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Foreword by H.E. the Minister

We are pleased to present to you the H.K. of Jordan’s Education Strategic Plan 
(ESP) 2026-2030, a pivotal milestone in the educational reform process and a 
practical implementation of the Royal directives that consistently emphasize that 
education is the cornerstone of shaping Jordanian citizens and the primary driver 
for modernizing the state and enhancing its competitiveness. This plan aligns 
with the Economic Modernization Vision 2023-2033, which prioritizes human 
resource development as the principal gateway to a productive, sustainable 
knowledge-based economy.

This strategy stems from a fundamental national shift in the perception of 
education, based on moving from managing disparate educational stages to 
building a unified education and human resource development ecosystem. This 
ecosystem will be managed by national policies, measured by impact, and its 
on-the-ground implementation entrusted to highly competent and empowered 
entities. This transformation marks a major shift in educational governance, 
enhancing the clarity of roles between policymaking, regulation, implementation, 
and quality assurance. This will raise the system’s efficiency and strengthen its 
ability to respond to the demands of development and the labor market.

In this context, the plan emphasizes that education in today’s world is no longer 
merely the transfer of knowledge, but rather a comprehensive national project 
intertwined with socioeconomic development. It aims to prepare students 
to possess critical thinking, innovation, and leadership skills, enabling them to 
actively integrate into the economy and society. Thus, the strategy is designed 
to align with global trends in educational development, support equity and equal 
opportunities, and enhance the resilience and sustainability of the education 
system in the face of crises and rapid changes.

The plan is based on four main, interconnected domains that constitute the 
national education pathway: Early Childhood Education, Basic and Secondary 
Education, Technical and Vocational Education, and Higher Education. This 
holistic vision ensures learning continuity and quality outcomes. These domains 
intersect with strategic cross-cutting themes at the core of the desired 
transformation, most notably: Inclusive Education, Digital Transformation, Green 
Education, Mainstreaming Gender Equality, and readiness in Crisis and Risk 
Management –These are effective policy pillars integrated across pedagogical 
work.

Education Strategic Plan 2026-2030
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The plan emphasizes that investment in early childhood is the most sustainable 
foundation for building human capital, and that improving the quality of basic 
and secondary education is the true guarantee of competitive educational 
outcomes. It places technical and vocational education at the heart of economic 
transformation, as a key tool for bridging the gap between education and 
the labor market, and enhancing productivity and entrepreneurship. Higher 
education supports this pathway by maximizing the role of scientific research 
and innovation, raising Jordan’s performance in the Global Knowledge Index, 
and strengthening its regional and international standing. These orientations 
are integrated with relevant Sustainable Development Goals, particularly quality 
education, decent work, economic growth, innovation, and partnerships, 
reflecting Jordan’s commitment to aligning its education policies with its national 
priorities and international obligations.

This plan is not merely a regulatory document, but a national commitment 
and shared responsibility that requires the concerted efforts of government 
institutions, the private sector, international partners, civil society, and Jordanian 
families to ensure a tangible and sustainable impact. As we launch this strategy, 
we affirm that education will remain at the forefront of national priorities, and that 
we are resolutely and determinedly committed to its implementation, thereby 
solidifying Jordan’s position as a leading nation in education and knowledge. We 
ask God Almighty to guide us all towards what is best for Jordan and its people, 
and to make this plan a significant step forward on the path for reform and 
modernization, under the wise Hashemite leadership of H.M. King Abdullah II bin 
Al-Hussein, may God protect and preserve him.

H.E. Prof. Azmi Mahafzah,

Foreword by H.E. the Minister
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Introduction

Since 2022, the Government of Jordan (GoJ) has been implementing a comprehensive 
package of public sector reforms, in line with the Economic Modernization Vision (EMV) 
2023-2033 launched by H.M. King Abdullah II bin Al-Hussein. These reforms have included 
major changes in the education sector aimed at consolidating policy frameworks, enhancing 
coordination and integration between plans and programs, and developing a lifelong learning 
ecosystem.

The education sector is a key driver of economic growth within the human capital pillar of the 
EMV. The strategic objective is to develop and prepare national talent to meet future skills need, 
support labor market demands, and contribute to accelerating economic growth and improving 
quality of life. Hence, education is a pivotal element in providing skilled labor and qualified 
citizens capable of supporting other growth sectors and enhancing national development and 
competitiveness.

As the national ESP 2018-2025 was nearing completion, the MoE conducted a comprehensive 
evidence-based Education Sector Analysis (ESA), encompassing all educational stages, namely 
early childhood education and kindergarten through basic and secondary education to higher 
education, including technical and vocational education and training. Summarized in Chapter 
2, the findings of this comprehensive analysis directly contributed to the development of ESP 
2026-2030.

ESP 2026-2030 aligns with Sustainable Development Goal 4 (SDG4) that aims to «ensure 
inclusive, equitable quality education and promote lifelong learning opportunities for all.» The 
plan integrates EMV priorities, particularly in relation to strengthening governance, improving 
the quality of education, achieving sustainable digital transformation, and building a resilient, 
adaptable education system. It also aligns with and intersects with the Ten-Year Inclusive 
Education Strategy.

ESP 2026-2030 is based on a coherent national and international policy framework that guides 
Jordan’s efforts in developing human capital, digital transformation, promoting gender equality, 
ensuring the rights of persons with disabilities to education, access, inclusion, environmental 
sustainability, and crisis and risk management. This framework ensures consistency, 
integration, and accountability across the education sector as a whole.

Chapter 3 provides an overview of the adopted policy framework and the overall Theory of 
Change (ToC) for the ESP 2026-2030, along with the strategic objectives and Key Performance 
Indicators (KPIs) adopted at the sector level to monitor progress toward achieving the Plan’s 
overall goal.

Four technical drafting groups were formed to develop priority domains aligned with the four 
EMV pillars: Early Childhood Education (ECE), Basic and Secondary Education, Technical and 
Vocational Education and Training (TVET), and Higher Education. In Chapter 4, the priority 
domains, their components, and main activities are presented in detail. 
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The completion of the previous ESP 2018-2025 coincides with the effective implementation of 
a comprehensive institutional reform, which will reshape the entire education sector system, 
its governance, and management over the coming years. In this context, the Strategic Plan›s 
operational annexes – including the Multiyear Operational Plan (MYOP) and the Monitoring 
and Evaluation (M&E) framework detailed in the annexes – were developed to support regular 
updates, ensure operational flexibility, and maintain the Plan’s overall strategic direction. 

MYOP is the basis for ESP’s cost and financing strategy, presented in Chapter 5.

The ESP results framework presented in Chapter 6 ensures that the plan›s indicators and 
objectives align with those of EMV 2023-2033, as well as with the indicators of SDG4. The 
Monitoring, Evaluation, and Learning (MEL) mechanisms developed in the chapter ensure 
the establishment of an effective M&E system that takes into account the gradual transfer of 
roles and responsibilities to the new directorates within the Ministry of Education and Human 
Resources Development (MoEHRD) in the future.

The partnership, coordination, and implementation arrangements outlined in Chapter 7 build 
upon the accumulated experience and lessons learned from the previous strategic plan. They 
propose more detailed and flexible operational mechanisms that allow for continuous updating 
as the institutional reform process progresses.

The ESP Development Process

The ESP 2026-2030 development process was structured around two complementary 
principles: national ownership and a participatory approach.

MoE led the development of the new strategic plan, ensuring full ownership and enhanced 
institutional accountability. A specialized committee oversaw the overall coordination, while 
specialized technical teams, comprised of staff from relevant ministries and institutions 
and supported by national and international experts, implemented the various stages of 
preparation and drafting.

To ensure comprehensiveness and methodological rigor, a structured governance mechanism 
was adopted, including:

	Ȣ Higher Committee:  Chaired by H.E. the Minister of Education, it assumed overall strategic 
oversight and ensured the soundness of key decisions related to the plan.

	Ȣ Advisory Planning Committee (APC): It monitored progress, facilitated workshops, and 
ensured the alignment of the ESP outputs with MoE priorities and policies.



19

Introduction

	Ȣ Technical Drafting Groups (TDGs): Four technical groups were formed to develop priority 
domains, with the participation of senior MoE officials, technical experts, representatives 
from other ministries (such as the Ministry of Digital Economy and Entrepreneurship 
and the Ministry of Labor), other government institutions, development partners, and 
specialized departments (such as the Gender and Strategic Partnerships Division) to 
integrate cross-cutting themes, such as gender equality, inclusion, climate resilience, and 
digital transformation. Each TDG per domain is led by a senior MoE official who serves as the 
facilitator for workshop discussions and is assisted by a rapporteur.

	Ȣ Cost and Finance Team: This was a committee responsible for preparing the detailed cost 
breakdown of ESP activities, ensuring alignment with medium-term expenditure frameworks, 
and linking them to the SDGs and medium-term government programs.

	Ȣ Monitoring  and Coordination Team: This team supported the TDGs, provided necessary 
technical input, and ensured coordination and follow-up between workshops and various 
stages of development.

	Ȣ Language Editing Team: This team integrated and edited all work outputs to achieve 
consistency and overall coherence throughout the document.

The ESP was developed through a comprehensive participatory process that the MoE led, 
including:

	Ȣ Technical work sessions and specialized thematic discussions.

	Ȣ National and sub-national consultations to ensure representation from all governorates and 
educational districts.

The development of ESP 2026-2030 commenced with a high-level policy dialogue in July 2025, 
aimed at providing overall strategic guidance for the process. From August to December 2025, 
the strategic framework of the plan was progressively developed through a series of four key 
workshops that involved broad participation from ministry directors and specialized technical 
teams who designed the plan’s tactical and operational components under continuous 
supervision and regular feedback from relevant policymakers.

Online surveys targeting field directorates nationwide were conducted throughout the 
plan’s development phases. Input from local stakeholders contributed to the strategic plan’s 
design, ensuring its responsiveness to actual needs and local priorities.

Outlined in the annex, the risk and mitigation strategy is based on the findings of the second 
consultation survey, identifying and analyzing potential operational risks associated with the 
plan’s implementation.
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2.1. Introduction

The education and skills development system in Jordan is at the heart of the Economic 
Modernization Vision (EMV 2023-2033), which aims to build a productive, qualified, and future-
ready workforce, capable of supporting sustainable economic growth and promoting social 
inclusion. Jordan’s education sector encompasses a comprehensive ecosystem, starting 
from early childhood and basic and secondary education, through Technical and Vocational 
Education and Training (TVET), and culminating in higher education. Collectively, these stages 
form the foundation of human capital in Kingdom. Jordan’s Human Development Index (HDI) 
stood at approximately 0.736 in 2022, placing it in the high human development category and 
broadly comparable to several Arab countries, such as Algeria, Egypt, and Tunisia.

In 2024, an Education Sector Analysis (ESA) was conducted to provide an exhaustive overview 
of the Jordanian education system and the priority issues it addresses. This chapter offers a 
sectoral overview in the Kingdom, along with its main challenges. According to the ESA, Jordan 
exhibits one of the lowest labor force participation rates globally, with significant gender gaps 
in labor market participation. International Labour Organization (ILO) data indicates that 
Jordan’s labor force participation rate – across all nationalities – is low, similar to rates recorded 
in Syria and Iraq. According to the most recent Jordanian labor force survey, only one in three 
Jordanians (33%) aged 15 and over were employed or seeking employment in 2023. This 
average masks a significant gender gap, with male labor force participation at 53%, compared to 
only 14% for Jordanian women (Department of Statistics [DoS], 2024b). This gap is attributed 
to a range of factors, including cultural norms, limited childcare services, a lack of flexible work 
arrangements, and unsuitable working conditions (ILO, 2023).

From an equity and social inclusion perspective, gender inequalities continue to hinder 
women›s progress in Jordan. In 2022, the female HDI was 0.662, compared to 0.767 for males, 
reflecting the widening gap between the two indices over the past two decades. According to 
the most recent World Values Survey 2017-2022, nearly all Jordanians (98.5%) hold gender 
biases in at least one area, and 92.3% hold such biases in two or more areas. While gender bias in 
education is relatively lower, it still exists among 24% of respondents.
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Poverty levels are relatively low, but have shown signs of increment in recent years. The 
poorest families are more likely to suffer in rural areas and the central region (DoS, 2023). 
Regarding persons with disabilities, the ability to estimate the number of children and youth 
with disabilities remains limited. Disability rates appear low, although survey data indicate a 
slight increase over the years. The 2023 Jordan Population and Family Health Survey (JPFHS) 
showed that 4% of household members aged five and over experience significant difficulty 
or are unable to function in at least one domain (DoS, 2024a). According to the 2015 General 
Population and Housing Census (GPHC), 79% of persons with disabilities in Jordan do not 
receive any form of education (DoS, 2018).

Over the past 15 years, Jordan’s development trajectory has been severely impacted by 
external shocks, including the 2008 global financial crisis, COVID-19 (2020-2021), and the 
regional conflicts that began in 2011 and continue to this day. These events disrupted trade 
and triggered an influx of approximately 1.3 million Syrian refugees, placing additional strain on 
Jordan’s limited natural resources and services. In the education sector, COVID-19 disrupted 
the implementation of the ESP, hindering progress and impacting overall performance. 
Consequently, the Plan was extended from 2018-2022 to 2025. 

Nevertheless, the GoJ is proactively working to mitigate the impact of global and regional 
crises domestically, particularly climate change. In 2021, Jordan adopted its National Climate 
Change Adaptation Plan (NAP), and the following year, the National Climate Change Policy of 
the Hashemite Kingdom of Jordan 2022-2050 was issued (Ministry of Environment and UNDP, 
2022). Environmental sustainability is also a key pillar of the EMV, prioritizing the development 
of green economies, improved sustainability of natural resources, and the protection of food 
security as drivers of growth in Jordan (Ministry of Planning and International Cooperation 
[MoPIC], 2022a). Hence, the Natural Disaster Risk Reduction Strategy (NDRRS 2023-2030) is a 
crucial roadmap for fostering a shared understanding of current disaster risks and assessing the 
existing risk reduction system and its capacity to achieve disaster reduction targets.

Education in Jordan is a pivotal driver of growth within the National Development Framework 
(NDF) and the EMV 2023-2033, the latter being based on the ‘Jordan 2025’ plan and aligned 
with the SDGs. Guided by the National Strategy for Human Resource Development 2016-2025 
and ESP 2018-2025, education reforms are based on improving the quality and accessibility of 
education and ensuring its alignment with labor market needs.

The EMV rests on two strategic pillars: accelerated economic growth and improvement 
Quality of life, with sustainability as a core principle. Implementation is supported by the 
Jordan Economic Growth Plan (JEGP 2018-2022) and the EMV Executive Program 2023-2025, 
the latter outlining priorities, targets, and investments for eight key growth drivers, including 
education, to achieve Jordan’s long-term development goals by 2033 (MoPIC, 2022b).
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Jordan’s formal education system is divided into three main sectors:

1.	 General Education, up to a maximum of 14 years, including KG, Basic and Secondary 
Education levels, with two pathways in secondary education: academic and vocational.

2.	Technical and Vocational Education and Training (TVET).

3.	Higher Education.

Kindergarten is jointly administered by the Ministry of Social Development (MoSD) and the MoE. 
School education is managed by the MoE, while higher education is overseen by the Ministry of 
Higher Education and Scientific Research (MoHESR). The GoJ announced plans to merge the 
two ministries (MoE and MoHESR) under the name Ministry of Education and Human Resource 
Development (MoEHRD) to oversee the entire sector, as illustrated in the following diagram 
(MoPIC, 2022, pp. 38, 60).

Figure 1. Jordan’s Education System and Learning Pathways.
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Jordan has witnessed a notable improvement in educational attainment levels, although 
opportunities remain unequal across different groups. In 2023, the average number of 
schooling years completed for the Jordanian population, both male and female, was 10 
years, double that of 1990. JPFHS 2023 provided data on educational attainment (number of 
schooling years) for individuals in households aged six and above. The results revealed that 
the average number of schooling years increased between 1990 and 2023, from 5.3 to 10.0 for 
females, and from 6.2 to 9.7 for males.
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The data also demonstrate a clear increase in educational attainment levels from the lowest 50 
percentile of the population (6.5 females, 6.7 males) to the highest 50 percentile (12 females, 
11.9 males), with only minor gender differences across all groups. Urban areas show slightly 
higher educational attainment levels (10 females, 9.7 males) compared to rural areas (9.2 
females, 9.6 males), with rural females recording the lowest levels of educational attainment. 
Regional variations are relatively small, with a slight increase in the central region.

In recent years, admissions policies for students with disabilities to educational institutions 
have evolved within the framework of Jordan’s general policy that affirms the full right of 
persons with disabilities to education. This is reflected in the Law on the Rights of Persons with 
Disabilities No. 20 of 2017, which has contributed to increased enrollment of children with 
disabilities in public schools. The joint efforts of the MoE, the Higher Council for the Rights 
of Persons with Disabilities (HCD), and international partners have enabled the adaptation 
and empowerment of numerous schools across various governorates (see updated figures 
provided by MoE Directorate of Programs for Persons with Disabilities). This includes the 
implementation of the project to transform the Royal Academy for the Blind (Abdullah Bin 
Umm-Maktoum School) into an inclusive school specializing in visual impairment, followed 
by the adaptation of 15 public schools to become inclusive schools specializing in visual 
impairment. Furthermore, technical support was provided to 13 public and private schools 
specializing in visual impairment, and intellectual disability classrooms were established in 
several public schools. Consequently, educational opportunities for children with disabilities 
in Jordan have improved; previously, they typically received their education in specialized, 
segregated schools. In 2022/2023, there were 110 special education centers and 95 specialized 
schools for children with disabilities, including 10 schools for hearing impairment and one 
school for visual impairment. Efforts toward full inclusion of students with disabilities into 
mainstream schools are progressing. As of 2025, 359 public schools in Jordan were designated 
as Inclusive Pioneering Schools, specifically designed and equipped to provide essential 
services for students with disabilities.

This chapter aims to provide an overview of key achievements and emerging challenges at each 
stage of education (Early Childhood Education and Development [ECED], Basic and Secondary 
Education, TVET, and Higher Education), focusing on strategic priorities aligned with the EMV.
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2.2 Early Childhood in Jordan

ECE in Jordan is considered a cornerstone of lifelong learning and a strategic priority in EMV 
2023-2033. National policies focus on equitable access, quality improvement, and enhanced 
institutional coordination to ensure that all children, particularly those most vulnerable to 
exclusion, have access to high-quality early learning experiences that prepare them for formal 
education. In line with Jordan’s commitment at the UN Transforming Education Summit (TES) 
2022, the Kingdom reaffirmed its commitment to providing free, compulsory, and inclusive 
kindergarten education for all, to be implemented gradually according to capacity, with KG2 
becoming compulsory once the system can absorb all children.

Access to ECED, particularly the KG2 level, has seen significant expansion. In the 2022/2023 
academic year, 162,071 children were enrolled in KG, with 59.4% (i.e., 96,202 children) attending 
private schools, compared to 77.9% in 2015. This increase is due to the rapid growth in public 
school enrollment (14.5% annually compared to 1% annually in private schools between 2015 
and 2023). In 2022/2023, KG2 enrollment was 135,508 children, compared to 90,304 children 
in 2015/2016, supported by new classrooms in the public sector and through partnerships with 
private and community-based education providers. MoE is committed to achieving universal 
KG2 enrollment by 2033, as outlined in the EMV. As for KG1, initial indicators show progress, with 
pilots supported by UNICEF and the Queen Rania Foundation (QRF) demonstrating a potential 
for expanding low-fee community nursery models that promote inclusion and reach rural and 
low-income families, ensuring equal opportunities for female and males.

Jordan has adopted the National Early Childhood Development Strategy 2023-2030, which 
covers education, health, nutrition, and preventative services, and promotes multi-sectoral 
coordination under the supervision of the National Council for Family Affairs (NCFA). 
Quality has been enhanced through the National Kindergarten Curriculum Framework 2018 
and the expansion of teacher training programs, with over 3,000 teachers trained in ECE, 
learning through play, and formative assessment. Assessments by the Education Quality and 
Accountability Unit (EQAU) have shown improvements in classroom interactions and the 
learning environment compared to baseline set in 2017.

Governance reforms have strengthened institutional capacity in this context, with the 
management of kindergartens transferred from the MoSD to the MoE in 2017, thus 
consolidating ECE oversight and improving the regulatory and licensing processes for private 
and community-based education providers. New monitoring tools, such as the Early Childhood 
Information System (ECIS), are being developed to monitor enrollment, teacher qualifications, 
and the quality of learning across the Kingdom.
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Despite these achievements, the ECED sector faces structural and educational equity 
challenges, most notably the limited capacity of public schools to meet the growing 
demand, particularly for KG1 and KG2. Recent estimates indicate that the system currently 
accommodates only about 80% of children eligible for KG2, leaving approximately 33,000 
children without formal preschool education. This shortage is concentrated in rural areas and 
among refugees, where public education is scarce and private nurseries are unaffordable, in 
addition to existing geographical and socioeconomic disparities.

Another challenge related to the poor acquisition of basic skills in Grades 1—3 of basic 
education, which are closely linked to early learning experiences. National learning assessments 
indicate that over 50% of 10-year-olds cannot read and understand age-appropriate texts, 
with female literacy rates at 42.8% and 37.2% for males. Preliminary numeracy rates are also 
weak. Such gaps in learning contribute to academic delays, the risk of early dropout, and the 
reinforcement of social stereotypes and exclusion, particularly among males and marginalized 
learners.

There is also a need to review the effectiveness of pedagogy in KGs and early basic grades and 
to align them with the prescribed curricula. Teachers face challenges in the quality of their 
teaching and career development. Many lack formal certification, experience high turnover 
due to low salaries, and have limited opportunities for continuous career development, which 
hinder the implementation of play-based pedagogy and effective inclusion.

Infrastructure and resource constraints also impact the quality of education. Many KG 
classrooms, especially in public schools, are located in repurposed spaces and are not designed 
for young children. Data from the MoE for 2023 indicate that approximately 40% of public 
classrooms require renovation or modernization to meet safety and learning standards. Data 
and monitoring gaps also hinder policy implementation. ECIS is still under development, and 
existing administrative data remain fragmented across multiple agencies, limiting the ability to 
fully monitor participation, quality, and outcomes.

Jordan’s ECED sector demonstrates a clear commitment and tangible progress toward 
achieving inclusive, high-quality early childhood education. Institutional efforts, expanded 
access, new curriculum initiatives and teacher training programs have contributed to building 
a stronger foundation for ECE. However, capacity constraints, inequalities in access to 
education, and poor basic learning outcomes continue to impede the achievement of EMV 
goals. To achieve universal KG2 enrollment by 2033 and improve early-grade learning, sustained 
investment in public education, enhanced professionalism for early childhood educators, and 
the development of robust monitoring systems will be essential. Strengthening the continuity 
between early childhood and basic education, with a focus on the most vulnerable groups, will 
be crucial to ensuring that every child in Jordan begins their education ready to learn, succeed, 
and contribute to the long-term national development vision.
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2.3 Basic and Secondary 
Education

The basic and secondary education system in Jordan has made remarkable progress over the 
past two decades, particularly in enrollment, gender equality, and internal efficiency. These 
achievements have laid a strong foundation for human capital development, in line with the 
national priorities outlined in the EMV 2023-2033. The Kingdom has succeeded in achieving 
near-universal access to basic education. According to the Education Sector Analysis (ESA), 
all levels of general education saw an increase in student enrollment between 2015/2016 and 
2022/2023. This is primarily due to the growth of the school-age population, the continued 
influx of refugees from Syria and other countries, and the expansion of public education. Basic 
education grew at a rate of 15% in 2022/2023 compared to 2015/2016, with higher growth in the 
upper basic stage (33.7%) compared to the lower basic stage (4.3%). This indicates improved 
opportunities for students to reach and complete secondary education. The JPFHS 2023 
revealed that only 2.6% of children of lower basic education age (6–11 years) were out of school 
(OOS), reflecting significant progress towards achieving universal participation.

The expansion of the public school system was particularly notable. Between 2015/2016 
and 2022/2023, the number of students and schools increased across all educational levels, 
especially secondary education. Today, the public education system absorbs more than 55% of 
public educational institutions, responding to population growth and the influx of refugees over 
the past decade.

Significant progress has also been made in gender equality in education. Gender gaps in OOS 
rates have almost disappeared. In 2023, the difference in lower basic education was only 0.5 
percent points (pp), and in upper basic education, it was 1 pp. This demonstrates Jordan’s 
success in achieving gender parity and inclusive participation. The average school-age in Jordan 
is 11.8 years from Grades 1—12, and 12.9 years when including KG—among the highest rates in the 
Middle East and North Africa (MENA) region. This is in addition to the amendments made to the 
regulations regarding grade completion, repeating, and admissions in the basic and secondary 
education stages, as they were revised in partnership between the HCD and the MoE. Through 
the Legislation Committee, education has contributed to increasing the enrollment rates of 
students with disabilities in schools.
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Repeat rates have decreased significantly over the past five years. The failure rate in the upper 
basic stage decreased from 5.18% in 2017/2018 to 2.60% in 2022/2023, while decreasing in 
secondary education to below 1%. The national Internal Efficiency Coefficient (IEC) was 0.95, 
reflecting improved internal efficiency and indicating that the loss of resources due to dropout 
or failure is very limited (UNESCO 2024 and UNICEF 2023). These indicators collectively 
confirm the effectiveness of education policies in Jordan in ensuring sustainability, efficiency, 
and equity across all education levels.

Despite these achievements, the basic and secondary education system faces several 
structural challenges, most notably declining completion rates as students progress through 
their studies. Enrollment and completion rates remain high for students in the early grades of 
basic education compared to those completing secondary education. In 2023, the completion 
rate dropped from 98.8% in Grade 1 to 64.6% in the Grade 12, i.e., more than a third of students 
leave school before completing secondary education (UNESCO 2024 and UNICEF 2023). 
Transition rates show that only about a third of upper basic education graduates move directly 
to secondary education, reflecting challenges in educational continuity and curriculum 
relevance.

Retaining students is a major challenge in upper basic education (Grades 7–10), with a 
completion rate of 90.8%, lower than lower basic (94.9%) and secondary (95.0%). This is due to 
socioeconomic pressures and weak engagement with the curricula, particularly among males. 
Gender disparities persist in failure and dropout rates. In 2022/2023, the male failure rate in 
upper basic was 3.54% compared to 1.53% among females, and in secondary education it was 
2.50% compared to 0.72%, indicating that males are more prone to failure and early dropout. 
The reasons for this differ between genders; dropout among males is linked to child labor, while 
early marriage affects females in some regions (UNESCO 2024 and UNICEF 2023).

The phenomenon of out-of-school children (OOSC) in the upper basic and secondary levels 
remains a critical issue for education policies. National data for 2023 shows that 2.6% of 
children aged 6–11 and 5.0% of children aged 12–15 are out of school. Significant differences 
exist between the regions of the Kingdom; Mafraq Governorate recorded the highest rate 
(12.3%), followed by Amman, while Ajloun and Tafilah recorded the lowest rates (UNESCO 2024 
and UNICEF 2023). Socioeconomic factors, displacement, and geographic location continue 
to affect educational opportunities, with refugees and limited-income families being the most 
vulnerable to exclusion.

Infrastructure and learning environment challenges exacerbate these gaps. According to 2024 
data, 30% of basic education students attend schools that do not offer all ten grades, forcing 
them to transfer between schools and resulting in learning interruptions. Furthermore, more 
than half of schools (51%, or 2,093 out of 4,084) are overcrowded, while approximately 19% are 
underutilized. This reflects poor distribution of educational facilities and increasing pressure 
on schools in major cities such as Amman, Zarqa, and Irbid. The age of school buildings, 
overcrowded classrooms, and limited access to modern technology all contribute to the poor 
quality and suitability of learning environments.
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Learning outcomes remain a major concern. Despite high enrollment rates, student 
performance on international tests continues to fall below the global average. In the PISA 2022 
assessment of the Organisation for Economic Cooperation and Development (OECD), only 
20% of 15-year-old Jordanian students achieved the minimum reading proficiency level (Level 
2 or higher), compared to the OECD average of 74% (OECD 2023). National assessments 
confirm that only 38% of students are on track in reading and writing, indicating weaknesses 
in both basic and higher-order skills. These findings highlight the need to update curricula and 
enhance career development for teachers to ensure students acquire 21st-century skills.

The digital divide is an additional challenge to educational competitiveness and equity. Despite 
MoE efforts to integrate information and communication technology (ICT) and e-learning, 
many schools, especially in rural and marginalized areas, still lack adequate internet access, 
equipment, and educational staff trained in digital education. This disparity weakens the 
system’s ability to adapt to future learning models and limits the EMV achieving a sustainable, 
high-quality education system based on digital transformation and inclusion.

Overall, Jordan has made significant progress in access, gender equality, and efficiency, 
but it still faces deep-rooted challenges related to the quality and relevance of learning and 
infrastructure. To achieve the goals of the EMV 2023-2033, Jordan must prioritize measures 
that promote student retention, expand equitable access to secondary education for both 
genders, modernize school facilities, and enhance the digital and pedagogical capacity of 
teachers. Bridging the learning and digital divide will not only improve educational outcomes 
but will also ensure that all Jordanian students can thrive in a rapidly evolving knowledge-based 
economy.
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2.4 Technical and Vocational 
Education and Training 
(TVET)

TVET sector in Jordan plays a vital role in the nation’s efforts to build a skilled, competitive 
workforce, in line with the EMV 2023-2033. This sector has undergone significant institutional 
reforms and introduced quality assurance frameworks to align learning outcomes with labor 
market needs. Significant progress has been made in restructuring the governance system to 
improve coordination, quality, and responsiveness to the demands of the economy.

The establishment of the Accreditation and Quality Assurance Commission (AQAC) in 2019 
was a turning point in consolidating oversight of public and private vocational training providers 
and enhancing policy coherence across ministries. According to the ESA, the AQAC now leads 
national planning, licensing, and quality assurance, which is a significant institutional step 
forward compared to pre-2019 fragmentation. Launched in 2023/2024, the Business and 
Technology Education Council (BTEC) vocational school program to fully replace the national 
program by 2025/2026, with the last of its student cohort to graduate in 2024/2025.

Enrollment in TVET programs has been steadily increasing, particularly in formal secondary 
education and technical colleges. In 2023/2024, enrollment in Vocational Education (VE) 
programs was 13% of the secondary school student population (15.9% males, 10.4% females), a 
significant improvement compared to 10% in 2018. Directorate-level gender plans focused on 
raising awareness among students, teachers, and MoE staff of both genders.

The National Qualifications Framework (NQF) was also activated to standardize training levels, 
validate non-formal learning, and ensure equal-access across educational pathways. This 
helped improve skill recognition and facilitated the transition between general, vocational, and 
higher education. Sectoral Skills Councils (SSCs) were established in priority economic sectors, 
such as ICT, tourism, construction, health, and renewable energy, aiming to align curricula 
with industry standards. These SSCs serve as key mechanisms for public and private sector 
dialogue, and alignment of education with labor market needs.

Adopting the National TVET Strategy 2021-2030 was a significant milestone that set 
quantitative targets for enrollment, employment, and gender equality. Efforts under this 
strategy have improved coordination among service providers, such as the Vocational Training 
Corporation (VTC), community colleges, and private-sector training centers. Developing dual 
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education models—combining theoretical study with practical workplace experience—has 
enhanced the relevance of training and the employability of graduates.

Recent years have witnessed significant progress toward increasing the inclusion of refugees 
and persons with disabilities in VE, in line with the National Framework for Inclusion and 
Diversity in Education launched in 2025 (MoE). The VTC’s strategic plan includes programs 
targeting persons with disabilities, in collaboration with the HCD, to promote their participation 
in vocational training programs.

Jordan’s performance in skills development is among the best in the region. According to the 
UNESCO TVET Review (2024), Jordan has one of the most advanced frameworks in the Arab 
world in terms of quality assurance and private sector participation in vocational training. TVET 
graduates’ employment rate within the first six months after graduation was approximately 
64% in 2022, compared to 55% in 2018 (UNESCO, 2024). This improvement reflects the 
sector’s increasing responsiveness to the needs of the economy and the government’s focus 
on linking training outcomes to job opportunities.

Despite these achievements, the sector still faces challenges that limit the impact and 
scalability of reforms, prominently including low enrollment rates vis-à-vis EMV objectives. 
Despite improvements, VE students still make up only 13% of the total secondary school 
student population, significantly lower than the EMV’s target of 50% by 2033. This low 
enrollment is due to the social stigma associated with vocational education, as many students 
and parents still perceive academic education as more prestigious.

The gender gap (15.9% males, 10.4% females) demonstrates persistent barriers to women’s 
participation in technical fields. In 2023/2024, the most popular specializations in Grade 10 
were Engineering (28.2%), IT (22.8%), and Business Administration (17.5%). A new addition 
to MoE vocational tracks, Engineering attracted 98.4% male students, highlighting the need 
for increased female participation. While IT and Business Administration had greater gender 
balance, some specializations remained distinctly gendered—such as Hair and Beauty (91.8% 
female), Agriculture (85.1% male), and Hotel and Hospitality (87.1% male). However, data from 
the TVET Gender Analysis (UNESCO, 2025) demonstrate how the VE sector is undergoing 
gradual shifts away from traditional gender divisions, with increasing rates of male students in 
Hair and Beauty (8.2%) and female students in Agriculture (14.9%).

Another challenge is the mismatch between training supply and labor market needs. Despite 
the creation of SSCs, many institutions still offer programs that are unaligned with emerging 
economic priorities. According to the ESA, approximately 40% of VE graduates are either 
unemployed or working in fields unrelated to their specializations. According to 2023 data, the 
female VE graduate unemployment rate was 25.9%, compared to males at 7.1%, despite overall 
high employment rates. This highlights the need for dynamic, gender-responsive labor market 
information systems, and continuous curriculum updates. Hence, Work-Based Learning 
(WBL) programs, alongside career guidance and counseling, were adopted under new licensing 
standards issued by the Technical and Vocational Skills Development Commission (TVSDC) in 
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2023. The standards define the different types of WBL programs, such as on-the-job training, 
apprenticeships, and internships, etc.

Training quality varies greatly from one institution to another. While some vocational training 
centers and community colleges have modernized their facilities and equipment, others still 
rely on outdated equipment and teaching methods. Furthermore, many trainers lack sufficient 
pedagogical and professional experience, limiting their ability to deliver competency-based 
training effectively. In addition, the fragmentation of funding and the distribution of resources 
among multiple providers hinder strategic investment and lead to duplication and reduced 
efficiency.

Furthermore, limited private sector engagement restricts the suitability and sustainability of 
the vocational system. Despite official efforts to expand public-private partnerships (PPPs), 
most companies remain hesitant to offer WBL placements or invest in internships due to 
high costs and low incentives. Many small and medium-sized enterprises (SMEs), which form 
the backbone of the Jordanian economy, also lack the institutional capacity to partake in 
structured training programs.

As for M&E systems, they remain weak and insufficient; absence of regular tracer studies and 
graduate outcome data hinders evidence-based decision-making. Without robust data, it is 
difficult to assess program quality, institutional performance, or measure progress toward the 
EMV employment and productivity objectives.

Jordan’s TVET sector is both a cornerstone and a major challenge for the Kingdom’s economic 
transformation. Institutional reforms—particularly the establishment of the TVSDC, the NQF, 
and SSCs—have laid a solid foundation for modernization. However, structural obstacles, 
such as low enrollment, gender gaps, quality disparities, and weak private sector engagement, 
continue to limit the desired impact. To achieve the EMV objectives by 2033, the sector should 
focus on expanding access, particularly for disadvantaged men and women, enhancing the 
alignment of training with the labor market through employer-led curricula, and expanding 
investment in digital and green skills. It will be essential to enhance teacher competency, 
improve infrastructure, and strengthen data-driven accountability to ensure that Jordan’s VE 
system produces competent graduates capable of supporting the country’s transition to a 
knowledge-based and innovation-driven economy.
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2.5 Higher Education

Jordan’s higher education system comprises 33 accredited universities—10 public and 23 
private—serving more than 400,000 students. Women constitute 52% of the total higher 
education enrollment, one of the highest percentages in the region, according to the 
ESA. Despite this quantitative expansion, the system still faces challenges in quality and 
relevance, particularly concerning graduate employability, research productivity, and financial 
sustainability.

The Higher Education Accreditation Commission (HEAC) oversees standards of governance, 
teaching, and scientific research. Efforts to internationalize programs have led to an expansion 
of English-taught programs and the creation of international partnerships (such as Erasmus+ 
and Horizon Europe). However, only a limited proportion of programs are internationally 
accredited, and research output remains modest.

Governance reforms led by the Higher Education Council (HEC) aim to enhance institutional 
autonomy, introduce performance-based funding, and strengthen accountability mechanisms. 
Universities are encouraged to diversify their sources of income through endowments, PPPs, 
and alumni funds. The EMV promotes applied research, innovation, and university-industry 
links to support Jordan’s transition to a knowledge-based economy (GoJ, 2022).

Higher education in Jordan is guided by several national strategies and plans that define the 
Kingdom’s priorities for addressing the ongoing challenges of achieving a balance between 
quantity and quality. Among the most prominent of these is MoHESR’s new Strategic Plan 2025-
2027, which builds on the achievements of the previous strategy (2022-2024), the outcomes 
of the Royal Committee to Modernize the Political System (RCMPS) 2021-2023, the National 
Youth Strategy (NYS) 2019-2025, the National Strategy for Human Resource Development 
(NSHRD) 2016-2025, the National Strategy for Women in Jordan (NSW) 2020-2025, and the 
National Policy to Ensure the Rights of Persons with Disabilities in the HK of Jordan 2020-
2030. The establishment of a new ministry, merging the MoE and the MoHESR under the name 
Ministry of Education and Human Resource Development (MoEHRD), is expected to redefine 
roles and responsibilities within the higher education sector.

The digital transformation process accelerated after COVID-19, with universities adopting 
blended and online learning models. The National E-Learning Strategy 2022-2025 supports 
digital infrastructure development and faculty capacity building. Furthermore, expanding 
international partnerships and research collaborations will enhance competitiveness and 
attract students from diverse countries, positioning Jordan as a regional hub for higher 
education.
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Conclusion and Policy 
Directions

Jordan’s education and training system demonstrates resilience and reform momentum, 
but it needs to accelerate efforts to achieve EMV objectives. In ECE, the focus should be on 
expanding access to quality education and ensuring that all students in the early grades of 
basic education acquire foundational skills. In basic and secondary education, retention should 
be strengthened, and acquiring 21st-century skills ensured, with an emphasis on equity and 
equality to guarantee the sustainable development of Jordan’s human capital and its growth 
potential. In TVET, new BTEC programs should be expanded, and industry links strengthened to 
ensure the sector is an integral part of the economic modernization agenda. Higher education 
must lead innovation efforts and develop the human resources needed for various economic 
sectors.

Intersectoral collaboration, strong governance, digital transformation, and teacher training 
are essential for sustaining progress. Aligning reforms, policies, curricula, and funding models 
with the EMV is crucial to ensuring that the Jordanian education system not only expands 
access but also achieves quality learning outcomes that support economic growth and social 
cohesion. Furthermore, continuous teacher career development and concrete investment 
in infrastructure and equipment, in line with digital transformation, are critical and must be 
implemented in parallel with curriculum modernization. Aligning all strategies with labor market 
trends and industry developments requires enhanced governance supported by public sector 
reforms and effective partnerships with the private sector.

All of this necessitates a modern, effective data management system and knowledge to 
support and guide educational policy decision-making toward effective implementation.
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Chapter 3:

Vision, Policy Priorities, 
and Objectives
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3.1 Introduction

The education sector in Jordan operates in a dynamic environment characterized by growing 
challenges, including demographic pressures, economic constraints, regional instability, and 
hosting the world’s second-largest number of refugees. In spite of such challenges, Jordan 
has demonstrated a strong commitment to human development, placing education at the 
forefront of its socioeconomic progress.

The ESP 2026-2030 is based on this commitment, as it aligns national aspirations, global 
commitments, and evidence-based reforms, serving as a roadmap for achieving an inclusive, 
equitable, resilient, and high-performing education system that directly contributes to the EMV.

3.2 Vision, Mission, Core 
Values, and Objectives

Vision

A pioneering, equitable, and comprehensive education system characterized by innovation, 
national identity, digital transformation, and global competitiveness.

Mission

Create a pioneering, equitable, and comprehensive education system that provides high-
quality education for every learner by developing competent human resources –teaching 
faculty and administrative staff alike– through continuous training, and advanced digital 
skills, fostering innovation and critical thinking, strengthening Jordanian national identity, and 
achieving full digital transformation, thus preparing students for global competitiveness and 
achieving sustainable development.

Core Values

Freedom, Justice, Equality, Good Citizenship, Belonging, Moderation, Respect for Opinion and 
Opinions of Others, Transparency, Accountability, Leadership, Building Effective Partnerships.

Main Objective of the ESP

Developing conscious and skilled citizens, capable of realizing their dreams and aspirations.
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3.3 Current Policy Framework

The ESP 2026-2030 is based on a robust national and international policy framework that 
guides Jordan in human capital development, digital transformation, gender equality, inclusion, 
environmental sustainability, and crisis and risk management. This framework contributes to 
enhancing coherence, integration, and accountability across the education sector.

Jordan’s policy framework comprises three main components, namely:

1.	 National development frameworks, particularly the EMV.

2.	National sector-specific strategies that guide subsectoral priorities and cross-cutting 
issues.

3.	International commitments that promote equality, inclusion, and quality.
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3.4 Economic Modernization 
Vision 2023-2033

The EMV places human capital development at the core of Jordan’s economic transformation. 
It recognizes that a competitive, knowledge-based economy relies on students with strong 
core competencies, digital skills, problem-solving abilities, creativity, and the values necessary 
for civic engagement. For the education sector, this requires a renewed focus on the quality 
of teaching and learning, competency-based curricula, and effective transitions between all 
stages of education to ensure students acquire all the skills necessary to succeed in a rapidly 
evolving world.

Digital transformation is another pillar of the plan for economic transformation, and is 
embodied in the Smart Jordan growth driver. The Vision emphasizes the need for a digitally 
savvy population and technology-enabled public services, rendering digital skills essential from 
early education stages through higher education. This requires equitable access to connectivity 
and devices, the integration of digital learning tools, the modernization of management 
systems such as the Education Management Information System (EMIS), and preparing 
graduates for emerging tech-driven careers, including AI, ICT, coding, and cybersecurity.

Environmental sustainability is a key component of the Green Jordan pillar of the 
socioeconomic vision. The Vision calls for raising societal awareness of climate-related 
challenges and developing a workforce capable of supporting green economic transitions. 
Education plays a crucial role in promoting climate literacy, developing green competencies in 
educators and students, and ensuring that school environments are safe, climate-resilient, and 
resource-efficient. By implementing these measures, the sector supports the country’s long-
term sustainability ambitions and prepares the youth for green jobs.

Achieving close alignment between education and the labor market is essential and a 
prerequisite for the success of the socioeconomic vision. The Vision highlights the importance 
of addressing skill gaps, enhancing technical and vocational pathways, encouraging WBL, and 
expanding industry partnerships. Education must therefore become more responsive to 
economic needs by modernizing TVET programs, developing career guidance services, and 
fostering a culture of entrepreneurship, thus ensuring pathways for young men and women 
toward decent, productive employment.

According to the EMV, innovation, research, and entrepreneurship are additional priorities 
within Jordan’s vision for the future, relying heavily on the higher education sector. Universities 
are expected to become hubs for innovation, research excellence, and transfer of technology, 
thereby supporting national competitiveness and contributing to economic growth. This 
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requires smart, environmentally friendly campuses, stronger international partnerships and 
PPPs, and a learning environment that encourages questioning, creativity, and problem-solving.

The EMV also emphasizes that youth empowerment is a cornerstone of Jordan’s future. 
Education contributes to instilling civic values, strengthening national identity, supporting 
psychosocial well-being, and developing leadership skills. Schools and universities play a pivotal 
role in ensuring that the youth—irrespective of gender, disability, socioeconomic background, 
or status—are prepared for an active, meaningful participation in society, contributing to 
national cohesion and driving development.

Lastly, effective governance is a fundamental principle of the EMV. The Vision calls for 
efficient, transparent, and data-driven public institutions. In the education sector, this is 
reflected in strengthening school leadership, developing planning and accountability systems, 
modernizing legislation, and enhancing coordination between centralized and decentralized 
levels. Good governance contributes to ensuring the consistent implementation of reforms 
and the efficient use of resources, leading to higher quality and more sustainable educational 
outcomes.

The EMV elements guide ESP 2026-2030 priorities, embodied in the following:

	Ȣ Access: Providing expanded, inclusive, and resilient learning environments, responsive to the 
needs of all student groups.

	Ȣ Quality: Investing in qualified faculty, modern curricula, and digital learning, with focus on 
essential skills.

	Ȣ Governance: Data-driven reforms, accountability, and effective sector management.

	Ȣ Cross-cutting issues: Mainstreaming digitization, inclusion, gender equality, and green 
education, and advancing crisis resilience.
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3.5 National Sector-Specific 
Strategies

National Framework for Inclusion and Diversity in Education (2025): Developed by the 
MoE, this framework serves as the overarching national reference for inclusive education. It 
consolidates various national commitments in this domain and identifies 10 groups of children 
most vulnerable to exclusion from and within education, including refugees, children with 
disabilities, ethnic and linguistic minorities, neglected children, and OOSC. The framework 
lays the foundation for a comprehensive policy of inclusion at all levels—central, field 
management, and schools—ensuring equal and equitable access to quality education in both 
local and host communities. This is achieved by fostering diverse learning environments, 
developing teacher capacities, activating family engagement, and strengthening monitoring 
and accountability for inclusion indicators. This framework directly contributes to addressing 
cross-cutting issues within the ESP and guides the design of its programs.

Ten-Year Inclusive Education Strategy 2020-2030: A long-term framework for embedding 
inclusive practices across education stages, this strategy focuses on early need identification, 
providing accessible facilities, and adopting differentiated instruction to reduce systemic 
barriers for students. The inclusive education program adopts these principles to ensure equal 
access, participation, and equitable learning outcomes for all students.

Digital Transformation Strategy 2026-2028: A comprehensive government approach, this 
strategy aims at scaling up inclusion across educational stages, securing infrastructure, and 
promoting digital literacy in all sectors. This approach focuses on developing cloud computing 
services, implementing advanced cybersecurity measures, and promoting AI adoption. In the 
education sector, the sustainable education program leverages this enabling ecosystem to 
modernize the educational management information system, expand digital content, and 
ensure equitable access to online learning opportunities. 

MoE Digital Transformation Plan 2022-2025 and Digital Inclusion Policy (2025): Providing 
operational guidelines for schools, encompassing devices, infrastructure, and interoperable 
data systems, these policies ensure equitable access to education, regardless of gender, 
geographic location, income level, disability, or refugee status. Digital transformation is a 
priority reform adopted by the MoE under its Partnership Compact with the Global Partnership 
for Education. The e-learning program directly integrates these elements into its digital 
transformation priorities, thereby enhancing the quality of teaching, learning, and educational 
management.
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AI Strategy 2023-2027: It positions Jordan as a regional leader by integrating AI into education, 
focusing on enhancing personalized learning tools, harnessing predictive analytics to support 
at-risk students, and adopting modern assessment methods. The ESP integrates these trends 
into digital learning and higher education programs, with particular emphasis on building 
teacher capacity in AI ethics and its practical applications.

Gender Equality Strategy (2018) and Gender Equality Action Plan (GEAP) 2023-2025: 
They provide a roadmap for addressing gender gaps in access, participation, and achievement 
within the education system. They promote gender-sensitive and equitable curricula, reduce 
gender-based school violence (GBSV), and foster leadership roles. The ESP integrates these 
priorities into its programs, guided by 87 indicators used for planning and to monitor progress 
toward gender equality and equity in education.

Crisis and Risk Management (CRM) Strategy 2023-2027: It institutionalizes readiness via 
specialized units at all levels—central, field, and school—focusing on developing risk assessment 
mechanisms, ensuring the resilience of educational facilities, and expanding psychosocial 
support systems. These elements form the basis of the resilience agenda within the 
sustainable education program, ensuring the learning continuity and enhanced coordination 
among ministries and partners during emergencies and crises.

Greening and Environmental Sustainability: In line with the Green Jordan pillar, the greening 
and environmental sustainability agenda integrates climate action into schools and curricula, 
promoting sustainable infrastructure, enshrining climate competencies in professional 
standards, and fostering a culture of lifelong learning to enhance resilience. The sustainable 
education plan integrates these themes into infrastructure development and curriculum 
transformation, thereby promoting environmental sustainability in education. In this context, 
the MoE is collaborating with UNESCO on greening curricula and implementing environmental 
sustainability standards across all types of school buildings and educational institutions.

National School Feeding Strategy (NSFS) 2021-2025: Several national strategies—including 
the NSHRD 2016-2025, the National Education Strategy 2022, the National School Health 
Strategy 2018-2022, the Education During Emergency Plan (EDEP) 2020-2023, and the 
National Social Protection Strategy (NSPS) 2019-2025—highlight the importance of school 
nutrition in promoting children’s health, well-being, and proper development, which, in turn, 
support the well-being of society as a whole. The NSFS strengthens targeted social safety nets, 
delivers educational, health, and economic benefits to schoolchildren in areas of concentrated 
poverty and developmental challenges, and then looks to identify the opportunities and school 
environments provided by the MoE for students.

Jordan’s National Literacy Strategy 2023-2028: It includes a clear action plan to improve 
student literacy skills over the next five years.
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3.5.1 International Commitments

Jordan contributes to and is guided by several international commitments in formulating its 
education policies, including:

Sustainable Development Goal 4 (SDG4): Jordan aligns with SDG4 by promoting inclusive, 
equitable quality education for all. This commitment drives reforms that expand access to 
education, improve learning outcomes, and ensure lifelong learning opportunities.

Convention on the Rights of the Child (CRC): As a signatory, Jordan is committed to ensuring 
every child’s right to education without discrimination and promotes national policies that 
protect children’s well-being, participation, and equal opportunities in schools.

Convention on the Rights of Persons with Disabilities (CRPD): Jordan is committed to 
removing barriers and ensuring accessibility for students with disabilities. This agreement 
guides inclusive practices in infrastructure, curricula, and support services to ensure equal 
participation.

Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) 
and Global Frameworks for Gender Equality: Based on this agreement, Jordan is promoting 
gender equality in education by addressing systemic gaps and encouraging women’s 
participation. These frameworks reinforce national strategies to eliminate discrimination and 
empower women and girls.

UNESCO’s Education 2030 Agenda: Jordan contributes to the global vision for education as 
a public service and supports reforms that integrate equality, quality, and lifelong learning into 
national planning and monitoring systems.

Global Compact on Refugees: Jordan ensures that refugee children have access to safe 
quality education and promotes inclusive policies that integrate them into schools and protect 
their right to education.

Transformation of Education Summit (TES 2022) – Statement of Commitment: Jordan’s 
national statement reaffirmed its commitment to transforming education to achieve SDG4, 
focusing on digital learning, equity, and resilience, and aligning reforms with global priorities for 
sustainable, inclusive education.

SDG4 Benchmarks: These benchmarks represent quantifiable national commitments that 
countries define themselves to measure their progress towards achieving the Education 2030 
Agenda. They serve as strategic indicators that link global aspirations to local realities and act 
as an accountability and monitoring tool to ensure progress is on track. The development 
of Jordan’s national benchmarks was based on existing national and regional data and total 
alignment with national policies. Jordan has comprehensively updated these benchmarks to 
align with its ESP 2026-2030 to ensure the achievement of the Education Agenda by 2030.
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Education for Sustainable Development (ESD): It is a transformative educational approach 
that aims to empower students to make informed decisions and take responsible actions to 
achieve environmental sustainability, economic viability, and social justice. This approach is 
grounded in integrating core sustainability issues, such as climate change, global citizenship, 
and the green economy, into all aspects of the education ecosystem, from policies and 
curricula to learning environments and teacher training. Its ultimate goal is to equip individuals 
with the knowledge, skills, and values necessary to address complex global challenges, which is 
at the heart of SDG 4.7. Jordan’s country initiative for ESD, adopted in 2025, is a pivotal tool to 
translate global ESD trends into actionable national actions. This initiative enables the alignment 
of national policies with the SDGs, strengthens the capacities of educational institutions, and 
embeds sustainability-oriented educational practices. It contributes to accelerating progress 
towards achieving SDG 4.7 and the other goals of the 2030 Agenda through more effective and 
impactful actions within each country’s context.
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3.6 Theory of Change (ToC)

The ToC for ESP 2026-2030 provides a coherent, evidence-based illustration of how Jordan’s 
education system will transform over the next five years. It outlines the logical pathways that 
inputs, interventions, outputs, outcomes, and long-term impact are expected to follow. The 
ToC is grounded in ESP’s mission statement, the education sector’s core values, and the 
priority issues identified by ESA. The following figure illustrates ToC:

Vision
A pioneering equitable, and comprehensive education 

system characterized by innovation, national identity, digital 
transformation, and global competitiveness

Mission
Equitable, effective education system providing all learners with essential life and 

professional skills to succeed in the job market and the digital society

Core Values
Pluralism - Transparency - Accountability - Leadership - Partnership - Freedom - Equity - Equality - Good Citizenship - 

Belonging - Moderation

Higher Education

Higher education 
institutions provide 

students with attractive, 
smart, and green learning 

environments, and 
students have greater and 

more equitable 
opportunities to access 

higher education in line with 
contemporary trends 

including digital 
transformation, and in 

response to development 
requirements and labor 

market needs.

TVET

By 2030, male and female 
students will have greater 
access to higher-quality 
technical and vocational 

education and training , and 
will be provided with 

required technical and 
professional competencies 

in line with labor market 
needs, ensuring inclusivity, 

excellence and 
digitalization.

Basic and 
Secondary 
Education

Students learn effectively 
through a sustainabe 
high-quality basic and 
secondary education 

system that keeps pace 
with contemporary trends, 
while promoting inclusion 

diversity, equal 
opportunities, and the 

consolidation of national 
and human values

Early Childhood 
Education

By increasing enrollment 
rates and improving the 
quality of education in 

kindergartens and the first 
three grades of basic 
education, children 

gradually acquire the 
essential skills that ensure a 

smooth transition and 
confident academic 

progress.

Sustainable Access

Policies and System Stengthening

Quality

Assumptions

Cross-Cutting Priorities Across Educational Stages

System Strengthening Program, Reform Management, and Institutional Performance

Priotity Issues

Digital Transformation

Expanding Access to Early 
Childhood Education

Inclusive Education and Resilient 
Schools

Attractive Career Pathways 
Relevant to the Job Market

Internationalizing Education and 
Attracting International Students

Developing Foundational Skills and 
Early Learning

Development partner support 
continues

Local resources allocation to 
education increases

Public sector reform is 
integrated across various 

sectors

Political and economic stability

Digital Education  and Teacher 
Development

Updated Cirricula and Work-based 
Learning

Innovation, Research and Applied 
Learning

Governance and Quality 
Assurance in Early Childhood

Evaluation, Accountability, and 
Performance Enhancement

Regulatory frameworks and 
legislation

Early Digital ReadinessDigital Education SystemsDigital and Technical Skills

Local community Partnership

Innovation and Digital 
Transformation

Limited competitiveness of 
educational outcomes

Limited public-private 
partnerships

Limited appeal of technical 
and vocational education and 

training

Poor acquisition of basic / 
foundational skills

Outdated infrastructure and 
equipment

Early school dropout Traditional teaching methods

Increased exposure to risksLabor market disconnect

Low academic achievement Limited capacity in public 
schools

Persistence of gender 
stereotyped social norms

1. Inclusion and Diversity in Education: Ensuring that all students - 
regardless of gender, capacity, disability, background, or circumstance - 
have equal and equitable access to quality education in their home or 
host communities, within learning environments that embrace diversity 
and support their participation and achievements to reach their full 
social, emotional, physical, and cognitive potential.
2. Education for Sustainability (Green Education): Empowering 
learners of all ages to address interconnected global challenges such as 
climate change, biodiversity loss, unsustainable resource use, and 
inequality by making schools environmentally friendly and 
climate-focused, integrating climate education into curricula, establishing 
professional standards that incorporate climate change, and promoting 
lifelong learning in communities to enhance climate resilience.

3. Digital Transformation in Education: By 2030, operationalize an 
integrated digital education system that enables every child in basic 
education – regardless of geographical location, gender, family income, 
refugee status, or disability – to access high-quality personalized learning 
experiences, preparing them for active citizenship and productive 
participation in the labor market, while postitioning Jordan as a regional 
model for inclusive and gender-sensitive digital transformation.
4. Mainstreaming Gender Equality in Education: Establishing 
gender-sensitive policies, curricula, and learning environments at all levels 
to ensure equal access, safety, participation, and achievement, 
empowering every learner to reach their full potential and contribute 
equally to society.
5. Crisis and Risk Management: Enhancing education sustainability  
through the optimal use of resources to reduce, prevent, prepare for, and 
mitigate risks through coordinated, integrated, and participatory efforts.

Mission
A pioneering, equitable and inclusive education system that provides high-quality education for every student by 

developing competent human resources (teachers and administrators) through continuous training and advanced 
digital skills, fostering innovation and critical thinking, strengthening Jordanian national identity, achieving full digital 

transformation, and preparing students for global competition and sustainable development.



Education Strategic Plan 2026-2030

46

3.6.1 Mission and Values as Foundations for Change

The mission forms the ethical and strategic foundation of the ToC. It consists of providing 
equal-opportunity, high-quality education that equips students with essential competencies, 
core values and orientations, and lifelong learning, enabling them to become active citizens 
belonging to their nation and contributing to the world with humanity and distinction.

Core values (freedom, justice, equality, good citizenship, belonging, moderation, respect for 
opinion and opinions of others, transparency, accountability, leadership, and building effective 
partnerships) guide attitudes, decision-making, and the organizational culture across all 
subsectors.

Hence, the vision, mission, and values together constitute the normative framework for the 
ToC, as an educational system that promotes inclusion, excellence, innovation, and national 
belonging.

3.6.2 Starting Point: Priority Issues

The ESA identified a set of persistent challenges within the system that span all education 
subsectors, including:

1.	 Gaps in equitable access, including overcrowded schools and limited supply of 
kindergartens.

2.	Weak basic skills and poor learning outcomes.

3.	Outdated pedagogical practices and inadequate career development.

4.	Insufficient alignment between TVET and labor market needs.

5.	Outdated infrastructure, limited digital readiness, and increased vulnerability to climate-
related risks and crises.

6.	Persistent gender stereotypes and unequal opportunities across subsectors.

7.	 Limited inclusion of children most vulnerable to exclusion, including refugees and students 
with disabilities.

8.	Fragmented governance, limited accountability, and poor data utilization in decision-
making.

9.	Low attractiveness and competitiveness of TVET in terms of learning outcomes.

These priority issues hinder the education system’s ability to equip students with the skills, 
values, and competencies necessary for an inclusive, prosperous future.

The ToC outlines how the education and training strategy will address these challenges and 
achieve systemic transformations envisioned by the EMV and sectoral strategies.
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3.6.3 ToC Assumptions: What Must Be Available

For the ESP to succeed, the following assumptions must be consistently met:

1.	 Increased domestic funding for education to support expansion, modernization, and 
quality improvement

2.	Continued development partner engagement to support innovation, piloting, and 
targeted interventions

3.	Consistent implementation of public sector reform, particularly in governance, digital 
transformation, and service delivery

4.	Sustained political and economic stability to ensure the sustainability of long-term 
reforms and consistent policy implementation

These assumptions reflect factors outside the direct control of the Education Strategic Plan, 
but they are essential for causal pathways to function.

3.6.4 ToC Pathways: How Will Change Happen?

Policies and strategies have been developed for the various subsectors, forming four 
interconnected pathways to achieve the desired changes.

Pathway 1: Sustainable Access

If the system expands access to kindergartens, improves school infrastructure, and ensures 
safe, inclusive learning environments, then more children—especially girls, refugees, and 
children with disabilities—will be able to enroll in and remain in school, benefiting from a safe, 
supportive, and stimulating learning experience.

This pathway addresses the following issues:

	Ȣ Limited school capacity.

	Ȣ Inequalities in access for vulnerable groups.

	Ȣ Inadequate infrastructure and learning environments.
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Pathway 2: Quality

If teachers’ professional skills are developed, curricula and specializations are updated to 
provide WBL opportunities, basic learning is strengthened, alternative educational pathways 
are created, innovation labs and business incubators are established, and learning assessments 
are improved, then students will acquire stronger basic and life skills. This will support their 
transition to higher levels of education and the labor market, enabling them to become active, 
productive citizens.

This pathway addresses the following issues:

	Ȣ Weaknesses in basic learning.

	Ȣ Traditional teaching practices.

	Ȣ Poor academic achievement.

	Ȣ Limited attractiveness and quality of TVET.

	Ȣ Misalignment with labor market needs.

These issues necessitate the activation of strategies including digital transformation, AI, gender 
equality, TVET reforms, and the modernization of higher education.

Pathway 3: Policies and System Strengthening

If data-driven decision-making is strengthened, along with quality assurance, legislation, 
institutional capacity, and community engagement, then the education system will become 
more efficient, transparent, resilient, and aligned with national priorities and international 
standards.

This pathway addresses the following issues:

	Ȣ Fragmented governance.

	Ȣ Low accountability.

	Ȣ Effective use of coherent data systems.

	Ȣ Limited PPPs.

	Ȣ Poor crisis readiness.

This pathway is defined by strategies—such as CRM strategy and EMV—focused on institutional 
public sector reform. It also adopts the activation of national frameworks, including the 
inclusion strategy and the CRM and environmental sustainability strategy.
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Pathway 4: Digital Transformation

If digital and technological infrastructure is reinforced, and digitization is utilized to automate 
and manage decision-making-related data in the education sector, while simultaneously 
equipping teachers and students with digital skills and digitizing curricula and learning 
resources, then students will acquire advanced digital and technical skills. This will enhance 
their professional competencies and better prepare them to meet the demands of the 
evolving job market.

This pathway addresses the following issues:

	Ȣ Limited digital competencies.

	Ȣ Infrastructure that does not keep pace with the ambitions of digital transformation.

	Ȣ Traditional teaching practices.

	Ȣ Education disruption during crises.

This pathway helps align with EMV objectives and the digital transformation plan.

Common Pathway: System Strengthening, Reform Management, and 
Institutional Performance

If the system is strengthened, reform management is improved, and institutional performance 
is enhanced, then the objectives in the four domains will be achieved.
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3.6.5 ESP Outcomes: What Does Medium-Term Success Look Like?

Across all pathways, the ESP will achieve outcomes that directly reflect priority actions, such as:

	Ȣ Expanding KG coverage and school capacity, and increasing enrollment rates across all 
education stages.

	Ȣ Safe, inclusive, green, and resilient learning environments.

	Ȣ Advanced professional competencies of educators.

	Ȣ Integrating digital technologies into learning processes and management.

	Ȣ A more efficient and competitive education system, with lower dropout rates and increased 
youth employability.

	Ȣ Enhancing student basic, digital, and life skills.

	Ȣ Modernizing TVET curricula and improving WBL opportunities.

	Ȣ Modern and competitive higher education institutions (HEIs).

	Ȣ Strengthening assessment and accountability systems.

	Ȣ Increasing the inclusion of vulnerable groups and reducing gender gaps.

These outputs are direct, tangible results of the ESP program interventions.

3.6.6 Medium-Term Results

When results accumulate and reinforce one another, the system will achieve the following key 
outcomes:

	Ȣ Improved learning outcomes, particularly in foundational skills in early grades.

	Ȣ Enhanced equity and participation, including for the most vulnerable children, girls, and 
refugees.

	Ȣ Stronger transition from early grades to basic and secondary education (both academic 
and TVET pathways), and subsequently to higher education.

	Ȣ More relevant and competitive educational pathways that align with labor market 
needs.

	Ȣ Increased digital readiness across subsectors.

	Ȣ Improved youth employability and acquisition of skills for decent work and 
entrepreneurship.

	Ȣ More resilient and crisis-ready system that ensures the education continuity.
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The Main Objective of the ESP:

Developing conscious and skilled citizens, capable of realizing their 
dreams and aspirations.

Aligns with the Vision:

A pioneering educational community rooted in belonging and 
participation, equipped with trained technical and administrative staff, 
committed to enhancing educational safety and psychosocial support, 
and trained in modern technologies to prepare a generation capable 
of facing the challenges of the future and leading it towards global 
excellence.

The general objectives of the ESP are measured by the following EMV-aligned KPIs:

KPIs at the Education Sector Level

Indicator1 
Baseline Value
(Baseline Year)

2030 Target

Completion Rate (Basic and Secondary Education)
Basic 95.7

Secondary 62.5
2024/2025

Basic 95.9 
Secondary –

Jordan’s ranking in the Global Knowledge Index (GKI)
85

2024/2025
78

Spending on pre-university education as a percentage of 
GDP

---

Number of new jobs created in the pre-university 
education sector

---

Total investment value in pre-university education 
(domestic and foreign)

---

In addition to subsector-specific objectives, ESP 2026-2030 sets out objectives related to the 
following cross-cutting priorities:

1  KPIs highlighted in the colored cells are EMV indicators. For further details, please refer to the Results Matrix in 
Appendix 2.
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1.1   Inclusion and Diversity in Education

Ensuring that all students –regardless of gender, capacity, disability, background, or 
circumstance– have equal and equitable access to quality education in their home or 
host communities, within learning environments that embrace diversity and support the 
participation and achievements of the Ten Groups, enabling them to reach their full social, 
emotional, physical, and cognitive potential.

1.2   Green Education

Empowering students across age groups to address interconnected global challenges, including 
climate change, loss of biodiversity, unsustainable usage of resources, and inequality – This is 
realized by greening schools for climate action and sustainability, adopting a lifelong learning 
approach that integrates climate education into curricula, developing professional standards 
that incorporate climate change, and fostering community-based lifelong learning to enhance 
climate resilience locally2.

1.3   Digital Transformation in Education

Operating an integrated digital education system by 2030, enabling every child in basic 
education—regardless of geographic location, gender, family income, refugee status, or 
disability—to access high-quality, personalized learning experiences, thus preparing students 
for active citizenship and productive participation in the labor market, and positioning Jordan 
as a regional model for inclusive, gender-responsive digital transformation3.

1.4   Mainstreaming Gender Equality in Education

Integrating gender-responsive policies, curricula, and learning environments across education 
stages to ensure equal access, safety, participation, and achievement, thus empowering all 
students to reach their full potential and contribute to society on an equal footing.

1.5   Crisis and Risk Management

Enhancing the capacity to ensure education sustainability through the optimal resource 
utilization to reduce, prevent, prepare for, and mitigate risks through coordinated, integrated 
participatory efforts4.

2  Adapted from the UNESCO Greening Education Partnership (GEP). https://www.unesco.org/en/sustainable-
development/education/greening-future.
3  Capacity Grant in Jordan / Global Partnership for Education (GPE) 2025-2031 «Digital Transformation for 
Equitable Education». Draft 1.
4  Adapted from the MoE CRM Strategy 2023-2027.

https://www.unesco.org/en/sustainable-development/education/greening-future
https://www.unesco.org/en/sustainable-development/education/greening-future
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The following are the KPIs for the cross-cutting issues:

Cross-Cutting 
KPI

Domain Indicator

Inclusion

ECE
Rate of students with disabilities out of the total number 
of 5-year-old children (unenrolled in KG) who received 
the learning readiness program.

Basic & 
Secondary 
Education

Number of public schools constructed or extended with 
consideration for inclusion and diversity in education 
(total number of projects, cumulative).

TVET TVET enrollment rate of students with disabilities.

Higher 
Education

Percentage of educational institutions that provide 
a supportive, inclusive environment for persons with 
disabilities.

Gender

ECE
Gender parity in the rate of Grade 2 and 3 students 
achieving foundational literacy and numeracy with 
understanding.

Basic & 
Secondary 
Education

Gender parity in the rate of students who master most 
required skills and achieve the learning outcomes in 
national assessments.

TVET Gender parity in TVET enrollment rate.

Higher 
Education

Gender parity in higher education GER.

CRM
Percentage of educational institutions with CRM 
readiness by educational stage.

Greening
Percentage of educational institutions that implement 
environmental sustainability practices by educational 
stage.

Digital 

Transformation

ECE
Basic & 

Secondary 
Education

TVET

Percentage of public schools qualified to utilize EdTech 
(electricity, internet, computer labs, and classroom 
internet access), by educational level.

Higher 
Education

Percentage of HEIs with digital infrastructure (gross 
national).
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Chapter 4:

Priority Domains
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Introduction

This chapter addresses the priority domains within each subsector, as well as cross-cutting 
issues. The ESP is developed around four priority domains, each corresponding to a specific 
subsector: early childhood education and development (ECED), basic and secondary 
education, technical and vocational education and training (TVET), and higher education (HE).

Each priority domain is divided into four components: sustainable access, quality, policies 
and system strengthening, and digital transformation, covering the main activities 
associated with each subsector.

	Ȣ Sustainable Access: encompasses activities related to the provision of educational services, 
including infrastructure and equipment, teaching and learning materials, and support 
resources that contribute to a safe, inclusive learning environment.

	Ȣ Quality: encompasses activities related to the teaching and learning processes, including the 
career development of school faculty and administrative staff. It also includes community 
engagement, as well as national and international assessments and their outcomes in 
improving the teaching and learning process.

	Ȣ Policies and System Strengthening: encompass activities related to policies and systems, and 
the development of standards and guidelines for each subsector.

	Ȣ Digital Transformation: encompasses activities related to developing digital infrastructure; 
digitizing educational materials; developing digital skills; and enhancing digital tools, platforms, 
and systems to improve management, planning, and oversight, and enhance stakeholder 
access to relevant information.

For each priority domain, a concise narrative is presented, outlining the main issues and their 
root causes affecting that domain, in addition to the domain’s strategic objective, KPIs, and 
baseline and target values to monitor progress toward achieving the strategic objective. At the 
component level, the narrative section includes a presentation of the rationale and intended 
outcomes, along with the main activities to be implemented while integrating cross-sectoral 
priorities.

To support each priority domain, a transversal program for system strengthening, reform 
management, and institutional performance(SSP) was designed, covering all activities 
related to sector and reform management, with the aim of achieving effective institutional 
performance that leads to the realization of the ESP’s objectives.5

5  the program for system strengthening, reform management, and institutional performance (SSP) is attached 
in Appendix 4. Its MYOP is attached in Appendix 1 with the MYOP for each priority Domain and has been included in 
the overall ESP cost in Chapter 5.
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Jordan’s ESP 2026-2030 seeks to address priority problems by adopting an overarching vision 
that targets their root causes, rather than merely treating its superficial symptoms. This is 
demonstrated through a thorough analysis of education on the ground and the identification 
of structural, legislative, and human resource gaps contributing to the emergence and 
perpetuation of the problem. The Plan focuses on setting clear and measurable objectives, 
supported by a robust set of policies and implementation programs that address the 
underlying causes, such as poor quality of education, inadequate competencies, limited 
resources, and the mismatch between educational outcomes and the requirements of 
subsequent educational stages. This would contribute to achieving sustainable solutions and 
improving the overall performance of the education system.
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4.1 Early Childhood
Early childhood is one of the most important developmental stages that demands special 
attention in education planning, given its profound impact on shaping a child’s cognitive and 
psychosocial foundations. During this stage, basic learning abilities are formed, and language, 
communication, and thinking skills develop, along with values and attitudes toward learning. 
Effective educational planning that considers the characteristics of early childhood leads 
to improved quality of educational outcomes in later stages, reduces learning gaps, and 
increases retention and academic success rates. Early investment in education contributes 
to achieving equitable, equal-opportunity education, thus supporting long-term sustainable 
human development. Integrating the first three years of basic education within the framework 
of early childhood education is an important pedagogical approach aimed at ensuring a 
smooth, gradual transition for children from play-based and discovery-based learning to 
structured learning. This integration helps align curricula and teaching methods with children’s 
developmental characteristics, reducing early learning shocks and enhancing motivation to 
learn. It also allows for the development of an extensive educational system that focuses on 
the cumulative and balanced development of foundational skills, such as reading, writing, and 
arithmetic, while also addressing socioemotional aspects. Thus, such approach contributes 
to improving the quality and efficiency of basic education and establishes a more stable and 
effective educational pathway.

4.1.1 Priority Issues
KG1 and KG2 Enrollment Opportunities: The supply-demand gap does not merely affect 
admission levels but also raises the issue of equity in access to early childhood education. 
A number of children are deprived of equal access to education at the beginning of their 
schooling, including children with disabilities who face significant barriers to inclusion in 
kindergarten alongside their peers without disabilities. This, in turn, poses a considerable 
challenge in preparing them for inclusive education later on, necessitating the creation of 
kindergartens in an inclusive environment that welcomes diversity in education.

Furthermore, the results of the first three years of basic education reveal a clear weakness 
in acquiring core skills: reading, writing, and arithmetic. This deficiency reflects a flaw in the 
quality of the educational process and indicates an urgent need to develop curricula, enhance 
teaching methods, and integrate diverse programs to instill positive values and behaviors.

The accumulation of these challenges leads to far-reaching consequences, most notably 
academic delays and an increased likelihood of early school dropout. This phenomenon is 
not limited to the academic sphere but extends to fueling forms of discrimination and social 
exclusion, threatening the principle of equal opportunity and weakens the education system’s 
ability to achieve social justice.
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Thus, such problems interconnect: inadequate infrastructure, deficiencies in basic skills, and 
negative social repercussions. Addressing them requires an overarching vision that integrates 
infrastructure expansion, improved educational quality, and the adoption of policies that 
support social inclusion.

4.1.2 Main Causes

Among the most prominent obstacles limiting children’s access to early childhood education 
(ECE) are the lack of suitable land plots and spaces for constructing public kindergartens in 
densely populated areas, and the failure of building codes to consider the needs of persons 
with disabilities in infrastructure. This infrastructure deficiency creates significant pressure 
on existing schools, depriving many children of enrollment opportunities. Furthermore, there 
is a clear geographical and demographic disparity, with kindergartens available in some areas 
while entirely absent in others, coupled with transportation difficulties and varying distances 
between homes and schools. This geographical gap results in unequal access to ECE. Cultural 
and societal factors play a significant role, as some parents lack sufficient awareness of the 
importance of kindergarten enrollment, thus reducing registration rates. Economic obstacles 
also contribute, as difficult living conditions force families to rely on public kindergartens as 
they cannot afford private education. Finally, environmental and safety risks – such as unsafe 
roads, challenging terrain, and stray dogs – can prevent children from reaching school regularly 
and safely.

The quality of education is directly affected by several factors. First, the shortage of qualified 
staff to work with children with disabilities or developmental delays limits their inclusion in 
ECE. Inadequate accommodations and a lack of accessible environments in KG and Grades 1, 
2, and 3 further limit inclusion. Additionally, Grades 1, 2, and 3 in some areas are overcrowded, 
reducing opportunities for individual teacher-student interaction and weakening the learning 
process. The need to train teachers in ECE strategies remains pressing, especially with the 
scarcity of specialized training programs there. The lack of parental involvement and their 
insufficient knowledge to support their children academically exacerbates the problem, 
despite efforts to raise parental awareness. Furthermore, inadequate individual student 
assessment and monitoring, coupled with the lack of clear plans to address learning disparities, 
widens the gap in academic achievement.

From a system-strengthening perspective, the lack of plans to address learning disparities in 
Grades 1, 2, and 3 is a major challenge, reflecting weak strategic planning and perpetuating the 
student gaps. Inadequate individual assessment and monitoring reflect shortcomings in the 
M&E mechanisms within the education system, limiting the capacity for early intervention 
to address issues. The limited number of training programs focused on ECE strategies and 
essential skills reveals a lack of investment in human resource development, thus weakening 
system capacity to meet the demands of modern education. Although the reasons cited do 
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not directly point to digitalization, the absence of digital solutions emerges as an implicit factor 
exacerbating the problems. Weak diagnosis and individual monitoring can be addressed with 
modern digital tools. Digitalization presents opportunities to reduce geographical disparities by 
utilizing remote learning or online platforms. Undoubtedly, the lack of investment in this domain 
deprives the education system of effective tools to support access, quality, and system 
enhancement.

4.1.3 Strategic Objective and KPIs

To ensure quality inclusive education in KG and Grades 1, 2, and 3 of basic education, while 
increasing KG enrollment rates and enabling children to gradually acquire foundational skills, 
thus ensuring smooth, confident transition and academic progress.

Success will be measured by the following KPIs and the achievement of related objectives:

Component Indicator6 Baseline Value
(Baseline Year)

2030 Target

Sustainable 
Access

KG2 GER. 70.5%
(2024/2025) 90%

Percentage of public schools 
with KG2 classrooms.

39.2%
(2024/2025) 47.1%

Quality

Percentage of students with 
learning readiness.

87%
(2023/2024) 91%

The percentage of Grade 2 and 3 
students who achieve minimum 
proficiency in literacy and 
numeracy, with understanding.

Gross Literacy: 
40.4%

Gross Numeracy: 
24%

(2024/2025)

Gross Literacy: 
45%
Gross Numeracy: 
24%
(2024/2025)

Average student performance in 
the Grade 3 assessment test.

Arabic: 70%
Mathematics: 70%

(2024/2025)

Arabic: 74%
Mathematics: 72%

Digital 
Transformation

Percentage of public schools 
equipped to utilize EdTech 
(electricity, internet, computer 
labs, and classroom internet 
access), by educational level.

63.5% 
(2024/2025) 78.3%

6  KPIs highlighted in the colored cells are EMV indicators. For further details, please refer to the Results Matrix in 
Appendix 2.
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4.1.3.1 Component 1: Sustainable Access

The Sustainable Access component is a cornerstone in ensuring equitable, inclusive education 
services for all children. It contributes to increasing the capacity of kindergartens and early 
basic grades by establishing new classrooms in KG1 and KG2 and equipping them with the 
necessary furniture and learning and teaching materials to create a safe, inclusive, and gender-
sensitive environment. This component also strengthens PPPs to contribute to sustainable 
expansion and equitable access, in line with the EMV 2023-2033. Sustainable Access provides 
equal-opportunity education for all children, contributing to reducing educational gaps from 
the earliest stages and enhancing school readiness for the transition to basic education. 
This access supports the continuity and quality of educational programs through long-term 
planning, the provision of qualified human resources, and adequate infrastructure. Thus, 
investing in ensuring sustainable access to KG and Grades 1, 2, and 3 positively impacts learning 
outcomes, enhances education system efficiency, and supports long-term socioeconomic 
development.

This component is expected to contribute to increasing KG enrollment rates, aiming for 
full enrollment by 2033, narrowing the educational gap between different governorates 
and regions, and achieving educational equity by providing inclusive, equitable learning 
environments that meet the needs of all children, regardless of gender. It also supports a 
smooth transition from early childhood to basic education, ensuring sustainable educational 
integration between KG and Grades 1, 2, and 3.

Main Activities

1.	 Appoint new KG1 and KG2 teachers, in line with the expansion plan.

2.	Establish new KG2 classrooms at a rate of 200 classrooms annually in public schools.

3.	Establish KG1 classrooms in public schools.

4.	Maintenance of and equipping existing KG classrooms in public schools as needed.

5.	Provide gender-responsive learning and teaching materials in public KG classrooms.

6.	Encourage ng private sector participation in establishing new private KG1 and KG2 
classrooms.

7.	 Implement PPP models by registering children in private KGs, with particular attention to 
children from disadvantaged groups and vulnerable to exclusion.

8.	Provide inclusive, gender-sensitive, accessible furniture, equipment, and teaching materials.

9.	Appoint new teachers for Grades 1, 2, and 3 in line with legal frameworks and as needed, as 
per the school staffing formation schedule.
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4.1.3.2 Component 2: Quality

Quality in KG and Grades 1, 2, and 3 is a fundamental pillar for building an educational system 
capable of supporting children’s cognitive and socioemotional development. Raising the 
level of educational competence and implementing educational practices that consider 
individual differences create a safe, stimulating, and inclusive learning environment that 
contributes to building a strong foundation for their academic journey. Qualifying teachers 
and providing them with continuous career development opportunities is pivotal to enhancing 
quality, enabling them to adopt effective teaching strategies, manage classrooms flexibly, and 
design personalized activities in the learning environment. Improving the education system 
management and data accuracy enhances schools’ ability to make equitable, transparent 
decisions. Through this integration of quality educational practices, teacher competence, and 
equitable access to learning opportunities, educational gaps are reduced, and a more efficient 
and sustainable education system is created.

Main Activities

1.	 Implement a quality assurance (QA) system for kindergartens, including standards, 
indicators, tools, and reporting and processing protocols, maintaining gender sensitivity, 
inclusive education, and CRM.

2.	Implement annual technical monitoring and accountability procedures for licensed public 
and private kindergartens in line with KG QA, to monitor continuous improvement plans.

3.	Enroll KG teachers and supervisors in gender-responsive career development and inclusive 
education programs.

4.	Implement child learning readiness program via inclusive, gender-responsive interventions.

5.	Review, develop, implement, and encourage participation in the criteria for the 
Distinguished Kindergarten category of the Queen Rania Al Abdullah Award for Excellence 
in Education.

6.	Train KG and Grade 1, 2, and 3 teachers on the gender-responsive training manual for the 
parental engagement program in KG and Grades 1, 2, and 3.

7.	 Implement the updated Our Happy Home parental awareness program.

8.	Conduct surveys and research studies on student acquisition of basic literacy, numeracy, 
life, and social skills, maintaining gender sensitivity and inclusion of students with 
disabilities, to achieve improved learning outcomes that equip children with knowledge, 
critical thinking, problem-solving skills, and competencies aligned with the demands of the 
national and global labor market in the 21st century.

9.	Adopt continuous career development for ECE teachers to ensure sustainability and MoE 
ownership.
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10.	Grades 1, 2, and 3 teacher training and capacity building on strategies for teaching 
foundational, literacy, numeracy, life, and social skills, maintaining gender sensitivity, 
inclusive education, and CRM.

11.	Develop and implement gender-sensitive reading programs that support student literacy.

12.	 Expand the professional diploma in inclusive education and enroll Grade 1, 2, and 3 
teachers in pre-service and in-service teacher training programs.

13.	 Develop and improve performance standards and indicators; develop and implement 
inclusive, gender-sensitive assessment tools for literacy and numeracy skills and the 
reading habit indicator.

14.	 Organize workshops for administrative and technical staff at the ministry and field levels 
on the Global Competency Framework related to basic skills.

4.1.3.3 Component 3: Policies and System Strengthening

Policies and System Strengthening focuses on updating legislation and coordinating work 
across different sectors, while enhancing governance and consistency in standards. It 
contributes to integrating gender-responsive socioemotional learning (SEL) and leveraging 
digital solutions to improve the quality of education and support families and staff. In this 
context, efforts include developing a framework for SEL. This component also focuses on 
the inclusion of children with disabilities through inclusive policies that ensure their access 
and participation and provide flexible learning environments that meet their needs. This 
contributes to building a resilient, inclusive, and sustainable education system that supports 
the holistic development of children and ensures equitable educational opportunities for all.

Main Activities

1.	 Adopt a gender-responsive SEL for KG and Grades 1, 2, and 3.

2.	Support socioemotional development and guidance.

4.1.3.4 Component 4: Digital Transformation

Digital Transformation in ECE is a fundamental component aimed at improving the quality 
of learning and developing an extensive learning environment that leverages technology 
safely and effectively. The significance of this component stems from its role in supporting 
children in developing digital and technological skills, providing digital content that suits their 
developmental characteristics, and empowering faculty, supervisors, and parents to use digital 
tools and modern technologies responsibly. Digital Transformation also helps promote an 
equitable, gender-sensitive, and inclusive learning environment that avoids stereotypes and 
harmful practices, facilitated by technology.
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This component is expected to contribute to providing a balanced, safe digital learning 
environment that supports children’s cognitive and psychosocial development, and empowers 
faculty and parents to use technology in appropriate, meaningful ways. It is also expected to 
improve children’s classroom interaction, enhance the quality of digital educational activities, 
and strengthen conscious and responsible familial engagement.

Main Activities

1.	 Review e-apps from a gender perspective and assess their adherence to the rights-based 
approach for persons with disabilities.

2.	Implement gender-sensitive learning strategies in Grades 1, 2, and 3 (in the classroom), 
including learning through play and the use of educational electronic games, which meet 
the needs of children with disabilities.

3.	Enhance the interactive environment and provide simplified digital content appropriate to 
children’s developmental characteristics.

4.	Build the capacity and skills of ECE teachers and supervisors in utilizing technology and AI 
tools.

5.	Enable parents to monitor their children through a dedicated platform designed for use 
by persons with disabilities, which clarifies the developmental, life, and psychological 
characteristics of students and avoids stereotypes and technology-facilitated gender-
based violence (TFGBV).
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4.2 Basic and Secondary 
Education

Educational planning in basic education is pivotal in ensuring a solid, inclusive educational 
foundation for all students. Effective planning contributes to identifying the actual needs of 
students and schools, and to efficiently allocating human and material resources. This ensures 
access to quality, equal-opportunity education, helps develop curricula and teaching methods 
that align with student developmental characteristics, and enhances the acquisition of basic 
literacy and numeracy skills—the foundation upon which learning in subsequent stages is built.

Planning in secondary education is of particular significance, being a crucial transitional stage 
between basic education and higher education or the labor market. Strategic planning at this 
stage allows for the alignment of curricula and educational pathways with student inclinations 
and abilities, as well as with development requirements and future labor market needs. It 
contributes to improving the quality of education by preparing faculty, developing assessment 
methods, and providing a supportive learning environment that fosters critical thinking, 
independence, and decision-making skills among students. Extensive planning across basic 
and secondary education is key to ensuring learning continuity and smooth transitions between 
educational stages; it helps build sequenced, balanced educational pathways that take into 
account student accumulated knowledge and skills, reduces educational loss and dropout 
rates, and supports improved educational outcomes and increased efficiency of the education 
system as a whole. This, in turn, enhances student ability to successfully pursue their education 
and actively contribute to comprehensive development.

EMV 2023-2033 underscores the importance of these educational stages and has established 
indicators to measure their progress in line with the Kingdom’s aspirations and to support 
the achievement of its objectives across various sectors. Hence, it is essential to identify the 
priority problem hindering the realization of this vision and its underlying causes.
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4.2.1 Priority Issues

Low competitiveness in educational outcomes, poor academic achievement, limited 
participation of vulnerable student groups, early school dropout, particularly among males, and 
deficient readiness for digital learning environment.

4.2.2 Key Reasons

Limited readiness for digital transformation is one reason for the poor adoption of emerging 
technologies such as AI, including tools that support inclusion and diversity. Limited knowledge 
of the causes of gender-gaps in student performance, especially those most vulnerable to 
exclusion, hinders the ability to effectively address these gaps. Poor integration of assessment 
data into planning and decision-making processes hinders the response to diverse educational 
needs. The lack of integration between national and international assessment results and 
strategic planning constraints the effective application of feedback in program development. 
Furthermore, there is an urgent need to strengthen CRM institutionalization down to the school 
level to ensure the continuity of education during crises. This necessitates adopting green 
education frameworks and building the capacity to implement them in line with global trends.

Curricula and teaching methods have limited capacity to integrate digital tools for learning, 
and to implement modern, gender-sensitive strategies inclusive of the most vulnerable 
groups. Faculties need to develop their skills in applying formative assessment to improve 
teaching practices. The absence of clear standards to ensure the quality of digital content 
within the Ministry further weakens the effectiveness of educational materials. There is also 
a need to develop the digital skills of both students and faculty. AI use in education remains 
limited, despite its significant potential in personalized, inclusive learning. There is also a need 
to complete the development of a digital educational supervision system and integrate it 
with e-learning platforms (Ajyal platform), in addition to establishing a decentralized career 
development system that activates school-based career development.

Disparity in the quality of physical and digital infrastructure in schools undermines inclusion 
and diversity in education; some schools are ill-equipped, while others lack modern digital 
content and learning resources. This reflects the lack of funding allocated to infrastructure 
–physical and digital– limiting the ability of the education system to provide an equitable 
learning environment for all students. This disparity also reflects limited understanding of the 
requirements of students with disabilities, especially in secondary school and Tawjihi exams, 
which in turn constitutes ongoing concern for the parents of students with disabilities regarding 
their children’s ability to take exams fairly like their peers without disabilities.

In secondary education, absenteeism is persistently high, particularly among male students 
and those most vulnerable to exclusion, directly impacting academic achievement. Fostering 
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a safe, GBV-free school environment remains an essential need for ensuring student well-
being. School counseling practices need improvement, especially regarding mental health, 
psychosocial support, and guiding students toward educational pathways matching their 
abilities and interests. In this context, the poor alignment between student counseling 
and educational pathways exacerbates dropout rates and poor academic performance. 
Furthermore, there is a need to enhance student life skills, regardless of their background. 
Finally, fostering a sense of belonging among students, teachers, and the local community is 
crucial for building a stimulating, supportive learning environment.
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4.2.3 Strategic Objective and KPIs

To achieve a high-quality, sustainable education system that keeps pace with the digital 
transformation of basic and secondary education and maintains inclusion and diversity, 
enabling students to learn effectively and equitably by 2030

Success will be measured by the following KPIs and the achievement of related objectives:

Component Indicator
Baseline Value
(Baseline Year)

2030 Target

Sustainable 
Access

Number of public schools 
constructed or expanded 
taking into account inclusion 
and diversity in education (total 
number of projects, cumulative).

83
(2024/2025) 420

Quality

Percentage of students who 
achieved a proficient level in the 
diagnostic study of Arabic and 
mathematics.

Grades 4—6:
Arabic: 16%

Mathematics: 8%
Grades 7—9:
Arabic: 17%

Mathematics: 9%
Grades 10—11:

Arabic: 16%
Mathematics: 

11%
(2023/2024)

Grades 4—6:
Arabic: 30%
Mathematics: 27%
Grades 7—9:
Arabic: 27%
Mathematics: 22%
Grades 10—11:
Arabic: 21%
Mathematics: 23%
(2023/2024)

Average student performance in 
national assessments.

Grade 6: N/A
Grade 9: N/A TBD

Student pass rate in Tawjihi 62.5%
(2024/2025) 65%

Percentage of schools with 
performance rated ‘Acceptable’ 
or higher in accordance with the 
criteria of Education Quality and 
Accountability Unit.

63%
(2023/2024) 82%

Digital 
Transformation

Percentage of public schools 
equipped to utilize EdTech 
(electricity, internet, computer 
labs, and classroom internet 
access), by educational level.

63.5%
(2024/2025) 78.3%

Percentage of teachers using 
e-learning management system.

9.2%
(2024/2025) 100%
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4.2.3.1 Component 1: Sustainable Access

This component addresses increasing the capacity of the basic and secondary education 
and ensuring equitable access to quality, inclusive education for all students in schools and 
educational institutions, including addressing various educational programs and persistent 
disparities in infrastructure. Also addressing access to lifelong learning and community 
engagement in basic and secondary schools, this component responds to challenges and 
inequalities in access to a suitable learning environment and physical and digital educational 
content through four subcomponents, namely infrastructure, participation, community 
partnerships, and lifelong learning opportunities. It highlights school construction, expansion, 
and modernization and supports collaboration with local communities.

This component is expected to contribute to creating a more inclusive and sustainable 
education system that ensures access for students from all backgrounds, strengthens 
trust between schools and local communities by empowering parents and civil society 
organizations, and helps reduce dropout rates and increase completion and graduation rates in 
basic and secondary education.

Main Activities

1.	 Construct and expand schools in line with population density and area needs, focusing on 
ensuring equitable access regardless of gender, nationality, disability, or any other factor of 
social vulnerability.

2.	Strengthen partnerships between educational institutions, communities, local councils, 
and the private sector to support the learning environment and technical subcommittees 
established in all field directorates monitoring the education of students with disabilities in 
educational institutions.

3.	Enhance local community and parent participation in improving educational outcomes.

4.	Raise local community and parent awareness to promote a culture of commitment to 
equitable access to quality education for students in groups most vulnerable to exclusion.

5.	Increase access to education for students with disabilities, fulfilling Jordan’s commitments 
to inclusive education at the Global Disability Summit.

6.	Provide accessible facilitative accommodations for students with disabilities.

7.	 Support the education of students with disabilities enrolled in private schools and special 
education centers/associations.

8.	Develop gender-sensitive operational plans to reduce dropout rates among students at risk 
of dropping out and exclusion from education.

9.	Expand non-formal education programs.

10.	Measure community satisfaction (parents, students, teachers, and administrators) and 
use the results to improve services.
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11.	Print textbooks for basic and secondary schools.

12.	 Appoint new teachers for basic and secondary education annually, as needed.

13.	 Ensure access to quality education for persons with disabilities.

4.2.3.2 Component 2: Quality

This component aims to achieve quality in learning and teaching by improving the quality of 
education and ensuring its inclusivity and equity, by empowering teachers and educational 
supervisors to implement modern, differentiated teaching strategies that consider the 
needs of all students, including students with disabilities, individual differences, and gender. 
Promoting the use of student learning assessment results –both national and international– 
in educational planning informs classroom practices, contributes to evidence-based 
policymaking, improves learning outcomes, and reduces the gender gap in academic 
achievement, particularly in core subjects.

In parallel, this component’s activities focus on capacity building for educational leaders 
at all levels and developing an integrated ecosystem of pre-service and in-service career 
development, linked to performance requirements, contract types, and specializations, and 
supported by periodic school evaluations and modern educational accountability frameworks 
that leverage AI to enhance monitoring efficiency and quality reporting. These efforts enhance 
the psychological and physical well-being of the school community, empower educational 
counselors to provide a safe, engaging learning environment, develop gender-responsive 
career guidance programs, and expand flexible and alternative learning pathways, thereby 
supporting lifelong learning and strengthening the sustainability of the education system.

This component is expected to contribute to having competent, motivated faculties capable 
of delivering high-quality inclusive education, effectively responding to evolving educational 
challenges, and fostering an advanced education system that provides inclusive, lifelong 
learning opportunities tailored to the diverse needs of students.

Main Activities

1.	 Train teachers and supervisors on teaching strategies for students with disabilities; adapt 
the learning outcomes for teaching and assessment purposes.

2.	Promote the use of student learning assessments and educational evaluation results in 
educational planning.

3.	Career development based on performance requirements associated with pre-service 
and in-service training, ensuring alignment with the type of teacher contracts and their 
specializations.

4.	Teacher training on modern, differentiated, and gender-sensitive teaching methods and 
strategies to ensure best professional classroom practices.
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5.	Capacity building for all educational leaders at all levels (school, directorate, and central 
Ministry).

6.	Conduct gender-responsive impact studies of career development programs and policies 
on professional practices and student learning outcomes.

7.	 Develop gender-responsive awareness programs for career guidance, and capacity building 
for counselors.

8.	Update, automate, and disseminate performance indicator guides.

9.	Expand national assessments in core subjects (Arabic, mathematics, English, and science).

10.	Improve student performance in international tests to reduce the gender gap.

11.	Conduct periodic school assessments using educational accountability frameworks and 
effective school indicators, and leverage AI in school evaluation to enhance monitoring 
efficiency and quality reporting, maintaining gender sensitivity.

12.	 Enhance the psychological and physical well-being of the school community.

13.	 Empower educational counselors to create and support a safe, engaging, and positive 
learning environment.

14.	 Promote lifelong learning through alternative learning pathways and flexible curricula.

15.	 Strengthen school initiatives, activities, and educational events, and improve the learning 
environment.

4.2.3.3 Component 3: Policies and System Strengthening

This component aims to sustain the implementation of school decentralization (school as 
the basic unit for development) and to develop and adopt centralized and decentralized 
career development methodologies aligned with the ranking system and the teaching licensing 
system. This will address the need to create a more flexible, sustainable high-quality education 
system capable of meeting growing environmental, social, and institutional challenges. 
It is crucial for enhancing faculty professionalism and ensuring clear, competency- and 
performance-based career growth pathways, and supports the sustainable implementation of 
school decentralization, recognizing the school as the basic unit for development, thus granting 
it greater flexibility to respond to its specific needs and improve its performance. Developing 
methodologies for evaluating the performance of teachers, principals, and supervisors, and 
integrating them with AI, digital supervision systems, and teacher training platforms, contribute 
to establishing an equitable, transparent, and motivating evaluation ecosystem that fosters 
continuous improvement. This career framework is further complemented by the adoption of 
a teaching licensing system that guarantees the quality of professional practice, establishes 
clear standards for accreditation and accountability, and elevates the status and competence 
of the teaching profession.
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This component is expected to contribute to a range of interconnected outcomes at both the 
school and system-wide levels, such as: enhancing governance and evidence-based decision-
making through the availability of comprehensive, integrated educational databases covering 
all educational stages; raising the efficiency and professionalism of faculty and staff through 
an extensive ecosystem of continuous career development; and implementing multi-source 
performance assessments supported by AI and digital supervision systems. Furthermore, 
the adoption of school decentralization and a teacher licensing system will empower schools, 
motivate teachers and principals to pursue continuous development, and ensure the quality 
of professional practice, ultimately leading to improved learning outcomes and the sustainable 
achievement of the education system’s objectives.

Main Activities

1.	 Enhance the involvement of education councils and community networks in school 
development planning.

2.	Implement Green School initiatives (such as recycling, school gardening, sustainable 
furniture).

3.	Develop and adopt centralized and decentralized career development methodologies 
aligned with the ranking system.

4.	Sustain the implementation of school decentralization (school as the basic unit for 
development).

5.	Develop methodologies for evaluating the performance of teachers, principals, and 
supervisors (taking into account multi-source assessment), and integrate them with AI, 
digital supervision systems, and the teacher training platform.

6.	Adopt teaching licensing system.

4.2.3.4 Component 4: Digital Transformation

This component aims to modernize Jordan’s basic and secondary education system by 
integrating digital competencies and inclusive digital learning practices into curricula and 
teaching methods. This addresses digital integration challenges, unequal access to digital 
tools, and digital skill gaps among students and teachers. The curriculum modernization 
subcomponent focuses on developing curricula with interactive, inclusive, and gender-
sensitive content, establishing standards for digital content quality, and integrating digital 
supervision systems.

This component is expected to contribute to creating an enabling digital education system that 
provides high-quality, personalized learning experiences for all students, positioning Jordan as 
a regional leader in inclusive digital education.
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Main Activities

1.	 Equip schools with digital infrastructure and EdTech tools, with a particular focus on 
bridging the infrastructure gap between boys’ and girls’ schools and meeting the needs of 
the most vulnerable groups.

2.	Expand equitable access to digital resources across regions and among the Ten Groups 
vulnerable to exclusion from education.

3.	Enhance the competencies necessary for navigating digital environments, practicing safe 
online behavior, and solving problems using technology.

4.	Measure and monitor the impact of implementing digital literacy skills and technology use.

5.	Develop standards for digital content quality and access.

6.	Collaborate with partners to digitize educational resources and integrate interactive 
content.

7.	 Develop a national learning dashboard that integrates national and international 
assessment and achievement data, along with career development data, to monitor basic 
and digital learning skills by region and school type, and to utilize data in decision-making.

8.	Develop and implement digital supervision systems linked to training platforms.
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4.3 TVET

The significance of TVET planning within the ESP stems from its vital role in equipping qualified 
human resources with practical and technical skills that the evolving labor market requires. 
Effective planning contributes to program and specialization alignment with the actual needs 
of the national economy; better quality of curricula and practical training; strengthened 
partnerships with the industrial and service sectors; enhanced efficiency of technical and 
vocational education institutions; as well as teacher and trainer capacity development, thereby 
reducing the gap between educational outcomes and employment requirements, and boosting 
employment opportunities and productivity.

A fundamental pillar supporting sustainable growth, diversifying the economy, and enhancing 
competitiveness, TVET is closely linked to socioeconomic development aspirations. Strategic 
planning for this sector empowers the youth to actively contribute to development projects, 
reduces unemployment rates, supports innovation and entrepreneurship, and contributes 
to establishing a culture of work and production. It also helps balance between academic and 
applied education, thus supporting the realization of national development visions and building 
a knowledge-based and skill-driven economy. TVET has thus received significant attention 
in EMV 2023-2033, which has allocated a number of targets and indicators that directly 
contribute to the economic development of the Kingdom.

4.3.1 Priority Issues

Limited TVET enrollment, reaching only 13% in 2023/2024 (15.9% males, 10.4% females), and 
poor professional competencies, due to insufficient partnerships with TVET stakeholders and 
poor student competencies to meet labor market requirements.

4.3.2 Main Reasons

Low TVET enrollment rates

Data indicate that TVET enrollment in Jordan is persistently low, at 13% in 2023/2024, with a 
clear gender gap favoring males (15.9% males, 10.4% females). This rate reflects limited interest 
in Vocational Education (VE) vis-à-vis academic education, despite national aspirations to 
increase enrollment to 29% for both genders by 2030, in line with green education principles, 
education sustainability in emergencies and crises, new BTEC program requirements, and 
gender-sensitivity and inclusion in education.



Education Strategic Plan 2026-2030

74

Societal perception of TVET

The first problem is mainly due to a societal perception that favors academic education 
over VE, driven by intellectual heritage, customs, and traditions, especially for females. This 
is compounded by infrastructure and physical environment challenges such as inadequate 
schools, a shortage of VE schools and suitable facilities, and the geographical distance of 
schools from student residences. The VE ecosystem also suffers from a limited number of 
specialized programs, poor awareness campaigns contributing to gender stereotype shift, and 
shortage of trained professionals and available job opportunities, especially for females.

Poor professional competencies among TVET graduates

The second problem is poor partnerships and professional competencies in TVET. The 
disconnect between education and the reality on the ground poses a challenge to preparing 
students for the labor market and developing their applied skills. These partnerships also lack 
legal and regulatory frameworks, insufficient financial resources, and limited practical training 
opportunities. Furthermore, students lack essential future skills such as communication, 
teamwork, leadership, and innovation. There are also gaps in professional networks and 
employment opportunities, and a lack of private-sector awareness of new BTEC programs. 
There is a clear need to strengthen effective, sustainable PPPs, and to develop the professional 
competencies of both employees and students to ensure that VE outcomes align with the 
requirements of the local, regional, and international labor markets.
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4.3.3 Strategic Objective and KPIs

To increase student access to high-quality TVET across diverse specializations with a 29% 
GER by 2030, and equip graduates with the necessary professional and technical skills 
and competencies to meet labor market requirements, ensuring inclusion, sustainability, 
excellence, and digitalization

Success will be measured by the following KPIs and the achievement of related objectives:

Component Indicator
Baseline Value
(Baseline Year)

2030 Target

Sustainable 
Access

TVET student enrollment rate. 13.1%
(2024/2025) 29%

Quality

Percentage of students who have 
completed TVET requirements. n/a %75

Percentage of TVET graduates who 
joined the labor market.

11%
(2023/2024) 25%

Policies 
and System 

Strengthening

Number of private-sector 
partnerships per directorate for 
student WBL placement purposes.

3
(2024/2025) 15%

4.3.3.1 Component 1: Sustainable Access

This component focuses on developing an extensive network of TVET schools/workshops 
across the Kingdom to ensure that all students – both male and female, including refugees and 
students with disabilities – have access to equitable TVET opportunities that suit their abilities 
and interests. This component relies on developing modern and secure infrastructure, digital 
transformation, and capacity for crisis response, promoting community awareness of the 
importance of vocational education (VE) via media outreach and PPPs, and providing career 
guidance and counseling to help students choose suitable pathways for their future. Ultimately, 
this component aims to create a sustainable, equitable learning environment capable of 
supplying the labor market with qualified, future-ready graduates.

The Sustainable Access component derives its significance from providing suitable 
infrastructure and facilities that ensure high-quality VE in safe, modern environments. It also 
reinforces the principle of equitable access for all students across different regions, including 
the most vulnerable groups, through an equitable geographical distribution of specializations 
for genuine alignment with the labor market, offering modern specializations in digital and 
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future-ready fields. Furthermore, this component addresses gender-related sociocultural 
challenges and stereotypes, thereby increasing societal acceptance of VE, strengthening PPPs, 
and consequently enhancing the attractiveness of TVET. It also contributes to providing an 
effective career guidance system that supports students’ educational decisions and ensures 
they pursue appropriate pathways.

This component is expected to contribute to increasing TVET enrollment across the regions 
nationwide, by providing safe, modern, sustainable learning environments equipped with 
standardized equipment, and improving community acceptance of VE through awareness 
campaigns, partnerships, and sharing success stories. This is while promoting gender equality 
and empowering the most vulnerable groups to integrate into this pathway, by establishing a 
sustainable access system that ensures TVET continuity and ability to respond to crises and 
economic transformations.

Main Activities

1.	 Market and promote TVET at all levels, and run high-impact, gender-sensitive media 
campaigns inclusive of students with disabilities, to raise awareness of the added value 
of VE, thereby shifting societal perceptions and highlighting its importance as a future 
pathway to employment and entrepreneurship for both genders.

2.	Continue implementing decentralized, gender-sensitive career guidance campaigns 
inclusive of students with disabilities (as these campaigns are already in place, 
implemented, documented, and part of an annual action plan with performance indicators 
and periodically-measured phases).

3.	Introduce new gender-sensitive TVET specializations and increase school capacity to align 
with the green economy and digitalization, while including refugees and students with 
disabilities, and incorporating CRM and occupational safety.

4.	Establish new TVET schools in line with environmental sustainability and digitalization 
standards, with balanced geographical distribution, ensuring access for all groups, and 
applying occupational safety and CRM in line with national standards for infrastructure and 
equipment approved for BTEC programs.

5.	Provide the infrastructure, equipment, supplies, and periodical maintenance of existing 
TVET workshops and schools, to ensure its sustainability and compliance with occupational 
safety and health standards, while remaining gender-sensitive, inclusive (WASH 
facilities) and considering CRM –based on approved national standards for infrastructure 
and equipment by pathway, specialization, and level, and linking these standards to 
accreditation and QA processes.

6.	Inventory existing human resources, identify staff shortages, and recruit personnel.
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4.3.3.2 Component 2: Quality

This component focuses on strengthening the measurement and evaluation system in TVET 
to ensure comprehensive, equitable, gender-sensitive, and disability-inclusive monitoring of 
student competency progress. The component is about aligning educational outcomes with 
labor market needs through: incorporating green education principles and activating digital 
transformation in education and assessment. It includes human resource development 
by training and qualifying teachers and sector staff in modern skills, in addition to applying 
effective methodologies for CRM to ensure the continuity and quality of the educational 
process.

This component derives its importance from its crucial role in facilitating a smooth, confident 
transition for students to higher education or the labor market. It enhances system resilience 
and sustainability by adopting CRM methodologies that ensure the continuity of high-quality 
education, and develops the staff and teacher capacity to guarantee the provision of high-
level TVET that keeps pace with global changes. This aligns effectively with the labor market by 
updating quality standards and introducing green and digital specializations and skills; supports 
equity and inclusion through gender-sensitive assessment tools that ensure the integration 
of students with disabilities; and improves the quality of educational outcomes by accurately 
measuring student competency progress and enhancing the training process.

This component is expected to actively contribute to the desired outcomes of providing a 
modern, comprehensive assessment system capable of effectively measuring competencies, 
improving the quality of deliverables in TVET schools/workshops, enhancing student readiness 
for the labor market or higher education, equipping teachers and staff with digital and green 
skills and modern training standards, and increasing societal and employer confidence in 
the TVET outputs by building a flexible, resilient, and uninterrupted VE system during crises, 
without compromising on quality.

Main Activities

1.	 Capacity building/enhancing of male/female TVET staff.

2.	Capacity building/enhancing of male/female TVET teachers, being internal auditors of the 
educational process quality.

3.	Monitor training programs and evaluate their impact on trainees.

4.	Regular participation in local and international skill competitions, activities, and events, and 
promote a culture of educational and cultural competitiveness.

5.	Update and align educational content with labor market needs and the National 
Qualifications Framework (NQF).

6.	Include and classify vocational qualifications within the NQF.

7.	 Measure student (male and female) satisfaction with work-based learning (WBL) outcomes 
and employer satisfaction with trainees during placements.
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8.	Implement quality standards in VE schools and ensure their performance is evaluated by 
the Education Quality and Accountability Unit as per the indicators of effective VE schools, 
to ensure that these schools become effective and that gender-sensitive education is 
maintained.

9.	Establish business incubators in the three regions to provide technical, administrative and 
marketing support to students, with the aim of motivating them to innovate and be creative.

4.3.3.3 Component 3: Policies and System Strengthening

This component focuses on updating the TVET regulatory and legislative frameworks to ensure 
alignment with modern programs, such as BTEC, and to strengthen PPPs to expand WBL 
placements and employment opportunities. It also emphasizes strengthening institutional 
capacity by increasing staff and participating schools, and integrating inclusive education 
standards into the education system, thereby contributing to a more efficient and sustainable 
VE system.

The importance of this component lies in its ability to enhance graduate employability by 
organizing practical training, expanding WBL opportunities, and integrating inclusive education 
standards into the policy framework. This reinforces the principles of sustainability and 
inclusion, which in turn strengthens system capacity for expansion by enabling schools and 
staff to operate within clear and up-to-date policies. It also supports the alignment of modern 
programs, such as BTEC, with national systems, thereby improving the quality of training and 
certifications. Furthermore, it facilitates PPPs and collaboration, ensures the sustainability of 
partnerships upon which training placement programs rely, and provides a clear, sustainable 
regulatory framework empowering the MoE to effectively manage VE in line with updated 
legislation.

This component is expected to contribute to the creation of an overarching, TVET-supporting 
legislative and regulatory system that keeps pace with global developments, and achieves the 
effective integration of inclusive education standards within VE policies. It also contributes 
to strengthening PPPs and increasing opportunities for structured student hands-on training, 
leading to greater graduate employability by organizing and expanding WBL. It also implements 
modern programs such as BTEC more effectively in line with national legislation, and expands 
the number of institutions and staff capable of delivering high-quality vocational programs.

Main Activities

1.	 Strengthen coordination between the MoE and relevant ministries and entities, as well 
as within the Ministry, to develop policies and initiatives focused on youth employability, 
with particular attention to economic sectors, students most vulnerable to exclusion, and 
refugees.
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2.	Review existing legal TVET frameworks, identify hindering gaps, and ensure gender equality 
to guarantee equity and inclusion for greater access.

3.	Develop and adopt standards for local, regional, and international partnerships to enhance 
training placement, ensuring sustainability and effectiveness of collaboration, and 
increasing employability equally for males and females across various specializations.

4.	Establish PPP agreements to align educational outcomes with labor market demands and 
provide training and employment opportunities in both sectors.

5.	Develop and adopt a national model for production and service centers in VE schools 
based on revenue reinvestment –to include a clear governance and financial operational 
framework (pricing mechanisms, auditing, accreditation pathways, and annual production 
plans), standardized contractual models with industrial partners, quality and safety 
controls, educational supervision, and a mechanism for tracking and reinvesting revenue in 
program and facility development– with a phased pilot followed by a national guide for scale 
up and replication within the national partnership structure.

6.	Develop and adopt a national framework for gender equality and social inclusion (GESI) 
in TVET schools –to include minimum standards for gender, inclusion of persons with 
disabilities, non-discrimination, and safety; develop diagnostic tools and school action 
plans; implement capacity-building programs for leaders and teachers; integrate GESI 
indicators into planning, QA, and accreditation processes; and establish periodic MEL 
mechanisms for sustainable implementation.

7.	 Develop and implement a national framework for international recognition and graduate 
mobility in vocational education (BTEC), to include: benchmarking against qualification 
systems and targeted labor markets; aligning programs with international recognition and 
equivalency requirements; negotiating recognition and bridging agreements; developing 
tools to monitor international recognition outcomes and graduate mobility pathways; and 
evidence-based updating of agreements.

4.3.3.4 Component 4: Digital Transformation

This component focuses on integrating advanced digital technologies into TVET to improve the 
skill quality, enhance flexible access to educational content, and increase interaction efficiency 
among teachers, students, and parents. The component includes the use of e-learning 
systems, virtual simulation, AI, AR, and smart devices to ensure the development of a modern 
VE ecosystem capable of meeting the evolving needs of the labor market and equipping 
students with future-ready skills.
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The importance of this component lies in its ability to support the operational efficiency 
of TVET institutions through automation and digital data management, thereby increasing 
employability. It also enhances the responsiveness, speed, and accuracy of the education 
system in managing the training process, providing more flexible and inclusive access for 
students in various regions and circumstances. Furthermore, it improves the quality of 
practical training through VR and immersive technologies that compensate for equipment 
limitations or inherent risks in some professions. It contributes to aligning education with global 
digital transformations and the demands of the modern labor market.

This component is expected to contribute to a modern, digital TVET system that delivers high-
quality content in innovative ways, empowers students with advanced digital market-ready 
skills, promotes access to VE through e-learning platforms and digital simulations, improves 
teacher efficiency and interaction with students and parents through effective digital tools, 
increases VE competitiveness, resilience, and sustainability in Jordan, and provides a safe, 
realistic training environment through VR and AR technologies.

Main Activities

1.	 Automate the distribution of TVET specializations, and create a system to determine the 
annual needs for creating new VE specializations based on student preferences, linking this 
to geographical distribution, population density, and economic activities, while integrating 
gender and humanitarian considerations, and forecasting future trends in demand for 
specializations.

2.	Enhance the efficiency of digital transformation processes in TVET.

3.	Automate administrative processes in TVET.
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4.4 Higher Education

Higher education is the cornerstone of any extensive educational ecosystem, given its 
pivotal role in preparing human resources capable of leading comprehensive and sustainable 
development. It is not limited to transferring specialized knowledge but also contributes 
to developing critical thinking, promoting scientific research, and establishing a culture 
of innovation and creativity, keeping pace with the demands of the times and its rapid 
transformations. Higher education constitutes a major pillar of socioeconomic development 
by training a skilled workforce, supporting knowledge-based decision-making, and contributing 
to addressing societal issues and challenges. Hence, investing in higher education is a strategic 
investment in human capital and a powerful driver of progress and prosperity in various fields.

EMV 2023-2033 has given higher education a unique position as the driver of development, 
given its ability to graduate citizens with the competencies the nation aspires to, enabling them 
to contribute effectively to the economy and society as a whole, and to achieve development 
aspirations.

Accordingly, below is a review of prominent challenges hindering this vital sector’s ability to 
achieve its objectives, the domain’s strategic objective, its plan’s components, the activities to 
achieve objectives, and its performance indicators to facilitate implementation monitoring and 
course adjustment as needed.

4.4.1 Priority Issues

A quantitative and qualitative gap between higher education outputs and labor market 
requirements.

4.4.2 Main Reasons

The quantitative and qualitative gap between higher education outputs and labor market 
requirements are due to poor sectoral distribution. The service sector accounts for 
approximately 80% of the total, according to ESA data. This is reflected in the societal 
preference for theoretical specializations in the humanities and social sciences, inconsistent 
with development aspirations and job opportunities that require a greater number of graduates 
in applied sciences. This contributes to high unemployment rates among service sector 
graduates.
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Furthermore, poor response to the rapid changes in the labor market surfaces for both 
genders, due to the absence of continuous curriculum updates to keep pace with emerging 
needs. Higher education also faces social and cultural challenges, particularly those related to 
gender stereotypes, such as the increased preference of women for theoretical specializations.

Poor training content is noticed in entrepreneurship and innovation domains, along with limited 
digital integration and the ineffective use of technology in the educational process. Additionally, 
there are shortcomings in providing safe, modern, inclusive, and sustainable, stimulating, and 
gender-sensitive learning environments and infrastructure.

4.4.3. Strategic Objective and KPIs

Objective 1: To develop public policies in higher education institutions (HEIs) that enhance 
quality, equity, and equal opportunities, and align with economic growth and labor market 
requirements.

Objective 2: To provide an attractive, smart, and green educational investment environment in 
HEIs.

Success will be measured by the following KPIs and the achievement of related objectives:

Component Indicator
Baseline Value
(Baseline Year)

2030 Target

Sustainable 
Access

Percentage of HEIs that provide a 
supportive, inclusive environment 
for persons with disabilities.

N/A TBD

Enrollment rate in higher education.
35.9%

(2023/2024)
40%

Policies 
and System 

Strengthening

Percentage of HEIs with CRM 
readiness. N /A 50%

Sustainable 
Access

Number of international students in 
higher education in Jordan.

51 647
(2024/2025) 75 000



Priority Domains

83

4.4.3.1 Component 1: Sustainable Access

Sustainable access in higher education entails ensuring that all students have continuous, 
equitable, and effective access to education within a resilient, adaptable system unaffected 
by financial, technological, or social challenges. This concept relies on developing inclusive, 
technology-based learning environments, diversifying learning pathways, and providing 
support for the educational process. This would result in a higher education system capable 
of providing a sustainable learning environment that ensures the continuity and quality of 
learning for all students. It would contribute to human capital development and the fostering of 
innovation and the knowledge economy. Higher education would be more impactful, effective, 
and better geared towards serving society. Sustainable access is based on a set of principles, 
including improving access for Jordanian and international students, enhancing HEI resilience, 
ensuring the continuity of higher education during crises, and supporting students and official 
institutions.

This component contributes to achieving EMV 2023-2033 by enhancing the human resource 
competitiveness and upskilling; empowering youth to access educational opportunities that 
translate into quality jobs; supporting the transition to a knowledge economy by increasing the 
number of graduates in technical and digital fields; and achieving equity across geographical 
regions. This component is directly linked to the national Human Resources Development 
(HRD) strategy and the National Employment Strategy (NES) through education-skill alignment; 
the National Strategy for Youth by creating equitable, innovation-supportive educational 
opportunities; and the Jordanian Digital Transformation Strategy, as sustainable access 
depends on blended learning and online platforms. The role of this component is highlighted by 
its ability to address and resolve problems by guiding access to in-demand specializations, thus 
avoiding enrollment in stagnant specializations, and opening new technical and applied ones 
that bridge the education-market gap, which in turn encourages sustainable access.

Main Activities

1.	 Promote studying at HEI.

2.	Expand the base of student beneficiaries of the Student Support Fund.

3.	Support Scientific Missions.
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4.4.3.2 Component 2: Quality
The importance of this component lies in the Ministry’s ability to efficiently and effectively 
achieve its mission and objectives, ensuring continuous improvement across all elements of 
the teaching and learning process, including programs, services, and the learning environment. 
This aims to achieve student satisfaction and enhance HEI competitiveness. This component 
seeks to create and develop academic programs in HEIs that align with secondary education 
outcomes, strengthen partnerships with employers in both the public and private sectors, 
and consider the individual gender differences. It also aims to provide sustainable, gender-
responsive student learning environments, while integrating climate change and sustainable 
development concepts into academic programs.

This component directly contributes to achieving the EMV by developing a highly skilled 
human capital that meets the needs of high-growth sectors; promoting innovation and 
applied research to serve sectors such as technology, industry, energy, and health; improving 
national competitiveness; and attracting investments by providing a qualified workforce. It also 
supports digital transformation by modernizing teaching methods, utilizing smart platforms, 
and enhancing decent work opportunities by quality upskilling for the labor market. This 
component addresses challenges identified in sectoral analysis, such as the mismatch between 
graduate skills and market demands. It works to bridge skill gaps and enhance the quality of 
technical education programs, ensuring their alignment with international standards. It also 
guarantees the implementation of hands-on training in technical colleges, adhering to clear 
professional standards. This contributes to unifying QA systems across academic and technical 
education, supports the adoption of new applied technical programs that respond to modern 
technological advancements, and increases the attractiveness of technical education by 
improving its quality and boosting public perception.

Main Activities

1.	 Develop and improve academic programs in HEIs to align with secondary education 
outcomes, in line with international design standards that ensure the inclusion of students 
with disabilities, the provision of assistive devices, and access to learning and the labor 
market.

2.	Conduct gender-sensitive labor market needs analysis studies.

3.	Run community-level, gender-sensitive awareness campaigns on employment 
opportunities.

4.	Strengthen gender-sensitive and inclusive partnerships between public/private sector 
employers and HEIs.

5.	Improve services delivery to international HEI students.

6.	Provide sustainable learning environments in HEIs for male and female students, and 
students with disabilities, for green jobs and the green economy.

7.	 Support Jordan’s public universities in various fields to ensure the sustainability of 
educational services.
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4.4.3.3 Component 3: Policies and System Strengthening

This component comprises a set of procedures and rules guiding and regulating HEI work 
and ensuring that their outputs align with national priorities and the needs of society and 
the labor market. Admission policies and standards for higher education are a fundamental 
pillar in linking secondary education outputs with HEI inputs, serving as a regulatory tool that 
guides students toward academic and professional pathways more aligned with national 
economic and developmental priorities. The admissions process is conducted annually 
according to clear, transparent, equitable, and equal-opportunity mechanisms. It relies on 
advanced e-platforms that enhance the efficiency and accuracy of the selection and allocation 
procedures, and support the gradual transition towards a knowledge-based and innovation-
driven education system. These policies pay particular attention to GESI principles by ensuring 
equal-opportunity access to education for students from all backgrounds.

The Policies and System Strengthening component is the cornerstone of achieving the EMV 
by directing investment in human capital, supporting the national economy, and aligning 
specializations with the needs of the economy and future professions. It also fosters innovation 
and entrepreneurship through policies that foster applied scientific research, enhance the 
HEI efficiency, enhance HEI readiness for digitalization and the shift to a knowledge-based 
economy, and improve regulatory conditions to attract international partnerships and global 
accreditations. This component is linked to the national HRD strategy by establishing regulatory 
frameworks consistent with national strategies, addressing fundamental problems such as the 
mismatch between academic programs and labor market needs, and the disparity in student 
capacity across HEIs.

Main Activities

1.	 Establish and develop CRM units in all HEIs.

2.	Raise CRM awareness within HEIs.

3.	Integrate climate change and sustainable development concepts into academic programs.

4.	Review and approve admission policies at HEIs annually.

5.	Review and approve admission policies at HEIs for international students annually.

6.	Sign cultural exchange agreements with Arab and non-Arab countries.

7.	 Establish technical colleges.
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4.4.3.4 Component 4: Digital Transformation

This component is essential for higher education, as it provides a modern learning environment 
that enables students to acquire future skills, such as innovation, entrepreneurship, and 
digital thinking. It also gives them opportunities to develop practical solutions using modern 
technologies, thus enhancing their readiness for the labor market and increasing HEI 
competitiveness, in line with the EMV 2023-2033. It also contributes to developing student 
digital and innovative skills and increasing the production of entrepreneurial projects and 
technological solutions within HEIs. This enhances the quality of education and its alignment 
with the needs of the digital economy by supporting collaboration between universities and the 
technology sector, strengthening partnerships with the private sector, and expanding digital 
transformation in infrastructure and capacity building while considering individual differences.

Digital transformation is a pivotal element in the EMV, as it supports the knowledge economy 
by graduating digitally skilled professionals capable of leading the transformation in economic 
sectors. It increases productivity and reduces waste via automated systems, fosters 
innovation and entrepreneurship within a stimulating digital learning environment, and 
supports priority national sectors such as AI, IT, cybersecurity, and advanced industries. It 
also empowers women and youth to actively participate in education and the labor market. 
Digital transformation is linked to relevant national strategies by modernizing the technological 
infrastructure, developing future skills, localizing advanced technologies, enhancing 
employability, and integrating it with basic and secondary education through a continuous 
learning pathway.

This component contributes to addressing key challenges in the sector, such as skills 
mismatch, disparities in educational quality across universities, limited access to remote 
areas, and inadequate M&E systems. It achieves this through the use of data and analytics, the 
expansion of blended and online learning, the introduction of modern digital specializations, 
and the development of a flexible system that supports practical training using advanced 
technologies, such as VR and digital labs. This enhances the quality, attractiveness, and 
relevance of higher education to labor market demands.

Main Activities

1.	 Develop software for the annual implementation of admissions policies.

2.	Scale up gender-sensitive, inclusive digital transformation in terms of infrastructure and 
capacity building.
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Chapter 5:

Cost and Finance
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Cost of the ESP 2026-2030

Costing the ESP 2026-2030 is derived from the Multiyear Operational Plan (MYOP) of the 
four priority domains,7 the transversal System Strengthening Program (SSP) and reform 
management and institutional performance, and its six subprograms,8 as well as the projected 
wage bill.9 The MYOPs translate the ESP strategic objectives into concrete, costed activities 
and subactivities over the five-year period. The total estimated cost of implementing the ESP 
amounts to 8,732 million Jordanian Dinars (JOD) over the period from 2026 to 2030 of the 
Plan.

5.1 MYOP Costing 
Methodology and Key 
Parameters

The MYOP costing follows a bottom-up approach, whereby activities under each domain and 
component are broken down into subactivities and costed on an annual basis. Costs were then 
aggregated to derive the total financial requirements by year for the period 2026-2030 (See 
MYOPs). Expenditures are classified by subactivity, activity, component, and domain, as well as 
by activities’ nature of expenditure (recurrent and capital).

Across the ESP domains, the main cost drivers10 reflect Jordan’s strategic priorities to expand 
access, improve quality, and modernize the education system. These include:

	Ȣ Expansion of access, particularly through school construction, classroom additions, 
rehabilitation and provision of equipment, textbooks and other teaching and learning 
materials (TLM).

	Ȣ Recruitment of new teachers and technical staff, to support the planned expansions in 
KG and TVET, as well as the expected attrition due to retirement over the next five years.

7  ECE, Basic and Secondary, TVET, and Higher Education.
8  Reform Management and Institutional Performance; Strategic Planning; Financial Management and Data-Driven 
and Evidence-Based Decision-Making; Resource Mobilization and Partnerships, CRM and System Resilience, 
Institutionalizing Inclusion, Institutionalizing Gender Equality; and Digital Transformation.
9  Based on the MTEF of both the MoE and the MoHESR.
10  The costing exercise draws on MoE’s large-scale construction plan and projected teacher recruitment 
requirements to address attrition. The exercise relies on the available planning assumptions and may require 
refinement during the ESP implementation period, particularly as the fiscal space and demographic trends evolve.
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	Ȣ Investments in quality improvement, including pre-service and in-service teacher 
training, and strengthening quality assurance (QA) framework and inspection systems.

	Ȣ Digital transformation initiatives aligned with the national digital transformation 
strategy.

In parallel, the Support program for system strengthening, reform management and 
institutional performance (SSP) represents a critical investment in improving the performance, 
efficiency, and resilience of the education system. SSP costs are driven primarily by recurrent 
and institutional investments required to implement major national reforms and ensure the 
effective delivery and sustainability of education services. Key cost drivers include:

	Ȣ Reform management and institutional performance, including implementing the new 
Ministry structure, advancing decentralization, and strengthening competency-based 
recruitment, performance management, and accountability systems for education personnel.

	Ȣ Strengthening strategic planning, financial management, and evidence-informed decision-
making, notably through enhancing planning, budgeting, monitoring and reporting systems, 
and reinforcing donor coordination, resource mobilization, and public-private partnership 
(PPP) governance.

	Ȣ Enhancing system resilience and risk management, including updating the CRM Strategy, 
strengthening coordination mechanisms, building capacities in education in emergencies, and 
equipping vulnerable schools to ensure preparedness and continuity of education.

	Ȣ Institutionalizing inclusive education, including implementing the national inclusion 
framework and the comprehensive national survey for students with disabilities, supporting 
the National Centre for Inclusive Education, and expanding programs promoting equitable 
access (e.g., school feeding).

	Ȣ Institutionalizing gender equality, through supporting the implementation of gender equality 
action plans (GEAPs), strengthening institutional capacities for gender-responsive planning 
and decision-making, and promoting awareness, research, and policy reforms to advance 
gender equity in education.

	Ȣ Advancing digital transformation of the education system, including investments in digital 
infrastructure, integrated education data systems, and enhancing digital competencies to 
improve system management.
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5.2 Estimated ESP Cost 
Breakdown

5.2.1 Estimated ESP Cost by Domain and SSP

As shown in Table 5.1, basic and secondary education accounts for the largest share of the total 
ESP costs over 2026-2030 (63%), with a relatively stable share over the period. This reflects the 
size and centrality of the subsector, which serves the majority of the student population, and 
the integration of the wage bill required to sustain education service delivery.

Early Childhood Education (ECE) accounts for the second largest share of total ESP costs 
(14%), reflecting the Government’s strong commitment to continue expanding and sustaining 
early learning provision. The relatively stable share over time reflects both the planned 
continued expansion of access and the associated staffing and operational requirements.

Higher education accounts for 7% of total ESP costs, largely driven by recurrent expenditures 
related to sustained commitments to student support and public university operations.

The share of TVET is 6% of total ESP costs, and is expected to increase slightly over the period, 
despite the GoJ’s direction towards prioritization of TVET expansion as a core driver of 
employability in the future.

SSP accounts for 9% of total ESP costs over the period, highlighting the scale of investments 
required to strengthen governance, institutional capacity, digital transformation, and system 
resilience. These investments will be essential to support the effective implementation and 
sustainability of sector reforms at the system level across all education levels.
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Table 5.1. Total estimated cost, by domain and SSP, 2026-2030, millions of JOD and 
percentage

2026 2027 2028 2029 2030 Total

Amount (million JOD)

Domain 1: ECE  254.7 239.7 239.3  257.5  258.9 1,250.1 

Domain 2: Basic and SE 1,216.0  1,117.7  1,057.6 1,035.6 1,018.2 5,445.1 

Domain 3: TVET  101.0 101.4 112.0  117.5  113.0  544.9 

Domain 4: HE  120.8 121.0 119.6  135.1  134.7  631.2 

SSP  157.4 149.9 149.6  160.3  163.8  781.0 

TOTAL 1,849.8  1,729.8  1,678.1  1,706.0 1,688.6 8,652.3

Distribution (%) 

Domain 1: ECE 14% 14% 14% 15% 15% 14%

Domain 2: Basic and SE 66% 65% 63% 61% 60% 63%

Domain 3: TVET 5% 6% 7% 7% 7% 6%

Domain 4: HE 7% 7% 7% 8% 8% 7%

SSP 9% 9% 9% 9% 10% 9%

Source: MYOP of Jordan’s ESP 2026-2030, and GBD budget law for MoE and MoHESR. Note: Costs include the 

wage bill by domain and SSP, as well as system-level recurrent expenditures under the SSP.
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5.2.2 Estimated ESP Cost Structure by Domain and Nature of 
Expenditure

The cost structure by nature of expenditure illustrates different expenditure profiles across 
the ESP domains, reflecting both the recurrent (salaries and operational) requirements of 
service delivery and the planned infrastructure investments as shown in Table 5.2. Taking into 
consideration the wage bill and the system-level expenditures, recurrent costs account for the 
largest share of total ESP costs across most domains, except TVET.

Basic and Secondary education estimated costs are predominantly recurrent, accounting for 
4,238.3 million JOD (78% of the total estimated costs for the domain) over the period. These 
costs are mainly driven by teacher salaries and operational expenditures required to sustain 
education service delivery. Capital investments, amounting to 1,206.8 million JOD (22%), are 
primarily associated with the school construction plan, classroom additions, and rehabilitation 
of existing facilities, particularly in the early years of the ESP.

ECE expenditures also show a predominantly recurrent profile, accounting for 1,201.4 million 
JOD (96%) of total ECE costs, driven by new teacher recruitment and salaries, expansion of 
teacher training, implementation of quality improvement programs implementation such 
as the five-year reading strategy, as well as expansion of PPP arrangements for subsidized 
enrolment in private kindergartens. Whereas capital estimated costs (48.7 million JOD, or 4%) 
mainly focus on KG1 and KG2 classroom expansion, renovation, and equipping.

Higher Education’s estimated costs are similarly dominated by recurrent expenditures (612.8 
million JOD, 97% of total estimated costs of the domain), due to the continuously ongoing 
commitments to expanding the student support fund and the scientific scholarship schemes, 
continued financial, technical, and administrative support to public universities, and quality 
improvement. Capital investments remain modest (18.4 million JOD, or 3%) and are mainly 
linked to the establishment of technical colleges.

In contrast, TVET estimated costs are largely capital-driven, with capital investments 
representing 375.6 million JOD (69%) of total TVET costs, to expand and modernize TVET 
including the establishment of new TVET schools and the equipping and rehabilitation of 
workshops and laboratories. Recurrent costs (169.3 million JOD, or 32%) are associated 
primarily with staffing and operational needs.

SSP is predominantly recurrent, accounting for 740.8 million JOD (95% of total SSP costs). 
These estimated costs are planned to support the operationalization of the upcoming public 
sector reforms, including strengthening governance and system management functions, 
institutional capacity, strategic planning, institutionalizing gender equality and inclusion, and 
digital transformation of the education sector, which are crucial for an effectively implemented 
and sustained ESP.
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Overall, this expenditure structure reflects the dual nature of ESP investments: sustaining the 
delivery of education services through recurrent expenditures, while also supporting targeted 
infrastructure expansion and system modernization. These expenditure patterns will have 
important implications for fiscal sustainability and highlight the importance for strategic 
prioritization and sequencing of capital investments alongside the management of recurrent 
cost commitments during implementation.

Table 5.2. Total estimated ESP cost, by domain and nature of expenditure (current11 and 
capital), 2026-2030, millions of JOD and percentage

2026 2027 2028 2029 2030 Total

Amount (Million JOD)

Domain 1: ECE

Current  245.8  229.5  229.1  246.6  250.4  1,201.4 

Capital 8.9 10.2 10.2 10.9 8.4 48.7

Domain 2: Basic and SE

Current  867.4  803.2  802.2  875.2  890.2  4,238.3 

Capital 348.6 314.5 255.4 160.4 127.9 1,206.8

Domain 3: TVET

Current  34.7  30.8  30.0  36.7  37.1  169.3 

Capital 66.2 70.7 82.0 80.8 75.8 375.6

Domain 4: HE

Current  119.1  116.6  115.2  131.1  130.8  612.8 

Capital 1.7 4.4 4.4 3.9 3.9 18.4

SSP

Current  147.8  142.1  141.7  152.8  156.4  740.8 

Capital 9.6 7.8 7.8 7.5 7.5 40.2

TOTAL  1,849.8  1,729.8  1,678.1  1,706.0  1,688.6  8,652.3 

Distribution (%)

Domain 1: ECE

Current 97% 96% 96% 96% 97% 96%

Capital 3% 4% 4% 4% 3% 4%

Domain 2: Basic and SE

Current 71% 72% 76% 85% 87% 78%

Capital 29% 28% 24% 15% 13% 22%

11  Gross salaries + other recurrent expenditures.
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2026 2027 2028 2029 2030 Total

Domain 3: TVET

Current 34% 30% 27% 31% 33% 31%

Capital 66% 70% 73% 69% 67% 69%

Domain 4: HE

Current 99% 96% 96% 97% 97% 97%

Capital 1% 4% 4% 3% 3% 3%

SSP

Current 94% 95% 95% 95% 95% 95%

Capital 6% 5% 5% 5% 5% 5%

Source: MYOP of Jordan’s ESP 2026-2030, and GBD budget law for MoE and MoHESR. Note: Costs include the 

wage bill by domain and SSP, as well as system-level recurrent expenditures under the SSP.

The distribution of non-salary expenditures, which account for the main investment efforts 
and reform-related costs of the ESP, is analysed further in Table 5.3.

5.2.3 Estimated ESP Cost by Domain Component and SSP 
Subprogram

The breakdown by components, shown in Table 5.3 indicates that, ‘Sustainable Access’ is 
the main cost driver in ECE, Basic and Secondary, and TVET, reflecting the structural costs 
associated with expanding and sustaining education service delivery, including teacher 
salaries, operational expenditures, and infrastructure investments such as constructions and 
rehabilitation.

In Early childhood Education (ECE), ‘Sustainable Access’ accounts for the vast majority of 
expenditures throughout the period, reflecting the labour-intensive nature of ECE and planned 
efforts to expand access and service provision. The ‘Quality’ component represents a smaller 
but relatively stable share, supporting teacher professional development, and strengthening 
foundational reading skills. 

Similarly, in Basic and Secondary Education, ‘Sustainable Access’ accounts for the largest 
share of costs, reflecting both the wage bill required to sustain education delivery and 
investments in infrastructure expansion needs. ‘Digital Transformation’ accounts for the 
second most significant component in the early years of the ESP period, reflecting planned 
investments in digital infrastructure, equipment, and tools, enhancing digital competencies. 

In Technical and Vocational Education and Training (TVET), ‘Sustainable Access’ also 
accounts for the largest share of costs, reflecting staffing needs and investments to expand 
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and modernize TVET facilities. ‘Digital Transformation’ represents a growing component over 
time, reflecting the planned investments in modernizing technical education delivery and 
integrating digital tools.

In contrast, in Higher Education, the ‘Quality’ component is the main cost driver, accounting 
for a substantial share of expenditures over the ESP period. These investments support the 
development and adaptation of academic programs, improvement of learning environments, 
and strengthening public university performance. 

The System Strengthening Program (SSP) supports cross-cutting reforms to enhance system 
governance, efficiency and service delivery. The largest share corresponds to system-
wide recurrent expenditures, reflected under “Other recurrent costs”, which finance core 
administrative and operational costs necessary for the functioning of the education system, 
followed by the wage bill. Among the SSP subprograms, ‘Institutionalizing Inclusion’ and ‘Digital 
Transformation’ account for the main reform investment areas.

‘Institutionalizing Inclusion’ focuses on strengthening national systems to identify and support 
students with disabilities, integrating inclusion within national data, reinforcing institutional 
capacity, and expanding programs that promote equitable access.

The ‘Digital Transformation’ subprogram supports the modernization of education system 
management and service delivery through strengthened digital infrastructure, integrated 
data systems, and expanded platforms such as Ajyal and the national data warehouse. It also 
promotes connectivity, digital administration to improve system efficiency, monitoring, and 
evidence-informed decision-making.

Table 5.3. Estimated costs by domain & component, millions of JOD

2026 2027 2028 2029 2030

Domain 1: ECE  254.693  239.740  239.279  257.504  258.862 

Sustainable Access  241.215  228.079  228.145  246.596  248.150 

Quality 12.630 9.878 9.783 9.862 9.767 

Policies & System Strengthening 0.061 0.050 0.050 0.020 0.020 

Digital transformation 0.787 1.732 1.300 1.025 0.925 

Domain 2: Basic and 
Secondary Education

 1,215.983  1,117.668  1,057.629 1,035.605  1,018.178 

Sustainable Access  1,129.323  1,032.250  972.729  1,011.549  997.088 

Quality 10.007 10.626 10.124 9.279 9.201 

Policies & System Strengthening 7.396 6.816 6.816 6.816 6.816 

Digital transformation 69.257 67.977 67.961 7.961 5.073 
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2026 2027 2028 2029 2030

Domain 3: TVET  100.967  101.441  112.027  117.532  112.959 

Sustainable Access  92.805  90.806  102.037  105.731  101.139 

Quality 1.117 1.560 1.125 0.936 0.955 

Policies & System Strengthening 0.281 0.311 0.301 0.301 0.301 

Digital transformation 6.764 8.764 8.564 10.564 10.564 

Domain 4: Higher Education  120.754  121.044  119.632  135.068  134.732 

Sustainable Access  43.357  35.596  34.064  50.501  50.165 

Quality 76.422 81.735 81.795 81.295 81.295 

Policies & System Strengthening 0.675 3.183 3.243 3.243 3.243 

Digital transformation 0.300 0.530 0.530 0.030 0.030 

SSP  157.387  149.919  149.564  160.314  163.827 

Subprogram’s specific 
estimated cost

Reform Management and 
Institutional Performance 

 0.695  0.630  0.695  0.010  0.075 

Strategic Planning, 
Financial Management, 
Data & Evidence-
Based Decision-Making, 
Resource Mobilization and 
Partnerships

 0.241  1.748  0.221  0.215  0.207 

Crisis and Risk Management 
and System Resilience

 0.469  0.532  0.430  0.430  0.430 

Institutionalizing Inclusion  7.683  8.690  9.722  10.729  11.751 

Institutionalizing Gender 
Equality  0.192  0.200  0.174  0.159  0.169 

Digital Transformation  9.660  8.030  7.520  7.170  7.170 

SSP cross-cutting estimated 
cost (central and field 
directorates)

Gross salaries  37.587  38.193  38.956  39.735  40.530 

Other recurrent costs 
(budget law)  100.860  91.897  91.846  101.866  103.496 

TOTAL  1,849.784  1,729.812  1,678.130  1,706.022  1,688.558 

Source: MYOP of Jordan’s ESP 2026-2030, and GBD budget law for MoE and MoHESR. Note: Costs include the 

wage bill by domain and SSP, as well as system-level recurrent expenditures under the SSP.
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5.3 Estimated Funding Gap
Table 5.4 presents the estimated funding gap of the ESP over 2026-2030, based on the 
projected Medium-Term Expenditure Framework (MTEF).12 Despite the government’s 
continued commitment to financing the education sector, the total estimated ESP cost 
exceeds projected available resources, resulting in a cumulative funding gap of 794 million JOD, 
equivalent to 9% of total ESP costs over the five-year period.

Table 5.4. Estimated funding gap, 2026-2030 (millions of JOD and percentage)

2026 2027 2028 2029 2030

Available government resources13 (Source: budget 
law/MTEF), (A)

1,499 1,528 1,553 1,584 1,616

Total estimated ESP cost (Source: costed MYOPs+ 
Salaries), (B)

1,850 1,823 1,774 1,706 1,689

Financing gap of total expenditures based on 
government resources only (A – B)

(351) (295) (221) (122) (73)

Available resources from off-budget grants and 
loans (C)14 

140.1 86.8 24.3 17.2

Total financing gap of total expenditures (A + C – B) (211) (208) (197) (105) (73)

Financing gap as % of total estimated cost -11% -11% -11% -6% -4%

Source: MoE and MoHESR budget law 2026-2028, MYOP of Jordan’s ESP 2026-2030, MoE’s DCU data on off-

budget estimated resources (including grants and loans). Note: Government Expenditure estimates for 2029 and 

2030 are based on a constant annual growth rate of 2%, consistent with the assumption applied by the GBD for 

2027 and 2028.

After taking into account projected government resources for education and the estimated 
off-budget grants and loans, the funding gap is highest during the first three years of the ESP 
period, equivalent to 11% of total costs, and gradually declining to 4% by 2030. This trend 
reflects the front-loading of major (ongoing and new) capital investments early in the ESP 
period, while available resources are not projected to increase as much over the period.

This overall gap must be interpreted in light of the expenditures structure. Salary expenditures, 
accounting for the largest share of total education spending, are safeguarded within the 
government budget and by law. As a result, the funding gap is concentrated in capital 
expenditures (see Table 5.5), which finance the expansion of access, system strengthening, 
and modernization reforms, among others.

12  The Government Budget Law for the MoE and the MoHESR 2026-2028.
13  Estimated government resources include on-budget donor funding.
14  Officially committed funding by development partners to support specific ESP activities and indicators.
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Given that the Government Budget Law for 2026 has already been adopted and that the ESP is 
expected to become operational during the second half of the fiscal year, implementation of 
planned activities will need to be carefully sequenced. In particular, phasing major investments15 
over the ESP period will be essential to align financial needs with available fiscal space, while also 
taking into account the Ministry’s implementation and financial execution capacities.

5.3.1 Estimated Funding Gap on Capital Expenditure

The funding gap is concentrated in capital expenditures, which account for the main 
investment costs associated with expanding and modernizing the education system.

As shown in Table 5.5, capital expenditures face a cumulative funding gap of 794 million 
JOD throughout the ESP period, reaching 48% of required investment in 2026 and gradually 
declining to 33% by 2030. These capital investments include school construction and 
rehabilitation, expansion of TVET facilities, and investments in digital infrastructure and system 
modernization.

This financing profile reflects the significant upfront investments required to support the 
structural transformation of the education sector. Given the scale of these investments, capital 
expenditure planning will require careful prioritization, phased implementation, and sustained 
resource mobilization efforts to ensure adequate financing and effective implementation of 
planned investments.
Table 5.5. Estimated funding gap on capital expenditure, 2026-2030 (millions of JOD and 
percentage)

2026 2027 2028 2029 2030

Available government resources for capital expenditure 
(Source: budget law/MTEF), (A) 142 146 145 148 151

Total estimated ESP cost (Source: costed MYOPs), (B) 435 408 360 264 224

Financing gap of total expenditures based on 
government resources only (A – B) (292) (262) (215) (116) (73)

Available resources from off-budget grants and loans (C) 82 53 18 11 -

Total financing gap of total expenditures (A + C – B) (211) (208) (197) (105) (73)

Financing gap as % of total estimated cost -48% -51% -55% -40% -33%

Source: MoE and MoHESR budget law 2026-2028, MYOP of Jordan’s ESP 2026-2030, MoE’s DCU data on off-
budget estimated resources (including grants and loans). Note: Government Expenditure estimates for 2029 and 
2030 are based on a constant annual growth rate of 2%, consistent with the assumption applied by the GBD for 
2027 and 2028.

15  During implementation, a prioritization exercise needs to be conducted by the Ministry. Activities not funded 
either through the national budget or external support in 2026 will need to be reprogramed from 2027 onwards, 
without compromising the logical sequencing of reforms, implementation of cross-cutting and key strategies, or 
the achievement of ESP targets.
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5.4 Concluding remark and 
strategy for closing the 
financing gap

At the macro-fiscal level, public spending on education in Jordan remains below international 
benchmarks. Education expenditures currently represent approximately 3.2% of GDP, 
compared to the international benchmark of 4–6%, and approximately 11.5% of total public 
expenditure, below the benchmark range of 15–20%. For instance, raising the share of 
education budget allocations in the government budget from its current levels towards the 
recommended at least 15% benchmark would yield an estimate 1.14 billion JOD over the next 
five years,16 which would significantly reduce the financing gap.

Addressing the ESP funding gap will therefore require a combination of increased domestic 
resource mobilization and continued external support to better align with the EMV objectives. 
High-level policy dialogue will be essential to strengthen prioritization of the education 
sector within national budget allocations,17 while development partner financing, aligned with 
ESP priorities, will play a critical role in supporting capital investments and system reforms. 
Innovative financing mechanisms, including PPPs and corporate social responsibilities, 
are also envisaged to contribute to mobilizing additional resources essential to ensuring 
full implementation of the ESP activities supporting enhanced access, quality, system 
strengthening, and digital transformation.

16  See Annex 1 on the estimated additional fiscal space for education from increasing its share of total 
government expenditure from 11% in 2026 to 15% by 2030.
17  Through the development of a MTEF plan covering infrastructure, digital transformation, and other strategic 
capital investments under the ESP.



Cost and Finance

101

Annex

Table A.1. Estimated additional fiscal space for education from increasing its share of 
total government expenditure from 11% in 2026 to 15% by 2030.

2026 2027 2028 2029 2030 Total

Projected share of government 
spending on education to reach 15% 
by 2030

11% 12% 13% 14% 15%

Estimated total budget for the 
MoHESR (with the increased 
projected shares)

1,499.1 1,641.5 1,798.5 1,924.4 2,059.1 8,922.7

Estimated additional resources for 
the MoHESR to bridge the funding gap 
for the ESP and adopt international 
benchmarks

113.4 245.7 340.6 443.6 1,143.3

Source: MoE and MoHESR budget law 2026-2028. Note: Government Expenditure estimates for 2029 and 2030 

are based on a constant annual growth rate of 2%, consistent with the assumption applied by the GBD for 2027 

and 2028.
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Chapter 6:

Monitoring, Evaluation, 
and Learning
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Brief Description: A framework for tracking progress and building upon lessons learned 
during implementation, allowing for regular adjustments to the Plan to ensure the 
effectiveness of interventions and continuous improvement.

Introduction

Regular and reliable monitoring is essential to ensuring the continued commitment of all 
departments and units within the MoE to implementing the ESP and identifying gaps or 
potential needs for Plan adjustments. Sound evaluation mechanisms are crucial for assessing 
progress toward achieving expected outcomes throughout the implementation period and 
drawing timely lessons to improve the effectiveness of intended policies and the efficiency of 
educational management. This also strengthens MoE credibility and accountability. Institutional 
monitoring and evaluation (M&E) mechanisms are the cornerstone of organizational learning, 
essential for continuous, sustainable improvement of the performance of the education 
system in Jordan in general, and the public sector in particular.

This chapter outlines the fundamental principles for managing Monitoring, Evaluation, and 
Learning (MEL) activities. It defines the structural institutional responsibilities for managing 
and coordinating these activities. The MEL system will focus on supporting evidence-based 
decision-making, grounded in accurate, reliable, and relevant information obtained from 
diverse data sources. This will ensure timely adjustments to the ESP and the continuous 
improvement of institutional practices and organizational performance.
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6.1 Guiding Principles of the 
MEL System
The MEL system for ESP 2026-2030 implementation is based on the following principles:

	Ȣ Focus on Results: Based on a results framework that includes performance indicators and 
objectives for the regular monitoring of progress toward the expected outcomes of the 
various components within each priority domain, the performance indicators provide concise 
and relevant information for assessing progress toward the expected outcomes of each 
component. They also track a limited number of key intermediate outcomes, monitor the 
main strategic features of each component of the ESP, and are clearly aligned with the main 
planned activities.

	Ȣ Supporting Strategic Decision-Making: To support high-level monitoring of the education 
system’s performance and the strategic guidance of sector policies and programs, KPIs are 
selected from the full range of performance indicators. These KPIs provide concise and 
relevant information to assess progress toward the objectives of the ESP priority domains. 
Even with their limited number, the KPIs capture the key strategic features of the education 
strategy for various subsectors and are clearly aligned with the planned components and 
activities.

	Ȣ Effective, Result-Driven Monitoring of Equality, Inclusion, and Other Cross-Cutting Priorities: 
To allow for regular M&E of inequalities within the education system, relevant performance 
indicators are disaggregated by gender, nationality, disability status, location, and sector 
(public/ private). Progress towards equality and inclusion is tracked using indicators that 
measure the gap between all population groups, including the most marginalized. Specific 
performance indicators are included to monitor progress in cross-cutting/transversal 
domains, including digital transformation and greening education. KPIs have been defined for 
each cross-cutting priority.

	Ȣ Accountability: The Ministry’s departments, units, and directorates are responsible for the 
performance of the components under their direct mandate, while the Secretaries-General 
responsible for the subsectors are accountable for achieving the KPIs. This encourages them 
to ensure the consistent implementation of the priority domains’ components.

	Ȣ Transparency: The evaluation, monitoring, and learning process includes clear procedures 
and a timeline known to all stakeholders and key partners in the education sector.

	Ȣ Objectivity: Data interpretations will be objective and policy-relevant, following a rigorous 
approach from data collection to dissemination of findings.

	Ȣ Periodicity: The MEL system will issue regular analytical reports to be shared, presented, 
discussed, and disseminated. The regular dissemination and discussion of approved analytical 
reports among stakeholders will contribute to improved policies, planning, and programs for 
relevant stakeholders.
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6.2 Key Tools, Roles, and 
Responsibilities for MEL

The Results Matrix (Appendix 2) and the MYOP (Appendix 1) form the core of the MEL system 
for the ESP. These systems include well-defined indicators, baseline values, and annual targets 
that cover the entire duration of the plan.

KPIs serve as a dashboard for measuring progress toward strategic objectives and 
transformations. While the selected KPIs are not exhaustive, they provide an overview of 
progress toward achieving key outcomes and priorities. Hence, KPIs help provide a quick 
overview of the results of implementing the plan’s core priorities.

Within the current institutional framework, the Educational Planning and Research Department 
(EPRD) plays a pivotal role in leading the ongoing process of planning, monitoring, evaluation, 
and review. It provides support to key stakeholders in tracking performance indicators 
annually, while guiding implementation teams in the regular analysis of results. The findings 
of this analysis will be reflected in the annual M&E report. The EPRD, with support from the 
Development Coordination Unit (DCU), will coordinate the M&E of programs and projects 
supported by development partners. As part of the anticipated institutional restructuring of 
the MoE, these responsibilities will be transferred to the Joint Planning and Coordination Affairs 
Department, which reports to the General Secretariat for Planning and Institutional Support.

The M&E Steering Committee will continue to be chaired by the EPRD and will include members 
from key executive departments and the DCU. Under the current structure, the Planning 
Department will serve as the secretariat for the M&E Steering Committee that meets quarterly. 
To review progress in implementing the MYOP, the steering committee will be responsible 
for organizing an annual performance review meeting. Following institutional reforms, the 
committee should include high-level decision-makers at the level of Secretaries-General, 
chaired by the Minister.

The departments and units within the MoE are responsible for implementing the ESP. They 
prepare quarterly reports on the implementation of planned activities and the achievement of 
the tangible and financial objectives outlined in the MYOP. These departments and units play 
a key role in promoting the annual self-assessment of the performance of priority domains 
and their components within their direct responsibility. This assessment is based on an 
analysis of performance indicators —including KPIs— and their in-depth knowledge of activity 
implementation. In this context, they are expected to mobilize relevant technical teams and 
engage stakeholders at the field directorate and school levels. These annual reflective practices 
aim to highlight best practices, identify bottlenecks, and develop recommendations to be 
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submitted to the Ministry’s high-level decision-makers for consideration during the Joint 
Annual Review Meetings (JARMs). In addition, MoE departments and units are responsible for 
ensuring the widespread dissemination and implementation of the recommendations resulting 
from these reviews.

The table below outlines the key roles and responsibilities of stakeholders in the MEL system 
within the education system, at various levels of the MoE, according to the current institutional 
structure.

Administrative Level 
/ Body Roles and Responsibilities

Central 
Level

Educational 
Planning and 

Research Dept

✓	 Performance indicators and reporting.

✓	 Develop MEL action plans and ensure implementation.

M&E Steering 
Committee

✓	 Quarterly progress reviews, based on operational plan 
reports.

✓	 Conduct JARMs, ensure decisions are made regarding 
proposed recommendations.

MoE 
Departments 

and Units

✓	 Submit quarterly reports on the implementation of planned 
activities and budget execution, including the DCU, the 
Gender and Strategic Partnerships Unit, and other Units 
responsible for cross-cutting issues.

✓	 Promote regular (annual) internal reflection among 
technical teams and key implementation stakeholders 
to analyze performance, based on KPIs and 
supplementary information, document best practices, 
identify implementation bottlenecks, and propose 
recommendations for consideration by the Steering 
Committee.

✓	 Ensure the dissemination and implementation of 
recommendations issued by the Steering Committee.
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Administrative Level 
/ Body Roles and Responsibilities

Education Directorates

✓	 Collect and submit quantitative and qualitative data 
related to activity implementation, as requested by MoE 
departments and units, and under the guidance of the 
Educational Planning and Research Dept.

✓	 Provide monthly feedback to educational institutions on 
data quality, support data collection improvements, and 
report discrepancies and/or shortcomings in the reported 
data to the central level.

✓	 Organize quarterly meetings with relevant administrative 
units for progress reviews on activity implementation and 
budget execution.

✓	 Organize meetings, at least annually, with relevant 
departments, units, and key stakeholders in implementation 
to assess progress towards achieving ESP objectives, 
identify best practices, and examine weaknesses, based 
on relevant performance indicators and qualitative 
information on activity implementation.

✓	 Prepare proposed recommendations for submission to 
relevant departments and units at the central level.

✓	 Ensure the implementation of decisions issued from 
JARMs, each as per its level of competence.

Schools / Education 
Directorates

✓	 Work with education directorates to improve the M&E 
system at the school and directorate levels.

✓	 Collect and enter data at the school and education 
directorate levels.

✓	 Conduct monthly reviews within schools and education 
directorates, and providing important feedback to relevant 
staff.

✓	 Analyze EMIS data monthly to identify problems, develop 
corrective measures, and implement them.
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6.3 Data Management 
Strategy

To ensure data is used to improve planning, reporting, and decision-making, the system for 
educational and administrative information technical committee —chaired by the Secretary-
General for Administrative and Financial Affairs (as per the current organizational structure), 
including representatives from the EPRD, the Queen Rania Center for EdTech and Information 
(QRC), its EdTech Directorate / Management Information Systems Division, and the DCU— 
provides guidance and advice on EMIS management and operation. In the anticipated new 
organizational structure for the sector, the MIS technical committee will be chaired by the 
General Secretariat for Planning and Institutional Support.

Most performance indicators will be calculated based on available EMIS data. The MoE will 
establish a central committee to monitor and audit this system’s data. This committee will be 
responsible for planning, implementing, and ensuring the quality of data validation activities 
(from EMIS) at both the central and directorate levels to: a) improve the systems, and b) ensure 
MoE staff professional development.

To foster ownership and accountability, the MoE will develop dashboards for various 
management levels, from classrooms to education directorates, departments, and units 
within the Ministry. These dashboards will provide relevant up-to-date data/information 
at each decision-making level and will support the regular monitoring and review of ESP 
implementation across all management levels.
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6.4 Key Processes and 
Timeline

The MEL system revolves around the following key processes to track progress toward 
achieving ESP objectives, targets, and overall purpose up to 2030:

6.4.1 Quarterly/Semester Monitoring:

Each department, central unit, and education directorate within the MoE is responsible for 
routinely preparing its annual work plan and monitoring its implementation. The annual work 
plan template will be linked to the ESP and the MYOP to facilitate the preparation of quarterly 
monitoring reports that focus on:

	Ȣ measuring progress vis-à-vis the results and outputs of MYOP and ESP;

	Ȣ the implementation rate of planned activities; and

	Ȣ analyzing budget expenditures.

6.4.2 Annual M&E Report for the ESP and JARM

The MOE’s annual M&E report for the ESP constitutes the primary mechanism for annually 
measuring the overall performance of Jordan’s education sector. The annual report is prepared 
by four technical working groups (TWGs), under the general coordination of the M&E Division 
within the EPRD, and in consultation with members of the M&E Steering Committee.

The report is presented in the JARM, organized by the government and national and 
international partners to assess the achievements in implementing the Plan and the challenges 
encountered nationwide, and to agree on the necessary improvements to achieve ESP 
objectives documented in the JARM aide memoire.

The JARM evaluates progress towards achieving ESP objectives and the education sector’s 
performance, based on KPI analysis and self-assessments by the Ministry’s departments and 
units. In addition, the JARM provides a financial analysis and an equity analysis to track progress 
and identify obstacles, ensuring timely interventions to reduce educational inequalities.

Decisions made during the JARM, including improvement measures, are documented in the 
JARM aide memoire.
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6.4.3 ESP Midterm Review and Final Review

The JARMs in Year 3 (i.e., 2028) and Year 5 of the ESP (i.e., the final year 2030) will include an 
evaluation component, constituting the Midterm Review (MTR) and final review, respectively. 
An independent external evaluator will lead in developing the evaluation component, working 
closely with internal stakeholders to ensure the impartiality and relevance of the evaluation 
exercise.

The MTR will assess ESP progress and performance vis-à-vis its planned objectives and targets, 
as well as the challenges encountered. Similar to the JARM, the MTR will be a more systematic 
and in-depth process and may be supported by external case studies focusing on specific 
programs and initiatives. The MTR presents an opportunity for the MoE and its partners to 
verify the continued relevance of the strategic objectives and goals and to make any necessary 
adjustments to activities, indicators, and targets for the remainder of the Plan in light of 
identified obstacles or opportunities.

As for the final review in 2030, its purpose is to draw extensive lessons from the 
implementation of the ESP and to provide guidance and recommendations that will enrich the 
planning process for the next ESP. Particular attention will be paid to understanding the ESP’s 
impact on key outcomes and outputs related to access, quality, and governance, as well as the 
relevance of ESP strategies and the sustainability of implemented activities.

Annexes:

1. Annex 2.A – ESP Results Matrix.

2.	Annex 2.B – Monitoring Strategy for Cross-Cutting/Transversal Issues.

3.	Annex 2.C – Monitoring Strategy for Internal Gaps and Public Sector Performance.
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Chapter 7:

Partnership, Coordination, 
and Implementation 

Arrangements
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Introduction

The primary fundamental principle of the ESP is that it is a nationally owned and led plan. As 
a national plan of a strategic nature, the ESP is primarily the responsibility of the GoJ, which 
will make the final decision on allocating resources for its implementation. Furthermore, 
the ESP serves as a key resource for guiding the MoE’s strategic and policy engagement 
with development partners. This chapter aims to define a framework for partnerships and 
mechanisms for effective coordination between the GoJ and development partners to ensure 
the effective ESP implementation, monitoring, and evaluation.

Development partners’ support for Jordan’s education sector is characterized by its long-term 
nature and diversity. It encompasses support at the central level and in the field, including 
support for schools in strengthening planning and implementation systems, capacity building, 
coordination, resource mobilization, information management, monitoring and evaluation, and 
inclusion practices that are gender-sensitive, inclusive of children with disabilities, and child 
protection, among other areas.

The development process of the ESP was tailored to Jordan’s education sector and 
institutional context. It drew upon a combination of experiences and lessons learned from 
other countries and the principles of the Global Partnership for Education (GPE) to effectively 
prepare a gender-sensitive ESP. Led by the MoE, the process included clear mechanisms for 
development partners to provide input to the planning process, endorse the ESP, and commit 
to contributing to funding its implementation.

Development partners’ support for ESP development was primarily coordinated through the 
Policy, Planning, and Coordination Committee (PPCC), which ensured alignment with other 
partnership mechanisms, such as the Education Development Partners Group (EDPG) and the 
Education Sector Working Group (ESWG), as well as bilateral consultations among partners. 
ESP implementation, monitoring, and evaluation are based on the partnership and coordination 
structures adopted during the development phase, which have been systematically expanded 
and organized. These structures incorporate lessons learned from the coordination experience 
of ESP 2018-2025 and aim to support partnership and mutual accountability without creating 
complex, burdensome structures that are difficult to manage.

ESP implementation, monitoring, and evaluation will benefit from the broad and in-depth 
engagement of development partners in the Jordan’s education system, supported by strong 
partnerships and clear coordination mechanisms. Development partners’ support for ESP 
development was primarily coordinated through the ESWG and bilateral discussions among 
partners. ESP implementation, monitoring and evaluation relies on the partnership and 
coordination structures that were established during the ESP 2018-2025 development phase, 
and work will be done to expand and organize them.
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7.1 Overview of the ESP 
Partnership and Coordination 
Structure

The partnership and coordination structure will form the backbone for ESP implementation, 
monitoring, and evaluation.

At the Steering Committee Level:

The High-Level Steering Committee (HLSC) will provide executive leadership for ESP 
implementation, monitoring, and evaluation. It will report on progress, results, and related 
achievements to the Royal Court’s results and evidence authority that oversees the 
implementation of the EMV and the SDG4 roadmap. The HLSC will meet at least twice a 
year to review ESP results and progress, and to develop the strategic agenda for future 
implementation.
This process will be facilitated by a three-day annual review, comprising a two-day technical 
meeting followed by a one-day high-level policy meeting. This review will serve as the primary 
forum for informing top-level decision-makers about ESP progress and involving them in the 
next steps.

At the PPCC level:

The PPCC will remain the primary body responsible for the five core functions necessary to 
drive ESP implementation, namely:

1. Planning and budgeting.

2. Monitoring and feedback.

3. Research and evaluation.

4. Data/information management.

5. Coordination.

The PPCC will coordinate and monitor the activities of the TWGs, chaired by the Minister, 
and report to the HLSC on ESP activities, results, and outputs. This will include preparing a 
comprehensive annual report and a financial overview of ESP implementation, based on the 
Plan’s M&E Framework (Chapter 6).
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At the TWG level:

The four TWGs (one per domain) will be responsible for coordinating ESP activities related 
to their respective domains and reporting to the PPCC. They should be consistent in their 
objectives, while allowing for different structures and procedures, depending on the unique 
characteristics and requirements of each ESP domain.

The PPCC will ensure coordination among the four TWGs and with other partnership and 
coordination mechanisms, such as the EDPG and ESWG. It will also establish and maintain 
collaboration with key national institutions to ensure strategy and process alignment.

Development partners will coordinate short- and long-term technical assistance to the MoE to 
support the PPCC and strengthen the Ministry’s capacities in the five core domains. The terms 
of reference (ToRs) for this technical assistance will be developed and agreed upon between 
the Ministry and the development partners.
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7.2 Partnership and 
Coordination Structure ToRs

The ToRs will serve as a common reference point for the MoE and development partners 
regarding ESP implementation, monitoring, and evaluation. These ToRs will not constitute a 
legal document but will reflect a shared framework. The expected responsibilities include:

	Ȣ Define the individual responsibilities of the HLSC, the PPCC, and the TWGs, and outline the 
interactions between them.

	Ȣ Affirm the commitment of the MoE and development partners to a joint action program, 
within which strategy, policy, development, planning, monitoring, and evaluation are 
implemented as a collaborative effort based on mutual consultation.

	Ȣ The MoE and development partners share the overall objective of achieving the specific 
goals for the education sector within the EMV, and global goals, particularly SDG4; and 
collaborate to support ESP implementation in line with these goals.

	Ȣ Clarify that the aim is to increase transparency and accountability among all stakeholders, 
improve the predictability and allocation of funding, and enhance the coordination of the 
various inputs and activities that support Jordan’s education sector through the ESP.

	Ȣ Define a series of MoE commitments, which may include the following:

» Assume an overarching leadership in ESP implementation, monitoring, and evaluation, and
ensure alignment with the EMV and SDG4.

» Ensure the availability of all necessary resources for ESP implementation, monitoring,
and evaluation; embed it in MoE budgeting and planning; and consider a Ministry budget
structure review –to reflect ESP implementation, in coordination with the Ministry of
Finance (MoF).

» Ensure consistency between ESP and other education sector initiatives/projects under the
responsibility of other ministries/departments.

» Ensure that the PPCC conducts a high-level annual review, and inform them in a timely,
transparent manner of any major events that may negatively impact ESP implementation.

» Consult with development partners on any substantial changes in the ESP.

» Consult with development partners on any major changes in budget allocations and
internal and external controls related to sound public financial management and
procurement.
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	Ȣ The ToRs will also outline commitments that development partners can undertake, 
potentially including:

	» Align and coordinate their planning, implementation, monitoring, and evaluation activities 
where possible with the processes identified in the ESP.

	» Adopt the development and use of procedure and format templates for preparing 
narration and financial reports, thus relieving the MoE of the burden of complex donor 
administrative requirements.

	» Avoid disruption or distraction of existing government plans, policies, and strategies in the 
education sector.

	» Coordinate policy dialogue, consultation, and information exchange through active and 
constructive participation in and supporting relevant TWGs by conducting annual reviews.

	» Support a consistent approach to technical assistance and capacity building, with the aim 
of strengthening the Ministry’s long-term capacity, in line with the support program for 
system Strengthening, reform management, and institutional performance (SSP).

	Ȣ Define a series of collective responsibilities for the MoE and development partners, which 
may include the following:

	» Funding ESP activities.

	» Timely disbursement of agreed-upon funds.

	» Ensuring that information related to education sector interventions – including 
consultations, project/program initiatives, Moe requests for assistance, project 
evaluations, implementation and progress reports, technical assistance reports, project 
evaluation reports, budget and expenditure reports, and other relevant documents – are 
availed to all partners without restrictions.

	» Seeking to increase the number of joint coordinated activities, such as joint planning, M&E/
verification tasks, and joint strategic technical assistance.
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7.3 Implementation 
Arrangements

The KPI matrix and MYOP are core ESP implementation tools and MEL tools.

The MYOP breaks down ESP activities into more detailed subactivities, specifying expected 
outcomes, associated costs, the responsible unit, and the anticipated implementation 
timeframe in each year of the Plan. The MYOP provides the basis for developing more 
comprehensive and budgeted annual work plans, guiding the implementation of annual 
activities for each sector and unit.

As institutional reform progresses and the new structure of the upcoming Ministry of Education 
and Human Resource Development (MoEHRD) and its decentralized units are adopted during 
the ESP’s operational period, the Plan will be regularly updated to reflect changes in the 
responsible units and other necessary adjustments.



Partnership, Coordination, and Implementation Arrangements

119



Education Strategic Plan 2026-2030

120

Annexes



Annexes

121



Education Strategic Plan 2026-2030

122

1. Multiyear Operational Plan

Please check Annex 1

2. Results Matrix

Annex 2 includes:

2.a The full list of Performance Indicators, including Key Performance Indicators, for the overall 
sector and the four Priority Domains, with their respective baseline value and year and target 
for 2030. Key Performance indicators are indicated in bold. EMV Indicators are highlighted in 
light orange

2.b The list of Key Performance Indicators related to the cross-cutting priorities and indicators 
for the monitoring of gender balance and the inclusion of Non Jordanian children and children 
with disabilities in the education sector, to be computed based on the disaggregation of 
Performance Indicators by sex, nationality or disability status, where relevant data is available.

2.c The list of indicators to be computed for selected Performance Indicators, based 
on disaggregation by sector and locality, to analyze performance of the public sector in 
comparison to the private sector and the evolution of internal disparities. 

JOR_ESP_
MYOP_PP1

JOR_ESP_
MYOP_SSP-
SubProg3

JOR_ESP_
MYOP_PP2

JOR_ESP_
MYOP_SSP-
SubProg4

JOR_ESP_
MYOP_PP3

JOR_ESP_
MYOP_SSP-
SubProg5

JOR_ESP_
MYOP_PP4

JOR_ESP_
MYOP_SSP-
SubProg6

JOR_ESP_
MYOP_SSP-
SubProg1

JOR_ESP_
MYOP_SSP-
SubProg2
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In Annex 2.b, the monitoring of progress related to inclusion, gender equality and resilience, has 
been operationalized as follows:

	Ȣ Disaggregation by sex, disability status and nationality are adopted as proxies for gender, 
person living with disability and refugee status. 

	Ȣ Female persons, people living with disabilities and Non Jordanians of Syrian nationality 
are defined as the disadvantaged group of reference in analysis by gender, disability and 
nationality.

	Ȣ The relative situation of the disadvantaged group in comparison to the majority or total 
group is to be measured through two complementary approaches: a) the computation 
of Parity Indexes or, b) the computation of the share of disadvantaged group within the 
population captured by the Performance indicator. 

	Ȣ 2030 target value for all Parity indicators is set as 1 by default. 

	Ȣ 2030 target values for participation indicators are estimated to reflect the balanced 
participation of women, people with disabilities and Non Jordanians (Syrians) in 
educational opportunities and outcomes, by 2030.   

In Annex 2.c, the assessment of the performance of public education compared to private 
education and the monitoring of internal disparities is proposed as follows:

	Ȣ Monitoring of internal disparities: 1) compute Performance Indicators by Regions, 2) 
monitor the Parity Index comparing the highest and the lowest performing Regions. 
Theoretical target: values closer to 1. The analysis is undertaken for all relevant Performance 
Indicators for which data is available, with possible focus on Key Performance Indicators.

	Ȣ Monitoring of public sector performance: the following complementary approaches are 
proposed for a selected group of Performance Indicators for which data is available: a) 
disaggregate data by sector (public/private), b) analyze the share of public sector in the 
total, c) compute Parity Index for the performance of students from private and public 
schools.
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Annex 2.a

Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Education 
Sector Sustainable Access Completion rate in Basic education. x x i.0.1.1 Planning Dept / QRC 

Education Data 95.7% 2024/2025 95.9% 95.8% 95.8% 95.8% 95.9% 95.9%

Education 
Sector Sustainable Access Completion rate in Secondary 

education. x x i.0.1.2 Planning Dept / QRC 
Education Data 62.5% 2024/2025 To be defined not available not available not available not available To be defined

Education 
Sector Quality Jordan’s Ranking in the Global 

Knowledge Index. x x i.0.2.1

GKI

(https://gki.knowledge4all.
com/#/ar)

85 2024/2025 78 83 82 80 79 78

Education 
Sector

Polices and System 
Strengthening

Expenditure on the pre-university 
education sector as a share of GDP. x x i.0.3.1 Financial Affairs Dept not 

available not available To be defined not available not available not available not available To be defined

Education 
Sector

Polices and System 
Strengthening

Number of new job openings in the pre-
university education sector. x x i.0.3.2

Financial Affairs Dept

Planning Dept

not 
available not available To be defined not available not available not available not available To be defined

Education 
Sector

Polices and System 
Strengthening

Total Value of Investments in Pre-
University Education (Domestic and 
Foreign).

x x i.0.3.3 Financial Affairs Dept not 
available not available To be defined not available not available not available not available To be defined

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG2. x x i.1.1.1 Planning Dept / Statistics 

Dept 70.50% 2024/2025 90% 77.0% 80.3% 83.5% 86.8% 90.0%

Early 
Childhood Sustainable Access Percentage of public schools with KG2 

divisions. x x i.1.1.2 Planning Dept / Statistics 
Dept 39.20% 2024/2025 47.10% 41.8% 43.2% 44.5% 45.8% 47.1%

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG1. i.1.1.3 Planning Dept / Statistics 

Dept 12.40% 2024/2025 20% 14.9% 16.2% 17.5% 18.7% 20.0%

Early 
Childhood Sustainable Access Number of new KG2 sections in Public 

Kindergartens. i.1.1.4 Education Dept / Childhood 
Directorate 144 2023/2024 200 168 176 184 192 200

Early 
Childhood Sustainable Access

Number of public KG classrooms 
furnished and equipped with learning 
and teaching tools.

i.1.1.5 Education Dept / Childhood 
Directorate 3132 2023/2024 4332 3646 3818 3989 4161 4332

Early 
Childhood Quality

Total number of 5-year-olds not in 
kindergarten who have received the 
Learning Readiness Program.

1. Inctusion. i.1.2.1 Education Dept / Childhood 
Directorate 5531 2023/2024 2500 4232 3799 3366 2933 2500

Early 
Childhood Quality Percentage of children who are ready 

to learn. x i.1.2.2 Exams Dept 87.0% 2023/2024 91.0% 88.7% 89.3% 89.9% 90.4% 91.0%

Early 
Childhood Quality

Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding 
(Literacy).

x i.1.2.3 Exams Dept 40.4% 2024/2025 45% 41.9% 42.7% 43.5% 44.2% 45.0%

Early 
Childhood Quality

Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding 
(Numeracy).

x i.1.2.4 Exams Dept 24.0% 2024/2025 35% 27.7% 29.5% 31.3% 33.2% 35.0%

Early 
Childhood Quality

Number of Kindergarten Institutions 
Awarded the Queen Rania Award for 
Excellence in Kindergarten.

i.1.2.5
Education Dept / Childhood 
Directorate, Supervision 
Dept

3 2024/2025 9 5 6 7 8 9

Early 
Childhood Quality

Number of Parents and Caregivers 
Participating in the Educational 
Workshops of the Parent Awareness 
Program (Our Happy Home).

i.1.2.6 Education Dept / Childhood 
Directorate 2415 2024/2025 4000 2943 3208 3472 3736 4000

Early 
Childhood Quality

Number of parents participating in 
the parent participation program in 
kindergartens and the first three grades 
in the schools where the open day 
activities are carried out.

i.1.2.7 Education Dept / Childhood 
Directorate 7228 2023/2024 4000 5845 5383 4922 4461 4000

Early 
Childhood Quality

Percentage of educational staff 
(teachers and supervisors) in the first 
three grades who have completed 
specialized training programs in 
teaching reading, arithmetic and 
inclusive education.

i.1.2.8 ETC 25% 2024/2025 100% 50.0% 62.5% 75.0% 87.5% 100.0%

Early 
Childhood Quality

Percentage of KG2 divisions – public 
and private – that meet the minimum 
quality standards.

i.1.2.9 Education Dept / Childhood 
Directorate 96% 2023/2024 98% 96.9% 97.1% 97.4% 97.7% 98.0%
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Annex 2.a

Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Education 
Sector Sustainable Access Completion rate in Basic education. x x i.0.1.1 Planning Dept / QRC 

Education Data 95.7% 2024/2025 95.9% 95.8% 95.8% 95.8% 95.9% 95.9%

Education 
Sector Sustainable Access Completion rate in Secondary 

education. x x i.0.1.2 Planning Dept / QRC 
Education Data 62.5% 2024/2025 To be defined not available not available not available not available To be defined

Education 
Sector Quality Jordan’s Ranking in the Global 

Knowledge Index. x x i.0.2.1

GKI

(https://gki.knowledge4all.
com/#/ar)

85 2024/2025 78 83 82 80 79 78

Education 
Sector

Polices and System 
Strengthening

Expenditure on the pre-university 
education sector as a share of GDP. x x i.0.3.1 Financial Affairs Dept not 

available not available To be defined not available not available not available not available To be defined

Education 
Sector

Polices and System 
Strengthening

Number of new job openings in the pre-
university education sector. x x i.0.3.2

Financial Affairs Dept

Planning Dept

not 
available not available To be defined not available not available not available not available To be defined

Education 
Sector

Polices and System 
Strengthening

Total Value of Investments in Pre-
University Education (Domestic and 
Foreign).

x x i.0.3.3 Financial Affairs Dept not 
available not available To be defined not available not available not available not available To be defined

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG2. x x i.1.1.1 Planning Dept / Statistics 

Dept 70.50% 2024/2025 90% 77.0% 80.3% 83.5% 86.8% 90.0%

Early 
Childhood Sustainable Access Percentage of public schools with KG2 

divisions. x x i.1.1.2 Planning Dept / Statistics 
Dept 39.20% 2024/2025 47.10% 41.8% 43.2% 44.5% 45.8% 47.1%

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG1. i.1.1.3 Planning Dept / Statistics 

Dept 12.40% 2024/2025 20% 14.9% 16.2% 17.5% 18.7% 20.0%

Early 
Childhood Sustainable Access Number of new KG2 sections in Public 

Kindergartens. i.1.1.4 Education Dept / Childhood 
Directorate 144 2023/2024 200 168 176 184 192 200

Early 
Childhood Sustainable Access

Number of public KG classrooms 
furnished and equipped with learning 
and teaching tools.

i.1.1.5 Education Dept / Childhood 
Directorate 3132 2023/2024 4332 3646 3818 3989 4161 4332

Early 
Childhood Quality

Total number of 5-year-olds not in 
kindergarten who have received the 
Learning Readiness Program.

1. Inctusion. i.1.2.1 Education Dept / Childhood 
Directorate 5531 2023/2024 2500 4232 3799 3366 2933 2500

Early 
Childhood Quality Percentage of children who are ready 

to learn. x i.1.2.2 Exams Dept 87.0% 2023/2024 91.0% 88.7% 89.3% 89.9% 90.4% 91.0%

Early 
Childhood Quality

Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding 
(Literacy).

x i.1.2.3 Exams Dept 40.4% 2024/2025 45% 41.9% 42.7% 43.5% 44.2% 45.0%

Early 
Childhood Quality

Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding 
(Numeracy).

x i.1.2.4 Exams Dept 24.0% 2024/2025 35% 27.7% 29.5% 31.3% 33.2% 35.0%

Early 
Childhood Quality

Number of Kindergarten Institutions 
Awarded the Queen Rania Award for 
Excellence in Kindergarten.

i.1.2.5
Education Dept / Childhood 
Directorate, Supervision 
Dept

3 2024/2025 9 5 6 7 8 9

Early 
Childhood Quality

Number of Parents and Caregivers 
Participating in the Educational 
Workshops of the Parent Awareness 
Program (Our Happy Home).

i.1.2.6 Education Dept / Childhood 
Directorate 2415 2024/2025 4000 2943 3208 3472 3736 4000

Early 
Childhood Quality

Number of parents participating in 
the parent participation program in 
kindergartens and the first three grades 
in the schools where the open day 
activities are carried out.

i.1.2.7 Education Dept / Childhood 
Directorate 7228 2023/2024 4000 5845 5383 4922 4461 4000

Early 
Childhood Quality

Percentage of educational staff 
(teachers and supervisors) in the first 
three grades who have completed 
specialized training programs in 
teaching reading, arithmetic and 
inclusive education.

i.1.2.8 ETC 25% 2024/2025 100% 50.0% 62.5% 75.0% 87.5% 100.0%

Early 
Childhood Quality

Percentage of KG2 divisions – public 
and private – that meet the minimum 
quality standards.

i.1.2.9 Education Dept / Childhood 
Directorate 96% 2023/2024 98% 96.9% 97.1% 97.4% 97.7% 98.0%
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Annex 2.a

Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Early 
Childhood Quality

Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes 
in national assessments (Grade 3 - 
Arabic).

2. Gender i.1.2.10 Exams Dept 72% 2024/2025 73% 72.3% 72.5% 72.7% 72.8% 73.0%

Early 
Childhood Quality

Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes 
in national assessments (Grade 3 - 
Mathematics).

2. Gender i.1.2.11 Exams Dept 77% 2024/2025 78% 77.3% 77.5% 77.7% 77.8% 78.0%

Early 
Childhood Quality Average performance of students in 

national assessments (Grade 3, Arabic). x x i.1.2.12 Exams Dept 70% 2024/2025 74% 71.3% 72.0% 72.7% 73.3% 74.0%

Early 
Childhood Quality

Average performance of students 
in national assessments (Grade 3, 
Mathematics).

x x i.1.2.13 Exams Dept 70% 2024/2025 72% 70.7% 71.0% 71.3% 71.7% 72.0%

Early 
Childhood

Polices and System 
Strengthening

Percentage of Kindergarten and 
Grade 1-3 Teachers Who Completed 
Psychological Support Training.

i.1.3.1 ETC 90% 2023/2024 100% 94.3% 95.7% 97.1% 98.6% 100.0%

Early 
Childhood Digital Transformation

Percentage of public schools eligible 
to employ educational technology 
(electricity, internet, computer labs, 
and internet connection in classrooms), 
according to educational level.

x x 5. Digital i.1.4.1 QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or 
expanded with consideration for 
inclusion and diversity in education 
(total number of projects, cumulative).

x x 1. Inclusion i.2.1.1 Buildings Dept 83 2024/2025 420 195 252 308 364 420

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education. i.2.1.2 Planning Dept / Statistics 
Division 0.68% 2024/2025 0.58% 0.65% 0.63% 0.61% 0.60% 0.58%

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary. i.2.1.3 Planning Dept / Statistics 
Division 81.80% 2024/2025 83.41% 82.3% 82.6% 82.9% 83.1% 83.4%

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic 
Education (1-10). i.2.1.4 Planning Dept / Statistics 

Division 97.0% 2024/2025 98.3% 97.4% 97.6% 97.8% 98.0% 98.3%

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated 
from Dropouts’ Teaching and 
Learning Programs (Formally Culture 
Enhancement Program) (Cumulative).

i.2.1.5 Educational Dept / Non-
formal Education Dept 1454 2024/2025 3454 2,121 2,454 2,787 3,121 3,454

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 4-6).

x 2. Gender i.2.2.1 Exams Dept 16% 2023/2024 30% 22.0% 24.0% 26.0% 28.0% 30.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 4-6).

x 2. Gender i.2.2.2 Exams Dept 8% 2023/2024 27% 16.1% 18.9% 21.6% 24.3% 27.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 7-9).

x 2. Gender i.2.2.3 Exams Dept 17% 2023/2024 27% 21.3% 22.7% 24.1% 25.6% 27.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 7-9).

x 2. Gender i.2.2.4 Exams Dept 9% 2023/2024 22% 14.6% 16.4% 18.3% 20.1% 22.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 10-11).

x 2. Gender i.2.2.5 Exams Dept 16% 2023/2024 21% 18.1% 18.9% 19.6% 20.3% 21.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 10-11).

x 2. Gender i.2.2.6 Exams Dept 11% 2023/2024 23% 16.1% 17.9% 19.6% 21.3% 23.0%
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Early 
Childhood Quality

Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes 
in national assessments (Grade 3 - 
Arabic).

2. Gender i.1.2.10 Exams Dept 72% 2024/2025 73% 72.3% 72.5% 72.7% 72.8% 73.0%

Early 
Childhood Quality

Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes 
in national assessments (Grade 3 - 
Mathematics).

2. Gender i.1.2.11 Exams Dept 77% 2024/2025 78% 77.3% 77.5% 77.7% 77.8% 78.0%

Early 
Childhood Quality Average performance of students in 

national assessments (Grade 3, Arabic). x x i.1.2.12 Exams Dept 70% 2024/2025 74% 71.3% 72.0% 72.7% 73.3% 74.0%

Early 
Childhood Quality

Average performance of students 
in national assessments (Grade 3, 
Mathematics).

x x i.1.2.13 Exams Dept 70% 2024/2025 72% 70.7% 71.0% 71.3% 71.7% 72.0%

Early 
Childhood

Polices and System 
Strengthening

Percentage of Kindergarten and 
Grade 1-3 Teachers Who Completed 
Psychological Support Training.

i.1.3.1 ETC 90% 2023/2024 100% 94.3% 95.7% 97.1% 98.6% 100.0%

Early 
Childhood Digital Transformation

Percentage of public schools eligible 
to employ educational technology 
(electricity, internet, computer labs, 
and internet connection in classrooms), 
according to educational level.

x x 5. Digital i.1.4.1 QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or 
expanded with consideration for 
inclusion and diversity in education 
(total number of projects, cumulative).

x x 1. Inclusion i.2.1.1 Buildings Dept 83 2024/2025 420 195 252 308 364 420

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education. i.2.1.2 Planning Dept / Statistics 
Division 0.68% 2024/2025 0.58% 0.65% 0.63% 0.61% 0.60% 0.58%

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary. i.2.1.3 Planning Dept / Statistics 
Division 81.80% 2024/2025 83.41% 82.3% 82.6% 82.9% 83.1% 83.4%

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic 
Education (1-10). i.2.1.4 Planning Dept / Statistics 

Division 97.0% 2024/2025 98.3% 97.4% 97.6% 97.8% 98.0% 98.3%

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated 
from Dropouts’ Teaching and 
Learning Programs (Formally Culture 
Enhancement Program) (Cumulative).

i.2.1.5 Educational Dept / Non-
formal Education Dept 1454 2024/2025 3454 2,121 2,454 2,787 3,121 3,454

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 4-6).

x 2. Gender i.2.2.1 Exams Dept 16% 2023/2024 30% 22.0% 24.0% 26.0% 28.0% 30.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 4-6).

x 2. Gender i.2.2.2 Exams Dept 8% 2023/2024 27% 16.1% 18.9% 21.6% 24.3% 27.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 7-9).

x 2. Gender i.2.2.3 Exams Dept 17% 2023/2024 27% 21.3% 22.7% 24.1% 25.6% 27.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 7-9).

x 2. Gender i.2.2.4 Exams Dept 9% 2023/2024 22% 14.6% 16.4% 18.3% 20.1% 22.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics. 
(Arabic, grades 10-11).

x 2. Gender i.2.2.5 Exams Dept 16% 2023/2024 21% 18.1% 18.9% 19.6% 20.3% 21.0%

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 10-11).

x 2. Gender i.2.2.6 Exams Dept 11% 2023/2024 23% 16.1% 17.9% 19.6% 21.3% 23.0%
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes in 
national assessments (Grade 9).

2. Gender i.2.2.7 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes in 
national assessments (Grade 6).

2. Gender i.2.2.8 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Average performance of students in 
national assessments (Grade 9). x x i.2.2.9 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Average performance of students in 
national assessments (Grade 6). x x i.2.2.10 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Students’ Success Rate in the High 
School Exam. x x i.2.2.11 Exams Dept 62.5% 2024/2025 65% 63.3% 63.8% 64.2% 64.6% 65.0%

Basic & 
Secondary 
Education

Quality

Percentage of schools assessed as 
acceptable or better performing 
schools according to the Education 
Quality and Accountability Unit 
standards.

x i.2.2.12 Quality and Accountability 
Unit 63% 2023/2024 82% 71.1% 73.9% 76.6% 79.3% 82.0%

Basic & 
Secondary 
Education

Quality
Percentage of candidates who passed 
the professional development program 
exams (per academic year).

i.2.2.13 ETC 49.14% 2024/2025 70% 56.1% 59.6% 63.0% 66.5% 70.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Adoption of new performance 
evaluation models for teachers, school 
principals, and educational supervisors 
that are approved and in accordance 
with established procedures.

i.2.3.1 HRD 2 2024/2025 3 2 3 3 3 3

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Percentage of pre-service teacher 
specializations approved that meet 
the requirements of the Teaching 
Profession Licensure System 
(according to the specialization in all its 
branches and fields).

i.2.3.2 HRD 59% 2024/2025 100% 72.7% 79.5% 86.3% 93.2% 100.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Percentage of approved school 
development plans implemented. i.2.3.3 ETC 92% 2024/2025 100% 94.7% 96.0% 97.3% 98.7% 100.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

The system of practicing the teaching 
profession is duly applied. i.2.3.4 ETC No 2024/2025 Yes No No Yes Yes Yes

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the 
e-learning management system. x i.2.4.1 QRC 8.6% 2024/2025 70% 29.1% 39.3% 49.5% 59.8% 70.0%

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning 
Dashboard. i.2.4.2 QRC not 

available 2024/2025 1 not available 1 1 1 1
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes in 
national assessments (Grade 9).

2. Gender i.2.2.7 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills 
and achieve educational outcomes in 
national assessments (Grade 6).

2. Gender i.2.2.8 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Average performance of students in 
national assessments (Grade 9). x x i.2.2.9 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Average performance of students in 
national assessments (Grade 6). x x i.2.2.10 Exams Dept

Arabic: 
N/A
English: 
N/A
Science: 
N/A
Math: 
N/A

not available To be defined. not available not available not available not available To be defined.

Basic & 
Secondary 
Education

Quality Students’ Success Rate in the High 
School Exam. x x i.2.2.11 Exams Dept 62.5% 2024/2025 65% 63.3% 63.8% 64.2% 64.6% 65.0%

Basic & 
Secondary 
Education

Quality

Percentage of schools assessed as 
acceptable or better performing 
schools according to the Education 
Quality and Accountability Unit 
standards.

x i.2.2.12 Quality and Accountability 
Unit 63% 2023/2024 82% 71.1% 73.9% 76.6% 79.3% 82.0%

Basic & 
Secondary 
Education

Quality
Percentage of candidates who passed 
the professional development program 
exams (per academic year).

i.2.2.13 ETC 49.14% 2024/2025 70% 56.1% 59.6% 63.0% 66.5% 70.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Adoption of new performance 
evaluation models for teachers, school 
principals, and educational supervisors 
that are approved and in accordance 
with established procedures.

i.2.3.1 HRD 2 2024/2025 3 2 3 3 3 3

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Percentage of pre-service teacher 
specializations approved that meet 
the requirements of the Teaching 
Profession Licensure System 
(according to the specialization in all its 
branches and fields).

i.2.3.2 HRD 59% 2024/2025 100% 72.7% 79.5% 86.3% 93.2% 100.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

Percentage of approved school 
development plans implemented. i.2.3.3 ETC 92% 2024/2025 100% 94.7% 96.0% 97.3% 98.7% 100.0%

Basic & 
Secondary 
Education

Polices and System 
Strengthening

The system of practicing the teaching 
profession is duly applied. i.2.3.4 ETC No 2024/2025 Yes No No Yes Yes Yes

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the 
e-learning management system. x i.2.4.1 QRC 8.6% 2024/2025 70% 29.1% 39.3% 49.5% 59.8% 70.0%

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning 
Dashboard. i.2.4.2 QRC not 

available 2024/2025 1 not available 1 1 1 1
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Basic & 
Secondary 
Education

Digital Transformation
Percentage of Educational Supervisors 
Using the Digital Supervision Platform 
Efficiently and Effectively.

i.2.4.3 ETC not 
available 2024/2025 100% 33.3% 50.0% 66.7% 83.3% 100.0%

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital 
Curricula. i.2.4.4 Curricula and Textbooks 

Dept, NCCD, QRC 10% 2024/2025 70% 30.0% 40.0% 50.0% 60.0% 70.0%

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible 
to employ educational technology 
(electricity, internet, computer labs, 
and internet connection in classrooms), 
according to educational level.

x x 5. Digital i.2.4.5 QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the 
e-learning management system. x x i.2.4.6 QRC 9.2% 2024/2025 100% 39.5% 54.6% 69.7% 84.9% 100.0%

TVET Sustainable Access
Percentage of students enrolled in 
vocational and technical education and 
training.

x x 1. Inclusion 
2. Gender i.3.1.1 Planning Dept + TVET Dept 13.1% 2024/2025 29% 18.4% 21.1% 23.7% 26.4% 29.0%

TVET Sustainable Access “Number of accredited vocational and 
technical schools (cumulative).” x i.3.1.2 Planning Dept + TVET Dept 331 2025/2026 450 354.8 378.6 402.4 426.2 450

TVET Sustainable Access
Number of parents and the community 
to whom career guidance and 
counseling services are provided 
annually.

x i.3.1.3 TVET Dept  13,000 2024/2025  13,000  13,000  13,000  13,000  13,000  13,000 

TVET Sustainable Access
Number of students to whom career 
guidance and counseling services were 
provided annually.

x i.3.1.4 TVET Dept  130,000 2024/2025  130,000  130,000  130,000  130,000  130,000  130,000 

TVET Sustainable Access Number of vocational and technical 
schools. x i.3.1.5 Planning Dept + TVET Dept 2393 2025/2026 3000 2514.4 2635.8 2757.2 2878.6 3000

TVET Sustainable Access Number of marketing campaigns for 
vocational and technical education. i.3.1.6 TVET Dept 3 2025/2026 8 4 5 6 7 8

TVET Quality
Percentage of Graduate Vocational and 
Technical Education Students Entering 
the Labor Market.

x x i.3.2.1 TVET Dept 11% 2023/2024 25% 17.0% 19.0% 21.0% 23.0% 25.0%

TVET Quality
Percentage of students who completed 
vocational and technical education 
requirements.

x x i.3.2.2 TVET Dept n/a not available 75% not available not available not available not available 75.0%

TVET Quality Number of curricula developed and 
modified in line with the labor market. x i.3.2.3 TVET Dept and Curricula 

Dept 62 2025/2026 90 68 73 79 84 90

TVET Quality

Number of professional qualifications 
updated and accommodated in the 
national qualifications framework 
as a percentage of total accredited 
qualifications.

i.3.2.4 TVET Dept not 
available not available 20% not available not available not available not available 20.0%

TVET Quality
Number of vocational education staff 
trained in vocational education courses 
(annually).

i.3.2.5 ETC  + TVET 677 2023/2024 5000 2530 3147 3765 4382 5000

TVET Quality Percentage of students who received 
accredited training outside of school. i.3.2.6

TVET + Education 
Directorates

not 
available not available 30% not available not available not available not available 30.0%

TVET Quality
Ratio of Revised External Audit Reports 
within the Specified Schedule to Total 
Reports.

i.3.2.7 TVET Dept not 
available not available 5% not available not available not available not available 5.0%

TVET Polices and System 
Strengthening

Number of partnerships for the 
purpose of practical training for 
students with the private sector in each 
directorate.

x x i.3.3.1 DCU + TVET 3 2024/2025 15 7 9 11 13 15

TVET Polices and System 
Strengthening

Number of legislation and policies 
adopted and effectively implemented 
and compatible with the needs of 
vocational and technical education.

i.3.3.2 Legal Affairs + TVET 14 2023/2024 20 17 17 18 19 20
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

Basic & 
Secondary 
Education

Digital Transformation
Percentage of Educational Supervisors 
Using the Digital Supervision Platform 
Efficiently and Effectively.

i.2.4.3 ETC not 
available 2024/2025 100% 33.3% 50.0% 66.7% 83.3% 100.0%

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital 
Curricula. i.2.4.4 Curricula and Textbooks 

Dept, NCCD, QRC 10% 2024/2025 70% 30.0% 40.0% 50.0% 60.0% 70.0%

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible 
to employ educational technology 
(electricity, internet, computer labs, 
and internet connection in classrooms), 
according to educational level.

x x 5. Digital i.2.4.5 QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the 
e-learning management system. x x i.2.4.6 QRC 9.2% 2024/2025 100% 39.5% 54.6% 69.7% 84.9% 100.0%

TVET Sustainable Access
Percentage of students enrolled in 
vocational and technical education and 
training.

x x 1. Inclusion 
2. Gender i.3.1.1 Planning Dept + TVET Dept 13.1% 2024/2025 29% 18.4% 21.1% 23.7% 26.4% 29.0%

TVET Sustainable Access “Number of accredited vocational and 
technical schools (cumulative).” x i.3.1.2 Planning Dept + TVET Dept 331 2025/2026 450 354.8 378.6 402.4 426.2 450

TVET Sustainable Access
Number of parents and the community 
to whom career guidance and 
counseling services are provided 
annually.

x i.3.1.3 TVET Dept  13,000 2024/2025  13,000  13,000  13,000  13,000  13,000  13,000 

TVET Sustainable Access
Number of students to whom career 
guidance and counseling services were 
provided annually.

x i.3.1.4 TVET Dept  130,000 2024/2025  130,000  130,000  130,000  130,000  130,000  130,000 

TVET Sustainable Access Number of vocational and technical 
schools. x i.3.1.5 Planning Dept + TVET Dept 2393 2025/2026 3000 2514.4 2635.8 2757.2 2878.6 3000

TVET Sustainable Access Number of marketing campaigns for 
vocational and technical education. i.3.1.6 TVET Dept 3 2025/2026 8 4 5 6 7 8

TVET Quality
Percentage of Graduate Vocational and 
Technical Education Students Entering 
the Labor Market.

x x i.3.2.1 TVET Dept 11% 2023/2024 25% 17.0% 19.0% 21.0% 23.0% 25.0%

TVET Quality
Percentage of students who completed 
vocational and technical education 
requirements.

x x i.3.2.2 TVET Dept n/a not available 75% not available not available not available not available 75.0%

TVET Quality Number of curricula developed and 
modified in line with the labor market. x i.3.2.3 TVET Dept and Curricula 

Dept 62 2025/2026 90 68 73 79 84 90

TVET Quality

Number of professional qualifications 
updated and accommodated in the 
national qualifications framework 
as a percentage of total accredited 
qualifications.

i.3.2.4 TVET Dept not 
available not available 20% not available not available not available not available 20.0%

TVET Quality
Number of vocational education staff 
trained in vocational education courses 
(annually).

i.3.2.5 ETC  + TVET 677 2023/2024 5000 2530 3147 3765 4382 5000

TVET Quality Percentage of students who received 
accredited training outside of school. i.3.2.6

TVET + Education 
Directorates

not 
available not available 30% not available not available not available not available 30.0%

TVET Quality
Ratio of Revised External Audit Reports 
within the Specified Schedule to Total 
Reports.

i.3.2.7 TVET Dept not 
available not available 5% not available not available not available not available 5.0%

TVET Polices and System 
Strengthening

Number of partnerships for the 
purpose of practical training for 
students with the private sector in each 
directorate.

x x i.3.3.1 DCU + TVET 3 2024/2025 15 7 9 11 13 15

TVET Polices and System 
Strengthening

Number of legislation and policies 
adopted and effectively implemented 
and compatible with the needs of 
vocational and technical education.

i.3.3.2 Legal Affairs + TVET 14 2023/2024 20 17 17 18 19 20
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

TVET Digital Transformation

Percentage of public schools equipped 
to use educational technology 
(electricity, Internet, computer labs, 
and Internet access in classrooms), by 
educational level.

x 5. Digital i.3.4.1 TVET + QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

TVET Digital Transformation Number of AI Systems Used in 
Vocational and Technical Education. i.3.4.2 TVET + QRC not 

available not available 5 not available not available not available not available 5

TVET Digital Transformation Number of Digital Vocational and 
Technical Education Curricula. i.3.4.3 TVET / NCCD not 

available not available 90 not available not available not available not available 90

TVET Digital Transformation Number of workshops and laboratories 
equipped with digital equipment. i.3.4.4 QRC + TVET + Supplies 

Dept 1152 2025/2026 1500 1222 1291 1361 1430 1500

Higher 
Education Sustainable Access

Percentage of educational institutions 
with a supportive and inclusive 
environment for persons with 
disabilities.

x 1. Inclusion i.4.1.1 MoHESR not 
available not available To be defined. not available not available not available not available To be defined.

Higher 
Education Sustainable Access Gross Enrollment Rate in Higher 

Education. x x 2. Gender i.4.1.2 MoHESR 35.9% 2023/2024 40.0% 37.7% 38.2% 38.8% 39.4% 40.0%

Higher 
Education Sustainable Access

Number of International Students 
Receiving Higher Education in the 
Kingdom.

x x i.4.1.3 MoHESR 51647 2024/2025 75000 59431 63324 67216 71108 75000

Higher 
Education Sustainable Access Number of students admitted to higher 

education annually. x i.4.1.4 MoHESR 135000 2024/2025 150000 140000 142500 145000 147500 150000

Higher 
Education Sustainable Access Number of students enrolled in higher 

education annually. x i.4.1.5 MoHESR 380000 2024/2025 395000 385000 387500 390000 392500 395000

Higher 
Education Sustainable Access Percentage of students benefiting from 

the Student Support Fund. x i.4.1.6 MoHESR 80% 2025/2026 90% 82.0% 84.0% 86.0% 88.0% 90.0%

Higher 
Education Quality Number of Specializations Introduced 

by the Labor Market. x i.4.2.1 MoHESR 226 2025/2026 250 231 236 240 245 250

Higher 
Education Quality Number of University Graduates. i.4.2.2 MoHESR 72000 2024/2025 75000 73000 73500 74000 74500 75000

Higher 
Education Quality

Percentage of International Students 
Participating in Extracurricular 
Activities by Fields of Study.

i.4.2.3 MoHESR 98% 2024/2025 100% 98.7% 99.0% 99.3% 99.7% 100.0%

Higher 
Education

Polices and System 
Strengthening

Percentage of educational institutions 
that are ready to deal with risk 
management.

x 3. CRM i.4.3.1 MoHESR + CRM Unit, if 
created

not 
available not available 50% not available not available not available not available 50%

Higher 
Education

Polices and System 
Strengthening

The Kingdom’s Total Income from 
Expatriate Students. x i.4.3.2 MoHESR not 

available not available To be defined. not available not available not available not available To be defined.

Higher 
Education

Polices and System 
Strengthening

Number of agreements for cultural 
exchange signed. i.4.3.3 MoHESR 40 2025/2026 45 41 42 43 44 45

Higher 
Education

Polices and System 
Strengthening Number of colleges established. i.4.3.4 MoHESR 49 2025/2026 54 50 51 52 53 54

Higher 
Education

Polices and System 
Strengthening

Percentage of higher education 
institutions committed to the general 
policies for the admission of foreign 
students to various degrees.

i.4.3.5 MoHESR 95% 2025/2026 100% 96% 97% 98% 99% 100%

Higher 
Education

Polices and System 
Strengthening

Percentage of Specializations 
Introduced in the Field of Green 
Education by Region.

i.4.3.6 MoHESR 10% 2025/2026 30% 14% 18% 22% 26% 30%

Higher 
Education Digital Transformation

Percentage of higher education 
institutions with digital infrastructure 
available (national total).

5. Digital i.4.4.1 MoHESR 95% 2025/2026 100% 96% 97% 98% 99% 100%
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

TVET Digital Transformation

Percentage of public schools equipped 
to use educational technology 
(electricity, Internet, computer labs, 
and Internet access in classrooms), by 
educational level.

x 5. Digital i.3.4.1 TVET + QRC 63.5% 2024/2025 78.3% 68.4% 70.9% 73.4% 75.8% 78.3%

TVET Digital Transformation Number of AI Systems Used in 
Vocational and Technical Education. i.3.4.2 TVET + QRC not 

available not available 5 not available not available not available not available 5

TVET Digital Transformation Number of Digital Vocational and 
Technical Education Curricula. i.3.4.3 TVET / NCCD not 

available not available 90 not available not available not available not available 90

TVET Digital Transformation Number of workshops and laboratories 
equipped with digital equipment. i.3.4.4 QRC + TVET + Supplies 

Dept 1152 2025/2026 1500 1222 1291 1361 1430 1500

Higher 
Education Sustainable Access

Percentage of educational institutions 
with a supportive and inclusive 
environment for persons with 
disabilities.

x 1. Inclusion i.4.1.1 MoHESR not 
available not available To be defined. not available not available not available not available To be defined.

Higher 
Education Sustainable Access Gross Enrollment Rate in Higher 

Education. x x 2. Gender i.4.1.2 MoHESR 35.9% 2023/2024 40.0% 37.7% 38.2% 38.8% 39.4% 40.0%

Higher 
Education Sustainable Access

Number of International Students 
Receiving Higher Education in the 
Kingdom.

x x i.4.1.3 MoHESR 51647 2024/2025 75000 59431 63324 67216 71108 75000

Higher 
Education Sustainable Access Number of students admitted to higher 

education annually. x i.4.1.4 MoHESR 135000 2024/2025 150000 140000 142500 145000 147500 150000

Higher 
Education Sustainable Access Number of students enrolled in higher 

education annually. x i.4.1.5 MoHESR 380000 2024/2025 395000 385000 387500 390000 392500 395000

Higher 
Education Sustainable Access Percentage of students benefiting from 

the Student Support Fund. x i.4.1.6 MoHESR 80% 2025/2026 90% 82.0% 84.0% 86.0% 88.0% 90.0%

Higher 
Education Quality Number of Specializations Introduced 

by the Labor Market. x i.4.2.1 MoHESR 226 2025/2026 250 231 236 240 245 250

Higher 
Education Quality Number of University Graduates. i.4.2.2 MoHESR 72000 2024/2025 75000 73000 73500 74000 74500 75000

Higher 
Education Quality

Percentage of International Students 
Participating in Extracurricular 
Activities by Fields of Study.

i.4.2.3 MoHESR 98% 2024/2025 100% 98.7% 99.0% 99.3% 99.7% 100.0%

Higher 
Education

Polices and System 
Strengthening

Percentage of educational institutions 
that are ready to deal with risk 
management.

x 3. CRM i.4.3.1 MoHESR + CRM Unit, if 
created

not 
available not available 50% not available not available not available not available 50%

Higher 
Education

Polices and System 
Strengthening

The Kingdom’s Total Income from 
Expatriate Students. x i.4.3.2 MoHESR not 

available not available To be defined. not available not available not available not available To be defined.

Higher 
Education

Polices and System 
Strengthening

Number of agreements for cultural 
exchange signed. i.4.3.3 MoHESR 40 2025/2026 45 41 42 43 44 45

Higher 
Education

Polices and System 
Strengthening Number of colleges established. i.4.3.4 MoHESR 49 2025/2026 54 50 51 52 53 54

Higher 
Education

Polices and System 
Strengthening

Percentage of higher education 
institutions committed to the general 
policies for the admission of foreign 
students to various degrees.

i.4.3.5 MoHESR 95% 2025/2026 100% 96% 97% 98% 99% 100%

Higher 
Education

Polices and System 
Strengthening

Percentage of Specializations 
Introduced in the Field of Green 
Education by Region.

i.4.3.6 MoHESR 10% 2025/2026 30% 14% 18% 22% 26% 30%

Higher 
Education Digital Transformation

Percentage of higher education 
institutions with digital infrastructure 
available (national total).

5. Digital i.4.4.1 MoHESR 95% 2025/2026 100% 96% 97% 98% 99% 100%
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

SSP, Reform 
Management, 
and 
Institutional 
Performance

Reform Management and 
Institutional Performance

Public sector reform is effectively 
implemented in the education sector, at 
the national and subnational levels.

i.5.A.1 EMO No 2025/2026

Result related to 
disbursement 7.2 
MoE appoints 70% 
of teachers and 
school leaders 
from civil service 
employees 
through the new 
competency-
based mechanism 
approved under 
the result related 
to disbursement 
7.1.

Result related to 
disbursement 
7.2 MoE appoints 
70% of teachers 
and school 
leaders from 
civil service 
employees 
through the new 
competency-
based 
mechanism 
approved under 
the result related 
to disbursement 
7.1.

SSP, Reform 
Management, 
and 
Institutional 
Performance

Strategic Planning, 
Financial Management, 
Data-Driven and 
Evidence-Based Decision-
Making, Resource 
Mobilization, and 
Partnerships

Share of ESP 2026-2030 targets 
effectively monitored and achieved 
each year, over total number of targets.

i.5.B.1 M&E Division Not 
Available not available

Over 95% are 
monitored and 
over 75% are 
achieved.

not available not available not available not available

Over 95% are 
monitored and 
over 75% are 
achieved.

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System 
Resilience

Percentage of Educational Institutions 
Implementing Environmental 
Sustainability Practices by Educational 
Level.

x 4. Greening i.5.C.1 Ed Activities Dept Not 
Available 2025/2026 50% not available not available not available not available 50.0%

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System 
Resilience

Percentage of educational institutions 
that are ready to deal with risk 
management (annual).

3. CRM i.5.C.2 Planning Dept / CRM 
Division

Not 
Available not available 50% not available not available not available not available 50.0%

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion
Share of ESP indicators monitoring the 
inclusion of children with disabilities 
effectively reported each year (%). 

i.5.D.1 Education Dept 13.2% 2025/2026 100% 31% 48% 65% 83% 100%

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Number of students benefiting from 
school feeding programs. i.5.D.2 Education Dept 490000 2024/2025 630000 536,667 560,000 583,333 606,667 630,000

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Gender 
Equality

Share of educational expenditure spent 
on gender-responsive activities (%). i.5.E.1

Financial Affairs Dept

Gender Division

Not 
Available not available

Increase of 100% 
against baseline by 
2030

not available not available not available not available
Increase of 100% 
against baseline 
by 2030

SSP, Reform 
Management, 
and 
Institutional 
Performance

Digital Transformation Establishment of an integrated national 
education data ecosystem. i.5.F.1 QRC No 2025/2026 Regular update of 

school e-map
Regular update 
of school e-map
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Domain Component Indicator EMV KPI KPI Cross Code Reporting entity
  

Baseline 
value

Baseline year Target by 2030 2026/2027 2027/2028 2028/2029 2029/2030 2030/2031

SSP, Reform 
Management, 
and 
Institutional 
Performance

Reform Management and 
Institutional Performance

Public sector reform is effectively 
implemented in the education sector, at 
the national and subnational levels.

i.5.A.1 EMO No 2025/2026

Result related to 
disbursement 7.2 
MoE appoints 70% 
of teachers and 
school leaders 
from civil service 
employees 
through the new 
competency-
based mechanism 
approved under 
the result related 
to disbursement 
7.1.

Result related to 
disbursement 
7.2 MoE appoints 
70% of teachers 
and school 
leaders from 
civil service 
employees 
through the new 
competency-
based 
mechanism 
approved under 
the result related 
to disbursement 
7.1.

SSP, Reform 
Management, 
and 
Institutional 
Performance

Strategic Planning, 
Financial Management, 
Data-Driven and 
Evidence-Based Decision-
Making, Resource 
Mobilization, and 
Partnerships

Share of ESP 2026-2030 targets 
effectively monitored and achieved 
each year, over total number of targets.

i.5.B.1 M&E Division Not 
Available not available

Over 95% are 
monitored and 
over 75% are 
achieved.

not available not available not available not available

Over 95% are 
monitored and 
over 75% are 
achieved.

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System 
Resilience

Percentage of Educational Institutions 
Implementing Environmental 
Sustainability Practices by Educational 
Level.

x 4. Greening i.5.C.1 Ed Activities Dept Not 
Available 2025/2026 50% not available not available not available not available 50.0%

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System 
Resilience

Percentage of educational institutions 
that are ready to deal with risk 
management (annual).

3. CRM i.5.C.2 Planning Dept / CRM 
Division

Not 
Available not available 50% not available not available not available not available 50.0%

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion
Share of ESP indicators monitoring the 
inclusion of children with disabilities 
effectively reported each year (%). 

i.5.D.1 Education Dept 13.2% 2025/2026 100% 31% 48% 65% 83% 100%

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Number of students benefiting from 
school feeding programs. i.5.D.2 Education Dept 490000 2024/2025 630000 536,667 560,000 583,333 606,667 630,000

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Gender 
Equality

Share of educational expenditure spent 
on gender-responsive activities (%). i.5.E.1

Financial Affairs Dept

Gender Division

Not 
Available not available

Increase of 100% 
against baseline by 
2030

not available not available not available not available
Increase of 100% 
against baseline 
by 2030

SSP, Reform 
Management, 
and 
Institutional 
Performance

Digital Transformation Establishment of an integrated national 
education data ecosystem. i.5.F.1 QRC No 2025/2026 Regular update of 

school e-map
Regular update 
of school e-map
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Education Sector Sustainable Access Completion rate in Basic education. Parity Index 2024/2025 1.04 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Education Sector Sustainable Access Completion rate in Secondary education. Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Education Sector Quality Jordan’s Ranking in the Global Knowledge 
Index. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Expenditure on the pre-university education 
sector as a share of GDP. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Number of new job openings in the pre-
university education sector. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Total Value of Investments in Pre-University 
Education (Domestic and Foreign). Not applicable Not applicable Not applicable

Early Childhood Sustainable Access Gross Enrollment Rate in KG2. Parity Index 2024/2025 1.12 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.98 Closer to 1

Early Childhood Sustainable Access Percentage of public schools with KG2 
divisions. Not applicable Not applicable Not applicable

Early Childhood Sustainable Access Gross Enrollment Rate in KG1. Parity Index 2024/2025 1.05 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.62 Closer to 1

Early Childhood Sustainable Access Number of new KG2 sections in Public 
Kindergartens. Not applicable Not applicable Not applicable

Early Childhood Sustainable Access
Number of public KG classrooms furnished 
and equipped with learning and teaching 
tools.

Not applicable Not applicable Not applicable

Early Childhood Quality
Total number of 5-year-olds not in 
kindergarten who have received the Learning 
Readiness Program.

Share of female (%) 2023/2024 50.0% Closer to 
50%

Share of children 
with disabilities (%)

2023/2024 Not available Increase annualy
Share of non-
Jordanians (%)

2023/2024 not available
Increase 
annualy

Early Childhood Quality Percentage of children who are ready to 
learn. Parity Index 2023/2024

not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Early Childhood Quality
Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding (Literacy).

Parity Index 2024/2025 1.15 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality
Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding (Numeracy).

Parity Index 2024/2025 0.71 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality
Number of Kindergarten Institutions 
Awarded the Queen Rania Award for 
Excellence in Kindergarten.

Not applicable Not applicable Not applicable

Early Childhood Quality

Number of Parents and Caregivers 
Participating in the Educational Workshops 
of the Parent Awareness Program (Our 
Happy Home).

Share of female (%) 2024/2025 98% Closer to 
50% Not applicable Not applicable

Early Childhood Quality

Number of parents participating in 
the parent participation program in 
kindergartens and the first three grades in 
the schools where the open day activities are 
carried out.

Share of female (%) 2023/2024 98% Closer to 
50% Not applicable Not applicable

Early Childhood Quality

Percentage of educational staff (teachers 
and supervisors) in the first three grades 
who have completed specialized training 
programs in teaching reading, arithmetic and 
inclusive education..

Parity Index 2024/2025
not 
available Closer to 1 Specific indicator 2024/2025 25% 100% Not applicable

Early Childhood Quality
Percentage of KG2 divisions – public and 
private – that meet the minimum quality 
standards.

Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Education Sector Sustainable Access Completion rate in Basic education. Parity Index 2024/2025 1.04 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Education Sector Sustainable Access Completion rate in Secondary education. Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Education Sector Quality Jordan’s Ranking in the Global Knowledge 
Index. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Expenditure on the pre-university education 
sector as a share of GDP. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Number of new job openings in the pre-
university education sector. Not applicable Not applicable Not applicable

Education Sector Policies and System 
Strengthening

Total Value of Investments in Pre-University 
Education (Domestic and Foreign). Not applicable Not applicable Not applicable

Early Childhood Sustainable Access Gross Enrollment Rate in KG2. Parity Index 2024/2025 1.12 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.98 Closer to 1

Early Childhood Sustainable Access Percentage of public schools with KG2 
divisions. Not applicable Not applicable Not applicable

Early Childhood Sustainable Access Gross Enrollment Rate in KG1. Parity Index 2024/2025 1.05 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.62 Closer to 1

Early Childhood Sustainable Access Number of new KG2 sections in Public 
Kindergartens. Not applicable Not applicable Not applicable

Early Childhood Sustainable Access
Number of public KG classrooms furnished 
and equipped with learning and teaching 
tools.

Not applicable Not applicable Not applicable

Early Childhood Quality
Total number of 5-year-olds not in 
kindergarten who have received the Learning 
Readiness Program.

Share of female (%) 2023/2024 50.0% Closer to 
50%

Share of children 
with disabilities (%)

2023/2024 Not available Increase annualy
Share of non-
Jordanians (%)

2023/2024 not available
Increase 
annualy

Early Childhood Quality Percentage of children who are ready to 
learn. Parity Index 2023/2024

not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Early Childhood Quality
Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding (Literacy).

Parity Index 2024/2025 1.15 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality
Percentage of students in grades 2 and 
3 who can read and perform arithmetic 
operations with understanding (Numeracy).

Parity Index 2024/2025 0.71 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality
Number of Kindergarten Institutions 
Awarded the Queen Rania Award for 
Excellence in Kindergarten.

Not applicable Not applicable Not applicable

Early Childhood Quality

Number of Parents and Caregivers 
Participating in the Educational Workshops 
of the Parent Awareness Program (Our 
Happy Home).

Share of female (%) 2024/2025 98% Closer to 
50% Not applicable Not applicable

Early Childhood Quality

Number of parents participating in 
the parent participation program in 
kindergartens and the first three grades in 
the schools where the open day activities are 
carried out.

Share of female (%) 2023/2024 98% Closer to 
50% Not applicable Not applicable

Early Childhood Quality

Percentage of educational staff (teachers 
and supervisors) in the first three grades 
who have completed specialized training 
programs in teaching reading, arithmetic and 
inclusive education..

Parity Index 2024/2025
not 
available Closer to 1 Specific indicator 2024/2025 25% 100% Not applicable

Early Childhood Quality
Percentage of KG2 divisions – public and 
private – that meet the minimum quality 
standards.

Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Early Childhood Quality

Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 3 - Arabic).

Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality

Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 3 - Mathematics).

Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality Average performance of students in national 
assessments (Grade 3, Arabic). Parity Index 2024/2025 1.03 Closer to 1 Not applicable Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality Average performance of students in national 
assessments (Grade 3, Mathematics). Parity Index 2024/2025 1.01 Closer to 1 Not applicable Parity Index 2024/2025 not available Closer to 1

Early Childhood Policies and System 
Strengthening

Percentage of Kindergarten and Grade 1-3 
Teachers Who Completed Psychological 
Support Training.

Parity Index 2023/2024
not 
available Closer to 1 Not applicable Not applicable

Early Childhood Digital Transformation

Percentage of public schools eligible to 
employ educational technology (electricity, 
internet, computer labs, and internet 
connection in classrooms), according to 
educational level.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or expanded 
with consideration for inclusion and diversity 
in education (total number of projects, 
cumulative).

Specific indicator 2024/2025 83 420 Specific indicator 2024/2025 83 420 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education. Parity Index 2024/2025 2.02 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 4.50 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary. Parity Index 2024/2025 0.93 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.73 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic Education 
(1-10). Parity Index 2024/2025 1.00 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.94 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated from 
Dropouts’ Teaching and Learning Programs 
(Formally Culture Enhancement Program) 
(Cumulative).

Share of female (%) 2024/2025 53.16% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 0.00% Increase annualy Share of non-

Jordanians (%) 2024/2025 53.6% Increase 
annualy

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 4-6).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 4-6).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 7-9).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 7-9).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 10-11).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Early Childhood Quality

Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 3 - Arabic).

Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality

Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 3 - Mathematics).

Parity Index 2024/2025
not 
available Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality Average performance of students in national 
assessments (Grade 3, Arabic). Parity Index 2024/2025 1.03 Closer to 1 Not applicable Parity Index 2024/2025 not available Closer to 1

Early Childhood Quality Average performance of students in national 
assessments (Grade 3, Mathematics). Parity Index 2024/2025 1.01 Closer to 1 Not applicable Parity Index 2024/2025 not available Closer to 1

Early Childhood Policies and System 
Strengthening

Percentage of Kindergarten and Grade 1-3 
Teachers Who Completed Psychological 
Support Training.

Parity Index 2023/2024
not 
available Closer to 1 Not applicable Not applicable

Early Childhood Digital Transformation

Percentage of public schools eligible to 
employ educational technology (electricity, 
internet, computer labs, and internet 
connection in classrooms), according to 
educational level.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or expanded 
with consideration for inclusion and diversity 
in education (total number of projects, 
cumulative).

Specific indicator 2024/2025 83 420 Specific indicator 2024/2025 83 420 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education. Parity Index 2024/2025 2.02 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 4.50 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary. Parity Index 2024/2025 0.93 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.73 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic Education 
(1-10). Parity Index 2024/2025 1.00 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Parity Index 2024/2025 0.94 Closer to 1

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated from 
Dropouts’ Teaching and Learning Programs 
(Formally Culture Enhancement Program) 
(Cumulative).

Share of female (%) 2024/2025 53.16% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 0.00% Increase annualy Share of non-

Jordanians (%) 2024/2025 53.6% Increase 
annualy

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 4-6).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 4-6).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 7-9).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 7-9).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a 
proficient level in the diagnostic study of 
Arabic language and mathematics. (Arabic, 
grades 10-11).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 10-11).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 9).

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 6).

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national 
assessments (Grade 9). Parity Index not 

available
not 
available Closer to 1 Not applicable Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national 
assessments (Grade 6). Parity Index not 

available
not 
available Closer to 1 Not applicable Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Students’ Success Rate in the High School 
Exam. Parity Index 2024/2025 1.24 Closer to 1 Parity Index 2024/2025 1.13 >1 Parity Index 2024/2025 0.92 Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of schools assessed as 
acceptable or better performing schools 
according to the Education Quality and 
Accountability Unit standards.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Quality
Percentage of candidates who passed the 
professional development program exams 
(per academic year).

Parity Index 2024/2025 1.52 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Adoption of new performance evaluation 
models for teachers, school principals, and 
educational supervisors that are approved 
and in accordance with established 
procedures.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Percentage of pre-service teacher 
specializations approved that meet the 
requirements of the Teaching Profession 
Licensure System (according to the 
specialization in all its branches and fields).

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Percentage of approved school 
development plans implemented. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

The system of practicing the teaching 
profession is duly applied. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the e-learning 
management system. Parity Index 2024/2025

not 
available Closer to 1 Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning Dashboard. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation
Percentage of Educational Supervisors Using 
the Digital Supervision Platform Efficiently 
and Effectively.

Parity Index 2024/2025
not 
available Closer to 1 Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital Curricula. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible to 
employ educational technology (electricity, 
internet, computer labs, and internet 
connection in classrooms), according to 
educational level.

Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved 
a proficient level in the diagnostic study 
of Arabic language and mathematics 
(Mathematics, grades 10-11).

Parity Index 2023/2024
not 
available Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 9).

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master 
the required knowledge and skills and 
achieve educational outcomes in national 
assessments (Grade 6).

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national 
assessments (Grade 9). Parity Index not 

available
not 
available Closer to 1 Not applicable Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national 
assessments (Grade 6). Parity Index not 

available
not 
available Closer to 1 Not applicable Parity Index not available not available Closer to 1

Basic & 
Secondary 
Education

Quality Students’ Success Rate in the High School 
Exam. Parity Index 2024/2025 1.24 Closer to 1 Parity Index 2024/2025 1.13 >1 Parity Index 2024/2025 0.92 Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of schools assessed as 
acceptable or better performing schools 
according to the Education Quality and 
Accountability Unit standards.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Quality
Percentage of candidates who passed the 
professional development program exams 
(per academic year).

Parity Index 2024/2025 1.52 Closer to 1 Parity Index 2024/2025 not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Adoption of new performance evaluation 
models for teachers, school principals, and 
educational supervisors that are approved 
and in accordance with established 
procedures.

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Percentage of pre-service teacher 
specializations approved that meet the 
requirements of the Teaching Profession 
Licensure System (according to the 
specialization in all its branches and fields).

Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

Percentage of approved school 
development plans implemented. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System 
Strengthening

The system of practicing the teaching 
profession is duly applied. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the e-learning 
management system. Parity Index 2024/2025

not 
available Closer to 1 Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning Dashboard. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation
Percentage of Educational Supervisors Using 
the Digital Supervision Platform Efficiently 
and Effectively.

Parity Index 2024/2025
not 
available Closer to 1 Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital Curricula. Not applicable Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible to 
employ educational technology (electricity, 
internet, computer labs, and internet 
connection in classrooms), according to 
educational level.

Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the e-learning 
management system. Parity Index 2024/2025

not 
available Closer to 1 Not applicable Not applicable

TVET Sustainable Access
Percentage of students enrolled in 
vocational and technical education and 
training..

Parity Index 2024/2025 0.55 Closer to 1 Parity Index 2024/2025 0.01 Closer to 1 Parity Index 2024/2025 0.48 Closer to 1

TVET Sustainable Access
“Number of accredited vocational and 
technical schools 
 (cumulative).”

Not applicable Not applicable Not applicable

TVET Sustainable Access
Number of parents and the community 
to whom career guidance and counseling 
services are provided annually.

Share of female (%) 2024/2025
not 
available Closer to 1 Not applicable Not applicable

TVET Sustainable Access
Number of students to whom career 
guidance and counseling services were 
provided annually.

Share of female (%) 2024/2025 59.9% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 not available Increase 
annualy

TVET Sustainable Access Number of vocational and technical schools. Not applicable Not applicable Not applicable

TVET Sustainable Access Number of marketing campaigns for 
vocational and technical education. Not applicable Not applicable Not applicable

TVET Quality
Percentage of Graduate Vocational and 
Technical Education Students Entering the 
Labor Market.

Parity Index 2023/2024 0.21 Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

TVET Quality
Percentage of students who completed 
vocational and technical education 
requirements.

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

TVET Quality Number of curricula developed and 
modified in line with the labor market. Not applicable Not applicable Not applicable

TVET Quality
Number of professional qualifications 
updated and accommodated in the national 
qualifications framework as a percentage of 
total accredited qualifications.

Not applicable Not applicable Not applicable

TVET Quality
Number of vocational education staff 
trained in vocational education courses 
(annually).

Share of female (%) 2023/2024 43.13% Closer to 
50% Not applicable Not applicable

TVET Quality Percentage of students who received 
accredited training outside of school. Parity Index not 

available
not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

TVET Quality
Ratio of Revised External Audit Reports 
within the Specified Schedule to Total 
Reports.

Not applicable Not applicable Not applicable

TVET Policies and System 
Strengthening

Number of partnerships for the purpose 
of practical training for students with the 
private sector in each directorate.

Not applicable Not applicable Not applicable

TVET Policies and System 
Strengthening

Number of legislation and policies 
adopted and effectively implemented and 
compatible with the needs of vocational and 
technical education.

Not applicable Not applicable Not applicable

TVET Digital Transformation
Percentage of public schools equipped to 
use educational technology (electricity, 
Internet, computer labs, and Internet access 
in classrooms), by educational level.

Not applicable Not applicable Not applicable

TVET Digital Transformation Number of AI Systems Used in Vocational 
and Technical Education. Not applicable Not applicable Not applicable

TVET Digital Transformation Number of Digital Vocational and Technical 
Education Curricula. Not applicable Not applicable Not applicable

TVET Digital Transformation Number of workshops and laboratories 
equipped with digital equipment. Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the e-learning 
management system. Parity Index 2024/2025

not 
available Closer to 1 Not applicable Not applicable

TVET Sustainable Access
Percentage of students enrolled in 
vocational and technical education and 
training..

Parity Index 2024/2025 0.55 Closer to 1 Parity Index 2024/2025 0.01 Closer to 1 Parity Index 2024/2025 0.48 Closer to 1

TVET Sustainable Access
“Number of accredited vocational and 
technical schools 
 (cumulative).”

Not applicable Not applicable Not applicable

TVET Sustainable Access
Number of parents and the community 
to whom career guidance and counseling 
services are provided annually.

Share of female (%) 2024/2025
not 
available Closer to 1 Not applicable Not applicable

TVET Sustainable Access
Number of students to whom career 
guidance and counseling services were 
provided annually.

Share of female (%) 2024/2025 59.9% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 not available Increase 
annualy

TVET Sustainable Access Number of vocational and technical schools. Not applicable Not applicable Not applicable

TVET Sustainable Access Number of marketing campaigns for 
vocational and technical education. Not applicable Not applicable Not applicable

TVET Quality
Percentage of Graduate Vocational and 
Technical Education Students Entering the 
Labor Market.

Parity Index 2023/2024 0.21 Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

TVET Quality
Percentage of students who completed 
vocational and technical education 
requirements.

Parity Index not 
available

not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

TVET Quality Number of curricula developed and 
modified in line with the labor market. Not applicable Not applicable Not applicable

TVET Quality
Number of professional qualifications 
updated and accommodated in the national 
qualifications framework as a percentage of 
total accredited qualifications.

Not applicable Not applicable Not applicable

TVET Quality
Number of vocational education staff 
trained in vocational education courses 
(annually).

Share of female (%) 2023/2024 43.13% Closer to 
50% Not applicable Not applicable

TVET Quality Percentage of students who received 
accredited training outside of school. Parity Index not 

available
not 
available Closer to 1 Parity Index not available not available Closer to 1 Parity Index not available not available Closer to 1

TVET Quality
Ratio of Revised External Audit Reports 
within the Specified Schedule to Total 
Reports.

Not applicable Not applicable Not applicable

TVET Policies and System 
Strengthening

Number of partnerships for the purpose 
of practical training for students with the 
private sector in each directorate.

Not applicable Not applicable Not applicable

TVET Policies and System 
Strengthening

Number of legislation and policies 
adopted and effectively implemented and 
compatible with the needs of vocational and 
technical education.

Not applicable Not applicable Not applicable

TVET Digital Transformation
Percentage of public schools equipped to 
use educational technology (electricity, 
Internet, computer labs, and Internet access 
in classrooms), by educational level.

Not applicable Not applicable Not applicable

TVET Digital Transformation Number of AI Systems Used in Vocational 
and Technical Education. Not applicable Not applicable Not applicable

TVET Digital Transformation Number of Digital Vocational and Technical 
Education Curricula. Not applicable Not applicable Not applicable

TVET Digital Transformation Number of workshops and laboratories 
equipped with digital equipment. Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Higher Education Sustainable Access
Percentage of educational institutions with 
a supportive and inclusive environment for 
persons with disabilities.

Not applicable Specific indicator not available not available To be defined Not applicable

Higher Education Sustainable Access Gross Enrollment Rate in Higher Education. Parity Index 2023/2024 1.48 Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Higher Education Sustainable Access Number of International Students Receiving 
Higher Education in the Kingdom. Share of female (%) 2024/2025 44.43% Closer to 

50% Not applicable Specific indicator 2024/2025 51647 75000

Higher Education Sustainable Access Number of students admitted to higher 
education annually. Share of female (%) 2024/2025 56.30% Closer to 

50%
Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 28.3% Increase 
annualy

Higher Education Sustainable Access Number of students enrolled in higher 
education annually. Share of female (%) 2024/2025 55.59% Closer to 

50%
Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 12.9% Increase 
annualy

Higher Education Sustainable Access Percentage of students benefiting from the 
Student Support Fund. Parity Index 2025/2026 1.86 Closer to 1 Parity Index 2025/2026 not available Closer to 50% Not applicable

Higher Education Quality Number of Specializations Introduced by 
the Labor Market. Not applicable Not applicable Not applicable

Higher Education Quality Number of University Graduates. Share of female (%) 2024/2025 60.4% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 11.9% Increase 
annualy

Higher Education Quality
Percentage of International Students 
Participating in Extracurricular Activities by 
Fields of Study.

Parity Index 2024/2025 0.51 Closer to 1 Not applicable Specific indicator 2024/2025 98% 100%

Higher Education Policies and System 
Strengthening

Percentage of educational institutions that 
are ready to deal with risk management. Not applicable Not applicable Specific indicator not available NA 50%

Higher Education Policies and System 
Strengthening

The Kingdom’s Total Income from Expatriate 
Students. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Number of agreements for cultural exchange 
signed. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening Number of colleges established. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Percentage of higher education institutions 
committed to the general policies for the 
admission of foreign students to various 
degrees.

Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Percentage of Specializations Introduced in 
the Field of Green Education by Region. Not applicable Not applicable Not applicable

Higher Education Digital Transformation
Percentage of higher education institutions 
with digital infrastructure available (national 
total).

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Reform Management 
and Institutional 
Performance

Public sector reform is effectively 
implemented in the education sector, at the 
national and subnational levels.

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Strategic Planning, 
Financial Management, 
Data-Driven and 
Evidence-Based 
Decision-Making, 
Resource Mobilization, 
and Partnerships

Share of ESP 2026-2030 targets effectively 
monitored and achieved each year, over 
total number of targets.

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

CRM and System 
Resilience

Percentage of Educational Institutions 
Implementing Environmental Sustainability 
Practices by Educational Level.

Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

Higher Education Sustainable Access
Percentage of educational institutions with 
a supportive and inclusive environment for 
persons with disabilities.

Not applicable Specific indicator not available not available To be defined Not applicable

Higher Education Sustainable Access Gross Enrollment Rate in Higher Education. Parity Index 2023/2024 1.48 Closer to 1 Parity Index 2023/2024 not available Closer to 1 Parity Index 2023/2024 not available Closer to 1

Higher Education Sustainable Access Number of International Students Receiving 
Higher Education in the Kingdom. Share of female (%) 2024/2025 44.43% Closer to 

50% Not applicable Specific indicator 2024/2025 51647 75000

Higher Education Sustainable Access Number of students admitted to higher 
education annually. Share of female (%) 2024/2025 56.30% Closer to 

50%
Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 28.3% Increase 
annualy

Higher Education Sustainable Access Number of students enrolled in higher 
education annually. Share of female (%) 2024/2025 55.59% Closer to 

50%
Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 12.9% Increase 
annualy

Higher Education Sustainable Access Percentage of students benefiting from the 
Student Support Fund. Parity Index 2025/2026 1.86 Closer to 1 Parity Index 2025/2026 not available Closer to 50% Not applicable

Higher Education Quality Number of Specializations Introduced by 
the Labor Market. Not applicable Not applicable Not applicable

Higher Education Quality Number of University Graduates. Share of female (%) 2024/2025 60.4% Closer to 
50%

Share of children 
with disabilities (%) 2024/2025 not available Increase annualy Share of non-

Jordanians (%) 2024/2025 11.9% Increase 
annualy

Higher Education Quality
Percentage of International Students 
Participating in Extracurricular Activities by 
Fields of Study.

Parity Index 2024/2025 0.51 Closer to 1 Not applicable Specific indicator 2024/2025 98% 100%

Higher Education Policies and System 
Strengthening

Percentage of educational institutions that 
are ready to deal with risk management. Not applicable Not applicable Specific indicator not available NA 50%

Higher Education Policies and System 
Strengthening

The Kingdom’s Total Income from Expatriate 
Students. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Number of agreements for cultural exchange 
signed. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening Number of colleges established. Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Percentage of higher education institutions 
committed to the general policies for the 
admission of foreign students to various 
degrees.

Not applicable Not applicable Not applicable

Higher Education Policies and System 
Strengthening

Percentage of Specializations Introduced in 
the Field of Green Education by Region. Not applicable Not applicable Not applicable

Higher Education Digital Transformation
Percentage of higher education institutions 
with digital infrastructure available (national 
total).

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Reform Management 
and Institutional 
Performance

Public sector reform is effectively 
implemented in the education sector, at the 
national and subnational levels.

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Strategic Planning, 
Financial Management, 
Data-Driven and 
Evidence-Based 
Decision-Making, 
Resource Mobilization, 
and Partnerships

Share of ESP 2026-2030 targets effectively 
monitored and achieved each year, over 
total number of targets.

Not applicable Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

CRM and System 
Resilience

Percentage of Educational Institutions 
Implementing Environmental Sustainability 
Practices by Educational Level.

Not applicable Not applicable Not applicable



Education Strategic Plan 2026-2030

146

Annex 2.b

Gender equality Children with disabilities / Inclusion Non-Jordanians / Crisis Risk Management

Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

SSP, Reform 
Management, 
and Institutional 
Performance

CRM and System 
Resilience

Percentage of educational institutions that 
are ready to deal with risk management 
(annual).

Not applicable Not applicable Specific indicator not available Not Available 50%

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing 
Inclusion

Share of ESP indicators monitoring the 
inclusion of children with disabilities 
effectively reported each year (%). 

Not applicable Specific indicator 2025/2026 13.2% 100% Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing 
Inclusion

Number of students benefiting from school 
feeding programs. Share of female (%) 2024/2025 52.08% Closer to 

50% Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing Gender 
Equality

Share of educational expenditure spent on 
gender-responsive activities (%). Specific indicator not 

available
Not 
Available

Increase of 
100% against 
baseline by 
2030

Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Digital Transformation Establishment of an integrated national 
education data ecosystem. Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring 
indicator

Baseline 
year

Baseline 
Value

Target by 
2030

Monitoring 
indicator Baseline year Baseline Value Target Monitoring 

indicator
Baseline year Baseline 

Value
Target by 
2030

SSP, Reform 
Management, 
and Institutional 
Performance

CRM and System 
Resilience

Percentage of educational institutions that 
are ready to deal with risk management 
(annual).

Not applicable Not applicable Specific indicator not available Not Available 50%

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing 
Inclusion

Share of ESP indicators monitoring the 
inclusion of children with disabilities 
effectively reported each year (%). 

Not applicable Specific indicator 2025/2026 13.2% 100% Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing 
Inclusion

Number of students benefiting from school 
feeding programs. Share of female (%) 2024/2025 52.08% Closer to 

50% Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Institutionalizing Gender 
Equality

Share of educational expenditure spent on 
gender-responsive activities (%). Specific indicator not 

available
Not 
Available

Increase of 
100% against 
baseline by 
2030

Not applicable Not applicable

SSP, Reform 
Management, 
and Institutional 
Performance

Digital Transformation Establishment of an integrated national 
education data ecosystem. Not applicable Not applicable Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Education 
Sector Sustainable Access Completion rate in Basic education. Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Education 
Sector Sustainable Access Completion rate in Secondary education. Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Education 
Sector Quality Jordan›s Ranking in the Global Knowledge Index Not applicable Not applicable

Education 
Sector Policies and System Strengthening Expenditure on the pre-university education sector as a 

share of GDP. Not applicable Not applicable

Education 
Sector Policies and System Strengthening Number of new job openings in the pre-university 

education sector By Region N/A Not available To be defined Not applicable

Education 
Sector Policies and System Strengthening Total Value of Investments in Pre-University Education 

(Domestic and Foreign) Not applicable Not applicable

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG2 Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Percentage of public schools with KG2 divisions Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG1 Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Number of new KG2 sections in Public Kindergartens By Region 2023/2024 Not available To be defined Not applicable

Early 
Childhood Sustainable Access Number of public KG classrooms furnished and equipped 

with learning and teaching tools By Region 2023/2024 Not available To be defined Not applicable

Early 
Childhood Quality Total number of 5-year-olds not in kindergarten who have 

received the Learning Readiness Program By Region 2023/2024 Not available  To be defined Not applicable

Early 
Childhood Quality Percentage of children who are ready to learn Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Early 
Childhood Quality

Percentage of students in grades 2 and 3 who can read 
and perform arithmetic operations with understanding 
(Literacy)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Percentage of students in grades 2 and 3 who can read 
and perform arithmetic operations with understanding 
(Numeracy)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality Number of Kindergarten Institutions Awarded the Queen 

Rania Award for Excellence in Kindergarten By Region 2024/2025 Not available To be defined Not applicable

Early 
Childhood Quality

Number of Parents and Caregivers Participating in the 
Educational Workshops of the Parent Awareness Program 
(Our Happy Home)

By Region 2024/2025 Not available To be defined Not applicable

Early 
Childhood Quality

Number of parents participating in the parent participation 
program in kindergartens and the first three grades in the 
schools where the open day activities are carried out

By Region 2023/2024 Not available  To be defined Not applicable

Early 
Childhood Quality

Percentage of educational staff (teachers and supervisors) 
in the first three grades who have completed specialized 
training programs in teaching reading, arithmetic and 
inclusive education.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Quality Percentage of KG2 divisions – public and private – that 

meet the minimum quality standards Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Early 
Childhood Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 3 - Arabic)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 3 - Mathematics)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Average performance of students in national assessments 
(Grade 3, Arabic) Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 0.96 Closer to 1

Early 
Childhood Quality

Average performance of students in national assessments 
(Grade 3, Mathematics) Regional Parity Index 2024/2025 0.99 Closer to 1 Public/Private Parity Index (%) 2024/2025 0.97 Closer to 1

Early 
Childhood Policies and System Strengthening Percentage of Kindergarten and Grade 1-3 Teachers Who 

Completed Psychological Support Training Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Education 
Sector Sustainable Access Completion rate in Basic education. Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Education 
Sector Sustainable Access Completion rate in Secondary education. Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Education 
Sector Quality Jordan›s Ranking in the Global Knowledge Index Not applicable Not applicable

Education 
Sector Policies and System Strengthening Expenditure on the pre-university education sector as a 

share of GDP. Not applicable Not applicable

Education 
Sector Policies and System Strengthening Number of new job openings in the pre-university 

education sector By Region N/A Not available To be defined Not applicable

Education 
Sector Policies and System Strengthening Total Value of Investments in Pre-University Education 

(Domestic and Foreign) Not applicable Not applicable

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG2 Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Percentage of public schools with KG2 divisions Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Gross Enrollment Rate in KG1 Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Sustainable Access Number of new KG2 sections in Public Kindergartens By Region 2023/2024 Not available To be defined Not applicable

Early 
Childhood Sustainable Access Number of public KG classrooms furnished and equipped 

with learning and teaching tools By Region 2023/2024 Not available To be defined Not applicable

Early 
Childhood Quality Total number of 5-year-olds not in kindergarten who have 

received the Learning Readiness Program By Region 2023/2024 Not available  To be defined Not applicable

Early 
Childhood Quality Percentage of children who are ready to learn Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Early 
Childhood Quality

Percentage of students in grades 2 and 3 who can read 
and perform arithmetic operations with understanding 
(Literacy)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Percentage of students in grades 2 and 3 who can read 
and perform arithmetic operations with understanding 
(Numeracy)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality Number of Kindergarten Institutions Awarded the Queen 

Rania Award for Excellence in Kindergarten By Region 2024/2025 Not available To be defined Not applicable

Early 
Childhood Quality

Number of Parents and Caregivers Participating in the 
Educational Workshops of the Parent Awareness Program 
(Our Happy Home)

By Region 2024/2025 Not available To be defined Not applicable

Early 
Childhood Quality

Number of parents participating in the parent participation 
program in kindergartens and the first three grades in the 
schools where the open day activities are carried out

By Region 2023/2024 Not available  To be defined Not applicable

Early 
Childhood Quality

Percentage of educational staff (teachers and supervisors) 
in the first three grades who have completed specialized 
training programs in teaching reading, arithmetic and 
inclusive education.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Early 
Childhood Quality Percentage of KG2 divisions – public and private – that 

meet the minimum quality standards Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Early 
Childhood Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 3 - Arabic)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 3 - Mathematics)

Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 not available Closer to 1

Early 
Childhood Quality

Average performance of students in national assessments 
(Grade 3, Arabic) Regional Parity Index 2024/2025 Not available Closer to 1 Public/Private Parity Index (%) 2024/2025 0.96 Closer to 1

Early 
Childhood Quality

Average performance of students in national assessments 
(Grade 3, Mathematics) Regional Parity Index 2024/2025 0.99 Closer to 1 Public/Private Parity Index (%) 2024/2025 0.97 Closer to 1

Early 
Childhood Policies and System Strengthening Percentage of Kindergarten and Grade 1-3 Teachers Who 

Completed Psychological Support Training Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Early 
Childhood Digital Transformation

Percentage of public schools eligible to employ 
educational technology (electricity, internet, computer 
labs, and internet connection in classrooms), according to 
educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or expanded with 
consideration for inclusion and diversity in education (total 
number of projects, cumulative)

By Region 2024/2025 North: 31 (37%), Middle: 27 (33%), 
South: 25 (30%) To be defined Not applicable

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education Regional Parity Index 2024/2025 0.54 Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic Education (1-10) Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated from Dropouts› 
Teaching and Learning Programs (Formally Culture 
Enhancement Program) (Cumulative)

By Region 2024/2025 Not available To be defined Not applicable

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 4-6)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 4-6)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 7-9)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 7-9)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 10-11)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 10-11)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 9)

Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 6)

Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national assessments 
(Grade 9) Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national assessments 
(Grade 6) Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education Quality Students› Success Rate in the High School Exam Regional Parity Index 2024/2025 0.84 Closer to 1 Public/Private Parity Index (%) 2024/2025 0.95 Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of schools assessed as acceptable or better 
performing schools according to the Education Quality and 
Accountability Unit standards

Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Quality Percentage of candidates who passed the professional 
development program exams (per academic year) Regional Parity Index 2024/2025 0.92 Closer to 1 Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Early 
Childhood Digital Transformation

Percentage of public schools eligible to employ 
educational technology (electricity, internet, computer 
labs, and internet connection in classrooms), according to 
educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of public schools built or expanded with 
consideration for inclusion and diversity in education (total 
number of projects, cumulative)

By Region 2024/2025 North: 31 (37%), Middle: 27 (33%), 
South: 25 (30%) To be defined Not applicable

Basic & 
Secondary 
Education

Sustainable Access Dropout rate from basic education Regional Parity Index 2024/2025 0.54 Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Secondary Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access Gross Enrollment Rate in Basic Education (1-10) Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Sustainable Access
Number of Students Who Graduated from Dropouts› 
Teaching and Learning Programs (Formally Culture 
Enhancement Program) (Cumulative)

By Region 2024/2025 Not available To be defined Not applicable

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 4-6)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 4-6)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 7-9)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 7-9)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics. 
(Arabic, grades 10-11)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who achieved a proficient level in 
the diagnostic study of Arabic language and mathematics 
(Mathematics, grades 10-11)

Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 9)

Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality
Percentage of students who master the required 
knowledge and skills and achieve educational outcomes in 
national assessments (Grade 6)

Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national assessments 
(Grade 9) Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education

Quality Average performance of students in national assessments 
(Grade 6) Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

Basic & 
Secondary 
Education Quality Students› Success Rate in the High School Exam Regional Parity Index 2024/2025 0.84 Closer to 1 Public/Private Parity Index (%) 2024/2025 0.95 Closer to 1

Basic & 
Secondary 
Education Quality

Percentage of schools assessed as acceptable or better 
performing schools according to the Education Quality and 
Accountability Unit standards

Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Quality Percentage of candidates who passed the professional 
development program exams (per academic year) Regional Parity Index 2024/2025 0.92 Closer to 1 Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Basic & 
Secondary 
Education

Policies and System Strengthening

Adoption of new performance evaluation models for 
teachers, school principals, and educational supervisors 
that are approved and in accordance with established 
procedures.

Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening

Percentage of pre-service teacher specializations 
approved that meet the requirements of the Teaching 
Profession Licensure System (according to the 
specialization in all its branches and fields)

Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening Percentage of approved school development plans 
implemented Regional Parity Index 2024/2025 0.96 Closer to 1 Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening The system of practicing the teaching profession is duly 
applied Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the e-learning management 
system Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning Dashboard Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Educational Supervisors Using the Digital 
Supervision Platform Efficiently and Effectively Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital Curricula Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible to employ 
educational technology (electricity, internet, computer 
labs, and internet connection in classrooms), according to 
educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the e-learning management 
system Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

TVET Sustainable Access Percentage of students enrolled in vocational and technical 
education and training. Regional Parity Index 2024/2025 0.81 Closer to 1 Share of public sector (%) 2024/2025 not available To be defined

TVET Sustainable Access Number of accredited vocational and technical schools 
 (cumulative). By Region 2025/2026 North: 117 (35%), Middle: 162 (49%), 

South: 52 (16%) To be defined Share of public sector (%) 2025/2026 not available To be defined

TVET Sustainable Access Number of parents and the community to whom career 
guidance and counseling services are provided annually By Region 2024/2025 North: 4271 (33%), Middle: 5316 

(41%), South: 3413 (26%)  To be defined Not applicable

TVET Sustainable Access Number of students to whom career guidance and 
counseling services were provided annually By Region 2024/2025 North: 45406 (35%), Middle: 68730 

(53%), South: 15864 (12%)  To be defined Share of public sector (%) 2024/2025 not available To be defined

TVET Sustainable Access Number of vocational and technical schools. By Region 2025/2026 North: 816 (34%), Middle: 1235 
(52%), South: 342 (14%)  To be defined Share of public sector (%) 2025/2026 not available To be defined

TVET Sustainable Access Number of marketing campaigns for vocational and 
technical education Not applicable Not applicable

TVET Quality Percentage of Graduate Vocational and Technical 
Education Students Entering the Labor Market Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

TVET Quality Percentage of students who completed vocational and 
technical education requirements Regional Parity Index not available Not available Closer to 1 Public/Private Parity Index (%) not available not available Closer to 1

TVET Quality Number of curricula developed and modified in line with 
the labor market Not applicable Not applicable

TVET Quality
Number of professional qualifications updated and 
accommodated in the national qualifications framework as 
a percentage of total accredited qualifications.

Not applicable Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Basic & 
Secondary 
Education

Policies and System Strengthening

Adoption of new performance evaluation models for 
teachers, school principals, and educational supervisors 
that are approved and in accordance with established 
procedures.

Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening

Percentage of pre-service teacher specializations 
approved that meet the requirements of the Teaching 
Profession Licensure System (according to the 
specialization in all its branches and fields)

Not applicable Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening Percentage of approved school development plans 
implemented Regional Parity Index 2024/2025 0.96 Closer to 1 Not applicable

Basic & 
Secondary 
Education

Policies and System Strengthening The system of practicing the teaching profession is duly 
applied Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of students using the e-learning management 
system Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation An effective National Learning Dashboard Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Educational Supervisors Using the Digital 
Supervision Platform Efficiently and Effectively Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of Interactive Digital Curricula Not applicable Not applicable

Basic & 
Secondary 
Education

Digital Transformation

Percentage of public schools eligible to employ 
educational technology (electricity, internet, computer 
labs, and internet connection in classrooms), according to 
educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

Basic & 
Secondary 
Education

Digital Transformation Percentage of teachers using the e-learning management 
system Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

TVET Sustainable Access Percentage of students enrolled in vocational and technical 
education and training. Regional Parity Index 2024/2025 0.81 Closer to 1 Share of public sector (%) 2024/2025 not available To be defined

TVET Sustainable Access Number of accredited vocational and technical schools 
 (cumulative). By Region 2025/2026 North: 117 (35%), Middle: 162 (49%), 

South: 52 (16%) To be defined Share of public sector (%) 2025/2026 not available To be defined

TVET Sustainable Access Number of parents and the community to whom career 
guidance and counseling services are provided annually By Region 2024/2025 North: 4271 (33%), Middle: 5316 

(41%), South: 3413 (26%)  To be defined Not applicable

TVET Sustainable Access Number of students to whom career guidance and 
counseling services were provided annually By Region 2024/2025 North: 45406 (35%), Middle: 68730 

(53%), South: 15864 (12%)  To be defined Share of public sector (%) 2024/2025 not available To be defined

TVET Sustainable Access Number of vocational and technical schools. By Region 2025/2026 North: 816 (34%), Middle: 1235 
(52%), South: 342 (14%)  To be defined Share of public sector (%) 2025/2026 not available To be defined

TVET Sustainable Access Number of marketing campaigns for vocational and 
technical education Not applicable Not applicable

TVET Quality Percentage of Graduate Vocational and Technical 
Education Students Entering the Labor Market Regional Parity Index 2023/2024 Not available Closer to 1 Public/Private Parity Index (%) 2023/2024 not available Closer to 1

TVET Quality Percentage of students who completed vocational and 
technical education requirements Regional Parity Index not available Not available Closer to 1 Public/Private Parity Index (%) not available not available Closer to 1

TVET Quality Number of curricula developed and modified in line with 
the labor market Not applicable Not applicable

TVET Quality
Number of professional qualifications updated and 
accommodated in the national qualifications framework as 
a percentage of total accredited qualifications.

Not applicable Not applicable
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Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

TVET Quality Number of vocational education staff trained in vocational 
education courses (annually). By Region 2023/2024 Not available To be defined Not applicable

TVET Quality Percentage of students who received accredited training 
outside of school. Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

TVET Quality Ratio of Revised External Audit Reports within the Specified 
Schedule to Total Reports Not applicable Not applicable

TVET Policies and System Strengthening
Number of partnerships for the purpose of practical 
training for students with the private sector in each 
directorate

Not applicable Not applicable

TVET  Policies and System Strengthening
Number of legislation and policies adopted and effectively 
implemented and compatible with the needs of vocational 
and technical education

Not applicable Not applicable

TVET Digital Transformation
Percentage of public schools equipped to use educational 
technology (electricity, Internet, computer labs, and 
Internet access in classrooms), by educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

TVET Digital Transformation Number of AI Systems Used in Vocational and Technical 
Education Not applicable Not applicable

TVET Digital Transformation Number of Digital Vocational and Technical Education 
Curricula Not applicable Not applicable

TVET Digital Transformation Number of workshops and laboratories equipped with 
digital equipment By Region 2025/2026 Not available  To be defined Not applicable

Higher 
Education Sustainable Access Percentage of educational institutions with a supportive 

and inclusive environment for persons with disabilities. Regional Parity Index N/A Not available Closer to 1 Not applicable

Higher 
Education Sustainable Access Gross Enrollment Rate in Higher Education Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable

Higher 
Education Sustainable Access Number of International Students Receiving Higher 

Education in the Kingdom Not applicable Share of public sector (%) 2024/2025 37.5% To be defined

Higher 
Education Sustainable Access Number of students admitted to higher education annually By Region 2024/2025 Not available  To be defined Share of public sector (%) 2024/2025 62.6% To be defined

Higher 
Education Sustainable Access Number of students enrolled in higher education annually By Region 2024/2025 Not available  To be defined Share of public sector (%) 2024/2025 67.1% To be defined

Higher 
Education Sustainable Access Percentage of students benefiting from the Student 

Support Fund Not applicable Not applicable

Higher 
Education Quality Number of Specializations Introduced by the Labor Market Not applicable Not applicable

Higher 
Education Quality Number of University Graduates By Region 2024/2025 Not available To be defined Share of public sector (%) 2024/2025 70.9% To be defined

Higher 
Education Quality Percentage of International Students Participating in 

Extracurricular Activities by Fields of Study Not applicable Not applicable

Higher 
Education Policies and System Strengthening Percentage of educational institutions that are ready to 

deal with risk management Regional Parity Index N/A Not available Closer to 1 Not applicable

Higher 
Education Policies and System Strengthening The Kingdom›s Total Income from Expatriate Students Not applicable Not applicable

Higher 
Education Policies and System Strengthening Number of agreements for cultural exchange signed Not applicable Not applicable

Higher 
Education Policies and System Strengthening Number of colleges established By Region 2025/2026 Not available  To be defined Share of public sector (%) 2025/2026 not available To be defined

Higher 
Education Policies and System Strengthening

Percentage of higher education institutions committed to 
the general policies for the admission of foreign students to 
various degrees

Not applicable Public/Private Parity Index (%) 2025/2026 not available Closer to 1

Higher 
Education Policies and System Strengthening Percentage of Specializations Introduced in the Field of 

Green Education by Region Not applicable Not applicable
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Annex 2.c
Regional disparities Performance of public education compared to private education

Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

TVET Quality Number of vocational education staff trained in vocational 
education courses (annually). By Region 2023/2024 Not available To be defined Not applicable

TVET Quality Percentage of students who received accredited training 
outside of school. Regional Parity Index N/A Not available Closer to 1 Public/Private Parity Index (%) N/A not available Closer to 1

TVET Quality Ratio of Revised External Audit Reports within the Specified 
Schedule to Total Reports Not applicable Not applicable

TVET Policies and System Strengthening
Number of partnerships for the purpose of practical 
training for students with the private sector in each 
directorate

Not applicable Not applicable

TVET  Policies and System Strengthening
Number of legislation and policies adopted and effectively 
implemented and compatible with the needs of vocational 
and technical education

Not applicable Not applicable

TVET Digital Transformation
Percentage of public schools equipped to use educational 
technology (electricity, Internet, computer labs, and 
Internet access in classrooms), by educational level.

Regional Parity Index 2024/2025 Not available Closer to 1 Not applicable

TVET Digital Transformation Number of AI Systems Used in Vocational and Technical 
Education Not applicable Not applicable

TVET Digital Transformation Number of Digital Vocational and Technical Education 
Curricula Not applicable Not applicable

TVET Digital Transformation Number of workshops and laboratories equipped with 
digital equipment By Region 2025/2026 Not available  To be defined Not applicable

Higher 
Education Sustainable Access Percentage of educational institutions with a supportive 

and inclusive environment for persons with disabilities. Regional Parity Index N/A Not available Closer to 1 Not applicable

Higher 
Education Sustainable Access Gross Enrollment Rate in Higher Education Regional Parity Index 2023/2024 Not available Closer to 1 Not applicable

Higher 
Education Sustainable Access Number of International Students Receiving Higher 

Education in the Kingdom Not applicable Share of public sector (%) 2024/2025 37.5% To be defined

Higher 
Education Sustainable Access Number of students admitted to higher education annually By Region 2024/2025 Not available  To be defined Share of public sector (%) 2024/2025 62.6% To be defined

Higher 
Education Sustainable Access Number of students enrolled in higher education annually By Region 2024/2025 Not available  To be defined Share of public sector (%) 2024/2025 67.1% To be defined

Higher 
Education Sustainable Access Percentage of students benefiting from the Student 

Support Fund Not applicable Not applicable

Higher 
Education Quality Number of Specializations Introduced by the Labor Market Not applicable Not applicable

Higher 
Education Quality Number of University Graduates By Region 2024/2025 Not available To be defined Share of public sector (%) 2024/2025 70.9% To be defined

Higher 
Education Quality Percentage of International Students Participating in 

Extracurricular Activities by Fields of Study Not applicable Not applicable

Higher 
Education Policies and System Strengthening Percentage of educational institutions that are ready to 

deal with risk management Regional Parity Index N/A Not available Closer to 1 Not applicable

Higher 
Education Policies and System Strengthening The Kingdom›s Total Income from Expatriate Students Not applicable Not applicable

Higher 
Education Policies and System Strengthening Number of agreements for cultural exchange signed Not applicable Not applicable

Higher 
Education Policies and System Strengthening Number of colleges established By Region 2025/2026 Not available  To be defined Share of public sector (%) 2025/2026 not available To be defined

Higher 
Education Policies and System Strengthening

Percentage of higher education institutions committed to 
the general policies for the admission of foreign students to 
various degrees

Not applicable Public/Private Parity Index (%) 2025/2026 not available Closer to 1

Higher 
Education Policies and System Strengthening Percentage of Specializations Introduced in the Field of 

Green Education by Region Not applicable Not applicable
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Annex 2.c
Regional disparities Performance of public education compared to private education

Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Higher 
Education Digital Transformation Percentage of higher education institutions with digital 

infrastructure available (national total). Regional Parity Index 2025/2026 Not available Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Reform Management and Institutional 
Performance

Public sector reform is effectively implemented in the 
education sector, at the national and subnational levels. Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Strategic Planning, Financial 
Management, Data-Driven and 
Evidence-Based Decision-Making, 
Resource Mobilization, and 
Partnerships

Share of ESP 2026-2030 targets effectively monitored and 
achieved each year, over total number of targets. Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System Resilience Percentage of Educational Institutions Implementing 
Environmental Sustainability Practices by Educational Level Regional Parity Index 2025/2026 Not available Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System Resilience Percentage of educational institutions that are ready to 
deal with risk management (annual) Regional Parity Index N/A 0.00 Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Share of ESP indicators monitoring the inclusion of children 
with disabilities effectively reported each year (%). Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Number of students benefiting from school feeding 
programs By Region 2024/2025 North: 170532 (35%), Middle: 214451 

(44%), South: 105017 (21%) To be defined Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Gender Equality Share of educational expenditure spent on gender-
responsive activities (%). Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Digital Transformation Establishment of an integrated national education data 
ecosystem. Not applicable Not applicable
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Annex 2.c
Regional disparities Performance of public education compared to private education

Domain Component Reference Indicator Monitoring indicator Baseline 
year Baseline Value Target by 

2030 Monitoring indicator Baseline 
year

Baseline 
Value Target by 2030

Higher 
Education Digital Transformation Percentage of higher education institutions with digital 

infrastructure available (national total). Regional Parity Index 2025/2026 Not available Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Reform Management and Institutional 
Performance

Public sector reform is effectively implemented in the 
education sector, at the national and subnational levels. Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Strategic Planning, Financial 
Management, Data-Driven and 
Evidence-Based Decision-Making, 
Resource Mobilization, and 
Partnerships

Share of ESP 2026-2030 targets effectively monitored and 
achieved each year, over total number of targets. Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System Resilience Percentage of Educational Institutions Implementing 
Environmental Sustainability Practices by Educational Level Regional Parity Index 2025/2026 Not available Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

CRM and System Resilience Percentage of educational institutions that are ready to 
deal with risk management (annual) Regional Parity Index N/A 0.00 Closer to 1 Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Share of ESP indicators monitoring the inclusion of children 
with disabilities effectively reported each year (%). Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Inclusion Number of students benefiting from school feeding 
programs By Region 2024/2025 North: 170532 (35%), Middle: 214451 

(44%), South: 105017 (21%) To be defined Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Institutionalizing Gender Equality Share of educational expenditure spent on gender-
responsive activities (%). Not applicable Not applicable

SSP, Reform 
Management, 
and 
Institutional 
Performance

Digital Transformation Establishment of an integrated national education data 
ecosystem. Not applicable Not applicable
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3. Risk and Mitigation 
Strategy

The ESP has ambitious targets, suggesting fundamental reforms that require profound shifts 
in managing the education system to achieve the desired outcomes. In other words, the Plan 
is not risk-free. Thus, this chapter explicitly presents the most prominent risks and identifies 
some interventions already embedded within the ESP to help avoid these risks, as well as 
additional options for mitigating their impact.

This chapter is closely linked to the monitoring and evaluation (M&E) framework. Various M&E 
practices aim to measure progress in implementing Main Activities and achieving the defined 
objectives, paying particular attention to the risks involved in such progress. If progress is 
insufficient or stalled, the Plan may call for mitigation measures, a crucial element of any 
strategic planning to maintain its relevance, adaptability to change, and continued progress.

A. External Risks (Beyond MoE Control)

Humanitarian Crises, Conflicts, and Natural Disasters

Risks and Potential Impact

Regional instability or natural disasters can lead to a sudden influx of refugees, disrupt 
education, and increase pressure on infrastructure and resources. These shocks can weaken 
the education system’s ability to maintain continuity and quality.

Mitigation Options

Activate the CRM strategy; provide services to the ten most vulnerable groups, in collaboration 
with the HCD; deploy e-learning platforms to maintain continuity while ensuring access for 
students with disabilities; ensure readiness for remote learning via e-platforms; coordinate 
closely with humanitarian agencies to continuously update the numbers and data of arriving 
and departing refugees, ensuring a rapid response and effective recovery; and explore the use 
of AI technologies to monitor student attendance and absence.
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Macroeconomic Pressures and Financial Constraints

Economic recessions and rising costs can reduce public allocations for education vis-à-vis ESP 
projections and increase expenditures beyond planned budgets, thus limiting the ability to 
implement expansion and quality improvement measures.

Mitigation Options

Prioritize essential investments, considering the ten most vulnerable groups; establish 
education reserve funds to absorb shocks; improve donor coordination among donors and 
mobilize their support to maintain vital programs; and strengthen partnerships with local 
communities, the private sector, and community-based organizations.

Household Income Disruptions

Risks and Potential Impact

Economic crises do not merely threaten government revenue, but also household income. 
Hence, financial hardship may limit families› ability to cover education costs and force some 
to adapt. In ECE, poor families may withdraw their children from kindergarten, thus shrinking 
enrollment rates and impacting educational equity. Basic and Secondary Education may 
experience higher dropout rates and rising pressure on public schools as students transfer 
from private schools. TVET enrollment may decline due to anticipated costs and uncertain 
returns, hindering skills development.

Mitigation Options

Implement targeted support programs for families most vulnerable to exclusion; monitor 
disaggregated enrollment and attendance indicators to inform and promote early 
interventions; strengthen the school environment to reduce dropout and absenteeism 
resulting from low family income; and review private education policies, including licensing and 
classification policies.

B. Internal Risks (within MoE Purview)

Implementation of Institutional Reform 

Risks and Potential Impact

Carrying out institutional reform offers an opportunity to modernize education management 
and the learning environment in the long term by clarifying functional roles, enhancing 
institutional autonomy and accountability, decentralizing administration, and promoting private 
sector participation. However, this transformation may involve risks related to implementation 
capacity, resistance to change, and bureaucracy.
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Mitigation Options

ESP’s program support for System Strengthening, Reform Management, and Institutional 
Performance includes targeted interventions aimed at ensuring the smooth implementation 
of institutional reform and strengthening core functions that support the execution of Main 
Activities. This comprises a clear reform roadmap, piloting a new pre-expansion operational 
model, communication plans, and change management plan, to ensure stakeholder 
engagement and capacity building. It also includes interventions targeting working groups to 
support their adoption of the newly introduced processes and to improve the efficiency of 
education management.

Access Risks

Potential Risks and Impacts

Overcrowded classrooms, limited kindergarten spaces, and geographical disparities in land 
allocation pose challenges to the planned expansion of public education and TVET. High 
construction costs and limited capital budgets exacerbate these challenges, directly impacting 
groups most vulnerable to exclusion.

Mitigation Options

Adopt phased expansion strategies; develop phased budgeting plans that distribute the 
financial burden over several years; optimize the use of existing spaces; provide capacity-
building programs for faculty and administrative staff to manage large student numbers; use 
GIS-based planning to prioritize areas of high need; and strengthen partnerships with NGOs and 
private service providers to increase access while addressing the specific needs of students 
with disabilities.

Quality Risks

Risks and Potential Impact

A shortage of qualified staff, inconsistencies in teaching practices, and the complexity of 
implementing reforms —particularly in ECE and TVET— are risks that can affect the quality of 
education. This shortage may disproportionately affect the most vulnerable groups.

Mitigation Options

Recruit and train additional faculty in priority fields; carry out continuous career development 
and mentoring programs; standardize minimum infrastructure and resource requirements; and 
pilot competency-based curricula before scaling up. In ECE, create a basic services package for 
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classrooms and expand school feeding programs. In TVET, recruit or second practicing industry 
experts; expand WBL placements; and establish a partnership management unit to strengthen 
institutional collaboration with employers.

Digital Transformation Risks

Risks and Potential Impact

Weak digital infrastructure, limited digital skills among staff, and data protection gaps pose risks 
that hinder the implementation of technology-based reforms. Furthermore, the slow adoption 
of digital tools by educators and students can impact the pace of digital transformation, 
ultimately delaying anticipated improvements in learning.

Mitigation Options

Develop a national plan to modernize digital infrastructure; provide continuous technical 
support and training; integrate digital literacy into teacher development programs; implement 
clear data protection policies; run parental awareness campaigns on the safe use of 
technology; and strengthen data systems to monitor enrollment, attendance, and learning 
outcomes.
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4. Support Program for 
System Strengthening, 
Reform Management, and 
Institutional Performance 
(SSP)

The overall strategic objective of this program is to establish a modern, effective, and resilient 
education governance structure that ensures the efficient management of the sector›s 
restructuring process, maximizes institutional excellence, and improves resource mobilization 
and allocation through accountability and evidence-based decision-making, with the full 
integration of CRM, green education, inclusive education, and gender equality.

Key priorities of the Program include:

	Ȣ Implement an extensive vision for the sector and developing unified policies by establishing 
and launching the MoEHRD.

	Ȣ Continue decentralization efforts in the education sector, including consolidating and 
transferring more authority and resources to field directorates.

	Ȣ Modernize human resource, competency-based, and performance managements.

	Ȣ Scale up and increase the efficiency of sector funding.

	Ȣ Strengthen administrative capacities in finance and procurement, in light of the anticipated 
increase in procurement activities within the newly established MoEHRD and in donor 
funding.

	Ȣ Transition from input-based budgeting to result-oriented budgeting (ROB) and financial 
management, thus enhancing accountability and strategic reallocation based on 
performance, equity, and inclusion.

	Ȣ Strengthen donor coordination and partnerships.

	Ȣ Institutionalize CRM, environmental protection, gender equality, and inclusive education.
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	Ȣ Embed GEAP++ and the National Framework on Inclusion and Diversity in Education in 
Jordan into the education system›s planning under environmental and social protection.

	Ȣ Operate a resilient, digitally supported education system that ensures equal access, 
improves data utilization, strengthens institutional capacities, and delivers modern, 
efficient services.

	Ȣ Implement digital transformation and information systems in line with the e-government 
vision and public sector modernization.

Components:

1.	 Institutional Reform and Performance Management (managing the restructuring and 
institutional performance of the newly established MoEHRD)

2.	Strategic planning, financial management, data-driven and evidence-based decision-
making, resource mobilization, and partnerships

3.	CRM and enhancing system resilience

4.	Inclusion institutionalization at all levels

5.	Gender equality institutionalization at all levels

6.	Information systems and digital transformation

Subprogram 1: Institutional Reform and Performance Management

The ongoing institutional restructuring process aims to address the sector›s lack of a 
comprehensive vision, fragmentation, and duplication of governance. Its implementation 
may face risks related to limited capacity, resistance to change, and bureaucracy within 
existing structures. The current system faces excessive administrative centralization with 
limited delegation of authority to field directorates and schools. Furthermore, there is a lack 
of competency-based policies regarding staff recruitment, selection, appointment, and 
placement (including administrative staff), resulting in low efficiency. 

Key strategic objectives include:

	Ȣ Improve the efficiency and consistency of education sector management through the 
successful implementation of sector restructuring and institutional modernization, 
including a new governance and management model and enhanced decentralization

	Ȣ Raise the professional competence of institutional human resource management to 
enhance efficiency and accountability
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Main Activities / Subactivities

1.1 Operationalize the new MoEHRD

1. Adopt a Cabinet decision to establish the new MoEHRD, submit a draft law to Parliament for 
enactment

2. Obtain Cabinet approval for the administrative organization of the MoEHRD, including its 
field directorates

3. Design and implement a communication and change management plan to support the 
operationalization of the MoEHRD, targeting internal staff, government partners, and the 
public

1.2 Implement the organizational structure at all administrative levels in line with 
the decentralization policy, and delegate and transfer more key authority to field 

directorates

1. Design the operational model and organizational structure for field directorates

2. Design and develop a plan for of field directorate mergers

3. Outline administrative processes in detail, document SoPs and delegation of mandate 
pathways

4. Pilot the operational model and organizational structure

5. Launch the new operational model and detailed organizational structure nationwide

1.3 Implement competency-based selection, recruitment, and accountability systems 
for all education staff

1. Approve the new competency-based system guidelines for selecting and recruiting 
teachers and school leaders (in line with the public sector modernization roadmap)

2. Develop and adopt competency-based professional profiles and job descriptions for public 
employees (administrative staff)

3. Apply and activate ISO at Ministry, field directorate, school levels

4. Improve the Ministry’s ranking in excellence awards (e.g., the King Abdullah II Award for 
Excellence)
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Subprogram 2: Strategic Planning, Financial Management, 
Evidence-Based Decision-Making, Resource Mobilization, and 
Partnerships

GoJ investment in education currently stands at approximately 3.5% of GDP, falling behind 
international benchmarks and failing to keep pace with the rapid growth in school enrollment 
rates in key subsectors such as KG and TVET. This significantly limits the fiscal space available 
for innovation and quality improvement. It is exacerbated by a budget structure dominated 
by current expenditures, with salaries and benefits accounting for approximately 90% of total 
allocations, which severely restricts the resources available for vital capital investments and 
strategic reforms aimed at enhancing quality.

To improve financial transparency and institutional oversight, there is an urgent need to 
integrate substantial off-budget external financing into national planning and budgeting 
systems, and create a unified system for programming, implementing, and reporting budgets 
across all sector resources, by aligning development partner activities with the ESP and the 
MTEF.

Furthermore, current resource allocation rules do not consistently reflect equity, necessitating 
the adoption of formulas that systematically address inequalities in poverty, disability, and 
refugee inclusion. As the sector undergoes a major structural shift toward a unified MoEHRD, 
the anticipated increase in the complexity of donor-funded procurement and operations 
requires a significant strengthening of budget planning and implementation capacities.

The system must strategically bridge the persistent gap between ‘evaluation and improvement’ 
by ensuring that the results of national and international assessments —such as the Program for 
International Student Assessment (PISA), the Trends in International Mathematics and Science 
Study (TIMSS), and the Progress in International Reading Literacy Study (PIRLS)— directly 
inform policy briefs and curriculum reviews. This requires a paradigm shift in performance 
management toward result-oriented KPIs that measure learning and system impact rather than 
simply tracking activities and outcomes. Addressing this also requires specific staff capacity-
building to maximize the leverage of integrated planning tools, including Ajyal, WebGIS, and the 
simulation model.

Furthermore, to ensure the sector’s effectiveness, Jordan must apply clear standards for 
effective partnerships that adhere to this coordinated approach, reducing the administrative 
burden of reporting to donors and fostering a culture of collaboration and mutual 
accountability.
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Key strategic objectives include:

	Ȣ Ensure the mobilization and allocation of sustainable, equitable, and effective domestic 
and external financial resources to support the implementation of the ESP 2026-2030

	Ȣ Align budgeting, resource allocation, and accountability mechanisms with strategic 
priorities, utilizing robust financial systems and data analytics for sector-wide evidence-
based decision-making.

	Ȣ Maximize external support, streamline technical assistance, and develop robust 
national and international partnerships to ensure predictable funding and supportive 
implementation of the ESP.

Main Activities / Subactivities

2.1 Financial planning, monitoring, and reporting

1. Assess the needs in budgeting and various existing financial instruments to develop an 
internal Ministry e-instrument for budget planning and preparation

2. Support the implementation of a simplified IT system for budget planning, preparation, 
implementation, monitoring, and oversight within the MoEHRD, by designing, developing, and 
training staff on its use

3. Establish a strategic phase in budgeting, including an annual review that incorporates 
financial and equity analysis to identify gaps; ensure timely interventions to reduce learning 
disparities and inequalities in education; gradually apply gender-responsive budgeting, 
inclusive education, and CRM budgeting

4. Ensure the preparation of annual technical and financial work plans for all directorates, 
departments, and divisions, and evaluate progress annually

5. Align the budget structure with the new ESP structure and the administrative structure of 
the MoEHRD, in line with ROB practices

6. Integrate ESP 2026-2030 into the MoF’s MTEF and disseminate medium-term financial 
projections indicating a target of allocating 4% of GDP to the education sector

7. Update the simulation model when new demographic/census data becomes available, 
including updates to the staffing plan, school rationalization, KG expansion, teacher needs, 
infrastructure expansion strategy planning, and leased/double-shift school capacity

2.2 Capacity building for field directorate and school community planners on gender-
responsive data analysis tool utilization for local priority- and need-based planning

1. Capacity building of field directorate planners (GIS and Ajyal) and school community 
planners (Ajyal) to utilize data analysis tools for local planning based on priorities and needs
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Main Activities / Subactivities

2. Capacity building of field directorate planners to identify the infrastructural needs of field 
directorates (school buildings, classroom additions, kindergartens, etc.) in line with the Ten-
Year School Rationalization Plan, ensuring equity based on poverty, geographical distance, 
prevalence of disabilities, double-shift schooling pressures, and bottom-up planning and 
budgeting to reflect the needs of schools and field directorates in the annual budgeting 
process

2.3 Financial management and procurement 

1. Streamline the procedures for monitoring and identifying needs (before issuing tenders): 
materials, quantities, estimated costs, and specifications, by establishing an e-system to 
monitor the needs of schools and the Ministry and linking it to the inventory system and 
JONEPS to complete the procurement and supply chain

2. Fully apply JONEPS e-procurement system by providing intensive staff training on its use

3. Automate and facilitate/streamline the entire procurement process to allow small 
enterprises and contractors (small-scale operations) to access JONEPS 

4.Streamline external financing forms (high-level dialogue among MoE, MoPIC, MoF, and 
development partners)

2.4 Technical and coordination capacity building to implement ESP’s MEL framework

1. Review and update the existing ESP’s M&E mechanisms to align with the new ESP 2026-
2030 and ongoing public sector reforms

2. Establish a stabilized coordination mechanism with the QRC, the Department of Statistics 
(DoS), and other relevant divisions in charge of data collection and reporting

3. Capacity building for MoE’s M&E liaison officers, at both central and field levels

2.5 Strengthen the data management system to improve M&E

1. Review data collection processes and strengthen data QA mechanisms to reduce data 
duplication and ensure consistency in data and reports

2. Develop data collection tools and support the improvement and development of the M&E 
information management tool

2.6 Encourage the use of data and evidence in decision-making and policy planning

1. Design reporting templates and dashboards to support decision-making

2. Support field directorates in organizing quarterly monitoring and annual performance 
evaluations, and develop recommendations for relevant departments and units at the central 
level

3. Review progress quarterly, based on operational plans at the central level
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Main Activities / Subactivities

4. Organize and support central units and departments in preparing ESP 2026-2030 JARMs

5. Organize and support the development of the MTR and final evaluation of the ESP 2026-
2030

6. Ensure the preparation of analyses and studies on ESP implementation 

2.7 Consolidate donor reports and strengthen institutionalizing intersectoral 
coordination 

1. Manage and effectively maintain the PPCC in implementation, monitoring, and coordination 
function oversight

2. Ensure that the HLSC meets regularly and conducts an annual review to engage 
development partners and report on progress

3. Develop a mechanism to formalize the systematic inclusion of civil society organizations 
(CSOs), teacher organizations, disability rights advocates, and women’s rights organizations in 
the partnership dialogue

4. Develop a tracking system for off-budget grants and loans that integrates with GFMIS

5. Adopt a standardized mechanism for ESP reporting to all donors

2.8 Strengthen resource mobilization, partnerships, and PPP governance

1. Review and align the PPP procedural framework with the ESP (including criteria for partner 
selection, partnership development, and its phases)

2. Develop a PPP governance framework

3. Analyze the Ministry’s stakeholders and strategic partners and classify partnerships (role, 
type of partnership, and funding)

4. Identify current and potential partnerships and prioritize them

5. Sign agreements in line with established priorities

6. Monitor partnership implementation

7. Measure partnership satisfaction / evaluate partnership impact upon completion
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Subprogram 3: CRM and System Resilience Strengthening

The education system faces multiple internal and external risks (local, national, and regional). 
It has insufficient readiness for and awareness of dealing with these risks at all levels. Thus, 
CRM should be institutionalized within the administrative structure, requiring the allocation 
of earmarked budgets and the development of alternative scenarios. Jordan faces evolving 
climate risks (such as water scarcity, heat waves, and floods), which must be considered in 
infrastructure planning and development.

Key strategic objectives include:

	Ȣ Institutionalize comprehensive, system-wide CRM, and integrate systematic readiness 
protocols, early-warning systems, and coordinated response procedures across the 
Ministry, directorates, and all schools.

	Ȣ Enhance the education system’s resilience to climate risks, including water scarcity, heat 
waves, and floods, by embedding environmental sustainability and climate adaptation into 
infrastructure planning, school operations, and curricula.

	Ȣ Build and maintain the technical and human capacity for evidence-based risk assessment, 
emergency planning, and provision of psychosocial support to students and staff in crises.

Main Activities / Subactivities

3.1 Link the Ministry and directorates with the National Center for Security and Crisis 
Management (NCSCM) via a satellite communications system

1. Link the Ministry and directorates with the NCSCM via a satellite communications system

3.2 Mainstream concepts and procedures for sustainability and environmental 
awareness

1. Conduct training workshops for liaison officers and principals on the concepts of 
environmental sustainability, awareness, and procedures

3.3 Develop a national strategy, operational plans, and a standardized school guide for 
CRM

1. Update the CRM Strategy until 2030, review the risk analysis, prepare SoPs for each risk, and 
develop national plans for alternative education and psychosocial support

2. Prepare and develop a standardized CRM guide that includes evacuation plans and 
procedures for dealing with various types of emergencies (natural disasters, fires, etc.); raise 
awareness in schools; and train principals, school administrators, and teachers, on the guide 
–considering the ten groups most vulnerable to exclusion, in a gender-responsive, disability-
inclusive manner
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Main Activities / Subactivities

3.4 Train Ministry staff on education in emergencies (EiE)

1. Prepare an official ministry guide outlining environmental and social safeguards and policies, 
and incorporate them into guidelines and plans

2. Conduct capacity gap assessment; develop training kits; implement regular training drills 
and simulations

3.5 Training and capacity building for CRM stakeholders at all levels 

1. Develop a specialized, accredited CRM training program (rank-based system)

2. CRM capacity building for directorate and school liaison officers via accredited, rank-based 
training

3. Build and develop the capacity of faculty and administrative staff in first-response and 
psychosocial support

3.6 Equip the most vulnerable schools with the necessary supplies by type of risk (e.g., 
schools near ammonia or chlorine plants, or border schools

1. Provide face masks, first-aid supplies, emergency exit maintenance, and risk-mitigation 
architectural solutions

3.7 Design schools designated as temporary shelters to meet the minimum structural 
performance standards for ‘Immediate Sheltering’ and to minimize anticipated harm, 

and ensure their readiness

1. Identify safe schools in line with the structural performance standards for temporary 
sheltering, and assess their readiness

3.8 Embed CRM concepts in curricula

1. Developing a Scope and Sequence Matrix for CRM concepts

2. Embed CRM concepts in educational curricula in line with a specified timeline

3. Develop specialized CRM brochures and booklets in schools

3.9 Strengthen Coordination with National and International Entities

1. Develop EiE advocacy materials targeting policymakers and donors

2. Conduct joint capacity building workshops for education advocacy workers

3. Conduct a feasibility study and operational mechanisms for the EiE support fund

4. Map stakeholders

5. Develop a regular coordination mechanism
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Main Activities / Subactivities

3.10 Actively partake in international and local conferences, events, and activities; and 
conduct research papers

1. Conduct studies and applied research on EiE, risks, and sustainability

2. Actively partake in international and local conferences, events, and activities (e.g., Sendai 
Framework, climate change, combating desertification, epidemics, and infectious diseases, 
and the International Day for Disaster Risk Reduction)

3.11 Support and Implement Green School Standards

1. Build partnerships in coordination with all national institutions and ministries to sign 
agreements that contribute to achieving and applying Green School quality standards

2. Develop the four-dimensional Green School Quality Standard guide (GPE) for Jordan’s 
public schools: School governance, facilities and operation, teaching and learning, and 
community engagement

3.12 Update and Develop Databases

1. Link CRM database with EMIS and GIS (Ajyal platform), and with partner data; create a 
dashboard accordingly

3.13 Annual School Risk and Safety Assessment

1. Develop and update the annual CRM self-assessment tool and train staff on its use

2. Implement the annual CRM assessment for private schools in a participatory manner with 
students, teachers, and parents; develop a phased plan to enhance readiness, strengthen 
infrastructure, and safeguard schools, students, and teachers
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Subprogram 4: Inclusion Institutionalization

In spite of the significant progress made over the past decade, the education system continues 
to face structural barriers that prevent all students, particularly those with disabilities and 
from vulnerable groups, from having equal access to and participation in education. Jordan 
has established an important legislative and policy framework for inclusive education, notably 
through the Ten-Year Strategy for Inclusive Education and the HCD mandate. However, the 
systematic implementation of these frameworks remains uneven, with significant gaps in data 
availability, institutional capacity, and the physical and educational readiness of schools to 
accommodate diverse students.

A major obstacle is the lack of reliable disaggregated data on students with disabilities at the 
national level, which hinders evidence-based planning and resource allocation. Mechanisms 
for identifying, referring, and assessing cases are inadequately coordinated across ministries 
and system levels, and the Ajyal platform does not yet fully integrate data on students with 
disabilities in a manner that supports local planning. At the school level, awareness of inclusive 
practices remains limited, and the number of adequately trained teachers and support staff is 
insufficient to meet the demand.

Access to nutrition remains a major barrier to the participation and educational outcomes 
of children from low-income families. Hence, scaling up and standardizing the school feeding 
program is integral to effective inclusion, with direct implications for school enrollment, 
attendance, and readiness to learn, particularly in the early grades.

Institutionalizing inclusion requires moving beyond the project-based approaches that have 
characterized most previous implementations, and embedding inclusion as a core function for 
management and governance at all levels —from Ministry to school— with clear accountability 
mechanisms, dedicated budgets, and sustainable capacity building.

Key strategic objectives include:

	Ȣ Develop a reliable, disaggregated national data system on students with disabilities, 
integrated into the Ajyal platform, to support evidence-based planning, resource allocation, 
and monitoring of inclusion across all levels of the education system.

	Ȣ Strengthen the institutional capacities of the Ministry, field directorates, and schools to 
identify, assess, and respond to the diverse needs of students with disabilities and other 
vulnerable groups, in line with the Ten-Year Strategy for Inclusive Education and the HCD 
mandate.

	Ȣ Embed the principles and practices of inclusive education into MoEHRD’s governance, 
planning, and accountability mechanisms at both the central and decentralized levels, while 
ensuring a dedicated budget and clear reporting lines for inclusion outcomes.

	Ȣ Expand access to the school feeding program in public schools, prioritizing disadvantaged 
areas and early grades, to reduce barriers to participation and improve readiness to learn 
among children from low-income families.
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Main Activities / Subactivities

4.1 Systematic Implementation of the National Framework for Inclusion and Diversity in 
Education

1. Equip the multidisciplinary team with the necessary tools and resources

4.2 Implement the comprehensive national survey of students with disabilities

1. Develop the national survey tools

2. Capacity building for relevant personnel on educational survey tools

3. Conduct the comprehensive national survey in all schools nationwide

4. Refer those who meet the criteria for students with disabilities, as determined by the 
survey, for psycho-educational assessment at accredited centers

4.3 Include detailed data and statistics on children with disabilities in the Ajyal platform 
database

1. Compile a list of students with disabilities enrolled in educational institutions, disaggregated 
by type of disability

2. Compile a list of inclusive educational institutions that accept students with disabilities, 
disaggregated by directorate

3. Include data on students with disabilities on the Ajyal platform

4.4 Awareness and Advocacy Programs

1. Prepare awareness materials

2. Conduct awareness and advocacy workshops (Support gender-sensitive community 
initiatives to raise awareness of the rights of students with disabilities, or CRM awareness)

3. Guide policies on awareness-raising programs

4.5 Support the national center for inclusive education

4.6 Scale up the school feeding program in public schools

1. Identify schools not currently covered by the school feeding program in order to expand its 
implementation to early ECE (KG and Grades 1–3)

2. Provide food supplies in coordination with relevant authorities to ensure program 
sustainability

3. Equip school feeding facilities to ensure safety and quality

4. Implement the program and monitor distribution to ensure that all targeted beneficiary 
students receive the necessary nutrition

5. Evaluate program impact on children’s health and physical/cognitive development, and 
improve implementation practices

6. Continue and expand the school feeding program to include Grades 1–6
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Subprogram 5: Gender Equality Institutionalization

Jordan has made significant commitments to gender equality in education, including the 
development of the GEAP++ and Ministry participation in multiple international frameworks. 
These efforts led to important training tools and materials, as well as institutional mechanisms, 
such as the gender focal point network. Nonetheless, gender disparities persist in several 
aspects of the education system, and institutionalizing gender-responsive approaches remains 
incomplete.

The feminization of the teaching profession, the dropout of boys from school for gender-
related factors —particularly those related to child labor— and the persistent gender gaps 
in learning outcomes necessitate targeted evidence-based policy action. While strategies 
and action plans exist, their systematic integration into the Ministry’s legislative framework, 
institutional processes, and budgetary instruments has yet to be achieved. The new education 
law and the establishment of the MoEHRD present an opportunity to mainstream gender 
equality requirements into the sector’s legal and regulatory foundations from the outset.

Decentralized implementation remains a particular challenge. While gender-responsive 
planning has been strengthened at the central level, the capacities and resources of field 
directorates to design and implement targeted action plans remain limited. Thus, strengthening 
the network of gender focal points and ensuring adequate funding and systematic monitoring 
of local action plans are essential for achieving tangible progress.

The subprogram also tackles harmful social norms that undermine the education of both girls 
and boys, including child marriage and child labor, through awareness campaigns and catch-
up education measures, while supporting coordination with girl-related health and hygiene 
services (menstruation).

Key strategic objectives include:

	Ȣ Strengthen the institutional and legislative framework for gender equality in education by 
ensuring that MoEHRD laws, policies, strategies, and internal regulations are fully aligned 
with gender equality principles and free of discriminatory provisions.

	Ȣ Capacity building for education leaders, administrators, and teachers at both the central 
and decentralized levels to adopt gender-responsive planning, budgeting, and management 
practices.

	Ȣ Provide evidence on key gender-related challenges —including the impact of workforce 
feminization, gender-based school dropout, and learning outcome gaps— to inform policy 
decisions and targeted interventions.

	Ȣ Support the full implementation of GEAP++ at national and decentralized levels, with 
adequate resources, and monitoring and accountability mechanisms.
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Main Activities / Subactivities

5.1 Capacity building for educational leaders on gender-responsive decision-making, 
contributing effectively to policy and program formulation

1. Scale up the ‘Leading Change: Integrating Equity and Equality into Leadership Skills’ training 
to all Ministry administrative staff (central and decentralized), to embed justice and equality 
considerations in institutional decision-making 

2. Organize a Training of Trainers (ToT) course for the gender focal point network to enable 
them to deliver the ‘Leading Change: Integrating Equity and Equality into Leadership Skills’ 
training

3. Enhance the M&E capacities of Ministry staff at both the central and decentralized levels

Conduct workshops to train teachers (and engage Ministry staff) on gender 
mainstreaming within the school environment

1. Scale up training on the program manual for equity and equality concepts in education and 
the school environment

5.2 Conduct a comprehensive gender review of the new MoE law

1. Conduct a comprehensive review of existing educational legislation, laws, and regulations 
to identify gaps and discriminatory provisions, and draft proposed amendments or new 
provisions to mainstream gender and prevent gender-based discrimination

2. Ensure that all new MoE policies and strategies are consistent with and reflect the 
provisions of the new education law

5.3 Conduct research and studies on priority topics closely related to gender issues

1. Conduct a study on the gender-related impact on school dropout rates and gender gaps in 
education

2. Conduct a study on gender equality in higher education

3. Conduct a study on the impact of feminization in education

4. Conduct a study on the impact of teacher training programs: integrating the concepts of 
equity and equality in school environments

5.4 Assess target groups, prepare/launch a national awareness campaign, and 
disseminate awareness activities

1. Run a national community-awareness campaign to prevent child labor and child marriage by 
communicating the risks involved

2. Develop targeted educational compensation programs to enable boys who have dropped 
out of school due to child labor to return to and complete formal education

5.5 Support the national taskforce for coordination of girls’ health and hygiene
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5.6 Support the implementation of GEAPs at the decentralized level

1. Support the development of targeted quality action plans at the decentralized level, in 
accordance with the number of field directorates

2. Provide financial support for the implementation of the targeted action plan at the 
decentralized level

3. Support the gender focal point network and enhance their capacity to monitor and evaluate 
targeted quality action plans

4. Conduct GEAP++ MTR to assess progress vis-à-vis objectives, identify gaps, adjust 
strategies as needed

5. Conduct GEAP++ final review to assess overall achievements, draw lessons learned, and 
guide future planning and policies on gender equality

Subprogram 6: Information Systems and Digital Transformation

Digital transformation is a strategic imperative and an enabling condition for achieving the 
broader goals of the ESP 2026-2030. Jordan has invested heavily in digital infrastructure and 
platforms, including the integrated management system Ajyal, the e-learning platform Siraj, 
the procurement system JONEPS, and the digital content platform Darsak. However, these 
systems have been largely developed in parallel, with limited interoperability and uneven use 
across the education system. As a result, the full potential of existing digital assets in evidence-
based decision-making, management efficiency, and improved learning outcomes has yet to 
be realized.

The establishment of the MoEHRD creates both an opportunity and a responsibility to 
streamline and integrate the information infrastructure in this sector. The fragmented 
data ecosystem—characterized by silo databases, inconsistent definitions, and weak data 
governance—limits the Ministry’s ability to monitor performance, allocate resources equitably, 
and respond to emerging challenges in real time. Progress toward an integrated national 
education data ecosystem requires not only technological development, but also clear 
governance frameworks, defined data ownership, and ongoing investment in staff capacities.

Meanwhile, the rapid development of AI, immersive technologies, and digital competency 
frameworks represents a paradigm shift in the requirements of education systems. Jordan’s 
National AI Strategy provides a key reference point, but its translation into the education 
sector—through curriculum integration, teacher training, and institutional adoption of AI tools—
requires careful planning and phased implementation. Ensuring that digital transformation 
contributes to equity and equality, rather than exacerbating existing gaps in digital access and 
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skills, is a cross-cutting issue to be addressed by providing universal connectivity, affordable 
devices, and targeted capacity building.

Key strategic objectives include:

	Ȣ Establish an extensive, interconnected national education data ecosystem that links 
existing platforms and information systems within a unified data governance framework, 
thus enabling real-time monitoring, evidence-based decision-making, and enhanced 
transparency in reporting across all levels of the education system.

	Ȣ Update and expand the digital infrastructure of the education sector, ensuring universal 
access to high-speed internet, standardized equipment, and appropriate software systems 
for all schools and field directorates.

	Ȣ Integrate digital competencies, AI skills, and the ethical use of technology into the national 
curricula and teacher career development frameworks, in line with Jordan’s National AI 
Strategy and EMV.

	Ȣ Promote the digital transformation of administrative processes within the MoEHRD, 
reduce paperwork, and improve procurement process efficiency by fully implementing 
the government’s e-procurement system JONEPS, and the creation of a paperless digital 
management environment.

Main Activities / Subactivities

6.1 Disseminate system-wide digital transformation strategy to achieve national, 
institutional, and EMV goals

1. Develop a national communication plan to review the strategy (Share the draft strategy)

2. Obtain the strategy’s adoption by educational leaders

3. Conduct interactive orientation workshops on the roles and responsibilities of various 
stakeholders in implementing the strategy

4. Publish the strategy on Ministry website and social media platforms

6.2 Establish national framework for AI in education

1. Develop a national framework for AI concepts, awareness levels, and ethics

6.3 Establish national framework for digital competencies across all educational stages 
and integrate digital skills into curricula and assessments

1. Develop a national framework for digital competencies, phased by educational stages

2. Align curricula and assessments with the adopted digital competencies (Conduct periodic 
curriculum reviews to ensure digital skill integration)

6.4 Implement EMIS Policy

1. Share the policy with stakeholders for discussion

2. Policy adoption

3. Policy dissemination and training
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6.5 Monitor and evaluate digital maturity of educational institutions 

1. Design and implement assessment tools (e.g., questionnaires) to measure digital maturity in 
educational institutions

2. Conduct a comprehensive assessment of the existing technological infrastructure in 
schools and field directorates

6.6 Prepare/update technological infrastructure (networks, software, licenses, 
equipment) and ensure high-speed school internet coverage

1. Update networks and technical equipment and provide the necessary software and licenses 
in line with standardized criteria

2. Provide stable, high-speed internet services to all schools through the connectivity project 
and MoDEE

6.7 Standardize technical specifications and manage the procurement of Chromebook 
devices for education

1. Develop technical specifications for Chromebooks and issue annual tenders

6.8 Develop blended e-learning data management system: Complete Ajyal development 
in line with the execution plan

1. Complete all technical functions

2. Provide training concurrently with development

3. Raise awareness of all service recipients

4. Commence developing the functions of the e-learning platform and transferring videos 
from Darsak

5. Launch the learning platform and conduct training

6. Provide periodic maintenance and technical support

6.9 Establish paperless digital administrative environment in the MoE

1. Automate administrative procedures

6.10 Establish integrated national education data ecosystem: Evaluation and 
governance

1. Inventory the systems, identify data ownership, and assess readiness

2. Develop educational data governance framework

3. Define data models, correlation indicators, and standardized definitions
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Main Activities / Subactivities

6.11 Establish integrated national education data ecosystem: Expand/merge priority 
education platforms

1. Connect systems via integration interfaces (APIs)

2. Complete developing and integrating core management information systems to support 
e-governance

3. Reflecte EMIS policy features on Ajyal

4. Integrate Ajyal for student data collection, learning materials, and e-content, considering 
students most vulnerable to exclusion from education

5. Expand the role of the Smart School Maintenance Module (SSMM) to cover all schools 
(approximately 900 schools are currently active on the platform)

6. Integrate the non-formal education platform with Ajyal

7. Develop WebGIS and update school e-map (Maintenance contract for school map WebGIS; 
update, develop, and localize WebGIS; update WebGIS data with official internal/external 
sources)

6.12 Establish integrated national education data ecosystem: Monitoring data 
integration coverage

1. Measure the integration rate and monitor periodic reporting

6.13 Develop framework for data quality verification; implement verification process

1. Identify critical databases and link them to strategic objectives

2. Develop data quality verification framework

3. Conduct technical verification of data content; document gaps

4. Clean and improve data quality

6.14 Build an updated data repository for the Ministry

1. Analyze current status and data readiness

2. Develop consolidated data model

3. Design data repository architecture

4. Build technical environment and data storage

5. Automate system updates and integration

6. Develop dashboards and analytical reports

7. Security policies, privileges, and encryption
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6.15 Prepare and activate cases for using educational data to support decision-making 
and improve educational outcomes

1. Analyze educational and economic challenges and link them to available data

2. Determine the criteria for qualitative and economic impact and feasibility

3. Identify and formulate cases for data use

4. Align cases with performance indicators and national programs

5. Measure improvement in the quality of education and services

6. Review and update cases vis-à-vis results

6.16 Utilize Siraj and expand usage 

1. Institutional expansion in adopting Siraj

2. Create accounts, incorporate interactive content, and link assignments and activities to the 
platform

3. Produce and update content compatible with the national curricula

4. Media campaigns, incentives for distinguished schools and teachers

5. Dashboards, periodic reports, and enhance user experience

6.17 Use AI in education in terms of implementing the projects of Jordan’s National AI 
Strategy

1. Implement AI skills project within the curriculum

2. Develop system for forecasting student enrollment in education

3. Evaluate teacher and student performance based on student outcomes using AI to identify 
and address gaps

6.18 Integrate VR/AR technologies in teaching and learning

1. Analyze curricula and determine lessons open to development

2. Develop learning modules using VR/AR technologies

3. Provide VR/AR devices and continuous teacher support for teachers

4. Test lessons in classrooms and gathering feedback

5. Provide tools for creating public content using Ajyal
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Consolidated_costs

						Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


				Component 1: Sustainable Access
المكون 1: الوصول المستدام		14,201,000		14,713,000		15,219,000		16,231,000		13,743,000		74,107,000

				Component 2: Quality
المكون 2: الجودة		12,629,725		9,878,210		9,783,210		9,862,125		9,767,125		51,920,395

				Component 3: Policies and System Strengthening
المكوّن 3:  السياسات وتعزيز النظام		60,672		50,000		50,000		20,000		20,000		200,672

				Component 4: Digital Transformation
المكون 4: التحوّل الرقمي		787,127		1,732,127		1,300,000		1,025,000		925,000		5,769,254

				Total 		27,678,524		26,373,337		26,352,210		27,138,125		24,455,125		131,997,321

						2026		2027		2028		2029		2030		Total

				Domain 1: ECE

				Current		18,797,524		16,130,337		16,153,210		16,202,125		16,007,125		83,290,321

				Capital		8,881,000		10,243,000		10,199,000		10,936,000		8,448,000		48,707,000



				Current		18,797,524		16,130,337		16,153,210		16,202,125		16,007,125		83,290,321

				Gross salaries (new recrutments)		4,320,000		4,320,000		4,320,000		4,320,000		4,320,000		21,600,000

				Other recurrent		14,477,524		11,810,337		11,833,210		11,882,125		11,687,125		61,690,321





Component 1_المكون 1

				Priority domain 1: Early Childhood Education
المجال ذو الأولوية 1 : الطفولة المبكرة

				Component 1: Sustainable Access
المكون 1: الوصول المستدام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 14,201,000.00		[$JOD] 14,713,000.00		[$JOD] 15,219,000.00		[$JOD] 16,231,000.00		[$JOD] 13,743,000.00		[$JOD] 74,107,000.00

				تعيين معلمين جدد في رياض الأطفال المرحلة الأولى والثانية تماشياً مع خطة التوسع						Recruit new teachers in KG1 and KG2 in line with the expansion plan										300  معلم سنويا * 600 دينار شهريا
التكلفة 2,160,000 دينار
سنويا على مدار الخطة		300 teachers per year * 600 JOD per month
Cost 2,160,000 IQD
annually over the course of the plan		300								300		300		300		300		متوسط الراتب السنوي		Average annual salary 		[$JOD] 7,200.00				[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 10,800,000.00		R

				تعيين المعلمات الجدد في الصفوف الثلاثة الأولى بما يتماشى مع الأطر التشريعية والحاجة وفق جدول التشكيلات المدرسية		تحديد الاحتياجات الفعلية للمعلمات في الصفوف الثلاثة الأولى وفق جدول التشكيلات المدرسية.		Determine actual needs of female teachers in G1,2,3 in line with school staffing schedule		Appoint new teachers in G1,2,3 in line with legislative frameworks, needs, and school staffing schedules		إدارة التخطيط/ قسم التشكيلات المدرسية
مديريات التربية والتعليم/ قسم التخطيط		Planning Department / School Formations Section
Education Directorates / Planning Division		تعيين المعلمات الجدد في الصفوف الثلاثة الأولى بما يتماشى مع الأطر التشريعية والتعليمات المعتمدة، وبناءً على الحاجة الفعلية وفق جدول التشكيلات المدرسية. يركّز النشاط على ضمان توافر الكادر التعليمي المؤهل في المراحل الأساسية الأولى، بما يسهم في تحسين جودة التعليم وتلبية احتياجات المدارس من الكوادر التربوية.		Appointing new teachers in the first three grades in line with the approved legislative frameworks and instructions, and based on actual needs according to the school formation schedule. The activity focuses on ensuring the availability of qualified teaching staff in the early stages of education, thereby contributing to improving the quality of education and meeting schools' needs for educational staff.


		بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 11,300,000.00		R		Not relevant 
غير مرتبط		Non-identified 
غير محدد

						إعلان الشواغر والتوظيف وفق الأطر التشريعية والتعليمات المعتمدة.		Announce vacancies and employment in line with the adopted legislative frameworks and instructions				إدارة الموارد البشرية
مديريات التربية والتعليم		Human Resources Department
Education Directorates						بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تنفيذ إجراءات الاختيار والتعيين بالتنسيق مع الجهات المعنية حسب الاحتياجات 		 Implement selection and appointment procedures in coordination with stakeholders as per needs				إدارة الموارد البشرية
(تعيين المعلمين في المدارس المسائية للطلبة السوريين والمخيمات - KFW)		Human Resources Management
KFW (Teacher recruitment in evening schools for Syrian students and camps)						300  معلم سنويا * 600 دينار شهريا
التكلفة 2,160,000 دينار
سنويا على مدار الخطة		300 teachers per year * 600 JOD per month
Cost 2,160,000 IQD
annually over the course of the plan		300								300		300		300		300		متوسط الراتب السنوي		Average annual salary 		[$JOD] 7,200.00				[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00		[$JOD] 2,160,000.00						Not relevant 
غير مرتبط		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تدريب المعلمات المعينات حديثًا على المناهج واستراتيجيات التدريس الفعّالة للصفوف الثلاثة الأولى		Train newly appointed female teachers on curricula and effective teaching strategies for G1,2,3				إدارة التدريب		Department of Training						300 معلم/متدرب سنويا * 10 أيام تدريب *  30 دينار يوميا
الإجمالي 90،000 دينار سنويا
الإجمالي على مدار الخطة 450،000

يضاف 50,000 دينار مصاريف إدارية		300 teachers/trainees per year * 10 days of training * 30 JOD per day
Total JOD 90,000 per year
Total over the course of the plan 450,000

Administrative expenses of 50,000 JOD are added		1								1		1		1		1		مبلغ إجمالي (يشمل التكلفة السنوية لتدريب كل معلم جديد يتم تعيينه (10 أيام * 30 دينار في اليوم) * 300 معلم) + 10 آلاف دينار أردني مصاريف إدارية سنوية		Lumpsum (includes annual cost of training per new teacher recruited (10 days*30 dinar per day)* 300 teachers)+ 10k JOD admin expenses per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

				 استحداث شعب رياض الأطفال الجديدة للمرحلة الثانية ( KG2) بمعدل 200 شعبة سنويًا في المدارس الحكومية.     		حصر الاحتياجات الميدانية مع دراسة التوزيع الجغرافي لاستحداث شعب رياض الأطفال في المديريات والمدارس الحكومية.		Identify field needs by geographical distribution to build kindergartens in public schools and directorates.		Introduce 200 KG2 classrooms annually in public schools.		إدارة التخطيط والبحث التربوي/ الأبنية والمشاريع الدولية/ التعليم/ إدارة اللوازم والتزويد/ ادارة الموارد البشرية/ المركز الوطني للمناهج		Planning and Educational Research Department/ Buildings and International Projects/ Education/ Supplies and Procurement Management/ Human Resources Management/ National Curriculum Centre



		جمع البيانات الميدانية من خلال الكتب الرسمية، تحليل التوزيع الجغرافي، تحديد المدارس المستهدفة، وإعداد تقرير بالاحتياجات للاستحداث.		Collecting field data from official records, analysing geographical distribution, identifying target schools, and preparing a report on development needs.		الاستحداث يتقسم الى : 
قائم 60 (صيانة + تأثيث + معلم )=60*10 الاف ( صيانة 5000 و تأثيث 5000)=600 الف

بناء 60 = 60*83 الف=4980 الف

مرن/تناوب /فترتين 80  (محتاجين معلم فقط سوف يتم ضمه في نشاط التعيينات، تكلفة البناء صفر)= 80*0=0 بدون تكلفة

تنفيذ  سنوي 		The introduction is divided into: 
60 existing classrooms (maintenance + furnishing + teacher per classroom) = 60*10,000 (maintenance 5,000 and furnishing 5,000) = 600,000

Construction of 60 classrooms = 60*83 thousand dinar = 4,980 thousand dinar

Flexible/rotation/two shifts on 80 classrooms (only teachers are needed and will be included in the appointment activity, no construction needed) = 80*0=0 no cost

Annual implementation



																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 27,900,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)
مصدر وطني (الموازنة العامة)

						تجهيز البنية التحتية المناسبة في المدارس المستهدفة وفق المعايير المعتمدة لرياض الأطفال(صيانة ، بناء ... بحيث تراعي التعليم الدامج)، و توفير الأثاث و التجهيزات الداعمة للبيئة الصفية الآمنة والجاذبة للطفل بحيث تراعي التعليم الدامج		Equip the targeted schools with appropriate infrastructure in accordance with the approved standards for kindergartens (maintenance, construction, etc., taking into account inclusive education), and providing furniture and equipment that supports a safe and attractive classroom environment for children, taking into account inclusive education.								تنفيذ مسح ميداني، تحديد الاحتياجات، إعداد التصاميم، تنفيذ الصيانة أو البناء، ومتابعة مطابقة المعايير وشراء الأثاث والتجهيزات المناسبة، توزيعها، وضمان مطابقتها لمعايير السلامة والدمج.		Conducting field surveys, identifying needs, preparing designs, carrying out maintenance or construction, monitoring compliance with standards, purchasing appropriate furniture and equipment, distributing it, and ensuring that it complies with safety and integration standards.										30		30		60		60		60		60		مبلغ مقطوع لكل شعبة 		lumpsum per classroom		[$JOD] 10,000.00				[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

																												30		30		60		60		60		60		مبلغ مقطوع لكل شعبة		lumpsum per classroom		[$JOD] 83,000.00				[$JOD] 4,980,000.00		[$JOD] 4,980,000.00		[$JOD] 4,980,000.00		[$JOD] 4,980,000.00		[$JOD] 4,980,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

																												40		40		80		80		80		80		لا توجد تكلفة لأن هذا يتطلب فقط استقدام معلمين، وهو ما يندرج ضمن الأنشطة المتعلقة بالتوظيف.		No cost as this only needs recruitment of teachers which is included in the recruitment related activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						متابعة التنفيذ والتقييم لضمان التوسع التدريجي بما يحقق جودة الخدمة التربوية.		Monitor implementation and evaluation to ensure gradual expansion that achieves quality educational services.								إعداد خطة متابعة، تنفيذ زيارات ميدانية، جمع البيانات، تقييم الأداء، وتقديم توصيات للتحسين المستمر.		Prepare a follow-up plan, conduct field visits, collect data, evaluate performance, and make recommendations for continuous improvement.																						لا توجد تكلفة إضافية لأنها مشمولة في التكلفة الإجمالية للنشاط		No additional cost as it is included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				 استحداث شعب رياض الأطفال/ للمرحلة الأولى ( KG1) في المدارس الحكومية.     		إعداد قاعدة بيانات وطنية لتحديد أولويات استحداث شعب رياض الأطفال للمرحلة الأولى.		Develop a national database to determine priorities in building kindergartens for the KG1.		Introduce KG1 classrooms in public schools.		إدارة التخطيط والبحث التربوي/ الأبنية والمشاريع الدولية/ التعليم/ إدارة اللوازم والتزويد		Planning and Educational Research Department/ Buildings and International Projects/ Education/ Supplies and Procurement Management		جمع البيانات الميدانية، تحليلها، وتصميم قاعدة بيانات لتحديد أولويات استحداث الشعب.		Collecting field data, analysing it, and designing a database to determine priorities for school development.		استحداث  550 شعبة للمرحلة الأولى من رياض الأطفال حتى عام 2030 :
بدءأ من العام 2026/2027 بواقع 50 شعبة
ثم عام 2027/2028 بواقع 100 شعبة
ثم عام 2028/2029 بواقع 150 شعبة
ثم عام 2029/20230 بواقع 250 شعبة

يشمل ذلك تأثيث الغرف، والبناء عند الحاجة

سيكون الاستحداث كله من غرف قائمة (صيانة + تأثيث + معلم )=10 الاف سنويا		Introduction of 550 classes for the first stage of kindergarten until 2030:
Starting in 2026/2027 with 50 classes
Then in 2027/2028 with 100 classes
Then in 2028/2029, 150 divisions will be added.
Then in 2029/2030, 250 divisions will be added.

This includes furnishing the rooms and construction where necessary.

All introductions of classrooms will be conducted through maintaining and preparing existing classrooms (maintenance + furnishing + teacher) = 10,000 per year.																		التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 5,500,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 اختيار المدارس المستهدفة بناءً على معايير الجاهزية والاحتياج التربوي		Select target schools based on readiness and educational need criteria.				الأبنية/ اللوازم والتزويد/ التعليم/ التخطيط (مديرية البحث التربوي)		Buildings/Supplies and Equipment/Education/Planning (Directorate of Educational Research)		دراسة معايير الجاهزية والاحتياج، تقييم المدارس، واختيار الأنسب للاستحداث		Studying readiness and needs criteria, evaluating schools, and selecting the most suitable ones for development.																						التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 تأهيل المرافق الصفية بما يضمن بيئة آمنة ومحفزة لتعلم الأطفال		Provide classrooms with facilities that ensure a safe and stimulating environment for children to learn.								تنفيذ الصيانة والتجهيز، ضمان السلامة، وتوفير بيئة تعلم مشجعة ودامجة.		Carrying out maintenance and equipping, ensuring safety, and providing an encouraging and inclusive learning environment.										25		25		100		150		250				مبلغ مقطوع لكل شعبة		lumpsum per classroom		[$JOD] 10,000.00				[$JOD] 500,000.00		[$JOD] 1,000,000.00		[$JOD] 1,500,000.00		[$JOD] 2,500,000.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 تزويد الشعب بالكوادر والمواد التعليمية اللازمة لانطلاق العملية التعليمية		Provide the people with the necessary educational staff and materials to launch the educational process.								تعيين الكوادر، توزيع المواد التعليمية، وتوفير الدعم اللازم لبدء التعليم.		Appoint staff, distribute educational materials, and provide the necessary support to start teaching.																						لا توجد تكلفة إضافية لأنها مشمولة في التكلفة الإجمالية للنشاط		No additional cost as it is included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 متابعة التشغيل وتقييم الأثر التربوي لتحسين مراحل التوسع المقبلة		Monitor implementation and evaluating educational impact to improve future expansion phases.								تنفيذ زيارات متابعة، جمع مؤشرات الأداء، تقييم الأثر، وتحديث خطط التوسع المستقبلية.		Conduct follow-up visits, collect performance indicators, evaluate impact, and update future expansion plans.																						لا توجد تكلفة إضافية لأنها مشمولة في التكلفة الإجمالية للنشاط		No additional cost as it is included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				‌  صيانة غرف رياض الأطفال القائمة في المدارس الحكومية وتجهيزها عند الحاجة 		حصر  الاحتياجيات و وضع خطة صيانة حسب الاولوية 		Identify needs and develop a maintenance plan according to priority. 		Renovate and equip existing kindergarten classrooms in public schools based on needs		التعليم/ اللوازم والتزويد/ إدارة الأبنية والمشاريع		Education/Supplies and Provision/Building and Project Management		حصر  الاحتياجيات و وضع خطة صيانة حسب الاولوية 		Identify needs and develop a maintenance plan according to priority. 		 إدارة الأبنية - بدون تكلفة		 Building Department - No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 12,500,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تنفيذ الصيانة والتأهيل و التأثيث للغرف والساحات، بالتعاون مع المعنيين		Carry out maintenance, rehabilitation, and furnishing of rooms and courtyards, in cooperation with relevant parties. 								تنفيذ الصيانة والتأهيل و التأثيث للغرف والساحات، بالتعاون مع المعنيين		Carry out maintenance, refurbishment, and furnishing of rooms and courtyards, in cooperation with the relevant parties. 		10000*250غرفة صفية سنويا		10,000 dinar *250 classrooms per year						125		125		250		250		250		250		مبلغ مقطوع لكل شعبة		lumpsum per classroom		[$JOD] 10,000.00				[$JOD] 2,500,000.00		[$JOD] 2,500,000.00		[$JOD] 2,500,000.00		[$JOD] 2,500,000.00		[$JOD] 2,500,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 مراجعة المعايير، وضمان مطابقتها  قبل بدء العام الدراسي.		 Review standards and ensure compliance before the start of the school year.								 مراجعة المعايير، وضمان مطابقتها  قبل بدء العام الدراسي.		 Review standards and ensure compliance before the start of the academic year.		 إدارة الأبنية - بدون تكلفة		 Building Department - No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				‌  توفير مواد التعلم والتعليم في غرف رياض الأطفال الحكومية بما يراعي للذكور و الاناث		 حصر الاحتياجات من المواد التعليمية في شعب رياض الأطفال الحكومية		 Identify educational material needs in public kindergartens.		Provide teaching and learning materials for public kindergarten classrooms, taking into account girls and boys.		التعليم/ اللوازم والتزويد/ المناهج/ المركز الوطني للمناهج		Education/Supplies and Provision/Curriculum/National Curriculum Centre



		جمع البيانات الميدانية، حصر احتياجات من المواد التعليمية لشعب رياض الأطفال الحكومية.		Collecting field data, assessing the educational material needs of public kindergartens.		 إدارة التعليم - بدون تكلفة		Education Department - No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 555,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 اعتماد  المواصفات الفنية والمعايير التربوية لضمان الجودة والسلامة		 Adopt technical specifications and educational standards to ensure quality and safety.								مراجعة المواصفات الفنية الموجودة واجراء التعديلات اللازمة بناء على التغذية الراجعة من المعنيين بالميدان.		Reviewing existing technical specifications and making necessary adjustments based on feedback from field stakeholders.		 اللوازم و التزويد /التعليم- بدون تكلفة		Supplies and equipment/education - No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 توريد و توزيع مواد التعلم والتعليم على المدارس المستهدفة (تجهيز الغرف الصفية من وسائل التعلم و التعليم)		 Supply and distribute learning and teaching materials to target schools (equipping classrooms with learning and teaching aids)								إعداد طلبات الشراء، الالتزام بالإجراءات المعتمدة، التنسيق مع الجهات المعنية، واستلام المواد، وتحديد أولويات الاحتياج، جدولة التوزيع، إيصال المواد للمدارس، والتأكد من استلامها بالكامل.		Prepare purchase orders, adhere to approved procedures, coordinate with relevant parties, receive materials, prioritize needs, schedule distribution, deliver materials to schools, and ensure full receipt.		تجهيز الغرف الصفية من وسائل التعلم و التعليم  
 دينار 444*250غرف صفية سنويا 		Equipping classrooms with learning and teaching materials  
 444 dinars*250 classrooms per year						125		125		250		250		250		250		مبلغ مقطوع لكل شعبة		lumpsum per classroom		[$JOD] 444.00				[$JOD] 111,000.00		[$JOD] 111,000.00		[$JOD] 111,000.00		[$JOD] 111,000.00		[$JOD] 111,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						متابعة الاستخدام الميداني والتأكد من ملاءمة المواد التعليمية للبيئة الصفية		Monitor field use and ensuring that educational materials are appropriate for the classroom environment								زيارة المدارس، مراقبة استخدام المواد، تقييم ملاءمتها للبيئة الصفية، وتقديم توصيات التحسين.		Visit schools, monitor the use of materials, assess their suitability for the classroom environment, and make recommendations for improvement.		بدون تكلقة		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				‌ تعزيز مشاركة القطاع الخاص في استحداث شعب رياض أطفال خاصة جديدة ( للمرحلة الأولى والثانية).		إعداد دراسة ميدانية لتحديد المواقع المناسبة لاستحداث الشعب الخاصة الجديدة.		Conduct a field study to identify suitable locations for establishing  new private kindergartens.		Promote private sector participation in the creation of new private kindergartens (for the first and second phases)		إدارة التعليم الخاص		Special Education Department



		جمع البيانات، زيارة المواقع، تقييم الاحتياجات، وتحديد المواقع الأنسب للشعب الجديدة.		Collecting data, visiting sites, assessing needs, and identifying the most suitable locations for new sections.		بدون تكلفة - سوف تقوم إدارة التعليم الخاص  بالاشراف على القطاع الخاص		No cost - The Special Education Department will oversee the private sector.																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 اعتماد معايير الترخيص والتشغيل بما يضمن جودة الخدمات المقدمة في المرحلتين		Adopt licensing and operating standards to ensure the quality of services provided in both stages								وضع القواعد، مراجعة المعايير، وتطبيقها لضمان جودة الخدمات التعليمية.		Establishing rules, reviewing standards, and applying them to ensure the quality of educational services.																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 تأهيل المباني والمرافق وفق المتطلبات الفنية لرياض الأطفال مما يتلائم مع كودة البناء والنوع الاجتماعي		Rehabilitate buildings and facilities in accordance with the technical requirements for kindergartens, in line with building codes and gender considerations.								فحص المباني، تنفيذ أعمال الصيانة أو التأهيل، وضمان توافقها مع المعايير الفنية والنوع الاجتماعي.		Inspecting buildings, carrying out maintenance or rehabilitation work, and ensuring compliance with technical and gender standards.																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 استقطاب الكوادر التربوية المؤهلة وتزويدها ببرامج تدريبية متخصصة		Attract qualified educational personnel and provide them with specialised training programmes.								اختيار المعلمين المؤهلين، تصميم برامج تدريبية، وتنفيذها لتأهيلهم للعمل بالشعب الجديدة.		Selecting qualified teachers, designing training programmes, and implementing them, to qualify them to work in the new settlements.																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 متابعة الأداء وضمان الالتزام بالمعايير لضمان جودة البيئة التعليمية واستدامتها		Monitor performance and ensure compliance with standards to guarantee the quality and sustainability of the educational environment.								إجراء زيارات ميدانية، تقييم الالتزام بالمعايير، وتقديم توصيات لتحسين استدامة البيئة التعليمية.		Conducting field visits, assessing compliance with standards, and making recommendations to improve the sustainability of the educational environment.																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				‌  تطبيق نماذج الشراكة بين القطاع العام والخاص من خلال  تسجيل الأطفال في رياض الأطفال الخاصة، مع إيلاء اهتمام خاص للأطفال من الفئات الهشّة والمناطق المحرومة.		تحديد المناطق ذات الأولوية التي تفتقر إلى رياض أطفال حكومية أو تشهد كثافة سكانية عالية.		Identify priority areas that lack public kindergartens or have high population density.		Implement public-private partnership models by enrolling children in private kindergartens, with special attention to children from vulnerable groups and disadvantaged areas		التعليم الخاص/ التعليم/ التنسيق التنموي/ المالية/ادارة الشؤون القانونية / وحدة جودة التعليم والمساءلة		Special Education/Education/Development Coordination/Finance/Legal Affairs Management		تحليل البيانات السكانية وتحديد المناطق ذات الأولوية لغياب أو اكتظاظ رياض الأطفال.		Analyse population data and identify priority areas where there is a lack of or overcrowding in kindergartens.		التكفة السنوية : مليون دينار سنويًا

في عمّان، تبلغ تكلفة الكوبون 500 دينار أردني لكل طفل سنويًا.

خارج عمّان، تبلغ تكلفة الكوبون 250 دينار أردني لكل طفل سنويًا.

سوف تقوم وزارة التربية و التعليم بتغطية حوالي 2000 طفل سنويًا ابتداءً  من عام 2026 حتى نهاية عام 2030.
في  عام 2025 تم تغطية اجمالي 2000 طفل (65٪ من الأطفال كانوا خارج عمّان و 35٪ من الأطفال كانوا في عمّان).		Annual cost: 1 million dinars per year.

In Amman, the cost of the voucher is 500 Jordanian dinars per child per year.

Outside Amman, the cost of the voucher is 250 Jordanian dinars per child per year.

The Ministry of Education will cover approximately 2,000 children per year from 2026 until the end of 2030.
In 2025, a total of 2,000 children were covered (65% of the children were outside Amman and 35% of the children were in Amman).



																		التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 5,000,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						إعداد/تطوير إطار تنظيمي للشراكة يحدد آليات التعاون والدعم بين القطاعين العام والخاص.		Prepare/develop a regulatory framework for partnerships that defines mechanisms for cooperation and support between the public and private sectors.								تحديد آليات التعاون، وضع السياسات والإجراءات، وصياغة إطار تنظيمي للشراكة بين القطاعين.		Identify cooperation mechanisms, develop policies and procedures, and draft a regulatory framework for partnership between the two sectors.																						التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						إبرام مذكرات تفاهم مع مزوّدي الخدمة لضمان توفير مقاعد للأطفال المستهدفين بشروط ميسّرة.		Conclude memoranda of understanding with service providers to ensure that seats are available for targeted children on affordable terms.								تحديد مزوّدي الخدمة، صياغة مذكرات التفاهم، توقيعها، وضمان توفير مقاعد للأطفال المستهدفين.		Identify service providers, draft memoranda of understanding, sign them, and ensure that places are available for the targeted children.																						التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						رصد الأطفال من الفئات الهشّة والمناطق المحرومة وتسهيل إجراءات تسجيلهم.		Monitor children from vulnerable groups and disadvantaged areas and facilitate their registration procedures.								جمع بيانات الأطفال المستهدفين بالتعاون مع الجهات المعنية (المعونة الوطنية..)، تحديد الفئات والمناطق، وتيسير إجراءات تسجيلهم في المدارس.		Collect data on target children in collaboration with relevant authorities (National Aid, etc.), identify groups and areas, and facilitate their enrolment in schools.						1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						متابعة تنفيذ الشراكات وتقييم أثرها على زيادة نسب الالتحاق وجودة الخدمات المقدمة.		Monitor the implementation of partnerships and assess their impact on increasing enrollment rates and the quality of services provided.								إجراء زيارات متابعة والتحقق من التزام الرياض بالشروط، تقييم أثر الشراكات على الالتحاق وجودة الخدمات (وحدة جودة التعليم والمساءلة وادارة التعليم)		Conduct follow-up visits and verify that kindergartens comply with requirements, assess the impact of partnerships on enrolment and service quality.																						التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				 توفير الأثاث والتجهيزات والأشكال الميسرة، ومواد التعلم والتعليم الداعمة المراعية للدمج والنوع الاجتماعي.		حصرالاحتياجات المادية والتربوية للأثاث والمواد التعليمية الميسّرة والداعمة للدمج والنوع الاجتماعي.		Identify the material and educational needs for accessible furniture and educational materials that support inclusion and gender equality		 Provision of accessible furniture, equipment, supportive formats, and learning and teaching materials that are inclusive and gender-sensitive		إدارة التعليم 
إدارة اللوازم		Education Department
Department of Supplies		يهدف النشاط إلى توفير الأثاث والتجهيزات والترتيبات التيسيرية والأشكال الميسّرة ومواد التعلم والتعليم الداعمة المراعية للدمج والنوع الاجتماعي، بما يضمن بيئة تعليمية آمنة، مريحة، ومحفّزة للتعلّم لجميع الطلبة، وبالأخص في الصفوف الثلاثة الأولى.
 يركّز النشاط على تحقيق المساواة وتكافؤ الفرص داخل الغرف الصفية من خلال تجهيزها بما يتناسب مع احتياجات الطلبة المختلفة، وضمان الاستخدام الفعّال والمستدام لهذه الموارد		The activity aims to provide furniture, equipment, facilitative arrangements, accessible formats, and supportive learning and teaching materials that are inclusive and gender-sensitive, ensuring a safe, comfortable, and stimulating learning environment for all students, especially in the first three grades.
 The activity focuses on achieving equality and equal opportunities within classrooms by equipping them in a manner that meets the different needs of students and ensuring the effective and sustainable use of these resources.		بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 552,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تطوير المواصفات والمعايير لضمان جودة الأثاث والتجهيزات وملاءمتها للطلبة في الصفوف الثلاثة الأولى		 Develop specifications and standards to ensure the quality and relevance of furniture and equipment for G1,2,3 students				إدارة التعليم 
إدارة اللوازم		Education Department
Department of Supplies						بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						توريد الأثاث والمواد التعليمية وفق الإجراءات المعتمدة وبالتنسيق مع الجهات ذات العلاقة، 		Supply furniture and educational materials in line with adopted procedures and in coordination with stakeholders				إدارة اللوازم
مديريات التربية		Department of Supplies
Education directorates						تجهيز 75 مدرسة في 2026 ، 85 مدرسة في 2027، 90 مدرسة في 2028، 100 مدرسة في 2029 و 110 في 2030
كلفة المدرسة الواحدة 1200 دينار		Equip 75 schools in 2026, 85 schools in 2027, 90 schools in 2028, 100 schools in 2029, and 110 in 2030
Cost per school: 1,200 dinars		75								85		90		100		110		مبلغ مقطوع لكل مدرسة		Lumpsum per school		[$JOD] 1,200.00				[$JOD] 90,000.00		[$JOD] 102,000.00		[$JOD] 108,000.00		[$JOD] 120,000.00		[$JOD] 132,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تجهيز الصفوف وترتيب البيئات التعليمية بما يراعي متطلبات الأطفال ودمجهم بشكل فعّال.		Equip classrooms and arrange educational environments sensitive to child needs and effective inclusion				مديريات التربية المعنية
المدارس المستهدفة		Relevant education directorates
Schools																																																Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						متابعة الاستخدام والتقييم الميداني لضمان الاستفادة القصوى واستدامة الموارد		Monitor usage and field evaluation to ensure optimal benefit and resource sustainability				إدارة التعليم		Education Department						بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 14,201,000.00		[$JOD] 14,713,000.00		[$JOD] 15,219,000.00		[$JOD] 16,231,000.00		[$JOD] 13,743,000.00		[$JOD] 74,107,000.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 5,420,000.00		[$JOD] 5,420,000.00		[$JOD] 5,420,000.00		[$JOD] 5,420,000.00		[$JOD] 5,420,000.00		[$JOD] 27,100,000.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 8,781,000.00		[$JOD] 9,293,000.00		[$JOD] 9,799,000.00		[$JOD] 10,811,000.00		[$JOD] 8,323,000.00		[$JOD] 47,007,000.00













































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 2_المكون 2



				Priority domain 1: Early Childhood Education
المجال ذو الأولوية 1 : الطفولة المبكرة

				Component 2: Quality
المكون 2: الجودة



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 12,629,725.00		[$JOD] 9,878,210.00		[$JOD] 9,783,210.00		[$JOD] 9,862,125.00		[$JOD] 9,767,125.00		[$JOD] 51,920,395.00

				تطبيق نظام ضمان الجودة لرياض الأطفال، بما يشمل المعايير والمؤشرات والأدوات وبروتوكولات التقارير والمعالجة بما يراعي المخاطر و النوع و الاجتماعي والتعليم الدامج.		
مراجعة وتحديث معايير ضمان الجودة الخاصة برياض الأطفال و تطوير أدوات التقييم والقياس الخاصة بها		Review and update quality assurance standards for kindergartens and develop assessment and measurement tools.		Implementation of a quality assurance system for kindergartens, including standards, indicators, tools, reporting protocols and remediation, taking into account risks, gender and inclusive education.		التعليم ، وحدة جودة التعليم والمساءلة، الاشراف، الرقابة، التعليم الخاص		Education, Quality and Accountability Unit, Supervision, Oversight, Special Education		 يتم تطوير الأدوات بناء على التغذية الراجعة من تنفيذ معايير وفق أدوات سابقة وتطوير المعايير (على أن تكون المعايير واضحة وقابلة للقياس والتطبيق) وتطبيق النظام وتحليل الأداء مع مراجعة المخاطر		Tools are developed based on feedback from the implementation of standards according to previous tools, the development of standards (provided that the standards are clear, measurable and applicable), the implementation of the system, performance analysis and risk review.		5,000 دينار  للجان المختصة مرة واحدة في 2026		5,000 dinars for the relevant committees once in 2026						1												مبلغ مقطوع		Lumpsum 		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 3,570,000		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي

						تنفيذ ورش تثقيفية لاصحاب العلاقة (مدراء المدارس و معلمين و اولياء الامورفي  رياض الاطفال الحكومية و الخاصة+اعضاء فرق التقييم)		Conduct educational workshops for stakeholders (school principals, teachers, parents in public and private kindergartens, and members of assessment teams).				إدارة التعليم ، الاشراف والتدريب
وحدة الجودة و المساءلة و الرقابة، إدارة التعليم الخاص		Education Directorate, Supervision and Training
Quality, Accountability and Oversight Unit, Special Education Directorate		تنفيذ ورش تدريبية لفرق التقييم والمتابعة في الأقاليم الثلاث .وفق دليل يغطي 6 أيام متواصلة لمدة 3 ساعات يوميا .		Training workshops are held for evaluation and monitoring teams in the three regions, based on a manual covering six consecutive days for three hours per day.		في 2026 : على 1500 رياض اطفال يتم تدريب:
1,500 مدير مدرسة + 4,500 معلم + 90,000 ولي امر (كل معلم مسؤول عن حوالي 20 طالب = 4500*20=90,000)  = 96,000 شخص

2,000 ورشة سنوي *50 دينار للورشة = 100 الف دينار سنوي 		In 2026: 1,500 kindergartens will be trained:
1,500 school principals + 4,500 teachers + 90,000 parents (each teacher is responsible for about 20 students = 4,500*20=90,000)  = 96,000 people

2,000 workshops per year * 50 dinars per workshop = 100,000 dinars per year 		2000								2000		2000		2000		2000		 مبلغ مقطوع لكل ورشة عمل 		Lumpsum per workshop		[$JOD] 50.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

						تطبيق نظام ضمان الجودة  لرياض الأطفال الحكومية والخاصة		Implement a quality assurance system for public and private kindergartens.								وضع جدول زمني في آذار ، يغطي عدد معين ومحدد لرياض الأطفال في كل سنة، بحيث يغطي جميع رياض الأطفال خلال 3 سنوات .  		To establish a schedule in March, covering a specific number of kindergartens each year, so that all kindergartens are covered within three years.  		فرق التقييم لرياض الاطفال فقط :

 4,500مدرسة * 3 اعضاء تقييم * 15 دينار لكل زيارة = 202,500 دينار سنوي

فريق دعم اللوجستي : 
100 شخص * 400 دينار سنوي = 400,000 سنوي

دورة التقييم : كل 3 سنوات لرياض الاطفال 		Evaluation teams for kindergartens only:

 4,500 schools * 3 evaluation members * 15 dinars per visit = 202,500 dinars per year

Logistics support team: 
100 people * 400 dinars per year = 400,000 per year

Evaluation cycle: every 3 years for kindergartens				1						1		1		1		1		 مبلغ مقطوع سنوي 		Lumpsum per year		[$JOD] 602,500.00				[$JOD] 602,500.00		[$JOD] 602,500.00		[$JOD] 602,500.00		[$JOD] 602,500.00		[$JOD] 602,500.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

						تحليل نتائج التقييم وإعداد تقارير تتضمن التوصيات لتحسين الأداء		Analyze assessment results and prepare reports that include recommendations for improving performance.				
مركز الملكة رانيا و إدارة التخطيط والبحث التربوي		
Queen Rania Centre and the Directorate of Educational Planning and Research		من خلال جمع و توفير بيانات رياض الأطفال (مركز الملكة رانيا)، حتى يتم عملية التقييم (ضمان الجودة) ،وعرض النتائج على إدارة البحث التربوي لتحليلها و الخروج بالإجراءات المناسبة وفق التصنيف المعتمد لتقييم رياض الأطفال (إدارة التخطيط والبحث التربوي)		By collecting and providing the data of kindergartens (Queen Rania Center), until the evaluation process (quality assurance) is carried out, and the results are presented to the Educational Research Department for analysis and coming up with appropriate procedures according to the approved classification for the evaluation of kindergartens (Educational Planning and Research Department).		فريق التحليل :
7 محللين * 10 شهور*150 شهري =10,500 دينار سنويا 		Analysis team:
7 analysts * 10 months * 150 per month = 10,500 dinars per year				1						1		1		1		1		 مبلغ مقطوع سنوي 		Lumpsum per year		[$JOD] 10,500.00				[$JOD] 10,500.00		[$JOD] 10,500.00		[$JOD] 10,500.00		[$JOD] 10,500.00		[$JOD] 10,500.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

				تنفيذ إجراءات متابعة فنية ومساءلة سنوية إلى رياض الأطفال الحكومية والخاصة المرخّصة وفقًا لنظام ضمان الجودة لمتابعة خطط التحسين المستمر .		إعداد خطة سنوية لمتابعة خطط التحسين الواردة من المدارس التي تم زيارتها.  		Develop an annual plan to monitor the improvement plans submitted by visited schools.  		Conduct semi-annual technical follow-up and accountability visits to public and licensed private KGs, in accordance with the Quality Assurance System to monitor continuous improvement plans		التعليم ، وحدة جودة التعليم والمساءلة، الاشراف، الرقابة، التعليم الخاص		Education, Quality and Accountability Unit, Supervision, Oversight, Special Education		برنامج زيارات
تشكيل الفرق  وتحديد الاجراءات وتنفيذها وإصدار النتائج ومتابعة التحسين		Visits programme
Forming teams, determining procedures, implementing them, issuing results and monitoring improvements.		بدون تكلفة

متابعة عملية التحسين في السنة اللاحقة لرياض الاطفال التي لم تحقق معايير ضمان الجودة

مسار علاجي و مسار اثرائي		No cost

Follow-up improvement process in the following year for kindergartens that did not meet quality assurance standards

Therapeutic track and enrichment track																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0		R

						تشكيل فرق المتابعة الفنية والمساءلة وتحديد إجراءات المتابعة		Form technical monitoring and accountability teams and determine follow-up procedures												بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تنفيذ اجراءات متابعة التحسن لرياض الأطفال		Implement improvement monitoring procedures for kindergartens. 												بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تحليل النتائج وإصدار تقارير المتابعة والتوصيات		Analyse results and issue monitoring reports and recommendations.  												بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						متابعة تطبيق التوصيات وضمان مساءلة الإدارات والمشرفين عن نتائج التحسين		Monitor the implementation of recommendations and ensure that directorates and supervisors are accountable for the improvement results.												بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				إلحاق معلمات ومشرفي رياض الأطفال ببرامج التنمية المهنية والتعليم الدامج والمستجيب للنوع الاجتماعي.		تحديد الاحتياجات التدريبية لمعلمات رياض الأطفال وفق مهارات التعليم الدامج ومتطلبات التنمية المهنية.		 Identify the training needs of kindergarten teachers in accordance with inclusive education skills and professional development requirements.		Enroll teachers in professional development programs for kindergarten teachers and inclusive and gender-responsive education.		التعليم، الاشراف و التدريب		Education, Supervision		بعد رصد نتائج تطبيق نظام الجودة في رياض الأطفال و متابعة وضع الخطة التحسينية المستجيبة ، ودعم وجود اجراءت تتناسب مع تحقيق الأهداف و تحقيق معايير الجودة 
حصر الاحتياجات واعداد البرامج وتنفيذها ومتابعة اثر التدريب		After monitoring the results of implementing the quality system in kindergartens and following up on the improvement plan, supporting the existence of procedures commensurate with achieving the objectives and meeting quality standards 
Identifying needs, preparing and implementing programs, and following up on the impact of training		بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 5,015,000		R

						إعداد برامج تدريبية متخصصة تشمل محتوى التعليم الدامج وأفضل الممارسات التربوية.		Develop specialised training programmes that include inclusive education content and educational best practices.				الاشراف و التدريب		Supervision and training						ضمن مجال التعليم الاساسي و الثانوي		Within the priority domain of basic and secondary education																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تنفيذ الدورات وورش العمل للمعلمات وفق جداول زمنية مرنة. 		Implement courses and workshops for teachers on flexible schedules. 				التعليم/ التدريب		Education/Training		بما يشمل تدريب المعلمات و المعلمات المساندات على التعامل مع الأطفال ذوي الإعاقة، وتضمين أدوات كشف وتدخل مبكر Early Screening لتحديد المتطلبات الخاصة				5 ملايين دينار على مدار الخطة		5 million dinars over the duration of the plan								1		1		1		1		1		 مبلغ مقطوع سنويًا 		Lumpsum per year		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00

						تقييم أثر التدريب ميدانيًا على أداء المعلمات وتطبيقهن لمهارات التعليم الدامج.		Evaluate the impact of training in the field on teachers' performance and their application of inclusive education skills.								يتم تقييم اثر التدريب من خلال اجراء الزيارات الاشرافية و التقييمية لاداء معلمات رياض الاطفال و اعداد تقارير الزيارات  (بدون تكلفة)
و يتم ايضا اجراء دراسات تقييم اثر للبرامج التدريبية التي يتم تنفيذها (ادارة التخطيط و البحث التربوي) - خلال مدة الخطة 3 دراسات لكل واحدة, 5000 دينار : واحدة في 2026 ،  واحدة في 2028 و واحدة في 2030		Assess the impact of training through supervisory and evaluation visits to assess the performance of kindergarten teachers and preparing visit reports (at no cost).
Impact assessment studies are also conducted on the training programs that are implemented (Educational Planning and Research Department) - during the plan period, three studies for each program, at a cost of 5,000 dinars: one in 2026, one in 2028, and one in 2030."		 خلال مدة الخطة 3 دراسات لكل واحدة 5,000 دينار : واحدة في 2026،  واحدة في 2028 و واحدة في 2030		During the plan period, 3 studies at 5,000 dinars each: one in 2026, one in 2028, and one in 2030								1				1				1		 مبلغ مقطوع لكل دراسة 		Lumpsum per study		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 5,000.00

						متابعة التطوير المستمر وتقديم دعم إضافي لمعلمات بحاجة إلى تعزيز المهارات.		Monitor continuous development and provide additional support to teachers who need to strengthen their skills.				ادارة الاشراف و التدريب		Supervision and training						بدون تكلفة على مدى ال 5 سنوات 		No cost over the 5-year period 																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				تنفيذ برنامج رفع استعداد الأطفال للتعلم من خلال تدخلات دامجة و مستجيبة للنوع الاجتماعي.     		تحديد الفئات المستهدفة من الأطفال .		Identify target groups of children.		Implement a school readiness program for children, through gender-transformative and inclusive approaches.		التعليم		Education		من خلال التعميم على مديريات التربية و التعليم لتزويدنا بقوائم الأسماء غير الملتحقة و مقارنتها بقوائم الالتحاق في رياض الأطفال على برنامج إدارة المعلومات التربوية للوزارة، وتحديد موعد لتنفيذ البرنامج خلال فترة زمنية محددة مرة واحدة من كل عام.
تحديد الفئة المستهدفة وتدريب الكوادر وتنفيذ البرنامج وتقديم تغذية راجعة لنتاجات التعلم		By circulating a circular to education directorates asking them to provide us with lists of names of children who are not enrolled and comparing them with kindergarten enrollment lists on the Ministry's educational information management program, and setting a date for the implementation of the program within a specific time frame once a year.
Identify the target group, train staff, implement the program, and provide feedback on learning outcomes.



		70 الف تكلفة البرنامج كمبلغ مقطوع سنويا 		Program costs 70K as a lump sum per year																		التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 350,000		R

						تصميم برنامج تطويري شامل يركز على تعزيز المهارات المعرفية والاجتماعية والوجدانية، مع مراعاة النوع الاجتماعي.		Design a comprehensive development programme that focuses on enhancing cognitive, social and emotional skills, taking gender into account.																																التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تدريب المعلمات والكوادر التربوية على تطبيق البرنامج		Train teachers and educational staff on how to implement the programme.																																التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تنفيذ البرنامج في الفئة المستهدفة مع متابعة تفاعل الأطفال وتقدمهم.		Implement the programme with the target group and monitor the children's interaction and progress.																1								1		1		1		1		 مبلغ مقطوع سنويًا 		Lumpsum per year		[$JOD] 70,000.00				[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00

						تقييم أثر البرنامج وتحسينه بناءً على ملاحظات المعلمات ونتائج الأطفال لتطوير الممارسات المستقبلية.		Evaluate the impact of the programme and improve it based on teachers' observations and children's results to develop future practices.																																التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				تطوير معايير جائزة الملكة رانيا لرياض الأطفال المتميزة والتشجيع على المشاركة في تطبيقها		تطوير و تطبيق معايير جائزة الملكة رانيا العبدالله لرياض الأطفال المتميزة 		Update and apply the Queen Rania Al Abdullah Award criteria for outstanding kindergartens		Update the criteria for the Queen Rania Award for Outstanding Kindergartens and encourage participation in its application														1								1		1		1		1		مبلغ مقطوع سنويًا		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 500,000		C

						التعريف بالجائزة ومعاييرها لكافة رياض الأطفال الحكومية والخاصة.		Introducing the award and its criteria to all public and private kindergartens.				التعليم، الاشراف، جمعية الجائزة		Education, Supervision, Award Association		يتم التعريف و الترويج بمعايير الجائزة من خلال منسقين من خلال عمل جولات و مجموعات تركيز و تنزل طلبات الترشيح والتقديم وفق المعايير الكترونيا وورقيا 
نشر الوعي وتحفيز المشاركة وتعزيز المشاركين، نشر قصص النجاح والاستفادة من التجارب		Definition and promotion of award criteria by coordinators through tours and focus groups, and submission of nominations and applications in accordance with the criteria, electronically and on paper. 
Raising awareness, encouraging participation, and motivating participants, sharing success stories, and learning from experiences.



						1								1		1		1		1

						تشجيع المدارس على المشاركة من خلال حملات تحفيزية وورش تعريفية.		Encouraging schools to participate through motivational campaigns and introductory workshops.

						جمع وتوثيق أفضل الممارسات من المدارس المشاركة لتكون مرجعًا للتطوير.		Collecting and documenting best practices from participating schools to serve as a reference for development.

						تبادل الخبرات بين المدارس عبر ورش عمل ولقاءات ميدانية.		Exchange experiences between schools through workshops and field meetings.

						متابعة نتائج الجائزة وتطبيق الدروس المستفادة لتحسين معايير جودة رياض الأطفال بشكل عام.		Monitor the results of the award and apply lessons learned to improve kindergarten quality standards overall.

				تدريب معلمات رياض الاطفال والصفوف الثلاثة الاولى  على الدليل التدريبي المستجيب للنوع الاجتماعي لبرنامج مشاركة الاهل في الروضة والصفوف الثلاثة الأولى		مراجعة دليل التدريب والمواد التدريبية قبل التنفيذ لضمان الجودة والاتساق.		Review the training manual and training materials prior to implementation to ensure quality and consistency.		Train kindergarten teachers and teachers of the first three grades on the gender-responsive training manual for the program on parental involvement in kindergarten and the first three grades.

		إدارة التعليم (مديرية  الطفولة)/
شركاء IRC 		Department of Education (Directorate of Childhood)
IRC Partners		تخطط IRC حاليًا لدعم هذه النشاط وستواصل دعمها حتى عام 2028.

الخطة من 2026 إلى 2028
		The IRC currently plans to support this activity and will continue to support it until 2028.

Plan 2026 to 2028
		10 آلاف دولار في عام 2026		10 k dollar in 2026		1																مبلغ مقطوع سنوي (قد يحتاج سعر التحويل من الدولار الأمريكي إلى الدينار الأردني إلى مراجعة في عام 2026 أثناء التنفيذ). المرجع هو 10 آلاف دولار أمريكي في عام 2026.		Lumpsum per year (the conversion rate from USD to JOD might need revision in 2026 during implementation). The reference is 10k USD in 2026		[$JOD] 7,090.00				[$JOD] 7,090.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 609,895		R

						تدريب فريق محوري 		Pivot Team Training				إدارة التعليم (مديرية  الطفولة)/
شركاء IRC 		Department of Education (Directorate of Childhood)
IRC Partners						15 ألف دولار في عام 2026		15  k dollar  in 2026		1																مبلغ مقطوع سنوي (قد يحتاج سعر التحويل من الدولار الأمريكي إلى الدينار الأردني إلى مراجعة في عام 2026 أثناء التنفيذ). المرجع هو 15 آلاف دولار أمريكي في عام 2026.		Lumpsum per year (the conversion rate from USD to JOD might need revision in 2026 during implementation). The reference is 15k USD in 2026		[$JOD] 10,635.00				[$JOD] 10,635.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تنفيذ ورش تدريبية لمعلمات رياض الأطفال و الصفوف في السنوات الأولى على برنامج مشاركة الاهل سنويا 		Implementation of training workshops on the parental involvement program in kindergartens and early grades 				التعليم/ التدريب		Education/Training						100 الف دينار سنويا على مدار الخطة لتغطية 720 معلمة سنوي + IRC ستقوم بتدريب 1300 معلمة في 2027 و 2028 (130 الف دولار امريكي )		100 thousand dinars per year over the course of the plan to cover 720 female teachers annually + IRC will train 1300 female teachers in 2027 and 2028 (130 thousand US dollars)		1								1		1		1		1		 مبلغ مقطوع سنويًا		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00

																																1		1						مبلغ مقطوع سنوي (قد يحتاج سعر التحويل من الدولار الأمريكي إلى الدينار الأردني إلى مراجعة على مر السنين). المرجع هو 130 ألف دولار أمريكي يغطي عامي 2027 و 2028.)		Lumpsum per year (the conversion rate from USD to JOD might need revision over the years). The reference is 130k USD covering 2027 and 2028)		[$JOD] 46,085.00				[$JOD] 0.00		[$JOD] 46,085.00		[$JOD] 46,085.00		[$JOD] 0.00		[$JOD] 0.00

						تنفيذ اليوم المفتوح لبرنامج مشاركة الاهل في رياض الأطفال و الصفوف الثلاثة الأولى بمشاركة أولياء الأمور 		Implementation of an open day for the parent participation program in kindergartens and the first three grades with the participation of parents 				التعليم		Education																										التكلفة مشمولة في المبلغ المقطوع السنوي الذي تغطيه موازنة وزارة التربية والتعليم (ضمن التكلفة السنوية البالغة 100 ألف دينار أردني)		Cost included in the annual lumpsum covered by the MoE's budget (included in the 100k JOD annual cost)						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				تنفيذ برنامج "بيتنا السعيد" المحدث للتوعية الوالدية			تنفيذ ورش تثقيفية مستجيبة لمنظور نوع الاجتماعي لبرنامج "بيتنا السعيد" المحدث للتوعية الوالدي
		Implementing gender-responsive educational workshops for the updated “Our Happy Home” program to raise parental awareness.		Implementation of the updated “Our Happy Home” parental awareness program		التعليم		Education		يتم تحديد الفئة المستهدفة من أولياء الأمور و تحديد مراكز التثقيفية من خلال التعميم على  المديريات التربية لترشيح مدراء مدارس لتنفيذ 13 جلسة تثقيفية  امع أولياء الأمورتستمر لمدة 3 أشهر ،بمعدل جلسة واحدة أسبوعيا.		Identify the target group of parents and selecting educational centers by circulating a circular to education directorates to nominate school principals to conduct 13 educational sessions with parents over a period of three months, at a rate of one session per week.		100 الف دينار على مدار الخطة		100,000 dinars over the course of the plan		1								1		1		1		1		 مبلغ مقطوع سنويًا		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 500,000		R

				اعتماد التطوير المهني المستمر لمعلمي الطفولة المبكرة لضمان الاستدامة وملكية وزارة التربية والتعليم.						Adoption of Continuous Professional Development of Early Childhood Teachers to Ensure Sustainability and Ownership of the Ministry of Education										التكلفة 30 ألف دينار لكل سنة في 2029 و 2030		The cost is 30 thousand dinars per year in 2029 and 2030														1		1		مبلغ مقطوع سنويًا		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 60,000		R

				 تنفيذ دراسات مسحية وبحثية تتعلق بامتلاك الطلبة للمهارات الأساسية في القراءة والحساب والمهارات الحياتية والاجتماعية، مع مراعاة الفروق بين الذكور و الاناث		تحديد الفجوات التي ظهرت في نتائج الدراسات السابقة التي تتعلق بالمهارات الأساسية للقراءة والحساب 		Identify gaps appearing in the results of previous studies on foundational literacy and numeracy		Conduct surveys and research studies on student foundational skills in reading, maths, life skills, and social skills, taking the differences between girls and boys into account.		إدارة الامتحانات 
		Department of Examinations		مراجعة نتائج الدراسات السابقة التي تتعلق بالمهارات الأساسية للقراءة والحساب وتحديد الفجوات والتحديات وتحليلها لايجاد حلول لها ومراجعة تصنيفاتها مع مراعاة الدمج		Reviewing the results of previous studies related to basic reading and arithmetic skills, identifying gaps and challenges, analyzing them to find solutions, and reviewing their classifications, taking into account integration.		لجنة مشتركة بين  الامتحانات و التدريب و الاشراف لتحديد الفجوات
الفين دينار مرة واحدة في 2026 		Joint committee between  examinations, training, and supervision to identify gaps
20,000 dinars once in 2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 2,000.00				[$JOD] 2,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 727,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تحديث وتنفيذ المسح الوطني الذي يقيس المهارات الأساسية للقراءة والحساب للصف الثالث كل سنتين		Update and implement the national survey measuring G3 foundational literacy and numeracy every 2 years.				إدارة الامتحانات 
		Department of Examinations		المسح الوطني للصف الثالث يعني بقياس امتلاك طلبة الصف الثالث للمهارات الأساسية للقراءة والحساب ويستهدف جميع طلبة الصف الثالث في المملكة ( يشمل التنفيذ جميع الإجراءات المطلوبة للدراسة مثل جمع البيانات واستخدام الأداوت المناسبة ......)		The national survey of third graders measures third graders' basic reading and arithmetic skills and targets all third graders in the Kingdom. (Implementation includes all procedures required for the study, such as data collection and the use of appropriate tools, etc.)		100 الف دينار للمرة الوحدة 

مرة في 2027 و مرة في 2029		100,000 dinars per session 

once in 2027 and once in 2029										1				1				مبلغ مقطوع		Lumpsum		[$JOD] 100,000.00				[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تنفيذ الدراسة المسحية LQAS للصفين الثاني والثالث والتي يقيس مستوى طلبة الصف الثاني والثالث سنويًا		Implement LQAS survey for G2 & G3 student levels annually				إدارة الامتحانات		Department of Examinations		تعني هذه الدراسة بقياس مستوى الصف الثاني والصف الثالث في مهارات القراءة والحساب للوقوف على جودة العملية التعليمية للصفين المستهدفين 		This study measures the reading and arithmetic skills of second and third graders to assess the quality of the educational process for the two target grades. 		100 الف دينارسنوي 

		100,000 dinars annually 		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						وضع توصيات وأولويات ووضع خطط يما يتناسب مع نتائج الدراسات المسحية		Set recommendations, priorities, and plans in line with survey study results				إدارة الامتحانات		Department of Examinations		وضع التوصيات وتحديد الأولويات وصياغة الخطط التطويرية بما يتناسب مع نتائج الدراسات المسحية التي تم تنفيذها في الميدان التربوي، وذلك لضمان الاستجابة الفاعلة للاحتياجات الفعلية وتحسين جودة التعليم في الصفوف الثلاثة الأولى. يسعى النشاط إلى تحويل البيانات والمخرجات البحثية إلى إجراءات عملية وخطط قابلة للتنفيذ تُسهم في تطوير السياسات والبرامج التعليمية بشكل مستدام		Developing recommendations, setting priorities, and formulating development plans in line with the results of surveys conducted in the field of education, in order to ensure an effective response to actual needs and improve the quality of education in the first three grades. The activity seeks to transform data and research outputs into practical measures and implementable plans that contribute to the sustainable development of educational policies and programs.		5 الاف سنوي  
بعد تحليل النتائج يتم عمل ورش (شمال، وسط و جنوب) سنوي لل LQAS و مرتين بعد الEGRA و  EGMA 		5,000 annually  
After analyzing the results, workshops (north, center, and south) are held annually for LQAS and twice after EGRA and EGMA		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تنفيذ ورش العمل والدورات التدريبية للمشرفين والمعلمات والمقيميين وفق جداول زمنية منظمة.		Implement workshops and training courses for supervisors, teachers and evaluators as per organized schedules				إدارة الامتحانات		Department of Examinations		تنفيذ ورش عمل ودورات تدريبية للمشرفين التربويين والمعلمين استنادًا إلى نتائج الدراسات المسحية المتعلقة بالمهارات الأساسية في القراءة والحساب والمهارات الاجتماعية والحياتية. يهدف هذا النشاط إلى تطوير قدرات الكوادر التربوية في تحليل البيانات وتفسيرها، واستخدام نتائج الدراسات لتحسين ممارسات التعليم والتعلم في الصفوف الثلاثة الأولى، بما يسهم في رفع مستوى الأداء الأكاديمي والاجتماعي للطلبة.		Conducting workshops and training courses for educational supervisors and teachers based on the results of surveys related to basic skills in reading, arithmetic, social skills, and life skills. This activity aims to develop the capacity of educational staff to analyze and interpret data and use the results of studies to improve teaching and learning practices in the first three grades, thereby contributing to raising the academic and social performance of students.		تكلفة متضمنة في البنود أعلاه		Cost included in the above sub-activities																		التكلفة مشمولة في التكلفة الإجمالية للنشاط		Cost included in the overall cost of the activity		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				تدريب وبناء قدرات المعلمين والمعلمات للصفوف الثلاثة الأولى على استراتيجيات تدريس المهارات الأساسية في القراءة والحساب والمهارات الحياتية والاجتماعية، ودعم التعليم الدامج، والمستجيب لمنظور النوع الاجتماعي، وإدارة الأزمات والمخاطر.		تحديد الاحتياجات التدريبية للمشرفات ومعلمات في الصفوف الثلاثة الأولى.		Identify the training needs of G1,2,3 male/female teachers and supervisors		Train and build capacity of G1,2,3 teachers and supervisors on teaching strategies of foundational skills in reading, arithmetic, life skills, and social skills, and supporting inclusive and gender responsive  education, and crisis and risk management.		إدارة التدريب
و الشركاء		Training Department and Partners		يستهدف في هذه الأنشطة جميع معلمي و مشرفي الصفوف الثلاثة الأولى. يوجد برامج تدريبية متنوعة ومختلفة لإدارة التدريب فيما يخص القراءة والحساب		These activities target all teachers and supervisors of the first three grades. There are various training programs for managing training in reading and arithmetic.		بدون تكلفة كل سنة		No cost per year.																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 29,265,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تطوير برامج تدريبية متخصصة تشمل استراتيجيات تدريس القراءة والحساب والمهارات الحياتية والاجتماعية والتعليم الدامج.		Develop specialized training programs to include teaching strategies for reading, maths, life and social skills, and inclusive education				إدارة التدريب
و الشركاء		Training Department and Partners		المزودون يقوموا بالتطوير و إدارة التدريب تقوم بتقييم البرامج التدريبية 		Providers develop and manage training. Training department at MoE evaluates the training programs. 		التقييم والتطوير يتم من خلال لجان والتكلفة السنوية تفريبا 3000		Evaluation and development are carried out by committees, and the annual cost is approximately 3,000.		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 3,000.00				[$JOD] 3,000.00		[$JOD] 3,000.00		[$JOD] 3,000.00		[$JOD] 3,000.00		[$JOD] 3,000.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						تنفيذ ورش العمل والدورات التدريبية للمعلمات والمشرفات وفق جداول زمنية منظمة.		Implement workshops and training courses for supervisors, teachers as per organized schedules				إدارة التدريب
و الشركاء		Training Department and Partners						تقريبا 4-5 برامج في حدود اجمالي 15 يوم.
تكلفة اليوم 30 دينار 
عدد المعلمين المراد تدريبهم: 13 الف سنوي 

التكلفة السنوية = 13 الف * 30* 15= 5 مليون و 850 الف سنوي		Approximately 4-5 programs within a total of 15 days.
The cost per day is 30 dinars. 
Number of teachers to be trained: 13,000 per year. 

Annual cost = 13,000 * 30 * 15 = 5,850,000 per year. 		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,850,000.00				[$JOD] 5,850,000.00		[$JOD] 5,850,000.00		[$JOD] 5,850,000.00		[$JOD] 5,850,000.00		[$JOD] 5,850,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						متابعة التطبيق العملي للمهارات المستفادة في الصفوف الثلاثة الأولى وملاحظة أثرها على تعلم الطلبة.		Monitoring the practical application of skills learned in the first three grades and observing their impact on student learning.				إدارة التدريب
و الشركاء		Training Department and Partners						بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation. 																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تقييم التدريب ورفع توصيات تطويرية لضمان استدامة بناء القدرات وتحسين الأداء التعليمي		Evaluate training and submit developmental recommendations to ensure the sustainability of capacity building and improve educational performance				إدارة التدريب
و الشركاء		Training Department and Partners						بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation. 																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				إعداد وتنفيذ برامج تدعم  القراءة وتطوير قدرات الطلبة القرائية مع مراعاة الفجوة بين الذكور والإناث		تنفيذ خطة الخمس السنوات للاستراتيجية القرائية 		Implementing the 5-year plan for the reading strategy		Develop and implement gender-sensitive programs to support student reading skills		إدارة المناهج  مع التشارك مع:
إدارة التدريب 
إدارة الامتحانات
إدارة التعليم
جودة التعليم والمساءلة
NCCD
و الشركاء
		Curriculum Department  in collaboration with:
Training Department 
Examination Department
Education Department
Education Quality and Accountability
NCCD
and partners		تم إعداد الخطة التنفيذية للاستراتيجية القرائية وهي في مراحل الإقرار النهائي وتشمل جميع الأنشطة الخاصة بالقراءة 		The implementation plan for the reading strategy has been prepared and is in the final stages of approval. It covers all activities related to reading. 		اجمالي كلفة النشاط على مدار الخمس سنوات = 8,684,500

(بحاجة الى 4 مليون في 2026 و باقي المبلغ يوزع بالتساوي علي مدار سنوات الخطة)		Total cost of the activity over five years = 8,684,500

(4 million needed in 2026 and the rest distributed evenly over the years of the plan)																		مبلغ مقطوع متغير سنويًا		Variable lumpsum per year		Variable cost every year 
تكلفة متغيرة كل عام				[$JOD] 4,000,000.00		[$JOD] 1,171,125.00		[$JOD] 1,171,125.00		[$JOD] 1,171,125.00		[$JOD] 1,171,125.00		[$JOD] 8,684,500.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				توسيع الدبلوم المهني في التعليم الدامج، وإلحاق معلمي الصفوف الثلاثة الأولى به لإعداد المعلمين قبل وأثناء الخدمة		تحديد احتياجات المعلمات من التدريب في التعليم الدامج قبل وأثناء الخدمة.		Identify the training needs of female teachers in inclusive education, both pre- and in-service.		Expand the professional diploma in inclusive education and enroll teachers of the first three grades to prepare teachers for pre-service and in-service work.		موارد بشرية 
الجامعات الأردنية 
إدارة التدريب		Human Resources 
Jordanian Universities 
Training Department



		توسيع الدبلوم المهني في التعليم الدامج وإلحاق معلمي الصفوف الثلاثة الأولى به، بهدف إعداد وتأهيل المعلمين قبل وأثناء الخدمة لتمكينهم من تطبيق مبادئ التعليم الدامج في بيئات التعلم المختلفة. يسعى النشاط إلى تعزيز قدرات المعلمين على تلبية احتياجات الطلبة كافة، بما في ذلك الطلبة ذوي الإعاقات والاحتياجات التعليمية المتنوعة، من خلال تطوير المعارف والمهارات والممارسات الصفية الداعمة للدمج الفعّال		Expanding the professional diploma in inclusive education and enrolling teachers of the first three grades in it, with the aim of preparing and qualifying teachers before and during service to enable them to apply the principles of inclusive education in different learning environments. The activity seeks to strengthen teachers' abilities to meet the needs of all students, including those with disabilities and diverse educational needs, by developing knowledge, skills, and classroom practices that support effective inclusion.



		بدون تكلفة تنفيذ سنوي. سوف تقوم الجامعات بإضافة مساق او تضمين مفاهيم التعليم الدامج بالتنسيق مع وزارة التربية و التعليم 
سنوي		No cost. Annual implementation. Universities will add a course or incorporate inclusive education concepts in coordination with the Ministry of Education. 
Annual																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 40,000.00		R		Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تطوير محتوى الدبلوم المهني ليشمل استراتيجيات التعليم الدامج وتطبيقاته العملية في الصفوف الثلاثة الأولى.		Develop professional diploma content to cover inclusive education strategies and hands-on applications in G1,2,3												بدون تكلفة (مسؤولية الجامعات)

تنفيذ سنوي		No cost ( universities' responsibility) 

Annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تقديم الدبلوم المهني للمعلمات عبر برامج تعليمية متكاملة قبل وأثناء الخدمة.		Provide vocational diploma for female teachers via integrated educational programs pre- and in-service												بدون تكلفة (مسؤولية الجامعات)

تنفيذ سنوي		No cost ( universities' responsibility) 

Annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						متابعة تطبيق المعارف والمهارات المكتسبة في الفصول لضمان تحسين الأداء التعليمي.		Monitor in-classroom application of acquired knowledge and skills to ensure improved educational performance												من خلال فرق من إدارة التعليم والتدريب والمسائلة

10 الاف سنوية من 2027 حتى 2030		Through teams from the Department of Education, Training, and Accountability

10,000 annually from 2027 to 2030										1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تقييم أثر الدبلوم على جودة التدريس على معلمي الصفوف الثلاثة الأولى  ورفع توصيات لتطوير البرامج المستقبلية		Evaluate diploma impact on the teaching quality for G1,2,3 teachers and set recommendations for developing future programs																																																						Not relevant 
غير مرتبط		Non-identified 
غير محدد

				إعداد وتطوير أدلة معايير ومؤشرات الأداء وبناء وتنفيذ الأدوات التقييمية الخاصة بمهارات القراءة والحساب ومؤشر عادة القراءة ومراعية للدمج والنوع الاجتماعي		تحديد معايير الأداء ومؤشرات المهارات الأساسية في القراءة والحساب وعادة القراءة مع مراعاة الدمج والنوع الاجتماعي.		Define inclusive and gender-sensitive performance standards and indicators of foundational skills in literacy, numeracy, and reading habits		Set/develop guides for performance standards and indicators; and create/implement inclusive, gender-sensitive assessment tools for literacy/numeracy and the Reading Habit Index		إدارة الامتحانات		Department of Examinations		مراجعة الأطر العامة للمناهج كونها المرجعية في إعداد الأدلة الخاصة بالتقييمات
تحليل المحتوى للمناهج المستهدفة 
كتابة التوصيفات وتحديد مستويات الأداء
كتابة الفقرات الاختبارية 
إعداد اختبارات بالصورة النهائية 
تطبيق الاختبارات 
تحديد الخصائص السيكومترية للفقرات 
بناء أدلة معايير ومؤشرات الأداء للمباحث المستهدفة وإعدادها بالصورة النهائية
تنفيذ الاختبار التقويمي للصف الثالث سنويًا 
تنفيذ ورش العمل والدورات التدريبية وفق جداول زمنية منظمة.		- Review general frameworks of the curricula as a reference for preparing the assessment guides
- Analyze the content of target curricula
- Write descriptions and define performance levels
- Write test items
- Prepare/finalize tests
- Apply tests
- Determine psychometric properties of items
- Create and finalize the standards and performance indicator guides for target subjects
- Conduct G3 assessment test annually
- Conduct workshops and training courses as per organized schedules		5 الاف سنوي  لمرة واحدة في 2026 لتطوير دليل  للرياضات و دليل اخر للقراءة 
+
الطباعة : 4500 نسخة من دليل الرياضيات (15 الف)و 4500 نسخة من دليل القراءة (15 الف)= 30 الف في 2026 

الكلفة الاجمالية = 35 الف في 2026
		5,000 dinar annually  once in 2026 to develop a guide  for sports and another guide for reading 
+
Printing: 4,500 copies of the mathematics guide (15,000) and 4,500 copies of the reading guide (15,000) = 30,000 in 2026 

Total cost = 35,000 dinar in 2026		1																مبلغ مقطوع		Lumpsun		[$JOD] 35,000.00				[$JOD] 35,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 2,587,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تصميم وبناء الأدوات التقييمية لضمان قياس دقيق لمستوى اكتساب الطلبة للمهارات المستهدفة.		Design/create assessment tools to ensure accurate measurement of student level in acquiring target skills												الفين دينار للجنة التي سوف تعد الأدوات التقييمية في 2026		2,000 dinars for the committee that will prepare the assessment tools in 2026		1																مبلغ مقطوع		Lumpsun		[$JOD] 2,000.00				[$JOD] 2,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تنفيذ نظام تقييم متكامل اعتمادا على الإطار الوطني للتقييم المعتمد يجمع البيانات بطريقة منظمة وموثوقة.		Implement comprehensive assessment system based on the adopted national assessment framework with organized, reliable data collection												تدريب المعلمين على المنصة في 2027 ثم تنفيذ التقييم 
الكلفة :

100،000 فرصة تدريب على مدار خمس سنوات لاربع برامج * 5 دينار تكلفة اشتراك الانترنت للموظف 
المجموع 500000 دينار لسنة واحدة 
على مدار الخمس سنوات دينار  2،500،000
بالإضافة الى
50،000 دينار تحميل و دعم اداري على مدار الخمس سنوات		Training teachers on the platform in 2027, then implementing the assessment 
Cost from the training department		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 510,000.00				[$JOD] 510,000.00		[$JOD] 510,000.00		[$JOD] 510,000.00		[$JOD] 510,000.00		[$JOD] 510,000.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تطبيق الأدوات التقييمية في المدارس المستهدفة ومتابعة جمع وتحليل البيانات، وتوفير الأجهزة المساندة لتعزيز إمكانية الوصول		Implement assessment tools in target schools, monitor data collection and analysis, and provide supporting equipment to enhance access												بدون تكلفة من 2027 الى 2030		No cost. Implementation from 2027 to 2030																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						إعداد التقارير الرسمية والتوصيات لدعم تطوير استراتيجيات التدريس وتحسين الأداء التعليمي		Prepare official reports and recommendations to support teaching strategy development and educational performance												بدون تكلفة من 2027 الى 2030		No cost. Implementation from 2027 to 2030																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				تنظيم ورش عمل للكوادر الإدارية والفنية على مستوى الوزارة والميدان حول الإطار العالمي للكفاءات المتعلق بالمهارات الأساسية		تحديد الكوادر المستهدفة من إداريين وفنيين على مستوى الوزارة والميدان.		Identify target personnel, admin and technical, at MoE and field levels		Organize workshops for admin and technical staff on both MoE and field levels, on the global competency framework on foundational skills		إدارة الامتحانات 
إدارة التدريب
و الشركاء		Examination Department 
Training Department
and Partners



		تنظيم ورش عمل للكوادر الإدارية والفنية على مستوى الوزارة والميدان حول الإطار العالمي للكفاءات المتعلق بالمهارات الأساسية، بهدف رفع مستوى الوعي والفهم بهذا الإطار وتطبيقه في السياسات والممارسات التربوية. يسعى النشاط إلى تمكين الكوادر من توظيف مبادئ الكفاءات في تطوير البرامج التعليمية والإدارية، بما يسهم في تحسين الأداء المؤسسي وتعزيز جودة العملية التعليمية		Organize workshops for admin and technical staff at both levels, MoE and field, on the global competency framework on foundational skills, aiming to raise awareness and understanding of this framework and its application in educational policies and practices. 
Activity objective: to enable staff to utilize competency principles in developing educational and administrative programs, contributing to improved institutional performance and enhanced educational process quality		بدون تكلفة . التنفيذ في 2026		No cost. Implementation in 2026																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 12,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						إعداد محتوى ورش العمل حول الإطار العالمي للكفاءات المتعلقة بالمهارات الأساسية.		Prepare workshop content on the global competency framework on foundational skills												3000 دينار كمبلغ مقطوع. التنفيذ في عام 2026		3,000 dinar as a lumpsum. Implementation in 2026		1																مبلغ مقطوع		Lumspum		[$JOD] 3,000.00				[$JOD] 3,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تنظيم ورش العمل التدريبية وفق جدول زمني مناسب لتغطية جميع المستويات.		Organize training workshops as per suitable timetables to cover all levels												يومين تدريب* 30 دينارفي اليوم. العدد :150 شخص.الاجمالي 9 الاف اردني في سنة 2026		Two days of training* 30 dinars per day. Number: 150 people. Total: 9,000 Jordanian dinars in 2026		1																مبلغ مقطوع		Lumspum		[$JOD] 9,000.00				[$JOD] 9,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						متابعة تطبيق ما تم تعلمه في الميدان لضمان نقل المعرفة إلى الممارسات العملية.		Monitor the application of what was learned in-field to ensure the transfer of knowledge to practical application												بدون تكلفة. يبدأ التنفيذ في عام 2026 حتى نهاية الخطة في عام 2030.		No cost. Implementation starts in 2026 until the end of the plan in 2030																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تقييم أثر الورش وإعداد توصيات تطويرية لتعزيز كفاءة الكوادر وتحسين الأداء المؤسسي		Evaluate workshop impact and prepare developmental recommendations to enhance staff efficiency and institutional performance												بدون تكلفة . التنفيذ في 2026		No cost. implementation in 2026																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 12,629,725.00		[$JOD] 9,878,210.00		[$JOD] 9,783,210.00		[$JOD] 9,862,125.00		[$JOD] 9,767,125.00		[$JOD] 51,920,395.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 12,529,725.00		[$JOD] 9,778,210.00		[$JOD] 9,683,210.00		[$JOD] 9,762,125.00		[$JOD] 9,667,125.00		[$JOD] 51,420,395.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 500,000.00





































































































































































































































































































































































Component 3_المكون 3



				Priority domain 1: Early Childhood Education
المجال ذو الأولوية 1 : الطفولة المبكرة

				Component 3: Policies and System Strengthening
المكوّن 3:  السياسات وتعزيز النظام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOR)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 60,672.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 200,672.00

				دعم النمو العاطفي والاجتماعي والإرشاد 		مراجعة مسودة الاطار الوطني للتعلم الاجتماعي و الانفعالي تجريبه و تنقيحة		Review, pilot and revise the draft national framework for social and emotional learning.		Support socio-emotional growth and guidance						تشكيل فريق عمل من الوزارة يضم الجهات المعنية بحسب مسؤوليتها في الإشراف والتوجيه والتطوير

مراجعة المسودة الحالية للإطار الوطني للتعلم الاجتماعي الانفعالي

تقديم الملاحظات الفنية والتوصيات لتطوير المسودة تمهيدا لاعتمادها من قبل وزارة التربية والتعليم		Forming a working group from the ministry that includes the relevant authorities according to their responsibilities in supervision, guidance, and development.

Reviewing the current draft of the national framework for social and emotional learning.

Providing technical observations and recommendations for developing the draft in preparation for its approval by the Ministry of Education.		التكلفة الإجمالية: 8000 دولار في عام 2026.		total cost : 8000 dollar in 2026. 		1																مبلغ مقطوع (قد يحتاج سعر التحويل من الدولار الأمريكي إلى الدينار الأردني إلى مراجعة في عام 2026). المرجع هو 8 آلاف دولار أمريكي في عام 2026)		Lumpsum  (the conversion rate from USD to JOD might need revision in 2026). The reference is 8k USD in 2026)		[$JOD] 5,672.00				[$JOD] 5,672.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 95,672		R

						رفع كفاءة جميع المعلمين بشكل متدرج في دعم النمو العاطفي والاجتماعي		Gradual raising the efficiency of all teachers in supporting emotional and social growth				التعليم - التدريب		Education - Training		عقد ورش تدريبية عملية للمعلمين حول استراتيجيات دعم النمو العاطفي والاجتماعي للأطفال، مع تطبيق أنشطة نموذجية ومتابعة الأداء داخل الصفوف. 

مع مراعاة أنشطة للوقاية، من خلال الإرشاد وأنشطة  التوعوية بهدف حماية الطفل، من خلال الممارسات المستجيبة للمتطلبات والظروف المختلفة للأطفال و منهم الأطفال المعرضون لصدمات نفسية ( الفقدان )، مثل اللاجئين، و الأطفال المعرضون للعنف والتفكك الاسري ، أو فاقدي السند الاسري و منهم الايتام أيضا.		Conduct practical training workshops for teachers on strategies to support children's emotional and social development, with the implementation of model activities and performance monitoring within classrooms.		النشاط ينفذ لمدة 3 سنوات 2026 و 2027 و 2028
والتكلفة 30 ألف دينار لكل سنة		The activity will be implemented for a period of three years: 2026, 2027, and 2028.
The cost is 30,000 dinars per year.

		1								1		1						مبلغ مقطوع سنويًا		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						توفير معلمين مساندين لذوي الإعاقة/ التأخر النمائي والتطوري		Provide support teachers for students with disabilities / developmental delays				التعليم - التربية الخاصة		Education - Special Education		تعيين أو تخصيص معلمين مساندين مدربين لدعم الأطفال ذوي الإعاقة أو التأخر النمائي والتطوري داخل الصفوف، مع متابعة التقدم الفردي وتقديم الدعم المباشر أثناء الأنشطة التعليمية.		Appoint or assign trained support teachers to support children with disabilities or developmental delays in classrooms, monitoring individual progress and providing direct support during educational activities.																																												Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						رفع كفاءة المشرفين و المرشدين التربويين لتقديم الخدمات الإرشادية للمعلمين والأطفال واولياء الأمور		Raise counselor capacity in providing guidance services to teachers, children, and parents				إدارة التعليم ، الإشراف		Education Department - Supervision		برامج تدريبية عملية للمشرفين و  للمرشدين التربويين لتعزيز مهاراتهم المهنية، مع تقديم خدمات إرشادية مباشرة للأطفال والمعلمين وأولياء الأمور داخل المدارس		Practical training programs for educational counselors to enhance their professional skills, with direct counseling services provided to children, teachers, and parents within schools.																																												Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				اعتماد دليل التعلم الاجتماعي العاطفي المستجيب للمساواة بين الجنسين لرياض الأطفال والصفوف الثلاث الأولى.		مراجعة و تطوير الدليل بما يتوافق مع الاحتياجات و الخصائص النمائية لرياض الأطفال والصفوف الثلاث الأولى		Review and develop the guide in line with the developmental needs and characteristics of kindergartens and the first three grades.		Adopt gender-responsive socio-emotional learning guide for KG and G1,2,3		إدارة التعليم- الاشراف والتدريب		Education Department - Supervision and Training		الدليل ينبثق من الاطار الوطني للتعلم الاجتماعي الانفعالى				5,000 مبلغ مقطوع مرة واحدة في 2026		5,000 lump sum in 2026		1																 مبلغ مقطوع  		Lumpsum 		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 105,000		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تثقيف المرشدين والمعلمين حول الدليل		Guide counsellors and teachers about the guide				إدارة التعليم- الاشراف والتدريب		Education Department - Supervision and Training		تنظيم ورش تثقيفية متخصصة على محتوى الدليل، يتبعها توعية المرشدين والمعلمين على أساليب تطبيقه داخل الصفوف		Organizing specialized educational workshops on the content of the guide, followed by raising awareness among counselors and teachers on how to apply it in the classroom.		1000 معلمة و مرشد 
50 ورشة سنويا
الورشة تكلفتها 400 دينار
اجمالي التكلفة في السنة (مبلغ مقطوع) =20,000		1,000 teachers and counselors 
50 workshops per year
Workshop cost: 400 dinars
Total annual cost (lump sum) = 20,000		50								50		50		50		50		 مبلغ مقطوع لكل ورشة عمل 		Lumpsum per workshop		[$JOD] 400.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 60,672.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 200,672.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 60,672.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 200,672.00

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0.00































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 4_المكون 4  

				Priority domain 1: Early Childhood Education
المجال ذو الأولوية 1 : الطفولة المبكرة

				Component 4: Digital Transformation
المكون 4: التحوّل الرقمي



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOR)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOR 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 787,127.00		[$JOD] 1,732,127.00		[$JOD] 1,300,000.00		[$JOD] 1,025,000.00		[$JOD] 925,000.00		[$JOD] 5,769,254.00

				مراجعة التطبيقات الإلكترونية المطورة		تنظيم ورشة عمل لمراجعة تطبيقات الإلكترونية لمدة يومين		Organising a two-day workshop to review electronic applications		Review of developed electronic applications

		وزارة التربية والتعليم بالتعاون مع اللجنة الدولية للإغاثة		Ministry of Education in cooperation with the International Relief Committee		دعم تطوير موارد رقمية تفاعلية تتناسب مع خصائص الأطفال النمائية وتعزيز التعلم الاجتماعي الانفعالي مهارات القراءة تعال من خلال اللعبة التعليم المدمج تمهيدا لاستخدامها في المنصات الرسمية للوزارة

 الأطفال من عمر 5-8 سنوات الأهالي ومقدمو الرعاية بالإضافة إلى فرق الوزارة المعنية بالتعليم الرقمي والتطوير		Supporting the development of interactive digital resources that suit children's developmental characteristics and promoting social-emotional learning Reading skills Come through the game Blended Learning in preparation for use in the Ministry's official platforms

Children aged 5-8 years Parents and caregivers as well as the Ministry's Digital Education and Development teams		6000 دولار أمريكي تغطي عامي 2026 و2027

		6000 USD covering 2026, 2027		1								1								مبلغ مقطوع سنوي (قد يحتاج سعر التحويل من الدولار الأمريكي إلى الدينار الأردني إلى مراجعة على مر السنين). المرجع هو 6000 دولار أمريكي يغطي عامي 2026 و 2027.		Lumpsum per year (the conversion rate from USD to JOD might need revision over the years). The reference is 6000 USD covering 2026 and 2027		[$JOD] 2,127.00				[$JOD] 2,127.00		[$JOD] 2,127.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 4,254		R

						تقييم مدى توافق التطبيقات مع الخصائص النمائية للأطفال		Assessing the compatibility of applications with children's developmental characteristics

						تقديم الملاحظات والتوصيات الفنية للوزارة تمهيدا لاعتماد التطبيقات واستخدامها على المنصات التعليمية الرسمية		Providing technical observations and recommendations to the Ministry in preparation for the approval and use of applications on official educational platforms

				تطبيق استراتيجيات التعلّم في الصفوف الثلاثة الأولى، ( في الغرفة الصفية) بما في ذلك التعلّم من خلال اللعب واستخدام الألعاب التعليمية الإلكترونية، وذلك من خلال طرائق تدريس تراعي النوع الاجتماعي.		تطوير / إعداد دليل استراتيجيات التعلم يركز على التعلم من خلال اللعب والألعاب التعليمية الإلكترونية مع مراعاة النوع الاجتماعي.		Develop learning strategy guide focusing on gender-sensitive learning through play and educational e-games		Apply teaching strategies in G1,2,3 (in-classroom), including learning through play and the use of educational e-games, via gender-sensitive teaching methodologies		إدارة التدريب
و الشركاء 		Training Department and Partners		التأكد فيما اذا كان دليل استراتيجات التعلم معد سابقا


تطبيق استراتيجيات التعلّم في الصفوف الثلاثة الأولى (داخل الغرفة الصفية)، بما في ذلك التعلّم من خلال اللعب واستخدام الألعاب التعليمية الإلكترونية، من خلال تبنّي طرائق تدريس تراعي النوع الاجتماعي وتدعم التعليم التفاعلي والممتع للطلبة في المراحل الأساسية الأولى. يسعى النشاط إلى تحسين جودة العملية التعليمية وتنمية المهارات الأساسية عبر بيئة صفية محفزة ومشجعة على التعلم النشط.		Ensure that learning strategies have been prepared in advance


Apply learning strategies in the first three grades (within the classroom), including learning through play and the use of educational electronic games, by adopting teaching methods that take gender into account and support interactive and enjoyable education for students in the early stages. The activity seeks to improve the quality of the educational process and develop basic skills through a classroom environment that stimulates and encourages active learning.



		5 الاف مرة في 2026		5,000 times in 2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 3,905,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تدريب معلمات الصفوف الثلاثة الأولى على تطبيق طرق التدريس التفاعلية والممارسات الداعمة للتعلم المبكر.		Training G1,2,3 teachers on applying interactive teaching methods and practices that support early learning												13 الف معلم *يومين في السنة * 30 دينار  في اليوم = 780 الف سنوي		13,000 teachers * two days per year * 30 dinars per day = 780,000 per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 780,000.00				[$JOD] 780,000.00		[$JOD] 780,000.00		[$JOD] 780,000.00		[$JOD] 780,000.00		[$JOD] 780,000.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						تنفيذ الاستراتيجيات في الصفوف المستهدفة ومتابعة استخدام الألعاب التعليمية الإلكترونية.		Implement strategies in target classes/grades and monitor the use of educational e-games												بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						مراقبة تقدم الطلبة وتفاعلهم لتقييم فعالية الاستراتيجيات في تنمية المهارات الأساسية.		Monitor student progress and interaction to assess the effectiveness of strategies in developing foundational skills												بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تحليل النتائج وتقديم توصيات تحسين لتعزيز التعلم التفاعلي وتطوير الممارسات الصفية		Analyze results and provide recommendations to enhance interactive learning and develop classroom practices												بدون تكلفة ، تنفيذ سنوي		No cost, annual implementation																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				تعزيز البيئة التفاعلية وتوفير محتوى رقمي مبسط مناسب للخصائص النمائية للأطفال. 		تهيئة الغرفة الصفية بحيث تدعم الأنشطة التفاعلية الرقمية وغير الرقمية.		Setting up the classroom to support interactive digital and non-digital activities.		Enhancing the interactive environment and providing simplified digital content suitable for children's developmental characteristics.						توفيّر بيئة تعليمية محفّزة تشجّع الأطفال على التفاعل والاستكشاف، وتدمج بين التعلم الرقمي والأنشطة الصفّية بطريقة تراعي خصائصهم النمائية. إنّ توفير محتوى رقمي مبسّط ومناسب لأعمارهم يسهّل عملية التعلّم، ويجعلها أكثر جاذبية، مما يعزّز بناء المهارات الأساسية بطريقة آمنة وفعّالة.
النتيجة المتوقعة من هذا النشاط هي رفع مستوى تفاعل الأطفال داخل الغرفة الصفية، وتحسين مشاركتهم في الأنشطة التعليمية الرقمية، إضافة إلى دعم تطوّرهم اللغوي والمعرفي والاجتماعي من خلال محتوى مصمّم خصيصًا لاحتياجات مرحلة الطفولة المبكرة.		Provide a stimulating learning environment that encourages children to interact and explore, and integrates digital learning with classroom activities in a way that takes into account their developmental characteristics. Providing simplified and age-appropriate digital content facilitates the learning process, making it more engaging, promoting the building of essential skills in a safe and effective way.
The expected outcome of this activity is to raise the level of interaction of children in the classroom, improve their participation in digital educational activities, and support their linguistic, cognitive and social development through content tailored to the needs of early childhood.		وقت التنفيذ ابتداء من 2027 

غرفتان صفّيتان في كل مدرسة
تشمل:
- الغرف القائمة (إن وجدت) + الغرف المستحدثة 
-  افتراض تخطيطي: 100 مدرسة في المرحلة الأولى 
هيئة الغرفة الصفية
يشمل:
•	شاشة تفاعلية / Smart Screen
•	جهاز عرض أو لوح تفاعلي
•	سماعات آمنة للأطفال
•	أثاث داعم للتعلّم التفاعلي
التكلفة التقديرية:
•	3000 دينار لكل غرفة
•	2 غرف × 100 مدرسة = 200 غرفة  الإجمالي: 600,000 دينار (2027–2028)
•	والتوسع حسب الحاجة		Implementation time as of 2027 

Two classrooms in each school
Includes:
- Existing rooms (if applicable) + new rooms 
- Schematic assumption: 100 schools in the first phase 
Classroom Authority
Includes:
• Interactive Screen/Smart Screen
• Interactive projector or whiteboard
• Child-safe headphones
• Supportive furniture for interactive learning
Estimated cost:
• JOD 3000 per room
• 2 rooms × 100 schools = 200 rooms Total: JOD 600,000 (2027–2028)
• Expand as needed										1		1						مبلغ مقطوع		lumpsum		[$JOD] 300,000.00				[$JOD] 0.00		[$JOD] 300,000.00		[$JOD] 300,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,200,000.00		C

						تصميم أو اختيار محتوى رقمي مبسّط يتناسب مع مراحل النمو المختلفة للأطفال.		Design or choose simplified digital content that suits the different developmental stages of children.				شراكة بين:
-	ادارة مركز الملكة رانيا
-	المركز الوطني للمناهج
-	شركة محتوى رقمي تعليمية من القطاع الخاص
-	وزارة الاقتصاد الرقمي والريادة
-	أدارة المناهج والكتب 
-	ادارة التدريب
-	ادارة التعليم العام
-	اليونيسيف؟؟؟		Partnership between:
- Management of the Queen Rania Center
- National Curriculum Center
- A private educational digital content company
- Ministry of Digital Economy and Entrepreneurship
- Curriculum and Books Management 
- Training Management
- Department of Public Education
- UNICEF?						الآلية: تطوير محتوى وطني موحّد 

التكلفة التقديرية:
•	تطوير المحتوى: 120,000 دينار اردني
•	الورش لبناء القدرات: 30,000 دينار اردني
الإجمالي: 150,000 دينار اردني (2027)
		Mechanism: Developing a unified national content 

Estimated cost:
• Content Development: JOD 120,000
• Capacity Building Workshops: JOD 30,000
Total: 150,000 Jordanian Dinar (2027)
										1								مبلغ مقطوع		lumpsum		[$JOD] 150,000.00				[$JOD] 0.00		[$JOD] 150,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						استخدام أدوات وتقنيات تعليمية تشجّع على التفاعل والمشاركة.		Use educational tools and techniques that encourage interaction and engagement.												•	أجهزة لوحية (Tablets) مشتركة
•	اتصال بالانترنت
•	شاشة تفاعلية / Smart Screen
•	تطبيقات تعليمية مرخّصة من الوزارة
•	أدوات STEM مبسطة
التكلفة: 2000 دينار لكل غرفة عدد الغرف 200 غرفة		• Shared Tablets
• Internet connection
• Interactive Screen/Smart Screen
• Educational applications licensed by the Ministry
• Simplified STEM tools
Cost: 2000 JOD per room 200 rooms										1								مبلغ مقطوع		lumpsum		[$JOD] 400,000.00				[$JOD] 0.00		[$JOD] 400,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تدريب المعلّمات على دمج المحتوى الرقمي بطرق تربوية فعّالة.		Training female teachers to integrate digital content in effective pedagogical ways.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department						ليس تدريبًا مستقلًا
يدمج ضمن حزمة بناء القدرات (النشاط الثاني)
  ويمكن تكراره للمعلمين الجدد والتنفيذ من خلال منصة تدريب المعلمين		Not independent training
Integrated into the Capacity Building Package (Activity II)
  It can be replicated for new teachers and implementation through the teacher training platform																		التكلفة مشمولة في النشاط رقم 2 في هذا المكون		Cost included in activity number 2 in this component						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						متابعة استجابة الأطفال للمحتوى وتطويره بناءً على التغذية الراجعة.		Monitor children's response to content and develop it based on feedback.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department						•	أدوات ملاحظة صفية
•	استبانات رقمية
•	تقارير نصف سنوية
التكلفة التقديرية:
  50,000 دينار (2029–2030)
		• Classroom Observation Tools
• Digital Questionnaires
• Semi-annual reports
Estimated cost:
  50,000 IQD (2029–2030)
														1		1		مبلغ مقطوع		lumpsum		[$JOD] 25,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 25,000.00		[$JOD] 25,000.00

				بناء قدرات ومهارات معلمات ومشرفات الطفولة المبكرة في التوظيف الآمن والفعال للتكنولوجيا واستخدام أدوات الذكاء الاصطناعي 		تقديم تدريبات مهنية حول استخدام الأدوات الرقمية والذكاء الاصطناعي في التعليم.		Provide professional training on the use of digital tools and artificial intelligence in education.		Building the capacities and skills of early childhood teachers and supervisors in the safe and effective use of technology and the use of artificial intelligence tools		إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department		تمكين المعلمات والمشرفات من توظيف التكنولوجيا الحديثة وأدوات الذكاء الاصطناعي في العملية التعليمية بطريقة فعّالة وآمنة، مما يرفع جودة التعليم المقدّم للأطفال في مرحلة الطفولة المبكرة. كما يساهم هذا النشاط في تعزيز جاهزية الكادر التربوي للتعامل مع أدوات رقمية متجددة، وتحسين قدرتهن على تصميم أنشطة تعليمية مبتكرة تواكب التطور التكنولوجي.
النتيجة المتوقعة من هذا النشاط هي زيادة كفاءة المعلمات والمشرفات في استخدام التكنولوجيا التعليمية، وتطوير مهاراتهن في دمج الذكاء الاصطناعي في التخطيط والتدريس والتقويم، مما ينعكس إيجابًا على جودة التعلّم داخل البيئة الصفية .		Enabling teachers and supervisors to employ modern technology and artificial intelligence tools in the educational process in an effective and safe manner, raising the quality of education provided to children in early childhood. This activity also contributes to enhancing the readiness of the educational staff to deal with renewable digital tools, and improving their ability to design innovative educational activities that keep pace with technological development.
The expected result of this activity is to increase the efficiency of teachers and supervisors in the use of educational technology, and to develop their skills in integrating artificial intelligence in planning, teaching, and evaluation, which reflects positively on the quality of learning within the classroom environment.		ينصح بدمج البرامج والتنسيق مع ادارة التدريب لاعداد حقيبة تدريبية 

عدد الورش الرئيسية مرتان كل سنة دراسية  ابتداء من 2027

الفئة المستهدفة   
•	1,000 معلمة
•	 200  مشرفة
 

مكونات البرنامج
1.	استخدام الأدوات الرقمية
2.	دمج الذكاء الاصطناعي في التخطيط
3.	تصميم موارد رقمية
4.	تحليل بيانات تقدّم الأطفال
5.	دعم فني وتربوي مستمر

آلية التنفيذ
•	تدريب حضوري + إلكتروني (Blended)
•	4 أيام تدريبية / مجموعة
•	20 متدربة / مجموعة

التكلفة التقديرية
•	تصميم البرنامج: 70,000
•	تنفيذ التدريب: 180,000 
•	منصة ودعم فني (3 سنوات): 50,000
 الإجمالي: 300,000 دينار (2027–2029)		It is advisable to integrate programs and coordinate with the training department to prepare a training kit 

Number of main workshops twice per academic year starting from 2027

Target Audience   
• 1,000 parameters
• 200 supervisors
 
Software Components
1. Use digital tools
2. Integrate AI into Planning
3. Digital resource design
4. Analyze children's progress data
5. Continuous technical and educational support

Implementation Mechanism
• Face-to-face + e-training (Blended)
• 4 Training Days/Group
• 20 trainees/group

Estimated cost
• Program Design: 70,000
• Training Implemented: 180,000 
• Platform & Technical Support (3 years): 50,000
 Total: 300,000 JOD (2027–2029)										1		1		1				مبلغ مقطوع		lumpsum		[$JOD] 100,000.00				[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 0.00		[$JOD] 300,000.00		R

						تعريف المعلمات بطرق دمج التكنولوجيا في تخطيط الدروس والأنشطة الصفّية.		Introducing female teachers to ways to integrate technology into lesson planning and classroom activities.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department

						تدريبهن على تصميم موارد وأنشطة تعليمية رقمية مناسبة لخصائص الأطفال النمائية.		Train them to design digital learning resources and activities that are appropriate for children's developmental characteristics.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department

						بناء مهارات تحليل البيانات الصفّية والاستفادة من أدوات الذكاء الاصطناعي في متابعة تقدّم الأطفال.		Build classroom data analysis skills and leverage AI tools to track children's progress.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department

						توفير دعم فني وتربوي مستمر لتعزيز الممارسة الفعّالة داخل الغرفة الصفية.		Providing ongoing technical and pedagogical support to promote effective practice within the classroom.				إدارة التدريب والاشراف التربوي		Educational Training and Supervision Department

				رفع وعي أولياء الأمور بالاستخدام الآمن والفعّال ومراعي للدمج للأدوات الرقمية المناسبة لأعمار الأطفال، وتعزيز فهمهم لكيفية تجنّب الصور النمطية والعنف القائم على النوع الاجتماعي عند استخدام التكنولوجيا من قبل الطلبة		تعريف أولياء الأمور بمبادئ الاستخدام الآمن والواعي للتكنولوجيا.		Introduce parents to the principles of safe and conscious use of technology.		Raise parents' awareness of the safe, effective and inclusive use of age-appropriate digital tools, and enhance their understanding of how to avoid stereotypes and gender-based violence when using technology by students						رفع وعي أولياء الأمور بكيفية استخدام الأدوات الرقمية المناسبة لأعمار أطفالهم بطريقة آمنة وفعّالة. كما يساعدهم على التعرّف إلى مخاطر الصور النمطية والعنف القائم على النوع الاجتماعي، وكيفية تجنّبها عند استخدام التكنولوجيا. يُعد هذا النشاط مهمًا لأنه يدعم دور الأسرة في حماية الأطفال وتعزيز تجاربهم الرقمية الإيجابية.		Raise parents' awareness of how to use age-appropriate digital tools for their children in a safe and effective way. It also helps them recognize the dangers of stereotypes and gender-based violence, and how to avoid them when using technology. This activity is important because it supports the role of the family in protecting children and promoting their positive digital experiences.		ينصح بالدمج 

آلية التنفيذ
•	ورش توعوية
•	مجموعات تركيز
•	فيديوهات قصيرة
•	كتيبات رقمية
•	حملات عبر المدارس
•	استخدام منصات التواصل الاجتماعي للوزارة من خلال مديرية الاعلام التربوي

عدد الورش
•	2  ورشة / مدرسة / سنة
•	100  مدرسة
  200 ورشة سنويًا
عدد المستهدفين
•	25  ولي أمر / ورشة
  5,000 مستفيد سنويًا
بدء التنفيذ
•	من عام 2028
التكلفة التقديرية السنوية
•	الورش: 80,000
•	المواد الرقمية: 40,000		Merge is recommended 

Implementation Mechanism
• Awareness Workshops
• Focus Groups
• Short videos
• Digital brochures
• Campaigns across schools
• Using the Ministry's social media platforms through the Directorate of Educational Media

Number of Workshops
• 2 workshops/school/year
• 100 schools
  200 workshops per year
Number of Targets
• 25 Parents/Workshop
  5,000 beneficiaries per year
Implementation
• From 2028
Estimated annual cost
• Workshops: 80,000
• Digital Materials: 40,000												1		1		1		مبلغ مقطوع سنوي


		lumpsum per year		[$JOD] 120,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 360,000.00		R

						توضيح كيفية اختيار أدوات رقمية مناسبة للفئة العمرية في مرحلة الطفولة المبكرة.		Explain how to choose appropriate digital tools for the early childhood age group.

						رفع الوعي بمخاطر الصور النمطية والعنف القائم على النوع الاجتماعي المرتبط بالمحتوى الرقمي.		Raise awareness of the dangers of stereotypes and gender-based violence associated with digital content.

						تقديم إرشادات عملية لمراقبة استخدام الأطفال للتقنيات بطريقة إيجابية ومساندة.		Provide practical guidance to monitor children's use of technologies in a positive and supportive manner.

						توجيه الأهل إلى كيفية توظيف التكنولوجيا لتعزيز التعلّم دون الإضرار بالسلامة النفسية أو السلوكية للأطفال.		Guiding parents on how to use technology to enhance learning without harming children's psychological or behavioral well-being.



																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 787,127.00		[$JOD] 1,732,127.00		[$JOD] 1,300,000.00		[$JOD] 1,025,000.00		[$JOD] 925,000.00		[$JOD] 5,769,254.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 787,127.00		[$JOD] 882,127.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 900,000.00		[$JOD] 4,569,254.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 0.00		[$JOD] 850,000.00		[$JOD] 300,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 1,200,000.00













































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Consolidated_costs

						Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


				Component 1:Sustainable access
المكون 1: الوصول المستدام		306,537,774		275,998,402		218,622,847		184,510,349		155,976,123		1,141,645,494

				Component 2:Quality
المكون 2: الجودة		10,007,400		10,625,500		10,124,000		9,279,000		9,200,500		49,236,400

				Component 3: Policies and System Strengthening
المكوّن 3: السياسات وتعزيز النظام		7,396,000		6,816,000		6,816,000		6,816,000		6,816,000		34,660,000

				Component 4:Digital Transformation
المكوّن 4: التحوّل الرقمي		69,256,800		67,976,800		67,960,600		7,960,600		5,073,100		218,227,900

				Total 		393,197,974		361,416,702		303,523,447		208,565,949		177,065,723		1,443,769,794

						2026		2027		2028		2029		2030		Total

				Domain 2: Basic and SE

				Current		44,617,200		46,926,700		48,124,466		48,175,699		49,128,123		236,972,187

				Capital		348,580,774		314,490,002		255,398,981		160,390,250		127,937,600		1,206,797,607

				Current		44,617,200		46,926,700		48,124,466		48,175,699		49,128,123		236,972,187

				Gross salaries (new recrutments)		26,928,000		28,130,400		29,512,800		29,919,600		30,373,200		144,864,000

				Other recurrent		17,689,200		18,796,300		18,611,666		18,256,099		18,754,923		92,108,187





Component 1_المكون 1

				Priority domain 2: Basic and Secondary education
المجال ذو الأولوية 2 : التعليم الأساسي والثانوي

				Component 1:Sustainable access
المكون 1: الوصول المستدام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 306,537,773.67		[$JOD] 275,998,402.33		[$JOD] 218,622,847.00		[$JOD] 184,510,348.50		[$JOD] 155,976,122.63		[$JOD] 1,141,645,494.13

				النشاط الرئيسي 1.1.1: بناء وتوسيع المدارس بحسب الكثافة السكانية واحتياجات المناطق والمخاطر الطبيعية المحتملة، مع التركيز على ضمان الوصول العادل، بغض النظر عن الجنس أو الجنسية أو الإعاقة أو أي عامل آخر من عوامل الضعف الاجتماعي.		النشاط الفرعي 1.1.1.2: توفير قطع أراضي (تخصيص أو استملاك) في المناطق ذات الاحتياج، وتأكيد مدى ملاءمتها الفنية.		Sub-activity 1.1.1.2: Provision of plots (allocation or acquisition) in areas of need, and assurance of their technical suitability.		Main Activity 1.1.1: Build and expand schools according to population density, area needs and potential natural hazards, with a focus on ensuring equitable access, regardless of gender, nationality, disability, or any other factor of social vulnerability.		إدارة الأبنية والمشاريع الدولية		International Building & Projects Management		يعتمد قسم الاستملاك نموذج (تقرير كشف وتقييم لقطعة الأرض من الناحية الفنية)، حيث يتم تعبئته من خلال أقسام الأبنية في مديريات التربية والتعليم. حيث يتضمن التقرير كامل التفاصيل الفنية لقطعة الأرض وبناءً عليه تتخذ إدارة الأبنية القرار الفني باعتماد قطع الأراضي المملوكة لوزارة التربية والتعليم والمرشحة للمشاريع أو السير بإجراءات تخصيص قطع أراضي من خزينة المملكة الأردنية الهاشمية أو استملاك قطع في المناطق ذات الاحتياج.		The Expropriation Department adopts a form (Survey and Evaluation Report for the Plots of Land from a Technical Point of View), as it is filled through the Buildings Departments in the Directorates of Education. The report includes all the technical details of the plot of land, and accordingly, the Buildings Department takes the technical decision to approve the plots owned by the Ministry of Education and nominated for projects, or proceed with the procedures of allocating plots of land from the treasury of the Hashemite Kingdom of Jordan, or to acquire plots in areas with need.		تخصيص 10 قطع سنويا (بدون تكلفة من اراضي حكومية يتم تخصيصها لوزارة التربية و التعليم)
واستملاك 5 قطع اراضي سنويا بكلفة 5 مليون دينار (المرصود له في عام 2026 بواقع 2.5 مليون دينار فقط)		Allocation of 10 plots per year (at no cost from government lands allocated to the Ministry of Education)
The acquisition of 5 plots of land annually at a cost of 5 million dinars (allocated in 2026 at a cost of only 2.5 million dinars)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000,000.00				[$JOD] 5,000,000.00		[$JOD] 5,000,000.00		[$JOD] 5,000,000.00		[$JOD] 5,000,000.00		[$JOD] 5,000,000.00		[$JOD] 735,624,057.00		C		Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						النشاط الفرعي 1.1.1.3: إنشاء أبنية مدرسية جديدة وفق الكود المعتمد أو عمل إضافات (غرف صفية، متطلبات تربوية وتقنية، مرافق ووحدات صحية WASH، مشاغل مهنية) لمدارس قائمة في المناطق ذات الأولوية (فنيًا وتربويًا)، وتلبية احتياجات النظافة الشخصية للفتيات وبشكل عام للأطفال ذوي الإعاقة.		Sub-Activity 1.1.1.3: Establishment of new school buildings in accordance with the approved code or additions (classrooms, educational and technical requirements, WASH health facilities and units, vocational workshops) of existing schools in priority areas (technically and educationally), and meeting the personal hygiene needs of girls and children with disabilities in general.				إدارة الأبنية والمشاريع الدولية		International Building & Projects Management		إنشاء أبنية مدرسية جديدة أو عمل إضافات (غرف صفية، متطلبات تربوية وتقنية، مرافق ووحدات صحية) لمدارس قائمة في المناطق ذات الأولوية (فنيًا وتربويًا)، وتأكيد توفر المخصصات المالية (منح، قروض، موازنة وزارة، شراكة بين القطاعين العام والخاص، ديوان ملكي) بما يتوافق مع كودة الأبنية المدرسية للتعليم الدامج		Constructing new school buildings or making additions (classrooms, educational and technical requirements, facilities and health units) for existing schools in priority areas (technically and educationally), and confirming the availability of financial allocations (grants, loans, ministry budget, public-private partnership, royal court) in accordance with the School Buildings Code for Inclusive Education		مشاريع الوزارة: 

انشاء مدارس : 20 نواة مدرسة جديدة ، الكلفة الافرادية 500 الف دينار اردني
الكلفة الاجمالية= 20*500 الف= 10 مليون دينار

+ 30 مشروع اضافات صفية كلفتهم الاجمالية 10 مليون دينار سنوي		The Ministry's Projects: 

Establishment of schools: 20 new school cores, the individual cost is 500 thousand Jordanian dinars
Total Cost = 20*500 Thousand = 10 Million Dinars

+ 30 class additions projects with a total cost of 10 million dinars annually		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 20,000,000.00				[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

																				المشاريع الاخرى (التي تضمن مشاريع المانحين):
في  2026 : 
 1) عطاءات الاستكمال:  3 مدارس *متوسط  1 مليون دينار= 3 مليون دينار اردني
2) المسؤولية المجتمعية: استلام  36 مدرسة = 36* متوسط كلفة المدرسة البريكاست مليون و 800 الف دينار اردني = 64800000 دينار اردني
3) الديوان الملكي :  استلام 9 مدارس * متوسط  3 مليون دينار = 27 مليون دينار
4) بنك الاعمار الالماني KFW : استلام 6 مدارس : 5 مدارس اللاتي تم بدء انشاءهم في 2025 من للقرضين التابعين لبرنامج دعم قطاع التعليم في الأردن - بناء المدارس (المرحلة الأولى و الثانية) (اللذان يهادفان لانشاء 15 مدرسة جديدة و 10 اضافات صفية بحلول 2029) = 8,470,000 دينار اردني + 1 مدرسة من المنحة المخصصة لبناء المدارس (المرحلتان الأولى والثانية)= 3080000 دينار اردني
+ المصاريف السنوية الخاصة بمنحة بناء المدارس  مع أثاث (المرحلتان الثالثة والرابعة (تمويل الإتحاد الأوروبي)) = 8,341,667 دينار اردني 
+ جزء الدعم الفني (Accompanying Measure ) من قرض بناء المدارس  =  1,240,750 دينار اردني
5) الصندوق السعودي: استلام 13 مدرسة (تضمن اضافات صفية لرياض الاطفال)، اجمالي الكلفة المفدرة= 21,457,176  دينار اردني
6) الصندوق الكويتي: استلام 5 مدرسة : مدرسة من قرض البنية التحتية للتعليم / المرحلة الثانية ، اجمالي الكلفة المفدرة = 1000000  دينار اردني 
+ 4 مدارس من قرض بناء مدارس (الصندوق الكويتي 2) : (اجمالي المبلغ المتبقي في القرض =13,186,880 دينار أردني) من المقدر صرف ما يعادل 30٪ من المبلغ المتبقي =  3956064  دينار اردني
7) الحكومة الامريكية: المرحلة  الثانية من مشروع ال ISP :  استلام  10 مدارس  (بدون اثاث)   = 43,721,666.67 دينار أردني

في 2027 :
 1) المسؤولية المجتمعية: استلام  34 مدرسة = 34* متوسط كلفة المدرسة البريكاست مليون و 800 الف دينار اردني = 61200000 دينار اردني
 2)  الديوان الملكي :  استلام 4 مدارس  * متوسط  3 مليون دينار = 12 مليون دينار
 3) بنك الاعمار الالماني KFW :  استلام 7 مدارس مع أثاث (ضمن المشروع الذى ىهدف لتغطية على الاقل 195 شعبة بما فيهم 21 شعبة رياض اطفال) الخاصة بمنحة بناء المدارس (المرحلتان الثالثة والرابعة (تمويل الإتحاد الأوروبي))، المصاريف السنوية مقدرة ب = 8,341,667 دينار اردني 
+ جزء الدعم الفني (Accompanying Measure ) من قرض بناء المدارس  =  1,240,750 دينار اردني
+تكاليف الانشاء الخاصة بالقرضين التابعين لبرنامج دعم قطاع التعليم في الأردن - بناء المدارس مع أثاث (المرحلة الأولى و الثانية)،  (اللذان يهادفان لانشاء 15 مدرسة جديدة و 10 اضافات صفية بحلول 2029) = 22,330,000  دينار اردني
4) الصندوق الكويتي : من المتوقع استلام 5 مدارس من قرض بناء مدارس (الصندوق الكويتي 2) ، ما يعادل 40٪ من المبلغ المتبقي =  5,274,752 دينار أردني 
5) الحكومة الامريكية: المرحلة  الثالثة من مشروع ال ISP :  استلام  8 مدارس  (بدون اثاث)   =34,977,333.33  دينار أردني 


في 2028 : 
 1) بنك الاعمار الالماني KFW : المصاريف السنوية ضمن المشروع الذى يهدف لتغطية على الاقل 195 شعبة بما فيهم 21 شعبة رياض اطفال، والخاصة بمنحة بناء المدارس مع أثاث (المرحلتان الثالثة والرابعة (تمويل الإتحاد الأوروبي)،  مقدرة ب = 8,341,667 دينار اردني 
+ جزء الدعم الفني (Accompanying Measure ) من قرض بناء المدارس  =  1,240,750 دينار اردني
+ استلام 13 مدارس مع أثاث:  تكاليف الانشاء الخاصة بالقرضين التابعين لبرنامج دعم قطاع التعليم في الأردن - بناء المدارس (المرحلة الأولى و الثانية)،  (اللذان يهادفان لانشاء 15 مدرسة جديدة و 10 اضافات صفية بحلول 2029) = 22,330,000  دينار اردني
2) الصندوق الكويتي : من المتوقع استلام 3 مدارس من قرض بناء مدارس (الصندوق الكويتي 2) ، ما يعادل 30٪ من المبلغ المتبقي =  3,956,064 دينار أردني 
3) الحكومة الامريكية: المرحلة  الثالثة من مشروع ال ISP :  استلام  6 مدارس  (بدون اثاث)   =26,233,000.00  دينار أردني 
4) 8 مدارس شراكة بين القطاع العام و الخاص * 3 مليون = 24 مليون

في 2029: 
1) بنك الاعمار الالماني KFW :جزء الدعم الفني (Accompanying Measure ) من قرض بناء المدارس  =  1,240,750 دينار اردني
+ استلام 12 مدارس مع أثاث:  تكاليف الانشاء الخاصة بالقرضين التابعين لبرنامج دعم قطاع التعليم في الأردن - بناء المدارس (المرحلة الأولى و الثانية)،  (اللذان يهادفان لانشاء 15 مدرسة جديدة و 10 اضافات صفية بحلول 2029) = 22,330,000  دينار اردني
2) 9 مدارس شراكة بين القطاع العام و الخاص * 3 مليون  = 27 مليون دينار 		Other projects (including donor projects):
In 2026:
1) Completion tenders: 3 schools * average of 1 million dinars = 3 million Jordanian dinars
2) Social responsibility: Delivery of 36 schools = 36* average cost of a school (1.8 million Jordanian dinars) = 64,800,000 Jordanian dinars
3) Royal Court: Delivery of 9 schools * average cost of 3 million dinars = 27 million dinars
4) German Development Bank KFW: Receipt of 6 schools: 5 schools that began construction in 2025 from two loans affiliated with the Jordan Education Sector Support Programme - School Construction (Phases I and II) (which aim to build 15 new schools and 10 additional classrooms by 2029) = 8,470,000 Jordanian dinars + 1 school from the grant allocated for school construction (phases one and two) = 3,080,000 Jordanian dinars
+ Annual expenses related to the grant for school construction  with furniture (phases three and four (European Union funding)) = 8,341,667 Jordanian dinars 
+ Technical support portion (Accompanying Measure) of the school construction loan  =  1,240,750 Jordanian dinars
5) Saudi Fund: Delivery of 13 schools (including additional kindergarten classrooms), total cost = 21,457,176 Jordanian dinars
6) Kuwait Fund: Delivery of 5 schools: one school from the Education Infrastructure Loan/Phase II, total cost = 1,000,000 Jordanian dinars 
+ 4 schools from the School Construction Loan (Kuwait Fund 2): (total amount remaining on the loan = 13,186,880 Jordanian dinars) An estimated 30% of the remaining amount will be disbursed = 3,956,064 Jordanian dinars
7) US Government: Phase 2 of the ISP project: Receipt of 10 schools (without furniture) = 43,721,666.67 Jordanian dinars

In 2027:
 1) Social responsibility: Receipt of 34 schools = 34* average cost of a school, 1.8 million Jordanian dinars = 61,200,000 Jordanian dinars
 2) Royal Court: Receipt of 4 schools * average 3 million dinars = 12 million dinars
 3) German Development Bank KFW: Receipt of 7 schools with furniture (within the project that aims to cover at least 195 divisions, including 21 kindergartens) related to the school construction grant (phases three and four (European Union funding)), Annual expenses estimated at = 8,341,667 Jordanian dinars 
+ Technical support component (Accompanying Measure) of the school construction loan = 1,240,750 Jordanian dinars
+ Construction costs for the two loans under the Jordan Education Sector Support Programme - School Construction with Furniture (Phases I and II),  (which aim to build 15 new schools and 10 classroom additions by 2029) = 22,330,000  Jordanian dinars
4) Kuwait Fund: Five schools are expected to be received from the school construction loan (Kuwait Fund 2), equivalent to 40% of the remaining amount = 5,274,752 Jordanian dinars 
5) US Government: Phase 3 of the ISP project: receipt of 8 schools (without furniture) = 34,977,333.33 Jordanian dinars 


In 2028: 
 1) German Reconstruction Bank (KFW): Annual expenses within the project, which aims to cover at least 195 branches, including 21 kindergartens, and the grant for the construction of schools with furniture (phases three and four (European Union funding)),  estimated at = 8,341,667 Jordanian dinars 
+ Technical support (Accompanying Measure) from the school construction loan  =  1,240,750 Jordanian dinars
+ Receipt of 13 schools with furniture:  Construction costs for the two loans under the Jordan Education Sector Support Programme - School Construction (Phases I and II),  (which aim to build 15 new schools and 10 classroom extensions by 2029) = 22,330,000  Jordanian dinars
2) Kuwait Fund: Three schools are expected to be received from the school construction loan (Kuwait Fund 2), equivalent to 30% of the remaining amount = 3,956,064 Jordanian dinars 
3) US Government: Phase 3 of the ISP project: receipt of 6 schools (without furniture) = 26,233,000.00 Jordanian dinars 
4) 8 schools partnership between the public and private sectors * 3 million = 24 million

In 2029: 
1) German Reconstruction Bank KFW: Technical support part (Accompanying Measure) of the school construction loan = 1,240,750 Jordanian dinars
+ Receipt of 12 schools with furniture:  Construction costs for the two loans under the Jordan Education Sector Support Programme - School Construction (Phases I and II),  (which aim to build 15 new schools and 10 classroom extensions by 2029) = 22,330,000  Jordanian dinars
2) 9 public-private partnership schools * 3 million = 27 million dinars																		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 184,067,324		[$JOD] 145,364,502.33		[$JOD] 86,101,481.00		[$JOD] 50,570,750.00		[$JOD] 20,500,000.00								Development partners 
شركاء التنمية

						النشاط الفرعي 1.1.1.4: إجراء الصيانة اللازمة للمباني القائمة والمرافق والوحدات الصحية WASH، والتأكد من جاهزية المدارس ومراكز التعليم غير النظامي في المخيمات والمحافظات. (وتلبية احتياجات النظافة الشخصية للفتيات وبشكل عام للأطفال ذوي الإعاقة.)		Sub-activity 4.1.1.1: Perform the necessary maintenance of existing buildings, facilities and WASH health units, and ensure the readiness of schools and non-formal education centers in camps and governorates. (And meet the personal hygiene needs of girls and children with disabilities in general.)				إدارة الأبنية والمشاريع الدولية		International Building & Projects Management		إجراء الصيانة اللازمة للمباني القائمة والمرافق والوحدات الصحية، والتأكد من جاهزية المدارس ومراكز التعليم غير النظامي في المخيمات والمحافظات.		Perform the necessary maintenance of existing buildings, facilities and health units, and ensure the readiness of schools and non-formal education centers in the camps and governorates.		صيانة 800  مدرسة سنويا (اعمال الصيانة الثقيلة و الخفيفة) .
مبلغ مقطوع لكل مدرسة اكاديميىة =25 الف دينار

الكلفة السنوية:
للمدارس الاساسية و الثانوية :20 مليون دينار

(ماعدا المهني)
 		Maintenance of 800 schools annually (heavy and light maintenance works).
A lump sum for each academic school = 25 thousand dinars

Annual Cost:
For primary and secondary schools: 20 million dinars

(Except Professional)
		800								800		800		800		800		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 25,000.00				[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00		[$JOD] 20,000,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						توفير أجهزة و معدات تعليميىة للمدارس الأساسية و الثانوي		Providing educational devices and equipment for primary and secondary schools												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)																		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 4,110,000.00		[$JOD] 4,490,000.00		[$JOD] 4,640,000.00		[$JOD] 5,140,000.00		[$JOD] 5,640,000.00

				النشاط الرئيسي 1.3.1: تعزيز الشراكات بين المؤسسات التعليمية والمجتمعات والمجالس المحلية والقطاع الخاص لدعم البيئة التعليمية.		النشاط الفرعي 1.3.1.1: تطوير نظام النقل المدرسي الحكومي بالشراكة بين القطاعين العام والخاص (مشروع تجريبي أولي) بما يراعي ذوي الإعاقة والنوع الاجتماعي والثقافة المحلية		Sub-Activity 1.3.1.1: Development of a public-private partnership (pilot project) with people with disabilities, gender and local culture in mind		Main Activity 1.3.1: Strengthening partnerships between educational institutions, communities, local councils and the private sector to support the educational environment.		التعليم العام + الاشراف والتدريب+ النشاطات 		General Education + Supervision and Training + Activities		مراجعة الوصف والاختصاصات للبرنامج 
تحديد الفئات المستهدفة 
احتساب التكاليف السنوية 

من سمية		Review the description and terms of reference for the program 
Identifying the target groups 
Calculating Annual Costs 

From Somaya		سوف يبدأ النشاط في الربع الثالث من 2026 ، حيث يشمل المشروع 6000 طالب بكلفة 27.5 لكل طالب شهري = 27.5*6000* 9 شهور=  1.485.000 دينار سنويا		The activity will start in the third quarter of 2026, where the project includes 6000 students at a cost of 27.5 per student per month = 27.5 * 6000 * 9 months = 1,485,000 dinars per year				1						1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 1,485,000.00				[$JOD] 1,485,000.00		[$JOD] 1,485,000.00		[$JOD] 1,485,000.00		[$JOD] 1,485,000.00		[$JOD] 1,485,000.00		[$JOD] 7,425,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.3.1.2: عقد شراكات مع الجامعات لتطوير برامج تدريبية في مجال التربية الخاصة والاستفادة من مساقات التدريب الميداني.		Sub-activity 1.3.1.2: Partnering with universities to develop special education training programs and benefit from field training courses.				التعليم العام + الاشراف والتدريب+ النشاطات 		General Education + Supervision and Training + Activities		الترتيب و التنسيق مع الجامعات لتضمين مساقات تتعلق بالتعليم الدامج (قبل الخدمة و اثناء الخدمة) للتعامل مع الطلاب ذوي الاعاقة في الغرفة الصفية.

بدون كلفة		Arranging and coordinating with universities to include courses related to inclusive education (pre-service and in-service) to deal with students with disabilities in the classroom.

No Cost																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 1.3.4:
تعزيز إشراك المجتمع المحلي وأولياء الأمور في تحسين مخرجات التعليم.		النشاط الفرعي 1.3.4.1: تفعيل دور مجالس أولياء الأمور لتضم ممثلين من أسر الطلبة ذوي الإعاقة للمشاركة في تطوير السياسات والتخطيط واتخاذ القرار.		Sub-Activity 1.3.4.1: Activate the role of Parent Councils to include representatives from the families of students with disabilities to participate in policy development, planning, and decision-making.		Main Activity 4.3.1:
Promote community and parent engagement in improving education outcomes.		إدارة التعليم 		Education Department						بدون تكلفة 		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 320,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.3.4.2: رفع وعي المجالس التربوية ومجالس الشبكات، بطريقة تستجيب لمنظور النوع الاجتماعي، حول أدوارهم واشكال الدعم التي يمكن تقديمها .		Sub-activity 1.3.4.2: Raise the awareness of educational councils and network councils, in a gender-responsive manner, about their roles and the forms of support that can be provided.				إدارة  الاشراف والتدريب التربوي		Educational Supervision and Training Department		تشر الوعي بادوار ومسؤوليات  المجالس لضمان عدم التقاطع مع أدوار المدارس الرسمية 		Awareness of the roles and responsibilities of councils to ensure that they do not intersect with the roles of public schools		150 دينار للمدارس المركزية و عددها 400 مدرسة = 60,000 سنويا 		150 JOD for 400 central schools = 60,000 per year		400								400		400		400		400		مبلغ مقطوع		Lumpsum 		[$JOD] 150.00				[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.3.4.3: دراسة فاعلية  المجالس التربوية ومجالس الشبكات بعد عامين من تطبيق التعليمات المحدثة		Sub-Activity 3.4.3.1: Study the Effectiveness of Educational Councils and Network Councils Two Years After the Implementation of the Updated Instructions				إدارة  الاشراف والتدريب التربوي		Educational Supervision and Training Department		اجراء دراسة تقييمية 		Conducting an evaluation study		في ال 2028، كلفة الدراسة 10,000 مرة واحدة		In 2028, the cost of studying is 10,000 once												1						مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.3.4.4: دراسة فاعلية  مجالس أولياء الأمور في مستوى المدرسة 		Sub-activity 4.4.3.1: Examining the Effectiveness of Parent Councils at the School Level				ادراة التعليم العام 		General Education Department		اجراء دراسة تقييمية 		Conducting an evaluation study		في ال 2027، كلفة الدراسة 10,000 مرة واحدة		In 2027, the cost of studying is 10,000 once										1								اللومبسوم		Lumpsum 		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 1.3.5:
رفع وعي المجتمع المحلي وأولياء الأمور لتعزيز ثقافة الالتزام بالوصول العادل لتعليم نوعي للطلبة في المجموعات الأكثر عرضة للإقصاء من التعليم		عمل حملات إعلامية على مستوى المملكة		Conducting media campaigns at the level of the Kingdom		Main Activity 5.3.1:
Raise awareness of the local community and parents to promote a culture of commitment to equitable access to quality education for students in the groups most at risk of exclusion from education										50 الف دينار في 2027		50 thousand dinars in 2027										1								مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 350,000.00		R

						عقد اجتماعات وورش توعية دورية مع المجتمع المحلي 		Holding regular meetings and awareness workshops with the local community												10 الاف سنوي من 2026		10K Annual from 2026		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00

						التنفيذ والمشاركة في مجتمعات التعلم محليا ودوليا (مؤتمرات، ندوات، الخ)		Implementation and participation in learning communities locally and internationally (conferences, seminars, etc.)												مبلغ مقطوع  50 الف دينار ابتداء من 2026 سنوي حتى 2030		A lump sum of 50 thousand dinars starting from 2026 annually until 2030		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00

				زيادة فرص وصول الطلبة ذوي الإعاقة إلى المسار العلمي تحقيقا لالتزامات الأردن للتعليم الدامج في القمة العالمية للإعاقة		توفير الأدوات والأجهزة والمعينات والوسائل التعليمية والتكنولوجيا المساندة (تزويد المدارس بأدوات التعلم والترتيبات التيسيرية والأشكال الميسرة وتوفير المعينات الطبية للطلبة من ذوي الإعاقة)		Providing tools, devices, aids, teaching aids and assistive technology (providing schools with learning tools, facilitative arrangements, facilitated formats, and providing medical aids for students with disabilities)		Increasing access for students with disabilities to the scientific track in order to achieve Jordan's commitments for inclusive education at the World Disability Summit		إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
إدارة اللوازم والتزويد
إدارة مركز الملكة رانيا
إدارة التخطيط و البحث التربوي		Education Department / Directorate of Programmes for Students with Disabilities
Supplies and Procurement Department
Queen Rania Centre						200 دينار لكل مدرسة من المدارس المستقبلة لذوي الاعاقة وعددها 1350 مدرسة  +شراء 100 سماعة بمبلغ 360 دينار لكل سماعة سنة 2026  لتصبح 160 سماعىة سنة 2030.+ 15 الف دينار معينات حركية وبصرية سنويا لجميع الطلبة		200 dinars for each of the 1350 schools receiving people with disabilities + the purchase of 100 hearing aids for 360 dinars per hearing aid in 2026 to become 160 hearing aids in 2030.+ 15 thousand dinars of motor and visual aids annually for all students		1								1		1		1		1		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 321,000.00		[$JOD] 343,000.00		[$JOD] 365,000.00		[$JOD] 387,000.00		[$JOD] 392,600.00		[$JOD] 7,273,550.00		C

						توفير الاُُثاث اللازم لتيسير حصول الطلبة ذوي الإعاقة على التعليم الجيد		Provide necessary furniture to facilitate access to quality education for students with disabilities.				إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
إدارة اللوازم والتزويد		Education Department / Directorate of Programmes for Students with Disabilities
Supplies and Procurement Department						1 مليون دينار أردني سنوياً		1M JOD each year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00

						تفعيال مسار الإحالة الوطني : تجربة إنشاء روابط للدعم مع وزارة التنمية الاجتماعية ووزارة الصحة والمنظمات غير الحكومية ومنظمات المجتمع المحلي لدعم الأطفال ذوي الإعاقة وأسرهم.		Activation of the national referral pathway  : To pilot establishment of linkages for support with MoSD, MoH, NGOs, CBOs to support children with disabilities and their families.				إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
		Education Department / Directorate of Programmes for Students with Disabilities
		إنشاء روابط للدعم مع وزارة التنمية الاجتماعية، ووزارة الصحة، والمنظمات غير الحكومية، ومنظمات المجتمع المدني لدعم الأطفال ذوي الإعاقة وأسرهم.		Establish support links with the Ministry of Social Development, the Ministry of Health, non-governmental organizations, and civil society organizations to support children with disabilities and their families.		160000 EUR  المنحة تدفع مباشرة من GIZ الى مؤسسة HI مباشرة حيث انها الجهة المنفذة ( لجنة فنية+ اجتماعات+ ورشات عمل+ مرحلة تجريبية) (131200 دينار )		160,000 EUR  The grant is paid directly by GIZ to HI, as it is the implementing agency (technical committee + meetings + workshops + pilot phase) (131,200 dinars).				1														مبلغ مقطوع		Lumpsum 		[$JOD] 131,200.00				[$JOD] 131,200.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								Development partners 
شركاء التنمية

						تجربة الحلول الرقمية لتحقيق الدمج وشراء اللوحات الذكية وغيرها من المعدات الرقمية		Pilot the digital solutions for inclusion: Procurement of smart boards and other digital equipment				أدارة التعليم العام ومركز الملكة رانيا لتكنولوجيا التعليم 		Queen Rania Center,Education Department 		يهدف المشروع إلى المساهمة في تغيير نظام التعليم في الأردن من خلال إدراج التكنولوجيا المساعدة الرقمية وأدوات إتاحة الوصول الرقمية، بما يعزز بيئة تعليمية دامجة لجميع الطلبة، لا سيما ذوي الإعاقة منهم. وسيتم اختبار وتطبيق هذه التكنولوجيا الرقمية في 24 مدرسة.		The project aims to contribute to changing the education system in Jordan by incorporating digital assistive technology and digital accessibility tools, thereby promoting an inclusive learning environment for all students, especially those with disabilities. This digital technology will be tested and implemented in 24 schools.		 407000 EUR المنحة   ( 333750 دينار) تدفع مباشرة من GIZ الى مؤسسة CBM مباشرة حيث انها الجهة المنفذة ( عمل تقييم احتياجات للمديريات الستة + عطاءات tablets and smart screens)     		 407,000 EUR grant (333,750 dinars) paid directly by GIZ to CBM as the implementing agency (needs assessment for the six directorates + tenders for tablets and smart screens).     				1														مبلغ مقطوع		Lumpsum 		[$JOD] 333,750.00				[$JOD] 333,750.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								Development partners 
شركاء التنمية

				توفير الترتيبات التيسيرية للطلبة ذوي الإعاقة 		تأمين الطلبة ذوي الإعاقة الملتحقين  ببدل المواصلات في المدارس الحكومية (تشمل جميع أنواع الإعاقة مع إعطاء الأولوية للإعاقات التي تؤثر على التنقل)		Providing students with disabilities enrolled in public schools with transportation allowances (covering all types of disabilities, with priority given to disabilities that affect mobility)		Provision of reasonable arrangements for students with disabilities		إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
إدارة اللوازم والتزويد
إدارة الشؤون المالية				ملاحظة : موائمة مع مشروع توفير المواصلات (تجربة في الجنوب و من ثم التوسع)		Note: Adaptation to the project of providing transportation (experience in the south and then expansion)		تمويل JFA (تمويل عن طريق DCU) ل1150 طالبًا، 906 ألف دينار أردني في عام 2026
+
من موازنة الوزارة ابتداء من 2027 تغطية 
 3 الاف طالب، 196 يوم دوام ، 3 دنانير في اليوم = 1764000 دينار
3557 طالب في 2028
4217 طالب قي 2029 
5000 طالب في 2030
 دفع مبلغ 3 دينار عن كل يوم دراسي وعدد الطلبة المستفيدين وعدد ايام الدوام196  يوم ليصل 5000 طالب سنة 2030 بزيادة مبلغ 294000 سنوي لنغطي مواصلات 5000 طالب
		In 2026 : JFA funding (DCU funding from JFA) for 1150 students, 906k JOD 
In 2027: From the ministry's budget starting in 2027 covering 3,000 students, 195 school days, 3 dinars per day = 1,755,000 JOD, and a 5% annual increase
In 2028 = 1,755,000 JOD + 5% = 1,842,750 JOD
In 2029 = 1934888 JOD
In 2030 = 2031632 JOD
Total = 8470269 JOD		1								1		1		1		1		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 906,000.00		[$JOD] 1,764,000.00		[$JOD] 2,091,516.00		[$JOD] 2,479,596.00		[$JOD] 2,940,000.00		[$JOD] 10,181,112.00		R				Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		And JFA funding

				دعم تعليم الطلبة ذوي الإعاقة الملتحقين بالمدارس الخاصة ومراكز وجمعيات التربية الخاصة 						Supporting the education of students with disabilities enrolled in private schools and special education centers and associations		إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
إدارة الشؤون المالية								في 2026:
عدد الطلاب في مراكز التربية الخاصة= 3  الاف طالب (400 دينار للطالب في السنة = 1.200.000 دينار)+ و 2050 طالب في المدارس الخاصة (400 دينار للطالب في السنة=  دينار 820.000)


وزيادة 5% سنويا  حتى 2030
		In 2026:
Number of students in special education centers = 3,000 students (400 dinars per student per year = 1,200,000 dinars)+ and 2,050 students in private schools (400 dinars per student per year = 820,000 dinars)

and an increase of 5% annually until 2030
		1								1		1		1		1		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 2,020,000.00		[$JOD] 2,121,000.00		[$JOD] 2,227,050.00		[$JOD] 2,338,402.50		[$JOD] 2,455,322.63		[$JOD] 11,161,775.13		R

				4.2.1 تطوير خطط تشغيلية للحد من التسرب بين الطلبة المعرضين لخطر التسرب والإقصاء من التعليم مع مراعاة الاوضاع والاحتياجات المختلفة للذكور والاناث و الأطفال ذوي الإعاقة والأطفال المهمشين الآخرين (المجموعات العشر للأطفال المعرضين للاقصاء من التعليم)		4.2.1.1: اجراء دراسة مجتمعية لتحديد اوضاع واحتياجات التسرب للذكور والاناث وحسب المناطق لاعلام السياسات وصناعة القرار		4.2.1.1: Conducting a community study to determine the dropout status and needs of males and females and by region to inform policy and decision-making		4.2.1 Develop operational plans to reduce dropout among students at risk of dropping out and excluding from education, taking into account the different situations and needs of males, females, children with disabilities and other marginalized children (the ten groups of children at risk of exclusion from education)		ادارة التعليم ادارة التخطيط والبحث التربوي		Department of Education Department of Educational Planning and Research		اعداد دراسة للوقوف على الاسباب المؤدية الى التسرب مع الاهتمام بالأطفال ذوي الإعاقة والأطفال المهمشين الآخرين، أي ضمن قائمة ”10“ فئات من الأطفال المستضعفين.		Preparing a study to identify the causes of dropouts with attention to children with disabilities and other marginalized children, i.e. within the list of "10" categories of vulnerable children.		10 آلاف دينار في عام 2027		10 thousand dinars in 2027										1								مبلغ مقطوع		Lumpsum		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 96,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						4.2.1.2: بناء قدرات العاملين في مراكز برامج التعليم غير النظامي بناء على الحاجات		4.2.1.2: Capacity-building of staff in non-formal education programme centres based on needs				ادارة التعليم		Education Department		عمل ورش توعوية للعاملين في برامج التعليم غير النظامي على آلية تطبيق دليل الحشد ( مستمر ) مع الاهتمام بالأطفال ذوي الإعاقة والأطفال المهمشين الآخرين، أي ضمن قائمة ”10“ فئات من الأطفال المستضعفين.		Conducting awareness workshops for those working in non-formal education programs on the mechanism of applying the Mobilization Guide (continuous) with attention to children with disabilities and other marginalized children, i.e. within the list of "10" categories of vulnerable children.		450 مركز*3 معلمين * 30 دينار * 2 يوم وبمجموع 81 ألف دينار
40.5 ألف دينار عام 2026
40.5 ألف لعام 2027		450 centers * 3 teachers * 30 dinars * 2 days with a total of 81 thousand dinars
40.5 thousand dinars in 2026
40.5K for 2027		1								1								مبلغ مقطوع		Lumpsum		[$JOD] 40,500.00				[$JOD] 40,500.00		[$JOD] 40,500.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.2.1.3: مراجعة التشريعات ذات العلاقة  بالدراسات المنزلية والفرص البديلة واثرها الى التعليم النظامي		4.2.1.3: Review of legislation related to home studies and alternative opportunities and their impact on formal education				ادارة التعليم		Education Department		مراجعة التشريعات  ذات العلاقة  بالدراسات المنزلية والفرص البديلة من منظور النوع الاجتماعي وتحليل اثرها على التعليم النظامي لكل من الإناث والذكور  و مع الاهتمام بالأطفال ذوي الإعاقة والأطفال المهمشين الآخرين، أي ضمن قائمة ”10“ فئات من الأطفال المستضعفين.

بيانات الخريجين والمحالين من برامج التعليم غير النظامي متوفرة بشكل مستمر خلال العام الدراسي		Review legislation related to home studies and alternative opportunities from a gender perspective and analyze its impact on formal education for both females and males, with attention to children with disabilities and other marginalized children, i.e. within the list of "10" categories of vulnerable children.

Data of graduates and transferees from non-formal education programs is available continuously during the academic year		بمجموع 5 آلاف دينار لعام 2026 والعام 2027		With a total of 5 thousand dinars for the year 2026 and the year 2027		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				4.2.5 توسيع برامج التعليم غير النظامي






		4.2.5.1: الاستمرار في برنامج تعليم وتعلم المتسربين، وتعليم الكبار ومحو الامية، والتعليم الاستدراكي (هذه البرامج تشمل المجموعات العشر الأكثر عرضة للاقصاء من التعلم)		4.2.5.1: Continuation of the Dropout Education and Learning Program, Adult Education and Literacy, and Remedial Education (these include the ten groups most at risk of learning exclusion)		4.2.5 Expansion of non-formal education programs

		ادارة التعليم		Education Department		الاستمرار في برنامج تعليم وتعلم المتسربين موزعة على المملكة ومحو الأمية والتعليم الاستدراكي		Continuation of the Dropout Education and Learning Program Distributed in the Kingdom, Literacy and Remedial Education		9 مليون سنويا
8 ملايين لبرنامج المتسربين وبرنامج الاستدراكي
1 مليون دينار لبرنامج محو الأمية
- طول مدة الاستراتيجية
		9 million per year
8 million for the dropout program and the catch-up program
1 million dinars for the literacy program
- Length of the strategy
		1								1		1		1		1		مبلغ مقطوع		lumpsum		[$JOD] 9,000,000.00				[$JOD] 9,000,000.00		[$JOD] 9,000,000.00		[$JOD] 9,000,000.00		[$JOD] 9,000,000.00		[$JOD] 9,000,000.00		[$JOD] 45,350,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						4.2.5.6: المتابعة والتقييم وضمان جودة مراكز التعليم غير النظامي		4.2.5.6: Monitoring, Evaluation and Quality Assurance of Non-Formal Education Centers				ادارة التعليم		Education Department		تنفيذ زيارات ميدانية لمتابعة المراكز التابعة للتعليم غير النظامي فنيا واداريا بشكل مستمر طوال العام		Carrying out field visits to follow up on the centers affiliated with non-formal education technically and administratively continuously throughout the year		10 آلاف دينار سنويا ابتداء من عام 2026
بمجموع 50 ألف دينار 
5 سنوات		10 thousand dinars per year starting from 2026
With a total of 50 thousand dinars 
5 Years		1								1		1		1		1		مبلغ مقطوع		lumpsum		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.2.5.7: تنفيذ اختبارات الكفايات التعليمية للحلقة الثالثة والرابعة في برنامج تعلم وتعليم المتسربين		4.2.5.7: Implementation of Educational Competency Tests for the Third and Fourth Cycles of the Dropout Learning and Education Program				ادارة التعليم		Education Department		تشكيل لجان الاختبارات واعداد الاسئلة وتنفيذ الاختبار ورصد النتائج وتعميمها على المديريات خلال العام الدراسي		Forming exam committees, preparing questions, implementing the test, monitoring the results and circulating them to the directorates during the academic year.		30 ألف دينار سنويا
بمجموع 150 ألف دينار 
مدة 5 سنوات		30 thousand dinars per year
A total of 150 thousand dinars 
5 years		1								1		1		1		1		مبلغ مقطوع		lumpsum		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.2.5.8: رقمنة العمليات المرتبطة مع مراكز التعليم غير النظامي ومتابعتها وإصدار التقارير اللازمة التي تركز على الاحتياجات والنتائج المختلفة بين الذكور والإناث،  وبناء قدرات المعنيين بها.		4.2.5.8: Digitize and follow up the processes associated with non-formal education centers, produce necessary reports that focus on different needs and outcomes among males and females, and build the capacity of those involved.				ادارة التعليم		Education Department		تنفيذ زيارات ميدانية لمتابعة المراكز التابعة للتعليم غير النظامي لرصد الاحتياجات الخاصة بالمراكز على مدار العام		Conducting field visits to follow up on non-formal education centers to monitor the needs of the centers throughout the year		30 ألف دينار سنويا
بمجموع 150 ألف دينار 
مدة 5 سنوات		30 thousand dinars per year
A total of 150 thousand dinars 
5 years		1								1		1		1		1		مبلغ مقطوع		lumpsum		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 1.3.3: قياس رضا المجتمع  (اولياء الامور، طلاب، معلمين و اداريين) واستخدام نتائجها لتحسين الخدمات.		النشاط الفرعي 1.3.3.1: قياس رضا المجتمع (اولياء الامور، طلاب، معلمين و اداريين) عن جودة التعليم و الخدمات المقدمة بما في ذلك المناهج ، البيئة التعليميىة ، الوسائل التعليميىة و كفاءة النظام التعليمي، واستخدام نتائجها لتحسين الخدمات.		Sub-Activity 1.3.3.1: Measure the satisfaction of the community (parents, students, teachers and administrators) with the quality of education and services provided including the curriculum, learning environment, teaching aids and the efficiency of the educational system, and use their results to improve services.		Main Activity 1.3.3: Measuring community satisfaction (parents, students, teachers and administrators) and using its results to improve services.		إدارة التخطيط 		Planning Department		دراسة رضا الطلبة عن العملية التعليمية
دراسة رضا العاملين عن العملية التعليمية
دراسة رضا اولياء الأمورعن العملية التعليمية
وتحليلهم وكتابة التقرير النهائي 		Student Satisfaction Study with the Educational Process
Employee Satisfaction Study with the Educational Process
Parents' Satisfaction Study with the Educational Process
and analyze them and write the final report		بدون تكلفة 		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				طباعة الكتب المدرسية للمدارس الأساسية و الثانوية						Printing textbooks for basic and secondary schools										التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)																		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 31,000,000.00		[$JOD] 37,000,000.00		[$JOD] 37,000,000.00		[$JOD] 37,000,000.00		[$JOD] 37,000,000.00		[$JOD] 179,000,000.00		C				Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				تعيين معلمين جدد في المرحلتين الاساسية والثانوية على أساس سنوي حسب الاحتياجات						Recruit new basic and secondary teachers on annual basis based on needs														3550								3550		3550		3550		3550		متوسط الراتب السنوي		Average annual salary 		[$JOD] 7,200.00				[$JOD] 25,560,000.00		[$JOD] 25,560,000.00		[$JOD] 25,560,000.00		[$JOD] 25,560,000.00		[$JOD] 25,560,000.00		[$JOD] 127,800,000.00		R

				تمكين وصول الاشخاص ذوي الاعاقة للتعلم عالي الجوده		تزويد المدارس الدامجة بالمعلمين المساندين		Providing inclusive schools with supporting teachers		Enabling Access for People with Disabilities to High-Quality Learning										1500مدرسة ملتحق بها طلبة ذوي اعاقة ويتوفر 1500 معلم مساند سنة2026 

في 2030: نحتاج في كل مدرسة 2 معلم حد أدنى فنحن بحاجة إلى  تعيين  1500 معلم على مدار 4 سنوات ليصبح عدد المعلمين المساندين 3000 سنة 2030 معلم سنويا  

بما يعادل  375 معلم مساند سنوي


اعداد المعلمين المساندين تتحدد بناء على عدد الطلبة وى الإعاقة و نوع الاعاقة و المعايير الاساسية (ان يكون معلم مساند لكل مدرسة على الاقل)		1500 schools with students with disabilities and 1500 supporting teachers in 2026 

In 2030: We need a minimum of 2 teachers in each school, we need to appoint 1500 teachers over a period of 4 years, so that the number of supporting teachers will be 3000 by 2030 teachers per year.  

Equivalent to 375 Supporting Teachers Annually

The number of supporting teachers is determined based on the number of students, disability, type of disability, and basic criteria (there must be at least one supporting teacher for each school).										284		338		401		477		متوسط الراتب السنوي		Average annual salary 		[$JOD] 3,600.00				[$JOD] 0.00		[$JOD] 1,022,400.00		[$JOD] 1,216,800.00		[$JOD] 1,443,600.00		[$JOD] 1,717,200.00		[$JOD] 17,064,000.00		R				موازنة 

						تزويد المدارس الدامجة بفريق متعدد التخصصات		Providing inclusive schools with a multidisciplinary team												يتكون فريق متعدد التخصصات من 4 اخصائين في كل مديرية وبمجموع 168 اخصائي في 2026 , 2027 

و  336 في 2028 حتى نهاية الخطة		A multidisciplinary team consists of 4 specialists in each directorate with a total of 168 specialists in 2026 and 2027 

and 336 in 2028 until the end of the plan						168				168		336		336		336		متوسط التكلفة السنوية		Average annual cost		[$JOD] 6,000.00				[$JOD] 1,008,000.00		[$JOD] 1,008,000.00		[$JOD] 2,016,000.00		[$JOD] 2,016,000.00		[$JOD] 2,016,000.00								موازنة 

						تزويد المدارس الدامجة بمقدمي الرعاية 		Providing Inclusive Schools with Caregivers												يتوفر سنة 2026 من مقدمي الرعاية 120 شخص ونحتاج زيادة سنوية 60 شخص.		In 2026, there will be 120 carers and we need an annual increase of 60 people.		120								180		240		300		360		متوسط التكلفة السنوية		Average annual cost		[$JOD] 3,000.00				[$JOD] 360,000.00		[$JOD] 540,000.00		[$JOD] 720,000.00		[$JOD] 900,000.00		[$JOD] 1,080,000.00								موازنة 

																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 306,537,773.67		[$JOD] 275,998,402.33		[$JOD] 218,622,847.00		[$JOD] 184,510,348.50		[$JOD] 155,976,122.63		[$JOD] 1,141,645,494

																																														Recurrent expenses
النفقات الجارية		[$JOD] 31,504,500.00		[$JOD] 33,730,900.00		[$JOD] 35,446,366.00		[$JOD] 36,342,598.50		[$JOD] 37,373,522.63		[$JOD] 174,397,887

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 275,033,273.67		[$JOD] 242,267,502.33		[$JOD] 183,176,481.00		[$JOD] 148,167,750.00		[$JOD] 118,602,600.00		[$JOD] 967,247,607































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 2_المكون 2

				Priority domain 2: Basic and Secondary education
المجال ذو الأولوية 2 : التعليم الأساسي والثانوي

				Component 2: Quality
المكون 2: الجودة



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 10,007,400.00		[$JOD] 10,625,500.00		[$JOD] 10,124,000.00		[$JOD] 9,279,000.00		[$JOD] 9,200,500.00		[$JOD] 49,236,400.00

				تدريب المعلمين والمعلمات والمشرفين والمشرفات التربويين على استراتيجيات تدريس الطلبة ذوي الإعاقة للمناهج المدرسية العلمية وتكييف النتاجات التعليمية للمناهج المدرسية للمواد العلمية لتنفيذ التدريس والتقييم						Training teachers, supervisors and educational supervisors on the strategies of teaching students with disabilities to the scientific school curriculum and adapting the educational outcomes of the school curriculum to scientific subjects for the implementation of teaching and evaluation		إدارة التعليم / مديرية برامج الطلبة ذوي الإعاقة
إدارة الإشراف والتدريب
إدارة المناهج والكتب المدرسية								تدريب 1000 معلم سنويا على بطاقتين تدريبيتن ب 10 ساعات تدريبية 		Training 1000 teachers annually on two training cards with 10 training hours		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 132,000.00				[$JOD] 132,000.00		[$JOD] 132,000.00		[$JOD] 132,000.00		[$JOD] 132,000.00		[$JOD] 132,000.00		[$JOD] 660,000.00		R						Could be part of the EU on-budget grant

				النشاط الرئيسي 2.1.4: تعزيز استخدام تقييمات تعلم الطلبة ونتائج التقييم التربوي في التخطيط التربوي.		النشاط الفرعي 2.1.4.1: إعداد دليل إجرائي متعلق بكيفية استخدام نتائج تقييمات الطلبة في وضع خطط التعلم العلاجي أو الإثرائي للطلبة وربطها مع أنظمة الذكاء الاصطناعي.		Sub-Activity 2.1.4.1: Develop a procedural guide on how to use the results of student assessments to develop remedial or enrichment learning plans for students and link them to AI systems.		Key Activity 4.1.2: Promote the use of student learning assessments and educational assessment outcomes in educational planning.		مركز الملكة رانيا / إدارة الامتحانات / إدارة الإشراف والتدريب التربوي / إدارة المناهج / إدارة التعليم		Queen Rania Center / Examination Department / Educational Supervision and Training Department / Curriculum Management / Education Department		تكليف فريق من المتخصصين لإعداد دليل إجرائي متعلق بكيفية استخدام نتائج تقييمات الطلبة (مع مراعاة الفجوة بين تقييمات الذكور و الاناث) لعمل خطط علاجية وإثرائية ومراجعته واعتماده، وتوظيف الذكاء الاصطناعي في عمليات الإعداد والتخطيط والمراجعة. (ملحوظة:  يلزم بالفريق خبير في مجال النوع الاجتماعي والذكاء الاصطناعي لمدة شهرين)

المشاركة في إعداد دليل إجرائي متعلق بكيفية استخدام نتائج تقييمات الطلبة في وضع خطط التعلم العلاجي أو الإثرائي للطلبة وربطها مع أنظمة الذكاء الاصطناعي من قبل مركز الملكة رانيا		Assigning a team of specialists to prepare a procedural guide on how to use the results of student assessments (taking into account the gap between male and female assessments) to make, review, and approve treatment and enrichment plans, and employ artificial intelligence in the preparation, planning, and review processes. (Note: A gender and AI expert is required for two months)

Participate in the preparation of a procedural guide on how to use the results of student assessments to develop therapeutic or enrichment learning plans for students and link them with artificial intelligence systems by the Queen Rania Center.		مبلغ مقطوع 500.000 علي مدار الخطة 
لربط الانظمة الذكاء الاصطناعى على نظام اجيال و تطوير ال machine learning و تقييم علامات الطلبة (اداء الطلبة و دخولهم على المنصة) 		A lump sum of 500,000 over the course of the plan 
To connect the artificial intelligence systems on the Ajyal system, develop machine learning and evaluate students' grades (students' performance and entry on the platform)						1												مبلغ مقطوع		Lumpsum 		[$JOD] 500,000.00				[$JOD] 500,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 700,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي

						النشاط الفرعي 2.1.4.2: بناء قدرات المستخدمين المعنيين (البيانات نحو الاجراء) على جميع المستويات الوظيفية		Sub-activity 2.4.1.2: Capacity building of relevant users (data for action) at all functional levels				إدارة الاشراف والتدريب، ادارة المناهج، مركز الملكة رانيا		Supervision and Training Department, Curriculum Department, Queen Rania Center		إعداد برامج تدريبية متخصصة متعلقة باستخدام وتوظيف الدليل الإجرائي. وعقد ورش عمل ومجموعات تعلم لتبادل الخبرات.

المشاركة في بناء قدرات المستخدمين المعنيين على جميع المستويات الوظيفية من قبل مركز الملكة رانيا		Prepare specialized training programs related to the use and employment of the procedural manual. Workshops and learning groups were held to exchange experiences.

Participation in the capacity building of relevant users at all functional levels by the Queen Rania Center		50,000 سنويا 
200,000 على مدار 4 سنوات 		50,000 per year 
200,000 over 4 years										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

				النشاط الرئيسي 3.1.1:  تطوير مهني يستند الى متطلبات الإنجاز المرتبطة بالتدريب قبل وأثناء الخدمة، بما يضمن اتساقها مع نوع عقود المعلمين وتخصّصاتهم.		النشاط الفرعي 3.1.1.1: مواءمة وتكييف وتصميم البرامج التنمية المهنية استنادا الى تحليل الفجوات المهنية وتحديد الاحتياجات وفق الممارسات الفضلى مراعيا  لاحتياجات المستفيدين		Sub-activity 1.1.3: harmonize, adaptat and design professional development programmes based on occupational gap analysis and identification of needs according to best practices considering the needs of beneficiaries		Key Activity 3.1.1: Professional development based on the achievement requirements associated with pre- and in-service training, ensuring that they are consistent with the type and specialization of teachers' contracts.		إدارة الاشراف والتدريب التربوي		Educational Supervision and Training Department		مراجعة البرامج التدريبية المصممة مسبقاً وتكييف محتواها لتكون قابلة للتنفيذ بـ طريقة لامركزية (على مستوى المديرية أو المدرسة)، ولتتوافق مع تخصصات المعلمين ونوع عقوده، ووضع منهجية اجتياز برامج التنمية
(برامج مدمجة، تراعي التطبيق، التركيز على النوع، على ان تنفذ البرامج خلال طيلة العام الدراسى) 		Reviewing pre-designed training programs and adapting their content to be implementable in a decentralized manner (at the level of the district or school), to be compatible with the specializations of teachers and the type of their contracts, and to develop a methodology for passing development programs.
(Blended programs, taking into account the application, focusing on gender, and to be implemented throughout the academic year)		30 الف دينار أردني سنويا (للمراجعة والمواءمة)
20 الف دينار اردني سنويا (للتقييم)		30 thousand Jordanian dinars per year (for review and alignment)
20 thousand Jordanian dinars per year (for evaluation)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 510,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						لنشاط الفرعي 3.1.1.2:  مراجعة معايير التنمية المهنية والتوعية بشأنها		Activity 3.1.1.2: Review and outreach of professional development standards				إدارة الاشراف والتدريب التربوي		Educational Supervision and Training Department		مراجعة وتعديل الإطار الوطني لكفايات المعلمين لدمج المهارات التربوية المطلوبة (التي تغطيها البرامج بعد التكييف)		Revision and modification of the National Framework for Teacher Competencies to integrate the required pedagogical skills (covered by post-adaptation programs)		تدريب فريق محوري للمشرفين ومدراء المدارس بعدد 7000 * 30 دينار (قيمة اجمالية 210 الف) 
تدريب باقي المعلمين على منصة تدريب المعلمين بتكلفة 20000
تحديث المعايير 30000
سنة 2027 لجميع البنود		Training a pivotal team for supervisors and school principals with a number of 7000 * 30 dinars (a total value of 210 thousand) 
Training the rest of the teachers on the teacher training platform at a cost of 20000
Update Standards 30000
Year 2027 for all items										1								مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 260,000.00				[$JOD] 0.00		[$JOD] 260,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 3.1.1.3: مراجعة اجراءات الترقية بين الرتب  بما فيها تنظيم أدوار الإدارات المعنية بها  لضمان جودتها واتمتتها.		Sub-activity 3.1.1.3: Review the promotion procedures between the grades, including the organization of the roles of the departments concerned to ensure their quality and automation.				إدارة الاشراف والتدري التربوي / 
 إدارة الموارد البشرية \ مركز الملكة رانيا لتكنولوجيا التعليم 		Educational Supervision and Teaching Department / 
 Human Resources Department \ Queen Rania Center for Educational Technology		صياغة دليل إجرائي يوضح كيفية ربط استكمال المعلم لمتطلبات التدريب ونجاحه فيها (إنجاز الأنشطة) بعمليات التوظيف والترقية وتجديد العقد.(المراجعة الذاتية للمعلم، خطة التنمية المهنية، ملف الإنجاز، وإجراءات التقييم متعدد الأطراف)		Drafting a procedural manual that explains how the teacher's completion and success in training requirements (completion of activities) is linked to the recruitment, promotion, and contract renewal processes. (Teacher Self-Review, Professional Development Plan, Achievement File, and Multilateral Evaluation Procedures)		25 الف (سنة 2026)
25 الف (سنة 2027)
قيمة اجمالية 50 الف

		25K (Year 2026)
25K (year 2027)
Total value 50 thousand

		1								1								مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 3.1.4: تدريب المعلمين على طرائق واستراتيجيات تدريس حديثة ومتمايزة ومراعية للنوع الاجتماعي،لضمان ممارسات مهنية فضلى في الغرفة الصفية		النشاط الفرعي 3.1.4.1: وضع سياسات اختيار المدربين على مستوى المملكة وتدريب فريق المدربين الرئيسيين (TOT)		Sub-Activity 3.1.4.1: Development of Kingdom-wide Trainer Selection Policies and Training of the Lead Trainer Team (TOT)		Main Activity 3.1.4: Training teachers on modern, differentiated and gender-sensitive teaching methods and strategies, to ensure best professional practices in the classroom		إدارة الاشراف والتدريب		Supervision & Training Department		تدريب المدربين والمشرفين القادرين على تقديم الوحدات التدريبية الموائمة وتنفيذ جلسات الإشراف الرقمي اللاحقة، لضمان جودة نقل المعرفة في المواقع اللامركزية.		Training trainers and supervisors who are able to deliver adapted training modules and implement subsequent digital supervision sessions, to ensure the quality of knowledge transfer in decentralized locations.		2200 متدرب * 50 دينار (قيمة اجمالية 110 الف دينار)
سنويا ابتداء من عام 2026		2200 trainees * 50 JOD (total value of 110 thousand JDs)
Annually starting from 2026		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 110,000.00				[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 1,150,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.4.2: تمكين المدارس من المشاركة في تنفيذ الورش التدريبية اللامركزية للمعلمين		Sub-activity 3.1.4.2: Enabling schools to participate in the implementation of decentralized teacher training workshops				إدارة الاشراف والتدريب		Supervision & Training Department		: تنظيم الورش التدريبية للمعلمين المستهدفين (خاصة في مدارس البنين)، مع التركيز على التطبيق العملي والمحاكاة للطرائق الجديدة بدلاً من العرض النظري		Organizing training workshops for target teachers (especially in boys' schools), focusing on practical application and simulation of new methods rather than theoretical presentation.		2200 متدرب * 50 دينار (قيمة اجمالية 110 الف دينار)
سنويا ابتداء من عام 2026		2200 trainees * 50 JOD (total value of 110 thousand JDs)
Annually starting from 2026		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 110,000.00				[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00		[$JOD] 110,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.4.3: قياس أثر التدريب وتقييم الممارسات الصفية لجميع البرامج المركزية واللامركزية		Sub-activity 3.4.1.3: Measuring the impact of training and evaluating classroom practices for all centralized and decentralized programs				إدارة الاشراف والتدريب		Supervision & Training Department		استخدام أدوات تقييم محددة لقياس مدى إتقان المعلمين و المعلمات للكفاءات الجديدة، وتحديد أثر تطبيقهم للطرائق المتمايزة على مشاركة الطلبة ونتائجهم التعليمية.		Use specific assessment tools to measure teachers' mastery of new competencies, and to determine the impact of their application of differentiated methods on student participation and educational outcomes.		10 الاف دينار (سنويا)		10 thousand JOD (yearly)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

				النشاط الرئيسي 3.1.5: بناء قدرات جميع القيادات التربوية، في جميع المستويات (المدارس والمديريات والوزارة)		النشاط الفرعي 3.1.5.1: تحليل الاحتياجات المهنية لمديري المدارس والمشرفين التربويين (ذكورا واناثا) 		Sub-activity 3.1.5.1: Analysis of the professional needs of school principals and educational supervisors (male and female)		Main Activity 3.1.5: Building the capacity of all educational leaders, at all levels (schools, directorates, ministry)		إدارة الاشراف والتدريب		Supervision & Training Department		: إجراء تشخيص دقيق لفجوات القيادة التعليمية والإدارية، مع التركيز على المهارات اللازمة لدعم التدريس الدامج والمراعي للنوع الاجتماعي، وخاصة في مدارس البنين.تحديد مجالات القوة والضعف لدى المدير		Conducting an accurate diagnosis of educational and administrative leadership gaps, with a focus on the skills needed to support inclusive and gender-sensitive teaching, especially in boys' schools.		10 الاف دينار (سنويا)		10 thousand JOD (yearly)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 1,325,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.5.2: تطوير مناهج تنمية مهنية تستجيب للنوع الاجتماعي للمشرفين التربويين		Sub-activity 3.1.5.2: Develop gender-responsive professional development curricula for educational supervisors				إدارة الاشراف والتدريب		Supervision & Training Department		تصميم أو تكييف برنامج تدريبي مستجيب للنوع الاجتماعي متقدم يركز على القيادة التحويلية، إدارة التغيير، الإشراف الفعّال على الأداء التعليمي، وتهيئة بيئة مدرسية دامجة وداعمة.

ينبغي أن تضم فرق تطوير المناهج الدراسية متخصصاً في شؤون النوع الاجتماعي يولي اهتماماً خاصاً لاحتياجات الفتيات/الفتيان)

على أساس أن وحدة شؤون النوع الاجتماعي يمكنها مراجعة المحتوى وتقديم ملاحظات		Design or adapt an advanced gender-responsive training program that focuses on transformational leadership, change management, effective supervision of educational performance, and creating an inclusive and supportive school environment.

Curriculum development teams should include a gender specialist who pays special attention to the needs of girls/boys.

On the basis that the Gender Unit can review the content and provide feedback		15 الف دينار (سنويا)		15 thousand dinars (yearly)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 15,000.00				[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.5.3: تنفيذ التدريب الموجّه لمديري المدارس بناء على الحاجات وخاصة مدارس البنين		Sub-activity 3.5.1.3: Implementation of need-oriented training for school principals, especially boys' schools				إدارة الاشراف والتدريب		Supervision & Training Department		تنفيذ الورش التدريبية لمديري المدارس، مع جلسات كوتشينغ (Coaching) فردية أو مجموعات عمل صغيرة على البرامج المطورة حسب النشاط 3.1.5.1 لضمان تطبيق مبادئ القيادة التعليمية في سياقاتهم المدرسية الخاصة.تحسّن في ممارسات القيادة التعليمية .
 المتابعة والتقييم		Implementation of training workshops for school principals, with one-on-one or small group coaching sessions on programs developed by activity 3.1.5.1 to ensure that the principles of instructional leadership are applied in their particular school contexts.
 Monitoring and evaluation		10 ايام تدريب * 30 دينار يومي * 4000 متدرب
قيمة اجمالية 1.2 مليون دينار
600 الف دينار للعام 2027
600 الف دينار للعام 2028		10 days training * 30 JOD daily * 4000 trainees
Total value of JD1.2 million
600 thousand dinars for the year 2027
600 thousand dinars for the year 2028										1		1						مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 600,000.00				[$JOD] 0.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

				النشاط الرئيسي 3.1.6:  دراسات أثر مستجيبة للنوع الاجتماعي لبرامج وسياسات التنمية المهني على الممارسات المهنية ونتائج تعلم الطلبة.		النشاط الفرعي 3.1.6.1: تصميم إطار منهجي لقياس الأثر وضبط جودة برامج التنمية المهنية الامركزية		Sub-activity 3.1.6.3: Design a methodological framework for measuring the impact and quality control of decentralized professional development programmes		Main Activity 6.1.3: Gender-responsive impact studies of professional development programs and policies on professional practices and student learning outcomes.		إدارة الاشراف والتدريب		Supervision & Training Department		: وضع إطار نظري ومنهجي واضح (Design Framework) يحدد مؤشرات الأداء الرئيسية (KPIs) والأدوات المستخدمة لقياس أثر التدريب على أداء المعلمين (الممارسات) ونتائج تعلم الطلبة		Develop a clear design framework that identifies key performance indicators (KPIs) and tools used to measure the impact of training on teacher performance (practices) and student learning outcomes.		5 الاف (سنويا)		5K (Yearly)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 35,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.6.2: مراجعة سياسات التنمية المهنية  استنادا الى الأدلة والشواهد 		Sub-activity 3.6.1.2: Evidence-Based Professional Development Policy Review				إدارة الاشراف والتدريب		Supervision & Training Department		استخدام نتائج دراسات الأثر وفعالية التكلفة في المراجعة الدورية وتعديل مسارات ومحتوى خطة التطوير المهني لضمان استمرار ملاءمتها.		Use the results of impact and cost-effectiveness studies in the periodic review and adjust the pathways and content of the professional development plan to ensure its continued relevance.		إضافة خبير في شؤون النوع الاجتماعي (حوالي 10 آلاف دينار اردني على مدار الخطة لإجراء مراجعة من منظور النوع الاجتماعي لتأثير البرنامج المهني)		Adding a gender expert (approximately JOD 10,000 over the course of the plan to conduct a gender review of the impact of the professional program)		1								1		1		1		1		بدون تكلفة		No cost		[$JOD] 2,000.00				[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

				النشاط الرئيسي 3.1.7: تطوير برامج توعوية مستجيبة للنوع الاجتماعي خاصة بالإرشاد الوظيفي وبناء قدرات المرشدين والمرشدات.		النشاط الفرعي 3.1.7.1: تحديث الإطار المرجعي للإرشاد الوظيفي		Sub-activity 3.1.7.1: Updating the Career Guidance Reference Framework		Main Activity 3.1.7: Develop gender-responsive awareness programs for career counseling and capacity building for counselors.		إدارة التعليم		Education Department		مراجعة وتحديث محتوى الإرشاد الوظيفي في المدارس ليرتبط بمسارات الترقية والتقدم المهني الجديدة للمعلمين مع التركيز على أهمية الكفاءات المكتسبة.دليل محدّث للإرشاد الوظيفي		Reviewing and updating the content of career counseling in schools to link to new career pathways for teachers, with a focus on the importance of acquired competencies.		5000 دينار مرة واحدة في 2026

		5000 JOD once in 2026

		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 347,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.7.2:  بناء قدرات المرشدين على برنامج من المدرسة الى المهن ( الارشاد الوظيفي ).		Sub-activity 3.1.7.2: Building the capacity of counselors on a school-to-career program (career counseling).				
ادارة التعليم		
Education Department		تطوير واعداد برامج تدريب متخصصة للمرشدين: تصميم وتنفيذ برنامج تدريبي مكثف للمرشدين والمرشدات يركز على التقنيات الحديثة في الإرشاد المهني وكيفية توجيه المعلمين بخصوص متطلبات التقدم في مساراتهم المهنية.مرشدون مؤهلون لتقديم الإرشاد
 تطوير حملات توعية رقمية ومدرسية: إعداد وتنفيذ حملات توعوية إعلامية تستهدف المعلمين والطلبة وأولياء الأمور حول أهمية التطوير المهني والفرص الوظيفية المرتبطة بإتقان الكفاءات الجديدة.		Develop and develop specialized training programs for counselors: Design and implement an intensive training program for counselors that focuses on modern techniques in career counseling and how to guide teachers regarding the requirements for advancing their career paths. Qualified Counselors to Provide Counseling
 Developing digital and school awareness campaigns: Preparing and implementing media awareness campaigns targeting teachers, students, and parents about the importance of professional development and career opportunities associated with mastering new competencies.		2650 مرشد * 3 أيام * 30 دينار
القيمة الاجمالية 240 الف دينار
120 الف دينار لعام 2026
120 الف دينار لعام 2027
+
يتم تنفيذه بطريقة مستجيبة لمنظور النوع الاجتماعي بدعم من شبكة منسقي شؤون النوع الاجتماعي (100 دينار اردني لكل موضوع سنوي لكل مديرية (42 مديرية) لدعمه) 

5 مواضيع: الزواج المبكر، عمل الأطفال، أهمية تنمية الطفولة المبكرة، أهمية التعليم والتدريب المهني والتقني، العنف القائم على النوع الاجتماعي، الإرشاد 

اجمالى التكلقة السنوية : 120000 + (5*42*100)= 141000
		2650 Mentor * 3 Days * 30 JOD
Total value 240 thousand dinars
120 thousand dinars for 2026
120 thousand dinars for 2027
+
It is implemented in a gender-responsive manner with the support of the Gender Coordinators Network (JOD 100 per annual theme per district (42 directorates) to support it) 

5 Topics: Early Marriage, Child Labour, Importance of Early Childhood Development, Importance of TVET and Training, Gender-Based Violence, Counselling 

Total Annual Turnover: 120000 + (5*42*100) = 141000
		1								1								مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 141,000.00				[$JOD] 141,000.00		[$JOD] 141,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.7.3: التوسع في بناء قدرات المرشدين التربويين على برنامج مهنتي مستقبلي		Sub-Activity 3.1.7.3: Expanding Capacity Building for Educational Counselors on the Future Mishnati Program				
ادارة التعليم		
Education Department						2 يوم * 1000 مرشد * 30 دينار
القيمة الاجمالية 60 الف دينار (مرة واحدة)
2026		2 days * 1000 guide * 30 JOD
Total value of JOD 60 thousand (one-time)
2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 60,000.00				[$JOD] 60,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

				4.1.1 تحديث وأتمتة أدلة مؤشرات الأداء ونشرها		4.1.1.1: إعداد نماذج اختبارية للأدلة المعنية المراد تحديثها وفقا للأطر العامة الجديدة للمناهج وتجريبها وتحليلها		4.1.1.1: Develop, pilot and analyze test models for relevant manuals to be updated in accordance with the new general curriculum frameworks		4.1.1 Updating and Automating Performance Indicator Guides and Disseminating Them		وزارة التربية والتعليم/ادارة الامتحانات والاختبارات / المركز الوطني لتطوير المناهج		Ministry of Education/Examinations and Examinations Department/National Center for Curriculum Development		تكليف لجان مختصة من المشرفين التربويين لإعداد النماذج الاختبارية المراد تنفيذها وتجريبها بالميدان على عينة من الطلبة وتحليل نتائج التجريب للتعرف على الخصائص السيكومترية للفقرات واعتمادها ووضعها بالنماذج المعتمدة للاختبار الفعلي		Assigning specialized committees of educational supervisors to prepare the test models to be implemented and tested in the field on a sample of students and analyzing the results of the experiment to identify the psychometric characteristics of the paragraphs, adopting them and setting them with the approved models for the actual test.		130 الف دينار		130 thousand dinars		1																مبلغ مقطوع		Lumpsum		[$JOD] 130,000.00				[$JOD] 130,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 630,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.1.1.2: تنفيذ الاختبارات التي اعتمدت للمواد المعنية وتحليلها احصائيا،  مع مراعاة الفروق بين الذكور والإناث.		4.1.1.2: Perform and statistically analyze the approved tests for the relevant subjects, taking into account the differences between males and females.				وزارة التربية والتعليم/ادارة الامتحانات والاختبارات/ المركز الوطني لتطوير المناهج		Ministry of Education/Examinations and Examinations Department/National Center for Curriculum Development		تنفيذ الاختبار على عينة مختارة من طلبة المملكة الأردنية الهاشمية في المدارس الحكومية والخاصة والمدارس التابعة لوكالة الغوث والثقافة العسكرية  للمرحلة المستهدفة وتحليلها احصائيا		Implementation of the test on a selected sample of students of the Hashemite Kingdom of Jordan in public and private schools and schools affiliated with the United Nations Relief and Works Agency for Military Culture for the target stage and its statistical analysis		25 الف دينار سنوي		25 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.1.1.3: البدء بإعداد أدلة مؤشرات الأداء للمواد المعنية والمرحلة المعنية وتجريبها وفق الأطر العامة المعتمدة للمناهج واعتمادها وتوزيعها على الميدان التربوي		3.1.1.4: Initiation of the preparation of performance indicator guides for the relevant subjects and the relevant stage, their testing in accordance with the approved general frameworks of the curricula, their adoption and their distribution to the educational field				وزارة التربية والتعليم/ادارة الامتحانات والاختبارات/ المركز الوطني لتطوير المناهج		Ministry of Education/Examinations and Examinations Department/National Center for Curriculum Development		اعتماد الفقرات الاختبارية بعد عملية التحليل الاحصائي وتوزيعها وفق مستويات أداء الطلبة والبدء بكتابة البنية الأساسية لأدلة مؤشرات الأداء من حيث المحتوى بحيث يطابق تماما الإطار العام والخاص للمناهج وفق المبحث المعتمد بالاضافة الى طباعة النسخة الأولية للدليل وأخذ التغذية الراجعة من الميدان حتى يتم اعتماد النسخة النهائية بحيث يتم طباعتها وتوزيعها على الميدان التربوي		Adopting the test paragraphs after the process of statistical analysis and distributing them according to the students' performance levels, and starting to write the basic structure of the performance indicators in terms of content so that it fully matches the general and specific framework of the curricula according to the approved topic, in addition to printing the initial version of the manual and taking feedback from the field until the final version is approved so that it is printed and distributed to the educational field.		25 الف دينار  2026		25 thousand dinars 2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.1.1.4: بناء قدرات المعلمين على كيفية توظيف هذه الأدلة بالعملية التعليمية التعلمية		4.1.1.4: Building the capacity of teachers on how to use these guides in the teaching and learning process				وزارة التربية والتعليم/ادارة الامتحانات والاختبارات		Ministry of Education/Examinations and Examinations Department		تقديم دورات تدريبية وورش عمل ومجتمعات تعلم مهنية خاصة بأدلة معايير ومؤشرات الأداء وكيفية توظيفها بالعملية التعليمية التعلمية		Providing training courses, workshops, and professional learning communities related to performance standards and indicators manuals and how to employ them in the educational learning process		70 الف دينار سنوي		70 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 70,000.00				[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				النشاط الرئيسي 4.1.2: التوسع في إجراء تقييمات وطنية في المواد الأساسية (اللغة العربية، الرياضيات، اللغة الإنجليزية، العلوم).		4.1.2.1: اعداد بنوك أسئلة للاختبارات الوطنية التي تحاكي الاختبارات الدولية للمراحل الدراسية المعنية وفق الاطار الوطني لتقييم الطلبة الجديد		4.1.2.1: Preparation of question banks for national tests that simulate international tests for the relevant levels of study in accordance with the new National Framework for Student Assessment		Main Activity 4.1.2: Expansion of national assessments in core subjects (Arabic, Mathematics, English, Science).		المركز الوطني لتطوير المناهج      وزارة التربية والتعليم/ إدارة الامتحانات والاختبارات		National Center for Curriculum Development Ministry of Education / Examinations and Tests Department		تكليف لجان مختصة من المشرفين التربويين لإعداد النماذج الاختبارية المراد تنفيذها وتجريبها بالميدان على عينة من الطلبة وتحليل نتائج التجريب للتعرف على الخصائص السيكومترية للفقرات واعتمادها ووضعها بالنماذج المعتمدة لالختبار الفعلي		Assigning specialized committees of educational supervisors to prepare the test models to be implemented and tested in the field on a sample of students, and analyzing the results of the experiment to identify the psychometric characteristics of the paragraphs, adopting them and setting them with the approved models for the actual test.		بدون تكلفة 		No cost		1																بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 7,500,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.1.2.2: تنفيذ الاختبارات الوطنية التي تحاكي الدولية على المراحل المستهدفة		4.1.2.2: Implementation of national tests that simulate international at the target stages				المركز الوطني لتطوير المناهج / وزارة التربية والتعليم /المركز الوطني لتنمية الموارد البشرية		National Center for Curriculum Development / Ministry of Education / National Center for Human Resources Development		تنفيذ الاختبار على كامل طلبة المملكة الأردنية الهاشمية في المدارس الحكومية والخاصة والمدارس التابعة لوكالة الغوث والثقافة العسكرية  للمرحلة المستهدفة		Implementation of the test on all students of the Hashemite Kingdom of Jordan in public and private schools and schools affiliated with the United Nations Relief and Works Agency for Military Culture for the targeted stage		950 الف دينار سنوي		950 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 950,000.00				[$JOD] 950,000.00		[$JOD] 950,000.00		[$JOD] 950,000.00		[$JOD] 950,000.00		[$JOD] 950,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		Part of it from the EU on-budget support  (grant)

						4.1.2.3: تحليل نتائج الاختبارات مع مراعاة الفروق بين الذكور والإناث واصدار التقارير ذات الصلة على مستوى كل من المملكة، المديرية، المدرسة، الطالب		4.1.2.3: Analyzing the results of the tests taking into account the differences between males and females and issuing relevant reports at the level of each of the Kingdom, the directorate, the school, and the student.				المركز الوطني لتطوير المناهج/ وزارة التربية والتعليم / المركز الوطني لتنمية الموارد البشرية		National Center for Curriculum Development / Ministry of Education / National Center for Human Resources Development		تصحيح أوراق استجابات الطلبة من قبل الوزارة واستخراج نتائجهم والعمل على تحليل النتائج احصائيا البدء بإعداد التقارير ذات الصلة لنتائج الطلبة ومستويات أداءهم وإصدارها على مستوى كل من المملكة، المديرية، المحافظة، المدرسة، الطالب		Correcting the students' response sheets by the Ministry, extracting their results, and working on analyzing the results statistically, starting to prepare and issuing the relevant reports for students' results and performance levels at the level of the Kingdom, Directorate, Governorate, School, and Student.		70 الف دينار سنوي		70 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 70,000.00				[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		Part of it from the EU on-budget support  (grant)

						4.1.2.4: بناء قدرات المعلمين على كيفية توظيف نتائج الاختبارات بالعملية التعليمية التعلمية ومتابعتها		4.2.2.4: Build the capacity of teachers on how to use test results in the teaching and learning process and follow them up.				وزارة التربة والتعليم		Ministry of Soil and Education		تقديم دورات تدريبية وورش عمل ومجتمعات تعلم مهنية خاصة خاصة بنتائج الطلبة وكيفية توظيفها بالعملية التعليمية التعلمية		Providing training courses, workshops, and professional learning communities for students' outcomes and how to employ them in the educational learning process.		480 الف دينار سنوي		480 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 480,000.00				[$JOD] 480,000.00		[$JOD] 480,000.00		[$JOD] 480,000.00		[$JOD] 480,000.00		[$JOD] 480,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 4.1.3: تحسين أداء الطلبة فيي الاختبارات الدولية، لتقليص الفجوة بين الذكور و الاناث.		4.1.3.1: بناء منصة وطنية خاصة تتعلق بالاختبارات الدولية والوطنية 		4.1.3.1: Building a special national platform related to international and national tests		Main Activity 4.1.3: Improving students' performance in international exams, to reduce the gap between males and females.		المركز الوطني لتطوير المناهج / وزارة التربية والتعليم /المركز الوطني لتنمية الموارد البشرية/ادارة مركز الملكة رانيا العبدالله لتكنولوجيا المعلومات		National Center for Curriculum Development / Ministry of Education / National Center for Human Resources Development / Management of Queen Rania Al-Abdullah Center for Information Technology		1. وضع مواصفات فنية  للمنصة  من حيث المستخدمسن والبيانات والتقرير التي ستصدر عن المنصة 
2. اختيار شريك فني لتنفيذ المنصة  وربطها بمنصة أجيال
3. تجريب المنصة  وتحسين أدائها لاصدار تقارير على مستوى المدرسة والمديرية  وأخرى على مستوى النظام لاعلام السياسات وصناعة القرار 
(متابعة انشاء المنصات الخاصة بالاختبارات الوطنية والدولية ومتابعة أدامة الأجهزة الحاضنة لها)		1. Setting technical specifications for the platform in terms of users, data, and the report that will be issued by the platform. 
2. Choosing a technical partner to implement the platform and linking it to the Ajyal platform
3. Experimenting with the platform and improving its performance to issue reports at the school, directorate, and system level to inform policies and decision-making. 
(Follow-up on the establishment of platforms for national and international exams and follow-up on the sustainability of their incubators)		بدون تكلفة 		No cost										1								بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 2,080,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.1.3.2: بناء قدرات المشرفين والمعلمين على الاختبارات الدولية وكيفية توظيف نتائجها بالعملية التعليمية		4.1.3.2: Building the Capacity of Supervisors and Teachers on International Tests and How to Apply Their Results to the Educational Process				وزارة التربية والتعليم		Ministry of Education		1. اعداد بطاريات او نماذج تحاكي أسئلة الاختبارات الدولية 
2. اعداد محتوى تدريبي معتمد لغايات الرتب لتطبيقه على المعلمين والطلبة 
3. تدريب معلمي المباحث الأساسية  على بناء وتطبيق الأسئلة التي تحاكي الاختبارات الدولية  وتركز على المستويات العليا للتفكير		1. Prepare batteries or models that simulate international test questions 
2. Preparing approved training content for the purposes of the ranks to be applied to teachers and students. 
3. Train basic mabahith teachers to construct and apply questions that simulate international tests and focus on higher levels of reasoning		450 الف دينار ابتداء من 2027 على مدار الخطه		450 thousand dinars starting from 2027 over the course of the plan										1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 450,000.00				[$JOD] 0.00		[$JOD] 450,000.00		[$JOD] 450,000.00		[$JOD] 450,000.00		[$JOD] 450,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.1.3.3: تحليل نتائج الاختبارات واصدار التقارير ذات الصلة التي تعكس منظور الدمج والنوع الاجتماعي		4.1.3.3: Analyze test results and produce relevant reports that reflect inclusion and gender perspectives				وزارة الترببة والتعليم /المركز الوطني لتطوير المناهج		Ministry of Education / National Center for Curriculum Development		1. وضع منهجية للتحليل الحساس للنوع الاجتماعي 
2. دمج التحليل في المنصة المخصصة للاختبارات الدولية
تحديد التحليلات الاححصائية لالازمة للتقارير الخاصة  بالمستوى الاستراتيجي 		1. Develop a Methodology for Gender-Sensitive Analysis 
2. Integrate analysis into the dedicated platform for international exams
Identify statistical analysis of the need for strategic level reports		70 الف دينار ابتداء من 2027 على مدار الخطه		70 thousand dinars starting from 2027 over the course of the plan										1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 70,000.00				[$JOD] 0.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				4.1.4: إجراء تقييمات منتظمة للمدارس باستخدام أطر المساءلة التربوية ومؤشرات المدرسة الفاعلة، وتوظيف الذكاء الاصطناعي في تقييم المدارس لرفع كفاءة المتابعة وجودة التقارير		النشاط الفرعي 4.1.4.1: بناء منصة تقييم توظف الذكاء الصناعي في تقييم المدارس بناء على اطر المساءلة التربية ومؤشرات المدرسة الفاعلة، واستخراج التقارير بشكل فوري واحالتها للمديريات المختصة، ونشرها للاهالي ومدراء المدارس وتدريب المقيمين على استخدام المنصة		Sub-Activity 4.1.4.1: Building an evaluation platform that employs artificial intelligence in evaluating schools based on educational accountability frameworks and effective school indicators, extracting reports immediately and referring them to the competent directorates, publishing them to parents and school principals, and training evaluators on the use of the platform		4.1.4: Conduct regular school evaluations using educational accountability frameworks and effective school indicators, and employ artificial intelligence in school evaluation to increase the efficiency of follow-up and quality of reports		وحدة جودة التعليم والمساءلة		Education Quality and Accountability Unit		تشكيل فريق لتصميم المنصة وتدريب المقيمين على استخدامها		Forming a team to design the platform and train residents to use it		بدون تكلفة 		No cost		1								1		1		1		1		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 25,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 4.1.4.2: تطوير الادلة والادوات والنماذج المستخدمة في عملية التقييم واليات تنفيذها، مع تجنب النمطية القائمة على نوع الاجتماعي. 		Sub-activity 4.4.1.2: Develop the evidence, tools and models used in the evaluation process and the mechanisms for their implementation, avoiding gender-based stereotyping.				وحدة جودة التعليم والمساءلة		Education Quality and Accountability Unit		تشكيل فريق لتحديث دليل وادوات الزيارات التقييمية وتدريب المقيمين على استخدامها		Forming a team to update the Assessment Visits Manual and Tools and train evaluators to use them		5 الاف دينار سنوي		5 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				4.2.2 تعزيز الرفاه النفسي والصحي للمجتمع المدرسي		4.2.2.1: بناء قدرات المجتمع المدرسي حول المرونة النفسية والتكيّف النفسي والرفاه المهني والتعامل مع قضايا العنف		4.2.2.1: Building the capacity of the school community on psychological resilience, psychological adjustment, professional well-being, and dealing with issues of violence		4.2.2 Promoting the Psychological and Health Well-Being of the School Community		ادارة التعليم		Education Department		إعداد الأدلة الخاصة بالمرونة النفسية والتكيف النفسي، تدريب فريق محوري من مديرية الارشاد والتوجيه		Preparation of manuals on psychological resilience and psychological adaptation, training of a pivotal team from the Directorate of Guidance and Guidance		3 سنوات 
2026 2027 2028
60 ألف دينار لكل سنة
بمجموع 180 ألف دينار 		3 Years 
2026 2027 2028
60 thousand dinars per year
With a total of 180 thousand dinars		1								1		1						مبلغ مقطوع		Lumpsum		[$JOD] 180,000.00				[$JOD] 180,000.00		[$JOD] 180,000.00		[$JOD] 180,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 565,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.2.2: تحديث وتعزيز البيانات الصحية والتغذوية للطلبة في المدارس من خلال نظام ادارة المعلومات التربوية  الالكتروني		4.2.2.2: Updating and Enhancing the Health and Nutrition Data of Students in Schools through the Electronic Educational Information Management System				ادارة التعليم		Education Department		ادخال البيانات على المنظومة الالكترونية المخصصة، ومتابعة تدقيقها بشكل دوري لضمان جودتها من خلال المعنيين في الوزارة والمديريات والمدارس		Enter the data on the dedicated electronic system, and follow up on its audit periodically to ensure its quality through the concerned in the Ministry, directorates and schools		5 آلاف سنويا 
وبمجموع 25 ألف دينار		5K per year 
With a total of 25 thousand dinars		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				4.2.3 تمكين المرشدين التربويين في ايجاد ودعم بيئة تعليمية آمنة وجاذبة وايجابية		4.2.3.1: بناء قدرات المرشدين التربويين على انشطة الدعم النفسي الاجتماعي ودليل الصحة النفسية و دليل المهارات الحياتية (مهارات القرن 21)		4.2.3.1: Capacity Building of Educational Counsellors on Psychosocial Support Activities, Mental Health Manual and Life Skills Manual (21st Century Skills)		4.2.3 Empower educational counselors to create and support a safe, attractive and positive learning environment		ادارة التعليم		Education Department		اعداد الدليل تدريب الفريق المحوري تدريب المرشدين التربويين والمرشدات ومنسقي البيئة المدرسية الآمنة في مديريات التربية و التعليم 

النشاط يتضمن مواضيع مهارات الحياة في القرن الحادي والعشرين.		Preparation of the guide Training of the pivotal team Training of educational counselors, counselors and coordinators of the safe school environment in the directorates of education 

The activity includes life skills topics in the 21st century.		2000مرشد*3 أيام*30
مجموع 180 ألف مقسم على 3 سنوات بقيمة 60 ألف لكل سنة 
2026 2027 2028		2000 Guide*3 Days*30
A total of 180 thousand divided over 3 years with a value of 60 thousand per year 
2026 2027 2028		1								1		1						مبلغ مقطوع		Lumpsum		[$JOD] 60,000.00				[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,429,400.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.2: التوسع في تطبيق دليل الخصائص النمائية لطلبة المدارس ومبادرة تحصين (برنامج فواصل)		4.2.3.2: Expansion of the application of the Manual of Developmental Characteristics for School Students and the Tahseen Initiative (Fawasel Program)				ادارة التعليم		Education Department		تدريب المرشدين والمرشدات في مديريات التربية والتعليم 

يشمل النشاط مواضيع صحية مناسبة ثقافياً لليافعين واليافعات		Training of Counselors in Directorates of Education 

The activity includes culturally appropriate health topics for adolescents		60 ألف دينار لعام 2026
2000مرشد*1 يوم*30 دينار		60 thousand dinars for the year 2026
2000 Guide*1 Day*30 JOD		1																مبلغ مقطوع		Lumpsum		[$JOD] 60,000.00				[$JOD] 60,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.4: بناء برنامج لتعزيز دور المرشدين والمرشدات في الوقاية من استغلال الاطفال عبر الانترنت والتنمر الإلكتروني		4.3.2.4: Building a program to strengthen the role of counselors in preventing child online exploitation and cyberbullying				ادارة التعليم		Education Department		 اعداد الدليل تدريب الفريق المحوري تدريب المرشدين التربويين والمرشدات ومنسقي البيئة المدرسية الآمنة في مديريات التربية ةالتعليم		Preparation of the guide Training of the pivotal team Training of educational counselors and coordinators of the safe school environment in the directorates of education		تبدأ عام 2027
2000*2يوم*30 دينار بمجموع 120 ألف دينار مقسمة على السنوات الثلاثة
2027 2028 2029		Starts in 2027
2000*2 days*30 dinars with a total of 120 thousand dinars divided over the three years
2027 2028 2029										1		1		1				مبلغ مقطوع		Lumpsum		[$JOD] 40,000.00				[$JOD] 0.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.5: تحديث ادلة الارشاد الاسري للحد التسرب لكلا الجنسين وعقد ورش تثقيفية توعوية		4.2.3.5: Updating Family Guidance Manuals to Reduce Dropout for Both Genders and Holding Educational and Awareness Workshops				ادارة التعليم		Education Department		 تحديث الدليل تدريب الفريق المحوري تدريب المرشدين التربويين والمرشدات ومنسقي البيئة المدرسية الآمنة في مديريات التربية ةالتعليم		Manual Update Training of the Pivotal Team Training of Educational Counselors, Counselors and Coordinators of the Safe School Environment in the Directorates of Education		5 آلاف للتحديث عام 2028
ورش توعوية 
2000 مرشد*1يوم*10 دنانير مقسمة على العامين 2028 وعام 2029
بمجموع 25 ألف دينار 		5 thousand to update in 2028
Awareness Workshops 
2000 Guides*1 Days*10 JDs divided into the years 2028 and 2029
With a total of 25 thousand dinars												1		1				التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 15,000.00		[$JOD] 10,000.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.6: بناء قدرات المرشدين والمرشدات التربويين حول كيفية التعامل والاستجابة لحاجات الطلبة ذوي الاحتياجات الخاصة والمتفوقين والموهوبين واولياء امورهم ودليل حول كيفية التعامل مع الطلبة ذوي الاعاقة		4.2.3.6: Building the Capacity of Educational Counselors on How to Deal with and Respond to the Needs of Students with Special Needs, Gifted and Gifted Students and Their Parents, and a Guide on How to Deal with Students with Disabilities				ادارة التعليم		Education Department		اعداد الدليل تدريب الادلة المتفوقين والموهوبين واولياء امورهم ودليل حول كيفية التعامل مع الطلبة ذوي الاعاقة الفريق المحوري تدريب المرشدين التربويين والمرشدات ومنسقي البيئة المدرسية الآمنة في مديريات التربية ةالتعليم		Preparation of the guide Training of Gifted and Talented Guides and their Parents and a Guide on How to Deal with Students with Disabilities The Pivotal Team Training of Educational Counselors, Counselors and Coordinators of the Safe School Environment in the Directorates of Education		2650 مرشد * 3 أيام * 30 دينار
القيمة الاجمالية 240 الف دينار
120 الف دينار لعام 2026
120 الف دينار لعام 2027
		2650 Mentor * 3 Days * 30 JOD
Total value 240 thousand dinars
120 thousand dinars for 2026
120 thousand dinars for 2027
		1								1								مبلغ مقطوع		Lumpsum		[$JOD] 120,000.00				[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تدريب المعلمين على التوحد والإعاقات الذهنية 		Training teachers on autism and intellectual disabilities				ادارة التعليم		Education Department		لتعزيز التعليم الشامل، نركز على تطوير محتوى متخصص وبرامج تدريبية للمعلمين تلبي احتياجات الطلاب المصابين باضطراب طيف التوحد (ASD) والإعاقات الذهنية. يتكون هذا البرنامج التدريبي من جزأين، الأول يركز على اضطراب طيف التوحد (ASD) لمدة 20 ساعة، والثاني يركز على الإعاقات الذهنية لمدة 35 ساعة. يمتد البرنامج من يونيو 2025 إلى مارس 2026، ويهدف إلى بناء قدرات المعلمين لدعم الطلاب ذوي الاحتياجات المتنوعة في الفصول الدراسية العادية. يشارك في البرنامج 300 معلم من ست مديريات ميدانية: العقبة، الطفيلة، الكرك، الماركة، عجلون، وإربد، و20 متدربًا كفريق أساسي من وزارة التربية والتعليم. وقد انتهت شركة شارك مؤخرًا من عملية تقييم الاحتياجات وستشارك النتائج مع وزارة التربية والتعليم، وجامعة العاصمة، وفريق PROMISE، في 29 أكتوبر 2025.		To enhance inclusive education, we are focusing on developing specialized content and training programs for teachers that address the needs of students with Autism Spectrum Disorder (ASD) and intellectual disabilities. This two-part training program includes 20 hours focused on ASD and 35 hours on intellectual disabilities. Running from June 2025 to March 2026, it aims to build a teacher capacity to support students with diverse needs in mainstream classrooms. The program involves 300 teachers from six field directorates: Aqaba, Tafila, Karak, Marka, Ajloon, and Irbid, and 20 trainees as a core team from MOE. recently Sharek company finalized the finding of the need assessment process and will share the results with MOE, DCU, and PROMISE team, on 29th of October,2025.		(المنحة تدفع مباشرة من GIZ الى مؤسسة شارك مباشرة حيث انها الجهة المنفذة)  49200 دينار		(The grant is paid directly by GIZ to the Sharek Foundation, as it is the implementing agency) 49,200 dinars		1																مبلغ مقطوع		Lumpsum		[$JOD] 49,200.00				[$JOD] 49,200.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								Development partners 
شركاء التنمية

						تطوير وتدريب المعلمين على وحدة دراسية  UDL حول التصميم الشامل للتعلم 		Developing and training teachers on a UDL course unit on inclusive learning design 				ادارة التعليم								المنحة تدفع مباشرة من GIZ الى مؤسسة QRTA مباشرة حيث انها الجهة المنفذة   131200 دينار		The grant is paid directly from GIZ to QRTA, as it is the implementing agency. (Total 131,200 dinars)		1																مبلغ مقطوع		Lumpsum		[$JOD] 131,200.00				[$JOD] 131,200.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								Development partners 
شركاء التنمية

						4.2.3.7: التوسع في بناء قدرات المرشدين التربويين على برنامج بيتنا السعيد (الرعاية الوالدية)		4.2.3.7: Expanding the capacity building of educational counselors on the Happy Home (Parental Care) program				ادارة التعليم		Education Department		تدريب المرشدين والمرشدات في مديريات التربية والتعليم		Training of Counselors in Directorates of Education		للعامين 2027 و 2028 و2029
950 مرشد * 3أيام * 30 دينار
28.5 ألف لكل عام		For the years 2027, 2028 and 2029
950 Mentor * 3 Days * 30 JOD
28.5K per year										1		1		1				مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 28,500.00				[$JOD] 0.00		[$JOD] 28,500.00		[$JOD] 28,500.00		[$JOD] 28,500.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.8: اعتماد الاطار الوطني للتعلم الاجتماعي الانفعالي (العاطفي) في مديرية الارشاد والتوجيه		8.3.2.4: Adoption of the National Framework for Social-Emotional Learning in the Directorate of Guidance and Guidance				ادارة التعليم		Education Department		تدريب المرشدين والمرشدات في مديريات التربية والتعليم		Training of Counselors in Directorates of Education		للعامين 2029 و2028 و2030
2650 مرشد * 3 أيام *30دينار
79.5 ألف دينار كل عام		For the years 2029, 2028 and 2030
2650 Mentor * 3 Days * 30 JOD
79.5 thousand dinars every year												1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 79,500.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 79,500.00		[$JOD] 79,500.00		[$JOD] 79,500.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.3.9: الاستمرار في تطبيق محاور برنامج معا نحو بيئة مدرسية امنة		9.3.2.4: Continue to implement the Together program themes towards a safe school environment				ادارة التعليم		Education Department		اعتماد الاطار الوطني لتدريب الفريق المحوري تدريب المرشدين التربويين والمرشدات ومنسقي البيئة المدرسية الآمنة في مديريات التربية ةالتعليم		Adoption of the National Framework for the Training of the Pivotal Team Training of Educational Counselors, Counselors and Coordinators of the Safe School Environment in the Directorates of Education		سنويا
الكلفة السنوية 60 ألف دينار
بمجموع 300 ألف دينار
5 سنوات		Yearly
The annual cost is 60 thousand dinars
With a total of 300 thousand dinars
5 Years		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 60,000.00				[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				4.2.4 تعزيز التعلّم مدى الحياة من خلال مسارات تعليم بديلة ومناهج مرنة		4.2.4.1: تحديث وتطوير مناهج برنامج تعليم وتعلم المتسربين		4.2.4.1: Update and Develop the Curriculum of the Dropout Teaching and Learning Program		4.2.4 Promote lifelong learning through alternative learning pathways and flexible curricula		إدارة التعليم + إدارة المناهج + المركز الوطني لتطوير المناهج		Education Management + Curriculum Management + National Center for Curriculum Development		مراجعة وتطوير مناهج برنامج تعليم وتعلم المتسربين من خلال مجموعات تركيز وادارة المناهج والمركز الوطني		Review and develop the curriculum of the Dropout Teaching and Learning Program through the Curriculum Focus and Management Groups and the National Center		للعامين 2026 و2027
20 ألف دينار لكل عام
بمجموع 40 ألف دينار		For the years 2026 and 2027
20 thousand dinars per year
With a total of 40 thousand dinars		1								1								مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 70,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.2.4.2: تحديث وتطوير مناهج برنامج تعليم الكبار ومحو الامية		4.2.4.2: Update and Develop the Adult Education and Literacy Program Curriculum				إدارة التعليم + إدارة المناهج + المركز الوطني لتطوير المناهج		Education Management + Curriculum Management + National Center for Curriculum Development		مراجعة وتطوير مناهج برنامج تعليم الكبار ومحو من خلال مجموعات تركيز وادارة المناهج والمركز الوطني		Review and develop the curriculum of the Adult Education Program and erasure through the Curriculum Focus and Management Groups and the National Center		عام 2027 
بمجموع 20 ألف دينار		Year 2027 
With a total of 20 thousand dinars										1								مبلغ مقطوع		lumpsum		[$JOD] 20,000.00				[$JOD] 0.00		[$JOD] 20,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						4.2.4.3: استكمال رقمنة المناهج في برامج التعليم غير النظامي		4.4.4.3: Completion of Curriculum Digitization in Non-Formal Education Programs				ادارة التعليم		Education Department		اتمتت مناهج برنامج تعليم وتعلم المتسربين ومحو الامية وربطها بمنظومة التعليم غير النظامي		The curricula of the Dropout Teaching and Learning and Literacy Program have been completed and linked to the non-formal education system		2027 
بمجموع 10 آلاف دينار		2027 
With a total of 10 thousand dinars										1								مبلغ مقطوع		lumpsum		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				تعزيز المبادرات المدرسية والأنشطة والفعاليات التربوية وتحسين البيئة التعليمية		تنظيم الدورات الرياضية والمهرجانات والاحتفالات
الوطنية		Organization of sports courses and national festivals and celebrations		‘Enhancing school initiatives, educational activities and events, and improving the learning environment		إدارة النشاطات.
 ادارة التعليم		Managing Activities.
 Education Department						التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 400,000.00				[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 2,000,000.00		R

						‫تنظيم النشاطات الثقافية والفنية‬‏		Organization of cultural and artistic activities												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 123,000.00				[$JOD] 123,000.00		[$JOD] 123,000.00		[$JOD] 123,000.00		[$JOD] 123,000.00		[$JOD] 123,000.00		[$JOD] 615,000.00		R

						‫تنظيم نشاطات الأندية الصيفية‬‏		Organizing summer club activities												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 150,000.00		R

						‫دعم الفعاليات التربوية‬‏		Supporting educational events												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 1,489,000.00				[$JOD] 1,489,000.00		[$JOD] 1,489,000.00		[$JOD] 1,489,000.00		[$JOD] 1,489,000.00		[$JOD] 1,489,000.00		[$JOD] 7,445,000.00		R

						تطوير منظومة التميز في مدارس الملك عبدالله الثاني للتميز		Development of the Excellence System in King Abdullah II Schools of Excellency												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 900,000.00				[$JOD] 900,000.00		[$JOD] 900,000.00		[$JOD] 900,000.00		[$JOD] 900,000.00		[$JOD] 900,000.00		[$JOD] 4,500,000.00		C

						حاضنات الأعمال الريادية والابتكار في مدارس الملك عبدالله الثاني للتميز		Entrepreneurial Incubators and Innovation at King Abdullah II Schools of Excellence												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 400,000.00				[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 2,000,000.00		C

						إدارة النشاطات التربوية والاجتماعية والرياضية		Educational, Social and Sports Activities Management												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 400,000.00				[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 400,000.00		[$JOD] 2,000,000.00		C

						جائزة الملك عبدالله الثاني للياقة البدنية		King Abdullah II Fitness Award.												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 600,000.00				[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 3,000,000.00		C

						معسكرات العمل التطوعي		Volunteerism camps												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 500,000.00		C

						البرنامج الوطني لتدريب طلاب المدارس		National Training Programme for School Students												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 5,000,000.00		C

						برنامج الأندية المدرسية الصيفية		Summer School Clubs Programme												التكلفة من فريق التكلفة والمالية بوزارة التربية والتعليم (المصدر: قانون الموازنة)		Cost from the Cost and Finance Team at the Ministry of Education (Source: Budget Law)		1								1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 5,000,000.00		C







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 10,007,400		[$JOD] 10,625,500		[$JOD] 10,124,000		[$JOD] 9,279,000		[$JOD] 9,200,500		[$JOD] 49,236,400

																																														Recurrent expenses
النفقات الجارية		[$JOD] 5,607,400		[$JOD] 6,225,500		[$JOD] 5,724,000		[$JOD] 4,879,000		[$JOD] 4,800,500		[$JOD] 27,236,400

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 4,400,000		[$JOD] 4,400,000		[$JOD] 4,400,000		[$JOD] 4,400,000		[$JOD] 4,400,000		[$JOD] 22,000,000



















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 3_المكون 3

				Priority domain 2: Basic and Secondary education
المجال ذو الأولوية 2 : التعليم الأساسي والثانوي

				Component 3: Policies and System Strengthening
المكوّن 3: السياسات وتعزيز النظام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 7,396,000.00		[$JOD] 6,816,000.00		[$JOD] 6,816,000.00		[$JOD] 6,816,000.00		[$JOD] 6,816,000.00		[$JOD] 34,660,000.00

				النشاط الرئيسي 1.3.2: تعزيز إشراك المجالس التربوية والشبكات المجتمعية في تخطيط تطوير المدارس.		النشاط الفرعي 1.3.2.1: دراسة فعالية المجالس البرلمانية الطلابية في المدارس		Sub-Activity 1.3.2.1: Examining the Effectiveness of Student Parliamentary Councils in Schools		Main Activity 2.3.1: Promote the involvement of educational councils and community networks in school development planning.		إدارة التعليم العام		Department of Public Education		تنفيذ انتخابات المجالس البرلمانية الطلابية في المدارس وإدارة إجراءاتها الإدارية بشكل الكتروني من خلال منصة الكترونية ثم تطويرها لهذه الغاية		Implementing the elections of student parliamentary councils in schools and managing their administrative procedures electronically through an electronic platform and then developing them for this purpose.		استكمال تطوير المنصة اللازمة لاجراء العملية الانتخابية 

التكلفة  6000 دينار سنويا
القيمة الاجمالية 30 الف دينار ل5 سنوات		Completing the development of the platform necessary to conduct the electoral process 

The cost is 6000 JOD per year
Total value of 30 thousand dinars for 5 years		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 6,000.00				[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 30,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 1.1.3: تنفيذ مبادرات "المدارس الخضراء" (مثل إعادة التدوير، والزراعة المدرسية، والأثاث المستدام).		النشاط الفرعي 1.1.3.2:
تطبيق معايير المدرسة الخضراء، التي وردت في الدليل المعياري (معيار الجودة الخاص بالمدرسة الخضراء) GEP للمدارس الحكومية في الاردن استنادًا الى الركائز الأساسية الأربعة (حوكمة المدارس، المرافق والتشغيل، التدريس والتعلم، المشاركة المجتمعية)		Sub-activity 2.3.1.1:
Implement the Green School Standards, which are contained in the GEP Standard for Public Schools in Jordan based on the four core pillars (School Governance, Facilities and Operation, Teaching and Learning, and Community Engagement).		Main Activity 3.1.1: Implementation of "Green Schools" initiatives (e.g. recycling, school farming, sustainable furniture).		قسم إدارة الازمات بالتعاون مع اليونسكو 		Crisis Management Section in cooperation with UNESCO		تصميم وتنفيذ خطة تطبيق المعايير المعتمدة في الدليل المعياري للمدارس الحكومية استنادًا الى الركائز الأساسية الأربعة (حوكمة المدارس، المرافق والتشغيل، التدريس والتعلم، المشاركة المجتمعية) للوصول الى 50% على الأقل من المدارس الحكومية لتصبح مدارس خضراء بحلول عام 2030، بحيث تشمل اعمال تحسين البنية التحتية للمدارس		Design and implement a plan to implement the standards adopted in the Standard Manual for Public Schools based on the four main pillars (School Governance, Facilities and Operation, Teaching and Learning, and Community Participation) to reach at least 50% of public schools to become green schools by 2030, including school infrastructure improvement works		2000 مدرسة * 500 دينار لكل مدرسة
الكلفة الاجمالية لخمس سنوات مليون دينار
الكلفة السنوية 200 الف دينار
		2000 schools * 500 dinars per school
The total cost for five years is one million dinars
Annual cost is 200 thousand dinars
		400								400		400		400		400		مبلغ مقطوع لكل مدرسة		Lumpsum per school		[$JOD] 500.00				[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 1,000,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 3.1.2:  تطوير وإعتماد منهجيات التنمية المهنية  المركزية واللامركزية متوائمة مع نظام الرتب		النشاط الفرعي 3.1.2.1: إعتماد أسس لتنظيم منهجيات التنمية المهنية المركزية واللامركزية 		Sub-Activity 3.1.2.1: Adopt Foundations for Organizing Centralized and Decentralized Professional Development Methodologies		Key Activity 3.1.2: Develop and adopt centralized and decentralized professional development methodologies aligned with the rank system		إدارة الاشراف والتدريب		Supervision & Training Department		: إطلاق خطة التطوير المهني المعتمدة، وضمان نشر الوحدات التدريبية الموائمة (سواء كانت مركزية أو لامركزية) للمعلمين المستهدفين عبر المنصة الرقمية الموحدة.وصول البرامج التدريبية لجميع المعنيين		: Launch an approved professional development plan, and ensure the deployment of appropriate training modules (whether centralized or decentralized) for targeted teachers through the unified digital platform.		5000
مرة واحدة
2026		5000
Once
2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 145,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.2.2: انشاء وتفعيل (منصة بيت الخبرة)  كمكتبة الكترونية للمواد التدريبية  المعتمدة والمراعية للتنوع والشمول والنوع الاجتماعي 		Sub-Activity 3.1.2.2: Establishment and Activation of the House of Expertise Platform as an electronic library of approved training materials that are sensitive to diversity, inclusion and gender				إدارة الاشراف والتدريب \ 		Supervision & Training Department \		انشاء منصة قد تكون جزء من منصة أجيال  أو منصة تدريب المعلمين لجميع الموارد التدريبية الالكترونية المعتمدة رسميا من الوزارة  وإمكانية الوصول لها من جميع المدارس ومديريات التربية والتعليم بحسب ترميز خاص لكل مادة تدريبية 		Establishing a platform that may be part of the Ajyal platform or the teacher training platform for all electronic training resources officially approved by the Ministry and having access to them from all schools and directorates of education according to a special code for each training subject.		50 الف دينار
مرة واحدة
2026		50 thousand dinars
Once
2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.2.3: تحديث منصة تدريب المعلمين لتحسين فعاليتها وضبط جودة البرامج المنفذة من خلالها بطريقة يسهل الوصول إليها		Sub-activity 3.1.2.3: Update the teacher training platform to improve its effectiveness and control the quality of the programs implemented through it in an accessible manner				إدارة مركز الملكة رانيا		Management of the Queen Rania Center		توفير الدعم الفني لضمان عمل المنصة الرقمية بكفاءة لضمان تتلبع أداء المتدربين وتزويد المعنيين بالتقارير للوقت الفعال الذي يقضيه المتدرب  نفسه في التدريب		Provide technical support to ensure that the digital platform works efficiently to ensure that the trainees' performance is followed and provide stakeholders with reports on the effective time spent by the trainee himself in the training		50 الف دينار (تصميم لمرة واحدة 2026)
+
10 الاف دينار (دعم فني سنويا)		50 thousand dinars (one-time design 2026)
+
10 thousand dinars (technical support per year)		1								0.2		0.2		0.2		0.2		تكلفة متغيرة سنوياً		Variable cost per year		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية		also the development partners

				النشاط الرئيسي 3.1.8: استدامة تطبيق لا مركزية المدارس (المدرسة وحدة أساسية للتطوير)		النشاط الفرعي 3.1.8.1: توفيرالمنح المدرسية لتنفيذ الخطط التطويرية للمدارس و المديريات		Sub-Activity 3.1.8.1: Provision of School Grants for the Implementation of School and Directorates Development Plans 		Main Activity 3.1.8: Sustaining the application of decentralization of schools (school is a basic unit of development)		إدارة الاشراف والتدريب		Supervision & Training Department						6 مليون سنويا		6 million per year		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 6,000,000.00				[$JOD] 6,000,000.00		[$JOD] 6,000,000.00		[$JOD] 6,000,000.00		[$JOD] 6,000,000.00		[$JOD] 6,000,000.00		[$JOD] 32,500,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية		also Domestic source

						النشاط الفرعي 3.1.8.2: بناء القدرات للقيادات المدرسية في الشؤون المالية		Sub-activity 3.8.1.2: Capacity building for school leaders in finance				إدارة الإشراف والتدريب		Supervision & Training Department						8200 متدرب * 2 يوم * 30 دينار
 القيمة الكلية 500 الف سنويا		8200 Trainees * 2 Days * 30 JOD
 Total value 500 thousand per year		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 500,000.00				[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 3.2.1: تطوير منهجيات تقييم أداء المعلمين ومديري المدارس والمشرفين التربويين تأخذ في الاعتبار (تقييم متعدد المصادر)، وربطها بالذكاء الاصطناعي وأنظمة الإشراف الرقمي ومنصة تدريب المعلمين		النشاط الفرعي 3.2.1.1:  تصميم إطار  لتقييم الأداء متعدد المصادر		Sub-activity 1.1.2.3: Design a multi-source performance appraisal framework		Main Activity 3.2.1: Develop performance appraisal methodologies for teachers, school principals and educational supervisors that take into account (multi-source assessment), linking them to artificial intelligence, digital supervision systems and the teacher training platform		إدارة الاشراف والتدريب التربوي \ إدارة الموارد البشرية 		Educational Supervision and Training Department \ Human Resources Department		تطوير معايير وأدوات تقييم جديدة تشمل مدخلات من الأقران، المدير، والمشرف، والطلبة، وتتوافق مع الكفاءات المهنية المحدثة.إطار تقييم شامل ومعتمد.		Develop new assessment standards and tools that include input from peers, principal, supervisor, and students, and align with updated professional competencies.		5 الاف دينار
لمرة واحدة في 2026		5 thousand dinars
Once-in-2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 935,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.2.1.2:  تطوير نموذج رقمي لجمع وتحليل البيانات		Sub-activity 3.2.1.2: Development of a digital model for data collection and analysis				إدارة الاشراف والتدريب التربوي \ إدارة الموارد البشرية /  هيئة الخدمة المدنية / إدارة الشؤون القانونية		Educational Supervision and Training Department \ Human Resources Department / Civil Service Authority / Legal Affairs Department		إنشاء منصة أو وحدة برمجية لجمع بيانات التقييم من المصادر المختلفة (360 درجة والإشراف الرقمي) وتحليلها باستخدام تقنيات الذكاء الاصطناعي لتحديد نقاط القوة والضعف بدقة.نظام تقييم رقمي مدمج ومحلل بالذكاء الاصطناعي		Create a platform or software module to collect and analyze assessment data from different sources (360° and digital supervision) using AI technologies to accurately identify strengths and weaknesses. Built-in digital assessment system and AI analyzer		30 الف دينار لمرة واحدة 
عام 2026		30 thousand dinars for one time 
Year 2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.2.1.3: تدريب جميع الكوادر على استخدام منهجيات وأدوات التقييم الجديدة:		Sub-activity 3.1.2.3: Training all staff on the use of new assessment methodologies and tools:				إدارة الاشراف والتدريب التربوي \ إدارة الموارد البشرية \ هيئة الخدمة المدنية 		Educational Supervision and Training Department \ Human Resources Department \ Civil Service Authority		تنفيذ برامج تدريبية للمعلمين، المديرين، والمشرفين على كيفية استخدام أدوات التقييم الجديدة، وكيفية تقديم وتلقي التغذية الراجعة بشكل بنّاء.كوادر مؤهلة لتنفيذ نظام التقييم الجديد.		Implement training programs for teachers, principals, and supervisors on how to use the new assessment tools, and how to provide and receive feedback constructively.		تدريب فريق محوري للمشرفين ومدراء المدارس ومعلمين بعدد 10000 * 50 دينار
بقيمة اجمالية 500 الف دينار
لمرة واحدة 2026
ايتداء من 2027 الكلفة : 100 الف دينار سنويا		Training a pivotal team for supervisors, school principals and teachers with a number of 10000 * 50 dinars
With a total value of 500 thousand dinars
One-time 2026
Starting from 2027 Cost: 100 thousand dinars per year		1								0.2		0.2		0.2		0.2		مبلغ مقطوع		Lumpsum		[$JOD] 500,000.00				[$JOD] 500,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

				النشاط الرئيسي 3.2.2: اعتماد نظام اجازة  مزاولة مهنة التعليم		النشاط الفرعي 3.2.2.1: بناء واعتماد تعليمات واسس إجازة مزاولة مهنة التعليم 		Sub-Activity 3.2.2.1: Structure and Adoption of Instructions and Foundations for a Teaching Licence		Main Activity 2.2.3: Adoption of the Teaching Profession Licence Scheme		إدارة الاشراف والتدريب التربوي		Educational Supervision and Training Department		وضع الإطار القانوني والتنظيمي المُلزم لترخيص مزاولة المهنة، وتحديد متطلبات الكفاءة والمعرفة والخبرة المطلوبة للحصول على الترخيص وتجديده.وثيقة معايير وشروط نظام الترخيص مُعتمَدة		Setting the binding legal and regulatory framework for the license to practice the profession, and determining the requirements of competence, knowledge and experience required to obtain and renew the license.		50 الف دينار
مرة واحدة
2026		50 thousand dinars
Once
2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 50,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 7,396,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 34,660,000

																																														Recurrent expenses
النفقات الجارية		[$JOD] 7,396,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 6,816,000		[$JOD] 34,660,000

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0







































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 4_المكون 4  

				Priority domain 2: Basic and Secondary education
المجال ذو الأولوية 2 : التعليم الأساسي والثانوي

				Component 4:Digital Transformation
المكوّن 4: التحوّل الرقمي



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 69,256,800.00		[$JOD] 67,976,800.00		[$JOD] 67,960,600.00		[$JOD] 7,960,600.00		[$JOD] 5,073,100.00		[$JOD] 218,227,900.00

				النشاط الرئيسي 1.1.2: تزويد المدارس بالبنية التحتية الرقمية وأدوات التكنولوجيا التعليمية، مع التركيز بشكل خاص على تقليص الفجوة في البنية التحتية بين مدارس البنين ومدارس البنات وبحيث يراعي الطلبة لمعرضين للاقصاء من التعليم.		نشاط فرعي 1.1.2.5: تأهيل المختبرات الحاسوبية بمعدات تكنولوجية حديثة		Sub-activity 1.1.2.5: Rehabilitation of computer laboratories with modern technological equipment		Key Activity 1.1.2: Provide schools with digital infrastructure and educational technology tools, with a particular focus on reducing the infrastructure gap between boys' and girls' schools so that students are at risk of exclusion from education.		إدارة مركز الملكة رانيا		Queen Rania Center		من 60 الى 80 مدرسة مبدئيا ممول من بنك الاعمار الألماني معايير اختيار المدارس مراعي للنوع الاجتماعي واللاجئين والتعليم الدامج  إجمالي المنحة المقدمة من بنك الاعمار الألماني 15 مليون يورو وتشمل ( تكاليف الشركة الاستشارية + كلف العطاء) على مدار 4 سنوات. سيتم تحديد تفاصيل الكلفة وعدد المدارس التي سيشملها النشاط بعد إجراء الدراسة من قبل الشركة الاستشارية.		Initially, 60 to 80 schools funded by the German Development Bank. School selection criteria take into account gender, refugees and inclusive education. The total grant provided by the German Development Bank is €15 million and includes (consultancy costs + tender costs) over a period of four years. The details of the cost and the number of schools to be included in the activity will be determined after the consulting firm has conducted its study.		يبدأ في 2026 لمدة 4 سنوات بكلفة اجمالية 15 مليون يورو		Starts in 2026 for a period of 4 years at a total cost of €15 million.		1								1		1		1				مبلغ سنوي مقطوع		Annual lumpsum		[$JOD] 2,887,500.00				[$JOD] 2,887,500.00		[$JOD] 2,887,500.00		[$JOD] 2,887,500.00		[$JOD] 2,887,500.00		[$JOD] 0.00		[$JOD] 11,550,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية		KFW

				النشاط الرئيسي 2.2.2: التوسع العادل في الوصول إلى الموارد الرقمية بين المناطق والمجموعات العشر المعرضين للاقصاء من التعليم.		النشاط الفرعي 2.2.2.1: تزويد جميع المدارس وخصوصاً المناطق الأقل حظاً بأجهزة تكنولوجية وتغطية إنترنت آمنة وكفوءة  داخل الغرف الصفية.		Sub-activity 2.2.2.1: Provide all schools, especially less privileged areas, with technological devices and safe and efficient internet coverage in the classroom.		Key Activity 2.2.2: Equitable expansion of access to digital resources among the ten regions and groups at risk of exclusion from education.		ادارة اللوازم، مركز الملكة رانيا		Supplies Management, Queen Rania Center		عمل دراسة تقييمية لواقع التجهيزات التكنولوجية في المدارس وحصر احتياجاتها وكتابة التقارير لتحديد الاحتياجات و توفير خدمة الانترنت لجميع الغرف الصفية 

يوجد مبادرة لتوفير خدمة الانترنت للغرف الصفية
وتم طرح عطاء لتوفير 1500 جهاز لتحديث الاجهزة في المدارس 

هذه الأصول مخصصة للمدارس فقط وليست أجهزة الكروم بوك التي سيتم توزيعها على الطلاب.  		Conducting an evaluation study of the reality of technological equipment in schools, inventorying their needs, writing reports to identify needs, and providing internet service to all classrooms. 

There is an initiative to provide internet access to classrooms
A tender was issued to provide 1500 devices to modernize devices in schools 

These assets are for schools only and not Chromebooks that will be distributed to students.		18,000,000 مليون دينار على مدار الخطة 
كل سنة 3.600.000
بواقع 1000 مدرسة كل سنة 		18,000,000 million dinars over the course of the plan 
Every year 3.600.000
1000 schools every year		1000								1000		1000		1000		1000		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 3,600.00				[$JOD] 3,600,000.00		[$JOD] 3,600,000.00		[$JOD] 3,600,000.00		[$JOD] 3,600,000.00		[$JOD] 3,600,000.00		[$JOD] 200,000,000.00		C		Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						النشاط الفرعي 2.2.2.2: عقد شراكات مع القطاع الخاص لدعم البنية التحتية الرقمية		Sub-Activity 2.2.2.2: Partnerships with the private sector to support digital infrastructure				الشؤون القانونية، مركز الملكة رانيا، ادارة اللوازم		Legal Affairs, Queen Rania Centre, Supplies Management		التواصل مع الشركاء وتزويدهم بالوثائق والمعلومات اللازمة حول البنية التحتية الرقمية في المدارس وعقد الشراكات لتوفيرها.

يوجد مبادرات لرفد المدارس باجهزة تكنولوجية تدعم البنية التحتية الرقمية		Communicate with partners and provide them with the necessary documents and information about digital infrastructure in schools and establish partnerships to provide them.

There are initiatives to equip schools with technological devices that support digital infrastructure		بدون تكلفة 		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						النشاط الفرعي 2.2.2.3:  إنشاء مركز دعم تقني للمدارس والطلبة لضمان التشغيل المستمر (Help Desk).		Sub-activity 3.2.2.2: Establish a technical support center for schools and students to ensure continuous operation (Help Desk).				مركز الملكة رانيا		Queen Rania Center		تحديد متطلبات إنشاء مركز دعم فني تقني للمدارس وإعداد خطة عمل تنفيذية تتضمن الموارد (بشرية ومالية ومادية) وتكليف فريق من المختصين لإنشاء المركز وتفعيله ومتابعته.

يتوفر الان منصة للإبلاغ عن الاعطال في الاجهزة والشبكات		Determine the requirements for establishing a technical support center for schools, prepare an executive action plan that includes resources (human, financial, and material), and assign a team of specialists to establish, activate and follow up on the center.

A platform is now available to report failures in devices and networks		بدون تكلفة 		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						5.2 شراء وتوزيع اجهزة الchromebooks للطلبة خلال ثلاث سنوات		5.2 Purchase and distribution of Chromebooks for students within three years				 مركز الملكة رانيا 		Queen Rania Center		التوزيع من خلال الشركة المنفذة 		Distribution through the executing company										1				1		1						مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 60,000,000				[$JOD] 60,000,000.00		[$JOD] 60,000,000.00		[$JOD] 60,000,000.00		[$JOD] 0.00		[$JOD] 0.00								عطاء/ جهة مانحة (جاري استقطاب التمويل الخارجي)

						14.5   توفير أجهزة VR/AR، دعم مستمر للمعلمين		14.5 Provision of VR/AR devices, ongoing support for teachers				 ادارة مركز الملكة رانيا /  مزود خدمة / وزارة الاقتصاد الرقمي والريادة				تحديد المواصفات الفنية للاجهزة وتوفيرها من خلال عطاء وضمان توفير دعم فني		Determining the technical specifications of the devices and providing them through bidding and ensuring the provision of technical support														1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 500,000				[$JOD] 0.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00

				النشاط الرئيسي 2.2.1: تعزيز الكفايات اللازمة للتعامل مع البيئات الرقمية، والسلوك الآمن عبر الإنترنت، وحل المشكلات باستخدام التكنولوجيا.		النشاط الفرعي 2.2.1.2: تنمية الكفايات للمعلمين والقيادات التعليمية على مستوى المدرسة في التعامل مع البيئات الرقمية 

(تدريب المعلمين والمشرفين التربويين على تطبيق الإطار الوطني للكفاءات الرقمية داخل الصفوف الدراسية.)		Sub-activity 2.2.1.2: Developing competencies for teachers and school-level education leaders in dealing with digital environments 

(Training teachers and educational supervisors on the application of the National Digital Competency Framework within the classroom.)		Key Activity 2.2.1: Enhance the competencies needed to deal with digital environments, safe online behavior, and problem solving using technology.		إدارة الاشراف والتدريب / ادارة المناهج / مركز الملكة رانيا / إدارة التعليم		Supervision & Training Department / Curriculum Management / Queen Rania Center / Education Department		إعداد برنامج تدريبي معتمد للمعلمين على استخدام أدوات التعلم والتعليم الرقمي وإدارة التعلم المتمازج بحسب استراتيجية التعلم المتمازج، واستحداث مسار "معلم رقمي خبير" يحصل فيه المعلم على شهادة معتمدة بعد تطبيق مشروع رقمي داخل الصف. وتعزيز تبادل الممارسات الناجحة بين المدارس والمعلمين من خلال مجتمعات تعلم رقمية Professional Learning Communities، وتطوير آليات الدعم والمتابعة الرقمية من خلال تطوير مصفوفة كفايات رقمية وطنية للمعلمين (Digital Competency Framework).		Preparing an accredited training program for teachers on the use of digital learning and learning tools and managing blended learning according to the blended learning strategy, and developing a "Digital Expert Teacher" track in which the teacher obtains an accredited certificate after implementing a digital project in the classroom. Promoting the exchange of successful practices between schools and teachers through professional learning communities, and developing digital support and follow-up mechanisms through the development of a national digital competency matrix for teachers.		من النصف الثاني من 2027 حتى نهاية 2030

200,000 على مدار الخطة 		From the second half of 2027 until the end of 2030

200,000 over the course of the plan										1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 452,900.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 2.2.1.3: رفع الوعي لدى الطلبة في التعامل مع البيئات الرقمية ( مسابقات وطنية ودولية، محاضرات توعوية...)		Sub-Activity 2.2.1.3: Raising Awareness among Students in Dealing with Digital Environments (National and International Competitions, Awareness Lectures...)				إدارة التعليم والاختبارات / ادارة المناهج / مركز الملكة رانيا / ادارة التعليم / ادارة النشاطات / إدارة التعليم / إدارة النشاطات وإدارة الامتحانات		Education & Testing Department / Curriculum Management / Queen Rania Center / Education Department / Activity Management / Education Administration / Activities Management & Exams Management		عقد ورش عمل توعوية للطلبة حول أمن المعلومات Cybersecurity ، حماية البيانات، والتعامل مع التهديدات الإلكترونية، وتفعيل الحملات الإعلامية داخل المدارس (ملصقات – فيديوهات قصيرة – مسابقات) لنشر الوعي الرقمي (و تجنب العنف الذي تسهله التكنولوجيا/العنف عبر الإنترنت) الذي يعرض بعض الأطفال لخطر أكبر، مثل اليافعات) وتشجيع الطلبة على استخدام البرمجيات والمنصات مثل منصة سراج للبحث عن المعلومات وتحليل البيانات وحل المشكلات. وتنفيذ برامج للتعريف بالمسابقات الوطنية للابتكار الرقمي، مثل: 
 1. هاكاثون المدارس
hackathon AI
 2. تحدي الابتكار باستخدام الذكاء الاصطناعي

المشاركة في تنفيذ النشاط لرفع وعي الطلبة في التعامل مع البيئات الرقمية من قبل مركز الملكة رانيا		Holding awareness workshops for students on cybersecurity, data protection, dealing with cyber threats, activating media campaigns within schools (posters, short videos, competitions) to spread digital awareness (and avoid technology-facilitated violence/online violence) that puts some children at greater risk, such as adolescents) and encouraging students to use software and platforms such as Siraj platform for information searching, data analysis, and problem solving. Implementing programs to introduce national competitions for digital innovation, such as: 
 1. Schools Hackathon
hackathon AI
 2. Challenge innovation with AI

Participating in the implementation of the activity to raise students' awareness in dealing with digital environments by the Queen Rania Center		100,000 دينار على مدار الخطة		100,000 JOD over the course of the plan		1								1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						 18.3 تدريب المعلمين والمشرفين التربويين على تطبيق الإطار الوطني للكفاءات الرقمية داخل الصفوف الدراسية.		18.3 Training teachers and educational supervisors on the application of the National Digital Competencies Framework within the classroom.				إدارة الاشراف والتدريب / ادارة المناهج / مركز الملكة رانيا / إدارة التعليم		Supervision & Training Department / Curriculum Management / Queen Rania Center / Education Department						عقد 3 دورات في كل اقليم وعدد مشاركين 30 في كل دورة (لمدة يومين) سنويا		Holding 3 courses in each region and 30 participants in each session (for two days) per year								1		1								مبلغ مقطوع		Lumpsum		[$JOD] 16,200.00				[$JOD] 16,200.00		[$JOD] 16,200.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								موازنة

						5.3 تدريب المعلمين لتمكين الطلبة من استخدام وتوظيف أجهزة الchromebooks 		5.3 Teacher training to enable students to use and employ Chromebooks				 مركز الملكة رانيا 								عقد 3 دورات في كل اقليم وعدد مشاركين 30 في كل دورة (لمدة يوم واحد) سنويا		Holding 3 courses in each region and 30 participants in each course (for one day) per year						1				1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 8,100.00				[$JOD] 8,100.00		[$JOD] 8,100.00		[$JOD] 8,100.00		[$JOD] 8,100.00		[$JOD] 8,100.00								موازنة

						14.7   توفير تدريب للمعلمين على برمجيات لانشاء محتوى غامر مثل UNITY		14.7 PROVIDING TRAINING FOR TEACHERS ON SOFTWARE TO CREATE IMMERSIVE CONTENT SUCH AS UNITY				 ادارة مركز الملكة رانيا / ادارة التدريب/ ادارة المناهج 				عقد دورات تدريبية على برمجية unity من خلال منصة تدريب معلمين الحاسوب مع توفير رخص لاستخدام البرمجية		Holding training courses on Unity software through the computer teacher training platform with the provision of licenses to use the software														1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 20,000				[$JOD] 0.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00								عطاء

				النشاط الرئيسي 2.2.3: قياس  ومتابعة أثر تطبيق مهارات الثقافة الرقمية والاستخدام التكنولوجي.		النشاط الفرعي 2.2.3.1: إعداد أدوات قياس معيارية (استبانات، ملفات إنجاز، مهام رقمية) لتقييم مستوى الثقافة الرقمية لدى الطلبة والمعلمين والعاملين		Sub-activity 1.3.2.2: Develop standard measurement tools (questionnaires, achievement files, digital tasks) to assess the level of digital literacy among students, teachers and staff		Main Activity 3.2.2: Measuring and Monitoring the Impact of the Application of Digital Culture Skills and Technology Use.		ادارة التخطيط والبحث التربوي / مركز الملكة رانيا / ادارة المناهج / إدارة التعليم وإدارة الامتحانات وإدارة التدريب وإدارة التخطيطوادارة اللوازم		Department of Educational Planning and Research / Queen Rania Center / Curriculum Management / Education Department, Examination Department, Training Department, Planning Department, Supplies Management		تكليف فريق من المتخصصين لإعداد أدوات قياس معيارية لقياس أثر المناهج (منهاج المهارات الرقمية، المهارات الرقمية في المناهج، البرامج التدريبية المتخصصة في المهارات الرقمية) ومراجعتها وتحكيمها. وتطبيق الأدوات على مستوى الطلبة والمعلمين وجمع النتائج وتوثيقها.

المشاركة في اعداد أدوات القياس ونشرها على المنصة المعتمدة من قبل مركز الملكة رانيا 

		Assigning a team of specialists to prepare, review, and refere, standardized measurement tools to measure the impact of curricula (digital skills curriculum, digital skills in curricula, training programs specialized in digital skills). Applying the tools at the level of students and teachers, collecting and documenting the results.

Participating in the preparation of measurement tools and publishing them on the platform approved by the Queen Rania Center 

		20 الف دينار سنويا 
100,000 مبلغ مقطوع للخطة كلها 		20 thousand dinars per year 
100,000 lump sum for the whole plan		1								1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 200,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 2.2.3.2:  مراجعة دورية لإدماج التغذية الراجعة في تطوير البرامج التدريبية الرقمية وتحديث المناهج.		Sub-activity 2.2.3.2: Periodic review of the integration of feedback into the development of digital training programmes and curriculum updates.				المركز الوطني لتطوير المناهج، ادارة المناهج، مركز الملكة رانيا، ادارة الاشراف والتدريب / إدارة التعليم / إدارة الامتحانات / إدارة التخطيط والبحث التربوي		National Center for Curriculum Development, Curriculum Management, Queen Rania Center, Supervision and Training Department, Education Department, Examinations Department, Educational Planning and Research Department.		تكليف فريق من المتخصصين لتطبيق أدوات القياس المعيارية بشكل دوري وتحليل البيانات واستخلاص النتائج وعمل توصيات لبرامج تدريبية رقمية متخصصة وتحديد الفجوات في المناهج وآلية تحسينها. وتنفيذ دراسات مقارنة قبل/بعد تطبيق التدريب والمناهج الرقمية في عدد من المدارس التجريبية، وإعداد تقرير سنوي عن أثر تنمية الكفايات الرقمية على التعلم والتحصيل الدراسي.

المشاركة في المراجعة الدورية لإدماج التغذية الراجعة في تطوير البرامج التدريبية الرقمية وتحديث المناهج من قبل مركز الملكة رانيا 

هذا لا يستخدم أدوات الذكاء الاصطناعي. هذه أدوات سيتم توزيعها لأغراض التقييم، ومن ثم يمكن تقييم الطلاب بناءً على نتائجهم.

هذه ليست أداة لتقييم السلوك باستخدام الذكاء الاصطناعي.		Assigning a team of specialists to apply standard measurement tools periodically, analyze data, draw conclusions, make recommendations for specialized digital training programs, identify gaps in curricula and mechanism to improve them. Conducting comparative studies before/after the implementation of digital training and curricula in a number of pilot schools, and preparing an annual report on the impact of digital competency development on learning and academic achievement.

Participate in the periodic review of the integration of feedback into the development of digital training programs and update the curriculum by the Queen Rania Center 

This does not use AI tools. These are tools that will be distributed for assessment purposes, and then students can be evaluated based on their results.

This is not a tool for evaluating behavior using AI.		20 الف دينار سنويا 
100,000 مبلغ مقطوع للخطة كلها 		20 thousand dinars per year 
100,000 lump sum for the whole plan		1								1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

				النشاط الرئيسي 2.1.1: وضع معايير لجودة المحتوى الرقمي وسهولة الوصول إليه.		النشاط الفرعي 2.1.1.1: دراسة التجارب والممارسات الفضلى في مجال جودة المحتوى الرقمي		Sub-activity 1.1.2: Study of experiences and best practices in the area of digital content quality		Main Activity 2.1.1: Setting standards for the quality and accessibility of digital content.		المركزالوطني لتطوير المناهج / ادارة المناهج / مركز الملكة رانيا / إدارة التعليم / وحدة الرقابة الداخلية / وحدة جودة التعليم والمساءلة		National Center for Curriculum Development / Curriculum Management / Queen Rania Center / Education Department / Internal Control Unit / Education Quality and Accountability Unit		تكليف فريق من الخبراء في مجال المحتوى الرقمي للاطلاع على التجارب والممارسات الفضلى بهدف جمع الخبرات وتوثيقها

المشاركة في  دراسة التجارب والممارسات الفضلى  في مجال جودة المحتوى الرقمي (مركز الملكة رانيا) مع المعنيين من الخبراء - الداخليين و الخرجيين (المركز الوطني للمنهاج ) 		Assigning a team of experts in the field of digital content to review experiences and best practices in order to gather and document experiences

Participating in the study of experiences and best practices in the field of digital content quality (Queen Rania Center) with the concerned experts - internal and graduate students (National Curriculum Center)		3000 دينار للشخص*5 أشخاص =15الف   لمرة واحدة  في 2026		3000 JOD per person*5 persons = 15,000 one-time in 2026				1														مبلغ مقطوع		Lumpsum		[$JOD] 15,000.00				[$JOD] 15,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 25,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 2.1.1.2: تطوير وثيقة معتمدة تتضمن معايير جودة المحتوى الرقمي.		Sub-activity 2.1.1.2: Develop an approved document that includes digital content quality standards.				المركزالوطني لتطوير المناهج / ادارة المناهج / مركز الملكة رانيا / إدارة التعليم / وحدة الرقابة الداخلية / وحدة جودة التعليم والمساءلة		National Center for Curriculum Development / Curriculum Management / Queen Rania Center / Education Department / Internal Control Unit / Education Quality and Accountability Unit		اعداد وثيقة لمعايير جودة المحتوى الرقمي (مع الاهتمام بمعايير الجودة الشاملة التي تتيح الوصول والاستفادة للأطفال المهمشين مثل الأطفال ذوي الإعاقة، نظراً لاحتياجاتهم المتميزة) واعتمادها من قبل الخبراء والمحكمين والمجالس التربوية المعنية 

بحاجة إلى خبير في مجال العنف القائم على النوع الاجتماعي الذي تسهله التكنولوجيا 		Prepare a document for digital content quality standards (with attention to comprehensive quality standards that allow access and benefit for marginalized children such as children with disabilities, due to their distinct needs) and its adoption by experts, arbitrators and relevant educational councils. 

Need an expert in technology-facilitated gender-based violence		عمل شهرين تكلفه اجمالية للشهرين  في عام 2026 10 دينار		Cost of an international expert in technology-facilitated gender based violence for 2 months (5k JOD each month, = 10k JOD overall)						1												مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

				النشاط الرئيسي 2.1.2: التعاون مع الشركاء لتحويل الموارد التعليمية إلى صيغ رقمية وإثرائها بالمحتوى التفاعلي.		 النشاط الفرعي 2.1.2.2:  توفير المحتوى التعليمي المعتمد في صيغ رقمية تفاعلية بالتعاون مع الشركاء مع مراعاة الفئات الأكثر عرضة للاقصاء لضمان استمرارية التعليم.		Sub-activity 2.1.2.2: Providing certified educational content in interactive digital formats in collaboration with partners, taking into account the groups most at risk of exclusion to ensure continuity of education.		Key Activity 2.1.2: Collaborate with partners to digitize educational resources and enrich them with interactive content.		المركزالوطني لتطوير المناهج وادارة المناهج ومركز الملكة رانيا والشركاء / إدارة اللوازم		National Center for Curriculum Development and Curriculum Management and Queen Rania Center and Partners / Supplies Management		عقد شراكات مع القطاع الخاص بهدف تحويل المحتوى التعليمي الى محتوى رقمي تفاعلي وتكليف فريق من الخبراء لمراجعة المحتوى من اجل اقراره من المعنيين ورفع المحتوى على منصة التعلم الالكتروني المعتمدة، وتوفير منصات محاكاة افتراضية للعلوم والرياضيات تساعد في تنفيذ التجارب وحل المشكلات، وتوفير مكتبات مدرسية رقمية، وربط هذه المنصات مع منصة أجيال. 

المشاركة في اعداد المحتوى التعليمي ونشره على المنصة الموحدة من قبل مرمز الملكة رانيا 

المحتوى التعليمي التفاعلي مرتبط بتكنولوجيا التعليم (الرياضيات والفيزياء والعلوم) وسيكون مفيدًا لتعليم الطلاب بطريقة بصرية.		Partnering with the private sector to transform educational content into interactive digital content, assigning a team of experts to review the content for approval by stakeholders and uploading content on the approved e-learning platform, providing virtual science and mathematics simulation platforms that help in implementing experiments and solving problems, providing digital school libraries, and linking these platforms with the Ajyal platform. 

Participating in the preparation of educational content and publishing it on the unified platform by Queen Rania's codec 

The interactive educational content is related to educational technology (mathematics, physics, science) and will be useful for teaching students in a visual way.		محتوى تعليمي رقمي تفاعلي يتم رفعه على منصة التعلم الالكتروني:
600 الف سنويا على مدار 5 سنوات = 3.000.000 
		Interactive digital educational content uploaded on the e-learning platform:
600,000 annually over 5 years = 3,000,000 
						1				1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 600,000.00				[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 600,000.00		[$JOD] 4,000,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						 النشاط الفرعي 2.1.2.3:  توفير الأدوات الرقمية والتطبيقات الإلكترونية اللازمة لإعداد محتوى رقمي تفاعلي مع ضمان تحقيق معايير الجودة.		Sub-activity 2.1.2.3: Provide digital tools and electronic applications to create interactive digital content while ensuring that quality standards are achieved.				مركز الملكة رانيا والشركاء		Queen Rania Center & Partners		حصر الاحتياجات من الادوات الرقمية والتطبيقات الالكترونية من قبل الخبراء المختصين وعقد شراكات بهدف توفيرها وبناء القدرات للمعنيين لآلية استخدامها 

متابعة انشاء المنصات الخاصة بتوفير المحتوى الرقمي ومتابعة ادامة الاجهزة الحاضنة لها من قبل مركز الملكة رانيا		Identifying the needs of digital tools and electronic applications by specialized experts and establishing partnerships with the aim of providing them and building the capacities of the concerned stakeholders on how to use them. 

Following up on the establishment of platforms for the provision of digital content and following up on the sustainability of incubators for them by the Queen Rania Center		مرتبط بالنشاط السابق

1.000.000 دينار كلفة  الادوات الرقمية والتطبيقات الالكترونية لمرة واحدة خلال ال 5 سنوات		Related to previous activity

1,000,000 JD for one-time digital tools and electronic applications during the 5 years						1												مبلغ مقطوع		Lumpsum 		[$JOD] 1,000,000.00				[$JOD] 1,000,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

				النشاط الرئيسي 2.1.3: تطوير لوحة متابعة وطنية للتعلّم (Learning Dashboard) تجمع بين بيانات التقويم والتحصيل الوطنية والدولية، والتطوير المهني، لمتابعة مهارات التعلّم الأساسية والرقمية حسب المنطقة ونوع المدرسة وتوظيف البيانات في اتخاذ القرارات.		النشاط الفرعي 2.1.3.1: تصميم أدوات رقمية لجمع البيانات وتحليلها وربطها مع لوحة المتابعة الوطنية للتعلم (أجيال)		Sub-activity 2.1.3.1: Design digital tools for data collection, analysis, and linkage with the National Learning Dashboard (Ajyal)		Key Activity 2.1.3: Develop a National Learning Dashboard that combines national and international assessment and achievement data, and professional development, to track core and digital learning skills by region and school type and use data in decision-making.		مركز الملكة رانيا والشركاء / ادراة التعليم العام / إدارة الامتحانات والاختبارات		Queen Rania Center & Partners / General Education Department / Examinations and Examinations Department		تحديد المواصفات الفنية للأدوات الرقمية المطلوب تصميمها من قبل الفريق المتخصص، وتصميم الأدوات واختبارها للتأكد من فاعليتها وربطها مع لوحة المتابعة الرقمية. واستخدام الأدوات لرصد نتائج الاختبارات الوطنية والدولية وتحليل الفجوات في أداء الطلبة حسب المهارات (القراءة، الرياضيات، العلوم، التفكير الناقد…). 

الاشراف على اعداد مكون الاختبارات الالكترونية على منصة أجيال وجمع البيانات		Determining the technical specifications of the digital tools to be designed by the specialized team, designing and testing the tools to ensure their effectiveness and linking them with the digital dashboard. The use of tools to monitor the results of national and international tests and analyze gaps in students' performance according to skills (reading, mathematics, science, critical thinking...). 

Supervise the preparation of the electronic testing component on the Ajyal platform and collect data		200,000 لمره واحدة في 2026		200,000 one-time in 2026		1																مبلغ مقطوع		Lumpsum 		[$JOD] 200,000.00				[$JOD] 200,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 600,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 2.1.3.2: بناء قدرات المستخدمين على جميع المستويات الادارية في استخدام الادوات الرقمية لجمع البيانات وتحليلها واتخاذ القرارات بما يستجيب لمنظور النوع الاجتماعي		Sub-activity 2.1.3.2: Build the capacity of users at all management levels in the use of digital tools for gender-responsive data collection, analysis, and decision-making.				مركز الملكة رانيا / إدارة الاشراف والتدريب التربوي /  إدارة المناهج /  مديرية الإعلام / إدارة الشؤون المالية / إداارة اللوازم		Queen Rania Center / Educational Supervision and Training Department / Curriculum Department / Media Directorate / Financial Affairs Department / Supplies Department		عقد الورش والدورات التدريبية لتمكين المستخدمين وعلى كافة المستويات من توظيف لوحة المتابعة في تقييم مهارات التعلم وتفسير تقاريرها، واتخاذ قرارات مبنية عليها. وتصميم حملات تعريفية للمدارس حول كيفية في التخطيط على مستوى المدرسة والمديرية في استخدام الأدوات الرقمية لجمع البيانات وتحليلها واتخاذ القرارات، وتوفير قنوات تغذية راجعة من المدارس لتقييم أثر الإجراءات المتخذة بناءً على البيانات. وتنفيذ برامج تدريبية متخصصة للمستخدمين على جميع المستويات. 

الاشراف على بناء قدرات المستخدمين على جميع المستويات الادارية		Holding workshops and training courses to enable users at all levels to use the dashboard to assess learning skills, interpret their reports, and make decisions based on them. Designing awareness campaigns for schools on how to plan at the school and district level using digital tools to collect, analyze and make decisions, and provide feedback channels from schools to assess the impact of actions taken based on the data. and the implementation of specialized training programs for users at all levels. 

Supervise the capacity building of users at all levels of management		50.000 سنويا 
200.000 على مدار 4 سنوات 		50,000 per year 
200,000 over 4 years										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 2.1.3.3: توظيف عملية "البيانات نحو الإجراء (Data-to-Action)" بحيث تُسهم نتائج الاختبارات الدولية والوطنية في إعداد موجزات سياسات، ومراجعات المناهج الدراسية، وتعديلات في برامج التطوير المهني.		Sub-activity 3.3.1.2: Employ a "Data-to-Action" process so that the results of international and national tests contribute to the preparation of policy briefs, curriculum revisions, and modifications to professional development programs.				إدارة الاشراف والتدريب التربوي / إدارة المناهج، مركز الملكة رانيا / إدارة الامتحانات والاختبارات		Educational Supervision and Training Department / Curriculum Department, Queen Rania Center / Examinations and Examinations Department		توفير آلية لرصد البيانات التعليمية وعلى الأخص نتائج الاختبارات الوطنية والدولية بشكل دوري واستخدامها لتحليل الفجوات في أداء الطلبة وفقًا لمعايير مثل: المهارات، والفئة العمرية، والجنس، والمنطقة..، وإنشاء قاعدة بيانات مركزية وربطها بنظام المعلومات التعليمي، وإعداد التقارير التفصيلية وتوظيفها لاتخاذ القرارات وبناء السياسات وتعديل المناهج والبرامج التدريبية بما يتوافق مع استراتيجية التحول الرقمي وميثاق الذكاء الاصطناعي.

توفير لوح قياس لعرض نتائج الاختبارات الوطنية والدولية على المنصة الموحدة		Providing a mechanism to monitor educational data, especially the results of national and international tests, periodically and using it to analyze gaps in students' performance according to criteria such as: skills, age group, gender, and region. , establish a central database and link it to the educational information system, prepare detailed reports and employ them for decision-making, policy building, and modifying curricula and training programs in line with the digital transformation strategy and the Artificial Intelligence Charter.

Providing a dashboard to display the results of national and international tests on the unified platform		50.000 سنويا 
200.000 على مدار 4 سنوات 		50,000 per year 
200,000 over 4 years										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 0.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 3.1.3: تطوير وتنفيذ أنظمة إشراف رقمية مرتبطة بمنصّات التدريب.		النشاط الفرعي 3.1.3.1: تصميم وتطوير نظام الإشراف الرقمي وربطه بالمنصات ذات العلاقة حسب المسميات الاشرافية الجديدة		Sub-Activity 3.1.3.1: Design and Development of the Digital Supervision System and its Linkage to the Relevant Platforms according to the New Supervisory Designations		Main Activity 3.1.3: Development and implementation of digital supervision systems linked to training platforms.		إدارة الاشراف والتدريب		Supervision & Training Department		: تصميم نماذج الملاحظة الإلكترونية وأدوات التقييم الرقمية التي تركز على قياس ممارسات التدريس الجديدة (المتمايز والمراعي للنوع الاجتماعي)، وربطها بالمنصة التدريبية.نظام . إلكتروني لقياس أداء المعلم.
 اعداد ادلة ارشادية تعريفية وتوعوية للمعنيين وإقرارها
 متابعة وتقييم الية النظام الرقمي		: Designing electronic observation forms and digital assessment tools that focus on measuring new teaching practices (differentiated and gender-sensitive), and linking them to the training platform. Electronic to measure the teacher's performance.
 Preparing and approving introductory and awareness guides for the concerned
 Monitoring and Evaluation of the Digital System Mechanism		300 الف دينار اردني مرة واحدة
للعام 2026
ابتداء من 2027 عقد صيانة للنظام بقيمة سنوية 15 الف دينار		300 thousand Jordanian dinars once
For the year 2026
Starting from 2027, a maintenance contract for the system with an annual value of 15 thousand dinars																		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 300,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 1,400,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.3.2: تدريب  المدربين والمشرفين والكوادر المدرسية على استخدام نظام الاشراف الرقمي		Sub-activity 3.1.3.2: Training of trainers, supervisors and school staff on the use of the digital supervision system				إدارة الاشراف والتدريب		Supervision & Training Department		بناء قدرات المشرفين التربويين على استخدام الأدوات الرقمية الجديدة لجمع البيانات، وتحليلها، وتقديم التغذية الراجعة الفورية والموجّهة للمعلم.مشرفون مؤهلون لاستخدام النظام		Build the capacity of educational supervisors to use new digital tools to collect and analyze data, and provide prompt and targeted feedback to the teacher. Qualified supervisors to use the system		تدريب فريق محوري للمشرفين ومدراء المدارس ومعلمين بعدد 10000 * 50 دينار
بقيمة اجمالية 500 الف دينار
لمرة واحدة 2026
ايتداء من 2027 الكلفة : 100 الف دينار سنويا		Training a pivotal team for supervisors, school principals and teachers with a number of 10000 * 50 dinars
With a total value of 500 thousand dinars
One-time 2026
Starting from 2027 Cost: 100 thousand dinars per year																		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 500,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)		also the development partners

						النشاط الفرعي 3.1.3.3: تزويد الكوادر الاشرافية بأجهزة لوحية وخطوط اتصال لاستخدام نظام الإشراف الرقمي		Sub-activity 3.3.1.3: Provide supervisors with tablets and communication lines to use the digital supervision system				إدارة الاشراف والتدريب		Supervision & Training Department		دعم استدامة تشغيل نظام الكتروني		Supporting the sustainability of the operation of an electronic system		2026: 400 جهاز * 150 دينار. القيمة الاجمالية : 60 الف دينار في 2026
ابتداء من 2027 : 20 الف		2026: 400 devices * 150 dinars. Total Value : 60 Thousand Dinars in 2026
Starting from 2027: 20 thousand																		التكلفة المتغيرة سنويا		Variable cost per year						[$JOD] 60,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 69,256,800		[$JOD] 67,976,800		[$JOD] 67,960,600		[$JOD] 7,960,600		[$JOD] 5,073,100		[$JOD] 218,227,900

																																														Recurrent expenses
النفقات الجارية		[$JOD] 109,300		[$JOD] 154,300		[$JOD] 138,100		[$JOD] 138,100		[$JOD] 138,100		[$JOD] 677,900

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 69,147,500		[$JOD] 67,822,500		[$JOD] 67,822,500		[$JOD] 7,822,500		[$JOD] 4,935,000		[$JOD] 217,550,000















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Consolidated_costs

						Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


				Component 1: Sustainable Access
المكون 1: الوصول المستدام		61,360,104		65,160,104		78,960,104		80,640,104		78,880,104		365,000,520

				Component 2: Quality
المكون 2: الجودة		1,117,193		1,560,293		1,125,293		936,293		955,293		5,694,366

				Component 3: Policies and System Strengthening
المكون 3: السياسات وتعزيز النظام		281,060		311,060		301,060		301,060		301,060		1,495,302

				Component 4: Digital transformation
المكون 4: التحوّل الرقمي		6,763,659		8,763,659		8,563,659		10,563,659		10,563,659		45,218,296

				Total 		69,522,017		75,795,117		88,950,117		92,441,117		90,700,117		417,408,484

						2026		2027		2028		2029		2030		Total

				Domain 3: TVET

				Current		3,296,736		5,114,836		6,914,836		11,600,836		14,854,836		41,782,080

				Capital		66,225,281		70,680,281		82,035,281		80,840,281		75,845,281		375,626,404

				Current		3,296,736		5,114,836		6,914,836		11,600,836		14,854,836		41,782,080

				Gross salaries (new recrutments)		1,800,000		3,600,000		5,400,000		10,080,000		13,320,000		34,200,000

				Other recurrent		1,496,736		1,514,836		1,514,836		1,520,836		1,534,836		7,582,080







Component 1_المكون 1



				Priority domain 3: TVET
المجال ذو الأولوية 3 : التعليم المهني والتقني

				Component 1: Sustainable Access
المكون 1: الوصول المستدام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 61,360,104.0		[$JOD] 65,160,104.0		[$JOD] 78,960,104.0		[$JOD] 80,640,104.0		[$JOD] 78,880,104.0		[$JOD] 365,000,520.0

				

التسويق والترويج للتعليم المهني التقني على كافة المستويات وتنفيذ حملات إعلامية مراعية للنوع الاجتماعي و للطلبة ذوي الاعاقة، وبزخم كبير للمساهمة في تشكيل الوعي باتجاه تقبل فكرة جدوى التعليم المهني مما يساهم في تغيير الفكر المجتمعي وإبراز أهميته كمسار مستقبلي للتشغيل وريادة الأعمال لكلا الجنسين

		
إنتاج محتوى رقمي توعوي يبرز قصص نجاح لخريجي التعليم المهني والتقني لكلا الجنسين
		
Producing digital awareness content highlighting success stories for TVET graduates for both genders
		
Marketing and promotion of technical vocational education at all levels and the implementation of gender-sensitive media campaigns for students with disabilities, with great momentum to contribute to the formation of awareness towards accepting the idea of the feasibility of vocational education, which contributes to changing societal thinking and highlighting its importance as a future path for employment and entrepreneurship for both genders

		ادارة التعليم المهني -مركز الملكة رانيا العبدالله لتكنولوجيا التعليم والمعلومات - ادارة المناهج - ووزارة الاقتصاد الرقمي
مديرية الاعلام		Vocational Education Department
- Media Directorate
- Media Authority
- Radio and Television Corporation		من خلال تصميم مواد توعوية إلكترونية تراعي النوع الاجتماعي وتُبرز المهن المستقبلية. 

نشر المحتوى الرقمي التوعوي على الوسائل المتاحه (موقع الوزارة، منصة أجيال،...).		By designing gender-sensitive electronic awareness materials that highlight future careers. 

Dissemination of digital awareness content on the available means (the Ministry's website, the Ajyal platform, ...).		

100 الف دينار سنوي 		
100 thousand dinars annually		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 100,000				[$JOD] 100,000		[$JOD] 100,000		[$JOD] 100,000		[$JOD] 100,000		[$JOD] 100,000		[$JOD] 666,840.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						
إطلاق حملات إعلامية وطنية متكاملة تستهدف جميع الفئات (أولياء الأمور، جميع الطلبة بما في ذلك ذوي الإعاقة و المهمشين، أصحاب الصناعة، الشركاء، المؤثرين، و الوزارات ذات العلاقة) للترويج للتعليم المهني والتقني		
Launching integrated national media campaigns targeting all groups (parents, all students including people with disabilities and marginalized, industry owners, partners, influencers, and relevant ministries) to promote vocational and technical education.				ادارة التعليم المهني 
ـ مديرية الاعلام
 - وهيئة الاعلام
 - مؤسسة الاذاعة والتلفزيون 		Vocational Education Department - Queen Rania Al Abdullah Center for Education and Information Technology - Curriculum Department - Ministry of Digital Economy		عبر التلفزيون والإذاعة ومنصات التواصل الاجتماعي  وإشراك المؤثرين الشباب(الذكور والإناث) والإعلاميين في حملات الترويج لزيادة الوصول إلى الفئات المستهدفة  (أولياء الأمور، جميع الطلبة، أصحاب الصناعة، الشركاء، المؤثرين، و الوزارات ذات العلاقة) 		Through television, radio, and social media platforms, and involving young influencers (males and females) and media professionals in promotional campaigns to increase reach out to target groups (parents, all students, industry owners, partners, influencers, and relevant ministries)																																												Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تطوير وتنفيذ استراتيجية وطنية متكاملة لصورة التعليم المهني (BTEC) تتضمن رسائل موحدة، وتحديد الفئات المستهدفة (طلبة الصفوف 7–9 وأولياء الأمور والمعلمين وصناع الرأي)، وقنوات تواصل متعددة، ونهجًا تحويليًا يعالج الصور النمطية ويبرز نماذج نجاح متنوعة، على أن تتضمن الاستراتيجية آليات قياس دوري للأثر. .		Develop and implement an integrated national strategy for the image of vocational education (BTEC) that includes unified messaging, identification of target groups (students in grades 7-9, parents, teachers, and opinion makers), multiple communication channels, and a transformative approach that addresses stereotypes and highlights various success models, provided that the strategy includes periodic impact measurement mechanisms. .				ادارة التعليم المهني
مديرية الإعلام
وزارة العمل
شركاء التنمية		Vocational Education Department
Directorate of Information
Ministry of Labor
Development Partners		يهدف هذا النشاط إلى تطوير وتنفيذ استراتيجية وطنية متكاملة لتحسين صورة التعليم المهني والتقني (BTEC) في المملكة، من خلال إعداد رسائل تواصل موحدة تستند إلى تحليل علمي للفئات المستهدفة، وبخاصة طلبة الصفوف (7–9) وأولياء الأمور والمعلمين وصنّاع الرأي، واعتماد قنوات تواصل متعددة تشمل الإعلام التقليدي والرقمي والأنشطة الميدانية، ضمن نهج تحويلي يعالج الصور النمطية السائدة ويبرز نماذج نجاح حقيقية تعكس جودة وفرص التعليم المهني وارتباطه المباشر بسوق العمل، على أن تتضمن الاستراتيجية إطارًا واضحًا لقياس الأثر عبر مؤشرات أداء محددة واستطلاعات دورية لقياس التغير في الاتجاهات ومستوى الإقبال، وبما يضمن استدامة التحسين في الصورة الذهنية وتعزيز الثقة المجتمعية بهذا المسار التعليمي.		This activity aims to develop and implement an integrated national strategy to improve the image of vocational and technical education (BTEC) in the Kingdom, by preparing unified communication messages based on scientific analysis of the target groups, especially students in grades (7-9), parents, teachers, and opinion makers, and adopting multiple communication channels that include traditional and digital media and field activities, within a transformative approach that addresses the prevailing stereotypes and highlights real success models that reflect the quality and opportunities of vocational education and its direct link to the labor market, provided that the strategy includes a clear framework To measure the impact through specific performance indicators and periodic surveys to measure the change in trends and the level of turnout, in a way that ensures the sustainability of the improvement in the mental image and enhances the community's confidence in this educational path.		200 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)
كالتالي 
تطوير الاستراتيجية	(خبراء، جلسات تشاورية، صياغة رسائل وخطة اتصال)	20,000
إنتاج المواد(هوية بصرية، فيديوهات، محتوى رقمي) 50.000
تنفيذ الحملة (سوشيال ميديا، فعاليات، ترويج وطني) 100,000 
قياس الأثر (مسح خط أساس + متابعة) 30,000
	إجمالي	200,000		€200,000 starting from 2026 
 (The currency here is in euros)
As follows 
Strategy Development (Experts, Consultation Sessions, Letter Drafting and Communication Plan) 20,000
Production of materials (visual identity, videos, digital content) 50,000
Implementation of the campaign (social media, events, national promotion) 100,000 
Impact measurement (baseline survey + follow-up) 30,000
	200,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 166,840				[$JOD] 33,368		[$JOD] 33,368		[$JOD] 33,368		[$JOD] 33,368		[$JOD] 33,368						Gender responsive 
مستجيب لمنظور النوع الاجتماعي

				

الاستمرار في تنفيذ حملات التوجيه المهني ميدانيَا مراعية  للنوع الاجتماعي و للطلبة ذوي الاعاقة (كون هذه الحملات موجودة ومنفذه وموثقة بالدلائل وضمن خطة تنفيذية يتم تطبيقها سنويُا وفق أسس ومؤشرات أداء ومراحل مختلفة يتم قياسها بشكل دوري  )
		تطوير واعتماد نموذج وطني منظم للإرشاد المهني ودعم قابلية التشغيل في مدارس التعليم المهني يحدد الحد الأدنى من الخدمات لكل صف، وأدوار المرشدين والمعلمين، وآليات الربط مع مسارات (BTEC) واحتياجات سوق العمل المحلي،  وتطوير حزمة أدوات إرشاد مهني ومعلومات تعليمية (CIAG) متعددة القنوات تشمل مواد مطبوعة ورقمية، وأدلة مسارات تعليمية، ومواد تعريفية توضح فرص التقدم المهني ونتائج التوظيف الواقعية لبرامج (BTEC). 		Develop and adopt a structured national model for career guidance and employability support in vocational education schools that identifies minimum services for each grade, the roles of mentors and teachers, mechanisms for linking with BTEC pathways and local labor market needs, and developing a multi-channel Career Guidance and Educational Information (CIAG) toolkit that includes print and digital materials, learning pathway guides, and introductory materials demonstrating career advancement opportunities and realistic employment outcomes of BTEC programs.		
Continuing to implement career guidance campaigns in the field that are gender-sensitive and for students with disabilities (as these campaigns exist, implement, and documented with evidence and within an executive plan that is applied annually according to foundations, performance indicators and different stages that are measured periodically).
		إدارة التعليم المهني والإنتاج
مؤسسات ذات العلاقة 
هيئة تنمية وتطوير المهارات المهنية والتقنية
 الإرشاد التربوي		Vocational Education and Production Department
Related Institutions 
Vocational and Technical Skills Development Authority
 Educational Counseling		يهدف هذا النشاط إلى تطوير واعتماد نموذج وطني منظم للإرشاد المهني ودعم قابلية التشغيل في مدارس التعليم المهني، يحدد الحد الأدنى من خدمات الإرشاد المقدمة لكل صف دراسي، ويوضح أدوار ومسؤوليات المرشدين والمعلمين، ويضع آليات واضحة للربط بين مسارات (BTEC) واحتياجات سوق العمل المحلي، بما يضمن توجيه الطلبة نحو خيارات تعليمية ومهنية مستنيرة تستند إلى فرص تشغيل حقيقية، كما يتضمن النشاط تطوير حزمة متكاملة من أدوات الإرشاد المهني والمعلومات التعليمية (CIAG) متعددة القنوات، تشمل مواد مطبوعة ورقمية، وأدلة للمسارات التعليمية، ومواد تعريفية توضح فرص التقدم المهني ونتائج التوظيف الواقعية لخريجي برامج (BTEC)، بما يسهم في تعزيز جاهزية الطلبة للانتقال إلى سوق العمل ورفع مواءمة مخرجات التعليم المهني مع أولويات التنمية الاقتصادية.		This activity aims to develop and adopt a structured national model for career guidance and employability support in vocational education schools, which defines the minimum counseling services provided for each grade, clarifies the roles and responsibilities of counselors and teachers, and establishes clear mechanisms to link the BTEC pathways with the needs of the local labor market, ensuring that students are guided towards informed educational and career options based on real employment opportunities. Print and digital, pathway guides, and introductory materials illustrating career advancement opportunities and realistic employment outcomes for BTEC graduates, contributing to enhancing students' readiness to transition to the labor market and aligning vocational education outcomes with economic development priorities.		120,000 يورو  ابتداءا من 2026 
(العملة هنا باليورو)

كالتالي 
تطوير الإطار	خبراء، ورش، صياغة النموذج	30,000
تطوير الأدوات	أدلة مسارات، أدوات إرشاد	30.000
تصميم وإنتاج	مواد مطبوعة ورقمية	50,000
مواءمة سوق العمل	تحليل نتائج توظيف وبيانات	10,000
	إجمالي	120,000		€120,000 from 2026 
(The currency here is in euros)

As follows 
Expert Framework Development, Workshops, 30,000 Form Drafting
Development Tools, Pathway Guides, 30,000 Mentoring Tools
Design and production of 50,000 printed and digital materials
Labor Market Alignment Analysis of 10,000 Employment Results and Data
	120,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 100,104				[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021		[$JOD] 533,576.00		R

						إنشاء آليات رصد وتقييم دورية لقياس مدى وصول وجودة خدمات الإرشاد المهني ودعم التوظيف، استنادًا إلى تغذية راجعة من الطلبة وأولياء الأمور والمرشدين وأصحاب العمل، واستخدام النتائج لتحسين الأدوات وآليات التنفيذ. 		Establish periodic monitoring and evaluation mechanisms to measure the reach and quality of career counseling and employment support services, based on feedback from students, parents, counsellors and employers, and use the results to improve tools and implementation mechanisms.				إدارة التعليم المهني والإنتاج
إدارة التخطيط والبحث التربوي
مؤسسات ذات العلاقة 
هيئة تنمية وتطوير المهارات المهنية والتقنية
 الإرشاد التربوي		Vocational Education and Production Department
Department of Educational Planning and Research
Related Institutions 
Vocational and Technical Skills Development Authority
 Educational Counseling		يهدف هذا النشاط إلى إنشاء وتفعيل آليات رصد وتقييم دورية لقياس مدى وصول وجودة خدمات الإرشاد المهني ودعم قابلية التوظيف في مدارس التعليم المهني، من خلال تطوير إطار مؤسسي يتضمن مؤشرات أداء واضحة وأدوات جمع بيانات كمية ونوعية تستند إلى التغذية الراجعة من الطلبة وأولياء الأمور والمرشدين التربويين وأصحاب العمل، وتحليل النتائج بصورة منهجية لاستخلاص الفجوات وفرص التحسين، بما يضمن الاستخدام الفعّال للمخرجات في تطوير أدوات الإرشاد وآليات التنفيذ وتعزيز مواءمة الخدمات مع احتياجات سوق العمل وتحقيق التحسين المستمر		This activity aims to establish and activate periodic monitoring and evaluation mechanisms to measure the reach and quality of career counseling services and support employability in vocational education schools, through the development of an institutional framework that includes clear performance indicators and tools for collecting quantitative and qualitative data based on feedback from students, parents, educational counselors and employers, and systematically analyzing the results to extract gaps and opportunities for improvement, in order to ensure the effective use of the outputs in the development of counseling tools and implementation mechanisms and to enhance the alignment of services with the needs of the market Work and achieve continuous improvement		60000 يورو ابتداء من 2026 
(العملة هنا باليورو)

كالتالي : 
تصميم النظام	مؤشرات، أدوات، دليل تشغيل	10,000
تطوير أدوات رقمية	استبيانات + Dashboard 	25.000
تنفيذ دورة تقييم	جمع بيانات + تقرير وطني	25,000
	إجمالي	60,000		€60000 starting from 2026 
(The currency here is in euros)

As follows: 
System Design Indicators, Tools, 10,000 Operating Manuals
Digital Tools Development Questionnaires + Dashboard 25.000
Implementation of a Data Collection Evaluation Course + 25,000 National Report
	60,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 50,052				[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010

						إقامة شراكات منظمة مع وسائل الإعلام، والمؤثرين، ونماذج القدوة من خريجي التعليم المهني، لتنفيذ حملات قصص نجاح وأنشطة مجتمعية، مع اهتمام خاص بالفتيات والأشخاص ذوي الإعاقة والفئات الأقل تمثيلًا. 		Establish structured partnerships with the media, influencers, and role models of vocational education graduates, to implement success story campaigns and community activities, with a special focus on girls, people with disabilities, and underrepresented groups.				إدارة التعليم المهني والإنتاج
الإرشاد التربوي
مديرية الاعلام
وسائل الإعلام
شركاء ذات العلاقة		Vocational Education and Production Department
Educational Counseling
Media Directorate
Media
Related Partners		يهدف هذا النشاط إلى إقامة شراكات منظمة ومستدامة مع وسائل الإعلام، والمؤثرين المجتمعيين، ونماذج القدوة من خريجي التعليم المهني، لتنفيذ حملات إعلامية قائمة على قصص النجاح الواقعية وأنشطة مجتمعية تفاعلية تعزز الصورة الإيجابية للتعليم المهني والتقني، مع إيلاء اهتمام خاص بتمكين الفتيات والأشخاص ذوي الإعاقة والفئات الأقل تمثيلًا، بما يسهم في معالجة الصور النمطية، وتعزيز الثقة المجتمعية، وزيادة الإقبال على المسارات المهنية، وذلك ضمن خطة تواصل مدروسة ومؤشرات أداء واضحة لقياس مدى الوصول والأثر		This activity aims to establish organized and sustainable partnerships with the media, community influencers, and role models of vocational education graduates, to implement media campaigns based on real-life success stories and interactive community activities that enhance the positive image of vocational and technical education, with special attention to the empowerment of girls, persons with disabilities and underrepresented groups, in a way that contributes to addressing stereotypes, enhancing community trust, and increasing the demand for career paths, within a well-thought-out communication plan and clear performance indicators to measure reach and impact		100000 يورو ابتداء من 2026 
(العملة هنا باليورو)

كالتالي :
تطوير إطار الشراكة	نماذج تعاون، تنسيق شركاء	0
إنتاج قصص نجاح	فيديوهات، محتوى رقمي	50.000
أنشطة مجتمعية	فعاليات، حملات محلية	50,000
	إجمالي	100,000		€100,000 starting from 2026 
(The currency here is in euros)

As follows:
Partnership Framework Development Collaboration Models, Partner Coordination 0
Produce Success Stories Videos, 50,000 Digital Content
Community Activities, Events, Local Campaigns 50,000
	100,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 83,420				[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684

						 

تنظيم فعاليات ومعارض مهنية توعوية موجهة للطلبة واولياء الامور والمجتمع المحلي		Sub-activity 3.2.1 : Organize awareness-raising professional events and exhibitions targeting students, parents, and the local community				ادارة التعليم المهني -ادارة النشاطات - وحدة النوع الاجتماعي -ادارة التدريب		Vocational Education Department - Activities Department - Gender Unit - Training Department		تنظيم معارض وفعاليات مهنية توعوية تهدف إلى تعريف الطلبة وأولياء الأمور والمجتمع المحلي بأهمية التعليم المهني والتقني وفرصه المستقبلية. تشمل الفعاليات عرض تخصصات ومشاريع الطلبة، وتعزيز الصورة الإيجابية للتعليم المهني كخيار واعد ومسار مهني منتج، بما يسهم في زيادة الإقبال على التخصصات المهنية والتقنية.		Organizing awareness exhibitions and professional events aimed at introducing students, parents and the local community to the importance of vocational and technical education and its future opportunities. The activities include showcasing students' specializations and projects, and promoting the positive image of vocational education as a promising option and a productive career path, which contributes to increasing the demand for vocational and technical specializations.		خطة تنفيذية مهنية على 3 مراحل: 

1- شهر 9 لطلاب الصف 10 (لتثبيت قناعتهم بالتخصصات )= مرة سنويا 10 الاف
2-مرحلة عقد المؤتمرات و الملتقيات = 33 *مبلغ اجمالي مقطوع لكل الملتقيات 10 الاف سنويا 
3-مرحلة التويجه المهني الموسع: من شهر 1 الي شهر 4 لصف ال 9 لاقناعهم بالمهني  
= 10 الاف دينار اجمالي 

اجمالي = 30 الف دينار سنويا 

		A professional implementation plan in 3 stages: 

1- Month 9 for Grade 10 students (to confirm their conviction in specializations) = once a year 10 thousand
2- The stage of holding conferences and forums = 33 * a total lump sum for all forums 10 thousand per year. 
3- Extended Professional Culmination Stage: From 1st to 4th Grade 9 to convince them of the profession  
= 10 thousand dinars total 

Total = 30 thousand dinars per year 

		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						

اشراك القطاع الخاص في حملات متخصصة للتوجيه المهني في القطاع الخاص		
Engaging the private sector in specialized campaigns for career guidance in the private sector				ادارة التعليم المهني -ادارة النشاطات - وحدة النوع الاجتماعي -ادارة التدريب		Vocational Education Department - Activities Department - Gender Unit - Training Department		يتمثل هذا النشاط بأهمية إشراك القطاع الخاص في تقديم خدمات التوجيه المهني والتقني بطرائق متعددة تهدف إلى زيادة الوعي بأهمية مسار التعليم المهني التقني وتخصصاته المختلفة تتضمن محاضرات توعوية، وزيارات توعوية للمنشأت ورعاية وتقديم حملات التوجيه المهني 		This activity is represented by the importance of involving the private sector in providing career and technical guidance services in various ways aimed at raising awareness of the importance of the technical vocational education track and its various specializations, including awareness lectures, awareness visits to establishments, and sponsoring and providing career guidance campaigns		30 ألف سنويًا		30K per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00

				

استحداث تخصصات مهنية وتقنية وزيادة الطاقة الاستيعابية في المدارس بحيث تتماشي مع الاقتصاد الأخضر والرقمنة، مع مراعاة النوع الاجتماعي، وضمان استيعاب ذوي الإعاقة واللاجئين، وتضمين إدارة الأزمات والسلامة المهنية.
		
 حصر رغبات الطلبة الاولية وتحديد التخصصات اللازم استحداثها  مع مراعاة النوع الاجتماعي و ذوي الاعاقة واللاجئين 		
Identifying the students' initial desires and identifying the specializations to be developed taking into account gender, people with disabilities and refugees		
Develop vocational and technical specializations and increase the capacity of schools in line with the green economy and digitalization, taking gender into account, ensuring the inclusion of people with disabilities and refugees, and including crisis management and occupational safety.
		ادارة التخطيط والبحث التربوي
  ادارة التعليم المهني والانتاج		Department of Educational Planning and Research

Department of Vocational Education		جمع وتحليل رغبات الطلبة من الجنسين لتحديد التخصصات المهنية والتقنية المطلوبة للاستحداث وفق ميولهم وقدراتهم مع الاخذ بعين الاعتبار احتيجات سوق العمل في محليا و دوليا و اقليميا، مع مراعاة النوع الاجتماعي، ذوي الإعاقة، واللاجئين، وربط التخصصات بـ الاقتصاد الأخضر، الرقمنة.		Collecting and analyzing the desires of students of both sexes to determine the professional and technical specializations required for development according to their tendencies and abilities, taking into account the needs of the labor market locally, internationally and regionally, taking into account gender, people with disabilities, and refugees, and linking the specializations to the green economy, digitalization.		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 125,100,104		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						إجراء مسح وطني شامل للبنية التحتية الحالية مقارنة بالمعايير المعتمدة، وتحديد الفجوات، ووضع خطة وطنية لترتيب أولويات التطوير المرحلي حسب الإقليم والتخصص والطاقة الاستيعابية		Conduct a comprehensive national survey of the current infrastructure against the approved standards, identify gaps, and develop a national plan to prioritize phased development by region, specialization and capacity.				ادارة التخطيط والبحث التربوي
  ادارة التعليم المهني والإنتاج
إدارة الأبنية 
إدارة مركز الملكة رانيا		Department of Educational Planning and Research
  Vocational Education and Production Department
Building Management 
Management of the Queen Rania Center		يهدف هذا النشاط إلى إجراء مسح وطني شامل للبنية التحتية لمؤسسات التعليم المهني والتقني، يقارن الوضع الحالي بالمعايير المعتمدة لتحديد الفجوات والتحديات في المنشآت، المعدات، المختبرات، والفصول الدراسية، ومن ثم وضع خطة وطنية استراتيجية لترتيب أولويات التطوير المرحلي وفقًا للإقليم، التخصص، والطاقة الاستيعابية لكل مدرسة، بما يضمن تحسين جودة التعليم المهني وتعزيز قدرته على تلبية احتياجات سوق العمل المحلي، مع إعداد مؤشرات أداء لقياس التقدم ومتابعة التنفيذ		This activity aims to conduct a comprehensive national survey of the infrastructure of vocational and technical education institutions, comparing the current situation with the approved standards to identify gaps and challenges in facilities, equipment, laboratories, and classrooms, and then develop a strategic national plan to prioritize the development of the phased development according to the region, specialization, and capacity of each school, in order to ensure the improvement of the quality of vocational education and enhance its ability to meet the needs of the local labor market, while preparing performance indicators to measure progress and follow up on implementation		120,000 يورو  ابتداءا من 2026 
(العملة هنا باليورو)

كالتالي : 
تصميم المنهجية	أدوات تقييم + تدريب فرق	15,000
تنفيذ المسح الميداني	زيارات وطنية + جمع بيانات	70.000
تحليل وخطة أولويات	تقرير وطني + ورشة مصادقة	35,000
	إجمالي	120,000		€120,000 from 2026 
(The currency here is in euros)

As follows: 
Methodology Design Assessment Tools + Training 15,000 Teams
Carrying out field surveys National Visits + collecting 70,000 data
National Report Analysis & Priority Plan + 35,000 Validation Workshop
	120,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 100,104				[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021		[$JOD] 20,021

						
 تحديد المدارس الملائمة لاستحداث التخصصات بما يتوافق مع المتطلبات التربوية اللازمة والاخذ بعين الاعتبار التوزيع الجغرافي المتوازن		
Identifying appropriate schools for the development of specializations in accordance with the necessary educational requirements and taking into account the balanced geographical distribution				ادارة التخطيط والبحث التربوي
  ادارة التعليم المهني والانتاج		Department of Educational Planning and Research

Department of Vocational Education		تحدبد المدارس المهنية الأنسب لطرح التخصصات الجديدة بناءً الحاجة في المناطق المختلفة وحسب الاجتياجات في المنطقة مع مراعاة التوزيع الجغرافي المتوازن (شمال، وسط، جنوب)، وضمان الوصول لجميع الفئات والجنسين		Identify the most suitable vocational schools to offer new specializations, building the need in different regions and according to the needs in the region, taking into account the balanced geographical distribution (north, center, south), and ensuring access to all groups and genders.		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						
 توفير التجهيزات المناسبة للتخصصات المستحدثة مراعية لكلا الجنسين والتعليم الدامج و التعليم الاخضر والسلامة العامة 		
Providing appropriate equipment for the new specializations that take into account both genders, inclusive education, green education and public safety.				ادارة التعليم المهني والانتاج
 ادارة الابنية والمشاريع
 ادارة اللوازم		Department of Vocational Education

Department of Buildings and Projects

Department of Supplies 		حصر احتياجات المدارس المهنية من تهيئة البنية التحتية تنفيذ إجراءات طرح العطاءات اللازمة لتجهيز البنية التحتية والمعدات وفق المعايير الفنية المطلوبة مع مراعاة  النوع الاجتماعي  والتعليم الدامج و التعليم الاخضر والسلامة العامة 		Identifying the needs of vocational schools in terms of infrastructure preparation Implementing the necessary bidding procedures to equip the infrastructure and equipment according to the required technical standards, taking into account gender, inclusive education, green education and public safety		فيما يتعلق بالتجهيزات تقدر التكاليف الإجمالية لتجهيز التخصصات المستحدثة للأعوام (2026-2030) بما مجموعه 90 مليون ( 15 مليون لعام 2026 و 15 مليون لعام 2027 و 20 مليون لعام 2028 و 20 مليون لعام 2029 و 20 مليون لعام 2030)، وتشمل هذه التجهيزات: الأجهزة، والمعدات، والمستلزمات التدريبية، والأثاث المتخصص		With regard to equipment, the total costs of equipping the new specialties for the years (2026-2030) are estimated at a total of 90 million (15 million for 2026, 15 million for 2027, 20 million for 2028, 20 million for 2029 and 20 million for 2030), and these equipment include: equipment, equipment, training supplies, and specialized furniture																		التكلفة متغيرة سنويا		The cost is variable per year						[$JOD] 15,000,000		[$JOD] 15,000,000		[$JOD] 20,000,000		[$JOD] 20,000,000		[$JOD] 20,000,000						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						
 اعتماد التخصصات المهنية والتقنية المستحدثة من قبل الشركة المزودة للخدمة		
Accreditation of professional and technical specializations developed by the service provider				ادارة التعليم المهني والانتاج		Department of Vocational Education		اعتماد البرامج والتخصصات الجديدة من الشركة المزودة للخدمة لضمان توافقها مع معايير BTEC الدولية.		Adopting new programs and specializations from the service provider to ensure that they are in compliance with international BTEC standards.		7 مليون دينار سنوي على مدار الخطة		7 million dinars annually over the course of the plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 7,000,000				[$JOD] 7,000,000		[$JOD] 7,000,000		[$JOD] 7,000,000		[$JOD] 7,000,000		[$JOD] 7,000,000						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				 

إنشاء مدارس مهنية وتقنية جديدة وفق معايير الاستدامة البيئية والرقمنة، مع توزيع جغرافي متوازن، وضمان الوصول لجميع الفئات، وتطبيق السلامة المهنية وإدارة الأزمات وبما يتوافق مع المعايير الوطنية للبنية التحتية والتجهيزات المعتمدة لبرامج (BTEC).
		
  تحديد المناطق المستهدفة لإنشاء مدارس مهنية  وتحديد التخصصات والطاقة الاستيعابية في كل مدرسة مع التأكد من الوصول لجميع الفئات والجنسين، وذوي الإعاقة واللاجئين.		
Identify the target areas for the establishment of vocational schools and determine the specializations and capacity of each school while ensuring that all groups and genders, people with disabilities and refugees are reached.		
Establishing new vocational and technical schools in accordance with environmental sustainability and digitization standards, with a balanced geographical distribution, ensuring access to all groups, and applying occupational safety and crisis management in accordance with the national standards of infrastructure and equipment approved for (BTEC) programs.
		ادارة التعليم المهني والانتاج
 إدارة التخطيط والبحث التربوي
 ادارة الابنية		Department of Vocational Education

Department of Educational Planning and Research

Department of Buildings and Projects		تحديد المواقع والمناطق الجغرافية المستهدفة لإنشاء مدارس مهنية جديدة وفق احتياجات المحافظات بالتنسيق مع مديريات النربية و التعليم مع التأكد من الوصول لجميع الفئات والجنسين، وذوي الإعاقة واللاجئين و تحديد الطاقة الاستيعابية والتخصصات المناسبة في كل مدرسة لضمان توازن التوزيع الجغرافي والعدالة الجندرية.		Identifying the target locations and geographical areas for the establishment of new vocational schools according to the needs of the governorates in coordination with the Directorates of Nutrition and Education, while ensuring access to all groups and genders, people with disabilities and refugees, and determining the absorptive capacity and appropriate specializations in each school to ensure the balance of geographical distribution and gender justice.		بدون تكلفة
 - تم ادراجها في محور التعليم الاساسي والثانوي
		No cost
 - It was included in the primary and secondary education axis
																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 20,000,000		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						
  توفير قطع الأراضي وطرح العطاءات (الابنية والتجهيزات)  مع تطبيق معايير الاستدامة البيئية والتصميم الأخضر في الأبنية والمرافق
وتوفير معدات السلامة المهنية والتجهيزات الرقمية اللازمة للتعليم الرقمي.		
Provision of land plots and bidding (buildings and fittings) while applying environmental sustainability and green design standards in buildings and facilities
Providing occupational safety equipment and digital equipment for digital education.				ادارة التعليم المهني والانتاج
 ادارة التخطيط والبحث التربوي
 ادارة الابنية والمشاريع
 ادارة اللوازم		Department of Vocational Education

Department of Educational Planning and Research

Department of Buildings and Projects

Department of Supplies		توفير الأراضي اللازمة من خلال طرح عطاءات للأبنية والتجهيزات مع ضرورة تطبيق معايير الاستدامة البيئية والتصميم الأخضر في الأبنية والمرافق وتوفير معدات السلامة المهنية والتجهيزات الرقمية اللازمة للتعليم الرقمي.		Providing the necessary land through tenders for buildings and equipment, with the need to apply environmental sustainability and green design standards in buildings and facilities, and providing occupational safety equipment and digital equipment necessary for digital education.		تخصيص 8 قطع أراضي (بدون تكلفة) + استملاك4 قطع أراضي (بواقع 4 مليون دينار سنويا على مدار سنوات الخطة)		Allocation of 8 plots of land (free of cost) + acquisition of 4 plots (at a rate of 4 million dinars per year over the years of the plan)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 4,000,000.00				[$JOD] 4,000,000.00		[$JOD] 4,000,000.00		[$JOD] 4,000,000.00		[$JOD] 4,000,000.00		[$JOD] 4,000,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				

توفير البنية التحتية والتجهيزات والمعدات للمشاغل والمدارس المهنية والتقنية القائمة وصيانتها بشكل دوري لضمان استدامتها ومطابقتها لمعايير السلامة والصحة المهنية ، مع مراعاة متطلبات التعليم الدامج والنوع الاجتماعي (مرافق ومعدات المياه والصرف الصحي والنظافة الشخصية) وإدارة الأزمات استنادًا إلى معايير وطنية معتمدة للبنية التحتية والتجهيزات حسب المسار والتخصص والمستوى، وربط هذه المعايير بعمليات الاعتماد وضمان الجودة.		توفير اضافات صفية في المدارس القائمة		Providing classroom additions in existing schools		
Providing infrastructure, equipment, and equipment for existing vocational and technical workshops and schools and maintaining them periodically to ensure their sustainability and conformity with occupational safety and health standards, taking into account the requirements of inclusive education, gender (water, sanitation and hygiene facilities and equipment) and crisis management based on approved national standards for infrastructure and equipment according to track, specialization and level, and linking these standards to accreditation and quality assurance processes.		ادارة التعليم المهني 
ادارة التخطيط
ادارة الابنية		Department of Vocational Education

Department of Educational Planning and Research

Department of Buildings and Projects		عمل اضافات صفية ومختبرات ومشاغل المهنية، مع مراعاة معايير السلامة والصحة المهنية والتعليم الدامج وإدارة الأزمات		Creating classroom additions, laboratories and vocational workshops, taking into account occupational safety and health standards, inclusive education and crisis management		فيما يخص توفير الإضافات الصفية، يقدر  العدد الإجمالي لإضافة الغرف الصفية ومختبرات ومشاغل  للفترة ما بين  (2026-2030) بـ 800 غرفة. سيتم توفير 100 غرفة صفية سنويًا في الأعوام 2026 (بتكلفة 13 مليون)، و 2027 (بتكلفة 13 مليون)، و 2028 (بتكلفة 18 مليون). وتشهد الأعوام الأخيرة زيادة في عدد الإضافات ، حيث سيتم إضافة 300 غرفة صفية في عام 2029 بتكلفة 15 مليون، و 200 غرفة صفية في عام 2030 بتكلفة 15 مليون		In terms of the provision of classroom additions, the total number of classrooms, laboratories and workshops for the period (2026-2030) is estimated at 800 rooms. 100 classrooms will be provided annually in 2026 (at a cost of $13 million), 2027 (at a cost of $13 million), and 2028 (at a cost of $18 million). Recent years have seen an increase in the number of additions, with 300 classrooms to be added in 2029 at a cost of 15 million, and 200 classrooms in 2030 at a cost of 15 million		100								100		100		300		200		التكلفة متغيرة سنويا		The cost is variable per year						[$JOD] 13,000,000.00		[$JOD] 13,000,000.00		[$JOD] 18,000,000.00		[$JOD] 15,000,000.00		[$JOD] 15,000,000.00		[$JOD] 184,500,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تجهيز وصيانة البنية التحتية للمشاغل والمختبرات والغرف الصفية		Equipping and maintaining the infrastructure of workshops, laboratories and classrooms				ادارة التعليم المهني 
ادارة التخطيط
ادارة الابنية		Department of Vocational Education

Department of Educational Planning and Research

Department of Buildings and Projects		صيانة الأبنية والمختبرات والمشاغل المهنية، وتنفيذ خطط دورية لضمان استدامتها، مع مراعاة معايير السلامة والصحة المهنية والتعليم الدامج وإدارة الأزمات		Maintenance of buildings, laboratories and vocational workshops, and the implementation of periodic plans to ensure their sustainability, taking into account occupational safety and health standards, inclusive education and crisis management.		تقدر  التكلفة الإجمالية لصيانة البنية التحتية للمشاغل والمختبرات والغرف الصفية خلال الفترة ما بين  (2026 2030) بـ 44 مليون دينار. وتتوزع هذه التكاليف على النحو التالي: 
7 مليون في عام 2026،
 9 مليون في عام 2027،
11 مليون في عام 2028، 11 مليون في عام 2029،
 و 6 مليون في عام 2030		The total cost of maintaining the infrastructure of workshops, laboratories and classrooms during the period between (2026 and 2030) is estimated at 44 million dinars. These costs are distributed as follows: 
7 million in 2026,
 9 million in 2027,
11 million in 2028, 11 million in 2029,
 and 6 million in 2030																		التكلفة متغيرة سنويا		The cost is variable per year						[$JOD] 7,000,000.00		[$JOD] 9,000,000.00		[$JOD] 11,000,000.00		[$JOD] 11,000,000.00		[$JOD] 6,000,000.00

						 توفير التجهيزات والمعدات اللازمة والاثاث		Provision of necessary equipment, equipment and furniture				ادارة التعليم المهني 
ادارة اللوزام والتزويد 		Department of Vocational Education

Department of Supplies		تزويد المدارس والمشاغل بالأدوات والمعدات اللازمة لكل تخصص مهني وتقني، مع دمج معايير الرقمنة والتعليم الأخضر		Providing schools and workshops with the necessary tools and equipment for each vocational and technical discipline, while integrating standards of digitalization and green education		12.5 مليون سنويا		12.5 million per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 12,500,000.00				[$JOD] 12,500,000.00		[$JOD] 12,500,000.00		[$JOD] 12,500,000.00		[$JOD] 12,500,000.00		[$JOD] 12,500,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						انتاج الاجهزة والمعدات والادوات والاثاث للمدارس والمشاغل حسب الامكانات المتوافرة ويحقق معايير الجودة		Production of devices, equipment, tools and furniture for schools and workshops according to the available capabilities and achieves quality standards				ادارة التعليم المهني 
ادارة اللوزام والتزويد 		Department of Vocational Education

Department of Supplies		 انتاج الاجهزة والمعدات والادوات والاثاث للمدارس والمشاغل حسب الامكانات المتوافرة		Production of devices, equipment, tools and furniture for schools and workshops according to the available capabilities		150 الف سنويا		150 thousand per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 150,000.00				[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						صيانة الأجهزة والمعدات 		Hardware & Equipment Maintenance				ادارة التعليم المهني 
ادارة اللوزام والتزويد 		Department of Vocational Education

Department of Supplies		إجراء صيانة دورية للأجهزة والمعدات لضمان جاهزيتها التشغيلية والفنية، مع مراعاة استدامة الأداء والحد من الأعطال		Perform periodic maintenance of equipment and equipment to ensure operational and technical readiness, taking into account the sustainability of performance and the reduction of failures.		200 الف سنويا		200 thousand per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 200,000.00				[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						 صيانة الاثاث المدرسي		School Furniture Maintenance				ادارة التعليم المهني 
ادارة اللوزام والتزويد 		Department of Vocational Education

Department of Supplies		إجراء صيانة دورية للاثاث المدرسي لضمان جاهزيتها التشغيلية والفنية، مع مراعاة استدامة الأداء 		Perform periodic maintenance of school furniture to ensure its operational and technical readiness, taking into account the sustainability of performance		200 الف سنويا		200 thousand per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 200,000.00				[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00

						 توفير معدات السلامة المهنية		Providing occupational safety equipment				ادارة التعليم المهني 
ادارة اللوزام والتزويد 
قسم المخاطر والازمات		Department of Vocational Education

Department of Supplies

CRM Division		تزويد المدارس والمشاغل بمعدات السلامة والصحة المهنية، وتنفيذ برامج تدريبية لتطبيق إجراءات إدارة الأزمات وحماية الطلبة والمعلمين		Providing schools and workshops with occupational safety and health equipment, and implementing training programs to implement crisis management procedures and protect students and teachers		250 الف سنويا		250 thousand per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 250,000.00				[$JOD] 250,000.00		[$JOD] 250,000.00		[$JOD] 250,000.00		[$JOD] 250,000.00		[$JOD] 250,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				حصر الموارد البشرية الموجودة وتحديد الفجوات وتعيين الكوادر البشرية 
		تحديث قاعدة البيانات الحالية لاعداد المعلمين و موائمتها مع خطة التوسع		Updating the existing teacher preparation database and aligning it with the expansion plan		Inventory of existing human resources, identify gaps, and recruit human cadres 
		1- إدارة التعليم المهني والإنتاج 
2- إدارة الموارد البشرية 
3- إدارة التخطيط والبحث التربوي
 4-  إدارة  مركز الملكة رانيا العبدالله لتكنولوجيا  التعليم والمعلومات		1- Vocational Education and Production Department 
2- Human Resource Management 
3- Department of Educational Planning and Research
 4- Managing the Queen Rania Al-Abdullah Center for Educational and Information Technology		جمع البيانات التفصيلية للكادر ومراكز عملهم لتحليل الكوادر التعليمية والادارية ( شواغر او زوائد) وتحديد الاحتياجات 

ادامة عمل نظام المعلومات التربوي وتوفير البيانات المدخلة عليه من قبل الملكة رانيا		Collecting detailed data of the staff and their work stations to analyze the educational and administrative staff (vacancies or surpluses) and identify needs. 

Sustaining the work of the Educational Information System and providing the data entered to it by Queen Rania		بدون تكلفة ، علي مدار الخطة 		No cost, over the course of the plan																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 34,200,000		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						 تعيين تدريجي لتغطية الشواغر وتحديد أولويات التوظيف		Progressive recruitment to cover vacancies and prioritize recruitment				إدارة الموارد البشرية،  والهيئة الخدمة والإدارة العامة 
ادارة التعليم المهني ، ادارة التخطيط والبحث التربوي		Human Resources Department, Service Authority and General Administration 
Vocational Education Department, Educational Planning and Research Department		توفير تدريجي للكوادر التعليمية والفنية في مجالات التعليم المهني والتقني، بهدف سد النقص في التخصصات ذات الأولوية وضمان استمرارية العملية التدريبية بجودة عالية. تتضمن الخطة تحديد أولويات التوظيف استناداً إلى احتياجات المدارس المهنية مع مراعاة النوع الاجتماعي 		Gradual provision of educational and technical cadres in the fields of vocational and technical education, with the aim of filling the shortage in priority specializations and ensuring the continuity of the training process with high quality. The plan includes prioritizing recruitment based on the needs of vocational schools with gender in mind		ستهدف خطة التوظيف للفترة ما بين( 2026 2030 ) تعيين ما مجموعه (1850) معلمًا، بتكلفة إجمالية تبلغ 1,110,000 دينار. ويتوزع التوظيف وتكاليفه السنوية كالتالي:
عام  2026، 
،سيتم  توظيف 250 معلمًا سنويًا، بتكلفة 1800,000 دينار ، 
2027  سيتم توظيف 250 معلما بتكلفة 1800,000 دينار  
و عام 2028 سيتم  توظيف 250 معلما بتكلفة 1800,000 دينار
وفي عام 2029، سيتم  توظيف 650 معلمًا بتكلفة 4،680،000 دينار.
في عام 2030، سيتم  توظيف 450 معلمًا بتكلفة 3،240،000  دينار		The recruitment plan for the period between (2026-2030) will aim to recruit a total of (1850) teachers, at a total cost of 1,110,000 dinars. Recruitment and its annual costs are distributed as follows:
In 2026, 
250 teachers will be employed annually, at a cost of 1800,000 dinars, 
2027 250 teachers will be employed at a cost of 1800,000 dinars  
In 2028, 250 teachers will be employed at a cost of 1800,000 dinars.
In 2029, 650 teachers will be employed at a cost of 4,680,000 dinars.
In 2030, 450 teachers will be employed at a cost of KD 3,240,000		1850								1850		1850		1850		1850		متوسط الراتب السنوي		Average annual salary 		[$JOD] 7,200.00				[$JOD] 1,800,000.00		[$JOD] 3,600,000.00		[$JOD] 5,400,000.00		[$JOD] 10,080,000.00		[$JOD] 13,320,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)







																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 61,360,104		[$JOD] 65,160,104		[$JOD] 78,960,104		[$JOD] 80,640,104		[$JOD] 78,880,104		[$JOD] 365,000,520

																																														Recurrent expenses
النفقات الجارية		[$JOD] 2,040,083		[$JOD] 3,840,083		[$JOD] 5,640,083		[$JOD] 10,320,083		[$JOD] 13,560,083		[$JOD] 35,400,416

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 59,320,021		[$JOD] 61,320,021		[$JOD] 73,320,021		[$JOD] 70,320,021		[$JOD] 65,320,021		[$JOD] 329,600,104

































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 2_المكون 2



				Priority domain 3: TVET
المجال ذو الأولوية 3 : التعليم المهني والتقني

				Component 2: Quality
المكون 2: الجودة



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 1,117,193		[$JOD] 1,560,293		[$JOD] 1,125,293		[$JOD] 936,293		[$JOD] 955,293		[$JOD] 5,694,366

				بناء ورفع قدرات العاملين في التعليم المهني التقني
		اعداد وتنفيذ برامج تنمية مهنية متخصصة لرفع قدرات العاملين في التعليم المهني والتقني 
لتنمية المهارات اللغوية و القيادية والشخصية لديهم وفق سياسات التنمية المهنية.		Prepare and implement specialised professional development programmes to enhance the capacities of vocational and technical education staff to develop their language, leadership and personal skills in accordance with professional development policies		Building and enhancing the capacities of technical and vocational education personnel		إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والانتاج		Department of Educational Supervision and Training, Department of Vocational Education and Production		تمكين العاملين في التعليم المهني لاكسابهم مهارات فاعلة تساعد في تطوير وتحسين جودة التعليم المهني والتقني من خلال تعزيز التخطيط الاستراتيجي، اتخاذ القرار، وبناء اتجاهات إيجابية واستخدام أدوات القيادة الحديثة في بيئة التعليم المهني		Empowering vocational education workers to acquire effective skills that help develop and improve the quality of vocational and technical education by enhancing strategic planning, decision-making, building positive trends and using modern leadership tools in the vocational education environment.		عدد المعلمين المخططين تدريبهم :

BTEC معلمين التعليم المهني (اثناء الخدمة)
 في 2026 : 3000 معلم بمعدل  (4 ايام) , والكلفة  الاجمالية للسنة = 
3000*4*30= 360 الف دينار 

في 2027 :1000 معلم بمعدل  (4 ايام) , والكلفة  الاجمالية للسنة = 
1000 *4*30= 120 الف دينار 

في 2028 :1000 معلم بمعدل  (4 ايام) ,والكلفة  الاجمالية للسنة = 
1000 *4*30= 120 الف دينار 

في 2029:1000 معلم بمعدل  (4 ايام) ,والكلفة  الاجمالية للسنة = 
1000 *4*30= 120 الف دينار 

في 2030:1000 معلم بمعدل  (4 ايام) , والكلفة  الاجمالية للسنة = 
1000 *4*30= 120 الف دينار 

		Number of teachers planned to be trained:

BTEC Teachers of Professional Education (In-Service)
 In 2026: 3000 teachers at an average of (4 days), and the total cost of the year = 
3000*4*30 = 360 thousand dinars 

In 2027: 1000 teachers with an average of (4 days), and the total cost of the year = 
1000 * 4 * 30 = 120 thousand dinars 

In 2028: 1000 teachers with an average of (4 days), and the total cost for the year = 
1000 * 4 * 30 = 120 thousand dinars 

In 2029: 1000 teachers with an average of (4 days), and the total cost of the year = 
1000 * 4 * 30 = 120 thousand dinars 

In 2030:1000 teachers with an average of (4 days), and the total cost of the year = 
1000 * 4 * 30 = 120 thousand dinars 

		3000								1000		1000		1000		1000		التكلفة لكل شخص سنويا		Cost per person per year		[$JOD] 120.00				[$JOD] 360,000.00		[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 120,000.00		[$JOD] 2,475,472		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						تدريب معلمين و كوادر التعليم المهني حسب المسار والتخصص والمنطقة  على برنامجي ( برنامج اعداد معلم و مقيم BTEC  وبرنامج التعليم المهني المبني على الكفايات ) على أن يشمل الجوانب التقنية والتربوية والتقييم والإشراف على التعلم القائم على العمل والتعليم الدامج.		Training teachers and vocational education cadres according to track, specialization and region on the two programs (BTEC Teacher and Evaluator Program and Competency-Based Vocational Education Program) to include technical and pedagogical aspects, evaluation and supervision of work-based learning and inclusive education.				إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والانتاج		Department of Educational Supervision and Training, Department of Vocational Education and Production		تمكين المعلمين و العاملين في التعليم المهني من اكتساب مهارات التقييم في التعليم المهني و التقني الجديد		Enabling teachers and vocational education workers to acquire assessment skills in new vocational and technical education		مستهدف كل المعلمين 

يوجد برنامجين :

1- اعداد معلم و مقيم BTEC (30 ساعة= 6 ايام):
 في 2026: 500  
في 2027:  500  
في 2028:  500  
في 2029: 500  

 
2- التعليم المهني المبني على الكفايات  (20 ساعة= 4 ايام)
 في 2026: 500  
في 2027:  500  
في 2028:  500  
في 2029: 500  
30 دينار يومي على الشخص الواحد
150 الف في السنة		Targeting all teachers 

There are two programs:

1- Preparation of a BTEC teacher and assessor (30 hours = 6 days):
 In 2026: 500  
In 2027: 500  
In 2028: 500  
In 2029: 500  

2- Competencies Based Vocational Education (20 hours = 4 days)
 In 2026: 500  
In 2027: 500  
In 2028: 500  
In 2029: 500  
JOD 30 per day per person
150 thousand per year		500								500		500		500		500		التكلفة لكل شخص سنويا		Cost per person per year		[$JOD] 300.00				[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00

						تدريب مطوري البرامج على استخدام المعايير المهنية الوطنية في صياغة مخرجات التعلم والوحدات التعليمية والتدريبية وأساليب التقييم في برامج (BTEC)		Training of software developers on the use of national professional standards in the formulation of learning outcomes, educational and training modules, and assessment methods in (BTEC) programs				إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والانتاج
إدارة المناهج 
إدارة الإرشاد التربوي
شركاء دوليون لدعم برامج BTEC		Department of Educational Supervision and Training, Department of Vocational Education and Production
Curriculum Management 
Educational Counseling Department
International Partners to Support BTEC Programs		يهدف هذا النشاط إلى تدريب مطوري البرامج التعليمية على استخدام المعايير المهنية الوطنية في صياغة مخرجات التعلم والوحدات التعليمية والتدريبية، وتطبيق أساليب التقييم الحديثة في برامج (BTEC)، بما يضمن مواءمة محتوى البرامج مع متطلبات سوق العمل، ورفع جودة التعليم والتدريب المهني، وتعزيز قدرة المدارس على تقديم برامج تعليمية معتمدة وفعّالة تواكب الاحتياجات المهنية والتقنية للطلاب، مع إعداد مؤشرات لمتابعة أثر التدريب على تحسين أداء البرامج		This activity aims to train educational program developers on the use of national professional standards in the formulation of learning outcomes, educational and training units, and the application of modern evaluation methods in (BTEC) programs, in order to ensure that the content of the programs is aligned with the requirements of the labor market, raise the quality of education and vocational training, and enhance the ability of schools to provide accredited and effective educational programs that keep pace with the professional and technical needs of students, while preparing indicators to follow up on the impact of training on improving program performance.		160 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تصميم البرنامج التدريبي	إعداد دليل تدريبي، تطوير مواد، إعداد أمثلة تطبيقية	25,000
تنفيذ تدريب وطني + ورش إقليمية ToT	6-8 ورش، خبراء وطنيين/دوليين، لوجستيات	90.000
متابعة وتطبيق عملي	دعم فني للمؤسسات، مراجعة عينات برامج	35,000
	إجمالي	160,000		€160,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Training Program Design Training Manual Preparation, Material Development, Preparation of Practical Examples 25,000
Implementation of national training + regional ToT workshops 6-8 workshops, national/international experts, logistics 90,000
Follow-up and practical implementation of technical support for institutions, review of 35,000 software samples
	160,000 total																		مبلغ مقطوع		Lumpsum		133,472				[$JOD] 26,694.40		[$JOD] 26,694.40		[$JOD] 26,694.40		[$JOD] 26,694.40		[$JOD] 26,694.40

						تنظيم ورش عمل لتبادل الخبرات بين المعلمين انفسهم و بين المعلمين و اصحاب العمل (القطاع الخاص)		Organizing workshops to exchange experiences between teachers themselves and between teachers and employers (private sector)				ادارة التعليم المهني والانتاج / وزارة العمل / النقابات والجمعيات / الشركاء 		Vocational Education and Production Department / Ministry of Labor / Unions and Associations / Partners		رفع كفاءة الكوادر التعليمية والمهنية من خلال تنظيم ورش عمل دورية لاكتساب الخبرات وأفضل الممارسات بين المدربين وأصحاب الخبرة في مجالات التخصص		Raising the efficiency of educational and professional cadres by organizing periodic workshops to gain experiences and best practices among trainers and those with expertise in the fields of specialization.		500 معلم سنوي بمعدل  (3 ايام) , وكلفة الشخص لليوم = 
500*3*30= 45 الف دينار سنويا ابتداء من 2027 سنويا حتى نهاية الخطة		500 annual teachers at an average of (3 days), and the cost per person per day = 
500 * 3 * 30 = 45 thousand dinars per year starting from 2027 annually until the end of the plan										1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 45,000.00				[$JOD] 0.00		[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 45,000.00

						 تدريب المعلمين المهنيين على التعامل مع الطلبة ذوي الاعافة بمختلف أنواع وشدة الإعاقة ومواءمتها لضمان الملاءمة والتنوع وإيجاد فرص العمل للطلبة		 Training and adapting professional teachers to deal with students with disabilities of different types and severity to ensure suitability, diversity and job creation for students				إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والإنتاج		Educational Supervision and Training Department, Vocational Education and Production Department		تمكين المعلمين المهنيين على التعامل مع الطلبة ذوي الإعاقة بمختلف أنواع وشدة الإعاقة ومواءمتها لضمان التنوع وإيجاد فرص العمل لهم		Enabling professional teachers to deal with students with disabilities of different types and severity of disabilities and adapt them to ensure diversity and job creation for them		100 معلم سنوي بمعدل  (4 ايام) , وكلفة الشخص لليوم = 
100*4*30= 12 الف دينار سنويا ابتداء من 2026 سنويا حتى نهاية الخطة		100 annual teachers at the rate of (4 days), and the cost per person per day = 
100*4*30 = 12 thousand dinars per year starting from 2026 annually until the end of the plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 12,000.00				[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00

						تدريب و تأهيل المعلمين على الارشاد المهنين في التعليم المهني 		Train and qualify teachers in career guidance in vocational education				إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والإنتاج		Educational Supervision and Training Department, Vocational Education and Production Department		تأهيل وتدريب معلمين ومرشدين على برنامج المرشد المهني بحيث يتمكن المعلم المؤهل من الحصول على معلومات كافية لتقديم خدمات التوجيه المهني واستخدام أساليب متنوعة في اقناع الطلبة باختيار المسار المناسب		Qualifying and training teachers and counselors on the career counselor program so that the qualified teacher can obtain sufficient information to provide career guidance services and use various methods to persuade students to choose the appropriate path.		في 2026: 80 معلم * 200 دينار اردني (كلفة تدريب المعلم)
في 2027: 150 معلم * 200 دينار اردني (كلفة تدريب المعلم) 
في 2028: 200 معلم * 200 دينار اردني (كلفة تدريب المعلم)
في 2029: 230 معلم * 200 دينار اردني (كلفة تدريب المعلم) 
في 2030: 300 معلم * 200 دينار اردني (كلفة تدريب المعلم)		In 2026: 80 teachers * 200 Jordanian dinars (teacher training cost)
In 2027: 150 teachers * 200 Jordanian dinars (teacher training cost) 
In 2028: 200 teachers * 200 Jordanian dinars (teacher training cost)
In 2029: 230 teachers * 200 Jordanian dinars (teacher training cost) 
In 2030: 300 teachers * 200 Jordanian dinars (teacher training cost)		80								150		200		230		300		تكلفة التدريب لكل معلم		Training cost per teacher		[$JOD] 200.00				[$JOD] 16,000.00		[$JOD] 30,000.00		[$JOD] 40,000.00		[$JOD] 46,000.00		[$JOD] 60,000.00

						

تنفيذ ورش توعوية تخصصية للعاملين في التعليم المهني والمعلمين والطلبة بأهمية تطبيق المهارات العملية في مجالات الاستدامة البيئية.		
Implementing specialized awareness workshops for vocational education workers, teachers, and students on the importance of applying practical skills in the fields of environmental sustainability.				إدارة الاشراف والتدريب التربوي، إدارة التعليم المهني والانتاج		Department of Educational Supervision and Training, Department of Vocational Education and Production		إعداد محتوى عن المهارات المرتبطة بمجالات الاستدامة البيئية والتعليم الأخضر وعقد ورش متخصصة للعاملين في التعليم المهني والمعلمين والطلبة ليصبحوا قادرين على استخدام الموارد الطبيعية بطريقة تلبي الحاضر دون الإضرار بقدرة الأجيال القادمة على تلبية الاحتياجات  وتشمل حماية الموارد الطبيعية وتقليل التلوث وتشجيع استخدام الطاقة المتجددة والحفاظ على التنوع البيولوجي وإدارة النفايات بشكل مستدام؛ لضمان بيئة نظيفة وصحية.		Prepare content on skills related to the fields of environmental sustainability and green education, and hold specialized workshops for vocational education workers, teachers, and students to become able to use natural resources in a way that meets the present without harming the ability of future generations to meet the needs, including protecting natural resources, reducing pollution, encouraging the use of renewable energy, preserving biodiversity, and managing waste in a sustainable manner, to ensure a clean and healthy environment.		
تدريب ٥٠٠ من العاملين في التعليم المهني سنويًّا
عدد الساعات ٢٠ ساعة
٣ ورش للطلبة في السنة في الأقاليم الثلاثة 


تدريب = 500*4 أيام* 30 دينار يومي= 60 الف دينار سنويا + مصاريف إدارية 20 الف دينار (تشمل التدريب و اعداد المحتوى + ورش الطلاب) سنويا ابتداء من 2027		
Training 500 vocational education workers annually
Number of hours 20 hours
3 workshops for students per year in the three regions 

Training = 500 * 4 days * 30 JDs daily = 60 thousand dinars per year + administrative expenses 20 thousand dinars (including training and content preparation + student workshops) annually starting from 2027										1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 80,000.00				[$JOD] 0.00		[$JOD] 80,000.00		[$JOD] 80,000.00		[$JOD] 80,000.00		[$JOD] 80,000.00

				بناء قدرات المعلمين كمدققين داخليين لضمان جودة العملية التعليمية.
		تصميم برنامج تدريبي لممارسات التدقيق الداخلي		Designing a Training Program for Internal Audit Practices		Building the capacity of teachers as internal auditors to ensure the quality of the educational process.
		ادارة التعليم المهني والانتاج / ادارة الاشراف والتدريب التربوي		Vocational Education and Production Department / Educational Supervision and Training Department		اعداد و تأليف مادة تدريبية لمعايير لممارسات التدقيق الداخلي مستندة الى المعايير المعتمدة		Preparing and composing a training material for standards for internal audit practices based on the approved standards.		30 دينار لتصميم المادة * 30 ساعة  = 900 مبلغ مقطوع مرة واحدة في 2026 		30 JOD for material design * 30 hours = 900 lump sum once in 2026		1																مبلغ مقطوع		Lumpsum		[$JOD] 900.00				[$JOD] 900.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 360,900		R

						تدريب المعلمين على التدقيق الداخلي والجودة		Training teachers on internal audit and quality				ادارة التعليم المهني والانتاج / ادارة الاشراف والتدريب التربوي		Vocational Education and Production Department / Educational Supervision and Training Department		عقد الدورات التدريبية مع تقديم محاضرين متخصصين ومتابعة التطبيق العملي للمتدربين.		Holding training courses with the presentation of specialized lecturers and following up on the practical application of the trainees.		سنويا على مدار الخطة ابتداءا من 2027
(6 ايام)   * 30 دينار * 500 معلم		annually throughout the plan starting from 2027
(6 days)*30 JD*500 Teachers										1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 90,000.00				[$JOD] 0.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 90,000.00

				متابعة وتقييم اثر البرامج التدريبية على المتدربين		متابعة أداء المتدربين في بيئة العمل من خلال اعداد وتحديث أدوات تقيس اثر التدريب على الأداء الفعلي وتقديم توصيات لتحسين البرامج التدريبية وتحديثها وفق الواقع او المستجد		Monitoring the performance of trainees in the work environment by preparing and updating tools that measure the impact of training on actual performance and providing recommendations to improve and update training programmes in line with reality or new developments.		Monitoring and evaluating the impact of training programs on trainees		إدارة الاشراف والتدريب التربوي ( السياسات والمتابعة والتقييم)، إدارة التعليم المهني والإنتاج		Educational Supervision and Training Department (Policy, Monitoring and Evaluation), Vocational Education and Production Department		يتم متابعة المتدربين والمتدربات في المواقع وبيئة عملهم بعد انتهاء البرنامج التدربيبي من خلال استخدام أداة تقيم اثر التدريب		The trainees are followed up on the sites and their work environment after the end of the training program through the use of a tool that evaluates the impact of the training		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				

المشاركة الدورية في مسابقات المهارات والأنشطة والفعاليات المحلية و العالمية وتعزيز ثقافة الأولمبيات التعليمية والثقافية.
		 المشاركة في المسابقات الوطنية والعالمية للمهارات وتبادل الخبرات وتحفيز التميز		Participate in national and international skills competitions, exchange experiences, and promote excellence		
Regular participation in skills competitions, activities and local and international events and promoting the culture of educational and cultural Olympiads.
		ادارة التعليم المهني والانتاج و
 ادارة النشاطات 
وزارة الشباب
ادارة العلاقات الثقافية و العامة 
وحدة التنسيق التنموي		Vocational Education and Production Department and Activities Department 
Ministry of Youth
Cultural and Public Relations Department 
Development Coordination Unit		تخطيط وتنظيم مسابقات والمشاركة في المسابقات العالمية		Planning and organizing competitions and participating in international competitions		مشاركة محلية داخل الاردن: مبلغ مقطوع اجمالي سنوي 10 الاف (شامل)
 +
السفر الدولي للمرة الواحدة : مبلغ مقطوع 7 الاف لكل شخص ( متوقع 10 طلاب  + 2 اداري سنويا) =  84 الف سنويا
سفرتين في السنة 
+ تنظيم مسابقات داخلي  : مبلغ مقطوع 50 الف سنوي		Local participation within Jordan: Annual lump sum of 10,000 (inclusive)
 +
One-time international travel: a lump sum of 7,000 per person (expected 10 students + 2 administrators per year) = 84,000 per year.
Two trips a year 
+ Organizing internal competitions: a lump sum of 50 thousand annually		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 228,000.00				[$JOD] 228,000.00		[$JOD] 228,000.00		[$JOD] 228,000.00		[$JOD] 228,000.00		[$JOD] 228,000.00		[$JOD] 1,140,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				تحديث ومواءمة المحتوى التعليمي بما يتوافق مع حاجات سوق العمل و الاطار الوطني للمؤهلات
		تحليل احتياجات سوق العمل لكلا الجنسين وتحديد المهارات المطلوبة ( مسح ميداني ، دراسة ، ...الخ )		Analyzing the needs of the labor market for both genders and identifying the required skills (field survey, study, ... etc.)		Updating and adapting educational content in line with the needs of the labor market and the National Qualifications Framework
		ادارة التخطيط والبحث التربوي / ادارة التعليم المهني والانتاج / وزارة العمل / دائرة الاحصاءات العامة / هيئة الاعتماد وضبط الجودة		Educational Planning and Research Department / Vocational Education Department / Ministry of Labor (MoL) / Department of Statistics (DOS) / Accreditation and Quality Assurance Commission (AQAC)		من خلال استبيانات ومقابلات مع أصحاب العمل / ومتابعة مع ممثلي النقابات المهنية/ودراسة التقارير المهنية الصادرة عن الجهات المختصة، 

		Through questionnaires and interviews with employers, follow-up with representatives of professional unions, and studying professional reports issued by the competent authorities, 

		على مدار سنوات الخطة، يتم اختيار تخصصات معينة لدراستها و تحديثا (دراسة، مسح ميداني، تحليل لحصائي، مقابلات مع طلاب و اصحاب العمل و اعداد تقارير العمل ):
مبلغ مقطوع سنوي 25 الف على  مدار سنوات الخطة 

إضافة خبير في شؤون النوع الاجتماعي إلى الفريق (تكلفة إضافية بنسبة 10٪)
		Over the course of the years of the plan, certain specializations are selected to study and updated (study, field survey, statistical analysis, interviews with students and employers, and preparation of work reports):
An annual lump sum of 25,000 over the years of the plan 

Adding a gender expert to the team (10% additional cost)
		0.2								0.2		0.2		0.2		0.2		مبلغ مقطوع		Lumpsum 		[$JOD] 27,500.00				[$JOD] 5,500.00		[$JOD] 5,500.00		[$JOD] 5,500.00		[$JOD] 5,500.00		[$JOD] 5,500.00		[$JOD] 337,760.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						مراجعة وتطوير المحتوى التعليمي وفق نتائج التحليل بشكل دوري، و تضمين مهارات ريادة الأعمال والاقتصاد الأخضروالمهارات المستقبلية والرقمنة في المحتوى التعليمي بما يتوائم مع احتياجات سوق العمل		Review and develop educational content according to the results of the analysis periodically, and include entrepreneurship skills, green economy, future skills, and digitization in the educational content in line with the needs of the labor market.				ادارة التعليم المهني والانتاج 
ادارة المناهج 
الجهات ذات العلاقة
المركز الوطني للمناهج 
وزارة البيئة / وزارة الاقتصاد الرقمي والريادة / وزارة التربية والتعليم		Vocational Education Department /Curriculum Department / relevant stakeholders / NCCD		مراجعة المناهج والمواد التدريبية الحالية ومقارنتها مع مخرجات التعلم المستهدفة، ثم تحديث الوحدات التدريبية لتشمل أحدث التقنيات والممارسات المهنية، مع تضمين مهارات القرن الحادي والعشرين مثل التفكير الناقد، والتواصل، والعمل الجماعي، وريادة الأعمال، بما يعزز جاهزية الطلبة لسوق العمل.		Reviewing current curricula and training materials and comparing them with the targeted learning outcomes, then updating the training modules to include the latest technologies and professional practices, while incorporating 21st century skills such as critical thinking, communication, teamwork, and entrepreneurship, to enhance students' readiness for the labor market.		لجان فنية تدرس و تراجع الوحدات الدراسية للمناهج المتعلقة بتخصصات BTEC في المستوى الثالث (الصف 11 و صف 12) و التخصصات جديدة  

مبلغ مقطوع=
60الف دينار سنويا على مدار الخطة 
		Technical committees study and review the curriculum modules related to BTEC specializations at the third level (Grade 11 and Grade 12) and new specializations  

Lump sum =
60 thousand dinars per year over the course of the plan 
		0.2								0.2		0.2		0.2		0.2		مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00		[$JOD] 12,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						إدماج مهارات قابلية التشغيل والمهارات الحياتية (التواصل، العمل الجماعي، حل المشكلات، السلوكيات المهنية، المهارات الرقمية الأساسية) ضمن برامج (BTEC) وأنشطتها، مع تطوير محتوى تدريبي داعم. 		Integrate interoperability and life skills (communication, teamwork, problem solving, professional behaviors, basic digital skills) into BTEC programs and activities, while developing supportive training content.				ادارة التعليم المهني والانتاج 
ادارة المناهج 
الجهات ذات العلاقة
المركز الوطني للمناهج 		Vocational Education and Production Department 
Curriculum Management 
Related Authorities
National Curriculum Center		يهدف هذا النشاط إلى إدماج مهارات قابلية التشغيل والمهارات الحياتية الأساسية، بما في ذلك التواصل، العمل الجماعي، حل المشكلات، السلوكيات المهنية، والمهارات الرقمية، ضمن برامج (BTEC) وأنشطتها التعليمية والتدريبية، مع تطوير محتوى تدريبي داعم متعدد الوسائط لتعزيز اكتساب الطلبة لهذه المهارات، بما يسهم في تحسين جاهزيتهم لسوق العمل، وزيادة كفاءتهم الشخصية والمهنية، وتعزيز مواءمة مخرجات التعليم المهني مع احتياجات التنمية الاقتصادية والاجتماعية،		This activity aims to integrate interoperability skills and basic life skills, including communication, teamwork, problem solving, professional behaviors, and digital skills, into BTEC programs and educational and training activities, while developing multimedia supportive training content to enhance students' acquisition of these skills, thus contributing to improving their readiness for the labor market, increasing their personal and professional competence, and enhancing the alignment of vocational education outcomes with the needs of economic and social development.		200 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي :
	تطوير الإطار المرجعي	تحديد المهارات، مواءمة مع BTEC	20,000
	تطوير محتوى تدريبي داعم	وحدات، أنشطة صفية، أدوات تقييم	70.000
	تدريب المعلمين والمشرفين	ورش وطنية + مواد رقمية	80,000
	تجريب وتحسين	تطبيق تجريبي + مراجعة	30,000
		إجمالي	200,000
		€200,000 starting from 2026 
 (The currency here is in euros)

As follows:
	Development of the Skills Identification Reference Framework, Alignment with BTEC 20,000
	Developing Supportive Training Content Modules, Classroom Activities, Assessment Tools 70,000
	Training of Teachers and Supervisors National Workshops + 80,000 Digital Materials
	Experiment & Optimize a Demo App + 30,000 Reviews
		200,000 total
																		مبلغ مقطوع		Lumpsum 		[$JOD] 166,840.00				[$JOD] 33,368.00		[$JOD] 33,368.00		[$JOD] 33,368.00		[$JOD] 33,368.00		[$JOD] 33,368.00

						اعتماد آلية وطنية معيارية لدمج المعايير المهنية الوطنية (NOS)  ومخرجات عمل مجالس المهارات القطاعية في تصميم وتحديث برامج (BTEC)، بما يشمل إجراءات واضحة للمراجعة الدورية، وتوثيق المشاركة القطاعية، وضمان اتساق مواصفات البرامج مع المعايير المهنية المعتمدة. 		Adopt a national normative mechanism to integrate National Professional Standards (NOS) and the work outcomes of sectoral skill councils into the design and updating of BTEC programs, including clear procedures for periodic review, documentation of sectoral engagement, and ensuring that program specifications are consistent with approved professional standards.				ادارة التعليم المهني والانتاج 
ادارة المناهج 
الجهات ذات العلاقة
المركز الوطني للمناهج 
مجالس المهارات القطاعية		Vocational Education and Production Department 
Curriculum Management 
Related Authorities
National Curriculum Center 
Sectoral Skills Councils		يهدف هذا النشاط إلى اعتماد آلية وطنية معيارية لدمج المعايير المهنية الوطنية (NOS) ومخرجات عمل مجالس المهارات القطاعية في تصميم وتحديث برامج (BTEC)، من خلال وضع إجراءات واضحة للمراجعة الدورية للبرامج، وتوثيق مشاركة القطاع الخاص وأصحاب المصلحة، وضمان اتساق محتوى ومواصفات البرامج مع المعايير المهنية المعتمدة، بما يعزز جودة التعليم المهني ويضمن توافق مخرجات البرامج مع احتياجات سوق العمل المحلي والدولي		This activity aims to adopt a national normative mechanism to integrate National Occupational Standards (NOS) and the work outcomes of sectoral skill councils in the design and modernization of (BTEC) programs, by establishing clear procedures for periodic review of programs, documenting the participation of the private sector and stakeholders, and ensuring that the content and specifications of programs are consistent with the approved professional standards, in a way that enhances the quality of vocational education and ensures that program outputs are compatible with the needs of the local and international labor market		100 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي :
تطوير الإطار الإجرائي	صياغة الآلية، إجراءات المراجعة الدورية	30,000
مشاورات قطاعية وطنية	اجتماعات مجالس مهارات، توثيق مشاركة	10.000
تطوير أدلة ونماذج تشغيلية	نماذج توثيق، أدوات مواءمة	30,000
تعميم وبناء قدرات	ورش تعريفية وطنية	30,000
	إجمالي	100,000		€100,000 starting from 2026 
 (The currency here is in euros)

As follows:
Development of the Procedural Framework Drafting of the Mechanism, Periodic Review Procedures 30,000
National sectoral consultations, Skills council meetings, 10,000 participation documented
Manual Development and Operational Models Documentation Models, 30,000 Alignment Tools
Dissemination and capacity building of 30,000 national induction workshops
	100,000 total																		مبلغ مقطوع		Lumpsum 		[$JOD] 83,420.00				[$JOD] 16,684.00		[$JOD] 16,684.00		[$JOD] 16,684.00		[$JOD] 16,684.00		[$JOD] 16,684.00

				
إدراج وتسكين المؤهلات المهنية على الإطار الوطني للمؤهلات
		تحليل المناهج والكفايات وموائمتها مع الاطار الوطني للمؤهلات لتحديث مصفوفة المهارات والكفايات الخاصة بالتعليم المهني		Analyzing curricula and competencies and aligning them with the National Qualifications Framework to update the skills and competencies matrix of vocational education		Inclusion and classification of professional qualifications in the National Qualifications Framework		ادارة التعليم المهني والانتاج / هيئة الاعتماد وضمان الجودة / ادارة الاشراف والتدريب التربوي		Ministry of Environment / Ministry of Digital Economy and Entrepreneurship (MoDEE) / MoE		تحليل المناهج والكفايات المهنية ومراجعة المهارات والكفايات الحالية، تحديد الفجوات، وإعادة تنظيم المصفوفة ومواءمتها و تسكينها مع الإطار الوطني للمؤهلات بما يضمن اتساقها مع متطلبات سوق العمل ومعايير الجودة 

		Analyzing curricula and professional competencies, reviewing current skills and competencies, identifying gaps, and reorganizing, aligning and relocating the matrix with the National Qualifications Framework to ensure its consistency with the requirements of the labor market and quality standards. 

		مبلغ مقطوع 30 الف دينار سنوي على مدار سنوات الخطة		A lump sum of 30 thousand dinars annually over the years of the plan		0.2								0.2		0.2		0.2		0.2		مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 6,000.00		[$JOD] 30,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				

قياس رضا الطلبة من البنين والبنات، عن مخرجات التعليم ورضا أصحاب العمل عن الطلبة اثناء التدريب.
		قياس رضا الطلبة واصحاب العمل وتتبع الخريجين من خلال منصة اجيال  		Measuring student and employer satisfaction and tracking graduates through the Ajyal platform		
Measuring the satisfaction of male and female students with educational outcomes and employers' satisfaction with students during training.
		ادارة التعليم المهني والانتاج / ادارة الاشراف والتدريب التربوي		Vocational Education Department / Educational Supervision and Training Department		منصة موجهة للطلبة و اصحاب العمل تتضمن مؤشرات محددة لقياس الرضا عن جودة ومدى تحقيق مخرجات التعليم للأهداف المطلوبة، وتعميمها على العينة المستهدفة من البنين والبنات والمتدربين في سوق العمل، وتحليل البيانات عن طريق ادارة التعليم المهني

الهدف هو اخذ التغذية الراجعة و جودة التعليم و التدريب		A platform for students and employers that includes specific indicators to measure satisfaction with the quality and extent of education outcomes achieving the required goals, and circulating them to the target sample of boys, girls and trainees in the labor market, and analyzing data through the Vocational Education Department.

The goal is to take feedback and the quality of education and training.		بدون كلفة، ضمن كلفة عقد منصة اجيال
سنوي على مدار سنوات الخطة 		No cost, included in the cost of the Ajyal platform contract
Annual Plan Years																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				تطبيق معايير الجودة في المدارس المهنية  وضمان تقييم مستوى أدائها من قبل وحدة جودة التعليم والمساءلة وفقًا لمؤشرات المدرسة المهنية الفاعلة  لتصبح مدارس مهنية فاعلة
و لضمان جودة التعليم و لمراعاة النوع الاجتماعي		وضع خطة تقييم سنوية للمدارس		Developing an annual evaluation plan for schools		Applying quality standards in vocational schools and ensuring that their performance level is evaluated by the Education Quality and Accountability Unit in accordance with the indicators of an effective vocational school to become effective vocational schools.
To ensure the quality of education and to take into account gender		ادارة التعليم المهني والانتاج  ووحدة المساءلة		Department of Vocational Education / Quality & Accountability Unit		تحديد معايير التقييم، جدول الزيارات والأنشطة، وتوثيق الإجراءات في خطة سنوية واضحة للتنفيذ والمتابعة		Define evaluation criteria, schedule visits and activities, and document actions in a clear annual plan for implementation and follow-up		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 225,234.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						 متابعة الأداء وفق مؤشرات الجودة لتحسين جودة التعليم		Follow-up of performance according to quality indicators to improve the quality of education				ادارة التعليم المهني والانتاج  وحدة المساءلة		Department of Vocational Education / Quality & Accountability Unit		جمع وتحليل البيانات المتعلقة بالأداء، مقارنة النتائج بالمؤشرات المحددة، وإعداد تقارير دورية للتقييم والتحسين		Collect and analyze performance data, compare results with identified indicators, and prepare periodic reports for evaluation and improvement		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						وضع إطار لتنظيم العلاقة بين عمليات المساءلة والإشراف والتدقيق الداخلي		Develop a framework to regulate the relationship between accountability, oversight, and internal audit processes				ادارة التعليم المهني والانتاج  وحدة المساءلة		Department of Vocational Education / Quality & Accountability Unit		تصميم مؤشرات ومعايير واضحة للأداء، وضع أدوات جمع البيانات وتحليلها، وتطبيق نظام دوري لتقييم النتائج واتخاذ الإجراءات التحسينية		Design clear performance indicators and benchmarks, develop data collection and analysis tools, and implement a periodic system to evaluate results and take improvement actions		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						مراجعة التقارير الخاصة بالتدقيق الخارجي 		Review of external audit reports				ادارة التعليم المهني والانتاج / ادارة الاشراف والتدريب التربوي		Vocational Education and Production Department / Educational Supervision and Training Department		مراجعة تقارير المدقق الخارجي وفق المعايير المهنية، وإعداد تقارير دقيقة تلخص النتائج والتوصيات للتقارير الخارجية واتخاذ القرارات المناسبة		Review the external auditor's reports in accordance with professional standards, prepare accurate reports that summarize the findings and recommendations for external reports and make appropriate decisions.		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						متابعة تطبيق معايير ضمان الجودة في المدارس المهنية		Follow-up on the application of quality assurance standards in vocational schools				ادارة التعليم المهني والانتاج / ادارة الاشراف والتدريب التربوي		Vocational Education and Production Department / Educational Supervision and Training Department		إجراء زيارات ميدانية دورية، تقييم الأداء وفق المعايير المحددة، وتقديم تقارير متابعة مع توصيات للتحسين.		Conduct periodic field visits, evaluate performance according to the set criteria, and provide follow-up reports with recommendations for improvement.		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تصميم واعتماد إطار وطني داخلي لضمان جودة برامج (BTEC) متوائم مع متطلبات (Pearson)، وتطوير أدوات وإجراءات تشغيلية واضحة تشمل دورات المراجعة، وأدوات التقييم الذاتي، ونماذج اتخاذ القرار، وآليات التحقق الداخلي		Design and adopt an internal national framework for BTEC program quality assurance aligned with Pearson requirements, and develop clear operational tools and procedures including review cycles, self-assessment tools, decision-making models, and internal verification mechanisms				إدارة التعليم المهني والإنتاج
هيئة الاعتماد وضمان الجودة
إدارة الاشراف والتدريب
الجهات والشركاء ذات العلاقة		Vocational Education and Production Department / Educational Supervision and Training Department		يهدف هذا النشاط إلى تصميم واعتماد إطار وطني داخلي لضمان جودة برامج (BTEC) متوائم مع متطلبات (Pearson)، من خلال تطوير أدوات وإجراءات تشغيلية واضحة تشمل دورات المراجعة الدورية، وأدوات التقييم الذاتي للمدارس والبرامج، ونماذج دعم اتخاذ القرار، وآليات التحقق الداخلي لضمان الالتزام بالمعايير المهنية والممارسات الجيدة، بما يعزز جودة التعليم والتدريب المهني ويضمن استمرارية تحسين البرامج		This activity aims to design and adopt an internal national framework for BTEC program quality assurance that is aligned with Pearson requirements, through the development of clear operational tools and procedures that include periodic review cycles, school and program self-assessment tools, decision-making support models, and internal verification mechanisms to ensure adherence to professional standards and good practices, in a way that enhances the quality of vocational education and training and ensures the continuity of program improvement		130 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تحليل الفجوات مقابل Pearson	مراجعة متطلبات Pearson	20,000
تصميم الإطار والأدوات	أدوات مراجعة ذاتية، نماذج تحقق داخلي	50.000
بناء قدرات فرق الجودة	تدريب وطني + مواد إرشادية	30,000
تجريب وتعديل	تطبيق في عينة مؤسسات	30,000
	إجمالي	130,000		€130,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Gap Analysis vs. Pearson Review of Pearson 20,000 Requirements
Frame Design & Tools Self-Audit Tools, 50,000 Internal Verification Forms
Capacity Building Quality Teams National Training + 30,000 Extension Materials
Experimenting and modifying an application in a sample of 30,000 institutions
	130,000 total																		مبلغ مقطوع		Lumpsum 		[$JOD] 108,446				[$JOD] 21,689		[$JOD] 21,689		[$JOD] 21,689		[$JOD] 21,689		[$JOD] 21,689

						إنشاء آليات منهجية لمتابعة جودة التعلّم القائم على العمل (WBL)، وقياس معدلات الإكمال والاستبقاء، واستخدام النتائج لتحسين نماذج (WBL) وأدواته بشكل دوري. 		Establish systematic mechanisms to monitor the quality of work-based learning (WBL), measure completion and retention rates, and use the results to periodically improve WBL models and tools.				إدارة التعليم المهني والإنتاج
هيئة الاعتماد وضمان الجودة
إدارة الاشراف والتدريب
الجهات والشركاء ذات العلاقة
وزارة العمل		Vocational Education and Production Department / Educational Supervision and Training Department		يهدف هذا النشاط إلى إنشاء آليات منهجية لمتابعة جودة التعلّم القائم على العمل (WBL) في برامج التعليم المهني والتقني، من خلال تطوير نظام قياس لمعدلات الإكمال والاستبقاء، وجمع البيانات النوعية والكمية حول أداء الطلبة في بيئة العمل، وتحليل النتائج لاستخلاص الدروس وتحسين نماذج وأدوات (WBL) بشكل دوري، بما يعزز فعالية التعلم العملي ويرفع جاهزية الطلبة لسوق العمل، ويضمن استمرارية تحسين جودة البرامج المهنية والتقنية		This activity aims to establish systematic mechanisms to follow up on the quality of work-based learning (WBL) in vocational and technical education programs, by developing a measurement system for completion and retention rates, collecting qualitative and quantitative data on students' performance in the work environment, analyzing the results to draw lessons and improve (WBL) models and tools periodically, in order to enhance the effectiveness of practical learning, raise students' readiness for the labor market, and ensure the continuity of improving the quality of vocational and technical programs		140 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطوير نظام المتابعة	مؤشرات جودة، أدوات قياس	20,000
تطوير أدوات رقمية	قاعدة بيانات، Dashboards	60.000
تدريب المؤسسات والشركاء	ورش وطنية + دليل تشغيل	30,000
دورة تقييم وطنية أولى	جمع بيانات، تقرير وطني	30,000
	إجمالي	140,000		€140,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Developing a monitoring system for quality indicators, 20,000 measuring instruments
Development of Digital Database Tools, 60.000 Dashboards
Training of institutions and partners National Workshops + 30,000 Operating Directory
First National Assessment Cycle Data Collection, 30,000 National Report
	140,000 total																		مبلغ مقطوع		Lumpsum 		[$JOD] 116,788				[$JOD] 23,358		[$JOD] 23,358		[$JOD] 23,358		[$JOD] 23,358		[$JOD] 23,358

				

استحداث حاضنات أعمال في الأقاليم الثلاثة لتقديم الدعم الفني والاداري والتسويقي للطلبة بهدف تحفيزهم على الابتكار والابداع		تحديد مراكز الابداع والابتكار 		Identifying Innovation and Innovation Centers		
Developing business incubators in the three regions to provide technical, administrative and marketing support to students with the aim of motivating them to innovate and be creative		ادارة التعليم المهني والانتاج
ادارة اللوازم
ادارة الشؤون المالية
الجهات ذات العلاقة		Vocational Education Department / Supplies Department / Financial Affairs Department / relevant stakeholders		تحديد الاماكن لمراكز الابداع والابتكار وتجهيزها تكون مناسبة لجميع الاقاليم ويسهل الوصل اليها		Identifying and equipping the places for the centers of creativity and innovation that are suitable for all regions and easy to reach		ثلاثة حاضنات على مستوى الاقاليم 
حاضنة واحدة  2026 =200 الف دينار
حاضنة واحدة  2027=200 الف دينار
حاضنة واحدة  2028=200 الف دينار
		Three incubators at the regional level 
One incubator 2026 = 200 thousand dinars
One incubator 2027 = 200 thousand dinars
One incubator 2028 = 200 thousand dinars
		1								1		1						مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 200,000				[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 200,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,125,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						وضع اسس تقديم الدعم للطلبة لتحفيزهم على الابتكار والابداع		Laying the foundations of providing support to students to motivate them to innovate and be creative				ادارة التعليم المهني والانتاج
ادارة اللوازم
ادارة الشؤون المالية		Vocational Education Department / Supplies Department / Financial Affairs Department / relevant stakeholders		وضع اسس ومعايير لتقديم الدعم للطلبة لتحفيزهم على الابتكار والابداع		Setting foundations and standards to provide support to students to motivate them to innovate and be creative		بدون تكلفة		No cost																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						إدماج وحدات تعليمية عملية لريادة الأعمال والعمل الحر (توليد الأفكار، إعداد خطط الأعمال، الثقافة المالية، التسويق، الريادة الخضراء والرقمية) في برامج (BTEC)، مع إرشادات لإنشاء مشاريع مدرسية تطبيقية. (200,000 يورو)		Integration of practical learning modules for entrepreneurship and entrepreneurship (idea generation, business plan preparation, financial literacy, marketing, green and digital entrepreneurship) into BTEC programs, with guidance for the creation of applied school projects. (€200,000)				إدارة التعليم المهني والإنتاج
إدارة الاشراف والتدريب
الجهات والشركاء ذات العلاقة
وزارة العمل		Vocational Education Department / Supplies Department / Financial Affairs Department / relevant stakeholders		يهدف هذا النشاط إلى إدماج وحدات تعليمية عملية لريادة الأعمال والعمل الحر ضمن برامج (BTEC)، تشمل مهارات توليد الأفكار، إعداد خطط الأعمال، الثقافة المالية، التسويق، الريادة الخضراء والرقمية، مع توفير إرشادات عملية لإنشاء مشاريع مدرسية تطبيقية، بما يعزز التفكير الابتكاري لدى الطلبة، ويطور مهاراتهم في ريادة الأعمال، ويرفع جاهزيتهم لدخول سوق العمل والعمل الحر، ويضمن مواءمة التعليم المهني مع احتياجات الاقتصاد الرقمي والمستدام		This activity aims to integrate practical educational modules for entrepreneurship and entrepreneurship within the (BTEC) programs, including ideas generation skills, preparation of business plans, financial literacy, marketing, green and digital entrepreneurship, while providing practical guidance for the establishment of applied school projects, in a way that enhances students' innovative thinking, develops their entrepreneurial skills, raises their readiness to enter the labor market and self-employment, and ensures the alignment of vocational education with the needs of the digital and sustainable economy		200 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتللي : 
تطوير الإطار والمحتوى	وحدات عملية، دليل مشاريع مدرسية	30,000
تطوير مواد داعمة رقمية	نماذج خطط أعمال، أدوات مالية	40.000
تدريب المعلمين	ورش وطنية + تدريب عملي	70,000
إطلاق مشاريع تجريبية مدرسية	دعم 10–15 مدرسة كنماذج	60,000
	إجمالي	200,000		€200,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Framework Development and Content Practical Modules, 30,000 School Projects Guide
Digital Supporting Materials Development Business Plan Templates, Financial Instruments 40,000
Teacher Training National Workshops + Practical Training 70,000
Launch of school pilot projects supporting 10–15 schools as 60,000 models
	200,000 total																		مبلغ مقطوع		Lumpsum 		[$JOD] 166,840.00

						تبني وعرض  المشاريع الناجحة المقدمة من الطلبة ومحاولة تسويقها على الجهات ذات العلاقة 		Adopting and presenting successful projects submitted by students and trying to market them to the relevant authorities				ادارة التعليم المهني والانتاج
ادارة اللوازم
ادارة الشؤون المالية
الجهات ذات العلاقة		Vocational Education Department / Supplies Department / Financial Affairs Department / relevant stakeholders		تبني وعرض  المشاريع الناجحة المقدمة من الطلبة ومحاولة تسويقها على الجهات ذات العلاقة 		Adopting and presenting successful projects submitted by students and trying to market them to the relevant authorities		5000 دينار سنويا لكل حاضنة 
2026 = 5000 *1  حاضنة  = 5000 دينار اردني
2027 = 5000*2  حاضنة= 10000 دينار اردني
2028 = 5000 *3 حاضنة= 15000 دينار اردني 
2029 = 5000 *  4 حاضنة = 20000 دينار اردني 
2030 = 5000 *5 حاضنة= 25000 دينار اردني 		5000 JOD per year per incubator 
2026 = 5000 * 1 incubator = 5000 Jordanian dinars
2027 = 5000 * 2 incubators = 10000 Jordanian dinars
2028 = 5000 * 3 incubators = 15000 Jordanian dinars 
2029 = 5000 * 4 incubators = 20000 Jordanian dinars 
2030 = 5000 * 5 incubators = 25000 Jordanian dinars		1								2		3		4		5		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 10,000.00		[$JOD] 15,000.00		[$JOD] 20,000.00		[$JOD] 25,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						

ابتكار وتصميم مشاريع ومهام تخصصية في التنمية البيئية المستدامة 		
Innovation and design of specialized projects and tasks in sustainable environmental development				إدارة التعليم المهني والإنتاج 
جهات مانحة 		Vocational Education and Production Department 
Donors		يهدف هذا النشاط إلى تطوير أفكار ومشاريع مبتكرة تسهم في تعزيز مبادئ التنمية البيئية المستدامة، وذلك من خلال تصميم مهام وتطبيقات عملية تُعالج قضايا بيئية واقعية مثل إدارة الموارد الطبيعية، وتقليل التلوث، وتحسين كفاءة الطاقة، والحفاظ على التنوع الحيوي.
كما يركّز على تنمية مهارات التفكير الإبداعي والتحليل العلمي لدى المشاركين، وتمكينهم من ابتكار حلول عملية قابلة للتطبيق في المجتمع أو المؤسسات، مع مراعاة الجوانب الاقتصادية والاجتماعية 		This activity aims to develop innovative ideas and projects that contribute to the promotion of the principles of sustainable environmental development, by designing practical tasks and applications that address real-world environmental issues such as natural resource management, pollution reduction, energy efficiency, and biodiversity conservation.
It also focuses on developing the creative thinking and scientific analysis skills of the participants, and enabling them to create practical solutions that are applicable in society or institutions, taking into account the economic and social aspects		بحاجة الى ثلاث مراكز بكلفة تقديرية لكل مركز 150,000 دينار في عام 2027 ولمرة واحدة		Three centers are needed at an estimated cost of 150,000 dinars per center in 2027, on a one-time basis.										3								مبلغ مقطوع		Lumpsum		[$JOD] 150,000.00				[$JOD] 0.00		[$JOD] 450,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00













																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 1,117,193.20		[$JOD] 1,560,293.20		[$JOD] 1,125,293.20		[$JOD] 936,293.20		[$JOD] 955,293.20		[$JOD] 5,694,366.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 912,193.20		[$JOD] 900,293.20		[$JOD] 910,293.20		[$JOD] 916,293.20		[$JOD] 930,293.20		[$JOD] 4,569,366.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 205,000.00		[$JOD] 660,000.00		[$JOD] 215,000.00		[$JOD] 20,000.00		[$JOD] 25,000.00		[$JOD] 1,125,000.00























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 3_المكون 3



				Priority domain 3: TVET
المجال ذو الأولوية 3 : التعليم المهني والتقني

				Component 3: Policies and System Strengthening
المكون 3: السياسات وتعزيز النظام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 281,060		[$JOD] 311,060		[$JOD] 301,060		[$JOD] 301,060		[$JOD] 301,060		[$JOD] 1,495,302

				

تعزيز التنسيق بين وزارة التربية والتعليم و الوزارات والجهات ذات العلاقة وداخل الوزارة لتطوير السياسات والمبادرات التي تركز على قابلية توفير فرص تشغيل الشباب، مع إيلاء اهتمام خاص للقطاعات الاقتصادية والفتيات والطلبة الأكثر تهميشًا واللاجئين
		تصميم واعتماد إطار حوكمة موحد ومتكامل للتعليم المهني والتقني (BTEC) يتضمن الهيكل التنظيمي، والأدوار والمسؤوليات، وتفعيل منصة تنسيق مؤسسية رسمية بين الجهات المعنية، وإعداد أدلة وإجراءات تشغيل قياسية، وإرساء آلية مراجعة دورية لضمان فعالية الإطار وتحديثه المستمر. (160,000 يورو)		Designing and adopting a unified and integrated Governance Framework for Vocational and Technical Education (BTEC) that includes the organizational structure, roles and responsibilities, activating a formal institutional coordination platform among stakeholders, preparing manuals and standard operating procedures, and establishing a periodic review mechanism to ensure the effectiveness and continuous updating of the framework. (€160,000)		

Strengthen coordination between the Ministry of Education, relevant ministries and agencies, and within the Ministry to develop policies and initiatives that focus on youth employability, with particular attention to the most marginalised economic sectors, girls, students and refugees.
		إدارة التعليم المهني
 DCU
ادارة الشؤون القانونية
الشركاء 		ERROR:#VALUE!		يهدف هذا النشاط إلى تصميم واعتماد إطار حوكمة موحد ومتكامل للتعليم المهني والتقني (BTEC)، يشمل تحديد الهيكل التنظيمي للأدوار والمسؤوليات بوضوح، وتفعيل منصة تنسيق مؤسسية رسمية تربط جميع الجهات المعنية، بالإضافة إلى إعداد أدلة وإجراءات تشغيل قياسية، وإرساء آلية مراجعة دورية لضمان فعالية الإطار وتحديثه المستمر، بما يعزز الكفاءة المؤسسية، ويضمن التنسيق المتكامل بين الجهات، ويحقق تحسين جودة التعليم والتدريب المهني		ERROR:#VALUE!		160 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي :
تطوير الإطار المؤسسي	هيكل تنظيمي، أدوار، مصفوفة RACI	30,000
تصميم منصة تنسيق رسمية	تطوير منصة/آلية تنسيق رقمية	70.000
إعداد الأدلة والإجراءات	SOPs، نماذج تشغيل	30,000
تعميم ومراجعة دورية أولى	ورش وطنية + تقييم أولي	30,000
	إجمالي	160,000		ERROR:#VALUE!																		مبلغ مقطوع		Lumpsum		[$JOD] 133,472.00				[$JOD] 26,694		[$JOD] 26,694		[$JOD] 26,694		[$JOD] 26,694		[$JOD] 26,694		[$JOD] 340,972		R

						
إعداد خارطة تحليلية للشراكات وأصحاب المصلحة  
وربطها بمخرجات التعليم والمهارات المطلوبة في كل قطاع(ربطه برؤية التحديث الاقتصادي)		
Preparing an analytical map for partnerships and stakeholders  
Linking it to the educational outcomes and skills required in each sector (linking it to the vision of economic modernization)				إدارة التعليم المهني
 DCU
ادارة الشؤون القانونية
الشركاء 		Vocational Education Department
DCU
Legal Affairs Department		تحديد أصحاب المصلحة الرئيسين في القطاعات الحكومية وغير الحكومية
-عقد زيارات وورش عمل  واجتماعات مع اصحاب المصلحة المعنيين تمهيدًا لتوقيع مذكرات تفاهم لبناء الشراكات
- إعداد اطار مفاهيمي للشراكات  مع الجهات المعنية لتشغيل الشباب والشابات
		Identification of key stakeholders in the governmental and non-governmental sectors
- Holding visits, workshops and meetings with relevant stakeholders in preparation for signing memorandums of understanding to build partnerships
- Developing a conceptual framework for partnerships with stakeholders to employ young men and women
		

تنفيذ الزيارات لكل تخصص (5 زيارات لكل تخصص) = 5 زيارات *5 اشخاص * تكلفة الزيارة 20 لكل شخص*15 تخصص =7500 دينار سنوي ابتداء من 2026 حتي نهاية الخطة

+

ورش لاصحاب العلاقة من القطاع الخاص لكل اقليم ( 2 ورشة للشمال،  3 ورشة للوسط،1 ورشة  جنوب) = الاجمالي 20000 على مدى سنوات الخطة ابتداء من 2026
 +الاطار بدون تكلفة
  
		
Implementation of visits per specialization (5 visits per specialization) = 5 visits * 5 people * Cost of the visit 20 per person * 15 specialization = 7500 dinars annually starting from 2026 until the end of the plan

+

Workshops for stakeholders from the private sector for each region (2 workshops for the north, 3 workshops for the center, and 1 workshop for the south) = a total of 20000 over the years of the plan starting from 2026
 +Frame at no cost
  
		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 27,500.00				[$JOD] 27,500		[$JOD] 27,500		[$JOD] 27,500		[$JOD] 27,500		[$JOD] 27,500						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						
- تطوير سياسات تعليمية داعمة لتوفير فرص تشغيل للشباب(بما فيها السياسات داعمة للطلبة من كلا الجنسين و الأكثر تهميشًا واللاجئين) 		
- Develop educational policies that support employment opportunities for young people (including policies that support students of both sexes, the most marginalized and refugees)				إدارة الشؤون القانونية 
 إدارة التعليم المهني
 إدارة التعليم
 إدارة التربية الخاصة
 إدارة التخطيط /النوع الاجتماعي
 قسم المخاطر
 وزارة العمل 
جهات ذات العلاقة بالتشغيل ( شركات ، فنادق ، جامعات ، ... الخ)		Legal Affairs Department
Vocational Education Department
Education Department
Planning/Gender Department
Risk Department		مناقشة السياسات القائمة وتعديلها بما يخدم جميع الطلبة بما فيهم الفئات المهمشة واللاجئين 		Discuss and amend existing policies to serve all students, including marginalized groups and refugees.		مبلغ مقطوع 10000 دينار في 2026 و 2027
		A lump sum of 10000 dinars in 2026 and 2027
		1								1								مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 10,000		[$JOD] 10,000		[$JOD] 0		[$JOD] 0		[$JOD] 0						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						
اطلاق مبادرات تستهدف اصحاب العلاقة لتوعيتهم باهمية التعليم المهني والتقني		
Launching initiatives targeting stakeholders to raise their awareness of the importance of vocational and technical education				إدارة التخطيط/قسم النوع الاجتماعي
 إدارة التعليم
 إدارة النشاطات
 إدارة التعليم المهني		Planning Department/Gender Section
Education Department
Activities Department
Vocational Education Department		استخدام وسائل الإعلام الرسمية وغير الرسمية لاصحاب العلاقة للتوعية بأهمية التعليم المهني والتقني للجميع يتضمنها حملات كسب وتأييد ومناصرة للموضوع		The use of formal and non-official media by stakeholders to raise awareness of the importance of TVET for all, including advocacy campaigns		مبلغ مقطوع سنوي 10000 على مدار الخطة 		An annual lump sum of 10,000 over the course of the plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 10,000		[$JOD] 10,000		[$JOD] 10,000		[$JOD] 10,000		[$JOD] 10,000						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				
مراجعة الأطر القانونية القائمة للتعليم المهني التقني، ورصد الثغرات التي تحد من فعاليتها، و مراعاة النوع الاجتماعي و لطلبة ذوي الإعاقة لضمان عدالة وشمولية لضمان وصول أكبر.
		
 مراجعة و تحديث الأطر القانونية القائمة للتعليم المهني والتقني بما يضمن مراعاة المفاهيم الأساسية (التعليم الأخضر والتحول الرقمي النوع الاجتماعي و الطلبة ذوي الاعاقة) وتحديد الفجوات و سدها، بما يعزز مواءمة النظام مع احتياجات سوق العمل المحلي والعالمي لضمان عدالة وشمولية الوصول واعتمادها		
Reviewing and updating the existing legal frameworks for vocational and technical education to ensure that the basic concepts (green education, digital transformation, gender and students with disabilities) are taken into account and that gaps are identified and bridged, in order to enhance the alignment of the system with the needs of the local and global labor market to ensure fairness and inclusivity of access and its adoption.		
Review existing legal frameworks for technical and vocational education, identify gaps that limit their effectiveness, and take gender into account to ensure equity and inclusiveness for greater access.
		إدارة التعليم المهني
 إدارة الشؤون القانونية
 إدارة التخطيط /قسم النوع الاجتماعي،المخاطر
 إدارة مركز الملكة رانيا العبدالله		Vocational Education Department
 Legal Affairs Department
 Planning Department/Gender and Risk Division
 Queen Rania Al Abdullah Center Department		مراجعة الأطر القانونية ذات الصلة بالتعليم المهني والتقني بما يضمن ادماج المفاهيم الأساسية (التعليم الأخضر والتحول الرقمي النوع الاجتماعي) والسير باجراءات التحديث للاطر القانونية المرتبطة بالتعليم المهني والتقني لسد الفجوات الناتجة من عملية التحليل و اعتمادها وتنفيذها:


وذلك من خلال عمليات :تحليل الثغرات ثم التخطيط  ثم الصياغة ثم التشاور الواسع ثم الاعتماد ثم إرشادات التنفيذ. مع الاهتمام بشؤون النوع الاجتماعي، والإدماج، وبرنامج التعلم المسبق ، ومسارات التعلم المرنة.		Reviewing the legal frameworks related to vocational and technical education to ensure the integration of basic concepts (green education and digital transformation, gender) and proceeding with the procedures for updating the legal frameworks related to vocational and technical education to fill the gaps resulting from the analysis process, adopting and implementing them:

This is done through the processes of: gap analysis, planning, drafting, broad consultation, adoption and implementation guidelines. With attention to gender issues, inclusion, pre-learning program, and flexible learning pathways.		بدون تكلفة 
في 2026 و 2027		No cost 
In 2026 and 2027																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						متابعة بيانات الالتحاق والاتمام مصنفة حسب النوع الاجتماعي و المديرية و القطاع، الجنسية، نوع الإعاقة) وربطه بلوحات معلومات Ajyal لتوجيه السياسات والتدخلات		Sub-activity 1.2.2
Monitor enrollment and completion data disaggregated by gender to guide policies and interventions				مركز الملكة رانيا
 إدارة التخطيط /قسم النوع الاجتماعي 
 إدارة التعليم المهني		Queen Rania Center
Planning Department/Gender Section
Vocational Education Department		متابعة العمل على جمع البيانات وتصنيفها وتحديد الفجوات ان وجدت و اعداد ملخصات تحليلية، تُستخدم في المراجعات السنوية لوزارة التعليم.

توفير البيانات المدخلة من خلال نظام إدارة المعلومات التربوي Ajyal من ثبل مركز الملكة رانيا
		Follow up the work on data collection, classification, identify gaps, if any, and prepare analytical summaries, which are used in the annual reviews of the Ministry of Education.

Providing data entered through the Ajyal Educational Information Management System from the Queen Rania Center
		بدون تكلفة 
على مدار سنوات الخطة 		No cost 
Over the years of the plan																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				

إعداد واعتماد معايير الشراكات المحلية والاقليمية والدولية لتعزيز التدريب العملي بما يضمن استدامة التعاون وفعاليته وزيادة فرص التشغيل بشكل متكافئ للذكور والاناث وعبر مختلف التخصصات.
		اعداد واعتماد المعايير للتدريب العملي وفقا للتخصصات المهنيه		Develop and adopt standards for practical training in accordance with professional specializations		
Prepare and approve the standards of local, regional and international partnerships to enhance practical training to ensure the sustainability and effectiveness of cooperation and increase employment opportunities equally for males and females across various disciplines.
		ادارة التعليم المهني والانتاج
-ادارة التخطيط والبحث التربوي
- الجهات ذات العلاقة		Vocational Education and Production Department
- Educational Planning and Research Department
- Relevant authorities		 إعداد واعتماد معايير وطنية للتدريب العملي عن طريق تشكيل فريق فني مختص و تراعي هذه المعايير خصوصية كل تخصص مهني. يقوم الفريق بمراجعة التجارب والممارسات الرائدة محلياً وإقليمياً ودوليا، وصياغة معايير تدمج أولويات النوع الاجتماعي، والتعليم الدامج، والتعليم الأخضر، وإدارة الأزمات، والرقمنة. وتهدف هذه المعايير إلى ضمان جودة التدريب العملي وسلامة بيئته وتعزيز كفاءة الطلبة بما يتواءم مع متطلبات سوق العمل الحديث والمستدام.		Preparing and approving national standards for practical training through the formation of a specialized technical team, taking into account the specificity of each professional discipline. The team reviews leading experiences and practices locally, regionally, and internationally, and formulates standards that integrate gender priorities, inclusive education, green education, crisis management, and digitalization. These standards aim to ensure the quality of practical training and the safety of its environment and enhance the efficiency of students in line with the requirements of the modern and sustainable labor market.		اعداد و اعتماد المعايير :

مبلغ مقطوع سنوي = 
5 الاف دينار على مدار سنوات الخطة 

		Preparation and Approval of Standards:

Annual lump sum = 
5,000 dinars over the years of the plan 

		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 145,000.0		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تطوير إطار وطني شامل للشراكة بين التعليم المهني والصناعة يحدد الأهداف والمبادئ ونماذج الحوكمة وآليات الشراكة بين القطاعين العام والخاص، وإنشاء منتديات وطنية وقطاعية للحوار المنتظم، وتطوير أدوات ونماذج معيارية (مذكرات تفاهم، اتفاقيات تدريب عملي، توصيف أدوار)، مع وضع آلية متابعة ومراجعة دورية للإطار استنادًا إلى الأدلة وتغذية راجعة من الشركاء.		Developing a comprehensive national framework for partnership between vocational education and industry that defines objectives, principles, governance models and public-private partnership mechanisms, establishing national and sectoral forums for regular dialogue, developing normative tools and models (memorandums of understanding, practical training agreements, role descriptions), with a follow-up mechanism and periodic review of the framework based on evidence and feedback from partners.				ادارة التعليم المهني والانتاج / وزارة العمل / النقابات والجمعيات / مجالس المهارات القطاعية / شركاء (القطاع الخاص)		Vocational Education and Production Department / Ministry of Labour / Trade Unions and Associations / Sectoral Skills Councils / Partners (Private Sector)		اعداد منهجية وتشكيل لجان استشارية مشتركة تضم ممثلين من القطاعين العام والخاص تُعقد اجتماعاتها الدورية لمراجعة البرامج وتقديم التوصيات التطويرية.		Develop a methodology and form joint advisory committees that include representatives from the public and private sectors that hold their periodic meetings to review programs and make development recommendations.		مبلغ مقطوع سنوي 30 الف دينار ابتداء من 2027 حتى 2030 		An annual lump sum of JD30 thousand starting from 2027 until 2030										1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 0		[$JOD] 30,000		[$JOD] 30,000		[$JOD] 30,000		[$JOD] 30,000

				

عقد اتفاقيات شراكة مع القطاع الخاص والعام لربط مخرجات التعليم بمتطلبات سوق العمل، وتوفير فرص التدريب والتشغيل مع القطاعين الخاص والعام.
		تطوير واعتماد إطار وطني للتعلّم القائم على العمل (WBL) يتضمن نماذج تشغيلية معيارية، وأدوات تنفيذ (اتفاقيات، سجلات تدريب، أدوات إشراف وتقييم)، ودمج متطلبات (WBL) في مواصفات برامج (BTEC) والجداول الزمنية وأنظمة الاعتماد.		Develop and adopt a National Framework for Work-Based Learning (WBL) that includes standard operating models, implementation tools (agreements, training records, supervision and evaluation tools), and integrate WBL requirements into BTEC software specifications, timelines and accreditation systems.		
Establishing partnership agreements with the private and public sectors to link education outcomes to the requirements of the labor market, and providing training and employment opportunities with the private and public sectors.
		ادارة التعليم المهني والتقني -
 وزارة العمل 
-الجهات ذات العلاقة
إدارة الاشراف والتدريب		Vocational and Technical Education Department -
 Ministry of Labor 
- Relevant Authorities
Supervision & Training Department		يهدف هذا النشاط إلى تطوير واعتماد إطار وطني للتعلّم القائم على العمل (WBL) في برامج (BTEC)، يتضمن نماذج تشغيلية معيارية، وأدوات تنفيذ متكاملة تشمل الاتفاقيات، سجلات التدريب، وأدوات الإشراف والتقييم، مع دمج متطلبات (WBL) ضمن مواصفات البرامج والجداول الزمنية وأنظمة الاعتماد، بما يعزز جودة الخبرة العملية للطلبة، ويرفع جاهزيتهم لسوق العمل، ويضمن اتساق مخرجات التعليم المهني مع احتياجات القطاع الصناعي والخدمي		This activity aims to develop and adopt a national framework for work-based learning (WBL) in BTEC programs, which includes standard operating models, integrated implementation tools including agreements, training records, and supervision and evaluation tools, while integrating the requirements of WBL into program specifications, schedules, and accreditation systems, in a way that enhances the quality of students' practical experience, raises their readiness for the labor market, and ensures that vocational education outcomes are consistent with the needs of the industrial and service sector		150  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطوير النماذج التشغيلية	أطر تشغيل، أدوار الشركاء	30,000
تطوير الأدوات التنفيذية	اتفاقيات، سجلات، أدوات تقييم	30.000
دمج WBL في مواصفات BTEC	تحديث وثائق البرامج	30,000
تعميم وبناء قدرات	تدريب مؤسسات وشركاء	60,000
	إجمالي	150,000																				مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 125,130.00				[$JOD] 25,026		[$JOD] 25,026		[$JOD] 25,026		[$JOD] 25,026		[$JOD] 25,026		[$JOD] 408,706.0		R

						تطوير شراكات رسمية مع حاضنات الأعمال، ومؤسسات التمويل الأصغر، والبنوك، ومقدمي خدمات تطوير الأعمال، لتمكين طلبة وخريجي التعليم المهني من الوصول إلى خدمات الاحتضان والتمويل والأدوات الداعمة لإطلاق مشاريعهم، وإنشاء آلية لرصد وتتبع نتائج العمل الحر وإنشاء المشاريع بين خريجي التعليم المهني، وربطها بنظام تتبع الخريجين، واستخدام البيانات لتحسين محتوى الريادة والشراكات الداعمة. 		Develop formal partnerships with business incubators, microfinance institutions, banks, and business development service providers to enable vocational education students and graduates to access incubation services, finance, and supporting tools to launch their projects, establish a mechanism to monitor and track the results of self-employment and project creation among vocational education graduates, link them to the graduate tracking system, and use the data to improve the content of entrepreneurship and supporting partnerships.				ادارة التعليم المهني والتقني -
 وزارة العمل 
-الجهات ذات العلاقة
حاضنات الأعمال ومؤسسات التمويل الأصغر والبنوك		Vocational and Technical Education Department -
 Ministry of Labor 
- Relevant Authorities
Business incubators, microfinance institutions and banks		يهدف هذا النشاط إلى تطوير شراكات رسمية مع حاضنات الأعمال، ومؤسسات التمويل الأصغر، والبنوك، ومقدمي خدمات تطوير الأعمال، لتمكين طلبة وخريجي التعليم المهني من الوصول إلى خدمات الاحتضان، التمويل، والأدوات الداعمة لإطلاق مشاريعهم الريادية، مع إنشاء آلية منهجية لرصد وتتبع نتائج العمل الحر وإنشاء المشاريع بين خريجي التعليم المهني، وربطها بنظام تتبع الخريجين، واستخدام البيانات المستخلصة لتحسين محتوى برامج الريادة والشراكات الداعمة، بما يسهم في تعزيز فرص التشغيل الذاتي للطلبة وتطوير بيئة ريادة أعمال مستدامة		This activity aims to develop formal partnerships with business incubators, microfinance institutions, banks, and business development service providers, to enable vocational education students and graduates to access incubation services, financing, and supporting tools to launch their entrepreneurial projects, while establishing a systematic mechanism to monitor and track the results of self-employment and the creation of projects among vocational education graduates, linking them to the graduate tracking system, and using the extracted data to improve the content of entrepreneurship programs and supportive partnerships, thus contributing to enhancing students' self-employment opportunities and developing an entrepreneurial environment Sustainable		280  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطوير الإطار التشاركي	مذكرات تفاهم، نماذج تعاون	5,000
منصة ربط وتتبع	نظام تتبع مشاريع وخريجين	100.000
تشغيل تجريبي للشراكات	دعم 15–20 شراكة	100,000
تقييم وتحسين	تحليل بيانات + تحديث آليات	30,000
	إجمالي	280,000																				مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 233,576.00				[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715

						
 توقيع مذكرات تفاهم واتفاقيات تعاون مع مؤسسات القطاعين العام و الخاص لتوفير فرص التدريب العملي للطلبة من كلا الجنسين و ذوي الإعاقة		 Sign memoranda of understanding and cooperation agreements with public and private sector institutions to provide practical training opportunities for students				ادارة التعليم المهني والتقني - قسم النوع الاجتماعي -الجهات ذات العلاقة		Vocational and Technical Education Department - Gender Unit - Relevant Authorities		إقامة شراكات فاعلة من خلال توقيع مذكرات تفاهم واتفاقيات تعاون مع الجهات ذات العلاقة في القطاعات المناسبة مع التعليم المهني، بهدف توفير فرص تدريب عملي نوعية للطلبة وبرامج التلمذة المهنية في بيئات عمل حقيقية. تسهم هذه الشراكات في ربط التعليم المهني والتقني بمتطلبات سوق العمل، وتعزيز مهارات الطلبة العملية.		Establishing effective partnerships through the signing of memorandums of understanding and cooperation agreements with relevant authorities in the appropriate sectors with vocational education, with the aim of providing quality practical training opportunities for students and apprenticeship programs in real work environments. These partnerships link vocational and technical education to the demands of the labor market, and enhance students' practical skills.		مبلغ مقطوع سنوي 5 الاف دينار على مدار سنوات الخطة		An annual lump sum of 5,000 dinars over the years of the plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						توقيع مذكرات التفاهم لتوفير فرص تشغيل للطلبة 		Sign memoranda of understanding to provide employment opportunities for students				ادارة التعليم المهني 
الجهات ذات العلاقة		Vocational Education Department
Relevant Authorities		توقيع مذكرات تفاهم وشراكات استراتيجية مع مؤسسات القطاعين العام والخاص والجهات ذات العلاقة ، بهدف توفير فرص تشغيل للطلبة والخريجين من مسارات التعليم المهني والتقني. تسهم هذه الشراكات في تعزيز مواءمة مخرجات التعليم مع احتياجات سوق العمل، وتوسيع مجالات التعاون في التوظيف، وتوفير فرص عمل حقيقية تعزز من استدامة التعليم المهني وجودته.		Signing memorandums of understanding and strategic partnerships with public and private sector institutions and relevant authorities, with the aim of providing employment opportunities for students and graduates of vocational and technical education tracks. These partnerships contribute to enhancing the alignment of education outcomes with the needs of the labor market, expanding areas of collaboration in employment, and providing real job opportunities that enhance the sustainability and quality of vocational education.		مبلغ مقطوع سنوي 5 الاف دينار على مدار سنوات الخطة		An annual lump sum of 5,000 dinars over the years of the plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 5,000.00				[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000

				تطوير واعتماد نموذج وطني لمراكز الإنتاج والخدمات في مدارس التعليم المهني قائم على إعادة استثمار الإيرادات، يتضمن إطار حوكمة وتشغيل مالي واضح (آليات تسعير، تدقيق، مسارات موافقة، خطط إنتاج سنوية)، ونماذج تعاقدية معيارية مع الشركاء الصناعيين، وضوابط جودة وسلامة وإشراف تعليمي، وآلية لتتبع الإيرادات وإعادة توظيفها في تطوير البرامج والمرافق، مع تنفيذ تجريبي مرحلي يعقبه دليل وطني للتوسع والتكرار ضمن هيكل الشراكات الوطنية. 		إعداد واعتماد الأدلة والإجراءات التشغيلية والمالية لمراكز الإنتاج والخدمات، بما يشمل سياسات التسعير، وآليات التدقيق والموافقة، والنماذج التعاقدية مع الشركاء الصناعيين، ومعايير الجودة والسلامة والإشراف التعليمي. 		Prepare and approve operational and financial manuals and procedures for production and service centers, including pricing policies, audit and approval mechanisms, contractual forms with industrial partners, and quality, safety and educational supervision standards.				ادارة التعليم المهني 
الجهات ذات العلاقة
إدارة اللوزام		Vocational Education Department 
Related Authorities
Supplies Management		يهدف هذا النشاط إلى إعداد واعتماد الأدلة والإجراءات التشغيلية والمالية لمراكز الإنتاج والخدمات التابعة لمؤسسات التعليم المهني، بما يشمل وضع سياسات واضحة للتسعير، وآليات للتدقيق والموافقة، والنماذج التعاقدية مع الشركاء الصناعيين، إلى جانب تحديد معايير الجودة والسلامة والإشراف التعليمي داخل المراكز، بما يضمن كفاءة التشغيل، ومواءمة المخرجات التعليمية مع متطلبات السوق، وتعزيز سلامة وفعالية البيئة التدريبية للطلبة		This activity aims to prepare and approve operational and financial manuals and procedures for production and service centers of vocational education institutions, including the development of clear pricing policies, audit and approval mechanisms, and contractual forms with industrial partners, in addition to defining quality, safety, and educational supervision standards within the centers, in order to ensure operational efficiency, align educational outcomes with market requirements, and enhance the safety and effectiveness of the training environment for students		70  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطوير السياسات المالية والتسعير	أطر تسعير، حوكمة مالية	20,000
نماذج تعاقد وجودة	عقود، معايير سلامة وجودة	10.000
دليل تشغيلي شامل	إجراءات إشراف وتدقيق	30,000
تعميم وتدريب	ورش وطنية	30,000
	إجمالي	70,000		€70,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Fiscal Policy Development and Pricing Pricing Frameworks, Financial Governance 20,000
Contract Forms & Quality Contracts, Safety & Quality Standards 10,000
Comprehensive Operational Manual 30,000 Supervision and Audit Procedures
Dissemination and Training of 30,000 National Workshops
	70,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 58,394.00				[$JOD] 11,679		[$JOD] 11,679		[$JOD] 11,679		[$JOD] 11,679		[$JOD] 11,679		[$JOD] 250,260		R

						تنفيذ النموذج في مجموعة مختارة من المدارس، وتتبع الأداء المالي والتعليمي وجودة المخرجات، وتقييم النتائج واستخلاص الدروس المستفادة، ثم إعداد دليل وطني للتوسع والتكرار ودمجه ضمن هيكل الشراكات الوطنية. 		Implementing the model in selected schools, tracking financial and educational performance and quality of outputs, evaluating the results and drawing lessons learned, and then preparing a national guide for expansion and iteration and integrating it into the structure of national partnerships.				ادارة التعليم المهني 
الجهات  والشركاء ذات العلاقة
إدارة اللوزام		Vocational Education Department 
Related Entities & Partners
Supplies Management		يهدف هذا النشاط إلى تنفيذ النموذج الوطني لمراكز الإنتاج والخدمات في مجموعة مختارة من مدارس التعليم المهني، مع تتبع الأداء المالي والتعليمي وجودة المخرجات بشكل دوري، وتقييم النتائج لاستخلاص الدروس المستفادة، ومن ثم إعداد دليل وطني شامل للتوسع والتكرار، ودمجه ضمن هيكل الشراكات الوطنية لضمان استدامة النموذج، ورفع كفاءة التشغيل، وتعزيز مواءمة مخرجات التعليم المهني مع متطلبات سوق العمل		This activity aims to implement the national model for production and service centers in a selected group of vocational education schools, while tracking the financial and educational performance and quality of outputs periodically, evaluating the results to draw lessons learned, and then preparing a comprehensive national guide for expansion and iteration, and integrating it into the structure of national partnerships to ensure the sustainability of the model, raise the efficiency of employment, and enhance the alignment of vocational education outputs with the requirements of the labor market		230  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطبيق في 10–15 مدرسة	دعم تشغيلي ومتابعة	120,000
تقييم مالي وتعليمي	دراسة تقييم وطنية	30.000
إعداد دليل وطني للتوسع	دليل سياسات وتكرار	30,000
تعميم ودمج بالشراكات	ورش وطنية	50,000
	إجمالي	230,000		€230,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Apply in 10–15 schools of operational support and follow-up 120,000
Financial and Educational Assessment National Assessment Study 30,000
Preparation of a National Expansion Policy Guide and 30,000 Iterations
Mainstreaming and Integration in Partnerships 50,000 National Workshops
	230,000 total																		مبلغ مقطوع		Lumpsum		[$JOD] 191,866.00				[$JOD] 38,373		[$JOD] 38,373		[$JOD] 38,373		[$JOD] 38,373		[$JOD] 38,373

				تطوير واعتماد إطار وطني للمساواة بين الجنسين والإدماج (GESI) في مدارس التعليم المهني والتقني، يتضمن معايير دنيا للنوع الاجتماعي وإدماج ذوي الإعاقة وعدم التمييز والسلامة، وتطوير أدوات تشخيص وخطط عمل مدرسية، وتنفيذ برامج بناء قدرات للقيادات والمعلمين، ودمج مؤشرات (GESI) في عمليات التخطيط وضمان الجودة والاعتماد، مع إنشاء آليات رصد وتعلم دوري لضمان التنفيذ المستدام.		إعداد واعتماد المعايير الخاصة بالمساواة بين الجنسين والإدماج في مدارس التعليم المهني، وتطوير أدوات تشخيص عمليّة تمكّن المدارس من تقييم وضعها الحالي وإعداد خطط عمل مؤسسية واضحة. 		Develop and adopt standards on gender equality and inclusion in vocational education schools, develop practical diagnostic tools that enable schools to assess their current situation and prepare clear institutional action plans.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة
قسم النوع الاجتماعي		Vocational Education Department 
Related Entities & Partners
Gender Section		يهدف هذا النشاط إلى إعداد واعتماد المعايير الوطنية الخاصة بالمساواة بين الجنسين والإدماج في مدارس التعليم المهني، وتطوير أدوات تشخيص عملية تمكن المدارس من تقييم وضعها الحالي فيما يتعلق بالمساواة والشمول، وإعداد خطط عمل مؤسسية واضحة لتعزيز الإدماج، وتمكين الفتيات والأشخاص ذوي الإعاقة والفئات الأقل تمثيلًا، بما يسهم في تحسين البيئة التعليمية وتوفير فرص متساوية لجميع الطلبة		This activity aims to develop and adopt national standards on gender equality and inclusion in vocational education schools, develop practical diagnostic tools that enable schools to assess their current status in terms of equality and inclusion, prepare clear institutional action plans to promote inclusion, empower girls, persons with disabilities and underrepresented groups, thus contributing to improving the educational environment and providing equal opportunities for all students		20  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)


		€20,000 starting from 2026 
 (The currency here is in euros)

																		مبلغ مقطوع		Lumpsum		[$JOD] 16,684.00				[$JOD] 3,337		[$JOD] 3,337		[$JOD] 3,337		[$JOD] 3,337		[$JOD] 3,337		[$JOD] 150,156		R

						بناء قدرات مؤسسية لتفعيل معايير (GESI) داخل أنظمة المدرسة وخططها التشغيلية وضمان الجودة، وتعزيز بيئات تعليمية آمنة وشاملة.		Build institutional capacity to activate GESI standards within the school's systems, operational plans, and quality assurance, and promote safe and inclusive learning environments.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة
قسم النوع الاجتماعي		Vocational Education Department 
Related Entities & Partners
Gender Section		يهدف هذا النشاط إلى بناء قدرات مؤسسية لتفعيل معايير المساواة بين الجنسين والإدماج (GESI) داخل أنظمة المدرسة وخططها التشغيلية وآليات ضمان الجودة، من خلال تدريب الكوادر التعليمية والإدارية، وتطوير أدوات وإجراءات داعمة، بما يعزز إنشاء بيئات تعليمية آمنة وشاملة لجميع الطلبة، ويدعم تنفيذ سياسات الشمول والمساواة بشكل مستدام		This activity aims to build institutional capacities to activate gender equality and inclusion standards (GESI) within the school's systems, operational plans, and quality assurance mechanisms, through the training of educational and administrative staff, and the development of supportive tools and procedures, in order to promote the establishment of safe and inclusive learning environments for all students, and to support the implementation of inclusion and equity policies in a sustainable manner		80  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€80,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 66,736.00				[$JOD] 13,347		[$JOD] 13,347		[$JOD] 13,347		[$JOD] 13,347		[$JOD] 13,347

						إدراج مؤشرات ومعايير (GESI) ضمن خطط المدارس، وأدوات التقييم الذاتي، وزيارات ضمان الجودة، ومتطلبات الاعتماد لضمان التكامل المؤسسي وعدم اقتصارها على مبادرات منفصلة. 		Incorporating GESI indicators and standards into school plans, self-assessment tools, quality assurance visits, and accreditation requirements to ensure institutional integration and not be limited to separate initiatives.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة
قسم النوع الاجتماعي		Vocational Education Department 
Related Entities & Partners
Gender Section		يهدف هذا النشاط إلى إدراج مؤشرات ومعايير المساواة بين الجنسين والإدماج (GESI) ضمن خطط المدارس التشغيلية، وأدوات التقييم الذاتي، وزيارات ضمان الجودة، ومتطلبات الاعتماد، لضمان تكامل هذه المعايير ضمن جميع العمليات المؤسسية وعدم اقتصارها على مبادرات منفصلة، بما يعزز الالتزام المؤسسي بالشمول والمساواة ويضمن بيئة تعليمية عادلة وآمنة لجميع الطلبة		This activity aims to include gender equality and inclusion indicators and standards (GESI) in school operational plans, self-assessment tools, quality assurance visits, and accreditation requirements, to ensure that these standards are integrated into all institutional processes and are not limited to separate initiatives, thereby strengthening the institutional commitment to inclusion and equity and ensuring a fair and safe learning environment for all students		30  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€30,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 25,026.00				[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005

						تطوير نظام متابعة دوري لقياس التقدم في تطبيق معايير (GESI)، واستخلاص الدروس المستفادة، وتحديث السياسات والأدوات استنادًا إلى النتائج.		Develop a periodic monitoring system to measure progress in the implementation of GESI standards, draw lessons learned, and update policies and tools based on results.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة
قسم النوع الاجتماعي		Vocational Education Department 
Related Entities & Partners
Gender Section		يهدف هذا النشاط إلى تطوير نظام متابعة دوري لقياس التقدم في تطبيق معايير المساواة بين الجنسين والإدماج (GESI) في مدارس التعليم المهني، بما يشمل جمع وتحليل البيانات، واستخلاص الدروس المستفادة، واستخدام النتائج لتحديث السياسات والأدوات المؤسسية، وضمان تحسين مستمر وتكامل المعايير ضمن جميع العمليات المدرسية، بما يعزز بيئة تعليمية شاملة وآمنة لجميع الطلبة		This activity aims to develop a periodic follow-up system to measure progress in the implementation of Gender Equality and Inclusion (GESI) standards in vocational education schools, including data collection and analysis, lessons learned, and the use of the results to update institutional policies and tools, and ensure continuous improvement and integration of standards within all school processes, thus promoting an inclusive and safe learning environment for all students		50  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€50,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 41,710.00				[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342

				تطوير وتنفيذ إطار وطني للاعتراف الدولي وحركية خريجي التعليم المهني (BTEC)، يشمل إجراء مقارنات مرجعية مع أنظمة مؤهلات وأسواق عمل مستهدفة، ومواءمة البرامج مع متطلبات الاعتراف والمعادلة الدولية، والتفاوض على اتفاقيات اعتراف وتجسير، وتطوير أدوات إرشاد لدعم الطلبة في مسارات الحركية، وإنشاء آلية لرصد نتائج الاعتراف الدولي وحركية الخريجين وتحديث الاتفاقيات استنادًا إلى الأدلة.		تنفيذ دراسات مقارنة مع أنظمة مؤهلات وأسواق عمل مستهدفة، وتحليل متطلبات الاعتراف والمعادلة الدولية، ومواءمة برامج (BTEC) مع المعايير الأكاديمية والتنظيمية ذات الصلة. (60,000 يورو)		Carry out comparative studies with qualification systems and target labour markets, analyze international recognition and equivalency requirements, and align BTEC programmes with relevant academic and organisational standards. (€60,000)				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة  (محليا ودقليميا ودوليا)
هيئة الاعتماد 
التعليم العالي
		Vocational Education Department 
Relevant Entities and Partners (Local, Regional, and International)
Accreditation Commission 
Higher Education
		يهدف هذا النشاط إلى تنفيذ دراسات مقارنة مع أنظمة المؤهلات وأسواق العمل المستهدفة، وتحليل متطلبات الاعتراف والمعادلة الدولية للبرامج المهنية، بهدف مواءمة برامج (BTEC) مع المعايير الأكاديمية والتنظيمية ذات الصلة، بما يضمن اعتمادها دوليًا، ويسهل انتقال الخريجين بين الأسواق المحلية والدولية، ويعزز جودة التعليم المهني ويزيد من فرص التشغيل والخبرة العملية للطلبة		This activity aims to carry out comparative studies with the qualification systems and target labor markets, and to analyze the requirements for international recognition and equivalence of vocational programs, with the aim of aligning BTEC programs with relevant academic and organizational standards, in a way that ensures international accreditation, facilitates the transfer of graduates between local and international markets, enhances the quality of vocational education, and increases employment opportunities and work experience for students.		60  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€60,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 50,052.00				[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010		[$JOD] 10,010		[$JOD] 200,208		R

						التفاوض مع جهات اعتماد ومؤسسات تعليمية ومهنية دولية لإبرام اتفاقيات اعتراف متبادل ومسارات تجسير واضحة لخريجي التعليم المهني بالتنسيق مع هيئة الاعتماد وضمان الجودة.		Negotiate with accreditation bodies and international educational and professional institutions to conclude mutual recognition agreements and clear bridging paths for vocational education graduates in coordination with the Accreditation and Quality Assurance Authority.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة  (محليا ودقليميا ودوليا)
هيئة الاعتماد 
التعليم العالي
		Vocational Education Department 
Relevant Entities and Partners (Local, Regional, and International)
Accreditation Commission 
Higher Education
		يهدف هذا النشاط إلى التفاوض مع جهات الاعتماد والمؤسسات التعليمية والمهنية الدولية لإبرام اتفاقيات اعتراف متبادل، وتحديد مسارات تجسير واضحة لخريجي التعليم المهني، بالتنسيق مع هيئة الاعتماد وضمان الجودة، بما يتيح للخريجين الانتقال بسلاسة بين التعليم المهني والأكاديمي، ويعزز الاعتراف الدولي بمؤهلاتهم، ويزيد فرصهم في سوق العمل المحلي والدولي		This activity aims to negotiate with accreditation bodies and international educational and professional institutions to conclude mutual recognition agreements, and to identify clear bridging paths for vocational education graduates, in coordination with the Accreditation and Quality Assurance Commission, in order to allow graduates to transition seamlessly between vocational and academic education, enhance international recognition of their qualifications, and increase their opportunities in the local and international labor market		100  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€100,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 83,420.00				[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684		[$JOD] 16,684

						إعداد أدلة وإجراءات إرشادية للطلبة والخريجين حول متطلبات الاعتراف الدولي، وآليات المعادلة، ومسارات التنقل الأكاديمي والمهني		Prepare guides and guidelines for students and graduates on international recognition requirements, equivalency mechanisms, and academic and professional mobility pathways				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة  (محليا ودقليميا ودوليا)
هيئة الاعتماد 
التعليم العالي
		Vocational Education Department 
Relevant Entities and Partners (Local, Regional, and International)
Accreditation Commission 
Higher Education
		يهدف هذا النشاط إلى إعداد أدلة وإجراءات إرشادية للطلبة والخريجين توضح متطلبات الاعتراف الدولي للبرامج المهنية، وآليات المعادلة، ومسارات التنقل الأكاديمي والمهني، بما يمكنهم من اتخاذ قرارات تعليمية ومهنية مستنيرة، ويعزز فرصهم في التعليم العالي وسوق العمل محليًا ودوليًا، ويضمن وضوح المعلومات وإمكانية الوصول إليها		This activity aims to prepare guides and guidelines for students and graduates that clarify the requirements of international recognition of professional programs, equivalency mechanisms, and academic and professional mobility pathways, in order to enable them to make informed educational and professional decisions, enhance their opportunities in higher education and the labor market locally and internationally, and ensure the clarity and accessibility of information		30  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€30,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 25,026.00				[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005		[$JOD] 5,005

						تطوير نظام متابعة لنتائج الاعتراف الدولي وحركة الخريجين، واستخدام البيانات لتحديث البرامج والاتفاقيات وتحسين فرص التنقل المستقبلي. 		Develop a follow-up system for international recognition results and alumni movement, and use the data to update programs and agreements and improve future mobility opportunities.				ادارة التعليم المهني 
الجهات والشركاء  ذات العلاقة  (محليا ودقليميا ودوليا)
هيئة الاعتماد 
التعليم العالي
		Vocational Education Department 
Relevant Entities and Partners (Local, Regional, and International)
Accreditation Commission 
Higher Education
		يهدف هذا النشاط إلى تطوير نظام متابعة لنتائج الاعتراف الدولي وحركة خريجي برامج التعليم المهني، يجمع بيانات حول مساراتهم الأكاديمية والمهنية، ويحلل أثر اتفاقيات الاعتراف على فرص التنقل والتوظيف، لاستخدام هذه المعلومات في تحديث البرامج التعليمية والاتفاقيات القائمة، وتعزيز فرص التنقل المستقبلي للخريجين، وضمان مواءمة التعليم المهني مع المعايير الدولية ومتطلبات سوق العمل		This activity aims to develop a follow-up system for the results of international recognition and the movement of graduates of vocational education programs, which collects data on their academic and professional paths, and analyzes the impact of recognition agreements on mobility and employment opportunities, to use this information to update educational programs and existing agreements, enhance future mobility opportunities for graduates, and ensure that vocational education is aligned with international standards and labor market requirements		50  الف يورو ابتداء من 2026 
 (العملة هنا باليورو)		€50,000 starting from 2026 
 (The currency here is in euros)																		مبلغ مقطوع		Lumpsum		[$JOD] 41,710.00				[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342		[$JOD] 8,342







																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 281,060.40		[$JOD] 311,060.40		[$JOD] 301,060.40		[$JOD] 301,060.40		[$JOD] 301,060.40		[$JOD] 1,495,302.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 281,060.40		[$JOD] 311,060.40		[$JOD] 301,060.40		[$JOD] 301,060.40		[$JOD] 301,060.40		[$JOD] 1,495,302.00

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0.00















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Component 4_المكون 4  



				Priority domain 3: TVET
المجال ذو الأولوية 3 : التعليم المهني والتقني

				Component 4: Digital transformation
المكون 4: التحوّل الرقمي



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 6,763,659.20		[$JOD] 8,763,659.20		[$JOD] 8,563,659.20		[$JOD] 10,563,659.20		[$JOD] 10,563,659.20		[$JOD] 45,218,296.00

				

أتمتة توزيع التخصصات المهنية والتقنية وبناء نظام لتحديد الحاجات السنوية لاستحداث التخصصات المهنية استنادًا إلى رغبات الطلبة الإناث والذكور، وربطه بالتوزيع الجغرافي والكثافة السكانية والأنشطة الاقتصادية، مع إدماج منظور النوع الاجتماعي والاعتبارات الانسانية والتنبؤ بالاتجاهات المستقبلية في الطلب على التخصصات

		 تصميم وتحديث خارطة المدارس المهنية والتقنية التفاعلية بعد تحديث وجمع البيانات الاساسية لها		Designing and updating the map of interactive vocational and technical schools after updating and collecting basic data		
Automate the distribution of vocational and technical specializations and build a system to identify the annual needs for the development of vocational specializations based on the desires of female and male students, linking it to geographical distribution, population density and economic activities, while integrating a gender perspective and humanitarian considerations and predicting future trends in the demand for specializations

		ادارة التعليم المهني 
ادارة التخطيط ( قسم الخريطة المدرسية + قسم السياسات والتخطيط)
ادارة مركز الملكة رانيا		Department of Vocational Education

Planning Department (School Mapping Division + Policies and Planning Division)

QRC		إنشاء منصة رقمية تفاعلية تعرض جميع المدارس المهنية والتقنية ومرافقها وربطها بقاعدة البيانات بعد رصد بيانات المدارس المهنية ، التخصصات، جنس المدرسة ، موقع المدرسة المهنية وغيرها من البيانات الاساسية 		Creating an interactive digital platform that displays all vocational and technical schools and their facilities and linking them to the database after monitoring the data of vocational schools, specializations, school gender, vocational school location and other basic data		بدون تكلفة 
مرتبط بنشاط فرعي مع البرنامج الفرعي في دعم النظام: التحول الرقمي		No cost 
Linked to a sub-activity with the subprogram in System Support: Digital Transformation																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 100,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تطوير نظام رقمي لتحديد الاحتياجات السنوية للتخصصات استنادًا إلى رغبات الطلبة، وربطه بالتوزيع الجغرافي والكثافة السكانية والأنشطة الاقتصادية، مع إدماج منظور النوع الاجتماعي والاعتبارات الانسانية والتنبؤ بالاتجاهات المستقبلية في الطلب على التخصصات.		Develop a digital system to determine the annual needs of majors based on students' wishes, linking it to geographical distribution, population density, and economic activities, while incorporating a gender perspective and humanitarian considerations and predicting future trends in the demand for majors.				ادارة التعليم المهني 
ادارة التخطيط ( قسم الخريطة المدرسية + قسم السياسات والتخطيط)
ادارة مركز الملكة رانيا		Department of Vocational Education

Planning Department (School Mapping Division + Policies and Planning Division)

QRC		بناء نظام رقمي يربط رغبات الطلبة (ذكور وإناث) بالتوزيع الجغرافي والكثافة السكانية والأنشطة الاقتصادية، مع مراعاة النوع الاجتماعي والفئات المستضعفة ومتابعته وتحديثه بناءً على رغبات الطلبة، التوزيع الجغرافي، واتجاهات سوق العمل وتحليل البيانات السنوية لتحديد التخصصات المطلوبة  وبيان التخصصات الراكدة التي لا يوجد عليها اقبال  


تطوير مكون مخصص لتوزيع التخصصات المهنية والتقنية على نظام إدارة المعلومات التربوية (أجيال) من قبل مركز الملكة رانيا		Building a digital system that links the wishes of students (males and females) to geographical distribution, population density, and economic activities, taking into account gender, vulnerable groups, and following up and updating it based on students' wishes, geographical distribution, labor market trends, and analyzing annual data to identify the required specializations and showing the stagnant majors for which there is no demand  

Developing a Component Dedicated to Distributing Vocational and Technical Specializations to the Educational Information Management System (Ajyal) by Queen Rania Center		100 الف لمرة واحدة عام 2026		100,000 one-time in 2026		1																مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

				

رفع كفاءة عمليات التحول الرقمي في التعليم المهني والتقني .		

تجهيز وتطوير المدارس و المشاغل والمختبرات في التعليم المهني والتقني بتجهيزات رقمية.		
Equipping and developing schools, workshops and laboratories in vocational and technical education with digital equipment.		
Raising the efficiency of digital transformation processes in vocational and technical education.		إدارة مركز الملكة رانيا
إدارة اللوازم 
إدارة التعليم المهني والتقني
جهات مانحة		Management of the Queen Rania Center
Supply Management 
Department of Vocational and Technical Education
Donors		حصر حاجات المدارس المهنية والمشاغل والمختبرات من التجهيزات الرقمية ووضع مواصفات فنية لها وطرح العطاءات ودراستها ومن ثم توريدها 		Identifying the needs of vocational schools, workshops and laboratories of digital equipment, setting technical specifications for them, submitting tenders, studying them, and then supplying them.		في عام 2026 : 6 مليون دينار اردني
في عام 2027:  8 مليون دينار اردني
في عام 2028:  8 مليون دينار اردني
في عام 2029: 10 مليون دينار اردني
في عام 2030 :  10 مليون دينار اردني
المجموع : 42 مليون دينار اردني		In 2026: 6 million Jordanian dinars
In 2027: JOD 8 million
In 2028: JOD 8 million
In 2029: JOD 10 million
In 2030: 10 million Jordanian dinars
Total: 42 million Jordanian dinars																		تكلفة متغيرة سنوياً		Variable cost per year						[$JOD] 6,000,000		[$JOD] 8,000,000		[$JOD] 8,000,000		[$JOD] 10,000,000		[$JOD] 10,000,000		[$JOD] 43,625,390		C

						

حوسبة مناهج التعليم المهني والتقني بشكل تفاعلي وتحميلها على منصة سراج		
Computerization of vocational and technical education curricula interactively and uploading them to the Siraj platform				إدارة مركز الملكة رانيا
إدارة المناهج 
إدارة التعليم المهني والتقني
جهات مانحة		Management of the Queen Rania Center
Curriculum Management 
Department of Vocational and Technical Education
Donors		تحليل المناهج وبناء واعداد سيناريو تعليمي وتصوير فيديوهات تعليمية ومراجعتها وتنقيحها وتحميلها على المنصة 		Curriculum analysis, building and preparing an educational scenario, filming, reviewing, revising, and uploading educational videos to the platform		ي عام 2026 : 250 الف دينار اردني  
في عام 2027:  250 الف دينار اردني 
في عام 2028:  250 الف دينار اردني 
في عام 2029: 250 الف دينار اردني 
في عام 2030 : 250 الف دينار اردني 
المجموع النهائي : 1250000 دينار اردني		In 2026: 250 thousand Jordanian dinars  
In 2027: 250 thousand Jordanian dinars 
In 2028: 250 thousand Jordanian dinars 
In 2029: 250 thousand Jordanian dinars 
In 2030: 250 thousand Jordanian dinars 
Final Total: 1250000 Jordanian Dinars		1								1		1		1		1		مبلغ مقطوع سنوي		Annual lumpsum 		[$JOD] 250,000.00				[$JOD] 250,000		[$JOD] 250,000		[$JOD] 250,000		[$JOD] 250,000		[$JOD] 250,000

						تصميم وتطوير نظام إدارة معلومات متكامل للتعليم المهني والتقني (VTE-MIS) يشمل حوكمة البيانات، وتحديد المجالات البيانية والمؤشرات، ومتطلبات التقارير، وآليات الوصول والخصوصية، والتكامل مع نظام (EMIS) والأنظمة الوطنية ذات العلاقة.		Design and develop an integrated information management system for vocational and technical education (VTE-MIS) that includes data governance, identification of graphical areas and indicators, reporting requirements, access and privacy mechanisms, and integration with the EMIS system and related national systems.				إدارة مركز الملكة رانيا
إدارة التعليم المهني والتقني
جهات مانحة		Management of the Queen Rania Center
Department of Vocational and Technical Education
Donors		يهدف هذا النشاط إلى تصميم وتطوير نظام إدارة معلومات متكامل للتعليم المهني والتقني (VTE-MIS)، يشمل وضع آليات حوكمة البيانات، وتحديد المجالات البيانية والمؤشرات الرئيسية، ومتطلبات إعداد التقارير الدورية، وآليات التحكم في الوصول وحماية الخصوصية، مع ضمان التكامل الفعّال مع نظام إدارة معلومات التعليم العام (EMIS) والأنظمة الوطنية الأخرى ذات الصلة، بما يعزز دقة البيانات، وسرعة الوصول إليها، ودعم اتخاذ القرارات التخطيطية والتشغيلية المبنية على الأدلة		This activity aims to design and develop an integrated information management system for vocational and technical education (VTE-MIS), which includes the development of data governance mechanisms, identification of graphical areas and key indicators, periodic reporting requirements, access control and privacy protection mechanisms, while ensuring effective integration with the General Education Information Management System (EMIS) and other relevant national systems, to enhance data accuracy, speed of access, and support evidence-based planning and operational decision-making		450 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تصميم معماري وحوكمة بيانات	تحليل متطلبات وتكامل	100,000
تطوير النظام والتكامل	ربط EMIS وأنظمة وطنية	300.000
تدريب فني واستدامة	تدريب IT + أمن معلومات	50,000
	إجمالي	450,000		€450,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Architectural Design & Data Governance Requirements Analysis & Integration 100,000
System Development and Integration Connecting EMIS and 300,000 National Systems
Technical Training & Sustainability IT Training + Information Security 50,000
	450,000 total																						[$JOD] 375,390.00				[$JOD] 75,078		[$JOD] 75,078		[$JOD] 75,078		[$JOD] 75,078		[$JOD] 75,078

						تنفيذ برامج تدريبية متخصصة لموظفي الوزارة المعنيين بتكنولوجيا المعلومات وإدارة البيانات، لتعزيز قدراتهم في حوكمة الأنظمة الرقمية، وإدارة وتشغيل أنظمة (VTE-MIS)، وأمن المعلومات، وتحليل البيانات لدعم التخطيط وصنع القرار، وضمان الاستدامة الفنية للتطبيقات الرقمية. 		Implementing specialized training programs for the Ministry's employees concerned with information technology and data management, to enhance their capabilities in digital systems governance, VTE-MIS systems management and operation, information security, and data analysis to support planning and decision-making, and ensure the technical sustainability of digital applications.				إدارة مركز الملكة رانيا
إدارة التدريب والاشراف
إدارة التعليم المهني والتقني
جهات مانحة		Management of the Queen Rania Center
Training & Supervision Department
Department of Vocational and Technical Education
Donors		يهدف هذا النشاط إلى تنفيذ برامج تدريبية متخصصة لموظفي وزارة التربية والتعليم المعنيين بتكنولوجيا المعلومات وإدارة البيانات، لتعزيز قدراتهم في حوكمة الأنظمة الرقمية، وإدارة وتشغيل نظام (VTE-MIS)، وتأمين المعلومات، وتحليل البيانات لدعم التخطيط وصنع القرار، وضمان الاستدامة الفنية للتطبيقات الرقمية، بما يرفع كفاءة التشغيل، ويضمن استمرارية جودة إدارة البيانات، ويعزز اتخاذ القرارات المبنية على الأدلة		This activity aims to implement specialized training programs for the employees of the Ministry of Education concerned with information technology and data management, to enhance their capabilities in the governance of digital systems, the management and operation of the (VTE-MIS) system, the security of information, and the analysis of data to support planning and decision-making, and to ensure the technical sustainability of digital applications, in a way that raises operational efficiency, ensures the continuity of the quality of data management, and enhances evidence-based decision-making		170 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تحليل الاحتياجات التدريبية	تقييم قدرات، تصميم خطة تدريب	20,000
تطوير المواد التدريبية المتخصصة	حوكمة رقمية، أمن معلومات، تحليل بيانات	30.000
تنفيذ برامج تدريبية متقدمة	6-8 دورات متخصصة وطنية	70,000
تدريب عملي تطبيقي ومرافقة فنية	Coaching  ودعم تشغيلي	50,000
	إجمالي	170,000		€170,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Training needs analysis, capacity assessment, 20,000 training plan design
Development of specialized training materials Digital Governance, Information Security, Data Analysis 30,000
Implementation of advanced training programs 6-8 national specialized courses 70,000
Practical Training, Coaching and Operational Support 50,000
	170,000 total																						[$JOD] 141,814.00				[$JOD] 28,363		[$JOD] 28,363		[$JOD] 28,363		[$JOD] 28,363		[$JOD] 28,363		[$JOD] 316,996		R

						وضع إطار مؤسسي متكامل لتوظيف تقنيات المحاكاة والواقع الممتد (الافتراضي والمعزز) في التعليم المهني يحدد العمليات التشغيلية، والأدوار والمسؤوليات، وآليات دمج هذه التقنيات في البرامج والممارسات التعليمية. 		Develop an integrated institutional framework for the use of simulation and augmented reality technologies (virtual and augmented) in vocational education that defines the operational processes, roles and responsibilities, and mechanisms for integrating these technologies into educational programs and practices.				إدارة مركز الملكة رانيا
إدارة التدريب والاشراف
إدارة التعليم المهني والتقني
الجهات والشركاء ذات العلاقة 
جهات مانحة		Management of the Queen Rania Center
Training & Supervision Department
Department of Vocational and Technical Education
Related Entities & Partners 
Donors		يهدف هذا النشاط إلى وضع إطار مؤسسي متكامل لتوظيف تقنيات المحاكاة والواقع الممتد (الافتراضي والمعزز) في التعليم المهني، يحدد العمليات التشغيلية، والأدوار والمسؤوليات، وآليات دمج هذه التقنيات في البرامج والممارسات التعليمية والتدريبية، بما يعزز جودة التعلم العملي، ويوفر بيئات تعليمية تفاعلية وآمنة، ويرفع جاهزية الطلبة لمتطلبات سوق العمل، ويضمن استدامة استخدام التكنولوجيا الحديثة في تطوير مهاراتهم المهنية		This activity aims to develop an integrated institutional framework for the employment of simulation and augmented reality technologies (virtual and augmented) in vocational education, which defines operational processes, roles, responsibilities, and mechanisms for integrating these technologies into educational and training programs and practices, in a way that enhances the quality of practical learning, provides interactive and safe learning environments, raises students' readiness for the requirements of the labor market, and ensures the sustainability of the use of modern technology in developing their professional skills		210 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تطوير الإطار المؤسسي	سياسات وأدوار	20,000
تطوير نماذج دمج تقني	أدلة تشغيل	30.000
تجريب محدود	تطبيق في تخصصين	100,000
تقييم وتوسعة	تقرير + خطة وطنية	60,000
	إجمالي	210,000		€210,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Developing the Institutional Framework 20,000 Policies and Roles
Developing Technical Integration Models 30,000 Operating Manuals
Limited Practice Application in Two Specialties 100,000
Evaluation and Expansion of Report + National Plan 60,000
	210,000 total																						[$JOD] 175,182.00				[$JOD] 35,036		[$JOD] 35,036		[$JOD] 35,036		[$JOD] 35,036		[$JOD] 35,036

				

أتمتة العمليات الإدارية في التعليم المهني والتقن		تطوير وتكامل أنظمة إدارة معلومات التعليم المهني (BTEC-EMIS) ضمن المنظومة الوطنية يهدف إلى ضمان تكامل بيانات برامج BTEC ضمن أنظمة الوزارة (مثل Ajyal) وفق متطلبات الأعمال المعتمدة.		Developing and integrating Vocational Education Information Management Systems (BTEC-EMIS) within the national system aims to ensure the integration of BTEC software data within the Ministry's systems (e.g. Ajyal) in accordance with the approved business requirements.		
Automation of administrative processes in vocational education and technology		إدارة مركز الملكة رانيا
إدارة التعليم المهني والتقني
الجهات والشركاء ذات العلاقة 
جهات مانحة		Management of the Queen Rania Center
Department of Vocational and Technical Education
Related Entities & Partners 
Donors		يهدف هذا النشاط إلى تطوير وتكامل أنظمة إدارة معلومات التعليم المهني (BTEC-EMIS) ضمن المنظومة الوطنية، لضمان دمج بيانات برامج (BTEC) بدقة ضمن أنظمة الوزارة الحالية مثل نظام (Ajyal)، وفق متطلبات الأعمال المعتمدة، بما يدعم دقة البيانات، ويعزز القدرة على التخطيط واتخاذ القرارات المبنية على الأدلة، ويضمن تكامل المعلومات بين البرامج والمستويات المختلفة للتعليم المهني والتقني		This activity aims to develop and integrate Vocational Education Information Management Systems (BTEC-EMIS) within the national system, to ensure that BTEC program data is accurately integrated within the Ministry's existing systems such as the Ajyal system, in accordance with the approved business requirements, in a way that supports data accuracy, enhances the ability to plan and make evidence-based decisions, and ensures the integration of information between the different programs and levels of vocational and technical education		280 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تحليل متطلبات الأعمال والتكامل	مواءمة مع Ajyal وEMIS	20,000
تطوير وربط الأنظمة	تكامل تقني، واجهات تبادل بيانات	180.000
اختبار وتجريب وطني	تقني في عينة مدارس Pilot	50,000
تعميم وتدريب المستخدمين	تدريب إداري وتقني	30,000
	إجمالي	280,000		€280,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Business Requirements Analysis and Integrations Alignment with Ajyal and EMIS 20,000
Developing and Connecting Systems Technical Integration, 180,000 Data Exchange Interfaces
National Technical Testing and Pilot in a Sample of 50,000 Pilot Schools
Mainstreaming and training of users 30,000 administrative and technical training
	280,000 total																		مبلغ مقطوع		lumpsum 		[$JOD] 233,576				[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715		[$JOD] 46,715		[$JOD] 1,175,910		C

						تطوير نموذج وطني للامتحانات الرقمية في التعليم المهني يشمل تصميم وتنفيذ آليات تقييم رقمية، بما في ذلك الامتحانات القائمة على المشاريع، بما يتوافق مع طبيعة البرامج المهنية.		Developing a national model for digital examinations in vocational education that includes the design and implementation of digital assessment mechanisms, including project-based examinations, in accordance with the nature of professional programs.				إدارة مركز الملكة رانيا
إدارة الامتحانات
إدارة التعليم المهني والتقني
الجهات والشركاء ذات العلاقة 
جهات مانحة		Management of the Queen Rania Center
Exam Management
Department of Vocational and Technical Education
Related Entities & Partners 
Donors		هدف هذا النشاط إلى تطوير نموذج وطني للامتحانات الرقمية في التعليم المهني، يشمل تصميم وتنفيذ آليات تقييم رقمية مبتكرة تتناسب مع طبيعة البرامج المهنية، بما في ذلك الامتحانات القائمة على المشاريع والتقييم العملي للمهارات، لتعزيز مصداقية التقييم، ورفع جودة المخرجات التعليمية، وضمان قياس فعّال لقدرات الطلبة المهنية، مع دمج أدوات تقنية تتيح جمع وتحليل البيانات لدعم اتخاذ القرار التعليمي والإداري		The aim of this activity was to develop a national model for digital exams in vocational education, which includes the design and implementation of innovative digital assessment mechanisms that are commensurate with the nature of professional programs, including project-based exams and practical skills assessment, to enhance the credibility of assessment, raise the quality of educational outcomes, and ensure effective measurement of students' professional abilities, while integrating technical tools that allow data collection and analysis to support educational and administrative decision-making		350 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي:
تطوير الإطار المفاهيمي والتنظيمي	سياسات، معايير، ضوابط جودة	20,000
تصميم أدوات تقييم رقمية	امتحانات قائمة على المشاريع + منصات	120.000
تطوير/تكييف منصة تقييم	نظام إدارة امتحانات رقمية	150,000
تجريب وتقييم أول دورة وطنية	تطبيق في تخصصات مختارة	60,000
	إجمالي	350,000		€350,000 starting from 2026 
 (The currency here is in euros)

As follows:
Conceptual and Regulatory Framework Development Policies, Standards, Quality Controls 20,000
Design Digital Assessment Tools Project-Based Exams + 120,000 Platforms
Developing/adapting the 150,000 Digital Exam Management System Assessment Platform
Piloting and evaluating the first national course applied in selected disciplines 60,000
	Total 350,000																		مبلغ مقطوع		lumpsum 		[$JOD] 291,970				[$JOD] 58,394		[$JOD] 58,394		[$JOD] 58,394		[$JOD] 58,394		[$JOD] 58,394

						إنشاء مستودع بيانات مركزي للتعليم المهني لدعم التخطيط وصنع القرار يهدف إلى تجميع وتحليل بيانات التعليم المهني لدعم المتابعة الاستراتيجية واتخاذ القرار المبني على البيانات.		Establish a centralized vocational education data repository to support planning and decision-making that aims to aggregate and analyze vocational education data to support strategic follow-up and data-driven decision-making.				إدارة مركز الملكة رانيا
إدارة التعليم المهني والتقني
الجهات والشركاء ذات العلاقة 
جهات مانحة
وزارة الاقتصاد الرقمي		Management of the Queen Rania Center
Department of Vocational and Technical Education
Related Entities & Partners 
Donors
Ministry of Digital Economy		هدف هذا النشاط إلى إنشاء مستودع بيانات مركزي للتعليم المهني يجمع كافة البيانات المتعلقة بالبرامج، الطلبة، الكوادر، والبنية التحتية، بهدف دعم التخطيط الاستراتيجي وصنع القرار المبني على الأدلة، وتمكين تحليل شامل للاتجاهات، مؤشرات الأداء، ونتائج البرامج، بما يعزز القدرة على متابعة التنفيذ وتحسين جودة التعليم المهني والتقني، وضمان مواءمة المخرجات مع احتياجات سوق العمل		The aim of this activity was to establish a central data repository for vocational education that collects all data related to programs, students, cadres, and infrastructure, with the aim of supporting strategic planning and evidence-based decision-making, and enabling a comprehensive analysis of trends, performance indicators, and program outcomes, in order to enhance the ability to follow up on implementation, improve the quality of vocational and technical education, and ensure that outputs are aligned with the needs of the labor market		420 الف يورو ابتداء من 2026 
 (العملة هنا باليورو)

كالتالي : 
تصميم معماري وحوكمة بيانات	تحديد المجالات والمؤشرات	40,000
تطوير مستودع البيانات	بناء قاعدة بيانات وتحليلات	250.000
تطوير لوحات معلومات وتقارير	استراتيجية Dashboards	50,000
تكامل مع الأنظمة الوطنية	EMIS، BTEC-EMIS، تتبع الخريجين	80,000
	إجمالي	420,000		€420,000 starting from 2026 
 (The currency here is in euros)

As follows: 
Architectural Design & Data Governance Identification of Domains & Indicators 40,000
Data warehouse development Database building and analytics 250,000
Development of Dashboards and Strategy Reports 50,000
Integration with national systems EMIS, BTEC-EMIS, 80,000 alumni tracking
	420,000 total																		مبلغ مقطوع		lumpsum 		[$JOD] 350,364				[$JOD] 70,073		[$JOD] 70,073		[$JOD] 70,073		[$JOD] 70,073		[$JOD] 70,073

						 النشاط الفرعي 4.2.3

بناء نظام رقمي للتبع الخريجين ومنتدى الكتروني للخريجين		Sub-activity 4.2.3

Building a digital alumni tracking system and an electronic alumni forum				إدارة التعليم المهني
إدارة مركز الملكة رانيا
التعليم العالي
وزارة العمل 
الضمان الاجتماعي 
الجهات ذات العلاقة
		Department of Vocational Education
Management of the Queen Rania Center
Higher Education
Ministry of Labor 
Social Security 
Related Authorities
		بناء منصة رقمية تتضمن قاعدة بيانات ومعلومات الخريجين ووتتبع مسارات الخريجين و انشاء منتدى الكتروني للخريجين للتواصل فيما بينهم والمعنيين . 		Building a digital platform that includes a database and information of alumni, tracking the alumni paths, and establishing an electronic forum for alumni to communicate with each other and the concerned parties.		100 الف لمرة واحدة عام 2026		100,000 one-time in 2026		1																مبلغ مقطوع		lumpsum 		[$JOD] 100,000.00				[$JOD] 100,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						 النشاط الفرعي 4.2.4

 ادخال الذكاء الاصطناعي في العملية التعليمية والتعلمية		Sub-activity 4.2.4

Introducing Artificial Intelligence in the Teaching and Learning Process				إدارة التعليم المهني
إدارة مركز الملكة رانيا
إدارة الاشراف 
أدارة الامتحانات
وزارة الاقتصاد الرقمي
		Department of Vocational Education
Management of the Queen Rania Center
Supervision Department 
Exam Management
Ministry of Digital Economy
		استخدام أدوات الذكاء الاصطناعي في دعم العملية التعليمية والتعلمية كالتدريس والمتابعة والتقييم		Using artificial intelligence tools to support the teaching and learning process such as teaching, monitoring and evaluation		على مدار الخطة 2026 - 2030 : 3 مليون دينار اردني		Over the course of the plan 2026-2030: 3 million Jordanian dinars		1								1		1		1		1		التكلفة مشمولة في البرنامج الفرعي 6		Cost included under sub program 6						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						 النشاط الفرعي 4.2.5

 بناء نظام لقياس ميول وقدرات الطلبة من الصف الرابع الى الصف التاسع. 		Sub-activity 4.2.5

Building a system to measure the tendencies and abilities of students from the fourth grade to the ninth grade.				إدارة التعليم المهني
إدارة مركز الملكة رانيا
إدارة التعليم 
		Department of Vocational Education
Management of the Queen Rania Center
Education Department 
		بناء نظام يقوم على قياس ميول وقدرات طلبة المرحلة الأساسية من الصف الرابع الى الصف التاسع حيث يتضمن هذا النظام مجموعة من المؤشرات يتم من خلالها التعرف الى ميولهم ومسار التعليق الذي سيلتحق به		Building a system based on measuring the tendencies and abilities of students in the basic stage from the fourth to the ninth grade, as this system includes a set of indicators through which their tendencies are identified and the suspension path they will join		100 الف لمرة واحدة عام 2027		100,000 one-time in 2027										1								مبلغ مقطوع		lumpsum 		[$JOD] 100,000.00				[$JOD] 0		[$JOD] 100,000		[$JOD] 0		[$JOD] 0		[$JOD] 0

						 النشاط الفرعي 4.2.6

بناء نظام لادارة المخزون من التجهيزات		Sub-activity 4.2.6

Building an Inventory Management System of Equipment				إدارة التعليم المهني
إدارة مركز الملكة رانيا
إدارة اللوازم
		Department of Vocational Education
Management of the Queen Rania Center
Supply Management
		بناء نظام الكتروني يتم من خلاله حصر الاحتياجات من التجهيزات والمعدات اللازمة في المدارس المهنية والتقنية		Building an electronic system through which the needs of the necessary equipment and equipment in vocational and technical schools are identified		100 الف لمرة واحدة عام 2027		100,000 one-time in 2027										1								مبلغ مقطوع		lumpsum 		[$JOD] 100,000.00				[$JOD] 0		[$JOD] 100,000		[$JOD] 0		[$JOD] 0		[$JOD] 0







																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 6,763,659.20		[$JOD] 8,763,659.20		[$JOD] 8,563,659.20		[$JOD] 10,563,659.20		[$JOD] 10,563,659.20		[$JOD] 45,218,296.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 63,399.20		[$JOD] 63,399.20		[$JOD] 63,399.20		[$JOD] 63,399.20		[$JOD] 63,399.20		[$JOD] 316,996.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 6,700,260.00		[$JOD] 8,700,260.00		[$JOD] 8,500,260.00		[$JOD] 10,500,260.00		[$JOD] 10,500,260.00		[$JOD] 44,901,300.00























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Consolidated_costs

						Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


				Component 1: Sustainable Access
المكوّن 1: الوصول المستدام 		39,225,000		39,725,000		40,225,000		50,225,000		50,225,000		219,625,000

				Component 2: Quality
المكوّن 2: الجودة		76,422,000		81,735,000		81,795,000		81,295,000		81,295,000		402,542,000

				Component 3: Policies and System Strengthening
المكوّن 3:  السياسات وتعزيز النظام		675,000		3,182,500		3,242,500		3,242,500		3,242,500		13,585,000

				Component 4: Digital Transformation
المكوّن 4: التحوّل الرقمي 		300,000		530,000		530,000		30,000		30,000		1,420,000

				Total 		116,622,000		125,172,500		125,792,500		134,792,500		134,792,500		637,172,000

						2026		2027		2028		2029		2030		Total

				Domain 4: HE

				Current		114,947,000		120,735,000		121,355,000		130,855,000		130,855,000		618,747,000

				Capital		1,675,000		4,437,500		4,437,500		3,937,500		3,937,500		18,425,000

				Current		114,947,000		120,735,000		121,355,000		130,855,000		130,855,000		618,747,000

				Gross salaries (new recrutments)

				Other recurrent		114,947,000		120,735,000		121,355,000		130,855,000		130,855,000		618,747,000





Component 1_المكون 1

				Priority domain 4: Higher Education
المجال ذو الأولوية 4 : التعليم العالي

				Component 1: Sustainable Access
المكوّن 1: الوصول المستدام 



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 39,225,000.00		[$JOD] 39,725,000.00		[$JOD] 40,225,000.00		[$JOD] 50,225,000.00		[$JOD] 50,225,000.00		[$JOD] 219,625,000.00

				النشاط الرئيس 3.2 الترويج للدراسة في مؤسسات التعليم العالي 		النشاط الفرعي 3.2.1 اعداد حملات ترويجية للدراسة في مؤسسات التعليم العالي الأردنية المستهدفة 		Sub-Activity 3.2.1 Preparation of Promotional Campaigns for Study in Targeted Jordanian Higher Education Institutions		Main Activity 3.2 Promotion of study in higher education institutions		وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		التحديث والتطوير على الموقع الإلكتروني" ادرس في الأردن" حول الدعم والأمان.
 تصميم ونشر فيديوهات ترويجيه
 إعداد وتصميم ونشر بروشورات إلكترونيه وورقيه عن الأردن وعن مؤسسات التعليم العالي مع صور ومحتوى يعكس التنوع الجندري.
 تفعيل وسائل التواصل الاجتماعي الخاصة بوحدة شؤون الطلبة الوافدين.		Updating and developing the "Study in Jordan" website about support and security.
 Design and Publish Promotional Videos
 Prepare, design, and publish electronic and paper brochures about Jordan and higher education institutions with images and content that reflect gender diversity.
 Activating the social media of the International Students Affairs Unit.		منشورات، فيديوهات ومواد دعائية، تصميم، توزيع رقمي 25000  


تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة		Publications, Videos & Promotional Materials, Design, Digital Distribution 25000  

Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 1,125,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.2.2 تحديد الأسواق المستهدفة 		Sub-Activity 3.2.2 Identification of Target Markets				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		إجراء دراسات تفصيلية عن الدول المستهدفة لاستقطاب الطلبة الوافدين.
 تنفيذ زيارات ميدانية دولية للاطلاع على أفضل الممارسات في استقطاب الطلبة الوافدين والبحث عن شركاء جدد.		Conducting detailed studies on the target countries to attract expatriate students.
 Conducting international field visits to learn about best practices in attracting expatriate students and searching for new partners.		 دراسات تحليلية واستشارات واجتماعات لجان 20000  

تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة		Analytical Studies, Consultancy and Meetings of 20000 Committees  

Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.2.3 السعـي إلى زيادة الإعتـراف بمؤسسات التعليم العالي الاردنية لاعتمادها في الدول المستهدفة		Sub-Activity 3.2.3 Seeking to increase the recognition of Jordanian higher education institutions for accreditation in the target countries				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		تنفيذ زيارات للجهات المسؤولة عن الاعتراف بمؤسسات التعليم العالي في الدول المستهدفة.ودعوة الجهات المسؤولة عن الاعتراف في الدول المستهدفه لزيارة مؤسسات التعليم العالي في الاردن وحث مؤسسات التعليم للحصول على تصنيف اردني وابراز الاعتمادات الدولية الحاصله عليها مؤسسات التعليم العالي في الاردن		Carrying out visits to the authorities responsible for the recognition of higher education institutions in the targeted countries, inviting the authorities responsible for recognition in the target countries to visit higher education institutions in Jordan, urging educational institutions to obtain a Jordanian classification and highlighting the international accreditations obtained by higher education institutions in Jordan.		30000 اجتماعات تقارير وخطط تحسينية وحملات ترويجية 
تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة		30000 Meetings Reports, Improvement Plans and Promotions 
Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.2.4 اقامة معارض تعليمية وترويجية لمؤسسات التعليم العالي في الاردن للدول العربية الشقيقة والاجنبية الصديقة المستهدفه		Sub-activity 3.2.4 Holding educational and promotional exhibitions for higher education institutions in Jordan for the targeted friendly Arab and foreign countries				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		توقيع مذكرات اتفاقيات تتضمن بنود حول اقامة معارض عن الجامعات في الاردن والتخصصات المطروحة وتكاليف الدراسة فيها بناء على تحليل البيانات للملتحقين من الوافدين في مؤسسات التعليم العالي		Signing memorandums of agreements that include clauses on holding exhibitions about universities in Jordan, the offered specializations and the costs of studying in them based on the analysis of data for expatriate enrollees in higher education institutions		150 ألف دينار سنويا
تشمل مكان اقامة المعرض وتكاليف استضافة الوفود 
يعتمد على عدد أعضاء الوفد والجهة الداعيه		150 thousand dinars per year
Includes venue of the exhibition and costs of hosting delegations 
Depends on the number of members of the delegation and the inviting party		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 150,000.00				[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 150,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 6.1 توسيع قاعدة الطلبة المستفيدين من صندوق دعم الطالب		زيادة اعداد الطلبة المستفيدين من صندوق دعم الطالب 		Increasing the number of students benefiting from the Student Support Fund		Main Activity 6.1 Expanding the Student Support Fund Student Base		وزارة التعليم العالي		Ministry of Higher Education		يهدف هذا النشاط إلى توسيع قاعدة الطلبة المستفيدين من صندوق دعم الطالب من خلال تطوير سياسات ومعايير الاستحقاق، وتبسيط إجراءات التقديم، وتحسين عمليات التقييم المالي والاجتماعي للطلبة. كما يشمل النشاط تعزيز التعاون مع الجامعات ومؤسسات التعليم العالي لضمان الوصول العادل والشفاف للدعم المالي، وتنويع مصادر تمويل الصندوق بالشراكة مع القطاعين العام والخاص، بما يسهم في دعم استمرارية التعليم للطلبة من ذوي الدخل المحدود وتحقيق مبدأ تكافؤ الفرص التعليمية.		This activity aims to expand the student base of the Student Support Fund by developing eligibility policies and criteria, simplifying application procedures, and improving students' financial and social assessments. The activity also includes strengthening cooperation with universities and higher education institutions to ensure fair and transparent access to financial support, and diversifying the fund's funding sources in partnership with the public and private sectors, in a way that contributes to supporting the continuity of education for low-income students and achieving the principle of equal educational opportunities.		كلفة النشاط 35 مليون دينار سنويا 
على مدار سنوات الخطة
 		The cost of the activity is 35 million dinars per year 
Over the years of the plan
		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 35,000,000.00				[$JOD] 35,000,000.00		[$JOD] 35,000,000.00		[$JOD] 35,000,000.00		[$JOD] 35,000,000.00		[$JOD] 35,000,000.00		[$JOD] 175,000,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 6.3 دعم البعثات العلمیة		دعم الطلبة المبتعثين ماليًا بما يضمن استقرارهم الأكاديمي والمعيشي، ورفع كفاءة رأس المال البشري الوطني من خلال الاستفادة من الخبرات الأكاديمية الدولية.
		Supporting scholarship students financially to ensure their academic and living stability, and raising the efficiency of the national human capital by benefiting from international academic experiences.
		Main Activity 6.3 Support for Scientific Missions		وزارة التعليم العالي		Ministry of Higher Education		هدف هذا النشاط إلى تقديم الدعم المالي والإداري للطلبة المبتعثين للدراسة في الجامعات والمؤسسات الأكاديمية المتميزة داخل المملكة وخارجها، من خلال متابعة شؤونهم الأكاديمية وتوفير المخصصات المالية اللازمة لهم، وضمان استمرارية تمويلهم وفقاً للأنظمة والتعليمات المعتمدة. كما يشمل النشاط التنسيق مع الجهات التعليمية والملاحق الثقافية لتذليل العقبات التي تواجه المبتعثين، وتعزيز استفادتهم من التجارب الأكاديمية والبحثية العالمية بما يسهم في تطوير الكفاءات الوطنية ورفع مستوى التعليم العالي في المملكة.		The aim of this activity was to provide financial and administrative support to students on scholarship to study in distinguished universities and academic institutions inside and outside the Kingdom, by following up on their academic affairs, providing them with the necessary financial allocations, and ensuring the continuity of their funding in accordance with the approved regulations and instructions. The activity also includes coordination with educational authorities and cultural attachés to overcome the obstacles facing the scholarships, and enhance their benefit from international academic and research experiences, in a way that contributes to the development of national competencies and raising the level of higher education in the Kingdom.		كلفة النشاط 4 مليون دينار 2026
4.5 مليون 2027
5 مليون 2028
15 مليون 2029
15 مليون 2030		The cost of the activity is 4 million dinars 2026
4.5 million 2027
5 million 2028
15 million 2029
15 million 2030																		التكلفة متغيرة سنوياً		Variable cost per year						[$JOD] 4,000,000.00		[$JOD] 4,500,000.00		[$JOD] 5,000,000.00		[$JOD] 15,000,000.00		[$JOD] 15,000,000.00		[$JOD] 43,500,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد		مطلوب تعديل المبالغ الخاصة بعام 2027 وعام 2028 لتصبح على النحو الاتي 4.5 مليون دينار و 5 مليون دينار  على التوالي







																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 39,225,000.00		[$JOD] 39,725,000.00		[$JOD] 40,225,000.00		[$JOD] 50,225,000.00		[$JOD] 50,225,000.00		[$JOD] 219,625,000.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 39,225,000.00		[$JOD] 39,725,000.00		[$JOD] 40,225,000.00		[$JOD] 50,225,000.00		[$JOD] 50,225,000.00		[$JOD] 219,625,000.00

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0.00





Component 2_المكون 2

				Priority domain 4: Higher Education
المجال ذو الأولوية 4 : التعليم العالي

				Component 2: Quality
المكوّن 2: الجودة



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 76,422,000.00		[$JOD] 81,735,000.00		[$JOD] 81,795,000.00		[$JOD] 81,295,000.00		[$JOD] 81,295,000.00		[$JOD] 402,542,000.00

				النشاط الرئيسي 2.1 استحداث وتطوير البرامج الاكاديمية في مؤسسات التعليم العالي بما يتواءم مع مخرجات التعليم الثانوي، وفق معايير التصميم العالمية و التي تضمن شمول الطلبة ذوي الإعاقة و توفير الأجهزة المساندة و إمكانية الوصول الى التعلم و سوق العمل.		النشاط الفرعي 2.1.1 استقبال طلبات جديدة لاستحداث البرامج الاكاديمية والتقنية		Sub-activity 1.1.2 Receiving new applications for the development of academic and technical programmes		Main Activity 2.1 Developing academic programs in higher education institutions in line with secondary education outcomes, in accordance with international design standards that ensure the inclusion of students with disabilities, the provision of support devices, and access to learning and the labor market.		مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with higher education institutions		فتح باب استقبال طلبات استحداث برامج أكاديمية وتقنية جديدة وفق ضوابط ومعايير الجودة الوطنية.		Opening the door for receiving applications for the development of new academic and technical programs in accordance with national quality controls and standards.		15000  ربع اول تشغيل النظام الإلكتروني واستقبال الطلبات ونفقات الكوادر الإدارية		15000 First quarter of operating the electronic system, receiving applications and administrative staff expenses		1																مبلغ مقطوع		Lumpsum 		[$JOD] 15,000.00				[$JOD] 15,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 155,000.00		C		Not relevant 
 غير مرتبط		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.1.2 دراسة البرامج الجديدة من قبل اللجنة الاكاديمية المنبثقة على مجلس التعليم العالي واعتمادها		Sub-activity 2.1.2 Study and approval of new programs by the Academic Committee of the Council of Higher Education				مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي والقطاع الخاص		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with higher education institutions and the private sector		دراسة البرامج الأكاديمية والتقنية الجديدة، وتقييمها وفق المعايير المعتمدة من قبل اللجنة المشتركة (من الجنسين) من أعضاء أكاديميين وممثلين عن مجلس التربية تمهيدًا لاعتمادها رسميًا		Studying the new academic and technical programs, and evaluating them according to the standards approved by the Joint Committee (both sexes) of academic members and representatives of the Board of Education, in preparation for their official accreditation.		ربع ثاني 30000 لجان مجلس و لجان اكاديمية وبدلات خبراء وطباعة تقارير  		Second Quarter 30000 Council Committees and Academic Committees, Expert Allowances and Printing Reports				1														مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.1.3 تصميم برامج اكاديمية جديدة تلبي احتياجات سوق العمل تستجيب للتنوع الاكاديمي ومراعاه الفروق الفردية بين الذكور والاناث وتحديث الخطط الدراسية الحالية لتتضمن المهارات الحياتية والتقنية		Sub-activity 2.1.3 Design new academic programs that meet the needs of the labor market that respond to academic diversity and take into account individual differences between males and females and update existing study plans to include life and technical skills				مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with higher education institutions		تطوير وتصميم برامج أكاديمية حديثة ومبتكرة تتماشى مع متطلبات سوق العمل المحلي والإقليمي والدولي. يتم ذلك من خلال دراسة الاتجاهات الحديثة في مجالات التوظيف، وتحليل احتياجات أصحاب العمل، واستطلاع آراء الخريجين والجهات ذات العلاقة.		Develop and design modern and innovative academic programs that are in line with the requirements of the local, regional, and international labor market. This is done by studying recent trends in the fields of employment, analyzing the needs of employers, and surveying the opinions of graduates and relevant authorities.		ربع ثاني وثالث 60000 خبراء من الجامعات ورش تطوير ودراسات تحليلية واعداد خطط دراسية وبدلات اجتماعات لجان		Second and third quarters: 60,000 experts from universities, development workshops, analytical studies, preparation of study plans, and committee meeting allowances				1														مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 60,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي2.1.4 تطوير البرمجية المختصة بطلبات الاستحداث وتطوير البرامج الاكاديمية		Sub-Activity 4.1.2 Software Development for Development Requests and Development of Academic Programs				مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with higher education institutions		تطوير البرمجية المختصة لإدارة طلبات الاستحداث وتطوير البرامج الأكاديمية، تشمل تقديم المقترحات، متابعة مراحل التقييم، وأتمتة إجراءات الاعتماد وفق المعايير المؤسسية. بما يتواءم مع المستجدات. 



		Developing specialized software for managing development requests and developing academic programs, including submitting proposals, following up on evaluation stages, and automating accreditation procedures in accordance with institutional standards. In line with the latest developments. 

		 50000 ربع ثالث تطوير قاعدة بيانات، تكامل الأنظمة، ودعم فني اختبارات تشغيل .		50000 Third Quarter Database Development, Systems Integration, and Technical Support Run Tests.						1												مبلغ مقطوع		Lumpsum 		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
 غير مرتبط		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 2.2 إجراء دراسات تحليل لاحتياجات سوق العمل مراعية للفروق الفردية بين الذكور والاناث		النشاط الفرعي 2.2.1  تحليل احتياجات سوق العمل (اعداد الأدوات، جمع البيانات، التحليل) والاستعانة بخبراء لتنفيذها، وعقد ورش عمل تشاورية مع أصحاب العمل لمراجعة النتائج الأولية وتقديم التوصيات		Sub-activity 2.2.1 Analyze labor market needs (preparation of tools, data collection, analysis) and use of experts to implement them, and hold consultative workshops with employers to review the initial results and make recommendations.		Main Activity 2.2 Conduct labor market needs analysis studies that take into account individual differences between males and females		مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with higher education institutions		
تحليل احتياجات سوق العمل من خلال إعداد أدوات القياس، جمع البيانات وتحليلها، مع الاستعانة بخبراء لضمان دقة النتائج ومواءمة البرامج الأكاديمية مع المتطلبات الفعلية متضمنة لبيانات تخص النوع الاجتماعي والجنسية والاعاقة ان وجد، وعقد ورش عمل تشاورية مع أصحاب العمل لمراجعة نتائج تحليل سوق العمل الأولية، وتقديم التوصيات لضمان مواءمة البرامج الأكاديمية مع الاحتياجات الفعلية و الاستجابة لاحتياجات النوع الاجتماعي.		
Analyzing labor market needs by preparing measurement tools, collecting and analyzing data, with the help of experts to ensure the accuracy of results and aligning academic programs with actual requirements, including gender, nationality, and disability data, if any, holding consultative workshops with employers to review the initial results of the labor market analysis, and making recommendations to ensure that academic programs are aligned with actual needs and responsive to gender needs.		50000 ربع اول وثاني ادوات مسح، دراسات ميدانية، مكافآت خبراء واستشاريين.

+ 10% كلفة خبير نوع اجتماعي		50000 first and second quarter survey tools, field studies, remuneration of experts and consultants.

+ 10% Gender Expert Cost				1														مبلغ مقطوع		Lumpsum 		[$JOD] 55,000.00				[$JOD] 55,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 55,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 2.3 تنفيذ حملات توعوية على مستوى المجتمع المحلي حول فرص التوظيف مع مراعاة  الفروق الفردية بين الذكور والاناث		النشاط الفرعي 2.3.1 اعداد  خطة إعلامية متكاملة لتشمل الرسائل الرئيسية و الفئة المستهدفة		Sub-activity 2.3.1 Prepare an integrated information plan to include key messages and target group		Main Activity 2.3 Implementation of community-level awareness campaigns on employment opportunities, taking into account individual differences between males and females		مؤسسات التعليم العالي		Higher Education Institutions		اعداد خطة إعلامية متكاملة تتضمن تحديد الرسائل الرئيسية، والفئات المستهدفة، وقنوات النشر المناسبة، بهدف تعزيز الوعي والتفاعل مع مبادرات استحداث وتطوير البرامج الأكاديمية والتقنية.		Prepare an integrated media plan that includes identifying the main messages, target groups, and appropriate dissemination channels, with the aim of enhancing awareness and interaction with initiatives to develop academic and technical programs.		2000 الربع الاول اجتماعات لجان لإعداد المحتوى، تخطيط الرسائل، تحديد الفئات المستهدفة.		2000 First Quarter Committee Meetings for Content Preparation, Message Planning, Target Groups Identification.		1																مبلغ مقطوع		Lumpsum 		[$JOD] 2,000.00				[$JOD] 2,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 212,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.3.2 انتاج المواد الإعلامية والدعائية التوعوية بالتعاون مع الجهات المعنية 		Sub-activity 2.3.2 Production of media and propaganda materials in cooperation with the concerned authorities				مؤسسات التعليم العالي		Higher Education Institutions		إنتاج مواد إعلامية ودعائية توعوية بالتعاون مع الجهات المعنية، بهدف دعم مبادرات البرامج الأكاديمية والتقنية وتعزيز الوعي المجتمعي بها عبر قنوات التواصل المختلفة		Producing media and advertising awareness materials in cooperation with the concerned authorities, with the aim of supporting the initiatives of academic and technical programs and enhancing community awareness of them through various communication channels		45000 الربع اول -اجور مصممين وطباعة منشورات، فيديوهات، حملات رقمية، تصاميم إعلانية.		45000 First Quarter - Salaries of Designers and Printing Publications, Videos, Digital Campaigns, Advertising Designs.		1																مبلغ مقطوع		Lumpsum 		[$JOD] 45,000.00				[$JOD] 45,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.3.3  اشراك ممثلين من مؤسسات التوظيف والقطاع الخاص في العمل		Sub-activity 2.3.3 Engaging representatives from employment institutions and the private sector				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		إشراك ممثلين من مؤسسات التوظيف والقطاع الخاص في الحملة الإعلامية لتعزيز مواءمة البرامج الأكاديمية مع احتياجات سوق العمل، وضمان فاعلية الرسائل الموجهة للفئات المستهدفة.		Involve representatives from employment institutions and the private sector in the media campaign to enhance the alignment of academic programs with the needs of the labor market, and ensure the effectiveness of messages addressed to the target groups.		5000  اجتماعات، مذكرات تفاهم، أنشطة مشتركة. 

تكلفة سنوية
سنوي كلما تم العمل على استحداث برامج جديدة ٢٠٢٦ 		5000 meetings, memorandums of understanding, joint activities. 

Annual Cost
Annually whenever new programs are developed in 2026		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 5,000.00				[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00		[$JOD] 5,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.3.4  تفعيل مكاتب متابعة الخريجين في مؤسسات التعليم العالي.		Sub-activity 2.3.4 Activating graduate follow-up offices in higher education institutions.				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		تفعيل مكاتب متابعة الخريجين في مؤسسات التعليم العالي بهدف تعزيز التواصل مع الخريجين، ودعم مساراتهم المهنية، وجمع بيانات التوظيف لتطوير البرامج الأكاديمية.		Activating graduate follow-up offices in higher education institutions with the aim of enhancing communication with graduates, supporting their career paths, and collecting employment data to develop academic programs.		30000 دينار ارني : تجهيز مكاتب، تدريب كوادر، أنظمة متابعة إلكترونية لمتابعة والاشراف على  المكاتب في مؤسسات التعليم العالي ابتداء من 2027 على مدار الخطة		30000 JOD: Equipping offices, training cadres, and electronic follow-up systems to follow up and supervise offices in higher education institutions starting from 2027 throughout the plan										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 0.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						النشاط الفرعي 2.3.5 اعداد دراسة لتقييم أثر الحملة على وعي المجتمع تجاه المساواة في فرص العمل		Sub-activity 2.3.5 Prepare a study to assess the impact of the campaign on community awareness of equal employment opportunities				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		إعداد دراسة تقييمية لقياس أثر الحملة الإعلامية على وعي المجتمع تجاه المساواة في فرص العمل، من خلال أدوات بحثية كمية ونوعية، وتحليل النتائج لتوجيه السياسات المستقبلية.		Prepare an evaluation study to measure the impact of the media campaign on the community's awareness of equal employment opportunities, through quantitative and qualitative research tools, and analyze the results to guide future policies.		  20000الربع الرابع تحليل بيانات، استبيانات، تقارير أثر.		20000Fourth Quarter Data Analysis, Surveys, and Impact Reports.								1										مبلغ مقطوع		Lumpsum 		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 2.4 تعزيز الشراكات بين أصحاب العمل من القطاعين العام والخاص ومؤسسات التعليم العالي بما يراعي الفروقات الفردية بين الذكور والاناث		النشاط الفرعي 2.4.1  انشاء منصة لجمع أصحاب المصلحة ( أصحاب العمل من القطاع الخاص ، الجهات الحكومية، المؤسسات التعليمية) لتعزيز الشراكة وزيادة فرص التوظيف، لا سيما للنساء		Sub-activity 2.4.1 Creating a stakeholder forum (private employers, government agencies, educational institutions) to strengthen partnership and increase employment opportunities, especially for women		Main Activity 4.2 Strengthening partnerships between public and private employers and higher education institutions that take into account individual differences between males and females		مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		إنشاء منصة تفاعلية تجمع أصحاب المصلحة من القطاع الخاص، والجهات الحكومية، والمؤسسات التعليمية، بهدف تعزيز الشراكة الاستراتيجية وتنسيق الجهود لزيادة فرص التوظيف وتحسين مواءمة مخرجات التعليم مع متطلبات سوق العمل.		Establish an interactive platform that brings together stakeholders from the private sector, government entities, and educational institutions, with the aim of strengthening strategic partnership and coordinating efforts to increase employment opportunities and improve the alignment of education outcomes with the requirements of the labor market.		60000 تطوير منصة الكترونية واستضافة البيانات  وتدريب الكادر 

التكلفة سنوية و التنفيذ يبدأ من سنة 2028
		60000 Electronic Platform Development, Data Hosting and Staff Training 

The cost is annual and the implementation starts from 2028
												1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 600,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.4.2 ابرام مذكرات تفاهم واتفاقيات بين القطاعين العام والخاص		Sub-activity 2.4.2 Conclusion of memorandums of understanding and agreements between the public and private sectors				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		إبرام مذكرات تفاهم واتفاقيات تعاون بين القطاعين العام والخاص لتعزيز التكامل في تطوير البرامج الأكاديمية وزيادة فرص التوظيف وتحقيق التنمية المستدامة.
		Concluding memorandums of understanding and cooperation agreements between the public and private sectors to enhance integration in the development of academic programs, increase employment opportunities and achieve sustainable development.
		10000 ربع ثاني دراسات وصياغات قانونية ونفقات اجتماعات 		10000 Second Quarter Legal Studies, Drafting and Meeting Expenses				1														مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.4.3 اتاحة فرص التدريب العملي للطلاب والطالبات مع تضمين معايير الفروقات الفردية بين الذكور والاناث		Sub-activity 2.4.3 Providing practical training opportunities for male and female students with the inclusion of criteria for individual differences between males and females				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		إتاحة فرص التدريب العملي للطلاب والطالبات في بيئات مهنية متنوعة، مع تضمين معايير المساواة بين الجنسين لضمان تكافؤ الفرص وتعزيز العدالة في الوصول للتجربة العملية.		Provide internship opportunities for students in diverse professional environments, while including gender equality standards to ensure equal opportunities and promote equity in access to practical experience.		60000 دعم مالي  للبرامج  التدريبية وبدل مواصلات للمتدربين 

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		60000 Financial Support for Training Programs and Transportation Allowance for Trainees 

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 0.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.4.4 تطوير برامج تدريبية مشتركة  بين مؤسسات التعليم والقطاعين العام والخاص		Sub-activity 2.4.4 Development of joint training programmes between educational institutions and the public and private sectors				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		تطوير برامج تدريبية مشتركة بالتعاون بين مؤسسات التعليم والقطاعين العام والخاص، بهدف تعزيز المهارات العملية للطلبة ورفع جاهزيتهم لسوق العمل.		Developing joint training programs in cooperation between educational institutions and the public and private sectors, with the aim of enhancing students' practical skills and raising their readiness for the labor market.		  40000 ورش  تدريبية ودراسات لتطويرالبرامج والمناهج العملية  
التكلفة سنوية و التنفيذ يبدأ من سنة 2027		40000 training workshops and studies to develop programs and practical curricula  
The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 40,000.00				[$JOD] 0.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 40,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 2.4.5 متابعة وتقييم فعالية الشراكات  المبرمة مع مختلف القطاعات.		Sub-activity 5.4.2 Monitoring and evaluating the effectiveness of partnerships with various sectors.				مؤسسات التعليم العالي وممثلين عن القطاع الخاص		Higher Education Institutions and Private Sector Representatives		متابعة وتقييم فعالية الشراكات المبرمة مع مختلف القطاعات من خلال مؤشرات الأداء، وقياس أثرها على تطوير البرامج الأكاديمية وزيادة فرص التوظيف.		Monitor and evaluate the effectiveness of partnerships with various sectors through performance indicators, and measure their impact on the development of academic programs and increase employment opportunities.		تقاريرسنوية واجتماعات تقييم 10000 الربع الرابع		Annual Reports & Valuation Meetings 10000 Fourth Quarter								1										مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 3.4 تحسين الخدمة المقدمة للطلبة الوافدين 
		النشاط الفرعي 4.4.1 : استملاك فندق سكن طلاب التبادل الثقافي		Sub-Activity 4.4.1 : Acquisition of the Cultural Exchange Student Residence Hotel		Main Activity 3.4 Improving the service provided to international students 
		وزارة التعليم العالي		Ministry of Higher Education		سداد قيمة القرض المترتب على الوزارة كتلفة شراء سكن للطلبة الوافدين 		Paying the value of the loan due to the Ministry as the cost of purchasing housing for expatriate students		
قيمة القرض المستحق على الوزارة 775الف  سنويا 		
The value of the loan due to the Ministry is 775 thousand annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 775,000.00				[$JOD] 775,000.00		[$JOD] 775,000.00		[$JOD] 775,000.00		[$JOD] 775,000.00		[$JOD] 775,000.00		[$JOD] 4,850,000.00		C				Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 4.4.2 : استدامة سكن طلاب الوافدين 		Sub-Activity 4.4.2 : Sustainability of Accommodation for International Students				وزارة التعليم العالي		Ministry of Higher Education		صيانة ونفقات تشغيلية 		Maintenance and Operational Expenses		140  الف دينار اردني سنويا : نفقات تشغيلية لفندق الطلبة الوافدين رواتب وعقود ونققات اخرى		140 thousand Jordanian dinars per year: Operational expenses for the expatriate students' hotel Salaries, contracts and other points		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 140,000.00				[$JOD] 140,000.00		[$JOD] 140,000.00		[$JOD] 140,000.00		[$JOD] 140,000.00		[$JOD] 140,000.00								Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 4.4.3 :إقامة الأنشطة اللامنهجية  للطلاب الدوليين لكلا الجنسين		Sub-activity 3.4.4: Extracurricular activities for international students of both sexes				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الأردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		تطوير و تنفيذ خطة للانشطه الالمنهجية للطلبة الوافدين  (تطوير و تنفيذ خطه سنوية تتضمن رحلات ومسابقات واحتفالات تستجيب لاحتياجات الذكور والاناث)

قياس رضا الطلبة الوافدين (استبانة قياس رضا الطلاب الوافدين من كلا الجنسين عن الانشطة اللامنهجية)		Developing and implementing a plan for curricular activities for international students (developing and implementing an annual plan that includes trips, competitions, and celebrations that respond to the needs of males and females).

Measuring the Satisfaction of International Students (Questionnaire to Measure the Satisfaction of International Students of Both Genders with Extracurricular Activities)		 أولا: تطوير انشطة وبرامج ونفقات تجهيزات:  تكلفة سنوية 40.000 دينار اردني تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة  
ثانيا: التنفيذ في الربع الرابع: دراسات تحليلية واستشارات فنية وتوصيات جودة (تكلفة 15000 دينار) سنويا على مدار الخطة

		First: Developing Activities, Programs and Equipment Expenses: An annual cost of 40,000 Jordanian Dinars starting from 2026 and throughout the plan  
Second: Implementation in the Fourth Quarter: Analytical Studies, Technical Consultancy and Quality Recommendations (Cost of 15000 Dinars) Annually Over the Course of the Plan

		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 55,000.00				[$JOD] 55,000.00		[$JOD] 55,000.00		[$JOD] 55,000.00		[$JOD] 55,000.00		[$JOD] 55,000.00								Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 4.1 توفير بيئات تعليمية مستدامة في مؤسسات  التعليم العالي للطلبة من الذكور والإناث للوظائف الخضراء والاقتصاد الأخضر.
		النشاط الفرعي 4.1.1  ادماج التكنولوجيا في عمليتي التعليم والتعلم		Sub-activity 4.1.1 Integrating technology into teaching and learning processes		Main Activity 4.1 Providing sustainable learning environments in higher education institutions for male and female students for green jobs and the green economy.
		مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		تعزيز فهم الطلاب للمفاهيم الدراسية من خلال توظيف أدوات وتقنيات رقمية تفاعلية، مما يساهم في تنمية مهارات التفكير النقدي والتعلم الذاتي.		Enhance students' understanding of study concepts by employing interactive digital tools and techniques, which contributes to the development of critical thinking and self-learning skills.		40000 دينار اردني : اعداد خطط وبرامج تعزز توظيف الأدوات والتقنيات الرقمية  

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		40000 Jordanian Dinars: Preparing Plans and Programs that Promote the Use of Digital Tools and Technologies  

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 40,000.00				[$JOD] 0.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 40,000.00		[$JOD] 1,670,000.00		R				موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

						النشاط الفرعي 4.1.2 تعزيز مبدأ التعلم الذاتي المستدام ودمج المهارات الرقمية والمشاريع التطبيقية في الخطط الدراسية		Sub-activity 4.1.2 Promote sustainable self-learning and integrate digital skills and applied projects into study plans				مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		تعليمات لتمكين الطلاب  من كلا الجنسين من تطوير مهارات التعلم الذاتي المستدام من خلال استخدام أدوات رقمية حديثة، وتنفيذ مشاريع تطبيقية مرتبطة بالمحتوى الدراسي، بما يعزز استقلالية المتعلم 		Instructions to enable students of both genders to develop sustainable self-learning skills through the use of modern digital tools, and to implement applied projects related to the study content, in order to enhance the learner's autonomy		تشكل لجان لاعداد دراسات لتطوير مساقات الكترونية  وبرامج تعزز مهارات التعلم الذاتي : 60000  دينار اردني كتكلفة سنوية و التنفيذ يبدأ من سنة 2027		Forming committees to prepare studies to develop electronic courses and programs that enhance self-learning skills: 60000 Jordanian dinars as an annual cost, and implementation starts from 2027.										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 0.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00								موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

						النشاط الفرعي 4.1.3 التعاون والشراكات بين مؤسسات التعليم العالي والقطاع الخاص		Sub-activity 4.1.3 Cooperation and partnerships between higher education institutions and the private sector				مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		تعزيز الشراكة الفاعلة بين مؤسسات التعليم العالي والقطاع الخاص من خلال تنفيذ برامج ومشاريع مشتركة تهدف إلى تطوير المهارات العملية للطلبة، وربط التعليم بسوق العمل، وتحفيز الابتكار وريادة الأعمال.		Strengthening effective partnership between higher education institutions and the private sector through the implementation of joint programs and projects aimed at developing students' practical skills, linking education to the labor market, and stimulating innovation and entrepreneurship.		30000 اجتماعات واتفاقيات  تعاون ومبادرات تدريب 
التكلفة سنوية و التنفيذ يبدأ من سنة 2027		30000 meetings, cooperation agreements, and training initiatives 
The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 0.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00								موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

						النشاط الفرعي 4.1.4متابعة وتقييم		Sub-activity 4.1.4Follow-up and evaluation				مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		يهدف هذا النشاط إلى قياس مدى التقدم في تنفيذ مشروع توفير بيئة تعليمية مستدامة، وضمان توافق النتائج مع الأهداف البيئية والتعليمية المحددة. يتضمن النشاط جمع البيانات بشكل دوري حول مؤشرات الأداء، وتحليلها لتحديد مدى فاعلية الإجراءات المتخذة، وتحديد التحديات، واقتراح التحسينات اللازمة لضمان الاستدامة.		This activity aims to measure the progress of the implementation of the Sustainable Learning Environment project, and to ensure that the results are aligned with the set environmental and educational goals. The activity involves periodically collecting data on performance indicators, analyzing them to determine the effectiveness of actions taken, identifying challenges, and suggesting improvements needed to ensure sustainability.		150 ألف 2026
500 ألف 2027
500 ألف 2028
بمجموع 1.150 مليون دينار على مدار الثلاث سنوات		150K 2026
500K 2027
500 thousand 2028
A total of 1.150 million dinars over three years																		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 150,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 0.00		[$JOD] 0.00								موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

				النشاط الرئيسي 6.2 دعم الجامعات الحكومية الاردنية
		دعم مباشر لموازنات الجامعات الحكومية الاردنية		Direct support for the budgets of Jordanian public universities		Main Activity 6.2 Supporting Jordanian Public Universities
		وزارة التعليم العالي		Ministry of Higher Education		يهدف هذا النشاط  إلى تعزيز قدرات الجامعات الحكومية وتمكينها من أداء دورها الأكاديمي والبحثي والتنموي بفعالية، من خلال توفير الدعم المالي والفني والإداري اللازم. ويتضمن النشاط تمويل مشاريع تطوير البنية التحتية والتجهيزات التعليمية، وتحسين بيئة البحث العلمي، ودعم البرامج الأكاديمية والتخصصات ذات الأولوية الوطنية، بالإضافة إلى تمويل مبادرات التحول الرقمي وتعزيز كفاءة الإدارة الجامعية. كما يسعى النشاط إلى ضمان استدامة التمويل للجامعات وفق معايير الأداء والجودة، وبما يسهم في رفع مستوى التعليم العالي وتحقيق التنمية المستدامة.		This activity aims to enhance the capabilities of public universities and enable them to perform their academic, research and development role effectively, by providing the necessary financial, technical, and administrative support. The activity includes financing projects to develop educational infrastructure and equipment, improving the scientific research environment, supporting academic programs and nationally priority disciplines, in addition to financing digital transformation initiatives and enhancing the efficiency of the university administration. The activity also seeks to ensure the sustainability of funding for universities in accordance with performance and quality standards, in a way that contributes to raising the level of higher education and achieving sustainable development.		كلفة النشاط 75 مليون دينار سنويا
80 مليون للسنوات من 2027 للـ 2030		The cost of the activity is 75 million dinars per year
80 million for the years from 2027 to 2030																		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 75,000,000.00		[$JOD] 80,000,000.00		[$JOD] 80,000,000.00		[$JOD] 80,000,000.00		[$JOD] 80,000,000.00		[$JOD] 395,000,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 76,422,000.00		[$JOD] 81,735,000.00		[$JOD] 81,795,000.00		[$JOD] 81,295,000.00		[$JOD] 81,295,000.00		[$JOD] 402,542,000.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 75,297,000.00		[$JOD] 80,765,000.00		[$JOD] 80,825,000.00		[$JOD] 80,325,000.00		[$JOD] 80,325,000.00		[$JOD] 397,537,000.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 1,125,000.00		[$JOD] 970,000.00		[$JOD] 970,000.00		[$JOD] 970,000.00		[$JOD] 970,000.00		[$JOD] 5,005,000.00





Component 3_المكون 3

				Priority domain 4: Higher Education
المجال ذو الأولوية 4 : التعليم العالي

				Component 3: Policies and System Strengthening
المكوّن 3:  السياسات وتعزيز النظام



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 675,000.00		[$JOD] 3,182,500.00		[$JOD] 3,242,500.00		[$JOD] 3,242,500.00		[$JOD] 3,242,500.00		[$JOD] 13,585,000.00

				النشاط الرئيسي 5.1 إنشاء وتطوير وحدات لإدارة الأزمات في جميع مؤسسات التعليم العالي		النشاط الفرعي 5.1.1إعداد دليل إرشادي لتأسيس وحدات إدارة الأزمات وتحديد مهامها وأدوارها في مؤسسات التعليم العالي		Sub-activity 1.1.5Preparation of a guide for the establishment of crisis management units and the identification of their tasks and roles in higher education institutions		Main Activity 5.1 Establishment and development of crisis management units in all higher education institutions		وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		وضع تصور إداري وتنظيمي يحدد موقع وحدة إدارة الأزمات ضمن هيكل المؤسسة مع توضيح خطوط الاتصال الداخلي والخارجي والمسؤوليات الإدارية والفنية		Developing an administrative and organizational vision that determines the location of the crisis management unit within the structure of the organization, while clarifying the internal and external lines of communication and administrative and technical responsibilities.		اعداد الدليل تصميم وطباعة 15000 

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		Preparation of the 15000 Design and Printing Guide 

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 15,000.00				[$JOD] 0.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 15,000.00		[$JOD] 420,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 5.1.2تحديد الاحتياجات البشرية والتقنية		Sub-activity 2.1.5Identification of human and technical needs				وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		تعيين الكوادر البشرية المؤهلة لتشغيل الوحدات وتطوير مهاراتهم وضمان جاهزيتهم للتعامل مع مختلف أنواع الأزمات، وتأهيل البنية التحتية التقنية لتمكن الوحدات من أداء مهامها بكفاءة وفاعلية		Assign qualified human cadres to operate the units, develop their skills, ensure their readiness to deal with various types of crises, and qualify the technical infrastructure to enable the units to perform their tasks efficiently and effectively.		تنفذ من خلال الجامعات  بدون تكلفة.
في 2026		It is implemented through universities at no cost.
In 2026																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي5.1.3  إنشاء منصة اتصال مركزية للتواصل بين الوحدة المسؤولة في وزارة التعليم العالي ووحدات الأزمات في مؤسسات التعليم العالي		Sub-activity 5.1.3 Establishing a central communication platform for communication between the responsible unit of the Ministry of Higher Education and the crisis units of higher education institutions				وزارة التعليم العالي ومؤسسات التعليم العالي		Ministry of Higher Education and Higher Education Institutions		توحيد المعلومات والبيانات وتحسين التنسيق على المستوى الوطني في إدارة الأزمات لضمان جاهزية التقارير وتبادل المعلومات عند الحاجة		Standardize information and data and improve coordination at the national level in crisis management to ensure the readiness of reports and the exchange of information when needed		يتم دمجها في منصة واحدة تابعة لوزارة التعليم العالي تضم كافة الأنشطة إن أمكن  تطوير نظام الكتروني وتدريب المستخدمين 70000تكلفة   

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		It is integrated into a single platform of the Ministry of Higher Education that includes all activities if possible to develop an electronic system and train users at a cost of 70,000   

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 70,000.00				[$JOD] 0.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 5.1.4 دراسة الواقع الفعلي لمؤسسات التعليم العالي و تقييمه		Sub-activity 5.1.4 Study and evaluation of the actual reality of higher education institutions				وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		إجراء التقييم الدوري لدراسة الأثر ورفع مستوى الجاهزية لضمان التطوير المستدام للمؤسسة التعليمية من قبل وزارة التعليم العالي		Conducting periodic evaluation to study the impact and raise the level of readiness to ensure the sustainable development of the educational institution by the Ministry of Higher Education		استبانات تحليل  اداء  تقارير 20000  

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		20000 Report Performance Analysis Questionnaires  

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 20,000.00				[$JOD] 0.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 5.2 التوعية حول إدارة الكوارث والأزمات في مؤسسات التعليم العالي.
		النشاط الفرعي 5.2.1تصميم وتنفيذ حملات توعوية داخل مؤسسات التعليم العالي وتفعيل دور منصات التواصل الاجتماعي في ذلك		Sub-activity 1.2.5Design and implementation of awareness campaigns within higher education institutions and activate the role of social media platforms in this regard		Main Activity 5.2 Awareness on disaster and crisis management in higher education institutions.
		وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		وضع خطة شاملة للتوعية بأهمية إدارة والتعامل مع الأزمات		Developing a comprehensive plan to raise awareness of the importance of managing and dealing with crises		مواد توعوية ونشاطات داخل الجامعة 25000  

التكلفة سنوية و التنفيذ يبدأ من سنة 2027		Awareness materials and activities inside the university 25000  

The cost is annual and the implementation starts from 2027										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 25,000.00				[$JOD] 0.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 100,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 5.2.2 إقامة ورش عمل ودورات تدريبية لموظفي المؤسسات التعليمية والطلبة حول أسس التعامل مع الأزمات والطوارئ		Sub-activity 5.2.2 Holding workshops and training courses for employees of educational institutions and students on the basics of dealing with crises and emergencies				وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		زيادة التوعية حول طريقة التعامل مع الأزمات		Raising awareness about how to deal with crises		تنفذ حملات التوعية من خلال مؤسسات التعليم العالي.
صفر كلفة 
على مدار سنوات الخطة الاستراتيجية		Awareness campaigns are carried out through higher education institutions.
Zero cost 
Over the years of the strategic plan																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						النشاط الفرعي 5.2.3 التعاون مع الجهات ذات العلاقة لتنفيذ برامج مشتركة للتوعية والتدريب		Sub-activity 5.2.3 Collaborate with stakeholders to implement joint awareness and training programmes				وزارة التعليم العالي والبحث العلمي ومؤسسات التعليم العالي		Ministry of Higher Education and Scientific Research and Higher Education Institutions		مخاطبة والتنسيق مع الجهات الأمنية المعنية لتنفيذ تدريبات ميدانية ومحاكاة للأزمات لتعزيز فهم الإجراءات العملية		Addressing and coordinating with the concerned security authorities to implement field exercises and crisis simulations to enhance the understanding of practical procedures		تنفذ حملات التوعية من خلال مؤسسات التعليم العالي والجهات الرسمية.
صفر كلفة 
على مدار سنوات الخطة الاستراتيجية 		Awareness campaigns are carried out through higher education institutions and official bodies.
Zero cost 
Over the years of the strategic plan																		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				النشاط الرئيسي 4.3 إدخال مفاهيم تغير المناخ والتنمية المستدامة ضمن البرامج الأكاديمية.		النشاط الفرعي 4.3.1 اطلاق منصات تعليمية رقمية خضراء ودعم مشاريع تخرج رقمية تركز على حلول بيئية مستدامة، وتدريب أعضاء هيئة التدريس على توظيف تقنيات رقمية في تدريس الاستدامة 		Sub-Activity 4.3.1 Launch green digital learning platforms, support digital graduation projects focused on sustainable environmental solutions, and train faculty to employ digital technologies in sustainability teaching		Main Activity 4.3 Introducing the concepts of climate change and sustainable development into academic programs.		مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		إنشاء وتفعيل منصات تعليمية رقمية صديقة للبيئة تعتمد على تقنيات مستدامة، بهدف تقليل الأثر البيئي للعملية التعليمية، وتحسين الوصول إلى المحتوى الأكاديمي بطريقة مرنة وذكية، وتمكين أعضاء هيئة التدريس من دمج مفاهيم الاستدامة في الخطط الدراسية باستخدام أدوات وتقنيات رقمية حديثة، وتوجيه الطلبة نحو إعداد مشاريع تخرج رقمية تركز على حلول بيئية مبتكرة ومستدامة.

المسؤوليات: 
يقر مجلس التعليم العالي التخصصات المتعلقة بالبيئة و توجيه مؤسسات التعليم العالي، الخ
 تعد مؤسسات التعليم العالي المنصات الرقمية بالشراكة مع القطاع الخاص / الشركاء 		Establish and activate environmentally friendly digital educational platforms based on sustainable technologies, with the aim of reducing the environmental impact of the educational process, improving access to academic content in a flexible and smart way, enabling faculty members to integrate sustainability concepts into study plans using modern digital tools and technologies, and guiding students towards preparing digital graduation projects that focus on innovative and sustainable environmental solutions.

Responsibilities: 
The Council of Higher Education approves specializations related to the environment, the orientation of higher education institutions, etc.
 Higher education institutions are developing digital platforms in partnership with the private sector/partners		60000 دينار سنوي ابتداء من 2028 الى 2030

تطوير منصة الكترونية مركزية بالوزارة للاشراف واستضافة البيانات وتدريب الكادر
		JOD 60000 per year from 2028 to 2030

Developing a central electronic platform at the Ministry for supervision, hosting data and training staff
												1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 60,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 60,000.00		[$JOD] 320,000.00		R				موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

						النشاط الفرعي 4.3.2 تصميم مقررات إلكترونية متخصصة وتطوير مساقات رقمية حول تغير المناخ، الطاقة المتجددة، الاقتصاد الأخضر، وأهداف التنمية المستدامة		Sub-activity 4.3.2 Design of specialized e-courses and development of digital courses on climate change, renewable energy, green economy, and the SDGs				مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		إعداد وتطوير مقررات إلكترونية ومساقات رقمية متخصصة تدمج مفاهيم الاستدامة البيئية والاقتصاد الأخضر، وتُقدَّم عبر بيئات تعليمية رقمية تفاعلية، بما يعزز وعي الطلبة ويؤهلهم للمساهمة في تحقيق أهداف التنمية المستدامة		Preparing and developing specialized e-courses and digital courses that integrate the concepts of environmental sustainability and the green economy, and are delivered through interactive digital learning environments, in a way that enhances students' awareness and qualifies them to contribute to the achievement of the Sustainable Development Goals		تشكيل لجان لتطوير محتويات الكترونية ومناهج رقمية 35000 دينار ابتداء من 2027 على مدار الخطة		Forming committees to develop electronic content and digital curricula at a cost of 35000 dinars starting from 2027 over the course of the plan										1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 35,000.00				[$JOD] 0.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 35,000.00								موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

				النشاط الرئيسي 1.1 مراجعة وإقرار سياسات القبول في مؤسسات التعليم العالي سنويًا.		النشاط الفرعي 1.1.1 إجراء المراجعة السنوية لسياسات القبول		Sub-Activity 1.1.1 Conduct the Annual Admissions Policy Review		Main Activity 1.1 Review and approval of admission policies in higher education institutions annually.		مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد 		Council of Higher Education / or the name of the Council according to the new organizational structure		مراجعة معايير قبول الطلبة الأردنيين (من ضمنهم لطلبة ذوي الإعاقة و بالإضافة الى الطلبة أبناء الاردنيات ومرضى السرطان) واقرار التعديلات المناسبة		Reviewing the admission criteria for Jordanian students (including students with disabilities, in addition to students with children of Jordanian women and cancer patients) and approving the appropriate amendments.		  30000  نفقات خبراء، اجتماعات لجان، طباعة وتوثيق سياسات الربع الاول  من العام 2026		30000 Expert Expenditures, Committee Meetings, Printing and Documenting Policies for the First Quarter of 2026		1																مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 265,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.1.2تنفيذ ومتابعة تطبيق سياسات القبول		Sub-activity 2.1.1Implementation and follow-up of admissions policies				مجلس التعليم العالي أو مسمى المجلس وفق الهيكل التنظيمي الجديد / وحدة تنسيق القبول الموحد / مؤسسات التعليم العالي		Council of Higher Education or the name of the Council according to the new organizational structure / Unified Admission Coordination Unit / Higher Education Institutions		تعميم السياسات الجديدة على مؤسسات التعليم العالي ومراقبة الالتزام بتنفيذها		Dissemination of the new policies to higher education institutions and monitoring the commitment to their implementation		200000 بدلات لفرق المتابعة الميدانيةوتقارير تقييم الأداء، أدوات متابعة إلكترونية ربع ثاني – ثالث 2026		200000 Allowances for Field Follow-up Teams and Performance Appraisal Reports, Electronic Follow-up Tools Second – Third Quarter 2026				1														مبلغ مقطوع		Lumpsum 		[$JOD] 200,000.00				[$JOD] 200,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.1.3  دراسة الأثر والتحسين المستمر للسياسات لضمان جودة مخرجات التعليم العالي		Sub-activity 1.1.3 Study the impact and continuous improvement of policies to ensure the quality of higher education outcomes				مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد 		Council of Higher Education / or the name of the Council according to the new organizational structure		جمع البيانات وتحليلها ومراجعة مؤشرات الأداء بما يضمن تحقيق معايير الجودة ومواءمة مخرجات التعليم العالي مع احتياجات سوق العمل والتنمية الوطنية و الاستجابة للنوع الاجتماعي		Data collection, analysis, and review of performance indicators to ensure the achievement of quality standards and alignment of higher education outcomes with the needs of the labor market, national development, and gender responsiveness.		35000 الربع الرابع في 2026دراسات تحليلية واستشارات فنية وتوصيات جودة		35000 Fourth Quarter in 2026 Analytical Studies, Technical Consultancy and Quality Recommendations								1										مبلغ مقطوع		Lumpsum 		[$JOD] 35,000.00				[$JOD] 35,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيس 3.1 مراجعة وإقرار السياسة العامة لقبول الطلبة الوافدين في مؤسسات التعليم العالي سنوياً		النشاط الفرعي 3.1.1 إجراء المراجعة السنوية لسياسات القبول للوافدين 		Sub-Activity 3.1.1 Conduct the Annual Review of Admission Policies for Expats		Main Activity 3.1 Review and approval of the general policy for the admission of international students to higher education institutions annually		مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد 		Council of Higher Education / or the name of the Council according to the new organizational structure		مراجعة معايير القبول واقرار التعديلات المناسبة		Review the admission criteria and approve the appropriate amendments		 25000  نفقات خبراء، اجتماعات لجان، طباعة وتوثيق سياسات الربع الاول  من العام 2026		25000 Expert Expenditures, Committee Meetings, Printing and Documenting Policies for the First Quarter of 2026		1																مبلغ مقطوع		Lumpsum 		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 80,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.1.2تنفيذ ومتابعة تطبيق سياسات القبول		Sub-activity 2.1.3Implementation and follow-up of admissions policies				مجلس التعليم العالي أو مسمى المجلس وفق الهيكل التنظيمي الجديد / وحدة تنسيق القبول الموحد / مؤسسات التعليم العالي		Council of Higher Education or the name of the Council according to the new organizational structure / Unified Admission Coordination Unit / Higher Education Institutions		تعميم السياسات الجديدة على مؤسسات التعليم العالي ومراقبة الالتزام بتنفيذها		Dissemination of the new policies to higher education institutions and monitoring the commitment to their implementation		10000 بدلات لفرق المتابعة الميدانيةوتقارير تقييم الأداء، أدوات متابعة إلكترونية ربع ثاني – ثالث 2026		10000 Allowances for Field Follow-up Teams and Performance Appraisal Reports, Electronic Follow-up Tools Second – Third Quarter 2026						1												مبلغ مقطوع		Lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.1.3  دراسة الأثر والتحسين المستمر للسياسات لضمان جودة مخرجات التعليم العالي للذكور و الاناث		Sub-activity 3.1.3 Impact study and continuous improvement of policies to ensure the quality of higher education outcomes for males and females				مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد 		Council of Higher Education / or the name of the Council according to the new organizational structure		جمع البيانات وتحليلها ومراجعة مؤشرات الأداء بما يضمن تحقيق معايير الجودة ومواءمة مخرجات التعليم العالي مع احتياجات سوق العمل والتنمية الوطنية		Data collection, analysis and review of performance indicators to ensure the achievement of quality standards and alignment of higher education outputs with the needs of the labor market and national development		20000 الربع الرابع من 2026 دراسات تحليلية واستشارات فنية وتوصيات جودة 		20000 Fourth Quarter of 2026 Analytical Studies, Technical Consultancy and Quality Recommendations								1										مبلغ مقطوع		Lumpsum 		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.1.4  تطوير البرمجيات الخاصة بتنفيذ سياسات القبول الطلبة الوافدين  سنويا		Sub-activity 4.1.3 Software Development for the Implementation of Admission Policies for Annual Incoming Students				مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد / ووحدة تنسيق القبول الموحد 		Council of Higher Education or the name of the Council according to the new organizational structure / Unified Admission Coordination Unit		تنفيذ التحسينات البرمجية وإطلاق النسخة المحدّثة من النظام وتدريب المستخدمين على خصائصها الجديدة.		Implement software improvements, launch the updated version of the system, and train users on its new features.		تطوير برمجي، اختبارات تشغيل،  وشراء أجهزة ومعدات وبرمجيات لدعم عمل الوحدة 
مبلغ مقطوع خلال العام حسب الاحتياجات25000 سنويا  ربع ثاني وثالث 2026		Software development, operation testing, and procurement of hardware, equipment and software to support the work of the unit 
A lump sum amount during the year according to needs25000 annually in the second and third quarter of 2026						1												مبلغ مقطوع		Lumpsum 		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 3.3 إبرام اتفاقيات التبادل الثقافي مع الدول العربية والأجنبية
		النشاط الفرعي 3.3.1 تنسيق والتعاون مع البعثات الدبلوماسية والشركاء  لزيادة أعداد الطلبة الوافدين من خلال توسيع شبكة الاتفاقيات		Sub-activity 3.3.1 Coordinate and collaborate with diplomatic missions and partners to increase the number of international students through the expansion of the network of agreements		Main Activity 3.3 Concluding Cultural Exchange Agreements with Arab and Foreign Countries
		وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		حصر الاتفاقيات الثقافية القائمة وتقييم فعاليتها مع تشجيع على تمثيل الطلبة الذكور والإناث بشكل متوازن. وتطوير الاتفاقيات، مع إجراء استطلاعات لقياس تأثيرها على الطلبة من كلا الجنسين. التحديث على قاعدة بيانات للشركاء تشمل بيانات مفصلة عن التمثيل الجندري.		Identify existing cultural conventions and evaluate their effectiveness while encouraging balanced representation of male and female students. Developing agreements, with surveys to measure their impact on students of both sexes. Update on a partner database that includes detailed data on gender representation.		35000 وقت الحاجة زيارات رسمية واجتماعات دبلوماسية.

تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة 		35,000 in times of need for official visits and diplomatic meetings.

Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 35,000.00				[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 400,000.00		R		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 3.3.2التعاون والتنسيق مع مؤسسات التعليم العالي في  الأردن بخصوص الترويج والاستقطاب 		Sub-activity 2.3.3Cooperation and coordination with higher education institutions in Jordan regarding promotion and recruitment				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		عقد اجتماعات دورية مع المسؤولين عن الطلبة الوافدين في مؤسسات التعليم العالي في الأردن وعقداجتماعات دورية مع المسؤلين عن التسويق والترويج في مؤسسات التعليم العالي في الاردن مع تقديم خدمات تراعي الفروقات الفردية بين الذكور والاناث		Holding periodic meetings with the officials of the foreign students in higher education institutions in Jordan and holding periodic meetings with the officials of marketing and promotion in higher education institutions in Jordan while providing services that take into account the individual differences between males and females		25000    حملات مشتركة واتفاقيات تعاون. 

تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة 		25000 joint campaigns and cooperation agreements. 

Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 25,000.00				[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00		[$JOD] 25,000.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي3.3.3دراسة متابعة عن اقبال الطلاب الوافدين للدراسة في الاردن بصفه دوريه سنوية		Sub-activity3.3.3Follow-up study on the turnout of international students to study in Jordan on an annual periodic basis				وحدة شؤون الطلبة الوافدين
 لجنه استقطاب الوافدين
 مؤسسات التعليم العالي الاردنية		International Student Affairs Unit
 Expatriate recruitment committee
 Jordanian Higher Education Institutions		جمع وتحليل البيانات الخاصة بالطلاب الوافدين الذين يقبلون على الدراسة مقارنة بالمستهدف مع مراعاه الفروقات الفرديه بين الذكور والاناث و جمع بيانات الطلاب الوافدين الخريجين الذين انتقلوا بالخارج		Collecting and analyzing data on expatriate students who are willing to study in comparison to the target while taking into account the individual differences between males and females, and collecting data of graduate expatriate students who have moved abroad.		   20000تقارير دورية  وتحليل بيانات  

تكلفة سنوية تبدأ من عام  ٢٠٢٦ وعلى مدار الخطة 		20000Periodic Reports and Data Analysis  

Annual cost starting in 2026 and over the course of the plan		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				إنشاء الكليات التقنية 		انشاء وتطوير كليات تقنية في مؤسسات التعليم العالي الرسمية (بما فيهم التجهيزات)		Establishment and modernisation of technical colleges in formal higher education institutions (including equipment)		Establishment of Technical Colleges		مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد   بالتعاون مع مؤسسات التعليم العالي الرسمية		The Council of Higher Education or the name of the Council according to the new organizational structure in cooperation with official higher education institutions		يهدف هذا النشاط إلى إنشاء كليات تقنية جديدة وتطوير الكليات التقنية القائمة في الجامعات، بما يتوافق مع احتياجات سوق العمل ومتطلبات التنمية الوطنية. 

يشمل النشاط  تحديث البنية التحتية والمرافق التعليمية والتدريبية، وتطوير الخطط الدراسية والبرامج الأكاديمية التقنية، إضافة إلى استقطاب الكفاءات الأكاديمية والفنية (من قبل الجامعات)، وتعزيز الشراكات مع القطاع الصناعي والإنتاجي  لضمان مواءمة مخرجات التعليم مع متطلبات الاقتصاد الوطني و التقني.		This activity aims to establish new technical colleges and develop existing technical colleges in universities, in line with the needs of the labor market and the requirements of national development. 

The activity includes the modernization of educational and training infrastructure and facilities, the development of study plans and technical academic programs, in addition to attracting academic and technical competencies (by universities), and strengthening partnerships with the industrial and productive sector to ensure that education outcomes are aligned with the requirements of the national and technical economy.		انشاء كليات تقنية داخل مؤسسات التعليم  دراسات هندسية وتجهيزات فنية   تكلفة العام الاول 250000 تكلفة كلية   تقريبي 12000000 		Establishment of technical colleges within educational institutions Engineering studies and technical equipment Cost of the first year 250000 The cost of a college is approximately 12000000																		تكلفة متغيرة سنوياً		Vairable cost per year						[$JOD] 250,000.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 12,000,000.00		C		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد







																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 675,000.00		[$JOD] 3,182,500.00		[$JOD] 3,242,500.00		[$JOD] 3,242,500.00		[$JOD] 3,242,500.00		[$JOD] 13,585,000.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 425,000.00		[$JOD] 245,000.00		[$JOD] 305,000.00		[$JOD] 305,000.00		[$JOD] 305,000.00		[$JOD] 1,585,000.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 250,000.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 2,937,500.00		[$JOD] 12,000,000.00





Component 4_المكون 4  

				Priority domain 4: Higher Education
المجال ذو الأولوية 4 : التعليم العالي

				Component 4: Digital Transformation
المكوّن 4: التحوّل الرقمي 



																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 300,000.00		[$JOD] 530,000.00		[$JOD] 530,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 1,420,000.00

				النشاط الرئيسي 1.2 تطوير البرمجيات الخاصة بتنفيذ سياسات القبول سنويا 
		النشاط الفرعي 1.2.1تحليل الاحتياجات وتحديث المتطلبات التقنية وفقًا للتغيرات السنوية في سياسات القبول		Sub-activity 1.2.1Needs analysis and updating technical requirements in accordance with annual changes in admission policies		Main Activity 1.2 Software Development for the Implementation of Admission Policies Annually 
		مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد 		Council of Higher Education / or the name of the Council according to the new organizational structure		دراسة ملاحظات الشركاء وتحديد التعديلات المطلوبة في البرمجيات وفقًا للتحديثات السنوية في سياسات القبول		Study partner feedback and identify required software modifications in accordance with annual updates in admissions policies		تكاليف لجان واجتماعات 30000 تحليل النظام الحالي، إعداد وثائق فنية و الاحتياجات والخبرات المطلوبة  

تكاليف سنوية
وقت التنفيذ		Committee and Meetings Costs 30000 Analysis of the current system, preparation of technical documents and required needs and expertise  

Annual Costs
Execution Time		1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 270,000.00		C		Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.2.2تطوير وتحديث أنظمة البرمجيات وتنفيذ الاختبارات الفنية لضمان جاهزيتها للتطبيق		Sub-activity 2.2.1Development and modernization of software systems and technical testing to ensure their application readiness				مجلس التعليم العالي او مسمى المجلس وفق الهيكل التنظيمي الجديد / ووحدة تنسيق القبول الموحد 		Council of Higher Education or the name of the Council according to the new organizational structure / Unified Admission Coordination Unit		تنفيذ التحسينات البرمجية وإطلاق النسخة المحدّثة من النظام وتدريب المستخدمين على خصائصها الجديدة.		Implement software improvements, launch the updated version of the system, and train users on its new features.		تطوير برمجي، اختبارات تشغيل، عقود صيانة، تدريب المستخدمين.وتعاقدات مع مبرمجين وشراء أجهزة ومعدات وبرمجيات لدعم عمل الوحدة 
مبلغ مقطوع خلال العام حسب الاحتياجات 90000 سنويا  ربع ثاني وثالث من 2026		Software development, operational tests, maintenance contracts, user training, and contracts with programmers and the purchase of hardware, equipment and software to support the work of the unit 
Lump sum during the year according to needs 90000 per year in the second and third quarters of 2026				1														مبلغ مقطوع		Lumpsum 		[$JOD] 90,000.00				[$JOD] 90,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

						النشاط الفرعي 1.2.3تحليل وتقييم الأثر الناتج عن تطوير البرمجية لتحسين كفاءة ورفع جودة الخدمات المقدمة		Sub-activity 3.2.1Analysis and evaluation of the impact of software development to improve the efficiency and quality of services provided				 مجلس التعليم العالي / او مسمى المجلس وفق الهيكل التنظيمي الجديد ووحدة تنسيق القبول الموحد و المؤسسات التعليمية		Council of Higher Education / or the name of the Council according to the new organizational structure and the Unified Admission Coordination Unit and educational institutions		جمع البيانات وتحليل مؤشرات التحسين لتحديد فرص التطوير لضمان الاستفادة من الحلول التقنية وتوظيفها		Collect data and analyze improvement indicators to identify development opportunities to ensure that technical solutions are leveraged and employed		تقارير  فنية  ومسوحات  لرضاالمستخدمين ولرفع كفاءةوجودة الخدمات  30000 ربع رابع 2026		Technical Reports and Surveys for User Satisfaction and to Raise the Efficiency and Quality of Services 30000 Fourth Quarter 2026								1										مبلغ مقطوع		Lumpsum 		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
 مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
 مصدر وطني (الموازنة العامة)

				النشاط الرئيسي 4.2 توسيع التحول الرقمي من حيث البنية التحتية وبناء القدرات لجميع فئات المجتمع  ومراعية للفروقات الفردية بين الذكور والاناث		النشاط الفرعي 4.2.1  تطوير بنية تحتية رقمية خضراء (خوادم موفرة للطاقة، شبكات ذكية، موارد بشرية) في مؤسسات التعليم العالي 		Sub-activity 4.2.1 Development of Green Digital Infrastructure (Energy-Efficient Servers, Smart Grids, Human Resources) in Higher Education Institutions		Main Activity 4.2 Expanding digital transformation in terms of infrastructure and capacity building for all segments of society and taking into account individual differences between males and females		مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		تعزيز التحول نحو الاستدامة البيئية في قطاع التكنولوجيا من خلال تصميم وتنفيذ بنية تحتية رقمية خضراء تعتمد على خوادم موفرة للطاقة وشبكات ذكية، بما يساهم في تقليل البصمة الكربونية وتحسين كفاءة الموارد الرقمية.		Promote the transformation towards environmental sustainability in the technology sector by designing and implementing green digital infrastructure based on energy-efficient servers and smart grids, reducing the carbon footprint and improving the efficiency of digital resources.		150 ألف 2026
500 ألف 2027
500 ألف 2028
بمجموع 1.150 مليون دينار على مدار الثلاث سنوات		150K 2026
500K 2027
500 thousand 2028
A total of 1.150 million dinars over three years																		تكلفة متغيرة سنوياً
		Variable cost per year						[$JOD] 150,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,150,000.00		C				موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

						النشاط الفرعي 4.2.2 تهيئة المنصات الرقمية لتقديم الخدمات اللوجستية لتكون ميسرة لجميع الطلبة بلغات متعددة في مختلف التخصصات (بما فيهم الطلبة من ذوي الاعاقة)		Sub-activity 4.2.2 Adapting digital platforms for the provision of logistics services to be accessible to all students in multiple languages in different disciplines (including students with disabilities)				مجلس التعليم العالي 
 مؤسسات التعليم العالي
القطاع الخاص / الشركاء 		Council of Higher Education 
 Higher Education Institutions
Private Sector/Partners		تطوير وتهيئة المنصات الرقمية التعليمية بما يضمن شموليتها وسهولة استخدامها لجميع المتعلمين، بمن فيهم الأشخاص من ذوي الإعاقة على اختلاف فئاتهم، وإتاحة أدوات مساعدة مثل القارئات الصوتية، والترجمات النصية، والواجهة البصرية الواضحة، والتحكم الصوتي، وغيرها من التسهيلات التقنية وتعزيز دمج الطلبة ذوي الإعاقة في مؤسسات التعليم العالي من خلال تفعيل البطاقة التعريفية الخاصة بهم، وتطوير إجراءات مؤسسية منظمة بما يضمن تكافؤ الفرص وتحقيق العدالة		Developing and adapting digital educational platforms to ensure their inclusiveness and ease of use for all learners, including people with disabilities of all categories, providing assistive tools such as voice readers, text translations, clear visual interface, voice control, and other technical facilities, promoting the inclusion of students with disabilities in higher education institutions through the activation of their identification cards, and developing organized institutional procedures to ensure equal opportunities and achieving justice																																														موازنة عامة
 شراكة مع القطاع الخاص
 منح خارجية حسب اتفاقيات تعقد بين الجامعات مع جهات معنية

																																																Cost JOR 2026
التكلفة بالدينار الأردني 2026 		Cost JOR 2027 
التكلفة بالدينار الأردني  2027		Cost JOR 2028 
التكلفة بالدينار الأردني  2028		Cost JOR 2029
التكلفة بالدينار الأردني 2029 		Cost JOR 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOR
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 300,000.00		[$JOD] 530,000.00		[$JOD] 530,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 1,420,000.00

																																														Recurrent expenses
النفقات الجارية												[$JOD] 0.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 300,000.00		[$JOD] 530,000.00		[$JOD] 530,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 1,420,000.00





DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد






sub-programme 1

				Sub-programme 1: Reform Management and Institutional Performance 
البرنامج الفرعي 1: إدارة الإصلاح والأداء المؤسسي 





																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 695,411.00		[$JOD] 630,411.00		[$JOD] 695,411.00		[$JOD] 10,000.00		[$JOD] 75,000.00		[$JOD] 2,106,233.00

				تفعيل وزارة جديدة  تحت مسمى وزارة التربية و التعليم وتنمية الموارد البشرية		‌اعتماد قرار من مجلس الوزراء بشأن إنشاء وزارة التربية و التعليم وتنمية الموارد البشرية الجديدة، وتقديم مشروع قانون إلى البرلمان لإصداره		Adoption of a decision by the Council of Ministers on the establishment of the new Ministry of Education and Human Resources Development, and submission of a draft law to the Parliament for issuance		Activating a new ministry under the name of the Ministry of Education and Human Resources Development		مكتب تحديث التعليم 		EMO		الخطة الشاملة لمكتب تحديث التعليم، وبرنامج مسار التابع للبنك الدولي		The Comprehensive Plan of the Office for Education Modernization and the World Bank's Masaar Program								1														بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 210,000.00		R

						‌الحصول على موافقة مجلس الوزراء على نظام التنظيم الإداري لوزارة التربية و التعليم وتنمية الموارد البشرية، بما يشمل مديريات التعليم		Obtaining the approval of the Council of Ministers on the administrative organization system of the Ministry of Education and Human Resources Development, including the Directorates of Education								الخطة الشاملة لمكتب تحديث التعليم، وبرنامج مسار التابع للبنك الدولي		The Comprehensive Plan of the Office for Education Modernization and the World Bank's Masaar Program										1												بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						‌تصميم وتنفيذ خطة للتواصل وإدارة التغيير لدعم تفعيل وزارة التربية و التعليم وتنمية الموارد البشرية، تستهدف الموظفين الداخليين والشركاء الحكوميين والجمهور		Designing and implementing a communication and change management plan to support the activation of the Ministry of Education and Human Resources Development, targeting internal staff, government partners, and the public								الخطة الشاملة لمكتب تحديث التعليم، وبرنامج مسار التابع للبنك الدولي		The Comprehensive Plan of the Office for Education Modernization and the World Bank's Masaar Program		عطاء مع شركة التواصل على مدار 3 سنوات (300000 دولار أمريكي = 210 ألف دينار أردني على مدى 3 سنوات)		Tender with Communication Company over 3 years (300000 USD = 210 thousand Jordanian Dinars over 3 years)						1				1		1						مبلغ مقطوع


		Lumpsum		[$JOD] 70,000.00				[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 70,000.00		[$JOD] 0.00		[$JOD] 0.00								World Bank
البنك الدولي

				تنفيذ الهيكل التنظيمي على كافة المستويات الإدارية تماشياً مع سياسة اللامركزية، وتفويض ونقل المزيد من الصلاحيات الرئيسية إلى  مديريات التعليم		تصميم النموذج التشغيلي و الهيكل التنظيمي لمديريات التعليم 		Designing the Operational Model and Organizational Structure of the Directorates of Education		Implementing the organizational structure at all administrative levels in line with the policy of decentralization, and delegating and transferring more key powers to the directorates of education.		مكتب تحديث التعليم 		EMO		الخطة الشاملة لمكتب تحديث التعليم، وبرنامج مسار التابع للبنك الدولي

تنفيذ الخطة التفصيلية : 
- تدريب ضباط ارتباط مديريات التربية وتنمية الموارد البشرية 
- الاطلاق التدريجي للهيكل التنظيمي الجديد		The Comprehensive Plan of the Office for Education Modernization and the World Bank's Masaar Program

Implementation of the detailed plan: 
- Training of liaison officers of the Directorates of Education and Human Resources Development 
- Gradual launch of the new organizational structure						1								1		1						مبلغ مقطوع سنوي



		Lumpsum per year		[$JOD] 550,411.00				[$JOD] 550,411.00		[$JOD] 550,411.00		[$JOD] 550,411.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,651,233.00		R				موازنة
Budget

						تصميم و تطوير خطة دمج مديريات التعليم		Design and development of the plan for the integration of education directorates								الخطة الشاملة لمكتب تحديث التعليم، وبرنامج مسار التابع للبنك الدولي		The Comprehensive Plan of the Office for Education Modernization and the World Bank's Masaar Program																						

						تفصيل العمليات الإدارية و توثيق إجراءات العمل المعيارية الموحدة (SOPs) و مسارات تفويض الصلاحيات		Detailing administrative processes and documenting Standard Operating Procedures (SOPs) and delegation of authority pathways																																

						تطبيق تجريبي للنموذج التشغيلي و الهيكل التنظيمي		Pilot application of the operational model and organizational structure																																

						إطلاق النموذج التشغيلي الجديد و الهيكل التنظيمي التفصيلي في جميع أنحاء المملكة		Launch of the new operating model and detailed organizational structure across the Kingdom																																

				تطبيق أنظمة اختيار وتوظيف ومساءلة قائمة على الكفاءة لجميع العاملين في التعليم		‌الموافقة على تعليمات أو إرشادات النظام القائم على الكفايات الجديدة لاختيار وتوظيف المعلمين وقادة المدارس (تماشياً مع خارطة طريق تحديث القطاع العام)		Approval of the instructions or guidelines of the new competency-based system for the selection and recruitment of teachers and school leaders (in line with the Public Sector Modernization Roadmap)		Implement competency-based selection, recruitment and accountability systems for all education workers		إدارة التخطيط / مديرية الأداء المؤسسي		Planning Department / Institutional Performance Directorate


		برنامج مسار التابع للبنك الدولي		World Bank's Masaar Program																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 245,000.00		R

						‌صياغة واعتماد ملفات تعريفية وأوصاف وظيفية مهنية قائمة على الكفايات للموظفين الحكوميين (الكوادر الإدارية)		Drafting and approving competency-based professional profiles and job descriptions for government employees (administrative staff)								برنامج مسار التابع للبنك الدولي، ورؤية التحديث الاقتصادي		The World Bank's Masaar Program and the Economic Modernization Vision																						بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						‌تطبيق وتفعيل نظام الرقابة الإدارية / ضبط الجودة ( ال ISO ) في الوزارة مركزياً، ومديريات التعليم، والمدارس		Implementation and activation of the Administrative Control/Quality Control System (ISO) in the Ministry, the Directorates of Education, and Schools												الاستشارات لبناء الانظمة/ اتفاقية 7.500 دينار بالاضافة الى 2.500 دينار تكلفة الحصول على الشهادات الخاصة بانظمة الجودة 

10 الاف دينار اردني سنوي		Consultancy for Building Systems / Agreement 7,500 JD plus 2,500 JD Cost of Obtaining Quality Systems Certificates 

10 thousand Jordanian dinars annually		1								1		1		1		1		مبلغ مقطوع سنوي



		Lumpsum per year		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 10,000.00

						‌تحسين تصنيف الوزارة في جوائز التميز (مثلاً، جائزة الملك عبد الله الثاني للتميز)		Improving the Ministry's ranking in excellence awards (e.g., King Abdullah II Excellence Award)												عقد اتفاقية مع مركز الملك عبدالله الثاني للتميز لتدريب و تأهيل موظفي الوزارة		Signing an agreement with the King Abdullah II Center for Excellence to train and qualify the Ministry's employees		1										1				1		مبلغ مقطوع



		lumpsum		[$JOD] 65,000.00				[$JOD] 65,000.00		[$JOD] 0.00		[$JOD] 65,000.00		[$JOD] 0.00		[$JOD] 65,000.00







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 695,411		[$JOD] 630,411		[$JOD] 695,411		[$JOD] 10,000		[$JOD] 75,000		[$JOD] 2,106,233

																																														Recurrent expenses
النفقات الجارية		[$JOD] 695,411		[$JOD] 630,411		[$JOD] 695,411		[$JOD] 10,000		[$JOD] 75,000		[$JOD] 2,106,233

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0.00
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		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































sub-programme 2

				Sub-programme 2:Strategic Planning, Financial Management, Data & Evidence-Informed Decision Making, Resources mobilization and Partnerships
البرنامج الفرعي 2:  التخطيط الاستراتيجي، والإدارة المالية، وصنع القرار القائم على البيانات والأدلة، وحشد الموارد، والشراكات





																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 241,100		[$JOD] 1,747,760		[$JOD] 220,520		[$JOD] 215,180		[$JOD] 206,720		[$JOD] 2,631,280

				تنمية قدرات مخططي مديريات التعليم والمجتمعات المدرسية على استخدام أدوات تحليل البيانات المستجيبة للنوع الاجتماعي من أجل التخطيط المحلي بناء على الأولويات والاحتياجات		‌تنمية قدرات مخططي مديريات التربية (نظم المعلومات الجغرافية و اجيال) والمجتمعات المدرسية (أجيال) على استخدام أدوات تحليل البيانات من أجل التخطيط المحلي بناء على الأولويات والاحتياجات		Developing the capacity of planners of education directorates (GIS and Ajyal) and school communities (Ajyal) to use data analysis tools for local planning based on priorities and needs		Develop capacities of education field directorate planners and school communities to use gender-responsive data analysis tools for local planning based on priorities and needs.		إدارة التخطيط (قسم الخريطة المدرسية GIS)
مركز الملكة رانيا		Planning Department (GIS School Map Section) 
Queen Rania Center						 بناء قدرات على نظام المعلومات الجغرافيةGIS   = 22,000 سنويا 

+ التدريب على أجيال مع مركز الملكة رانيا (التأكد من التكلفة و عم تكرار النشاط)				1								1		1		1		1		مبلغ مقطوع		Lumpsum 		[$JOD] 50,000				[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000		[$JOD] 265,120		r

						‌تنمية قدرات مخططي مديريات التربية على تحديد احتياجات المديريات الانشائية (الابنية المدرسية والاضافات الصفية، رياض اطفال ... الخ) بما يتوائم مع خطة الترشيد المدرسية العشرية  ليراعي الإنصاف بناء على الفقر، والبعد الجغرافي، وانتشار الإعاقات، وضغط دوام الفترتين، واعداد الخطط والموازنة من الأسفل إلى الأعلى ليعكسا احتياجات المدارس ومديريات التعليم في عملية اعداد الموازنة السنوية		Developing the capacities of the planners of the directorates of education to determine the needs of the construction directorates (school buildings, classroom additions, kindergartens... etc.) in line with the ten-year school rationalization plan to take into account equity based on poverty, geographical distance, prevalence of disabilities, the pressure of working the two shifts, and the preparation of plans and budgets from the bottom up to reflect the needs of schools and education directorates in the process of preparing the annual budget				إدارة التخطيط		Planning Department						تدريب 42 رؤساء الأقسام التخطيط و42  رؤساء الأقسام ابنية  مرة ال 2027 و مرة في 2029 
3 أيام 

= 84*3*30= 7560 دينار سنوي 

+ برنامج تدريبي (بدون تكلفة)
 												1				1				مبلغ مقطوع		Lumpsum 		[$JOD] 7,560.00				[$JOD] 0		[$JOD] 7,560		[$JOD] 0		[$JOD] 7,560		[$JOD] 0

				تعزيز القدرات التقنية والتنسيقية لتنفيذ إطار عمل المتابعة والتقييم والتعلم للخطة الاستراتيجية للتعليم		مراجعة وتحديث آليات المتابعة والتقييم الحالية لخطة التعليم الاستراتيجية (ESP) لتتماشى مع خطة التعليم الاستراتيجية الجديدة (ESP) 2026-2030 وإصلاحات القطاع العام الجارية.		Review and update current ESP M&E mechanisms, to align with the ESP 2026-2030 and the ongoing Public Sector Reform.		Strengthen technical and coordination capacities for the implementation of the Education Strategic Plan Monitoring, Evaluation and Learning Framework		قسم المتابعة و التقييم 		Monitoring & Evaluation Department		تشكيل فريق عمل متخصص لوضع خارطة طريق لكيفية قيام وزارة التربية والتعليم بمتابعة وتقييم تنفيذ الخطة القطاعية للتعليم (ESP) خلال الفترة 2026-2030. وبشكل أكثر تحديداً، يصف إطار المتابعة والتقييم الخاص بالخطة القطاعية ما يلي: ما الذي سيتم متابعته وتقييمه (سلاسل النتائج والمصفوفات بالمؤشرات)، ومتى تتم أنشطة المتابعة والتقييم (الجدول الزمني)، وكيف تُنفَّذ أنشطة المتابعة والتقييم (الهيكل التنظيمي)، ومن المسؤول عن أنشطة المتابعة والتقييم (جمع البيانات، التحليل، إعداد التقارير).		Forming a specialized working group to develop a roadmap for how the Ministry of Education will follow up and evaluate the implementation of the Sectoral Plan for Education (ESP) during the period 2026-2030. More specifically, the Sectoral Plan Monitoring and Evaluation Framework describes what will be followed up and evaluated (result chains and indicator matrices), when the monitoring and evaluation activities will take place (timeline), how the monitoring and evaluation activities will be carried out (organizational structure), and who is responsible for the monitoring and evaluation activities (data collection, analysis, reporting).		12 مشارك * 1 مره * 250 دينار = 3000 دينار		12 participants * 1 time * 250 dinars = 3000 dinars		1																مبلغ مقطوع		Lumpsum		[$JOD] 3,000				[$JOD] 4,800		[$JOD] 10,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 37,800		R

						إنشاء آلية تنسيق مستقرة مع مركز الملكة رانيا وقسم الإحصاء والاقسام الأخرى المعنية المسؤولة عن جمع البيانات وإعداد التقارير		Establish a stable coordination mechanism with QRC, Statistic Division and other relevant offices in charge of data collection and reporting 								وضع إطار رسمي للتنسيق بين مركز QRC وقسم الإحصاء التربوي والجهات المعنية بجمع البيانات (مثلا :ESP، SDDP ، Greening، SDG4، و كل ما يستجد )، يتضمن تشكيل لجنة أو فريق عمل مشترك يعقد اجتماعات دورية لمراجعة آليات جمع البيانات وإعداد التقارير. 

كما يتم تطوير بروتوكولات واضحة لتبادل المعلومات وتحديد المسؤوليات، بما يضمن تحسين استخدام البيانات وتقليل التكرار. 

يشمل التنفيذ أيضاً تصميم قوالب موحدة للتقارير (تزويد البيانات) وقواعد بيانات مشتركة، وربطها بأنظمة إلكترونية لضمان اتساق البيانات وتكاملها. إضافة إلى ذلك، يتم تدريب الكوادر على إجراءات التنسيق وآليات العمل الموحدة، مع وضع آلية متابعة وتقييم دورية لقياس فعالية التنسيق وإدخال التحسينات اللازمة بما يتماشى مع أولويات القطاع التعليمي.		Develop a formal framework for coordination between QRC, the Department of Educational Statistics and the data collection authorities (e.g., ESP, SDDP, Greening, SDG4, and all that is new), including the formation of a joint committee or working group that holds periodic meetings to review data collection and reporting mechanisms. 

Clear protocols are also being developed for information sharing and assigning responsibilities, ensuring better data usage and reducing redundancy. 

Implementation also includes the design of standardized reporting templates (data provision) and common databases, linking them to electronic systems to ensure data consistency and integrity. In addition, staff are trained on coordination procedures and standardized work mechanisms, with a periodic monitoring and evaluation mechanism in place to measure the effectiveness of coordination and make necessary improvements in line with the priorities of the education sector.		35 مشاركين * 1 مره * 200 دينار = 7000 دينار		35 participants * 1 time * 200 JOD = 7000 JOD										1		1						مبلغ مقطوع		Lumpsum		[$JOD] 7,000				[$JOD] 0		[$JOD] 7,000		[$JOD] 7,000		[$JOD] 0		[$JOD] 0

						تعزيز قدرات ضباط الارتباط المعنيين بالمتابعة والتقييم في وزارة التعليم على المستويين المركزي والميداني.		Strengthen the capacities of the MoE M&E liaison officers at both central and field level								دورة تدريبية مكثفة على  استخدام أدوات جمع البيانات و أداة إدارة معلومات المتابعة والتقييم  بشكل فعّال و كيقية ملئ بطاقات المؤشرات..الخ 		Intensive training course on the effective and efficient use of data collection tools and monitoring and evaluation information management tools, filling out indicator cards, etc. 		 30 مشارك * 3 يوم * 30 دينار = 2700 دينار		30 participants * 3 days * 30 JOD = 2700 JOD										1				1				مبلغ مقطوع		Lumpsum		[$JOD] 2,700				[$JOD] 0		[$JOD] 2,700		[$JOD] 0		[$JOD] 2,700		[$JOD] 0

																تدريب تنشيطي على نفس النقاط أعلاه		Refresher training on the same points above		30 مشارك * 2 يوم * 30 دينار = 1800 دينار		30 participants * 2 days * 30 JOD = 1800 JOD												1				1		مبلغ مقطوع		Lumpsum		[$JOD] 1,800				[$JOD] 0		[$JOD] 0		[$JOD] 1,800		[$JOD] 0		[$JOD] 1,800

				تعزيز نظام إدارة البيانات من أجل تحسين المتابعة والتقييم
		مراجعة عمليات جمع البيانات وتعزيز آلية ضمان جودة البيانات، للحد من تكرار البيانات وضمان اتساق البيانات والتقارير.		Review data collection processes and enhance data quality assurance mechanism, to reduce data redundancy and ensure consistency in data and reporting		Strengthen data management system for improved Monitoring and Evaluation		قسم المتابعة و التقييم 		Monitoring & Evaluation Department		تقييم شامل للأدوات والآليات الحالية المستخدمة في جمع البيانات بهدف تحديد الثغرات والمشكلات التي تؤثر على دقة المعلومات وكفاءتها (مراجعة مصادر البيانات، طرق جمعها، وضع معايير موحدة لضمان الجودة تشمل التحقق من صحة البيانات والتدقيق الميداني وآليات المراجعة الداخلية). 		A comprehensive assessment of the current tools and mechanisms used in data collection to identify gaps and problems affecting the accuracy and efficiency of information (audit of data sources, methods of collection, and development of standardized quality assurance standards including data validation, field audit and internal audit mechanisms).																						بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 13,600		R

						تطوير أدوات جمع البيانات ودعم تحسين وتطوير أداة إدارة معلومات المتابعة والتقييم		Develop data collection tools and support the enhancement and development of the M&E information monitoring (IM) tool								مراجعة الأدوات الحالية المستخدمة في جمع البيانات وتحديد نقاط القوة والضعف فيها، ثم تصميم أدوات جديدة أو تحسين القوالب القائمة بما يضمن سهولة الاستخدام ودقة المعلومات. 

يتضمن ذلك تطوير استمارات إلكترونية ومعايير موحدة لجمع البيانات من المديريات والمدارس، وربطها مباشرة مع أداة إدارة معلومات المتابعة والتقييم لضمان التدفق السلس للمعلومات، وإجراء اختبارات تجريبية للتأكد من كفاءة الأداء قبل التعميم، إضافة إلى وضع آلية دورية لمراجعة وتحسين الأدوات بما يتماشى مع احتياجات القطاع التعليمي وأولوياته.		Review existing tools used to collect data and identify their strengths and weaknesses, then design new tools or improve existing templates to ensure ease of use and accuracy of information. This includes developing electronic forms and standardized standards for data collection from districts and schools, and linking them directly to OpenEMIS to ensure a smooth flow of information. In addition to training cadres on the effective use of tools and systems, conducting pilot tests to ensure the efficiency of performance before generalization, in addition to developing a periodic mechanism to review and improve the tools in line with the needs and priorities of the educational sector.		30 مشارك * 2 يوم * 30 دينار = 1800 دينار لتصميم ادوات جمع الببانات      
+ خبير (شهرين) = 5000 دينار
		30 participants * 2 days * 30 JD = 1800 JD for the design of the Babanat Collection Tools      
+ Expert (2 months) = 5000 JOD
						1						1						مبلغ مقطوع		Lumpsum		[$JOD] 6,800				[$JOD] 6,800		[$JOD] 0		[$JOD] 6,800		[$JOD] 0		[$JOD] 0

				تشجيع استخدام البيانات والأدلة في اتخاذ القرارات وتخطيط السياسات.		تصميم نماذج للإبلاغ ولوحات معلومات لدعم عملية اتخاذ القرارات.		Design reporting templates and dashboards to support decision making		Promote the use of data and evidence for decision and policy planning		قسم المتابعة و التقييم 		Monitoring & Evaluation Department		 تطوير قوالب موحدة لتقارير المراجعة تتضمن مؤشرات الأداء الرئيسية والنتائج المحققة.		Develop standardized audit reporting templates that include key performance indicators and results achieved.		2 مصمم * مرة واحده * 2000 دينار اردني		2 Designer * One Time * 2000 JOD								1										مبلغ مقطوع		Lumpsum		[$JOD] 4,000				[$JOD] 4,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 21,760		R

						دعم المديريات الميدانية في تنظيم عمليات المتابعة الربعية وتقييمات الأداء السنوية ووضع توصيات للإدارات والوحدات ذات الصلة على المستوى المركزي.		Support field directorates in the organization of quarterly monitoring and annual performance assessments and the development of recommendations to relevant departments and units at the central level. 								تقديم الدعم الفني للمديريات الميدانية في مراجعة خططها وأدواتها الخاصة بالمتابعة والتقييم، وذلك عبرتنظيم ورش عمل تدريبية لتعزيز قدرات الكوادر على تحليل البيانات واستخدامها في صياغة توصيات عملية مبنية على الأدلة. 


يشمل التنفيذ أيضاً إنشاء آلية للتغذية الراجعة بين المستويات المركزية والميدانية لضمان اتساق المعلومات وتبادل الخبرات.		Provide technical support to field directorates in reviewing their plans and tools for monitoring and evaluation, by organizing training workshops to enhance the capabilities of cadres to analyze data and use it in formulating practical evidence-based recommendations. 

Implementation also includes the establishment of a feedback mechanism between the central and field levels to ensure coherence of information and the exchange of experiences.		16*2  مشارك لكل مديرية* 2 يوم * 30 دينار = 1920 دينار اردني		16 * 2 participants per directorate * 2 days * 30 JOD = 1920 JOD												1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 1,920				[$JOD] 0		[$JOD] 0		[$JOD] 1,920		[$JOD] 1,920		[$JOD] 1,920

						مراجعة التقدم المحرز بشكل ربعي استناداً إلى الخطط التشغيلية على المستوى المركزي 		Review of progress quarterly based on operational plans at central level 																																مبلغ مقطوع		Lumpsum						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						تنظيم ودعم الوحدات والإدارات المركزية في إعداد المراجعات السنوية المشتركة لخطة الاستراتيجية 2026-2030.		Organize and support central units and departments (TWGs) in the preparation of Joint Annual Reviews of the ESP 2026-2030																								1		1		1		1		مبلغ مقطوع		Lumpsum						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						تنظيم ودعم تطوير المراجعة النصفية والتقييم النهائي لخطة الاستراتيجية 2026-2030		Organize and support the development of the ESP 2026-2030 Mid-Term Review and Final Evaluation																										1				1		مبلغ مقطوع		Lumpsum						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						ضمان اعداد التحليلات والدراسات التي تركز على الموضوعات ذات الصلة عبر تنفيذ خطة الاستراتيجية 		Ensure the development of analyses and studies focusing on relevant topics across the ESP implementation				قسم المتابعة و التقييم  بالتعاون مع إدارة التخطيط و البحث التربوي		Monitoring and Evaluation Department in collaboration with the Planning and Educational Research Department		إنشاء آلية تنسيق رسمية بين قسم المتابعة و التقييم ومديرية البحث والتطوير التربوي، تتضمن اجتماعات دورية لتحديد الموضوعات ذات الأولوية المرتبطة بالخطة القطاعية (ESP) والتي تحتاج إلى تعلّم وتقييم معمّق لقياس مدى الاستفادة من الأنشطة عن طري أدوات تقييم عملية (مثل استبيانات، دراسات حالة) وتحديد الفجوات ومراجعة البرامج استناداً إلى الأدلة لاستخدام نتائج البحث والتطوير في صياغة السياسات والبرامج وربط نتائج التعلّم والتقييم مباشرة بآليات التخطيط واتخاذ القرار لضمان انعكاسها على تحسين الأداء.		Establish a formal coordination mechanism between the Monitoring and Evaluation Section and the Directorate of Educational Research and Development, including periodic meetings to identify priority topics related to the Sectoral Plan (ESP) that need in-depth learning and evaluation to measure the extent to which activities are benefited through practical evaluation tools (e.g., questionnaires, case studies), identify gaps, review evidence-based programs to use R&D findings in policy and program formulation, and link learning and evaluation outcomes directly to planning and decision-making mechanisms to ensure that they are reflected in performance improvement.		3000 دينار سنوياً		3000 JOD per year										1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 3,000				[$JOD] 0		[$JOD] 3,000		[$JOD] 3,000		[$JOD] 3,000		[$JOD] 3,000

				تعزيز التخطيط المالي والمتابعة وإعداد التقارير 		تقييم الاحتياجات فيما يتعلق باعداد الموازنة والأدوات المالية المختلفة القائمة لاستحداث أداة الكترونية داخلية للوزارة لتخطيط الموازنة وإعدادها		Assessing the needs with regard to the preparation of the budget and the various financial instruments available to develop an internal electronic tool for the Ministry of Budget Planning and Preparation		Enhance financial planning, monitoring and reporting		ادارة التخطيط 
إدارة الشؤون المالية		Planning Department 
Financial Affairs Department		ستقوم إدارات مركز الوزارة و مديريات التعليم بتقييم احياجاتهم لاستحداث أداة الكترونية ( وكيفية ربط جميع الأدوات وتجنب تعدد و تكرتر الاجوات) تغطي سنة حالية و سنتين تأشيريات 		The departments of the Ministry's center and the directorates of education will evaluate their needs to develop an electronic tool (and how to link all the tools and avoid multiplicity and frequency of words) covering the current year and two years of visas.																						بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 750,000		R

						‌دعم تطبيق نظام تكنولوجيا المعلومات لتخطيط الموازنة وإعدادها وتنفيذها ومتابعتها والإشراف عليها، بشكل مبسط ضمن وزارة التربية والتعليم وتنمية الموارد البشرية وذلك عن طريق تصميم برنامج وتطويره وتدريب العاملين عليه		Support the implementation of an IT system for budget planning, preparation, execution, monitoring, and supervision streamlined within the MoEHRD, by designing and developing the software and providing training to employees on how to use it.				ادارة التخطيط 
إدارة الشؤون المالية		Planning Department 
Financial Affairs Department		مع تحديد صلاحيات المستخدمين (users) 
حيث يتم منح المستخدمين حق الوصول إلى نظام تكنولوجيا المعلومات على أساس طبيعة عملهم. 		With user permissions defined 
Users are given access to the IT system based on the nature of their work.		بكلفة 150000 دينار سنويا		at a cost of 150,000 dinars per year		1								1		1		1		1		مبلغ مقطوع سنويًا 		Lumpsum per year 		[$JOD] 150,000.00				[$JOD] 150,000		[$JOD] 150,000		[$JOD] 150,000		[$JOD] 150,000		[$JOD] 150,000

						‌استحداث مرحلة استراتيجية في إعداد الموازنة، تشمل إجراء مراجعة سنوية تتضمن تحليلاً مالياً وتحليلاً للإنصاف لتحديد الثغرات وضمان التدخلات في الوقت المناسب للحد من التفاوتات في التعلم وعدم المساواة في التعليم مع التطبيق التدريجي للموازنات المستجيبة للنوع الاجتماعي و التعليم الدامج و المخاطر		Introduce a strategic phase in budget preparation including conducting an annual review that includes a financial and equity analysis to identify gaps and ensure timely interventions to reduce learning disparities and inequities in education, with the gradual implementation of gender-responsive budgets.								ويتم ممارسة هذا النشاط من خلال تحليل الانفاق الفعلي نصف سنوي والسنوي واعداد تقرير مفصل حسب المواد الرئيسية وبيان نسبة الانفاق في الموازنة		This activity is carried out by analyzing actual semi-annual and annual expenditures and preparing a detailed report according to the main items and stating the percentage of expenditure in the budget.

						‌ضمان إعداد خطط عمل سنوية فنية و مالية لكافة المديريات والإدارات والأقسام، وتقييم التقدم المحرز سنوياً. 		Ensure the preparation of annual action plans of all directorates, departments, and divisions and assess progress annually. (This may include adopting a unified annual operational planning templates with gender/inclusion markers, linking program structures to explicit learning and equity intentions)								قد يشمل ذلك اعتماد نماذج تخطيط تشغيلي سنوي موحدة تتضمن مؤشرات النوع الاجتماعي / الدمج، مما يربط هياكل البرامج بنوايا تعلّم وإنصاف صريحة		This may include the adoption of standardized annual operational planning models that include gender/inclusion indicators, linking program structures to explicit learning and equity intentions

						‌مواءمة هيكل الموازنة مع الهيكل الجديد للخطة الاستراتيجية للتعليم و الهيكل الإداري لوزارة التعليم وتنمية الموارد البشرية تماشياً مع ممارسات الموازنة الموجهة بالنتائج		Align the budget structure with the new ESP and MoEHRD administrative structure in line with ROB practices								الموائمة مع الخطة الاستراتيجية بالمحاور والبرامج ومناقشتها مع دائرة الموازنة العامة 		Alignment with the ESP in terms of priorities and programs, and discussion thereof with the General Budget Department 

						‌إدماج الخطة الاستراتيجية المكلَفة للتعليم 2026-2030 في إطار الإنفاق متوسط المدى لوزارة المالية، ونشر توقعات مالية متوسطة المدى تُظهر توجه نحو تخصيص 4٪ من الناتج المحلي الإجمالي لقطاع التعليم		Incorporating the Strategic Plan for Education 2026-2030 into the Ministry of Finance's medium-term expenditure, and publishing medium-term financial projections showing a trend towards allocating 4% of GDP to the education sector				وزارة المالية / دائرة الموازنة العامة		Ministry of Finance / General Budget Department		زيادة ورفع المخصصات المالية المرصودة لوزارة التربية والتعليم، يتم رفعها من خلال وزارة المالية / دائرة الموازنة العامة والمراد من رفع هذه المخصصات هو تخصيص 4% من الناتج المحلي الإجمالي للتعليم مع العلم انه يتم رفع المخصصات المالية للسنوات التأشيرية للموازنة في كل عام. 		Increase the financial allocations for the Ministry of Education through the Ministry of Finance/General Budget Department. The goal is to allocate 4% of GDP to education, knowing that financial allocations for the projected years are increased every year. 

						‌تحديث نموذج المحاكاة عند توفر بيانات سكانية جديدة، بما في ذلك تحديث خطة التوظيف، والترشيد، وتوسيع رياض الأطفال، ومتطلبات المعلمين، والتخطيط لاستراتيجية توسيع البنى التحتية، والمدارس المستأجرة / نظام الفترتين (القدرة الاستيعابية للاستضافة)		Update simulation model when new population data is available including updating of Recruitment plan, rationalization, Expansion of KG, teacher needs, planning for infrastructure expansion strategy, rented schools/double shift? Hosting capacity				إدارة التخطيط و دائرة الإحصاءات		Planning Department and Statistics Department		تحديث نموذج المحاكاة / لا يمكن العمل به الا من خلال توفير بيانات سكانية جديدة    		Update the simulation model / It can only become operational once new demographic data is provided.  																1

				تبسيط الإدارة المالية والمشتريات		‌تبسيط اجاراءات رصد وحصرالاحتياجات (قبل البدء بطرح العطاء) : المواد، الكميات، و الكلف التقديرية و المواصفات، و ذلك عن طريق استحداث نظام الكتروني لرصد احتياجات المدارس و الوزارة و ربطه مع نظام المخزون و نظام JONEPS لاستكمال سلسلة الشراء و التوريد		Simplifying the procedures of monitoring and inventorying the needs (before the start of the tender): materials, quantities, estimated costs and specifications, by developing an electronic system to monitor the needs of schools and the Ministry and link it with the inventory system and the JONEPS system to complete the procurement and supply chain.		Streamline financial management and procurement		إدارة الالوازم و التزويد		Procurement and Supply Directorate																		1								مبلغ مقطوع 		Lumpsum		[$JOD] 500,000.00				[$JOD] 0		[$JOD] 500,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 518,000		R

						التطبيق الكامل لنظام المشتريات الإلكترونية (JONEPS) عن طريق تدريب الموظفين تدريب مكثف على استخدام النظام الاكتروني		Full implementation of the electronic procurement system (JONEPS) by training employees in the use of the electronic system				إدارة الالوازم و التزويد		Procurement and Supply Directorate		في 2026
بمعدل 20 شخص 
3 أيام * 30 دينار * 20 =18000 دينار اردني 


(هذه الشركات ليس لديها لراس مال و بالهادة ليسوا مسجلسن على النظام بسبب عدم وجود شهادات التصنيقات)								1																مبلغ مقطوع 		Lumpsum		[$JOD] 18,000.00				[$JOD] 18,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						حوسبة العملية الاجارئية للمشتريات كاملة بحيث السماح للشركات الصغيرة والمتعهيدن (الجراجات الصغيرة) للدخول على JONEPS و تسهيل/تبسيط العملية 		Computerize the entire procurement process so that small businesses and contractors (small garages) have access to JONEPS and simplify/streamline the process				إدارة الالوازم و التزويد 
ة مركز الملكة رانيا		Procurement and Supply Directorate
Queen Rania Center																										بدون تكلفة (مشمول في البرنامج الفرعي للتحول الرقمي لتعزيز النظام)		No cost (included in the digital transformation SSP sub-program)		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						‌تبسيط أشكال التمويل الخارجي (حوار رفيع المستوى من وزارة التربية مع/بين وزارة التخطيط والتعاون الدولي، ووزارة المالية، وشركاء التنمية)		Streamline external financing modalities (High level dialogue MOPIC, MoF, DPs)				وحدة التنسيق التنموي		DCU																										بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

				جمع وتوحيد تقارير الجهات المانحة وتعزيز مأسسة التنسيق بين القطاعات		‌إدارة هيئة السياسات والتخطيط والتنسيق والحفاظ على استمراريتها بشكل فعال للإشراف على وظائف التنفيذ والمتابعة والتنسيق		Actively manage and sustain the Policy, Planning, and Coordination (PPC) body to oversee implementation, monitoring, and coordination functions.		Consolidate and harmonize donor reports and strengthen institutionalized coordination between sectors		وحدة التنسيق التنموي		DCU		على مدار السنوات الخمس		Over the course of the 5 years																						بدون تكلفة		No cost						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 1,005,000		R

						ضمان أن اللجنة التوجيهية العليا تجتمع بانتظام وتجري المراجعة السنوية لإشراك شركاء التنمية وتقديم تقارير عن التقدم المحرز		Ensure the High-level Steering Committee meets regularly and conducts the annual review to engage Development Partners and report progress.				وحدة التنسيق التنموي		DCU		على مدار السنوات الخمس		Over the course of the 5 years																						بدون تكلفة		No cost						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						إنشاء آلية لإيلاء صفة رسمية للإدماج المنهجي لمنظمات المجتمع المدني ومنظمات المعلمين ومناصري حقوق ذوي الإعاقة في حوار الشراكة ومع المنظمات المعنية بحقوق المرأة		Establish a mechanism to formalize the systematic inclusion of civil society organizations (CSOs), teacher organizations, and disability advocates in partnership dialogue and with women'srights organizations				وحدة التنسيق التنموي		DCU		نهاية 2026		end of 2026																						بدون تكلفة		No cost						[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						

انشاء نظام تتبع للمنح و القروض خارج الموازنة يتيح التكاملية مع نظام الGFMIS 		
Establishing a tracking system for out-of-budget grants and loans that allows integration with the GFMIS system				وحدة التنسيق التنموي		DCU																		1								مبلغ مقطوع		lumpsum 		[$JOD] 1,000,000				[$JOD] 0		[$JOD] 1,000,000		[$JOD] 0		[$JOD] 0		[$JOD] 0

						اعتماد آلية موحدة لإعداد تقارير الخطة الاستراتيجية للتعليم لكافة الجهات المانحة		Adopt a unified ESP reporting mechanism for all donors				وحدة التنسيق التنموي		DCU		خبير 5K		expert 5k 														1								مبلغ مقطوع		lumpsum 		[$JOD] 5,000				[$JOD] 0		[$JOD] 5,000		[$JOD] 0		[$JOD] 0		[$JOD] 0

				تعزيز حشد الموارد والشراكات وحوكمة الشراكة بين القطاعين العام والخاص		مراجعة و موائمة الاطار الإجرائي للشراكات مع القطاع الخاص بما يتماشى مع الخطة الاستراتيجية (بما فيه المعايير المتعلقة باختيار الشركاء و بناء الشراكات لدى الوزارة، مراحل بناء الشراكات)		Review and align the procedural framework for partnerships with the private sector in line with the strategic plan (including criteria related to the selection of partners and building partnerships with the Ministry, the stages of building partnerships)		Reinforce resources mobilization, partnerships & PPP governance		فريق اعداد الاطار 		Framework Preparation Team		تعيين فريق لعملية التثقيف بالاطار على المستوى المركزي و الميداني في 2026 و 2027 


تقديم المساعدة الفنية لدعم التصميم والتقييم الخارجي لصندوق تنمية المهارات الذي يحفز مشاركة القطاع الخاص في التعليم والتدريب التقني والمهني		Appointing a team for the framework education process at the central and field levels in 2026 and 2027 

Provide technical assistance to support the external design and evaluation of the Skills Development Fund that stimulates private sector participation in TVET		15 ألف JOD		15k JOD		0.5								0.5								مبلغ مقطوع		lumpsum 		[$JOD] 15,000				[$JOD] 7,500		[$JOD] 7,500		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 20,000		R

						اعداد اطار حوكمة للشركاء  بين القطاعين العام والخاص PPP		Preparation of a Governance Framework for PPPs												5k JOD		5k JOD										1								مبلغ مقطوع		lumpsum 		[$JOD] 5,000				[$JOD] 0		[$JOD] 5,000		[$JOD] 0		[$JOD] 0		[$JOD] 0

						تحليل أصحاب المصلحة والشركاء الاستراتيجيين للوزارة و تصنيف الشراكات (الدور ونوع الشراكة والتمويل)		Analysis of the Ministry's stakeholders and strategic partners and the classification of partnerships (role, type of partnership and funding)																								1								بدون تكلفة 		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						‌تحديد الشراكات الحالية و المحتملة وإعطاء الأولويات		Identify current and potential partnerships and prioritize								إعداد دراسة جدوى شاملة لخطة الاستثمار والإنشاء، وخطة التوظيف، ومعدات التحول الرقمي 

التخطيط لتولي وزارة التعليم والتنمية البشرية مسؤولية بعض البرامج المشارفة على النهاية والممولة من جهات مانحة، كبرنامج التغذية المدرسية 

الترويج لثقافة الأوقاف الخيرية واستحداث آليات تمويل مبتكرة لدعم مؤسسات التعليم العالي 

‌تحديث وتوسيع اتفاقيات التبادل الثقافي وتنفيذ أنشطة لا منهجية للترويج للأردن كوجهة تعليمية إقليمية		Preparation of a comprehensive feasibility study for the investment and construction plan, recruitment plan, and digital transformation equipment 

Planning for the Ministry of Education and Human Development to take charge of some end-of-the-year donor-funded programs, such as the school feeding program 

Promoting the culture of charitable endowments and developing innovative financing mechanisms to support higher education institutions 

Modernization and expansion of cultural exchange agreements and implementation of extracurricular activities to promote Jordan as a regional educational destination														1								بدون تكلفة 		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						عقد الاتفاقيات حسب الأولويات المحددة		Conclusion of agreements according to the priorities set																																بدون تكلفة 		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						متابعة التنفيذ الشراكات 
		Follow-up Implementation Partnerships 
																																بدون تكلفة 		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						قياس الرضا عن الشراكة /تقييم أثر الشراكة بعد انتهائها		Measuring Partnership Satisfaction / Evaluating the Impact of the Partnership after its Completion																																بدون تكلفة 		No cost		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 241,100		[$JOD] 1,747,760		[$JOD] 220,520		[$JOD] 215,180		[$JOD] 206,720		[$JOD] 2,631,280

																																														Recurrent expenses
النفقات الجارية		[$JOD] 241,100		[$JOD] 1,747,760		[$JOD] 220,520		[$JOD] 215,180		[$JOD] 206,720		[$JOD] 2,631,280

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0























































































































































































































































































































































































DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































sub-programme 3

				Sub-programme 3: Risk Management and system resilience
البرنامج الفرعي 3: إدارة المخاطر وصمود النظام





																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 468,500.00		[$JOD] 531,500.00		[$JOD] 429,500.00		[$JOD] 429,500.00		[$JOD] 429,500.00		[$JOD] 2,288,500.00

				 ربط الوزارة بنظام اتصالات الأقمار الصناعية مع المديريات والمركز الوطني للأمن وإدارة الأزمات						Linking the Ministry to the satellite communication system with the directorates and the National Center for Security and Crisis Management		قسم إدارة المخاطر
قسم المقسم 		Risk Management Department
Divider Section						ربط بنظام الاتصال (الأقمار الصناعية) رسوم تأسيس 20 الف دينار، سنة 2026

 و2 الف دينار كل سنه مستمر رسوم تشعيلية سنوية		Linking to the communication system (satellites) 20 thousand dinars for the establishment of the year 2026

And 2 thousand dinars every year continuous annual lighting fees		1																تكلفة متغيرة كل عام		Variable cost each year		[$JOD] 20,000				[$JOD] 20,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 2,000.00		[$JOD] 28,000.00		C				موازنة 
Budget 

				تعميم مفاهيم وإجراءات الاستدامة والوعي البيئي		عقد ورش تدريبية لضباط الارتباط ومدراء المدارس حول مفاهيم الاستدامة والوعي البيئي وإجراءاته.		Holding training workshops for liaison officers and school principals on the concepts of sustainability and environmental awareness and its procedures.		Dissemination of sustainability concepts and procedures and environmental awareness		قسم إدارة المخاطر		Risk Management Department		عقد ورش وتدريبات لضباط الارتباط ومدراء المدارس على مفاهيم وإجراءات الاستدامة والوعي البيئي في المناهج والأنشطة 1000 متدرب سنوياً يبدا من عام 2027  .		Holding workshops and trainings for liaison officers and school principals on the concepts and procedures of sustainability and environmental awareness in curricula and activities, 1000 trainees annually starting from 2027.		 التكلفة 1000 متدرب*30 دينار* 3 أيام = 90 الف سنوياً		The cost is 1000 trainees* 30 dinars* 3 days = 90 thousand per year.										1		1		1		1		مبلغ مقطوع سنوي		lumpsum per year		[$JOD] 90,000				[$JOD] 0.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 360,000.00		R				موازنة 
Budget 

				تطوير الاستراتيجية الوطنية والخطط التشغيلية لإدارة المخاطر والأزمات ودليل موحد لإدارة المخاطر والأزمات في المدارس		تحديث استراتيجية إدارة مخاطر الأزمات حتى 2030، ومراجعة تحليل المخاطر، وإعداد خطط استجابة SOPs لكل خطر، وتطوير خطط وطنية للتعليم البديل والدعم النفسي والاجتماعي.		Updating the Crisis Risk Management Strategy until 2030, reviewing the risk analysis, preparing SOPs for each risk, and developing national plans for alternative education and psychosocial support.		Developing the National Strategy and Operational Plans for Risk and Crisis Management and a Unified Guide to Risk and Crisis Management in Schools		قسم إدارة المخاطر		Risk Management Department		ذو صلة مع المكون الفرعي 1.1.3 من الخطة الاستراتيجية لإدارة المخاطر والازمات في وزارة التربية والتعليم رقم 1.1		Related to Sub-Component 1.1.3 of the Ministry of Education's Strategic Plan for Risk and Crisis Management No. 1.1																						بدون تكلفة		No cost		[$JOD] 0				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 137,500.00		R

						إعداد وتطوير دليل موحد لإدارة المخاطر والأزمات يتضمن خطط الإخلاء، والتعامل مع أنواع مختلفة من الطوارئ (كوارث طبيعية، حرائق، وغيرها)، ونشر الوعي في المدارس وتدريب مدراء المدارس والمعلمين على الدليل الموحد بما يراعي الفئات العشر المعرضين للاقصاء من التعليم (مع مراعاة احتياجات الجنسين والأشخاص ذوي الإعاقة.)		Prepare and develop a unified guide for risk and crisis management that includes evacuation plans, dealing with different types of emergencies (natural disasters, fires, etc.), spreading awareness in schools and training school principals and teachers on the unified guide that takes into account the ten groups at risk of exclusion from education (taking into account the needs of both genders and persons with disabilities).								إعداد دليل موحد وشامل لإدارة الأزمات والطوارئ في المنشآت التعليمية( بالاعتماد على الخطط التنفيذية المرجعية الصادرة عن المركز الوطني لإدارة الأزمات، وذلك من خلال تطوير إجراءات عملية تغطي المراحل الثلاث لأي طارئ (الاستعداد، والاستجابة، والتعافي) لأنواع متعددة من المخاطر  بهدف ضمان تحقيق استجابة فعالة ومنسقة، وتقليل الآثار، والإسراع في استئناف العملية التعليمية) بالإضافة إلى ونشر الوعي في المدارس وتدريب مدراء المدارس والمعلمين على الدليل الموحد		Preparing a unified and comprehensive manual for crisis and emergency management in educational facilities (based on the reference executive plans issued by the National Center for Crisis Management, through the development of practical procedures covering the three stages of any emergency (preparedness, response, and recovery) for various types of risks in order to ensure an effective and coordinated response, minimize impacts, and accelerate the resumption of the educational process), in addition to spreading awareness in schools and training school principals and teachers on the unified manual.		25 الف دينار سنويا + 10% كلفة خيبر نوع الاجتماعي كل سنة		25 thousand dinars per year + 10% of the cost of Gender expert every year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 27,500.00				[$JOD] 27,500.00		[$JOD] 27,500.00		[$JOD] 27,500.00		[$JOD] 27,500.00		[$JOD] 27,500.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				تدريب كوادر وزارة التربية والتعليم في مجال التعليم في حالات الطوارئ (EiE)		إعداد دليل رسمي للوزارة يتضمن الضمانات والسياسات البيئية والاجتماعية، وإدراجها في المبادئ التوجيهية والخطط.		Prepare an official manual for the Ministry that includes environmental and social safeguards and policies, and include them in the guidelines and plans.		Training of Ministry of Education Cadres in the Field of Education in Emergencies (EiE)		قسم إدارة المخاطر 		Risk Management Department						25 الف دينار سنويا		25 thousand dinars per year		1																مبلغ مقطوع		lumpsum		[$JOD] 25,000.00				[$JOD] 25,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 243,000		R

						إجراء تقييم لفجوات القدرات، تطوير حقائب تدريبية، وتنفيذ تدريبات دورية ومحاكاة.		Conduct capacity gap assessments, develop training packages, and implement periodic training and simulations.								5000 دينار يتضمن اعداد استبيان وتوزيعه على الموظفين واجراء التحليل لتحديد الفجوات		5000 JOD includes preparing a questionnaire and distributing it to employees and conducting analysis to identify gaps						1																مبلغ مقطوع		lumpsum		[$JOD] 5,000.00				[$JOD] 5,000		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0								موازنة 
Budget 

				تدريب وبناء القدرات المعنيين في إدارة المخاطر والأزمات على كافة المستويات		 تطوير برنامج تدريبي معتمد متخصص في إدارة المخاطر والأزمات (نظام الرتب)		Developing an accredited training program specialized in risk and crisis management (rank system)		Training and capacity building in risk and crisis management at all levels		قسم إدارة المخاطر 
بالتعاون مع اليونسكو		Risk Management Department 
In collaboration with UNESCO						13 ورشة: بحيث ورشة لكل خطر لإعداد ال SOPs (13 خطر): 6 ورشات في 2026 و7 في 2027. ) الحاضرين 100 شخص (لأخذ الدمج القادم بين الوزارتين في عين الاعتبار) * 6 ورشات*2 يوم *30 دينار = 36 الف دينار في 2026 و في 2027 الحاضرين 100 شخص * 7 ورشات*2 يوم *30 دينار = 42 الف دينار)		13 workshops: One workshop for each risk for the preparation of SOPs (13 risks): 6 workshops in 2026 and 7 in 2027. ) Attendees: 100 people (taking into account the upcoming merger between the two ministries) * 6 workshops*2 days *30 dinars = 36 thousand dinars in 2026 and in 2027 attendees: 100 people * 7 workshops*2 days *30 dinars = 42 thousand dinars)		6								7								مبلغ مقطوع		lumpsum		[$JOD] 6,000.00				[$JOD] 36,000		[$JOD] 42,000		[$JOD] 0		[$JOD] 0		[$JOD] 0

						تدريب و بناء قدرات ضباط ارتباط المديريات و المدارس على إدارة المخاطر و الأزمات من خلال التدريب المعتمد بنظام الرتب 		Training and building the capacities of the liaison officers of the directorates and schools on risk and crisis management through the training approved by the rank system.				قسم إدارة المخاطر 		Risk Management Department

						 بناء وتنمية قدرات الكوادر الإدارية والتعليمية في مجال الاستجابة الأولية والدعم النفسي الاجتماعي.		Building and developing the capacities of administrative and educational staff in the field of first responder and psychosocial support.				إدارة التخطيط والبحث التربوي
(قسم إدارة المخاطر  والادارات المعنية حسب نوع الدليل  والمركز الوطني للأمن وإدارة الازمات)		Department of Educational Planning and Research
(Risk Management Section and Concerned Departments by Type of Directory and National Center for Security and Crisis Management)		تنفيذ حزم تدريبية معتمدة للإسعافات الأولية والنفسية والطبية  ( دورات الدفاع المدني)، إجراء تدريبات عملية وتمارين محاكاة (كالإخلاء)  أو اطفاء الحرائق بشكل دوري لضمان كفاءة التطبيق العملي بالتنسيق مع الدفاع المدني او الجهات المختصة. بالإضافة إلى  المشاركة في الانشطة المجتمعية او المحلية او الوطنية المرتبطة بالتوعية في إدارة المخاطر والازمات مثل التمرين الوطني ( درب الأمان) والذي ينظم مع المركز الوطني للأمن وإدارة الأزمات، والدورات المتخصصة لأصحاب العلاقة الرئيسيين 
 : 
تدريب عملي على الإسعافات والإنقاذ (سواعد الإنقاذ)تدريب بالتعاون مع الدفاع المدني على الاستجابة الأولية والإنقاذ للكوادر والطلبة على خطط الإخلاء والسلامة في حالات الطوارئ.: 		Implementing approved training packages for first aid, psychological and medical (Civil Defense courses), conducting practical exercises and simulation exercises (such as evacuation) or extinguishing fires periodically to ensure the efficiency of practical application in coordination with the Civil Defense or the competent authorities. In addition to participating in community, local or national activities related to awareness in risk and crisis management, such as the national exercise (Safety Path), which is organized with the National Center for Security and Crisis Management, and specialized courses for key stakeholders. 
 : 
: Practical Training on Ambulance and Rescue (Rescue Arms) Training in cooperation with the Civil Defense on first response and rescue for cadres and students on evacuation and safety plans in emergency situations.		100 شخص (42 ضابط ارتباط و20 من مركز الوزارة و20 من الإدارات و18 احتياط) *5 أيام * 30 دينار = 15 ألف دينار من 2026 وسنويا ونقل أثر التدريب على المدارس = 30 ألف دينار سنويا من 2027 **** تختلف الاعداد بعد الدمج		100 persons (42 liaison officers, 20 from the ministry's center, 20 from the departments, and 18 reserves) *5 days * 30 dinars = 15 thousand dinars from 2026 and annually and transfer the impact of training on schools = 30 thousand dinars annually from 2027 **** Numbers vary after the merger		1								1		1		1		1		تكلفة متغيرة كل عام		Variable cost each year		[$JOD] 30,000.00				[$JOD] 15,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				تجهيزالمدارس الأكثر عرضة للمخاطر بالمستلزمات الضرورية حسب نوع الخطر (مثل المدارس القريبة على مصانع الامونيا، الكلور او المدارس الحدودية) 		توفير كمامات، مواد إسعافات أولية، صيانة مخارج الطوارئ، وتنفيذ حلول هندسية للحد من مخاطر 		Providing masks, first aid materials, maintenance of emergency exits, and implementation of engineering solutions to reduce risks		Equip the most vulnerable schools with the necessary supplies depending on the type of risk (e.g. schools near ammonia, chlorine factories or border schools) 		قسم إدارة المخاطر 		Risk Management Department						100 ألف سنوي على مدار 5 سنوات ابتداء من 2026		100K annually over 5 years starting from 2026		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 500,000		C

				ضمان المدارس المخطط لها كمراكز ايواء مؤقتة مصممة لتلبية الحد الأدنى من معايير الأداء الهيكلي "الإيواء الفوري" وتقليل الضرر المتوقع والتأكد من جاهزيتها		تحديد المدارس الآمنة وفق معايير الأداء الهيكلي للإيواء المؤقت، وتقييم جاهزيتها.		Identify safe schools according to the structural performance criteria of temporary shelter, and assess their readiness.		Ensure schools planned as temporary shelters designed to meet minimum structural performance standards ("immediate sheltering"), minimize expected damage and ensure their readiness		قسم إدارة المخاطر 		Risk Management Department		  زيارة جميع المدارس من قبل فريق (من مركز الازمات واليونيسف ومركز الوزارة) في المملكة لمعرفة مدى توافقها وصلاحيتها كمركز إيواء

ذو صلة بالمكون الفرعي 2.1.6 من الخطة الاستراتيجية لإدارة المخاطر والازمات في وزارة التربية والتعليم والمكون 2.1 تحديد مواقع ومنشآت مدرسية أكثر أمانًا بناءً على القوانين والأنظمة    		Visiting all schools by a team (from the Crisis Center, UNICEF and the Ministry's Center) in the Kingdom to see their compatibility and suitability as a shelter center.

Related to sub-component 2.1.6 of the Strategic Plan for Risk and Crisis Management of the Ministry of Education and Component 2.1 Identifying safer school sites and facilities based on laws and regulations		 75 دينار لكل زيارة في 2000 مدرسة (يتم تحديدهم من قبل ضباط الارتباط في المديريات) = 150 ألف دينار على مدار الخطة

 30 ألف دينار في السنة ابتداء من 2026		75 dinars per visit in 2000 schools (to be determined by the liaison officers in the districts) = 150 thousand dinars over the course of the plan

30 thousand dinars per year starting from 2026		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 30,000.00				[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 30,000.00		[$JOD] 150,000		R

				إدماج مفاهيم إدارة المخاطر والأزمات في المناهج		8.1 اعداد مصفوفة المدى و التتابع لمفاهيم إدارة المخاطر والأزمات		8.1 Preparing a Scope and Sequential Matrix for Risk and Crisis Management Concepts		Integrating risk and crisis management concepts into curricula		المركز الوطني لتطوير المناهج		National Center for Curriculum Development																										بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0		R

						8.2 ادماج و مفاهيم إدارة المخاطر والأزمات في المناهج التعليمية وفقاً لحطة زمنية محددة		8.2 Integration and Concepts of Risk and Crisis Management in the Educational Curriculum according to a Specific Time Frame																																بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						8.3 اعداد نشرات وكتيبات خاصة في التعامل مع الازمات في المدارس 		8.3 Preparation of special brochures and manuals in dealing with crises in schools																																بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				تعزيز التنسيق مع الجهات الوطنية والدولية		تطوير مواد مناصرة التعليم خلال الطوارئ تستهدف صانعي القرار والجهات المانحة، عقد ورش عمل مشتركة  لبناء قدرات العاملين في مجال مناصرة التعليم، إعداد دراسة جدوى وآليات تشغيلية لصندوق دعم طوارئ التعليم، رسم خرائط الجهات الفاعلة، إنشاء آلية تنسيق منتظمة.		Developing education advocacy materials during emergencies targeting decision-makers and donors, holding joint workshops to build the capacity of education advocacy workers, preparing a feasibility study and operational mechanisms for the Education Emergency Support Fund, mapping of actors, and establishing a regular coordination mechanism.		Enhancing coordination with national and international entities		قسم إدارة المخاطر 		Risk Management Department		عقد ورش توعوية  لبناء قدرات العاملين في مجال مناصرة التعليم		Holding Awareness Workshops to Build the Capacities of Education Advocates		 500 متدرب سنوياً يبدا من عام 2026  التكلفة 500 *30 دينار* 3 أيام = 45 الف سنوياً		500 trainees per year starting from 2026 the cost is 500 * 30 dinars * 3 days = 45 thousand per year		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 45,000.00				[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 45,000.00		[$JOD] 225,000.00		R				موازنة

				 المشاركة الفاعلة في المؤتمرات والفعاليات والأنشطة الدولية والمحلية وإعداد البحوث		إعداد دراسات وبحوث تطبيقية حول التعليم في الأزمات، المخاطر، الاستدامة،		Preparing applied studies and researches on education in crisis, risk, and sustainability,		Active participation in international and local conferences, events, activities and research preparation		قسم إدارة المخاطر 		Risk Management Department		ذو صلة بالمكون الفرعي 1.4.5من الخطة الاستراتيجية لإدارة المخاطر والازمات في وزارة التربية والتعليم والمكون 1.4 المتضمن التواصل والتوعية لإدارة الأزمات والمخاطر  		Related to sub-component 5.4.1 of the Strategic Plan for Risk and Crisis Management of the Ministry of Education and Component 4.1 which includes communication and awareness for crisis and risk management														1		1		1		1				Lumpsum		[$JOD] 5,000.00				[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 5,000		[$JOD] 275,000.00		R

						 المشاركة الفاعلة في المؤتمرات والفعاليات والأنشطة الدولية والمحلية (مثل: اتفاقية سنداي، والتغير المناخي، ومكافحة التصحر والأوبئة والأمراض المعدية، واليوم الدولي للحد من مخاطر الكوارث)		Active participation in international and local conferences, events and activities (e.g., Sendai Convention, Climate Change, Combating Desertification, Epidemics and Infectious Diseases, International Day for Disaster Risk Reduction)												الحد الأعلى للسفر الخارجي: 3 أشخاص في الفاعلية، بحيث عمل 5 فعاليات في السنة 
بقيمة اجمالية 10 الاف دينار لكل فاعلية سنويا: اجمالي 50 ألف في السنة على مدار الخطة ابتداء من 2026		Maximum overseas travel: 3 people per event, with 5 events per year 
With a total value of 10 thousand dinars per event per year: a total of 50 thousand dinars per year over the course of the plan starting from 2026		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 50,000				[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000		[$JOD] 50,000								موازنة

				دعم و اسناد تطبيق معايير المدارس الخضراء		بناء شراكات بالتنسيق و المناسقة مع جميع مؤسسات و الوزارات الوطنية لوضع اتفاقيات تسهم في تحقيق و تطبيق المعاييرالجودة الخاص بالمدارس الخضراء		Building partnerships in coordination with all national institutions and ministries to develop agreements that contribute to the achievement and implementation of quality standards for green schools.		Supporting the implementation of green school standards																														الكلفة مشمولة في النشاط		Cost included in the activity		[$JOD] 0				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 100,000.00		R

						 إعداد وتطوير دليل معياري (معيار الجودة الخاص بالمدرسة الخضراء) GEP للمدارس الحكومية في الاردن استنادًا الى الركائز الأساسية الأربعة (حوكمة المدارس، المرافق والتشغيل، التدريس والتعلم، المشاركة المجتمعية)		Develop a GEP standard for public schools in Jordan based on the four core pillars (School Governance, Facilities and Operation, Teaching and Learning, and Community Engagement).				قسم إدارة الازمات بالتعاون مع اليونسكو 		Crisis Management Section in cooperation with UNESCO		يتم العمل على إعداد وتطويردليل معياري وشامل لترشيد استهلاك الطاقة والمياه في المنشآت التعليمية، بالاعتماد على أفضل الممارسات العالمية والمعايير البيئية، حيث يتم تكييف هذه المعايير وتطبيقها لتناسب واقع المدارس وذلك من خلال وضع إجراءات عملية مفصلة تشمل عمليات المراقبة والصيانة الدورية، واعتماد تقنيات موفرة للطاقة والمياه، ونشر ثقافة الاستهلاك الرشيد بين الطلاب والعاملين، بهدف خفض التكاليف التشغيلية، وتقليل البصمة الكربونية للمدرسة، وغرس قيم الحفاظ على الموارد كجزء من الهوية المؤسسية		Work is being done to prepare and develop a standard and comprehensive guide for rationalizing energy and water consumption in educational facilities, based on the best international practices and environmental standards, as these standards are adapted and applied to suit the reality of schools through the development of detailed practical procedures that include periodic monitoring and maintenance, the adoption of energy- and water-saving technologies, and the spread of the culture of rational consumption among students and workers, with the aim of reducing operational costs, reducing the carbon footprint of the school, and instilling the values of resource conservation as part of the institutional identity		2026 اعداد الدليل المعياري: 50 الف دينار
2027تجربة  وتطوير الدليل المعياري: 50 الف دينار		2026 Preparation of the Standard Manual: 50 thousand dinars
2027Experiment and Development of the Normative Guide: 50 Thousand Dinars		1								1								مبلغ مقطوع		Lumpsum		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

				تحديث وتطوير قواعد البيانات		 ربط قاعدة بيانات المخاطر مع نظام إدارة المعلومات التربوية ونظام المعلومات الجغرافية (منصة أجيال) ومع بيانات بعض الشركاء واستنباط لوحة معلومات Dashboard من هذه البيانات		Linking the risk database with the Educational Information Management System (EIS) and the GIS (Ajyal platform) and with the data of some partners and deriving the Dashboard from this data		Database Modernization and Development		قسم إدارة المخاطر 
مركز الملكة رانيا		Risk Management Department 
Queen Rania Center						مبلغ مقطوع 10 الاف دينار في 2027 للخبير 		A lump sum of 10 thousand dinars in 2027 for the expert										1								مبلغ مقطوع		Lumpsum		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 20,000.00		C

				لتقييم السنوي للمخاطر و السلامة المدرسية		 تطوير وتحديث أداة تقييم الذاتي الخاصة إدارة المخاطر السنوية و تدريب الكوادر عليها 		Develop and update the annual risk management self-assessment tool and train staff on it		Annual School Risk and Safety Assessment		قسم إدارة المخاطر
إدارة التعليم العام		Risk Management Department
Department of Public Education		 مراجعة  أداة التقييم الذاتي للمخاطر المدرسية والتحديث عليها عند الحاجة وإجراء المقارنات لبيان مستوى التقدم. وتضمنيها فقرات تتعلق بالطلبة ذوي الظروف الخاصة وتقديم التقارير الازمة لصانع القرار
 تنفيذ زيارات تقييمية ميدانية لمتابعة تنفيذ البروتوكولات والتحقق من وجود الخطط والمعدات اللازمة (مثل طفايات الحريق، وصيدليات الإسعافات).
وربط نتائج أداة التقييم الذاتي وسجلات المخاطر مع قواعد البيانات والمعلومات لوزارات التربية والتعليم 
بهدف تحديد الفجوات والمقارنات المعيارية ومجالات التطوير وتحديد الاحتياجات ذات الأولوية 		Review and update the School Risk Self-Assessment Tool when needed and make comparisons to show the level of progress. It includes paragraphs related to students with special circumstances and the submission of the necessary reports to the decision maker
 Conduct on-site assessment visits to follow up on the implementation of protocols and verify the existence of necessary plans and equipment (e.g. fire extinguishers, ambulance pharmacies).
Linking the results of the self-assessment tool and risk registers with the databases and information of the ministries of education 
With the aim of identifying gaps, benchmarking, areas of development and identifying priority needs		50 الف دينار سنويا (دمج حقول أداة التقييم الذاتي وسجلات المخاطر مع قواعد البيانات والمعلومات لوزارات التربية والتعليم )		50 thousand dinars per year (merging the fields of the self-assessment tool and risk registers with the databases and information of the ministries of education)		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 50,000.00				[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 50,000.00		[$JOD] 250,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						 تنفيذ التقييم السنوي للمدارس  الخاصة بإدارة المخاطر بطريقة تشاركية مع الطلاب والمعلمين والأهالي و تطوير خطة تدريجية لتعزيز الجهوزية و تعزيز البنية التحتية وتحصين المدارس و الطلاب و المعلمين		Implementing the annual risk management assessment of private schools in a participatory manner with students, teachers and parents, and developing a gradual plan to enhance readiness, enhance infrastructure, and fortify schools, students and teachers.				قسم إدارة المخاطر
إدارة التعليم العام		Risk Management Department
Department of Public Education																																																Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 468,500.00		[$JOD] 531,500.00		[$JOD] 429,500.00		[$JOD] 429,500.00		[$JOD] 429,500.00		[$JOD] 2,288,500.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 338,500.00		[$JOD] 419,500.00		[$JOD] 327,500.00		[$JOD] 327,500.00		[$JOD] 327,500.00		[$JOD] 1,740,500.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 130,000.00		[$JOD] 112,000.00		[$JOD] 102,000.00		[$JOD] 102,000.00		[$JOD] 102,000.00		[$JOD] 548,000.00

































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































sub-programme 4

				Sub-programme 4: Institutionalizing inclusion
البرنامج الفرعي 4: مأسسة الدمج





																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 7,683,025		[$JOD] 8,690,025		[$JOD] 9,722,025		[$JOD] 10,729,025		[$JOD] 11,751,025		[$JOD] 48,575,125

				التطبيق المنهجي للإطار الوطني للدمج والتنوع في التعليم		تزويد فريق متعدد التخصصات بالأدوات والأجهزة اللازمة		Equip a multidisciplinary team with the necessary tools and devices		Systematic application of the National Framework for Inclusion and Diversity in Education		إدارة التعليم 
إدارة التخطيط و البحث التربوي		Education Department 
Department of Educational Planning and Research						1000 دينار لكل فريق وعددهم 42 فريق 
 تكلفة سنوية ابتداء من 2026 حتى 2030 		1000 dinars for each 42 teams 
 Annual cost from 2026 to 2030		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 42,000				[$JOD] 42,000		[$JOD] 42,000		[$JOD] 42,000		[$JOD] 42,000		[$JOD] 42,000		[$JOD] 210,000		C				موازنة

				تنفيذ المسح الوطني الشامل للطلبة ذوي الاعاقة		تطوير أدوات المسح الوطني		Development of National Survey Tools		Implementation of the Comprehensive National Survey for Students with Disabilities		إدارة التعليم 
إدارة التخطيط و البحث التربوي		Education Department 
Department of Educational Planning and Research						تم حساب التكاليف بناء على الخطة المالية الحالية		Costs calculated based on the current financial plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 4,000.00				[$JOD] 4,000		[$JOD] 4,000		[$JOD] 4,000		[$JOD] 4,000		[$JOD] 4,000		[$JOD] 605,000		R				موازنة

						بناء القدرات للمعنيين على أدوات المسح التربوي		Capacity Building for Stakeholders on Educational Survey Tools												تم حساب التكاليف بناء على الخطة المالية الحالية		Costs calculated based on the current financial plan																		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 5,000		[$JOD] 7,000		[$JOD] 9,000		[$JOD] 11,000		[$JOD] 13,000								موازنة

						اجراء المسح الوطني الشامل في جميع مدارس المملكة		Conducting a comprehensive national survey in all schools in the Kingdom												تم حساب التكاليف بناء على الخطة المالية الحالية. 

يبدأ المسح مع بداية العام الدراسي و ينتهى تقريبا في شهر ابريل		Costs have been calculated based on the current financial plan. 

The survey starts at the beginning of the school year and ends approximately in April.																		التكلفة متغيرة سنويا مع زيادة عدد المدارس سنويا		Variable cost per year as the number of schools increase annually						[$JOD] 30,000		[$JOD] 35,000		[$JOD] 40,000		[$JOD] 45,000		[$JOD] 50,000								موازنة

						تحويل الطلبة ممن تنطبق عليهم مؤشرات الطلبة من ذوي الإعاقة وفق المسح للتقييم النفس التربوي لدى المراكز المعتمدة		Referring students who meet the indicators of students with disabilities according to the survey for psychological educational evaluation at accredited centers												تحويل الأطفال المشتبه بوجود إعاقة لديهم لمراكز التشخيص المعتمدة الخاصة  

يبدأ التحويل مع  نهاية العام الدراسي		Referring children with suspected disabilities to private accredited diagnostic centers  

Transfer starts at the end of the academic year																		التكلفة متغيرة سنويا		Variable cost per year						[$JOD] 50,000		[$JOD] 50,000		[$JOD] 75,000		[$JOD] 75,000		[$JOD] 90,000								موازنة

				تضمين البيانات والإحصاءات التفصيلية المتعلقة بالأطفال ذوي الإعاقة في قاعدة بيانات نظام أجيال		حصر اعداد الطلبة ذوي الاعاقة الملتحقين بالمؤسسات التعليمية مصنفين حسب نوع الاعاقة		Listing of inclusive educational institutions that accept students with disabilities, classified by directorate		Inclusion of detailed data and statistics related to children with disabilities in the Ajyal database		مركز الملكة رانيا		Queen Rania Center						لا يوجد كلف		No cost																		التكلفة مشمولة في منصة أجيال (البرنامج الفرعي 6)		Cost included in Ajyal platform (sub-program 6)		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		C

						حصر المؤسسات التعليمية الدامجة والمستقبلة للطلبة ذوي الاعاقة مصنفه حسب المديريات		Inventory of Inclusive and Receiving Educational Institutions for Students with Disabilities Classified by Directorates												لا يوجد كلف		No cost																		التكلفة مشمولة في منصة أجيال (البرنامج الفرعي 6)		Cost included in Ajyal platform (sub-program 6)		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

						تضمين البيانات الخاصة بالطلبة ذوي الاعاقة على منصة أجيال		Inclusion of data for students with disabilities on the Ajyal platform												لا يوجد كلف		No cost																		التكلفة مشمولة في منصة أجيال (البرنامج الفرعي 6)		Cost included in Ajyal platform (sub-program 6)		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

				برامج توعية وكسب التأييد		اعداد المواد التوعوية		Preparation of awareness materials		Awareness and advocacy programs		إدارة التعليم		Education Department														1				1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 2,000.00				[$JOD] 2,000		[$JOD] 2,000		[$JOD] 2,000		[$JOD] 2,000		[$JOD] 2,000		[$JOD] 260,125		R				موازنة

						تنفيذ ورش رفع الوعي وكسب التأييد (دعم تنفيذ مبادرات مجتمعية للتوعية بحقوق الطلبة ذوي الإعاقة بما يراعي النوع الاجتماعي أو توعوية بالتعامل مع الازمات و المخاطر )		Implementing awareness-raising and advocacy workshops (supporting the implementation of community initiatives to raise awareness of the rights of students with disabilities in a gender-sensitive manner or raising awareness of dealing with crises and risks)												يتم استهداف 75 مدرسة سنويا  لبرامج رفع الوعي و تعطى الاولوية للمدارس الدامجة و من ثم استكمال جميع المدارس . 
75 مدرسة سنويا * 5 سنوات = 375 مدرسة مع ال 2030
50,000 سنويا لتغطية ال 75 مدرسة في السنة
مبلغ مقطوع للمدرسة 667 دينار اردني 		75 schools are targeted annually for awareness-raising programs, and priority is given to inclusive schools, and then all schools are completed. 
75 schools per year * 5 years = 375 schools by 2030
50,000 per year to cover the 75 schools per year
Lump sum for the school is JOD 667		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 50,025				[$JOD] 50,025		[$JOD] 50,025		[$JOD] 50,025		[$JOD] 50,025		[$JOD] 50,025								موازنة

						توجيه السياسات المتعلقة ببرامج رفع الوعي		Guiding policies on awareness-raising programmes												بناء على توصيات برامج رفى الوعى يتم اعتماد ورقة سياسات تتعلق بالتعليم الدامج (مثل : رفع وعى الاهل حول التشريعات التربويىة من خلال وسائل الاعلام...الخ)		Based on the recommendations of the awareness raising programs, a policy paper related to inclusive education is adopted (e.g., raising parents' awareness about educational legislation through the media... etc.)																		لا يوجد كلف		No cost		[$JOD] 0.00				[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0		[$JOD] 0

				دعم المركز الوطني للتعليم الدامج						Support the National Centre for Inclusive Education.		إدارة التعليم 
		Education Department 
						1.500.000 دينار أردني سنوي

لتغطية 5 سنوات الخطة		1,500,000 JOD annually

To cover 5 years plan		1								1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 1,500,000.00				[$JOD] 1,500,000		[$JOD] 1,500,000		[$JOD] 1,500,000		[$JOD] 1,500,000		[$JOD] 1,500,000		[$JOD] 7,500,000		C

				التوسع في تنفيذ برنامج التغذية المدرسية في المدارس الحكومية.		تحديد المدارس غير المشمولة ببرنامج التغذية المدرسية؛ لتوسيع تنفيذ البرنامج في رياض الأطفال والصفوف الثلاثة الأولى		Identify schools not covered by the school feeding program to scale implementation
in KGs and G1,2,3 		Expanding the implementation of the school feeding program in public schools.		إدارة التعليم / التغذية المدرسية - مركز الملكة رانيا العبدالله 		Education Department / School Nutrition - QRC		توفير بيانات المدارس لمشروع التغذية المدرسية ( مركز الملكة رانيا العبدالله )

من اجل حصر المدارس المستهدفة من قبل الجهات المعنية بهدف التوسع في برنامج التغذية المدرسية. (إدارة التعليم)		Providing school data for the school feeding project (Queen Rania Al-Abdullah Center)

In order to identify the schools targeted by the concerned authorities in order to expand the school feeding program. (Department of Education)		بدون تكلفة		No cost																		بدون تكلفة 		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 40,000,000.00		R		Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						 توفير المواد الغذائية بالتنسيق مع الجهات المعنية لضمان استدامة البرنامج		Secure funding and food supplies in coordination with stakeholders to ensure program sustainability				وحدة التنسيق التنموي
 - برنامج التغذية العالمي		DCU - WFP		التنسيق المشترك بين الجهات المعنية بالتمويل، وذلك لوضع خطة تمويل مستدامة لبرنامج التغذية المدرسية.
يشمل التنفيذ تحديد احتياجات المدارس المستهدفة من المواد الغذائية، وإبرام مذكرات تفاهم مع الموردين لضمان التوريد المنتظم، ومتابعة جودة المواد وفق المعايير الصحية المعتمدة.
كما يتم إعداد تقارير دورية لتقييم كفاءة التمويل وجودة الإمداد الغذائي، ورفعها للجهات المختصة لضمان استمرارية وتحسين البرنامج.
		Joint coordination between relevant funding bodies, to develop a sustainable funding plan for school feeding program.

Implementation includes identifying the food needs of target schools, signing MoUs with suppliers to ensure regular supply, and monitoring the food quality in line with approved health standards.

Periodic reporting to assess funding efficiency and food supply quality; reports are submitted to the relevant authorities to ensure the program continuity and improvement.		التكلفة الاجمالية لرياض الاطفال و الصفوف السادسة الاولى :
 6 مليون في 2026 و زيادة مليون كل عام على مدار سنوات الخطة 

عدد الطلبة المستفيدين من التغذية المدرسية ٤٩٠الف طالب وطالبه ضمن الفئة المستهدفه(رياض الاطفال _الصف السادس) ضمن ٣٤ مديرية تربية وتعليم حكوميه و٣ مخيمات وكالة الغوث.

 ويتم إطعام ٤٩٠الف طالب وطالبه بنموذجين للتغذية المدرسية كما التالي:
- النموذج الأول: نموذج البسكويت (٢٥ يوم بسكويت عالي البروتين و٢٥ يوم أخرى بسكويت محشو بالتمر) في الفصل الدراسي الواحد ويتم إطعام ٤٠٠ الف طالب وطالبه في ٢٦ مديرية تربية وتعليم و٣ مخيمات وكالة الغوث.
- النموذج الثاني:  نموذج الوجبه الصحية تتكون من (معجنة، حبة خيار، حبة فواكهه) في أربع أيام بالاسبوع واليوم الخامس بسكويت محشو بالتمر عدد ٢ حبه ولمده ٦٠ يوم بالفصل وبهذا النموذج يتم إطعام ٩٠الف طالب وطالبه ضمن ٨ مديريات تربية وتعليم حكوميه

تكلفة التغذية المدرسية لرياض الاطفال
 في 2026 : 548681 دينار 
 في 2027 : 640128 دينار
 في 2028 : 731574 دينار
 في 2029 : 823021 دينار 
 في 2030 : 914468 دينار		The total cost for kindergartens and sixth grades:
 6 million in 2026 and an increase of 1 million each year over the course of the plan 

The number of students benefiting from school meals is 490,000 students within the target group (kindergarten to sixth grade) in 34 government education directorates and three UNRWA camps.

 The 490,000 students are fed using two school meal models, as follows:
- Model 1: Biscuit model (25 days of high-protein biscuits and 25 days of date-filled biscuits) per school term. 400,000 students are fed in 26 education directorates and 3 UNRWA camps.
- Model 2:  The healthy meal model consists of (bread, a cucumber, and a piece of fruit) four days a week and two date-filled biscuits on the fifth day for 60 days per semester. This model feeds 90,000 students in eight government education directorates.

The cost of school meals for kindergartens
 In 2026: 548,681 dinars 
 In 2027: 640,128 dinars
 In 2028: 731,574 dinars
 In 2029: 823,021 dinars 
 In 2030: 914,468 dinars


																		تكلفة متغيرة كل عام		Variable lumpsum per year		Variable cost every year 
				[$JOD] 548,681		[$JOD] 640,128		[$JOD] 731,574		[$JOD] 823,021		[$JOD] 914,468						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تجهيز مرافق التغذية في المدارس بما يضمن السلامة والجودة		Equip school food facilities ensuring safety and quality				إدارة التعليم		Education Department		تجهيز مرافق التغذية المدرسية وفق معايير السلامة والجودة، بالتنسيق مع الجهات المختصة في الوزارة، ومتابعة جاهزيتها بشكل دوري.		School feeding facilities are equipped in line with safety and quality standards, in coordination with MoE stakeholders, and their readiness is monitored periodically.																																												Not relevant 
غير مرتبط		Non-identified 
غير محدد

						تنفيذ البرنامج ومتابعة التوزيع لضمان وصول التغذية لجميع الطلاب المستهدفين		 Implement and monitor distribution to ensure that food reaches all target students				إدارة التعليم		Education Department		الإشراف على عمليات توزيع الوجبات في المدارس المستهدفة، ومتابعة التنفيذ ميدانيًا لضمان وصول التغذية لجميع الطلبة وفق الجداول المعتمدة.		Supervise meal distribution in target schools, and monitor field implementation to ensure that all students receive nutrition within approved schedules																																												Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						تقييم أثر البرنامج على صحة الأطفال ونموهم البدني والمعرفي وتحسين ممارسات التطبيق		 Evaluate program impact on children's health, and physical and cognitive growth, and improve implementation practices				التخطيط - التعليم- DCU		Planning - Education - DCU		قيام الجهات المعنية بإجراء دراسات ميدانية وتقييمات دورية لقياس أثر برنامج التغذية على صحة الأطفال ونموهم البدني والمعرفي، وتحليل النتائج لتحسين ممارسات التطبيق.		Stakeholders conduct field studies and periodic assessments to measure nutrition program impact on children's health and physical and cognitive growth, and analyze the results to enhance implementation practices																																												Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Non-identified 
غير محدد

						4.2.5.5: الاستمرار والتوسع في مشروع التغذية المدرسية للصف الأول الى السادس		5.5.2.4: Continuation and Expansion of the School Feeding Project for Grades One to Six				إدارة التعليم		Education Department		تنفيذ المشروع في المدارس المستهدفة. والتوسع في المشروع ليشمل مدارس جديدة وزيادة عدد الطلبة المشمولين في المشروع		Implementation of the project in targeted schools. Expanding the project to include new schools and increasing the number of students included in the project		
التكلفة المدرجة هنا هي تكلفة التغذية المدرسية للصف الاول للصف السادس
 في 2026 : 5451319 دينار 
 في 2027 : 6359872 دينار
 في 2028 : 7268426 دينار
 في 2029 : 8176979 دينار 
 في 2030 : 9085532 دينار
		
The cost listed here is the cost of school meals for grades 1 to 6
 In 2026: 5,451,319 dinars 
 In 2027: 6,359,872 dinars
 In 2028: 7,268,426 dinars
 In 2029: 8,176,979 dinars 
 In 2030: 9,085,532 dinars


																		مبلغ مقطوع متغير سنويًا		Variable lumpsum per year		Variable cost every year 
تكلفة متغيرة كل عام				[$JOD] 5,451,319		[$JOD] 6,359,872		[$JOD] 7,268,426		[$JOD] 8,176,979		[$JOD] 9,085,532						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)







																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 

																																														Total
 الإجمالي 		[$JOD] 7,683,025		[$JOD] 8,690,025		[$JOD] 9,722,025		[$JOD] 10,729,025		[$JOD] 11,751,025		[$JOD] 48,575,125

																																														Recurrent expenses
النفقات الجارية		[$JOD] 6,141,025		[$JOD] 7,148,025		[$JOD] 8,180,025		[$JOD] 9,187,025		[$JOD] 10,209,025		[$JOD] 40,865,125

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 1,542,000		[$JOD] 1,542,000		[$JOD] 1,542,000		[$JOD] 1,542,000		[$JOD] 1,542,000		[$JOD] 7,710,000
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						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































sub-programme 5

				Sub-programme 5: Institutionalizing Gender equality
البرنامج الفرعي 5: مأسسة المساواة في النوع الاجتماعي





																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الهيئة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes		المؤشر		Indicator		القيمة الأساس		Base Value		المستهدف2026		Target2026

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 192,000.00		[$JOD] 199,500.00		[$JOD] 174,000.00		[$JOD] 159,000.00		[$JOD] 169,000.00		[$JOD] 893,500.00

				بناء قدرات القيادات التربوية على اتخاذ قرارات مستجيبة للنوع الاجتماعي، مما يسهم بفعالية في صياغة السياسات والبرامج		توسيع نطاق تدريب «قيادة التغيير: إدماج مفاهيم العدالة والمساواة في مهارات القيادة» لجميع الموظفين الاداريين في  وزارة التربية والتعليم (المركزي و اللامركزي)، بهدف ترسيخ اعتبارات االعدالة  والمساواة في عملية اتخاذ القرار المؤسسي.		Expand the training "Leading Change: Integrating the Concepts of Justice and Equality into Leadership Skills" for all administrative staff in the Ministry of Education (central and decentralized), with the aim of instilling equity and equity considerations in the institutional decision-making process.		Building the capacity of educational leaders to make gender-responsive decisions, which effectively contributes to the formulation of policies and programs		إدارة الاشراف و التدريب 
قسم النوع الاجتماعى		Supervision & Training Department 
Gender Department		دليل معتمد في التنمية المهنية		Certified Guide in Professional Development		تُقدَّر التكلفة بمبلغ 22,500 دينار أردني سنوياً، على أساس مشاركة 150 مشاركاً لمدة 5 أيام وبمعدل 30 ديناراً أردنياً لليوم الواحد، على مدى 5 سنوات.		The cost is estimated at JOD 22,500 per year, based on the participation of 150 participants for 5 days at an average of JOD 30 per day, over 5 years.		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 22,500				[$JOD] 22,500.00		[$JOD] 22,500.00		[$JOD] 22,500.00		[$JOD] 22,500.00		[$JOD] 22,500.00		[$JOD] 130,500.00		R								عدد الموظفين الاداريين الذين تم تدريبه على الدليل 		Number of administrative staff trained on the manual		131موظف وموظفة		131 Male and female employees		150موظف وموظفة كل سنة                          		150 employees per year

						تنظيم دورة تدريب المدربين (ToT) لشبكة ضباط ارتباط النوع الاجتماعي لتمكينهم من تقديم تدريب «قيادة التغيير: إدماج مفاهيم العدالة والمساواة في مهارات القيادة».		Organizing a training of trainers (ToT) course for the Gender Liaison Officers Network to enable them to provide training on "Leading Change: Integrating the Concepts of Justice and Equality into Leadership Skills".				 قسم النوع الاجتماعى		Gender Department						2026
75 مشاركاً × 5 أيام × 30 ديناراً أردنياً = 11,250 ديناراً أردنياً		2026
75 participants × 5 days × 30 Jordanian Dinar = 11,250 Jordanian Dinar		1																مبلغ مقطوع		Lumpsum		[$JOD] 11,250				[$JOD] 11,250.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00												عدد ضباط/ضابطات ارتباط النوع الاجتماعي الذين أتمّوا بنجاح دورة تدريب المدربين (ToT) وأصبحوا مؤهلين لتنفيذ تدريب «قيادة التغيير: إدماج مفاهيم العدالة والمساواة في مهارات القيادة».		The number of gender liaison officers who have successfully completed the training of (ToT) trainers course and become eligible to implement the training "Leading Change: Integrating the Concepts of Justice and Equality into Leadership Skills" training.		صفر		Zero		  75   ضابط       وضابطة ارتباط 		75 Officers and Liaison Officers

						تعزيز قدرات موظفي وزارة التربية والتعليم في المتابعة والتقييم على المستويين المركزي واللامركزي		Enhancing the capacity of the Ministry of Education employees in monitoring and evaluation at the central and decentralized levels				 قسم النوع الاجتماعى
بالتعاون مع قسم المتابعة والتقييم		Gender Department
In cooperation with the Monitoring and Evaluation Department		العاملين في اطار المتابعة و التقييم للخطط الوزارية		Workers in the framework of monitoring and evaluation of ministerial plans		2027 و2028
75 مشاركاً × 3 أيام × 30 ديناراً أردنياً = 6,750 ديناراً أردنياً		2027 & 2028
75 participants × 3 days × 30 Jordanian Dinar = 6,750 Jordanian Dinar										1		1						مبلغ مقطوع		Lumpsum		[$JOD] 6,750				[$JOD] 0.00		[$JOD] 6,750.00				[$JOD] 0.00		[$JOD] 0.00												عدد ونسبة موظفي وزارة التربية والتعليم على المستويين المركزي واللامركزي الذين تم بناء قدراتهم في مجال المتابعة والتقييم وفق نهج مستجيب للنوع الاجتماعي.		The number and proportion of employees of the Ministry of Education at the central and decentralized levels whose capacities in the field of monitoring and evaluation have been built according to a gender-responsive approach.		صفر		Zero		75		75

				تدريب/مشاركة المعلمين/موظفي وزارة التعليم في ورش عمل لتعميم مراعاة منظور النوع الاجتماعي في البيئة المدرسية		توسيع نطاق التدريب على الدليل التدريبي لبرنامج الاستجابة لمفاهيم العدالة والمساواة في التعليم والبيئة المدرسية		Expanding Training on the Training Manual of the Response to the Concepts of Justice and Equality in Education and School Environment		Training/Participation of Teachers/Ministry of Education Employees in Gender Mainstreaming Workshops in the School Environment		إدارة الاشراف و التدريب 
قسم النوع الاجتماعى		Supervision & Training Department 
Gender Department						5 سنوات
عدد 1,100 مشارك × 3 أيام × 30 ديناراً أردنياً = 99,000 دينار أردني سنوياً		5 Years
1,100 participants × 3 days × 30 JOD = 99,000 JOD per year		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 99,000				[$JOD] 99,000.00		[$JOD] 99,000.00		[$JOD] 99,000.00		[$JOD] 99,000.00		[$JOD] 99,000.00		[$JOD] 495,000.00		R								عدد الكوادر التدريسية الذين تلقوا تدريبا على برنامج الاستجابة لمفاهيم العدالة والمساواة في التعليم والبيئة المدرسية		Number of teaching staff who have received training on the Response to the Concepts of Justice and Equality in Education and the School Environment Program		           12758  معلم ومعلمة      		12758 Teachers		          بحلول عام 2030 سيتم تدريب 5500 معلم ومعلمة		By 2030, 5,500 teachers will be trained

				اجراء مراجعة شاملة من منظورالنوع الاجتماعي للقانون الجديد لوزارة التربية والتعليم		إجراء مراجعة شاملة للتشريعات والقوانين واللوائح التعليمية القائمة لتحديد الفجوات والأحكام التمييزية، وصياغة التعديلات المقترحة أو الأحكام الجديدة من أجل إدماج النوع الاجتماعي ومنع التمييز السلبي القائم على النوع الاجتماعي.		Conduct a comprehensive review of existing educational legislation, laws, and regulations to identify gaps and discriminatory provisions, and draft proposed amendments or new provisions in order to integrate gender and prevent negative gender-based discrimination.		Conducting a comprehensive review from a gender perspective of the new law of the Ministry of Education		قسم النوع الاجتماعى		Gender Department		مراجعة ( تقييم نوعي ) القانون و عمل التوصيات و رفعها للشؤون الفانونية و الجهات ذات العلاقة (بدون الزامية بالتغيير)

tc={5FBEC282-2E5D-43E5-BF15-EF6E1AFBE5A9}: [Commentaire à thread]

Votre version d’Excel vous permet de lire ce commentaire à thread. Toutefois, les modifications qui y sont apportées seront supprimées si le fichier est ouvert dans une version plus récente d’Excel. En savoir plus : https://go.microsoft.com/fwlink/?linkid=870924

Commentaire :
    Diagnostic paper could analyse the legal aspect,,, policy recommendations


+ awareness campaign to disseminate key messages and recommendations		Review (qualitative evaluation) of the law and make recommendations and submit them to the technical affairs and relevant authorities (without obligation to change)		2027
7,000 دينار أردني (تكلفة الخبير الوطني)		2027
7,000 Jordanian Dinar (National Expert Cost)										1								مبلغ مقطوع		Lumpsum		[$JOD] 7,000				[$JOD] 0.00		[$JOD] 7,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 12,000.00		R				unidentified				عدد التشريعات والقوانين واللوائح التعليمية التي تمت مراجعتها من منظور النوع الاجتماعي، وعدد التعديلات المقترحة أو الأحكام الجديدة المصاغة لإدماج النوع الاجتماعي ومنع التمييز القائم عليه.		The number of educational legislations, laws, and regulations reviewed from a gender perspective, and the number of proposed amendments or new provisions drafted to integrate gender and prevent gender-based discrimination.		صفر		Zero		قوانين وتشريعات مراعية لقضايا النوع الاجتماعي 		Gender-sensitive laws and legislation

						ضمان أن جميع السياسات والاستراتيجيات الجديدة لوزارة التربية والتعليم تتوافق مع أحكام قانون التعليم الجديد وتعكسها.		Ensure that all new policies and strategies of the Ministry of Education are consistent with and reflect the provisions of the new Education Law.				قسم النوع الاجتماعى		Gender Department						2028
5,000 دينار أردني (تكلفة الخبير الوطني)		2028
5,000 Jordanian Dinar (National Expert Cost)												1						مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00								unidentified				نسبة السياسات والاستراتيجيات الجديدة لوزارة التربية والتعليم التي تمت مراجعتها واعتمادها بما يضمن توافقها مع أحكام قانون التعليم الجديد ويعكس مبادئ العدالة والمساواة وعدم التمييز.

عدد السياسات والاستراتيجيات التي خضعت لمراجعة قانونية ومن منظور النوع الاجتماعي قبل اعتمادها.		The percentage of the new policies and strategies of the Ministry of Education that have been reviewed and approved to ensure their compatibility with the provisions of the new education law and reflect the principles of justice, equality and non-discrimination.

The number of policies and strategies that have undergone legal and gender review before they are adopted.		صفر		Zero		سياسات واستراتيجيات مستجيبة للنوع الاجتماعي		Gender-responsive policies and strategies

				اجراء أبحاث ودراسات حول المواضيع ذات الأولوية والصلة الدقيقة بقضايا النوع الاجتماعي		إجراء دراسة حول الآثار المرتبطة بالنوع الاجتماعي لمعدلات التسرب المدرسي والفجوات المرتبطة  بالنوع الاجتماعي في التعليم.		Conduct a study on the gender-related effects of school dropout rates and gender-related gaps in education.		Conduct research and studies on priority topics and nuanced relevance to gender issues		قسم النوع الاجتماعى		Gender Department						2026
5,000 دينار أردني (تكلفة الخبير الوطني)		2026
5,000 Jordanian Dinar (National Expert Cost)		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 20,000.00		R				unidentified/external funding to be mobilized				إعداد وإنجاز دراسة تحليلية معتمدة حول الآثار المرتبطة بالنوع الاجتماعي لمعدلات التسرب المدرسي والفجوات القائمة بين الجنسين في التعليم.		Prepare and complete an accredited analytical study on the gender-related impacts of school dropout rates and gender gaps in education.		صفر		Zero		اعتماد الدراسة و توصياتها		Approval of the study and its recommendations

						إجراء دراسة حول المساواة في النوع الاجتماعي في التعليم العالي		Conducting a Study on Gender Equality in Higher Education				قسم النوع الاجتماعى		Gender Department						2026
5,000 دينار أردني (تكلفة الخبير الوطني)		2026
5,000 Jordanian Dinar (National Expert Cost)		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								unidentified/external funding to be mobilized				إعداد وإنجاز دراسة وطنية معتمدة حول واقع المساواة في النوع الاجتماعي في التعليم العالي.		Preparing and completing an approved national study on the reality of gender equality in higher education.		صفر		Zero		اعتماد الدراسة و توصياتها		Approval of the study and its recommendations

						إجراء دراسة حول أثرالتأنيث في التعليم 		Conducting a Study on the Impact of Feminization in Education				قسم النوع الاجتماعى		Gender Department						2027
5,000 دينار أردني (تكلفة الخبير الوطني)		2027
5,000 Jordanian Dinar (National Expert Cost)										1								مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 0.00		[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00												إعداد وإنجاز دراسة تحليلية معتمدة حول أثر تأنيث التعليم على نواتج التعلم والبيئة التعليمية.		Preparing and completing an accredited analytical study on the impact of the feminization of education on learning outcomes and the educational environment.		صفر		Zero		اعتماد الدراسة و توصياتها		Approval of the study and its recommendations

						إجراء دراسة حول تأثير برنامج تدريب المعلمين: دمج مفاهيم الإنصاف والمساواة في البيئات المدرسية		Conducting a Study on the Impact of a Teacher Training Program: Integrating Concepts of Equity and Equality in School Environments				قسم النوع الاجتماعى		Gender Department						2026
5,000 دينار أردني (تكلفة الخبير الوطني)		2026
5,000 Jordanian Dinar (National Expert Cost)		1																مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								unidentified/external funding to be mobilized				إعداد وإنجاز دراسة تقييمية معتمدة تقيس أثر برنامج تدريب المعلمين على دمج مفاهيم الإنصاف والمساواة في البيئات المدرسية.

مؤشرات فرعية داعمة:

اعتماد تقرير الدراسة من الجهة المختصة.

قياس التغير في معارف واتجاهات وممارسات المعلمين قبل وبعد المشاركة في البرنامج التدريبي.

نسبة المدارس التي أظهرت تحسنًا في ممارسات بيئة مدرسية مستجيبة للنوع الاجتماعي نتيجة البرنامج.		Prepare and complete an approved evaluation study that measures the impact of the teacher training program on integrating the concepts of equity and equality in school environments.

Supporting sub-indicators:

Approval of the study report by the competent authority.

Measuring the change in teachers' knowledge, attitudes, and practices before and after participating in the training program.

Percentage of schools that have shown improvement in gender-responsive school environment practices as a result of the program.		صفر		Zero		اعتماد الدراسة و توصياتها		Approval of the study and its recommendations

				تقييم الفئات المستهدفة، وإعداد وإطلاق حملة التوعية الوطنية، ونشر أنشطة التوعية 		تنفيذ حملة توعية وطنية لمنع عمالة الأطفال وزواج القاصرات من خلال رفع وعي المجتمع بالمخاطرالناجمة عن ذلك.		Implement a national awareness campaign to prevent child labor and child marriage by raising community awareness of the risks involved.		Assess the target groups, prepare and launch the national awareness campaign, and disseminate awareness raising activities 		قسم النوع الاجتماعى		Gender Department						2027
10,000 دينار أردني		2027
10,000 Jordanian Dinar										1								مبلغ مقطوع		Lumpsum		[$JOD] 10,000				[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 15,000.00		R								تنفيذ حملة توعية وطنية مناهضة لعمالة الأطفال وزواج القاصرات، وارتفاع مستوى وعي المجتمع بالمخاطر الاجتماعية والتعليمية والصحية المترتبة عليهما.		Implementing a national awareness campaign against child labor and child marriage, and raising the level of community awareness of the social, educational and health risks they entail.		صفر		Zero		وصول الحملة ل  خمسة الاف طالب وطالبة في الاقاليم الثالثة		The campaign reaches 5,000 students in the third regions

						تطوير برامج موجهة للتعويض الدراسي تمكّن الفتيان الذين تركوا الدراسة بسبب عمالة الأطفال من العودة إلى التعليم الرسمي وإتمامه.		Develop targeted education compensation programs that enable boys who have dropped out of school due to child labour to return to and complete formal education.				قسم النوع الاجتماعى		Gender Department						2027
5,000 دينار أردني		2027
5,000 Jordanian Dinar										1								مبلغ مقطوع		Lumpsum		[$JOD] 5,000				[$JOD] 0.00		[$JOD] 5,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00												عدد برامج التعويض الدراسي التي تم تطويرها واعتمادها.		The number of tuition compensation programs developed and approved.		صفر		Zero		برنامج واحد على الاقل 		At least one program

				دعم الفريق العمل الوطني المعني بالتنسيق في مجال الصحة والنظافة الشخصية للفتيات		تنسيق تنفيذ خارطة طريق النظافة الشخصية للفتيات في الأردن بالتنسيق مع فريق العمل الوطني  		Coordinating the implementation of the roadmap for personal hygiene for girls in Jordan in coordination with the National Task Force		Support the National Task Force on Coordination on Health and Personal Hygiene for Girls		قسم النوع الاجتماعى		Gender Department		برنامج اليونيسف الذي يدعم وزارة التعليم إلى جانب وزارات أخرى. تمويل من اليونيسف		UNICEF program supporting the MoE along with other ministries. Funded by UNICEF		لا توجد تفاصيل متاحة		No details available 

tc={B7D2C447-552F-42BD-9C5C-DBC7528B2B59}: [Commentaire à thread]

Votre version d’Excel vous permet de lire ce commentaire à thread. Toutefois, les modifications qui y sont apportées seront supprimées si le fichier est ouvert dans une version plus récente d’Excel. En savoir plus : https://go.microsoft.com/fwlink/?linkid=870924

Commentaire :
    pending																										[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R								نسبة تنفيذ أنشطة خارطة طريق النظافة الشخصية للفتيات على المستوى الوطني بالتنسيق مع فريق العمل الوطني.		The percentage of implementation of the personal hygiene roadmap activities for girls at the national level in coordination with the National Task Force.		خارطة الطريق لتنفيذ المشروع		Project Implementation Roadmap		تنفيذ مالا يقل عن 85% من الانشطة		Perform at least 85% of activities

				دعم تنفيذ خطط العمل الخاصة بالمساواة في النوع الاجتماعي على المستويات اللامركزية		دعم تطوير خطط العمل النوعية المستهدفة على المستوى اللامركزي، وفقاً لعدد المديريات في الميدان.		Support the development of targeted specific action plans at the decentralized level, according to the number of directorates in the field.		Supporting the implementation of gender equality action plans at decentralized levels		قسم النوع الاجتماعى		Gender Department						2026
تدريب ضباط الارتباط النوع الاجتماعي =
75 مشاركاً × 3 أيام × 30 ديناراً أردنياً = 6,750 دينار أردني		2026
Liaison Officer Training Gender =
75 participants × 3 days × 30 Jordanian Dinar = 6,750 Jordanian Dinar		1																مبلغ مقطوع		Lumpsum		[$JOD] 6,750.00				[$JOD] 6,750.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 221,000.00		R								عدد خطط العمل النوعية المطوّرة والمعتمدة على المستوى اللامركزي.		The number of specific action plans developed and approved at the decentralized level.		صفر		Zero		و42 مديرية   و42 خطة نوعية خاصة بالنوع الاحتماعي		42 directorates and 42 specific plans for the social gender

						دعم تنفيذ خطة العمل المستهدفة على المستوى اللامركزي من الناحية المالية.		Support the implementation of the targeted action plan at the decentralized level financially.				قسم النوع الاجتماعى		Gender Department		توفير مبلغ 500 دينار لكل ضابط ارتباط نوع اجتماعى لضمان استمرارية تنفيذ الأنشطة المتعلقة بالنوع الاجتماعي في مديريات اللامركزية		Providing an amount of 500 dinars for each gender liaison officer to ensure the continuity of the implementation of gender-related activities in the decentralized directorates		5 سنوات
500 دينار أردني × 75 مشاركاً = 37500 دينار أردني سنوي		5 Years
500 JOD × 75 participants = 37500 JOD annually		1								1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 37,500.00				[$JOD] 37,500.00		[$JOD] 37,500.00		[$JOD] 37,500.00		[$JOD] 37,500.00		[$JOD] 37,500.00												توفير دعم مالي لتنفيذ خطط العمل المستهدفة على المستوى اللامركزي.		Provide financial support for the implementation of targeted action plans at the decentralized level.		صفر		Zero		دعم مالي متوفر		Financial support available

						دعم شبكة ضباط الارتباط المعنيين بالنوع الاجتماعي وتعزيز قدراتهم على متابعة وتقييم خطط العمل النوعية المستهدفة		Supporting the network of gender liaison officers and strengthening their capacity to follow up and evaluate targeted specific action plans				 قسم النوع الاجتماعى
بالتعاون مع قسم المتابعة والتقييم		Gender Department
In cooperation with the Monitoring and Evaluation Department		تدريب نقاط التركيز المتعلقة بالنوع الاجتماعي على كيفية استخدام قوالب المراقبة، وتجميع المعلومات الجماعية باستخدام قنوات التقارير الداخلية		Train the Gender focal points on how to use the monitoring templates, aggregate the collective information using internal reporting channels 		2027
تكلفة التدريب: 
75 مشاركاً × 3 أيام × 30 ديناراً أردنياً = 6,750 دينار أردني		2027
Training Cost: 
75 participants × 3 days × 30 Jordanian Dinar = 6,750 Jordanian Dinar										1								مبلغ مقطوع		Lumpsum		[$JOD] 6,750.00				[$JOD] 0.00		[$JOD] 6,750.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00												عدد ضباط ارتباط النوع الاجتماعي المدرّبين على متابعة وتقييم خطط العمل النوعية المستهدفة.		The number of gender liaison officers trained to follow up and evaluate targeted specific action plans.		صفر		Zero		شبكة ضباط ارتباط مدربة 		Trained Liaison Officer Network

						إجراء مراجعة منتصف الفترة لخطة العمل النوعية المعززة (++GEAP) لتقييم التقدم المحرز مقارنة بالأهداف، وتحديد الفجوات، وتعديل الاستراتيجيات حسب الحاجة		Conduct a mid-term review of the Enhanced Qualitative Action Plan (GEAP++) to assess progress against targets, identify gaps, and adjust strategies as needed				 قسم النوع الاجتماعى
بالتعاون مع قسم المتابعة والتقييم		Gender Department
In cooperation with the Monitoring and Evaluation Department		تقرير منتصف المدة سيتم الموافقة عليه من قبل وزارة التعليم		Mid-term report to be approved by MoE		2028 
تكلفة خبير وطني 
10,000 دينار أردني		2028 
Cost of a National Expert 
10,000 Jordanian Dinar												1						مبلغ مقطوع		Lumpsum		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00												إنجاز مراجعة منتصف الفترة لخطة العمل النوعية المعززة (++GEAP) وتوثيق مستوى التقدم المحرز وتحديد الفجوات والتوصيات التصحيحية.		Complete the mid-term review of the Enhanced Qualitative Action Plan (GEAP++), document progress, identify gaps and corrective recommendations.		صفر		Zero		تقرير المراجعة		Audit Report

						إجراء مراجعة نهائية لخطة العمل النوعية المعززة (++GEAP) لتقييم الإنجازات الإجمالية، واستخلاص الدروس المستفادة، وتوجيه التخطيط والسياسات المستقبلية في المساواة في النوع الاجتماعي.		Conduct a final review of the Enhanced Qualitative Action Plan (GEAP++) to assess overall achievements, draw lessons learned, and guide future planning and policies in gender equality.				 قسم النوع الاجتماعى
بالتعاون مع قسم المتابعة والتقييم		Gender Department
In cooperation with the Monitoring and Evaluation Department		التقرير النهائي سيتم الموافقة عليه من قبل وزارة البيئة		Final report to be approved by MoE		2030
تكلفة خبير وطني 
10,000 دينار أردني		2030
Cost of a National Expert 
10,000 Jordanian Dinar																1		مبلغ مقطوع		Lumpsum		[$JOD] 10,000.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 10,000.00												إنجاز مراجعة نهائية معتمدة لخطة العمل النوعية المعززة (++GEAP) تتضمن تقييم الإنجازات الإجمالية واستخلاص الدروس المستفادة والتوصيات للتخطيط والسياسات المستقبلية في المساواة في النوع الاجتماعي.		Completed an approved final review of the Enhanced Qualitative Action Plan (GEAP++) that includes an assessment of overall achievements, lessons learned and recommendations for future planning and policies in gender equality.		صفر		Zero		التقرير النهائي للمراجعة		Final Audit Report











																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 192,000.00		[$JOD] 199,500.00		[$JOD] 174,000.00		[$JOD] 159,000.00		[$JOD] 169,000.00		[$JOD] 893,500.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 192,000.00		[$JOD] 199,500.00		[$JOD] 174,000.00		[$JOD] 159,000.00		[$JOD] 169,000.00		[$JOD] 893,500.00

																																														Capital expenses
النفقات الرأسمالية												[$JOD] 0.00































































































































































































































































































































































Diagnostic paper could analyse the legal aspect,,, policy recommendations


+ awareness campaign to disseminate key messages and recommendations
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DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































sub-programme 6

														حوكمة التحول الرقمي والإطار الاستراتيجي		Digital Transformation Governance and Strategic Framework

				Sub-programme 6: Digital transformation
البرنامج الفرعي 6: التحول الرفمي										البنية التحتية الرقمية		Digital infrastructure

														تكنولوجيا التعليم (ED-tech) ونظام المعلومات التعليمية (الإدارة، التكامل، والاستخدام)		Education technology  (ED-tech) and Education information ecosystem (management, integration, and use)

														التعلم الرقمي والابتكار		Digital Learning and Innovation

																								Timing and Quantity 
التوقيت والكم

				الأنشطة الأساسية 
		الأنشطة الفرعية
		Sub-activities		Main activities
		الجهة المسؤولة		Responsible entity
		وصف/تفاصيل التنفيذ		Implementation description
		توضيحات، بنود التكلفة المطلوبة، الكميات، وتوقيت التنفيذ		Explanations, required cost items, quantities, and implementation timing		2026								2027		2028		2029		2030		وحدة القياس		Unit of measurement
		Unit cost (JOD)
تكلفة الوحدة (الدينار الأردني)		Corresponding budget code from the Charts of Accounts (COA) 
رمز الموازنة المقابل من دليل شجرة الحسابات		Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Cost by activity JOD 
إجمالي التكلفة حسب النشاط بالدينار الأردني		Recurrent/Capital R/C 
نفقات جارية/رأس مالية 		Is the activity gender-responsive?
هل النشاط مستجيب لمنظور النوع الاجتماعي؟		  Funding sources
مصادر التمويل		Notes

																								Q1: Jan-Mar
الربع الأول : يناير - مارس
		Q2: Apr-Jun
 الربع الثاني: أبريل - يونيو		Q3: Jul-Sept
 الربع الثالث: يوليو - سبتمبر		Q4: Oct-Dec
 الربع الرابع: أكتوبر - ديسمبر

																																																[$JOD] 9,660,200.00		[$JOD] 8,030,200.00		[$JOD] 7,520,200.00		[$JOD] 7,170,200.00		[$JOD] 7,170,200.00		[$JOD] 39,551,000.00

				نشر استراتيجية التحول الرقمي على مستوى النظام التعليمي لتحقيق الاهداف الوطنية والمؤسسية ورؤية التحديث الاقتصادي		 1.1 إعداد خطة تواصل وطنية لمراجعة الاستراتيجية (مشاركة مسودة الاستراتيجية) 		1.1 Preparation of a national communication plan for the review of the strategy (sharing of the draft strategy)		Dissemination of the digital transformation strategy at the level of the educational system to achieve national and institutional goals and the vision of economic modernization		مركز الملكة رانيا		Queen Rania Center										1																		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 2,500.00		R

						1.2 اعتماد الاستراتيجية من القيادات التربوية 		1.2 Adoption of the strategy by educational leaders																1																		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						1.3 	عقد ورش تعريفية وتفاعلية لشرح أدوار ومسؤوليات الجهات المختلفة في تنفيذ الاستراتيجية  		1.3 Holding introductory and interactive workshops to explain the roles and responsibilities of the various entities in the implementation of the strategy												عدد المشاركين في كل ورشة 35 شخص في  كل سنة ورشة لمدة سنتين 2026 + 2027		Number of participants in each workshop: 35 people per workshop year for two years 2026+2027		1								1		1		1		1				Lumpsum per year		[$JOD] 500.00				[$JOD] 500.00		[$JOD] 500.00		[$JOD] 500.00		[$JOD] 500.00		[$JOD] 500.00								موازنة

						1.4 	نشر الاستراتيجية من خلال موقع الوزارة وعلى وسائل التواصل الاجتماعي		1.4 Dissemination of the strategy through the Ministry's website and on social media																1																بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				وضع إطار وطني للذكاء الاصطناعي (AI) في التعليم 		4.1 إعداد إطار وطني لمفاهيم الذكاء الاصطناعي ومستويات  الوعي واخلاقيات الذكاء الاصطناعي 		4.1 Developing a National Framework for AI Concepts, Levels of Awareness, and Ethics of AI		Develop a national framework for AI concepts, awareness, and ethics		 وزارة الاقتصاد الرقمي   
 مركز الملكة رانيا
		Ministry of Digital Economy   
 Queen Rania Center
																		1								بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R

				وضع إطار وطني للكفاءات الرقمية في مختلف المراحل الدراسية، وإدراج المهارات الرقمية في المناهج الدراسية والتقييمات		18.1 تطوير إطار وطني للكفاءات الرقمية متدرج حسب المراحل الدراسية.		18.1 Develop a national digital competency framework that is graded according to the school stages.		Developing a national framework for digital competencies at various school levels, and incorporating digital skills into curricula and assessments		ادارة المناهج		Curriculum Management		تكليف فريق من المتخصصين لمراجعة المناهج بشكل دوري والوقوف على درجة تضمين المهارات الرقمية فيها، وإعداد مصفوفة أنشطة أو مقترحات لتضمين المهارات الرقمية لسد الفجوات إن وجدت. وإعداد بنك موارد رقمية داعمة للتعلم (دروس تفاعلية، فيديوهات، وأدلة استخدام رقمية، ومحاكاة تفاعلية...)

(ملحوظة:  يلزم بالفريق خبير في مجال النوع الاجتماعي)		Assigning a team of specialists to periodically review the curriculum and determine the degree of inclusion of digital skills in them, and prepare a matrix of activities or proposals for embedding digital skills to bridge the gaps, if any. Preparing a digital resource bank to support learning (interactive lessons, videos, digital user guides, interactive simulations...)

(Note: A gender expert is required on the team)		1,000,000 دينار لمرة واحدة علي مدار الخطة 
البدء في النصف الثاني من 2026 و استكمال في النصف الاول من 2027		1,000,000 JOD for one time over the course of the plan 
Starting in the second half of 2026 and completing in the first half of 2027						0.50				0.5								مبلغ مقطوع		Lumpsum		[$JOD] 1,000,000.00				[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,000,000		R				موازنة

						18.2 مواءمة المناهج الدراسية والتقييمات مع الكفاءات الرقمية المعتمدة. 

(مراجعة دورية للمناهج للتأكد من دمج المهارات الرقمية فيها.)		18.2 Aligning curriculum and assessments with approved digital competencies. 

(Periodically review the curriculum to make sure digital skills are integrated into it.)				المركز الوطني لتطوير المناهج، ادارة المناهج، مركز الملكة رانيا		National Center for Curriculum Development, Curriculum Management, Queen Rania Center																																																		موازنة

				تنفيذ سياسة إدارة المعلومات التربوية EMIS 		11.1 مشاركة السياسة مع اصحاب العلاقة للمناقشة		11.1 Share the Policy with Stakeholders for Discussion		Implementation of the EMIS Policy		مركز الملكة رانيا / منظمة اليونسكو		Queen Rania Centre / UNESCO		عرض السياسة الحالية المعتمدة على صناع القرار وموائمتها مع الهيكلية الجديدة للوزارة لدراسة مدى امكانية تلبية احتياجات الوزارة												1		1										بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R

						11.2 اعتماد السياسة		11.2 Policy Adoption				مركز الملكة رانيا / منظمة اليونسكو		Queen Rania Centre / UNESCO		اصدار نسخة معتمدة من الادارات للسياسة لعكسها على شكل صلاحيات تنفذ من خلال منصة اجيال												1		1										بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						11.4 نشر السياسة والتدريب عليها		11.4 Policy Dissemination and Training				مركز الملكة رانيا / ادارة التدريب / منظمة اليونسكو		Queen Rania Centre / Training Department / UNESCO		عقد ورش تدريبية على الصلاحيات لادارات الوزارة والمديريات وتعميمها على المدارس
( عقد 44 ورشة تدريبية على عدد المديريات خمس من كل مديرية ،  وعقد ورشة  شخص من كل ادارة ) سنوياً																1		1		1		1										[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				متابعة وتقييم مستوى النضج الرقمي للمؤسسات التعليمية		تصميم وتنفيذ أدوات التقييم (مثل الاستبيانات) لقياس النضج الرقمي في المؤسسات التعليمية		Design and implement assessment tools (such as questionnaires) to measure digital maturity in educational institutions		Monitor and assess the digital maturity level of educational institutions		وزارة الاقتصاد الرقمي / وزارة التربية والتعليم 		Ministry of Digital Economy / Ministry of Education		تصميم استبانات خاصة لقياس أثر وجود الموارد التكنولوجية في المؤسسسات التعليمية على النضج الرقمي 				عدد الاستبانات المرسلة 				1								1		1		1		1				Lumpsum		[$JOD] 1,500.00				[$JOD] 1,500.00		[$JOD] 1,500.00		[$JOD] 1,500.00		[$JOD] 1,500.00		[$JOD] 1,500.00		[$JOD] 12,500.00		R				موازنة

						 إجراء تقييم شامل للبنية التحتية التقنية الحالية في المدارس والإدارات التعليمية.		Conduct a comprehensive assessment of the current technical infrastructure in schools and educational departments.				وزارةالتربية والتعليم 		Ministry of Education		اجراء تقييم لجودة خدمة الانترنت في المدارس 				عملية دورية تواكب مستجدات تكنولوجيا الربط والخدمات المقدمة 				1								1		1		1		1				Lumpsum		[$JOD] 1,000.00				[$JOD] 1,000.00		[$JOD] 1,000.00		[$JOD] 1,000.00		[$JOD] 1,000.00		[$JOD] 1,000.00								موازنة

				اعداد/تحديث البنية التحتية التكنولوجية (شبكات، برمجيات، تراخيص، معدات) وضمان توفير شبكة إنترنت عالية السرعة تغطي المدارس		تحديث الشبكات والمعدات التقنية وتوفير البرمجيات والتراخيص اللازمة وفق معايير موحدة.		Modernizing technical networks and equipment and providing the necessary software and licenses according to unified standards.		Setup/update the technological infrastructure (networks, software, licenses, equipment) and ensure the provision of high-speed internet coverage for schools		وزارة التربيةوالتعليم 		Ministry of Education		تحديث شبكات الحاسوب في المختبرات المدرسية كل 10 أعوام 				خلال العام 2026						1						1		1		1		1				Lumpsum		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 10,500,000.00		C				موازنة

						 توفير خدمات إنترنت عالية السرعة ومستقرة لجميع المدارس من خلال مشروع الربط ووزارة الاقتصاد الرقمي والريادة		Providing high-speed and stable internet services to all schools through the Connectivity Project and the Ministry of Digital Economy and Entrepreneurship				وزارة التربية والتعليم / وزارة الاقتصاد الرقمي		Ministry of Education / Ministry of Digital Economy		ايصال خدمة الانترنت بسرعة جيدة لكافة المدارس 				خلال العام 2026						1						1		1		1		1				Lumpsum		[$JOD] 2,000,000.00				[$JOD] 2,000,000.00		[$JOD] 2,000,000.00		[$JOD] 2,000,000.00		[$JOD] 2,000,000.00		[$JOD] 2,000,000.00								موازنة

				توحيد المواصفات الفنية وإدارة عمليات شراء الأجهزة الرقمية (أجهزة Chromebook) المخصصة للتعليم		 وضع المواصفات الفنية للأجهزة - chromebooks- و طرح العطاءات سنويا		Setting the technical specifications of the devices - Chromebooks - and bidding annually		Standardize and manage the procurement of digital devices (Chromebooks) for education		 مركز الملكة رانيا 		Queen Rania Center		وضع المواصفات الفنية مع الشركاء 		Developing technical specifications with partners				1st tender will be issued in 2026Q3 until the 2030						1				1		1		1		1				cost included in the procurement of devices		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		R				عطاء/ جهة مانحة (جاري استقطاب التمويل الخارجي)

				تطوير نظام ادارة بيانات التعليم والتعلم الالكتروني المتمازج : استكمال تطوير منصة أجيال حسب الخطة التنفيية		  استكمال الوظائف الفنية بالكامل		  Complete technical functions		Development of the Integrated E-Learning and E-Learning Data Management System: Completion of the development of the Ajyal platform according to the implementation plan		مركز الملكة رانيا / شركة ITG / وزارة الاقتصاد الرقمي		Queen Rania Center / ITG / Ministry of Digital Economy		من خلال عطاء منصة اجيال		Through the Ajyal Platform Giving						1																		Lumpsum		[$JOD] 3,000,000.00				[$JOD] 1,000,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 10,020,000.00		C				عطاء

						   التدريب بالتوازي مع التطوير		   Training in parallel with development				مركز الملكة رانيا / شركة ITG / ادارة التدريب		Queen Rania Center / ITG / Training Department		البدء بتدريب 100 مدرسة خلال شهر 2 و 3 -2026 		Starting to train 100 schools during the month of 2 and 3 -2026								1														بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								موازنة

						  التوعية لجميع متلقي الخدمة		  Awareness of all service recipients				مديرية الاعلام		Media Directorate		اطلاق حملات توعية لاهمية استخدام منصة التعلم الالكتروني في العملية التعليمية حسب الادوار والمسؤوليات		Launching awareness campaigns on the importance of using the e-learning platform in the educational process according to roles and responsibilities												1		1										lumpsum 		[$JOD] 10,000.00				[$JOD] 10,000.00		[$JOD] 10,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						   البدء بتطوير وظائف منصة التعلم الالكتروني ونقل الفيديوهات من منصة درسك 		   Start developing the functionality of the e-learning platform and transfer videos from the Darsak platform				مركز الملكة رانيا / شركة ITG 		Queen Rania Center/ITG		من خلال عطاء منصة اجيال		Through the Ajyal Platform Giving																								Cost included in the activity						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								عطاء

						   اطلاق منصة التعلم والتدريب عليها		   Launch of the Learning and Training Platform				مركز الملكة رانيا / شركة ITG / ادارة التدريب		Queen Rania Center / ITG / Training Department		( عقد 44 ورشة تدريبية على عدد المديريات خمس من كل مديرية ،  وعقد ورشة  شخص من كل ادارة ) سنوياً		(Holding 44 training workshops on the number of directorates five from each directorate, and holding a workshop of one person from each department) annually										1		1		1										Cost included in the activity						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								موازنة

						  الصيانة والدعم الفني الدوري		Periodic maintenance and technical support				مركز الملكة رانيا / شركة ITG 		Queen Rania Center/ITG		من خلال عطاء منصة اجيال		Through the Ajyal Platform Giving																								Variable cost per year						[$JOD] 3,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00								عطاء

				إنشاء بيئة إدارية رقمية لا ورقية في وزارة التربية والتعليم 		 أتمتة الإجراءات الإدارية 

		Automate administrative procedures and implement fully digital transactions		Establish a paperless digital administrative environment in the Ministry of Education		وزارة الاقتصاد الرقمي / وزارة التربية والتعليم / الشركات الموردة لأتمتة العمليات 		Ministry of Digital Economy / Ministry of Education / Supply Companies for Process Automation		أتمتة كافة الخدمات الحكومية التي تم حصرها سابقا على منصة

 Aris

+نظام تخطيط موارد المؤسسة (ERP) بما في ذلك: المشتريات والموارد البشرية والتمويل.

الأتمتة تتعلق بالمستخدم الخارجي خارج النظام		Automate all government services that were previously limited to the platform

Aris

+Enterprise Resource Planning (ERP) system including: Procurement, HR, and Finance.

Automation is related to the external user outside the system		بدأ التنفيذ خلال شهر 9 من عام 2025 ويستمر لغاية شهر 8 2026																						Variable cost per year						[$JOD] 600,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 1,000,000.00		C				موازنة

				إنشاء منظومة وطنية متكاملة لبيانات التعليم: تقييم وحوكمة منظومة البيانات		جرد الأنظمة، تحديد مالكي البيانات، تقييم الجاهزية 		Systems Inventory, Data Owners Identification, Readiness Assessment		Establish an integrated national education data ecosystem : Data ecosystem assessment and governance		 مركز الملكة رانيا 		Queen Rania Center												1														بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		C

						 إعداد إطار حوكمة البيانات التربوية 		Preparing the Educational Data Governance Framework				 مركز الملكة رانيا 		Queen Rania Center														1												بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						 تحديد نماذج البيانات، مؤشرات الربط، التعريفات الموحدة		Defining data models, linkage indicators, standardized definitions				 مركز الملكة رانيا 		Queen Rania Center																		1								بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				إنشاء نظام وطني متكامل لبيانات التعليم: توسيع ودمج منصات التعليم ذات الأولوية		 ربط الأنظمة عبر واجهات تكامل (APIs)		Connecting systems via integration interfaces (APIs)		Establish an integrated national education data ecosystem : Expansion and onboarding of priority education platforms		 مركز الملكة رانيا  من خلال الشركة المنفذة		Queen Rania Center through the executing company		ربط قاعدة البيانات التي تتضمن بيانات البنية التحتية الرقمية وأدوات التكنولوجيا التعليمية وفجواتها وفق تغيرات معينة (جنس المدرسة، المرحلة الدراسية، نوع المدرسة (تقني – مهني- أكاديمي) مع منصة اجيال.		Linking the database that includes data on digital infrastructure, educational technology tools and gaps according to certain changes (school gender, grade, type of school (technical, vocational, academic) with the Ajyal platform.														1		1						التكلفة مشمولة في النشاط الفرعي أعلاه		Cost included in sub-activity above		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,235,000		C				عطاء

						إكمال تطوير وتكامل نظم المعلومات الإدارية الأساسية لدعم الحوكمة الإلكترونية		Complete development and integration of core administrative information systems to support e-governance				مديرية الشؤون الادارية / ادارة مركز الملكة رانيا العبدالله 		Directorate of Administrative Affairs / Queen Rania Al-Abdullah Center Administration		تطوير نظام الارشفة الحالي الى web application 


15.1 تصميم وتطبيق نظام أرشفة إلكترونية موحد للوثائق والملفات وفق معايير الأمن السيبراني.		Developing the existing archiving system to web application 

15.1 Design and implement a unified electronic archiving system for documents and files in accordance with cybersecurity standards.		 20000 دينار 						1						1		1		1		1				Lumpsum		[$JOD] 20,000.00				[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00								موازنة

						 عكس خصائص سياسة EMIS على منصة أجيال		Reversing the characteristics of the EMIS policy on the Ajyal platform				مركز الملكة رانيا / شركة ITG		Queen Rania Center/ITG		اتمتة الصلاحيات المعتمدة على منصة اجيال / وظائف يجب أن تنعكس على ajyal، إمكانية وصول Access  المختلفة للمستخدمين		Automate the permissions based on the Ajyal platform/functionality should be reflected in the ajyal, access to different users																								Cost included in the activity						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								عطاء

						 تضمين استخدام منصة أجيال في حصر بيانات الطلبة والتعلم والمحتوى الالكتروني بحيث تراعي الطلبة لمعرضين للاقصاء من التعليم.		Include the use of the Ajyal platform in the inventory of students' data, learning, and electronic content so that students are at risk of exclusion from education.				إدارة التعليم العام		Department of Public Education		1. ضمان تعريف الطلبة المعرضين للاقصاء على المنصة 
2. اصدار تقارير تبين الحاجات الخاصة بهم 		1. Ensure that students who are exposed to exclusion are identified on the platform 
2. Issue reports showing their needs		بدون تكلفة		No cost				1														بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						 توسيع دور منصة صيانة المدارس (SSMM) لتشمل جميع المدارس (المدارس المفعلة على المنصة حوالي 900 مدرسة).		Expanding the role of the School Maintenance Platform (SSMM) to all schools (schools activated on the platform are around 900 schools).				أدارة التعليم العام ومركز الملكة رانيا لتكنولوجيا التعليم 		Department of Public Education and Queen Rania Center for Educational Technology		ستقوم مديرية الصيانة وبالتعاون مع أقسام الأبنية في مديريات التربية والتعليم على التوسع في تفعيل دور منصة صيانة المدارس ليشمل كافة المدارس الحكومية حيث ان نسبة المدارس المفعلة حاليًا لم تتجاوز ال25%.		The Maintenance Directorate, in cooperation with the Buildings Departments in the Directorates of Education, will expand the role of the School Maintenance Platform to include all public schools, as the percentage of schools currently active has not exceeded 25%.		تكبير سعة التخزين 
 + 1 تابلت لكل مهندس 

المعلومة من د. عبد السلام رجدان (الصيانة)
عدد مدارس المملكة 4085 
السنة الاولى 25% من عدد المدارس  + السنة الثانية 25% + السنة الثالثة 25%

100 الف سنوي تشمل متابعة و تدريب		Maximize storage capacity 
 + 1 Tablet per Engineer 

Information from Dr. Abdel Salam Rajdan (Maintenance)
Number of schools in the Kingdom 4085 
First year 25% of the number of schools + second year 25% + third year 25%

100,000 annually including follow-up and training		1								1		1		1		1		مبلغ سنوي مقطوع		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Development partners 
شركاء التنمية

						 ربط منصة التعليم غير النظامي مع منصة أجيال 		Linking the Non-Formal Education Platform with the Ajyal Platform				أدارة التعليم العام ومركز الملكة رانيا لتكنولوجيا التعليم 		Department of Public Education and Queen Rania Center for Educational Technology		ضمان التكامل والربط مع نظام إدارة المعلومات التربوية منصة أجيال

مع مراعاة ذوي الاحتياجات الخاصة وذوي الإعاقة وقضايا النوع الاجتماعي 		Ensuring integration and linkage with the Educational Information Management System (EMIS) Ajyal Platform

Taking into account people with special needs, people with disabilities and gender issues		الربط من ضمن عقد منصة اجيال 		Linkage within the Ajyal Platform Contract		1																لا توجد تكلفة إضافية		No additional cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

						 تطوير نظام المعلومات الجغرافية وتحديث الخريطة المدرسية الالكترونية (عقد صيانة للأنظمة الخاصة بقاعدة البيانات الجغرافية المتعلقة بالخريطة المدرسية، تحديث وتطوير وتوطين نظام WebGIS ، 21.4 تحديث البيانات المدخلة على نظام المعلومات الجغرافية من مصادرها الرسمية (الداخلية، والخارجية)		Developing the GIS and updating the electronic school map (maintenance contract for the systems of the geographical database related to the school map, updating, developing and localizing the WebGIS system, 21.4 Updating the data entered on the GIS from its official sources (internal and external)				إدارة التخطيط والبحث التربوي 

 مركز الملكة رانيا 		Department of Educational Planning and Research 

Queen Rania Center		تحديث  الخريطة المدرسية الالكترونية يتم من خلالها تحديد الاحتياجات من المدراس والتحديد الأولي لمواقع المدارس 

تفعيل قاعدة البيانات يتم من خلالها تحديد الاحتياجات للمدارس . حصر البيانات (أعداد الطلاب، عدد المدارس المستأجرة، المدارس المكتظة وذات الفترتين، جنس المدرسة، المدارس المهيأة لجميع الطلبة، مراكز التعليم غير النظامي ...)، تحديد المدارس بجميع فئاتها وتحليل البيانات من منظور النوع الاجتماعي ،والتحديد الأولي لمواقع المدارس		Updating the electronic school map through which the needs of the schools are determined and the initial determination of the locations of the schools is made 

Activating the database through which the needs of schools are identified. Data Inventory (Number of Students, Number of Chartered Schools, Overcrowded and Two-Term Schools, School Gender, Schools Prepared for All Students, Non-Formal Education Centers...), identifying schools in all their categories, analyzing data from a gender perspective, and preliminary identification of school locations.		برنامج الخريطة المدرسية يحتاج الى:

 1) عقد صيانة لقاعدة البيانات المتعلقة بالخريطة المدرسية= 25,000 سنويا 
+
2)
 تحديث و تطوير وتوطين الWEBGIS  =300,000 في السنة الاولى (من خلال خبير خارجي من قبل اليونسكو) 
.(لا تزال خطة تحديث وتوطين WebGIS قيد العمل في الوقت الحالي لذلك لم يتم تحديد الكلفة لغاية الان) 
+ بناء قدرات = 22,000 سنويا

3)
+ تكلفة البيانات يتم التحصل عليها من الجهات الرسمية =20,000 سنويا

ملحوظة : تم تحديد متوسط التكلفة السنوية بـ 65 ألف دينار أردني اعتبارًا من عام 2027		The school map program needs:

1) Maintenance contract for the database related to the school map = 25,000 per annum 
+
2)
 Modernization, development and localization of WEBGIS = 300,000 in the first year (through an external expert by UNESCO) 
. (The WebGIS modernization and localization plan is still in the works at this time, so the cost has not yet been determined) 
+ Capacity Building = 22,000 per year

3)
+ The cost of data obtained from the official authorities = 20,000 per year

Note: The average annual cost is set at JOD 65,000 as of 2027.		1								1		1		1		1		تكلفة متغيرة سنوياً		Variable cost per year						[$JOD] 367,000		[$JOD] 67,000		[$JOD] 67,000		[$JOD] 67,000		[$JOD] 67,000

				إنشاء منظومة وطنية متكاملة لبيانات التعليم: مراقبة وتغطية تكامل البيانات			قياس نسبة التكامل، تقارير دورية			Measurement of Integration Ratio, Periodic Reports		Establish an integrated national education data ecosystem :Monitoring and reporting on data integration		 مركز الملكة رانيا  من خلال الشركة المنفذة		Queen Rania Center through the executing company																				1		1		1		بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		C

				إعداد إطار تدقيق جودة البيانات و تنفيذ عملية تدقيق البيانات		 تحديد قواعد البيانات الحرجة وربطها بالأهداف الاستراتيجية		Identify critical databases and link them to strategic objectives		Setting up a data quality audit framework and executing a data audit		 مركز الملكة رانيا / إدارة المعلومات و تحليل البيانات (في الهيكل الجديد)		Queen Rania Center / Information Management and Data Analysis (in the new structure)		سيقوم الفريق المكلف بتحديد قواعد البيانات للأنظمة العاملة في الوزارة سواء قاعدة بيانات ال EMIS و نظام المعلومات الجغرافي و تسجيل الصف الأول..الخ. 										1		1		1		1		1		1		1		بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 720,000		R

						 إعداد إطار تدقيق جودة البيانات		Set up a data quality audit framework				 مركز الملكة رانيا / إدارة المعلومات و تحليل البيانات (في الهيكل الجديد)		Queen Rania Center / Information Management and Data Analysis (in the new structure)		مثال تدقيق بيانات ال EMIS :
تقوم المدارس بإدخال البيانات على نظام المعلومات التربوي من بداية العام الدراسي، ضمن خطة مرتبطة بجدول زمني. و تقوم المديريات بعملية التدقيق على جميع مدارسها و من ثم تبلغ الوزارة بانتهاء عملية التدقيق و من ثم تقوم الوزارة بالعمل على تدقيق عينة من المدارس في جميع المديريات. و عادة يتم اختيار هذه العينة لتضمن المدارس ذات الانجاز المتدني لضمان استكمال البيانات بشكل دقيق اثناء الجولات الميدانية. و يتضمن خلال هذه المراحل جميعا تزويد المدارس و المديريات بتقارير نسب الانجاز لكل مكون من مكونات النظام (معلمين، طلاب، شعب..الخ). 

ستقوم الادارة بعمل تدقيق على جميع قواعد البيانات ك EMIS و بيانات التدريب و الموارد البشرية لعمل عملية جرد و تصنيف البيانات و عملية تدقيق و تنظيف لربطهم في Datawarehouse و من ثم ربطهم مع الاقتصاد الرقمي لكل المملكة لعمل ال Datalake

																								بدون تكلفة		No cost						[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						 تدقيق تقني ومحتوى البيانات، توثيق الفجوات		Technical Audit and Data Content, Gap Documentation				 مركز الملكة رانيا / إدارة المعلومات و تحليل البيانات (في الهيكل الجديد)		Queen Rania Center / Information Management and Data Analysis (in the new structure)														1		1		1		1		1		1		مبلغ مقطوع سنوي		Lumpsum per year		[$JOD] 100,000.00				[$JOD] 200,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00								موازنة

						 تنظيف البيانات وتحسين جودتها		Cleaning and improving data quality				 مركز الملكة رانيا عن طريق الشركة المنفذة / إدارة المعلومات و تحليل البيانات (في الهيكل الجديد)		Queen Rania Center by Executing Company / Information Management and Data Analysis (in the new structure)		استخدام التكنولوجيا الحديثة لتنظيف البيانات واستخراج نسخة من البيانات موثوقة ومعتمدة		Use modern technology to clean up data and extract a reliable and certified copy of the data										1		1		1		1		1		1		مبلغ مقطوع		Lumpsum		[$JOD] 200,000.00				[$JOD] 24,000.00		[$JOD] 24,000.00		[$JOD] 24,000.00		[$JOD] 24,000.00		[$JOD] 24,000.00								عطاء

				9 بناء مستودع بيانات لوزارة التربية والتعليم محدث 		 تحليل الوضع الراهن وجاهزية البيانات		Analyze the current situation and data readiness		9 Building an updated data warehouse for the Ministry of Education		مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		دراسة مدى جاهزية الوزارة من انظمة وبيانات وبنية تحتية		Studying the Ministry's readiness in terms of systems, data and infrastructure		حوالي 8٪ من التكلفة. يمكن تعديله		approximately 8% of the cost. Could be revised						1																[$JOD] 80,000.00				[$JOD] 80,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 1,000,000.00		C				عطاء 

						 إعداد نموذج البيانات الموحد		Setting up a unified data model				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		بناء هيكلة قاعدة بيانات المستودع بما يتوائم مع انظمة وبيانات الوزارة		Through the executing company		حوالي 10٪ من التكلفة. يمكن تعديله		approximately 10% of the cost. Could be revised						1																[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

						 تصميم معمارية مستودع البيانات		Data Warehouse Architecture Design				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		تصميم قاعدة بيانات المستودع بما يتوائم مع انظمة وبيانات الوزارة		Through the executing company		حوالي 12٪ من التكلفة. يمكن تعديله		approximately 12% of the cost. Could be revised								1														[$JOD] 120,000.00				[$JOD] 120,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

						 بناء البيئة التقنية وتخزين البيانات		Building the technical environment and data storage				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		توفير البنية التحتية الرقمية لاستظافة قاعدة البيانات الشاملة لوزارة التربية والتعليم		Through the executing company		حوالي 30٪ من التكلفة. يمكن تعديله		approximately 30% of the cost. Could be revised										0.5		0.5										[$JOD] 300,000.00				[$JOD] 0.00		[$JOD] 150,000.00		[$JOD] 150,000.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

						 أتمتة التحديث وربط الأنظمة		Automate Modernization and Connect Systems				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		بناء واجهات التطبيق API's بين انظمة الوزارة وقاعدة بيانات المستودع		Through the executing company		حوالي 18٪ من التكلفة. يمكن تعديله		approximately18% of the cost. Could be revised										0.5		0.5										[$JOD] 180,000.00				[$JOD] 0.00		[$JOD] 90,000.00		[$JOD] 90,000.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

						 تطوير لوحات مؤشرات وتقارير تحليلية		Developing dashboards and analytical reports				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		تحديد المؤشرات والتحليلات الاحصائية التي تخدم صانع القرار على جميع المستويات من خلال قاعدة بيانات المستودع		Through the executing company		حوالي 15٪ من التكلفة. يمكن تعديله		approximately15% of the cost. Could be revised										0.5		0.5										[$JOD] 150,000.00				[$JOD] 0.00		[$JOD] 75,000.00		[$JOD] 75,000.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

						  سياسات أمن، صلاحيات، تشفير		  Security Policies, Permissions, Encryption				مركز الملكة رانيا
QRC 
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC 
/ Ministry of Digital Economy		تطبيق معايير امن وحماية البيانات وسياسة الخصوصية للبيانات الشخصية ومعايير الاطار الوطني للأمن السيبراني		Through the executing company		حوالي 7٪ من التكلفة. يمكن تعديله		approximately7% of the cost. Could be revised										0.5		0.5										[$JOD] 70,000.00				[$JOD] 0.00		[$JOD] 35,000.00		[$JOD] 35,000.00		[$JOD] 0.00		[$JOD] 0.00								عطاء 

				إعداد وتفعيل حالات استخدام البيانات التعليمية لدعم عملية صنع القرار وتحسين النتائج التعليمية		 تحليل التحديات التربوية والاقتصادية وربطها بالبيانات المتاحة		Analyzing educational and economic challenges and linking them to available data		Develop and operationalize education data use cases to support decision-making and improve education outcomes		مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		تحديد الخدمات التي تقدمها الوزارة للمواطنين ذات الاولوية والتي تتطلب اجراءات وربط مع جهات خارجية وتحديد مصادر البيانات لها الداخلية والخارجية واعادة هندسة الاجراءات واتمتة الخدمات 		Identifying the services provided by the Ministry to priority citizens that require procedures, linking with external parties, identifying internal and external data sources for them, re-engineering procedures, and automating services.										1		1		1		1		1		1		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 3,800,000.00		R

				 والاقتصادي  		 تحديد معايير الأثر النوعي والاقتصادي والجدوى		Determining the criteria for qualitative, economic and feasibility impact				مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		تحديد الوقت والجهد والكلف التي سيتم توفيرها من خلال عملية اتمتة الخدمات لمتلقي الخدمو ومزود الخدمة		Determine the time, effort, and costs that will be saved through the service automation process for service recipients and service provider										1		1		1		1		1		1		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

				-          		 تحديد وصياغة حالات استخدام البيانات		Identify and formulate data use cases				مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		تصميم واتمتة الخدمات بناء على اعادة هندسة الاجراءات		Designing and automating services based on process reengineering										1		1		1		1		1		1						[$JOD] 500,000.00				[$JOD] 1,000,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00

						 مواءمة الحالات مع مؤشرات الأداء والبرامج الوطنية		Aligning cases with performance indicators and national programs				مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		دراسة الخدمات التي ترتبط مع مؤشرات اداء وطنية ودولية لقياسها من خلال عملية اتمتة حالات الاستخدام		Studying services that are linked to national and international performance indicators to measure them through the use case automation process										1		1		1		1		1		1		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						 قياس التحسين في جودة التعليم والخدمات		Measuring improvement in the quality of education and services				مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		عمل دراسات اثر للفئات المستهدفة من حالات الاستخدام لقياس التحسن		Conducting impact studies for the target groups of use cases to measure improvement														1		1		1		1				lumspum 		[$JOD] 100,000.00				[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00

						  مراجعة وتحديث الحالات حسب النتائج		  Review and update cases according to results				مركز الملكة رانيا
QRC / ادارة التخطيط الاداء المؤسسي
/ وزارة الاقتصاد الرقمي		Queen Rania Center
QRC / Corporate Performance Planning Department
/ Ministry of Digital Economy		دراسة التغذية الراجعة لتحسين وتطوير حالات الاستخدام		Feedback study to improve and develop use cases														1		1		1		1				lumspum 		[$JOD] 100,000.00				[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00

				توظيف منصة سيراج والتوسع في تطبيقها		 التوسع المؤسسي في اعتماد منصة سِراج		Institutional Expansion in the Adoption of the Siraj Platform		Employing the Siraj platform and expanding its application		مركز الملكة رانيا
QRC		Queen Rania Center
QRC		سيتم توظيف المساعد الذكي المدعوم بالذكاء الاصطناعي ضمن المنصة التعليمية، ليُستخدم من قبل المعلمين والطلاب بهدف دعم وتعزيز العملية التعليمية.

حيث سيوفّر أدوات لمساعدة المعلمين في إعداد خطط التدريس، وتلخيص المحتوى، وإعداد الموارد التعليمية. 

كما سيمكن الطلاب من الحصول على دعم في إنجاز الواجبات، وفهم الدروس، وتعزيز تجربة التعلم بشكل تفاعلي وفعّال.		The AI-powered smart assistant will be used within the learning platform, to be used by teachers and students to support and enhance the learning process.

It will provide tools to assist teachers in preparing teaching plans, summarizing content, and preparing instructional resources. 

It will also enable students to receive support in completing assignments, understanding lessons, and enhancing the learning experience in an interactive and effective manner.		عقد ورش تدريبية وجاهية عدد 3 ورش في كل اقليم وعدد مشاركين في كل ورشة 30 في كل سنة لمدة خمس سنوات (كل ورشة يومين، اليوم 30 دينار)		Holding 3 face-to-face training workshops in each region and 30 participants in each workshop per year for five years (each workshop is two days, today 30 JDs)		1								1		1		1		1				Lumpsum		[$JOD] 16,200.00				[$JOD] 16,200.00		[$JOD] 16,200.00		[$JOD] 16,200.00		[$JOD] 16,200.00		[$JOD] 16,200.00		[$JOD] 1,681,000.00		C				موازنة

						 إنشاء حسابات، إدراج المحتوى التفاعلي، ربط الواجبات والأنشطة بالمنصة		Create accounts, insert interactive content, link assignments and activities to the platform				مركز الملكة رانيا
QRC		Queen Rania Center
QRC		عطاء لربط حسابات منصة سيراج مع منصة اجيال		Tender to link the accounts of the Siraj platform with the Ajyal platform										1														Lumpsum		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00								عطاء

						 إنتاج وتحديث محتوى متوافق مع المناهج الوطنية		Producing and updating content that is compatible with the national curriculum				 مركز الملكة رانيا 
من خلال التعاون مع الشركة المنفذة - عطاء		Queen Rania Center 
Through cooperation with the executing company - Ataa		سيتم استضافة المحتوى على منصة Siraj وسيتم تغذيته من منصة المناهج الدراسية.		The content will be hosted on the Siraj platform and will be fed from the curriculum platform.										1				1		1		1		1				Lumpsum		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00								عطاء

						 حملات إعلامية، حوافز للمدارس والمعلمين المتميزين 		Media campaigns, incentives for outstanding schools and teachers				مديرية الاعلام		Media Directorate		اعلانات تلفزيونية توعوية للطلبة والاهالي (عدد 2)  وعلى مواقع التواصل الاجتماعي وموقع الوزارة الالكتروني		Awareness TV Advertisements for Students and Parents (2) on Social Media and the Ministry's Website								1						1		1		1		1				Lumpsum		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00								موازنة

						لوحات متابعة، تقارير دورية، تحسين تجربة المستخدم		Dashboards, periodic reports, user experience improvement				 مركز الملكة رانيا 
وزارة الاقتصاد الرقمي
من خلال التعاون مع الشركة المنفذة - عطاء		Queen Rania Center 
Ministry of Digital Economy
Through cooperation with the executing company - Ataa		لوحة معلومات لمنصة سراج لعرض مؤشرات الأداء الرئيسية لتقييم استخدام سراج. مثل : استخدامات البيانات وفترة الاستخدام وكتابة المطالبات Prompt وتطويرها.

وهذا يختلف عن لوحات المعلومات في منصة أجيال التي ستطورها شركة أخرى لاغراض اخرى.

نفس الشيء مع لوحة المعلومات الخاصة بمستودع البيانات.		A dashboard for the Siraj platform to display the KPIs to evaluate the use of Siraj. Such as: data uses, usage period, and prompt claim writing and development.

This is different from dashboards in the Ajyal platform that will be developed by another company for other purposes.

Same with the data warehouse dashboard.										1				1		1		1		1				Lumpsum		[$JOD] 100,000.00				[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00								عطاء

				توظيف الذكاء الاصطناعي في التعليم من حيث تنفيذ مشاريع الاستراتيجية الاردنية للذكاء الاصطناعي		 تنفيذ مشروع مهارات الذكاء الاصطناعي ضمن المنهاج		Implementing the Artificial Intelligence Skills Project within the Curriculum		Employing Artificial Intelligence in Education in terms of Implementing the Projects of the Jordanian Strategy for Artificial Intelligence		 مركز الملكة رانيا 		Queen Rania Center		تم من الصف ال7 لل 12 
سوف يتم العمل على الصفوف من الأول للسادس 

تعليم الطلاب المهارات الرقمية (جزء من مناهج المهارات الرقمية) حول كيفية استخدام الذكاء الاصطناعي

		Done from grade 7 to 12 
Work will be done on grades one to six 

Teach students digital skills (part of the digital skills curriculum) on how to use AI

		100,000 دينار على مدار الخطة		100,000 JOD over the course of the plan										1		1		1		1				Lumpsum per year		[$JOD] 20,000.00				[$JOD] 0.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 2,080,000.00		R				بنك دولي

						 تطوير نظام توقع اعداد الطلبة الملتحقين بالتعليم 		Developing a system for predicting the number of students enrolled in education				 وزارة الاقتصاد الرقمي 		Ministry of Digital Economy		سيتم تنفيذ أول تجربة تجريبية بحلول الربع الثالث من عام 2026


سيتم ذلك من خلال الذكاء الاصطناعي 

التعلم الآلي للعودة 10 سنوات إلى الوراء وتحديد الموقع الجغرافي الحالي للطلاب بعد النزوح الداخلي، لتقييم ما إذا كان الموقع الجديد قادرًا على استيعابهم أو ما إذا كنا بحاجة إلى بناء مدارس جديدة
(سيتم تدريب أداة الذكاء الاصطناعي على افتراضات تستند إلى الجنس وتاريخ النزوح، كما سيتم استخدامها في الهجرة)

ويهدف ذلك إلى اتخاذ قرارات تستند إلى الذكاء الاصطناعي القابل للتنبؤ		The first pilot trial will be carried out by the third quarter of 2026

This will be done through artificial intelligence 

Machine learning to go back 10 years and determine the current geolocation of students after internal displacement, to assess whether the new location is able to accommodate them or whether we need to build new schools
(The AI tool will be trained on assumptions based on gender and displacement history, and will also be used for migration)

This aims to make decisions based on predictable AI										1				1		1		1		1		بدون تكلفة		No cost		[$JOD] 0.00				[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00

						تقييم اداء المعلمين والطلبة حسب نتائج الطلبة عن طريق الذكاء الاصطناعى لتحديد و معالجة الفجوات		Evaluating the performance of teachers and students according to student outcomes through artificial intelligence to identify and address gaps.				 مركز الملكة رانيا  من خلال التعاون مع الشركة المنفذة - عطاء		Queen Rania Center through Cooperation with the Executing Company - Ataa		تدخلات الذكاء الاصطناعي لتحسين أدائهم  

من خلال منصة LMS (نظام إدارة التعلم) = Ajyal

ستقوم هذه الأداة بتقييم سلوك الطلاب، ومدة استخدامهم للمنصة، ونتائج التعلم، وكيفية تقديم المشورة للمعلمين وما يحتاجون إليه للتحسين


سيكون التقييم قابلاً للتنبؤ		AI interventions to improve their performance  

Through LMS (Learning Management System) = Ajyal

This tool will assess student behavior, how long they use the platform, learning outcomes, how to advise teachers and what they need to improve

The evaluation will be predictable														1		1		1		1				Lumpsum		[$JOD] 500,000.00				[$JOD] 0.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00								عطاء/ جهة مانحة (جاري استقطاب التمويل الخارجي)

				إدماج تقنيات الواقع الافتراضي والواقع المعزز في التدريس والتعلم		    تحليل المناهج وتحديد الدروس القابلة للتطوير		    Curriculum analysis and identifying scalable lessons		Integrate immersive technologies (VR/AR) into teaching and learning		ادارة المناهج / ادارة مركز الملكة رانيا / المركز الوطني لتطوير المناهج / وزارة الاقتصاد الرقمي والريادة		Curriculum Management / Queen Rania Center Administration / National Center for Curriculum Development / Ministry of Digital Economy and Entrepreneurship		دراسة مخرجات التعليم حسب المناهج ومسارات التعلم لتوفيرها بصيغة التكنولوجيا الناشئة  AR / VR		Study of education outcomes according to curricula and learning paths to provide them in the form of emerging technology AR/VR												1												Lumpsum		[$JOD] 20,000				[$JOD] 20,000.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 0.00		[$JOD] 6,500,000.00		C

						14.2    تطوير وحدات دراسية بتقنيات VR/AR		14.2 Development of VR/AR modules				ادارة المناهج / ادارة مركز الملكة رانيا / المركز الوطني لتطوير المناهج/ مزود خدمة / وزارة الاقتصاد الرقمي والريادة		Curriculum Management / Queen Rania Center Administration / National Center for Curriculum Development / Service Provider / Ministry of Digital Economy and Entrepreneurship		تطوير مسارات التعليم التي تم اختيارها لتكنولوجيا الناشئة وبما يتوافق مع البنية التحتية الرقمية في الوزارة		Developing the selected education pathways for emerging technology in line with the Ministry's digital infrastructure														1		1		1		1				Lumpsum		[$JOD] 500,000				[$JOD] 0.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00		[$JOD] 500,000.00								عطاء

						14.5   توفير أجهزة VR/AR، دعم مستمر للمعلمين		14.5 Provision of VR/AR devices, ongoing support for teachers				 ادارة مركز الملكة رانيا /  مزود خدمة / وزارة الاقتصاد الرقمي والريادة		Queen Rania Center Management / Service Provider / Ministry of Digital Economy and Entrepreneurship		تحديد المواصفات الفنية للاجهزة وتوفيرها من خلال عطاء وضمان توفير دعم فني		Determining the technical specifications of the devices and providing them through bidding and ensuring the provision of technical support														1		1		1		1				Lumpsum		[$JOD] 1,000,000				[$JOD] 0.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00		[$JOD] 1,000,000.00								عطاء

						14.3  تجربة الدروس في الصفوف، جمع التغذية الراجعة		14.3 Experience lessons in the classroom, collecting feedback				ادارة المناهج / ادارة مركز الملكة رانيا / المركز الوطني لتطوير المناهج/ مزود خدمة / وزارة الاقتصاد الرقمي والريادة		Curriculum Management / Queen Rania Center Administration / National Center for Curriculum Development / Service Provider / Ministry of Digital Economy and Entrepreneurship		اجراء تجارب داخل الغرف الصفية للمناهج المطورة مع توفير اجهزة VR 		Conducting in-classroom experiments for the developed curriculum with the provision of VR devices														1		1		1		1				Lumpsum		[$JOD] 20,000				[$JOD] 0.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00		[$JOD] 20,000.00								عطاء

						14.6   توفير ادوات بناء محتوى غامر من خلال منصة أجيال		14.6 Providing immersive content building tools through the Ajyal platform				 ادارة مركز الملكة رانيا / شركة ITG / وزارة الاقتصاد الرقمي والريادة		Queen Rania Center Management / ITG / Ministry of Digital Economy and Entrepreneurship		توفير مختبرات افتراضية من خلال منصة اجيال تستضيف وتوفر المحتوى الذي تم تطويرة		Providing virtual labs through the Ajyal platform that hosts and provides the content that has been developed														1		1		1		1				Lumpsum		[$JOD] 100,000				[$JOD] 0.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00		[$JOD] 100,000.00								عطاء

																																																Cost JOD 2026
التكلفة بالدينار الأردني 2026 		Cost JOD 2027 
التكلفة بالدينار الأردني  2027		Cost JOD 2028 
التكلفة بالدينار الأردني  2028		Cost JOD 2029
التكلفة بالدينار الأردني 2029 		Cost JOD 2030
التكلفة بالدينار الأردني  2030		TOTAL Budget JOD
اجمالي الموازنة بالدينار الأردني 


																																														Total
 الإجمالي 		[$JOD] 9,660,200.00		[$JOD] 8,030,200.00		[$JOD] 7,520,200.00		[$JOD] 7,170,200.00		[$JOD] 7,170,200.00		[$JOD] 39,551,000.00

																																														Recurrent expenses
النفقات الجارية		[$JOD] 1,727,000.00		[$JOD] 1,847,000.00		[$JOD] 1,347,000.00		[$JOD] 1,347,000.00		[$JOD] 1,347,000.00		[$JOD] 7,615,000.00

																																														Capital expenses
النفقات الرأسمالية		[$JOD] 7,933,200.00		[$JOD] 6,183,200.00		[$JOD] 6,173,200.00		[$JOD] 5,823,200.00		[$JOD] 5,823,200.00		[$JOD] 31,936,000.00





DataValidation

		Sheet to hide



		Dropdown lists

						Is the activity gender-responsive?
هل النشاط يراعي منظور النوع الاجتماعي؟		Funding sources
مصادر التمويل

						Gender responsive 
مستجيب لمنظور النوع الاجتماعي		Domestic source (general budget)"
مصدر وطني (الموازنة العامة)

						Not relevant 
غير مرتبط		Development partners 
شركاء التنمية

								Non-identified 
غير محدد
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